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Linda Frech, 
left , administrative 
assIstant at th e 
University of Mis
souri Press, and 
Karen Caplinger, 
top, marketing 
assistant , confer 
over a drawing 
board in the press' 
flew quarters , 200 
Lewis Hall , 
Columbia. 

During th e 
press' Sept. 17 open 
house, the 1980 
book andjaurnal 
show of the Ameri
can Association of 
University Presses 
lVas all, display, and 
will remain open to 
th e public through 
Friday, Sept. 19. 

Three titles 
published by the 
UM Press were 
citedfor excellence 
in this show. Other 
institutions that had 
presses with three 
or more titles se
lected are Prince
ton University , 
Smithsonian Insti
({Niall, and Massa
chusetts Institute of 
Technology . 

Biff Naeger "hoto 

Full board okays earlier suspension 
of regulation concerning religion 

The UM system Board of Curators 
took action at its regularly-scheduled 
Sept. 12 meeting to support a Sept. 3 
vote by the board's executive 
committee that temporarily suspended 
UM's regulation prohibiting the use of 
University-owned buildings for regular 
religious worship services or teaching. 

On Aug. 4 the 8th U.S. Circuit 
Court of Appeals overturned an earlier 
lower court decision which supported 
the UM regulation. The appeals court 
ruled on a U.S. district court decision 
which rejected a suit filed in 1977 by a 
UMKC student organization, 
Cornerstone. The suit, Vincent vs. 
Widmar, contended that the 
University'S refusal to permit the group 
to use UMKC' s University Center for 
religious services violated the members' 
constitutional rights. The group had 
used University facilities for its weekly 
meetings and events for four years 
before the practice was terminated. 

Jackson Wright, U M's general 
counsel , said the University has filed for 
a rehearing before the appeals court. 
Wright said the board's executive 
committee decided to suspend the UM 
regulation because U M is being 
threatened with additional law suits 
even though court action is not final. 

The board's executive committee, 
composed of C.R. Johnston of 
Springfield, Rex Williams of Rolla and 
Marian Oldham of St. Louis, voted by 
telephone to suspend Section 
4.0314.0107 of its rules and regulations 
pending a decision of the full board. 

The University contends that the 
regulation is needed because it is 
constitutionally required to avoid an 
establishment of religion. The appeals 
court ruled that" this denial clearly 
burdens the constitutional rights of the 
group's members and is not justified by 
a compelling state interest in avoiding 
an establishment ofreligion." 

Douglas named coop extension head 
The UM vice president for 

academic affairs, Mel George, has 
announced the appointment of Leonard 
Douglas as director of cooperative 
extension for the UM system. The 
appointment completes the 
reorganization of extension, overall 
responsibility for which was assigned to 
Dr. George last year by UM President 
James C. Olson. 

Dr. Douglas, who will retain the 
vice provost for extension position on 
the Columbia campus, has served as 
acting director of cooperative extension 
for the past year. The director has 
overall administrative responsibility for 

the statewide cooperative extension 
program conducted in cooperation with 
Lincoln University, the U.S . 
Department of Agriculture and county 
extension councils. Douglas' 
appointment, effective Sept. 8, was also 
approved by USDA Secretary Bob 
Bergland. 

Having been with the University 
since 1950, Dr. Douglas has served in 
field positions ranging from assistant 
county extension agent to district 
director. He became assistant dean of 
extension at UMC in 1968 and dean in 
1975. UMC changed the title to vice 
provost last year. 
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Changes in staff benefits programs 
to be explained at campus hearings 

The UM system Board of Curators 
recently approved several major 
improvements and modifications in the 
staff benefits programs of the U ni versity . 
These changes will become effective for 
the various plans between Sept. I and 
Dec. 1, and there will be opportunities 
to take advantage of them through 
periods of open enrollment. 

Members of the Retirement and 
Staff Benefits Committee with 
representatives of the personnel and 
staff benefits offices will be available on 
each of the campuses to explain the new 
features of the programs and to answer 
the questions of faculty and staff. 

Meeting times are scheduled as 
follows: 

UMC 

Wednesday, Oct. 1 
Memorial Union Auditorium 
8:30 a .m. , 10:30 a.m., 1:30 p.m. 

Thursday, Oct. 2 
Memorial Union Auditorium 
8:30 a.m., 10:30 a.m., 2:30 p.m. 

4:00 p.m. 

