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Olson broadens 
affirmative action 

U ni versi ty employees seeking 
broader administrative experience may 
apply to UMca's new management 
intern associates program. 

UM President Olson recently 
announced the establishment of the 
program to enhance affirmative action 
and equal opportunity efforts at the 
University. 

The new one-year associateships 
will be available in central 
administration during the 1980-81 
academic year. The positions will 
provide mid-level and upper-level 
administrative experience. 

" This program is a unique , positive 
and very acti ve step on the part of the 
University to provide a viable answer to 
our continuing effort to hire the most 
qualified , capable persons and also to 
further our interest in achieving a more 
diversified and balanced work force," 
Dr. Olson said. 

Associates will gain experience in 
committee activity, staff work and 
decision-making. A central 
administration staff member will 
coordinate the program. 

Members of minority groups and 
women are encouraged to apply to the 
associates program . Applications, 
including resumes and statements of 

purpose, must be submitted before Aug. 
15 to Connie Wood at Personnel 
Services, 309 Hitt St. , Columbia. A 
five-member screening committee of 
UMca personnel, faculty 'and staff will 
make recommendations to the 
president. Associates will be announced 
in the fall. 

Curators approve 
UMSL program 

Candidates for UMSL's master of 
arts degree in history soon will be able 
to select a new area of 
emphasis-his tori cal agencies . 

The new program will begin in 
September and represents a cooperative 
effort between UM-St. Louis and area 
agencies . Course work will include 
conventional historical research 
courses, collection and display for 
museums, historic preservation , site 
interpretation and historical agency 
administration. Practical experience in 
historical agencies will supplement 
classroom study. 

Historical agency training equips 
s tudents for careers as curators, park 
service historians , history education 
coordinators, historical society 
personnel and other history-related 
occupations in the public and private 
sectors. 

Rolla's proposed auditorium/music/alumni building 

Board reviews Rolla building plan 
Kansas City architects Mantel & 

Teter unveiled preliminary plans for 
Rolla' s auditorium-music-alumni 
building at the curators' July 25 meeting. 

The proposed $5.5-million building 
will feature an auditorium-performing 
arts theater; music department office, 
class and rehearsal space ; and offices 
and meeting facilities for the 

MSMlUMR Alumni Association and 
the UMR development program . State 
and pri vate funds will finance the 
project. 

The new facility will be located 
across the street from the 
Chemistry- Chemical Engineering 
Building. 

UM changes rules 
governing athletes 

Men and women athletes at the 
University will face identical academic 
eligibility requirements beginning this 
fall due to a Board of Curators ruling 
July 25. 

In cases where intercollegiate 
eligibility rules have been different for 
men and women , the stricter 
requirements will apply to both sexes. 

The new ruling applies to all 
University campuses , but UMC is most 
affected because of its membership in 
the Big 8 Conference. 

In the past, policies governing male 
athletes have been more strict than 
those governing females. For example, 
women have had lower course-credit
hour and grade-poi nt-average 
requirements , although women 
athletes overall have had higher grade
point averages than their male 
counterparts. 

Students who are eligible to 
participate under the old rules and who 
enroll on the first day of classes for fall 
semester, 1980 , will have until next 
academic year to comply with the new 
regulations. 

Board considers 
campus projects 

The UM system Board of Curators 
considered several physical-facility 
items for the Rolla and Columbia 
campuses at the July 25 board meeting. 
The board took the following actions 
on Rolla projects: 

• Approved drawings for an 
addition to the Thomas Jefferson 
Residence Hall. Expansion of the 
building will increase its capacity from 
529 to 889 students . 

• Authorized a loan application to 
the U.S. Department of Housing and 
Urban Development to pay for the 
addition. The 40-year HUD loan will 
not exceed $5 million at an interest rate 
of 3 percent. 

• Awarded a $1,580,000 boiler and 
baghouse construction contract to the 
low bidder, Henry Vogt Machine Co. of 
Louisville , Ky. The construction will 
allow UMR's heating plant to comply 
with clean-air standards by burning 
low-cost Missouri coal and wood chips. 
State appropriations will finance the 
project. 

