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Nominations Received For 
1991 Election 

Nominations have been received for the six 
council positions that are expiring this year and a 
slate of names prepared for the 1991 UM System 
Staff Advisory Council election to be held this 
month. There are three positions expiring in the 
Administrative/Professional group, two positions 
expiring in the OfficelTechnical group, and one 
position expiring in the Service/Maintenance cat
egory. Each council position will have a term of 
two years. 

This edition of "The UM Staff Advisor" in
cludes pictures and profiles of the employees 
who have been nominated for election to the 
Council. A ballot is being mailed with this news
letter. Completed ballots must be returned to the 
Election Committee no later than Friday, Septem
ber 13, 1991. The votes will be counted under the 
supervision of the Election Committee and re
sults of the election will be published in the next 
edition of the newsletter. 

Newly elected council members will begin 
their term at the October meeting. 

UM System Staff Advisory 
Council Highlights 

The UM System Staff Advisory Council met 
on July 12, 1991. The following topics were 
discussed: 

• An All-Campus Staff Council meeting was 
held on July 23. Agenda items included the 
need to formalize recognition of the System
Wide Council and child care . 

• Don Rose reported receiving a letter from 
University Extension, expressing appreciation 
to UMS-SAC for including county extension 
secretaries in the annual awards program. It 
was recommended that the Chair of the UMS
SAC Awards Committee be appointed as liai
son to the County Secretary Recognition Com
mittee for next year's awards. 
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• Six Suggestion Form responses have been re
ceived. The suggestions include: 

• Initiating an "Employee of the Month" Pro
gram. 

• Recommendation that the finalists for the 
Staff Recognition Awards be announced in 
the Staff Advisor prior to the ceremony, and 
that their names appear on the program. 

• Recommendation that the Staff Advisor, meet
ing minutes and other notices be sent by 
electronic mail to save paper. 

• Recommendation that employees be encour
aged to conserve electricity by turning 
printers off at the printer, rather than relying 
on the surge protector to turn everything on 
and off at the same time. 

• Suggestion for a child care facility with sick 
care. 

• Suggestion for a workable annual perfor
mance appraisal system. 

• Pam Brady, chair of the Staff Benefits Commit
tee, reported that the Task Force on Child Care 
met on June 19. The Task Force discussed the 
child care survey and will make a decision 
regarding the University's needs on child care 
once the results of the survey have been com
piled. The establishment of a Child Care Re
source and Referral Service was also discussed. 
This service would offer continuing education 
in the child care area, establish a central wait
ing list, and help with parental concerns and 
questions. 

• Carolyn Carruth, Co-Chair of the Wage and 
Salary Committee, reported their committee 
met on June 26. The committee is working on a 
comparison of the office/technical and union
eligible matrices. 

• Sue McCubbin, Chair of the Election Commit
tee, reported on the nominations received for 
next year's UM System Staff Advisory Council. 
The committee met on July 16 to discuss the 
nominations. 

• The next UMS-SAC meeting is scheduled for 
August 9, 1991. 



Department Spotlight 
Office of Library Systems 

LUMIN is an on-line public access library 
system which combines software developed by 
the University of Missouri Office of Library 
Systems with software licenses from the Western 
Library Network (WLN) and from Software AG. 
LUMIN (Libraries of the University of Missouri 
Information Network), is used by the libraries on 
all four campuses of the University of Missouri 
System (UM System). 

The Office of Library Systems (LSO) was 
established in the Academic Affairs Division of 
the UM System in 1978 with the charge to 
provide system-wide direction and coordination 
for the development of library automation at the 
University of Missouri. The specific assignment 
of the new office was to acquire and/or develop 
an integrated library system for the libraries of 
the University of Missouri. 

In the latter part of 1981, after a period of time 
spent developing specifications and conducting 
demonstrations, the WLN software and AD
ABAS (the database management system used 
by the WLN software) were licensed and in
stalled. The staff of LSO then tackled the three 
major tasks involved in transforming the WLN 
software into LUMIN: the loading and merging 
of machine-readable bibliographic records from 
the various UM libraries into a centralized, 
authority-controlled database; the implementa
tion of local holdings software to support both 
summary-level and piece level holdings records; 
and the development of a menu-driven interface 
and the ability to automatically limit search re
sults to titles held by a local campus. 

LUMIN became operational as an on-line 
library catalog at UM-Rolla in the summer of 
1983. Implementation in other libraries through
out the UM System followed thereafter at inter
vals, with UM-Kansas City being the last to have 
LUMIN available in all branch libraries. 

LUMIN can be accessed via the internet, via 
modem, and from the hundreds of hard-wired 
terminals which are part of the university's data 
communications network. Any person with a 
hard-wire terminal or with a modem who wishes 
to use LUMIN can get access by calling LSO 
director George Rickerson at 882-7233. There is 
no user charge for the use of LUMIN. LSO 
provides support for dial-up users. 

