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Dedication 0/ the new 
Woodland and Floral 
Garden, a living laboratory 
for UMC horticulture and 
other students, is set for 
Friday Aug. 18. The 
garden, located behind the 
agriculture building, 
features native Missouri 
trees such as black gum and 
dogwood, as well as many 
flowering plants on the 
verge of bursting into 
bloom. 

Open to the public, it 
will be dedicated by UMC 
Chancellor Barbara Uehling 
at the conclusion of the 
campus' beautification 
week. For more on the 
chancellor's beautification 
and other concerns, see the 
interview on pages 2 and 3. 

Grants to help fund major projects 
in UM's energy conservation effort 

Six federal grants the UM system 
recently received to help make 
buildings on three UM campuses more 
energy efficient are an important step in 
a comprehensive energy conservation 
program now being developed 
throughout the system , says energy 
director Mark Langford. 

Mr. Langford joined the central 
administration staff last fall to provide 
overall direction to UM system energy 
conservation. 

The recent grants , totaling 
$131,620, are provided under the 
National Energy Conservation Policy 
Act of 1978 and administered through 
the Missouri Department of Natural 
Resources, division of energy. 

One of the six grants is for the 
project to recycle waste heat to help 
warm the UMC Chemistry Building. 
That project was approved March 28 
by the Board of Curators. The $115,037 
grant will fund half the cost of the 
project, which is expected to pay for 
itself in eight years through cost 
savings. 

The other grants are for paying 
half the engineering study costs needed 
to conserve energy in five other 
buildings. The buildings and the grant 
amounts are: McKee Gymnasium 
($3,250) and LeFevre Hall ($2,408), 
both at UMC; Biology Building 
($5,000) and Spencer Chemistry 
Building ($5,000), both at UMKC; and 
the Education Library ($925) on the 
Marillac Campus at UMSL. 

Mr. Langford explains that the 
grant program has four steps. First is a 
preliminary energy audit to gather basic 
energy information about a building. 
Next is an energy audit to identify 
"low cost-no cost" measures that can 
be done by physical plant personnel , 
such as taking out lights or 
weatherstripping. 

Third is a professional engineering 
study (five of the six UM grants are for 
this purpose) to identify the need for 
major improvements such as new 
lighting systems , insulation 
requirements or extensive revisions in 
heating and ventilating systems. The 
fourth step is a request to ON R for 
money to fund capital improvement 
projects found in step 3 (the UMC 
Chemistry Building grant is in this 
category). 

"An important thing about this 
program," Mr. Langford says , " is that 
it helps us to think out our energy 
conservation program. It requires a 
step-by-step approach in identifying 
things that can save energy. " 

He said the program also requires 
the University to set energy 
conservation priorities . 

" Since the campuses must come 
up with the funds to match the federai 
grants , a better job is done in 
determining where best to spend 
available energy-saving money. " 

Up to now energy audits have 
been completed by UMKC on 23 
buildings , UMC has surveyed 25 and 
UMSL has completed 17. UMR has 
energy audits in progress on 13 
buildings . 

Mr. Langford ' s office presently is 
working with campus and central 
administration personnel in developing 
a long-range, comprehensive energy 
conservation policy. Mr. Langford 
hopes it will be ready for presentation 
to the UM cabinet within a few weeks. 
In addition to energy conservation in 
existing buildings , that program will 
deal with new building energy design 
standards, transportation , energy 
conversion programs and major 
equipment purchases pertaining to 
energy. 
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Associate VP search halted, 
faculty appointee sought 

Plans to appoint an associate vice 
president to handle extension and 
related administrative duties in 
academic affairs for the UM system are 
being dropped , Vice President Melvin 
D. George announced today. 

Dr. George said he intends to 
continue to fulfill the statewide 
extension assignment, which he has 
done since Carl Scheneman retired 
from that duty last Sept. 1. 

" It was clear that there are not 
many people with these dual 
qualifications who are available at this 
time ," Dr. George said, commenting 
on the search. " The search committee 
worked hard to find such a person, and 
I do appreciate what was done." 

Selection of a permanent director 
of cooperative extension , a position 
which reports to Dr. George , wilI begin 
immediately , he also announced. 
Leonard Douglas , vice provost for 
extension on the Columbia campus, has 
been serving as acting director since 
September. 