• Granted a $159,283 contract to . 
Spencer Truck Service of Rolla for two 
projects-a soccer field south of 
Jackling Field and an access to U.S. 
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Highway 63 at the southeast corner of 
Gale Bullman Multipurpose Building. 
Campus special projects and minor 
construction funds will finance the 
project. It is scheduled for completion 
late this year or early next year. 

• Chose Hastings and Chivetta , 
Inc. of St. Louis to design the proposed 
engineering management building. The 
architect will receive a 6-percent fee 
from private funds the campus raised. 
UM will ask the legislature for $53,000 
in 1981-82 planning fund s and 80 percent 
of the $2.5 million in 1982-83 
construction costs . Private funds will 
pay the remaining construction costs. 

Actions on UMC physical-facility 
projects included: 

• Awarding a $846,417 construction 
contract to low bidder Western 
Waterproofing Co . Inc . of St. Louis for 
installing a new Hearnes Multipurpose 
Building roof. Work is scheduled to be 
completed late this fall. The legislature 
has appropriated $632,000 for the 
project. 

• Reviewing plans to award 
contracts for building a sculpture garden 
west of Pickard Hall and a brick terrace 
with benches around the Francis 
monument at Ninth and Lowry streets. 
Knipp Construction Co. , Columbia, 
submitted the low bids-$8,918 for the 
Pickard Hall project and $18,700 for the 
Francis monument project. These items 
do not require board approval. 

• Authorizing advertising for bids 
on a project to install elevators for the 
handicapped in Stanley and Stewart 
halls and the Fine Arts and Agriculture 
buildings. The $400 ,000 project will be 
financed with state fund s . 

UM outside funds 
attain record level 

The University of Missouri 's 
record $51.5 million in outside 1979-80 
fiscal-year funding represents a 
29-percent increase over last year's 
grants and contracts. 

Funds from several federal agencies 
and the National Science Foundation 
account for much of the total. Other 
sources include industries , foundations 
and state agencies. Research support 
accounts for about 40 percent of the 
total , down slightly from last year's 46 
percent. 

UMC took the biggest jump in 
funds received-up $10.2 million since 
last year. Other increases were $5 16 ,000 
at UM-Rolla ; $449 ,000 at UMSL; 
$429 ,000 at Kansas City ; and $70 ,000 at 
UM-central administration. 



Curators OK new 
degree programs 

Kansas City and St. Louis got new 
fine arts degree programs and UMSL 
changed a program title during the UM 
system Board of Curators' meeting in 
Rolla. 

UMKC now has a master of fine 
arts degree with two professional 
theater emphases-acting/directing and 
design/technology. The three-year 
program includes work with the 
Missouri Repertory Theatre located on 
the Kansas City campus. 

UMSL has a new bachelor of fine 
arts program to supplement fine arts 
courses offered through the St. Louis 
Community College District. The 
UMSL art department hopes to begin 
its program next January. The three 
areas of emphasis are painting, 
design/graphic design and printmaking. 
A minimum of 60 hours' college credit 
and a satisfactory art portfolio are 
required for admission. 

The board also granted UMSL's 
request for a program-title change. The 
master's degree in elementary education 
is now called a master of education 
degree in special education. The 
program has emphasis areas in 
behavioral disorders, early-childhood 
special education, learning disabilities 
and mental retardation. The name 
change does not alter the curriculum or 
require new faculty. 

UMSL will open 
School of Nursing 

A new UM-St. Louis School of 
Nursing will open in fall, 1980, at the 
MariUac campus's Education Office 
Building. 

The University 's curators approved 
establishment of the school at the July 
25 board meeting. 

The nursing school will administer 
the recently approved bachelor of 
science in nursing program. Graduates 
with a BSN degree are trained to 
assume managerial, supervisory and 
clinical leadership positions. UMSL's 
program will increase the pool of 
personnel to work in ambulatory 
health-care facilities, health 
maintenance systems, community 
health services and nursing homes. 

UMSL will admit 75 full-time and 
part-time students each year. Applicants 
must be registered nurses who have 
passed their state board exams and have 
30 hours' college credit. The curriculum 
will complement programs presently 
offered in the St. Louis Community 
College District. 

UMSL Chancellor Arnold 
Grobman said a dean for the new school 
will be appointed next fall. The faculty 
will cover medical-surgical, community, 
pediatrics, mental health and obstetrics 
nursing. 