The present function of the Office of Library 

Systems is to maintain and enhance the existing 
LUMIN database. Decisions regarding the en
hancement of LUMIN are coordinated through 
meetings with the UM Library Directors and 
various other LUMIN committees. System-wide 
library projects are often organized through 
LSo. LSO also provides training and documenta
tion support to library personnel for new LUMIN 
functions. The LSO staff currently consists of the 
director, a library systems specialist, four pro
grammers, and a senior secretary. 

LSO produces a monthly newsletter call LSO 
Update. The newsletter is used as an avenue of 
communication between LSO and the UM Sys
tem libraries' personnel. Library staff can be 
informed of such items as new LUMIN com
mands, new uses of old equipment, LUMIN 
committee meeting activities, and library
oriented bitnet forums. Regular newsletter fea
tures include "From the Director" articles, a 
compilation of LSO staff activities, and a calen
dar of LSO and LUMIN events. 

News About Our Staff 
Les Sapp has been selected to fill the position of 
Assistant Director of Information and Comput
ing Services. Les has been Interim Director for 
the past year, since the retirement of Leland 
Coonce. 

John Larkin, Records Management Analyst, Re
cords Management, was selected as "Chapter 
Member of the Year" by the local chapter of the 
Association of Records Managers and Adminis
trators. The Chapter Member of the Year Award 
is the highest award of the Chapter. 

Robert Crowder, Coordinator, Records and 
Forms Management, Records Management, was 
awarded the Business Forms Management Asso
ciation "Merit Service Award" for Members-At
Large. The Merit Service Award is the second 
hig,hest award of the Association. 

Wayne Duncan, Director, Records Manage~ent, 
has been appointed to the Program CommIttee 
of the Association of Records Managers and 
Administrators, 1992 International Conference, 
to be held on October 18-22, in Detroit. 

Vickie Whitworth, transferred from Administra
tive Management, University Extension, to Co
lumbia Campus Extension on June 14, 1991. 



Loretta Clithero and Penny Shepherd, joined the 
ICS staff on July 1, 1991, as Information and 
Computer Support Specialists. Loretta has been 
with the University for almost 20 years, and 
Penny has been with the University for about 
12112 years. 

Steven Deves transferred from Computing and 
Information Technology to Faculty and Staff Ben
efits on July 25, 1991, as a Retirement Analyst. 
Steven will be assisting Bonnie Arnold in all 
phases of the retirement program. 

New Employees 
Sheila McDonald has joined the UM System as 
Manager, Curators Scholars Program/Financial 
Aid and Coordinator, Affirmative Action. Ms. 
McDonald earned a BA degree from the Univer
sity of Colorado. For the past twelve years, she 
has served in the University of Missouri
Columbia Student Financial Aid office in a vari
ety of positions, including Financial Aid Advisor, 
Coordinator of the College Work-Study Program, 
and most recently, as the Coordinator of Under
graduate Advising Services. 

Three new Youth Education Assistants have 
joined University Extension: Nancy Alford be
gan in Oregon County and Sandra Heller in 
Jefferson County on May 28; and Sara Lee Genny 
in Franklin County on June 10. 

Nelda Zehner joined University Extension on 
May 1 as a Senior Secretary for the Household 

Hazardous Waste Project located in Springfield 
(the project .was formerly associated with South
west Missouri State University). 

We extend a welcome to each of you. 

We are saddened to announce the death of 
Hark Cupp, Director of Personnel in Kansas 
City. He passed away on Thursday, August 
1, 1991. 

UM System Staff Advisory 
Council Members 

Don Rose 882-6435 
Willie Jones, Vice Chair 882-3763 
Esther Tiffany, Sec.-Treas. 882-2321 
Jean Sundet 882-4721 
Carol Baker 882-8279 
Pamela Brady 882-2612 
Jon Dehaven 882-2151 
Carole Wright 882-0629 
Susan Burns 882-6240 
Bonnie Arnold 882-3440 
Sue McCubbin 882-6028 
Carolyn Carruth 882-9216 
Mary Martin, ex officio 882-3512 

Items for publication should be sent, in writing 
to: Carolyn Carruth, 501 Clark Hall or by Profs 
Note to C6387CC. 

UM-System Staff Advisory Council 
Candidates 1991 

Administrative/Professional 

Becky Bohlmeyer 
Senior Computer Programmer Analyst 
Accounting Department 

Becky has been with the University for 14112 years. She is con
cerned about inadequate funding for salaries, and feels the Staff 
Advisory Council should work toward improving salaries. Becky 
would also like to see UMS-SAC work toward finding other means 
of increasing benefits to provide more services for the dollars 
being spent, such as additional dental benefits, eye care, and 
University-sponsored day care. 



Charles R. Cottingham 
Assistant Director 
Risk & Insurance Management 
Charlie has worked at the University for 29 years. Charlie feels it is 
imperative that all faculty and staff work for the betterment and 
continued success of the institution in the challenging times 
ahead. He feels we must be prepared to make sacrifices and to 
temper our short-term expectations and aspirations for the long
term good of the University. 