A t the same time, Dr. George also 
reported that he is establishing an 
academic associate position , which is to 
be filled annually by a member of the 

UM faculty who would be able to take 
a leave of absence . 

"This would provide an 
opportunity for a faculty member to 
gain experience in an administrative 
role for a year and would provide the 
academic affairs office with varied 
facul ty assistance from year to year," 
he added . 

Applications from members of the 
faculty interested for 1980-81 should be 
submitted to Dr. George's office prior 
to May 10. The assignment would 
entail up to 12 months' service on a 
variety of administrative projects in the 
office of academic affairs. 

He indicated preference would be 
given to tenured members of the faculty 
who have some kind of adminis trative 
or system committee experience, and 
"in order to balance academic fields in 
the office, applications from persons in 
the humanities , fine arts and social 
sciences would be especially 
welcomed. " 

A brief resume and letter with 
three references , inclUding the 
appropriate department chairman and 
dean, should be listed. A relocation 
allowance is available for faculty from 
campuses other than Columbia. 

New computerized accounting system 
to enhance financial record keeping 

On July 1 UM will take the first 
steps toward implementing a new 
computer-based accounting system that 
is expected to expand greatly UM's 
accounting capabilities once it is fully 
operational . 

"Not only will the new system be 
a great improvement over the present 
system, but it will also have the 
flexibility to meet changing future 
needs ," says Tony Aniello, director of 
UM Information Systems. 

"The new system is much more 
automated," Mr. Aniello explained. "It 
will improve the timeliness and accuracy 
of UM's financial record system." 

This is particularly important, he 
said, because federal and state 
regulations are continually requiring 
more and different types of reports. 

While the system will "go live" on 
a partial basis July 1, Mr. Anielio said 
the various campus departments and 
divisions will not notice any difference 
on that date , except that they may have 
some new account numbers or forms to 
work with. 

Mr. Aniello cautioned that there 
probably will be minor problems 
encountered when implementation of 
the system starts. Like any new 
program, he said , it will take a while to 
get it running smoothly . 

Mr. Aniello said the new system, 

which will be tailored to UM , is a 
proven package that already has been 
installed at more than 100 colleges and 
universities nationally. 

He said the goal is to enter data 
into the computer system only once. 

Mr. Aniello said the new system 
will improve monthly accounting 
reports on grants and contracts. 

Other key capabilities , Mr. Aniello 
said, include the abilities to facilitate 
the budget process , provide significant 
ad hoc reports and substantially 
reduce-if not eliminate-the need for 
departments to maintain manual 
accounting systems to supplement the 
computerized system. 

Total implementation of the system 
is open-ended. It will be an 
evolutionary process phased in over a 
long period of time. Eventually about 
10,000 individual University accounts 
will be created within the new system. 

Mr. Aniello says that initially , 
operational control of the new system 
will be with UMca Accounting. 
However , control eventually will be 
transfelTed to the campuses. Each 
campus then will be able to enter its 
own transactions and control the 
accuracy and timeliness of data. This 
will also allow each campus accounting 
unit to function independently. 

~ HAVENE R RALPH S JR 
701 LEW I S HALt. 



An interview with Uehling
New leadership in Jesse Hall 

Balance-According to 
UMC Chancellor Barbara 
Vehling, it's a key concept to 
the future of UMC. 

In this recent interview, 
conducted by Spectrum editor 
Parker Buckles, Dr. Uehling 
stressed the importance of 
maintaining, for example, a 
balance between the liberal arts 
and professional training, 
symbolized in this photograph 
by the juxtaposition of an art 
student and the UMC 
engineering building. 

She discussed the major 
emphases her administration 
has taken since she assumed 
her position in the fall of 1978, 
and she shared her hopes for 
the future of UM's largest 
campus . 

O. How do you feel about being 
chanc~or of a university that has both a 
strong liberal arts tradition and the 
practical arts orientation typical of a 
land-grant college? 

A. I think it's a magnificent 
combination. 

Many of the problems facing the 
world today are problems that are going 
to be solved most immediately through 
applied practical approaches--the 
problems of food production and 
distribution, health problems, inflation 
and others. 

But I'm also persuaded that people 
are not going to do a very good job of 
solving those problems in the future if 
they are limited to a practical arts 
approach. 