Med center changes name 
The UMC medical center has a 

new name-U ni versi ty of 
Missouri-Columbia Health Sciences 
Center. The Heath Sciences Center 
includes the hospital, outpatient clinics, 
the schools of medicine and nursing, 
some academic science departments and 
parts of the School of Health Related 
Professions. 

Theodore J. Planje 

UM-Rolla honors 
the late Dr. Planje 

The Ted Planje Memorial Fund has 
been established in honor of the late 
Theodore J . Planje, UMR School of 
Mines and Metallurgy dean. 

Dr. Planje, 61, died July 15 in 
Lexington , Ky. , while attending a 
meeting of mining institute directors at 
the University of Kentucky. 

Dr. Planje was a student, faculty 
member, department chairman and dean 
during his long career at Rolla. He 
recently received the Albert Victor 
Bleininger Award from the American 
Ceramic Society and was a member of 
that society and many others. 

Donations to the new Planje 
Memorial Fund may be made care of 
the MFMlUMR Alumni Association . 

Curators name 
campus facilities 

Columbia and Rolla campus 
buildings received names at the July 25 
UM system Board of Curators meeting. 

UMC's new three-story journalism 
addition has been dubbed Gannett Hall. 
Its construction was financed in part 
with a Gannett Newspaper Foundation 
gift of $660,563 in Gannett Co. stock. 

The newly named Dutton 
Brookfield Athletic Facility is a 
renovated UM C training building and 
athletic dressing room. The late Mr. 
Brookfield, a 1940 UMC graduate , 
basketball letterman and Unitog Corp. 
president, served several terms on 
UMC's intercollegiate athletic 
committee. 

A UMC reserve-fund loan paid for 
the athletic-facility improvements. The 
$1.2-million fund-raising campaign to 
repay the loan is near completion. A 
dedication ceremony for the facility will 
be held Oct. 4. 

UMR's new chemistry-chemical 
engineering building has been named 
Walter T. Schrenk Hall , to honor the 
late professor emeritus of chemical 
engineering. 

Dr. Schrenk joined the Rolla 
faculty in 1923 and retired in 1961. 
During his 27 years as chairman of the 
chemical engineering department, its 
number of degrees doubled, it acquired 
a new building and laid the groundwork 
for separate chemistry and chemical 
engineering departments. 

Olson makes research awards 
UM President James C. Olson 

recently awarded more than $500,000 to 
faculty on all four campuses for 
research projects. 

Investment income from the 
$ 12.4-million sale of the University's 
Weldon Spring property to the state 
Department of Conservation provided 
the award money. 

The University has invested the 
sale' s proceeds and uses the income to 
support scholarly, artistic and creative 
activities of UM faculty. 

1980 Weldon Spring Award 
recipients at UM-Columbia are: 

• Soon Sung Cho, political science, 
$10,000 

• Gray S. Henderson, forestry, 
fisheries and wildlife, $9,750 

• Irving G. Joshua, poultry 
husbandry and Dalton Research Center, 
$7,000 

• Albert Leonard, Jr., art history 
and archaeology, $8,300 

• S. K. Loyalka, nuclear 
engineering, $10,000 

• Stanley E. Manahan, chemistry, 
$3,000 

• William D. Noteboom, 
biochemistry, $12,225 

• John T. Novak, civil engineering, 
$7,000 

• Stephen G. Pallardy, forestry, 
fisheries and wildlife, $6,000 

• John A. Paterson, animal 
husbandry, $10,000 

• Mark A. Prelas, nuclear 
engineering, $10,000 

• John F. Reinisch, surgery, 
$10,680 

• Eric 1. Rinehart, geology, $8,300 
• Victor R. Stefanovic , electrical 

engineering , $6,350 
• Vincent V. E. St. Omer, 

pharmacology, and Dennis C. Wright, 
psychology, $9,000 

1980 Weldon Spring Award 
recipients at UM-Kansas City are: 

• Jeffrey B. Berman , law, $6,800 
• Ronald P. Carver, education, 

$17,000 
• Raymond M. Coveney, 

geosciences , $6,300 
• Anthony J. Hancock, chemistry, 

$14,065 
• Jay Hewitt, psychology, $6 ,950 
• Rona Hirschberg , John DeSena, 

Edward Hsu and Marvin Rogolsky, 
biology, $20 ,000 

• Kenneth J. LaBudde, libraries, 
$11 ,780 

• Yudell L. Luke, mathematics, 
$1,600 

• Lewis S. Schanker, pharmacy, 
$2-,377 

• Herbert A. Wenner, 
microbiology, $7,400 

• David M. Yourtee and Harvey 
1. Freedman , pharmacy, $21,000 

• 1980 Weldon Spring Award 
recipients at UM-Rolla are: 

