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President C. Brice Ratchford 
today released further information 
relevant to the effect of President 
Nixon's salary, wage and price 
freeze on the University. 

In making the announcement, 
Dr. Ratchford said, "We want to 
give the raises that were promised. 
They are merited and long overdue. 
Meanwhile, the money budgeted for 
these raises is not being used for 
any other purpose. 

"The following report is not 
all encompassing and should not be 
considered final. It is, however, 
the best information that is now 
obtainable." 

Dr. Ratchford emphasized that 
"it is hard to get final, specific 
information ... specific answers to 
many questions. That is why these 
are considered guidelines, rather 
than rules or regulations. There 
will likely be changes and clari-
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rications constantly being made 
and we will do our best to keep 
you informed and up-to-date on 
those matters affecting the 
University and its employees." 

The guidelines were devel
oped at a recent special meeting 
of the President's Staff Confer
ence and are to serve as guide
lines for the administration of 
the salary and wage program at 
the University during the freeze. 

"I want employees of the 
University to realize," said Dr. 
Ratchford, "that every genuine 
effort is being made to keep them 
informed about all developments 
in this matter." 

The guidelines are: 

1. The executive order freezing salaries and wages applies to all 
faculty and staff of the University. This means that the 
salary and wage adjustments planned for the beginning of the 
academic year cannot be implemented at this time. 

II. SALARIES AND WAGES 

1. Present Employees --- Rates for the present employees are to 
be maintained at the level in effect on August 14, 1971. 

a) Advanced Degrees --- Increases may be authorized upon 
receipt of appropriate approval for those employees 



who have completed certain educational requirements for 
his position in accordance with past practice. 

b) Reclassification and Title Changes --- Changes in title or 
reclassifications included in the 1971-72 budget will 
remain in effect, but salaries will be maintained at the 
August 14, 1971, level during the period of the freeze. 

c) Promotions --- Bonafide promotions to an established 
position, involving the assumption of new duties and re
sponsibilities, may be considered for salary adjustment. 
Recommendations within the range in effect on August 14, 
for such increases, must be fully documented for appro
priate review. 

d) Apprentices & Trainees --- Increases in salaries or wages 
are also authorized for employees serving as apprentices 
or trainees under programs established prior -to August 15, 
1971. 

2. Graduate Assistants and Hourly Student Rates 

a) Present Employees --- Graduate assistants on the University 
payroll last year are to be paid at the same rate (1970~71) 
for the academic year beginning September 1, 1971. 
Exceptions to this rate as a result of promotions or 
assumption of additional duties and responsibilities 
should be documented and may be referred to the review 
committee upon recommendation of the Chancellor. 

b) Student Hourly Rates --- Student hourly rates are included 
under the freeze order and will remain at the 1970-71 
level. Adjustments in salary where a promotion has 
occurred and which involves the assumption of additional 
duties and increased responsibilities may be approved 
with appropriate documentation and review under the 
1970-71 salary levels. 

III. FRINGE BENEFITS 

1. Holidays --- The additional holiday (Good Friday), approved by 
the Board of Curators in June, is included under the restric
tions applying to fringe benefits and must be held in abeyance 
during the present freeze period. 

2. Life Insurance As already announced, the Retirement and 
Staff Benefits Committee is proceeding with the distribution 
of appropriate publicity and is arranging campus meetings to 
explain the changes in the life insurance program in order 
that the new plan might be quickly implemented when Federal 
regulations permit. 
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IV. REVIEW COMMITTEE 

The President appointed a Salary/Wage Review Committee to review 
problems and to consider all increases in salary or wage rates 
and to coordinate the release of appropriate information through
out the University. Any recommendations for changes in salary or 
wage rates must be processed through the established channels in 
accordance with the Delegation of Authority before transmittal to 
the Committee. 

~ PAYROLL PROCEDURES 

Salaries and wages for duties performed during the month of 
September will be at the rate in effect on August 14, 1971. Any 
adjustments which become possible as a result of additional 
guidelines released from the Cost of Living Council will be re
flected in checks issued in subsequent pay periods. 