And so, while we need our 
professional and technical skills to help 
us see what our problems are, and even 
to get us into a position to think about 
some new organizational patterns, we 
also need programs that deal with 
history, the history of ideas , how 
people in the past have defined 
problems. 

We have to have the kinds of 
programs that teach people the types of 
information they need in order to be 
problem solvers. A person must be able 
to ask himself, " What are my 
responsibilities as an ethical, moral 
human being?" " What are my 
responsibilities to other people?" And 
unless a student has the background to 
be able to grapple with those questions, 
I don't think he or she can get the job 
done. 

Q. Then you definitely see a 
continued stress on the liberal arts? 

A. Oh, yes. 

Q. Does the national problem in low 
language enrollment disturb you, and 
what do you think can be done about it? 

A. I think there's going to be a 
revival. There are already signs that 
point to this , signs involving new 
language requirements and the attitudes 
that surround them. 

Q. Do you see things opening up for 
faculty that teach languages? Especially 
for new faculty, people that have just 
been granted advanced degrees? 

A. Probably not immediately. We 
tend to get oversupplied in certain 
areas, and it takes time to rectify that. 
And so I don't see an immediate 
solution . But eventually, yes. 

Q. You have stressed the 
importance of faculty research at UMC, 
both its quality and its visibility. What 
has been the effect of your concern? 

A. It's too soon to tell in terms of 
the number of dollars being generated 
for research support. But equally 
importantly, I see a lot of discussion, a 
kind of vitality and pride in what our 
research is accomplishing, that I don't 
think was there before. 

One thing that has happened is that 
we've created a position of vice 
provost for research. 

We have had some seminars during 
the past year to help instruct faculty in 
how to write grants proposals. I think 
this has helped. 

I collect, on 5 x 8 cards, 
information from faculty members on 
research that they are pursuing. 
UsuaUy it is in layman's language. And 
I never give a speech that is in any way 
related to the university in which I 
don't use some of that information. 
People know this practice, and they are 
responding. 

Q. How do you view the tenure 
system as it now operates? For example, 
do you approve of the way in which 
faculty members are evaluated for 
tenure? 

A. I think we probably need to do 
an even better job in terms of making 
clear what is expected of faculty 
members coming in. 

A few years ago the provisions 
under which a person was granted 
tenure in the academic corrimunity were 
almost private, and tenure was often 
awarded as a great surprise at the end 
of five or six years. 

In all fairness, people need to be 
apprised of tenure requirements as 
early as possible, and I'm still not sure 
that that's being done as well as it 
might be. 

When a person comes here we 
should say , "This is our department. 
This is what we're about and the 
direction that we're going. And this is 
the kind of performance we anticipate 
from you." And yearly sessions in 
which faculty members are given the 
opportunity to hear that is helpful. 

Some departments have done 
extremely well with this , and other 
departments have not done so well. 

I think we have an adequate peer 
review process , so far as I can tell. We 
have a departmental committee that 
looks at recommendations for tenure 
and promotion, a college committee 
that looks at them, a provost that looks 
at them, and I look at them. 

concerns that we have in education. 
For example, we've talked about 
allocation of resources-what are the 
criteria used to determine this? 

We also have seminars for 
department chairs , in which we talk 
about advising and teaching, and the 
measurements used to determine 
excellence in each of them. 

One of the problems with being a 
chancellor is that you are no longer 
directly operational in departments, and 
it is individuals in departments who 
make the difference in quality. 

What I can do is point out the 
need for even better teaching and 
advising to the people most directly 
charged with overseeing those areas. 

Q. Are there payoffs for good 
advising, and if so, how are you trying 
to build those into the system? 

A. I think that some departments 
reward advising and that others don ' t. 
That is an area in which we need to 
think more directly about the 
relationship-that is, between advising 
and rewarding faculty members in 
terms of salary increases. 

It's hard to know what the quality 
of advising is, and I only know , 
ofThand, of one or two colleges in 
which there ' s a serious attempt to find 
out what the quality of advising is. I 
feel that this area needs a lot more 
attention. 

Q. How do you view advertising as 
a recruitment tool for UMC? 

A. We1l, I prefer to call it 
information , and I think that 
particularly in a day and age when 
students are going to have an 
opportunity to have more selectivity of 
institutions-and they will in the next 
decade , since there will be fewer of 
them and institutions will be wanting 
them-I think we have a responsibility 
to give prospective students all the 
information we can about ourselves. 