• R. A. Anderson, physics, $2,000 
• Ta-Shen Chen, mechanical and 

aerospace engineering , $6,626 
• S. B. Hanna, chemistry, $10,000 
• H. D. Keith and R. C. Batra, 

engineering mechanics , $19,000 
• R. T. Kellogg, social science, 

$8,000 
• R. M. Kluczny, engineering 

management, $8,250 
• A. I. Liapis and O. K. Crosser, 

chemical engineering, $19,000 
• A. Moutsoglou, mechanical and 

aerospace engineering , $4,666 
• J. B. Ridley, humanities, social 

sciences , music and art, $15,000 
• P. D. Stigall, computer science 

and electrical engineering , $7,500 
• M. A. Thayer and R. R. Bryant, 

social science, $8,100 
• D. C. Wixson, humanities , 

$2,800 
1980 Weldon Spring Award 

recipients at UM-St. Louis are: 
• Lawrence Barton , chemistry, 

$13,200 
• Harry Bash, sociology, $17,500 
• Robert Bolla, biology, and 

Rudolph E. K. Winter, chemistry, 
$11,250 

• Sylvia Jenkins Cook, English, 
$5,200 

• Eugene Corey, chemistry, $950 
• Joyce Corey, chemistry, $3,736 
• Zuleyma Halpin, biology, $10,000 
• James Hunt, biology, $2,660 
• Donald Kummer, business, 

$8,500 
• Robert Nauss, business, $9,200 
• James Riehl and James Chickos, 

chemistry, $15,000 
• Paul Roth, Stephanie Ross and 

David Conway, philosophy, $10,000 
• Richard Schwartz, physics, 

$2,500 
• Jane Starling, biology, $1,720 
• Diane Touliatos-Banker, music, 

$6,000 
Recipients of joint campus awards 

are: 
• Jack Boone, electrical 

engineering, UMR; Tom Van Doren, 
electrical engineering, UMR; and 
Bernard J. Feldman, physics, UMSL; 
$25,000 

• Tawfik M. A. EIAttar, 
biochemistry, UMKC, and Gordon 
Sharp, immunology and rheumatology, 
UMC, $8 ,000 

UM-Rolla meets campus housing crunch 

UM-Rolla will be able to provide 
more short-term student housing 
because of a Board of Curators action 
July 25. 

The board approved lease 
agreements with Judy's Wayfarer Inn 
and Rolla Rancho Motel to supply 
housing for 98 students. The agreements 
will run from Aug. 17 through May 17, 
1981, at a cost of $29,700 for Wayfarer, 
which will house 36 students, and 
$54,000 for Rolla Rancho, which will 
house 62. 

Similar agreements have been 
reached to accommodate 366 students at 
seven other Rolla motels-Little Piney 

Motor Lodge, Interstate Motel, Plaza 
Motel, Rustic Motel , Coachhouse Inn, 
Manor Inn and Holiday Inn-and a 
private dormitory, Carnahan Hall. 

Rolla' s housing crunch has resulted 
from increased enrollment. UMR's 
enrollment is expected to increase again 
this fall, and applications for University 
housing are at an all-time high. 

Existing University-owned housing 
at UMR can accommodate 1,212 
students. Fraternities and sorori ties 
account for another 1,203. With the new 
agreements, there will be an additional 
464 spaces in leased housing. 



UM upgrades four 
benefit programs 

U niversity employees this fall 
will begin receiving benefits of 

a $1.6-million improvement plan to 
UM's retirement, medical benefits, 
long-term disability and life insurance 
programs. 

The UM system Board of Curators 
recently approved amendments to 
upgrade the University 'S staff benefits 
programs. 

UM President James C. Olson 
called the benefits changes "the most 
comprehensive steps taken in any single 
year by the University to improve and 
restructure its benefit programs as 
related to its total employee 
compensation package." 