VI. PRICES 

Previous directives with respect to the price freeze as it applies 
to the University remain in effect. 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

BOARD PRESIDENT TUCKER'S STATEMENT ON HFREEZEH 
At Board Meeting, Sept. 10, 1971 

"I want to take this oppor
t~~ity to {~form ffiembers _of the 
faculty and staff of the Unive~
sity that the Board of Curators 
is deeply concerned about the ef
fects of the salary-wage and 
p~ice freeze upon the University 
and its employees. 

"The University of Missouri~ 
of course~ will comply and co
operate with the presidential 
o~der. Let me assure you~ how
ever~ that the University is 
actively exploring~ through every 
possible channel~ how this freeze 
affects you. I want to furthe~ 
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assure you that the University 
will do everything possible to 
obtain specific information on 
the effects of the freeze. 

"Immediately following the 
President's announcement~ mem
bers of the University adminis
trative staff established com
munication with federal authori
ties and others. We will con
tinue to seek answers to specific 
questions. As quickly as answe~s 
are obtained regarding the 
effects of the f~eeze upon the 
University~ such information will 
be passed on to you. Money bud
geted for salary-wage increases 
is not being spent for anything 
else." 



CHANCELLORS DISCUSS uFREEZE u WITH OEP 

University of Missouri campus 
chancellors met with Francis Tobin, 
regional director, Office of Emer
gency Preparedness, in Kansas City, 
Sept. 10. This was another effort 
taken by the University to gather 
specific data on the applications 
of the Presidential freeze order. 

The University was provided 
a list of 10 general points to be 
used as guidelines in carrying out 
the salary-wage freeze for teachers. 
While these guidelines are designed 
for teachers, they may provide some 
general guidance. 

In keeping with President 
Ratchford's suggestion that any 
information which might prove 
helpful be made available to 
faculty and staff, these 10 points, 
therefore, are offered for your 

knowledge in order that you can 
see the type of information being 
provided by the federal govern
ment relating to the salary-
wage freeze application. 

This meeting in Kansas City 
was set at the same time as the 
meeting of the Board of Curators, 
and President Ratchford and other 
involved members of his staff were 
unable to attend. The chancellors 
left the Board meeting in order 
that the University would have 
top-level representation. 

Attending the meeting with 
Tobin were Chancellors Herbert 
Schooling, UMC; Glen Driscoll, 
UMSLi Merl Baker, UMR, and James 
C. Olson, UMKC. Also at the meeting 
was Marvin Caldwell, University-
wide representative. 

SUMMARY: TEACHERS 

1. Increases are permitted only for teachers (or other education
al personnel) who were e1igibible to accrue earnings at the 
higher rate prior to August 15, 1971. 

Eligibility is proven by the period covered by, and indicated 
on, the pay check. 

2. The contract period begins with the performance of work or 
the accrual of wages. 

3. The performance of work at increased wage, or accrual of higher 
earnings by some teachers (prior to August 15, 1971) does not 
automatically make other teachers in the system eligible to 
receive those rates. 

4. The determining factor is the date each individual teacher was 
eligible to accrue earnings at a higher rate. 

5. Incremental, longevity or merit increases are not permitted. 

6. Promotions are permitted, (if bona fide) . 

7. Increases which result from advanced educational accomplisb
ments are permitted (if this was past practice) . 

8. Increases in fringe benefits are not permitted. 

9. No retroactive adjustment for increases frozen during the 90-
day period will be permitted after the expiration of the freeze. 

10. Cost of Living Council to teachers is the same as that applied 
to other American wage earners. It is not the intention of the 
Council to penalize any segment of our society. Our intention 
is to administer the wage-price freeze in a consistent manner 
as part of the President's total economic program. 

--Source: Kansas City Office of Emergency Preparedness 

The above 10 points in "Sum
mary: Teachers" were provided 
by Francis Tobin, regional direct
or of the Kansas City Office of 
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Emergency Preparedness to the 
four University Chancellors at 
a meeting in Kansas City, 
September 10. 
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