That can be done in a variety of 
ways. Probably the most effective way 
is through one's peers . 

Q. Is there a structure for peer 
influence of this type to make itself felt? 

A. In a sense , in that some of our 
students from the alumni board go out 
to events that occur around the state 
and participate. But most of it is 
informal. 

Q. Three Thousand Futures, the 
final report of the Carnegie Council on 
Policy Studies in Higher Education, 
predicts drastic declines in enrollment of 
the 18-to-21-year-old student in the early 
1980's. Do you see other, less traditional 
types of students-night students, part
time students, women--compensating for 
this decline, in terms of sheer numbers? 

A. No, I don't. Not to the extent 
that people seem to be relying on it. 

I personally think it ' s exciting that 

"] think we will have to continue to seek private and public 
funds, and that we will have to educate people as to the need 
for such a combination in a public institution." 

We can still improve our processes 
in the case of negative judgments. A 
faculty member needs to have complete 
assurance about adequate review in the 
case of a negative judgment. 

Q. What are you doing to help 
improve the quality of teaching and 
advising at UMC? 

A. First of all, I talk with the 
deans about some of the more general 

women are returning to the university. 
That's the single biggest area of 
growth , and I think more of that will 
happen. 

And I would hope that UMC will 
accommodate people with special kinds 
of schedules and concerns. 

But we are primarily a residential , 
public institution. Because we are not 
in an urban area, we won' t have a lot 



of access to non-traditional students. 
On the other hand , we have a very 

important role to serve through 
extension. In all this discussion that 
has gone on about the adult learner , we 
have tended to focus on a new kind of 
adult learner, one who's going to come 
into a formal setting, a person who 
hasn't been here before. 

But the great thing about 
land-grant universities is that they ' ve 
been serving adult learners in the best 
way possible for a long time . And I 
don't see that model changing a lot. We 
already have a model existing in which 
we can help the adult learner more than 
we did before. 

I frankly think that there will be 
some decline in student numbers. But 
I'm not as concerned about that as 
some people are . 

In the first place I think it can 
become a self-fulfilling prophecy if 
people stand around and wring their 
hands and say, "Isn't this awful?" 

It doesn't mean we don't prepare 
for it. It does mean that we'll handle 
some of our resources differently from 
the way we now are. 

Rather than saying, "How do we 
cut?" we should be saying , "What are 
we going to be doing in the future, and 
how do we an'ange our resources to do 
what we should be doing?" 

Q. Do you see big differences in 
teaching loads? 

A. It's possible that people are 
going to have to do more than they are 
doing now. A labor-intensive industry 
is a difficult one to manage when it 
experiences cuts . 

What do you do, for example, 
when your average class size drops 
from 40 to 31 ? You don't save any 
money at all. In order to accomplish 
savings , you turn off more lights and 
consolidate in other physical ways. 

We're very concerned about this 
kind of thing, and we're looking for 
ways to do that. But we can ' t cut 
indefinitely, either in number of classes 
or energy savings, or we've lost what 
we ' re about. So I think we need to 
look closely at what we can reduce. 

Q. Within the past year you have 
been appointed or elected to several 
national governing bodies in higher 
education- the Carnegie Foundation for 
the Advancement of Teaching, and the 
American Council on Education, among 
them. How do these honors and 
responsibilities affect your role as 
chancellor? 

A. I often hear faculty members 
comment on how excited they are 
about their sabbaticals, and about the 
opportunities they are able to take 
advantage of through them . Well, the 
Carnegie Foundation , for example , 
provides an opportunity for me to have 
a mini-sabbatical , a day in which to 
exchange ideas with my colleagues. 
And that certainly influences my 
performance as chancellor. 

Q. Please comment on the speakers' 
bureau program which you started at 
UMC. I believe it's called the Emissaries 
Program. 

A . I think it's working very well. 
The comments I get back on it are just 
superb. 

Emissaries are being requested 
directly, and I also refer speech 
requests to them. So the program is 
beginning to catch on, and it's gotten 
nothing but good comments, although I 
don't think it's caught on as much as it 
will later. 