Dr. Olson said the new 
compensation program will be 
competitive and attractive to present 
and prospecti ve faculty and staff 
members . 

Improvements include reducing to 
five years the length-of-service 
requirement for retirement-program 
vesting rights, removing the age 
requirement for vesting and increasing 
retirement benefits. Medical benefits 
and long-term disability coverage will 
expand. The amount of University-paid 
life insurance for employees will 
increase and employees will have the 
option to purchase additional life 
insurance. 

T he only significant cost increase 
to employees will be the annual 

adjustment in medical-benefit-plan rates 
due to rising medical costs. 

Employees may elect to pay more 
for higher coverage . For example, 
employees will pay less for 
two-times-annual-salary coverage in the 
new life insurance program, but will pay 
more for the option of 
three-times-annual-salary coverage. 

Improvements to the employee 
benefits plan are possible because the 
state provided a 9.5-percent increase in 
faculty and staff compensation for the 
current fiscal year. The UM Retirement 
and Staff Benefits Committee 
recommended a portion of these funds 
be used for upgrading benefits 
programs. 

Donald S. Holm, Jr., chairman of 
the committee, said meetings will be 
held on the campuses beginning in 
September to clarify and invite 
participation in the programs. 

Mr. Holm and Mike Reese, UM 
staff benefits director, will conduct the 
meetings with members of the campus 
retirement and staff benefits commi ttee 
and representatives of staff benefits 
offices. Announcement of campus 
meeting dates will be made later. 

Open-enrollment periods this fall 
will enable employees to enter programs 
or change their level of participation in 
benefits plans. 

A new staff benefits handbook will 
be printed and dis tributed this fall. In 
March, employees will receive 
individualized ' 'status of benefits" 
reports showing programs in which they 
are enrolled, amounts of coverage, 
values of various programs and other 
data. Individualized reports will be 
distributed annually. 

Retirement, disability and death benefit 
Effective date: Sept. 1, 1980 

Changes: 
• Removes age-35 requirement for 

vesting. 
• Removes the benefit penalty for 

retiring employees who would have had 
more than 35 years' service at age 65. 

• Reduces the vesting requirement 
from 10 to five years' continuous 
service. Permits employees who leave 
the University before age 65 to receive a 
sum not to exceed $1,750 in final 
satisfaction of the vested benefit. 

• Adds a break-in-service provision 
allowing an employee to leave and 
return to the University without losing 
the service accrued, unless the absence 
was longer than the period of initial 
employment. 

• Provides a 10.37-percent increase 
in benefits for retirees who began 
receiving benefits before Sept. 1, 1977; 
provides a 5.46-percent increase for 
those who began receiving benefits on 
or after Sept. 1, 1977 and before Sept. 1, 
1978. 

Medical benefits 
Effective date: Oct. 1, 1980 

Changes: 
• Eliminates requirement that 

employees enroll all eligible dependents. 
• Extends coverage to dependent 

children who are mentally or physically 
disabled, regardless of age. 

• Adds a provision for 
convalescent care immediately following 
hospitalization. 

MEDICAL BENEFITS PROGRAM 

EMPLOYEE UNIVERSITY TOTAL 
COST COST COST 

(Monthly) (Monthly) (Monthly) 

OLD NEW OLD NEW OLD NEW 
$50 Deductible: 
Employee only $10.84 $12 .54 $21.25 $24.59 $32 .09 $37.13 
Employee and 
child or children 14.57 16.86 28.57 33.05 43.14 49.91 
Employee and spouse 23.05 26.67 45.20 52.30 68.25 78.97 
Employee, spouse and 
child or children 27.68 32.03 54.30 62.82 81.98 94 .85 
Widow/widower 34.06 39.41 34.06 39.41 
Widow/widower and 
child or children 47.81 55 .32 47.81 55 .32 

$200 Deductible: 
Employee only 7.55 8.74 14.82 17.14 22.37 25.88 
Employee and 
child or children 10.10 11.69 19.81 22 .92 29.91 34.61 
Employee and spouse 15.62 18.07 . 30.62 35.43 46.24 53.50 
Employee, spouse and 
child or children 18.21 21.07 
Wi~ow/widower 21.11 24.42 
Widow/widower and 
child or children 28.78 

• Increases outpatient mental and 
nervous-disorder treatment to maximum 
of $30 a visit , with $2,000 annual limit. 