Charlie feels the UM System Staff Advisory Council provides an 
excellent forum for developing and communicating ideas and 
concerns to University Administration. He hopes all UM System 
staff will take advantage of this forum by participating in every 
way possible toward improving and strengthening the University 
of Missouri. 

Cindy K. Elder 
Administrative Associate I 
University Extension - Commercial Agriculture Program 
Cindy has worked for the University for 5112 years and she 
expressed great pleasure at the possibility of serving on the UM 
System Staff Advisory Council. Cindy is very interested in an 
educational assistance program for employees' children and child 
care for University employees. 

While working on the Columbia campus, Cindy served as Chair of 
the College of Agriculture Staff Advisory Council, which involved 
planning college activities and addressing concerns of the staff. 
Cindy has also served on other campus committees, including the 
Chancellor's Committee on Committees. In her present position, 
Cindy works with campus staff, outs tate extension specialists, and 
UM System staff, which provides an understanding of the broad 
scope and mission of the University. 

David Hagemeyer 
Manager, Computer Information and Management Systems 
Environmental Trace Substances Research Center 
David has worked for the University for 12 years. David's goal has 
always been to do his very best in a technically challenging job, 
which is not always easy in a fast-changing world. 

He is concerned about the low salary increases over the past few 
years, and his number one priority on the UMS Staff Advisory 
Council would be to get raises back to an acceptable level. 



Sam Kanatzar 
Coordinator, Special Projects 
Office of the Vice President for Academic Affairs 

Sam has worked for the University for ten years. She believes 
there is a need for additional child care facilities in the community, 
and is interested in becoming actively involved with the Child 
Care Task Force. Sam would also like to become involved in the 
Staff Recognition Committee, as she feels this is a special way of 
saying "thanks" to staff who are vital to the operation of this 
University. 

Gary 0. Perkins 
Landscape Architect 
Facilities Planning & Development 

Gary has worked for the University 241/2 years. Gary believes that 
getting involved is the first step toward improving the quality of 
the work environment, and would like to work with UMS-SAC to 
continue building on the positive accomplishments of the Council 
to date. 

Specific issues important to Gary include improving benefits to 
employees in the area of expanded educational assistance, explor
ing the possibility of sponsoring special seminars and events for 
UM System employees, and finding additional ways to continue 
building the group identity of System employees. 

Penny Shepherd 
Information & Computing Support Specialist 
Information & Computing Services 

Penny has worked for the University for 121/2 years. She is 
concerned about employee benefits and would like to work 
towards extending the educational assistance benefit to the fami
lies of faculty and staff as well as additional benefits to cover 
educational assistance at other institutions. She is also interested 
in improving retirement benefits. 



Office/Technical 

Lona F. Bledsoe-Baker 
Administrative Assistant 
Missouri Rural Innovation Institute-University Extension 
Lona has 14 years of service to the University. Her primary 
concern is that all staff, administrators and faculty work diligently 
for the passage of the Proposition B Education Bill which will be 
on the slate in the upcoming November 5 election. Lona is 
concerned that extensive cutbacks to the University have impacted 
salaries to the point where the University is losing quality faculty 
and staff. 

Lona feels it is crucial to the University's future that employees 
take an active role in preserving the institution and providing a 
quality education with equal opportunities regardless of race, sex, 
or age. 

Jean Hough 
Administrative Assistant 
Records Management 
Jean has worked for the University for 10112 years. Jean has several 
areas of concern which she would like to pursue, the most relevant 
being salary increases and extended educational benefits to the 
employee and his/her family members. 

Ron Parker 
Senior Computer & Systems Operater 
Central Computing Facility 
Ron has worked for the University for 11 years. As technological 
advances change jobs available to staff, Ron feels a major concern 
for employees is the security and availability of positions within 
the University in the future. Continued and enhanced availability 
of on-the-job training and education will be required to maintain 
the high level of performance provided by current employees. Ron 
would like to work towards training and education for all inter
ested staff as well as achievement and excellence awards to 
enhance the educational benefits. 



Sarah Y. Turner 
Administrative Assistant 
University Extension - Central Missouri Regional Office 
Sarah has been with the University for almost ten years. She 
would like to see the University offer a night college credit 
program within the University's Education Assistance Program, 
since there are many instances where support staff are unable to 
leave their offices to attend day classes. 

Sarah would also like to see the University work with the City to 
set up a Career Awareness and Related Experience (CA.R.E.) 
program to assist in job placement for graduating seniors. 
CA.R.E. is a non-profit organization which targets economically, 
socially, and academically disadvantaged youth for career train
ing. 

Service/Maintenance 

Barbara Pitts 
Animal Caretaker 
Sinclair Research Farm 
Barbara has been with the University for six years. Being isolated 
so far from the main University of Missouri campus, Barbara feels 
serving on the UM System Staff Advisory Council would give her 
an opportunity to learn more of the University's organization. 

Barbara is concerned with the limited availability of promotions in 
certain positions at the University, and would like to work toward 
improving this situation. 