Q. What is the status of your future 
committee reports? If I understand them 
correctly, these are two committees 

charged with looking long-range at the 
academic and institutional aspects of the 
campus. 

A. I have received draft reports 
from the committees , and I have read 
them extremely carefully. I've met with 

Barbara Uehling 

those committees a couple of times, 
and we're almost in the position of 
circulating those long drafts. We are 
planning to give people an opportunity 
to comment. Then we would like to put 
them into a form succinct enough that 
they really will have impact on the 
institution. 

We' re already finding them useful 
because I incorporated some of the 
major common ideas in those early 
drafts into the guidelines that went out 
to budget heads for requests for the 
1981-82 budget. So although we are 
already using the committee efforts , 
we ' re going to try to make the reports 
more specific and even more useful. 
The result should be guidelines for 
decision-making about budgets, 
programs, personnel and evaluation of 
performance. 

Q. How have the delays and 
difficulties that you've had in completing 
your administrative reorganization 
affected your original plans to plunge 
into fund-raising during your second 

year in office? 
A. I don ' t think there's any 

relationship there. 
Q. How do you view the funding 

patterns that you see emerging for the 
1980's? Do you view a combination of 

public and private gifts as something 
that will continue, and will be absolutely 
necessary? 

A. Yes , I think we will have to 
continue to seek private and public 
funds , and that we will have to educate 
people as to the need for such a 
combination in a public institution. 

Q. What effect do you think the 
Board of Curators' decision to construct 
a new law school instead of renovating 
Tate Hall will have on the campus? Will 
the new building be a visual hindrance 
for example? 

A. No , of course not. New 
buildings , if they are properly situated , 
will not be a hindrance at all. 

But we as a society haven ' t had to 
think in terms of adapting what exists, 
and I am just convinced that we in 
higher education will have to think in 
terms of "Can we adapt what 's already 
there , and use it?" 

The specific question of Tate Hall 
is complex , and we took a lot of time 
and considerable expertise in making 

our evaluation. I had recommended 
renovation, bu t I don't see an y 
particular problem with a new building. 

We should be very careful about 
creating new space that we have to 
maintain and heat. 

We have considerable temporary 
housing of programs , and I would like 
to see us get out of those temporary 
quarters . So we can certainly use new 
space . But unless old space is revived , 
we have added to our maintenance and 
energy budget. 

Q. You have tried to emphasize 
campus beautification at UMC. How 
important do you consider this, and 
what progress has been made along 
those lines? 

A. It 's very important , and one of 
the things that I've been so pleased 
about is that the idea of beautification 
is catching on among the students. 

I've been Visiting various sorority 
and fraternity houses and residence 
halls about once a week , by invitation, 
and in everyone of those settings the 
students have asked me about campus 
beau tification. 

Although it' s a high priority goal 
for me, I certainly haven't a formalized 
campus beautification plan. It's more of 
a value at this stage. 

We have done some specific 
things. For example, there will be grass 
coming up in the quad this spring, 
around the columns. The place is 
cleaner than it has been. There are 
some student organizations working on 
specific projects to beautify the 
campus . 

Also, we're keeping the concept in 
mind as we address new projects. The 
site of the agricultural engineering 
building was picked , in part, to 
contribute to the beauty and 
cohesiveness of the campus. 

We don't yet have a plan that says 
that by year X the campus will be 
beautiful. But we are starting on 
making it more beautiful with the 
opportunities that occur for us . 

Q. What do you enjoy most and 
least about your job as chancellor? 

A. I like the job's complexity and 
diversity best. I like a variety of things 
happening , and that's certainly true in 
this office. My staff is excellent, as is 
the staff throughout UMC. I would not 
have the time to appreciate my own 
job's various challenges were it not for 
the work being done by UMC staff. 

The thing I like the least is the 
number of hours I have to sit. 

Q. How do you feel about your role 
as one of the most visible women in the 
state of Missouri? Do you enjoy the 
speaking engagements and other aspects 
of being in this position? 

A. Yes , I do like it. I write my 
own speeches , which is time
consuming. But I do it, and I always 
use that as an opportunity to do some 
thinking . I t's one of my ways of 
keeping my self-improvement program 
going. 