• Extends dependents' medical 
coverage from age 23 to age 25 for 
unmarried persons attending accredited 
educational institutions. 

• Modifies the pre-existing medical 
condition exclusion for dependents. 
Allows coverage of a pre-existing 
condition that has not required 
treatment for three I1lOnths , or covers 
the condition after 12 months' 
participation in the medical plan, 
whichever comes first. Adds a similar 
pre-existing condition requirement for 
employees. 

• Increases medical-plan rates for 
employees and the University by 15.7 
percent to reflect a 15-percent 
inflationary adjustment and a .7-percent 
adjustment for benefit improvements. 
(The new rates are shown in the 
accompanying table.) 

Life insurance 
Effective date: Dec. 1, 1980 

Changes: 
• Provides all eligible active 

employees one-times-salary coverage at 
University expense. (Cost is 29 cents 
per $1,000 of coverage a month , with 
the University paying the total cost.) 

• Allows a second one-times-salary 
coverage with employee and University 
sharing the cost. (Cost is 37 cents per 
thousand dollars coverage a month, with 
the employee paying 22 cents and the 
University paying 15 cents.) 

• Allows a third one-times-salary 
coverage at employee's expense, with 
premiums as follows: 

33.30 

Age 

Rate per 
thousand dollars 

per month 

Less than 40 
40 - 49 
50 - 54 
55 - 59 
60 - 64 
65 

· . . . . . . .. 14 cents 
· ........ 30 cents 
· . . .. . ... 65 cents 
· ........ $1.05 
......... 1.60 
· ........ 2.70 

NOTE: As the employee attains 
the ages of 55, 60 and 65 , life 
insurance coverage is reduced to 75 
percent, 50 percent and 35 percent, 
respectively. Coverage terminates on 
Dec. 1 following the 70th birthday. 

35.71 41.32 53.92 
21.11 

28.78 

Long-term disability 
Effective date: Dec. 1, 1980 

Changes: 

62.39 
24.42 

33.30 

• Conforms to the federal Age 
Discrimination in Employment Act by 
extending benefits to employees who 
become disabled after age 62: 

Maximum 
Benefit Period 

62 ...... .. ....... ...... 3 Y2 years 
63 ..................... 3 years 
64 . .... . . ... ... . . .. . ... 2Y2 years 
65 .. . .... . ............. 2 years 
66 ....... . .. ... .. .. ... . 1 ~ years 
67 ........ . ...... .... .. 1 Y2 years 
68 ... . ... . ....... . .. .. . 1 ~ years 
69 ..................... 1 year 
70 ..................... none 

• Increases maximum annual 
benefit payable from the Long-Term 
Disability Plan from $18,000 to $36,000. 
(NOTE: The plan provides up to 
two-thirds of the enrolled employee's 
annual salary.) 

• Eliminates the provision reducing 
long-term disability benefits when a 
cost-of-living increase is provided by 
non- University benefit programs 
integrated with the University'S plan . 

• Reduces from 100 percent to 85 
percent of annual salary the maximum 
amount payable when Long-Term 
Disability Plan benefits are integrated 
with Social Security, Civil Service 
Retirement, University Retirement, or 
other federal or state disability 
programs. 

• Adds a monthly minimum benefit 
of $50 payable from the Long-Term 
Disability Plan. 

• Modifies the payment plan. 
Previously, the employee paid the entire 
cost of coverage-88 cents per $100 of 
coverage each month. Now the 
employee and University will share the 
cost-93 cents per $100 of coverage. 
The employee will pay 70 cents , and the 
U ni versi ty 23 cen ts. 



Lyman Francis, a Rolla engineering 
professor, has received the James H. 
Mc Graw Award in Engineering 
Technology Education. The American 
Society for Engineering Education gave 
the award and a $1,000 prize in 
recognition of Dr. Francis' contributions 
to the field. 

Donald Sorby, UMKC School of 
Pharmacy dean, is the new president of 
the American Association of Colleges 
of Pharmacy. 

Wendell Smith, dean of Continuing 
Education-Extension at St. Louis , is 
president-elect of the National Adult 
Education Association. UMSL will host 
more than 2,000 educators at the 
association's annual conference this fall. 

James Zahnd, director of university 
communications on the Kansas City 
campus , recently became a national 
trustee of the Council for the 
Advancement and Support of 
Education. CASE is the major 
professional association for college and 
university advancement personnel. 

Rolla's Chancellor Joseph Marchello 
has received certification as a registered 
professional engineer in Missouri. 

The National Society of Mural 
Painters includes UMKC art professor 
Eric Bransby 's work in a new traveling 
exhibit. 

William J. French became 
UM-Kansas City 's interim vice 
chancellor for development on June 1. 
Mr. French has been assistant to the 
chancellor for the past seven years . 

David Ray, UMKC English 
professor, was the subject of a fUm 
shown on KCPT- TV's " Kansas City 
Strip" in June. The fUm , part of the 
"Conversations with Missouri Writers" 
series, focuses on Dr. Ray 's book , 
" The Tramp 's Cup ," which won the 
1979 William Carlos Williams prize for 
poetry. 

Glenn H. Eberhart, assistant dean 
of UM-Kansas City 's School of 
Pharmacy, recently won his second 
AMOCO Distinguished Teaching 
Award . Dr. Eberhart first received the 
award in 1971. 

Raymond A. Nabors has joined UM 
Extension as an entomology specialist 
in the Bootheel area. 

Paul Agris, UMC associate 
professor of biological sciences , has 
received two research fellowships. Dr. 
Agris is developing new methods to 
analyze genetic mutations in living cells. 
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People 
Eric Rinehart, UMC assistant 

professor of geology, has won the 1980 
Langmuir Award for Excellence in 
Research . The New Mexico Institute of 
Mining and Technology makes its 
national award each year in recognition 
of the best technical paper written by an 
alumnus. 

Donald Brooker, UMC professor of 
agricultural engineering, recently 
received the Massey-Ferguson Medal 
from the American Society of 
Agricultural Engineers. The award is 
the society ' s highest honor for 
educators. 

Eleanor Brantley Schwartz will 
become dean of UMKC's School of 
Administration effective Aug. 1. Dr. 
Schwartz is currently associate dean of 
Cleveland State University 's College of 
Business Administration. Dr. 
Schwartz 's UMKC appointment will 
make her one of three women deans at 
accredited U.S. schools of business and 
administration. 

Dan L. Wallace, former director of 
the Student Development Center at 
William Jewell College, is UMSL's new 
assistant dean of Student Affairs. Dr. 
Wallace will be responsible for 
operational , financial and personnel 
acivities in his division. 

The UMSL Alumni Association 
gave its highest award to William F. 
Symes, president of the Monsanto 
Fund . Dr. Symes has been a leader in 
providing industry support for public 
higher education. 

Earl Wims, associate professor of 
marketing at UM-St. Louis' School of 
Business , received the UMSL Alumni 
Association's Outstanding Teacher 
Award . 

Stig Friberg, UM-Rolla's chemistry 
department chairman , presented a paper 
at the Society of Chemical Industry 
symposium on non-aqueous foams in 
Glasgow, Scotland. 

UM President James C. Olson has 
been re-elected chairman of the 
University of Mid-America board of 
trustees. Dr. Olson has chaired the 
UMA board for the past year. 

Muriel Pumphrey of UM-St. Louis 
will have the title professor emeritus of 
sociology effective Sept. 1, 1980. 

Kenneth Kincheloe, recently retired 
director of UMSL's Credit Programs 
for Continuing Education, has received 

The following administrative, 
professional and academic vacancies 
were listed with Spectrum as of July 25. 
Those interested in a position should 
contact the appropriate academic 
department or personnel office. 

UMC: Assistant supervisor, 
custodial services ; coordinator, career 
planning and placement; financial 
advisor and auditor, student 
organizations ; food service supervisor 
II ; grants and contracts assistant ; 
information specialist ; manager, 
utilities; radio producer; research 
specialist ; scientific programmer/analyst 
I ; student services advisor (international 
student programs); student services 
coordinator (minority student 
programs) ; supervisor, broadcast 
engineering, KOMU-TV; 
superintendent, building trades; UMca: 

the Distinguished Service Award of the 
Missouri Association for Adult 
Continuing Education. The award 
recognizes contributions to tI1e field of 
adult education . 