Q. I understand that the economics 
department has just hired a female 
assistant professor, and I'm sure other 
departments are trying to recruit women 
as well. What is UMC's administration 
doing to attract female and minority 
faculty, and what does it take to retain 
those people? 

A. Obviously more than just 
money is involved, or those people 
wouldn't be in higher education. I think 
they are seeking the assurance of a 
climate in which they can grow and 
tloulish, and I hope we are making it 
clear to them that we at UMC can 
provide that. 



Tuskegee, UMC collaborate 
Administrators of veterinary 

colleges at UMC and Tuskegee 
Institute in Alabama will develop 
cooperative programs in teaching , 
research and service. 

Agreement was reached during a 
visit to the UMC campus in February 
by three Tuskegee faculty members , 
who were invited here to explore 
possibilities of a joint international 
program based on Tuskegee's expertise 
in community health and UMC 's work 
in blood-related diseases and diseases 
common to animals and human beings. 

The two institutions will appeal 
jointly to outside funding sources to aid 
a single , less-developed country. 

The Tuskegee delegation also was 
interested in enlarging a faculty 
exchange program in animal 
reproduction, zoo animal medicine , 
small animal surgery, and management 
information. In return, UMC's 
veterinary college will expand its 
recruitment of minority veterinarians 
for graduate training , and residency and 
faculty positions. 

Pharmacy gift received 
The Pharmacy Foundation , which 

supports the U MKC School of 
Pharmacy, has received the largest 
contribution in its history. 

The gift, approximately $145 ,000 , 
will be used to support programs in the 
school. It is from the estate of Gladys 
A. Bartholomew, Rock Port , Mo. , and 
has been named the Wright V. and 
Gladys A. Bartholomew Memorial 
Gift. Mr. Bartholomew operated a 
pharmacy in the Missouri town for 
many years. 
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People 
Ronald Bunn, vice president for 

academic affairs at the State University 
of New York at Buffalo , has been 
named provost at UMC , effective July 
15. 

UMC Chancellor Barbara Uehling 
has referred to the position as the " top 
ranking post" in her administrative 
reorganiza tion. 

As principal academic officer for 
the UMC campus , the provost will be 
responsible for the coordination of the 
total academic program, evaluation of 
curriculum , teaching and research , and 
development of the faculty . 

Ria Frijters, vice president for 
business affairs at Southern Illinois 
University at Edwardsville, will 
become UMC vice chancellor for 
administrative services June 1. 

In a new position created as part 
of administrative reorganization , she 
will have responsibility for fiscal 
operations , personnel matters , 
purchasing and physical plant 
operations and maintenance. 

Marvin Barker, chairman of the 
Mississippi State University 
department of chemistry , has been 
chosen as the new dean of the College 
of Arts and Sciences and professor of 
chemistry at UMR, effective July 1. 

He replaces Wayne Cogell , who 
has served as acting dean since last 
Aug. 1. 

The position became vacant July 1, 
when Adrian Daane resigned as dean 
of the College of Arts and Sciences to 
become UMR's dean of graduate 
study. 

The following administrative , 
professional and academic vacancies 
were listed with Spectrum as of April 
10. Those interested in a position 
should contact the appropriate 
academic department or personnel 
office. 

UMC: Asst. vice chancellors , 
alumni relations , development; 
computer programmer analyst I; 
director, residential life; food service 
supervisor (3); industrial hygienist; 
manager, grants and contracts; nurse 
practitioner (2) ; research specialist (4); 
scientific programmer/analyst I; senior 
research specialist; student services 
coordinator/counselor-minority; 

Fund earns record yield 
The market value of the University 

Retirement Fund was $118 million at 
the end of December, an increase of 
$20. 1 million for the year , according to 
a semi-annual report submitted by 
United Missouri Bank of Kansas City 
at the March 28 Board of Curators 
meeting. 

The fund had record net deposits 
of $9,335,000 , record retained income 
of $7 ,754,253 and appreciation of the 
underlying assets of $3,052,409 during 
1979. 

The fund was established in 1958. 
The University pays a regular monthly 
percentage of the fuIItime payroll into 
the fund , which is invested by the 
bank. 

"The equity performance results of 
18.77 percent compare with the Dow 
Jones Industrial Average (9 .75 percent) 
and Standard & Poor's 500 (18.24 
percent) ," the report says. 