Jerold Stark is acting director of 
UM Extension's business , industry and 
labor program. Dr. Stark has been the 
program's assistant director since 1972 . 

Mark D. Langford 

Mark D. Langford became director 
of facilities management for the UM 
system July 1. Mr. Langford joined the 
UM system last November as the first 
director of energy conservation. As 
director of facilities management, Mr. 
Langford is responsible for construction 
activities , air fleet operations , and 
physical plant, energy and 
transportation management. Mr. 
Langford 's new position was created 
during the restructuring of UM's 
business services offices . 

David N. Klostermann, director of 
credit programs for UMSL Continuing 
Education-Extension, is the new 
advisory committee chairman for St. 
Louis Public Schools' Adult Basic 
Education program. The program 
provides basic education through high 
school equivalency for St. Louis 
residents. 

Three members of the UMC 
Agricultural Editor's Office received 
national awards from the Agricultural 
Communicators in Education. Debrah 

Jobs 
Management intern associate (3) ; 
chemist (2) ; computer programmer/ 
analyst I & II; computer project 
manager (4); executive assistant, 
business services ; engineering project 
manager (2) ; investment specialist; 
research scientist (2) ; senior systems 
analyst ; senior systems programmer ; 

UMC Hospital: Assistant director, 
hospital rehabilitation service ; 
biomedical engineer ; child life activity 
therapist; computer programmer/analyst 
II (2) ; head nurse (2) ; health care 
evaluation analyst; manager, IV therapy, 
malpractice/general liability, research 
and analysis; occupational therapist ; 
pharmacist; quality assessment analyst ; 
registered medical technologist (2); 
senior computer programmer/analyst; 
supervisors , hospital security, 
housekeeping, staff benefits ; 

H. Jefferson, Orrine Z. Gregory and Paul 
H. Gwin won awards for professional 
excellence at the ACE's July 
convention in Berkeley, California. 

The City of Mainz, Germany, and 
the Gutenberg Society have awarded the 
1980 Gutenberg Prize to Helmut 
Lehmann-Haupt, UMC professor 
emeritus of library science . Dr. 
Lehmann-Haupt is an expert on old and 
rare books . 

Harriet H. Werley, associate dean 
of the UMC School of Nursing , 
recei ved the first award for 
Distinguished Contribution to Nursing 
Science from the American Nurses' 
Foundation. Dr. Werley won the award 
and a $1,000 prize during the American 
Nurses Association convention in 
Houston June 16. 

UMC graduate student of 
ps ychology Benjamin L. Somberg is one 
of three students chosen for a 
Honeywell Corp . $20,000 internship . 
Mr. Somberg will spend 9-to-12 months 
at Honeywell ' s Systems and Research 
Center to study psychological aspects of 
the man-machine relationship . 

James O. Davis, professor and 
chairman of physiology at the UMC 
School of Medicine , has been named 
president of the International Society of 
Hypertension in New Orleans . Dr. 
Davis is a founding member of ISH and 
has contributed to hypertension 
research. 

C. Bruce Cornett , former director 
of planning and program development 
for Rural Missouri , Inc . in Jefferson 
City, is the UM system 's new director 
of business operations. 

The Department of Health , 
Education and Welfare has awarded 
$260 ,000 to researchers at UMC's 
School of Nursing. Award recipients 
Elizabeth Geden, Neils Beck and Gerald 
Brouder are examining labor pain and 
methods to reduce the stresses of 
childbirth. 

William A. Knox is this year' s 
David Ross Hardy professor in trial 
practice at the UMC School of Law. 
Mr. Knox directs the school's trial 
practice program. 

Richard Moore is the newly 
appointed clinical coordinator for the 
pharmacy at UMC Hospital and 
Clinics. Dr. Moore will develop a 
teaching program and clinical services. 

UMR: Buyer; administrative 
associate I ; adjunct facuity, civil , 
electrical, mechanical and aerospace 
engineering , engineering management, 
computer science ; assistant dean , 
graduate affairs and research , 
engineering; assistant dean , 
undergraduate affairs , engineering ; 

UMSL: Manager, grants & 
contracts ; radio news director; senior 
information specialist; 

UMKC: Cashier; food service 
supervisor I ; clerk II ; secretary; senior 
secretary; computer programmer I ; 
health physics technician. 
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