The total return for the bond 
segment was 3.5 percent compared with 
the Solomon Bond Index of a negative 
4.19 percent, reflecting the significant 
decline in bond values. 

"Money market instruments and 
other investments employed for the 
investments of reserves earned record 
yields ," said Stuart Murdock , 
investment agent for the bank. At the 
end of the year the current yield on 
invested reserves exceeded 11.5 
percent. The fund as a whole had a 
total return of 10.80 percent for 1979. 

Murdock said equities reflected 
higher year-end prices , primarily as a 
result of advancing share prices in 
energy, technology and natural 
resource sectors. 

" We are continuing our search for 
viable investment mediums which will 
protect the Retirement Fund and 
particularly the fixed income segment 
of the portfolio from violent 
fluctuations in rates and principal 
values during these uncertain times ," 
Murdock said. 

The portfolio mix reflects this 
position with equity holdings of 35 
percent , fixed income assets of 38 
percent and cash equivalents or 
reserves of 27 percent as of Dec. 31. 

Travel allowance up 
As of July 1, 1980, UM employees 

will be reimbursed at the rate of 18.5¢ 
per mile for travel associated with 
official University business. 

This rate corresponds with the 
index used by the Internal Revenue 
Service. 

UM President James C. Olson 

Jobs 
supervisor, broadcast engineering 
KOMU- TV; translation assistant; 
research associate and assistant to dean 
for minority affairs; research associate , 
child health ; UMca: accountant; asst . 
director, budgets; chemist; computer 
project manager; director , 
environmental health and risk 
management; research scientist ; 
scientific programmer/analyst II (2); 
senior systems analyst (2); senior 
systems programmer; director, business 
operations; 

UMC Hospital: Asst. director , 
nursing service; computer 
programmer/analyst II; head nurse (6); 
management analyst; manager, 

announced the figure after conferring 
with the cabinet. 

The former maximum meal 
allowance of $20 per day for traveling 
University employees has been 
increased to $23 per day. The change 
reflects increased costs for meals away 
from home. 

Plane information offered 
A new " seats available" service 

has been started for all UM faculty and 
staff who want to use University 
aircraft for their business trips . 

By telephoning 882-3617 in 
Columbia, callers can obtain a recorded 
message listing flights scheduled out of 
Columbia by UM's three airplanes for 
about two weeks in the future. The 
message gives time of departure , 
destination , time of return and the 
number of seats available on each trip . 

Howard Huskey , UM system 
assistant director of transportation , said 
after a caller has obtained information 
about scheduled flights , additional 
details on making reservations and 
costs can be received through 882-2321. 
He emphasized that the flights are for 
use only by UM personnel traveling on 
University business . 

Mr. Huskey said the service is 
designed to fulfill several needs : to save 
automobile fuel by pooling trips on the 
aircraft , to make more efficient use of 
the airplanes by having all seats 
occupied and to reduce costs for 
aircraft users by spreading flight fees 
among additional departments. 

Costs of each flight will be shared 
equally among passengers, thus making 
individual costs substantially lower 
when all seats are occupied . Costs are 
based on miles traveled and the length 
of time the aircraft is on the ground at 
the destination. 

The University has three 
twin-engine Aero Commanders , each 
with seats for a pilot and five 
passengers. 

Mr. Huskey said the service is 
available to personnel from all four 
campuses and system units for 
wherever the airplanes are 
flying-between campuses and other 
points in Missouri , as well as out of 
state. 

Notice 
UMSL will operate classes and 

offices on a Monday through Thursday 
schedule during the eight-week summer 
semester that runs from June 10 
through Aug. 1. 

Most offices will be open from 7 
a.m. until 5:30 p.m. during the period , 
but sO.me departments with frequent 
public contact will be open later. 

programming; nurse practitioner (4) ; 
senior accountant; senior management 
engineer; senior methods and 
procedures analyst (3) ; senior systems 
analyst (3) ; 

UMR: Senior information 
specialist ; counseling psychologist; 
superintendent , power plant; 

UMKC: Training and development 
coordinator; 

UMSL: Visiting instructor, physics ; 
instructor , mathematical sciences; 
visiting asst. professor, biology; asst. 
professors , behavioral studies , 
accounting, marketing; associate 
professor , finance; associate dean , 
School of Education. 
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