Friday, Oct. 3 
Medical Center Auditorium 
8:00 a.m. , 2:00 p.m., 4:00 p.m. 

UMKC 

Monday, Sept. 22 
Westport Room, University Center 
1:30 p.m ., 3: 15 p .m. 

Room 209, Dental School 
8:30 p.m. 

Haag Hall Annex, Room 217 
10:30 p.m. 

Tuesday, Sept. 23 
Westport Room, University Center 
8:30 a.m., 10:30 a.m. 

UMR 

Friday, Sept. 19 
Centennial Hall, University Center 
8:30 a.m., 10:30 a.m., 1:30 p .m. 

UMSL 

Monday, Oct. 20 
J. C. Penney Auditorium 
1:30 p.m., 3:15 p.m. , 1l:00 p .m. 

Tuesday, Oct. 21 
Room 202, Benton Hall 
8:30 a.m., 10:00 a.m. 

UMca 

Monday, Oct. 6 
UMC Alumni Center 
8:30 a.m., 10:30 a.m ., 1:30 p .m. 

In an effort to elucidate the new 
programs even further, all full-time and 
three-quarters time employees will soon 
receive a copy of a publication 
explaining the staff benefits programs 
in detail. 

Mike Reese , UM system director 

of employee benefits , said the 
booklet includes information on the 
medical benefits program, the long-term 
disability program, the life insurance 
program , the accidental death and 
dismemberment program, the tax 
deferred annuity program and the 
retirement, disability and death benefit 
plan. 

The booklet will be accompanied 
by a letter calling attention to major 
improvements recently made in several 
of the programs . 

Mr. Reese noted that the booklet 
contains enrollment cards for use by 
those who are not now pal1icipating in 
the elective programs but who desire to 
become members. 

Any employee who fails to receive 
a booklet should contact the campus 
personnel office to recei ve one. 

In addition , the entire month of 
October will be an open enrollment 
period for UM employees desiring to 
enroll in or change their coverage in 
three of the staff benefits programs (life 
insurance, medical benefits and 
long-term disability). Changes are 
effective Dec. I for the life and 
long-term disability programs and Oct. 1 
for the medical benefits program. 

Mr. Reese stressed that it will be 
particularly important for all employees 
to sign and return a life insurance plan 
enrollment card to their respective staff 
benefits offices in October. 

Improvements in the life insurance 
program allow employees to elect one of 
three options in life insurance coverage: 
one times annual salary with the cost 
paid entirely by the University; two 
times annual salary with the cost shared 
by the employee and the University ; and 
three times annual salary, with the cost 
of the third annual salary increment paid 
entirely by the employee. 

" An employee must return a signed 
enrollment card indicating the coverage 
desired ," Reese said. "If a card is not 
received, then the employee's coverage 
will automatically be converted to the 
counterpart coverage the employee had 
under the old program." 

The medical benefits programs, in 
addition to being opened to those not 
now members, also will offer those 
presently in the $200 deductible plan an 
opportunity to change to the $50 
deductible plan without furnishing 
evidence of good health. The change 
would be effective Jan. I, the date 
employees normally can make such a 
change. 

Employees not now members also 
will be able to join the long-term 
disability plan without providing 
evidence of good health . The new plan 
provides a sharing of the cost between 
the employee and the University, 
whereby the employee pays the entire 
cost under the present plan. 
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UM in forefront of higher education 
with new comprehensive energy policy 

UM has developed and 
impl emented a far-reaching energy 
policy for the four-campus system 
designed to obtain maximum efficiency 
from energy resources. 

"This is probably as 
comprehensive an energy policy as 
exists in higher education anywhere in 
the United States, " Tom Hussey, UM 
system assistant vice president for 
business services, told the Board of 
Curators at its regular monthly meeting 
Sept. 12. 

The policy, put into force earlier 
this month by UM's central 
administration, sets standards to 
achieve energy goals in five 
areas-existing buildings, new 
buildings , transportation , energy 
equipment operation and equipment 
purchases. Activities in each of the five 
are outlined below. 

• An ongoing study of existing 
buildings larger than 10,000 square feet 
will be made to determine annual energy 
projects and expenditures required to 
make those buildings energy-efficient. 
This 10-year program will move from 
present basic energy conservation 
measures, such as thermostat settings 
and lower illumination levels , to more 
sophisticated measures such as central 
automated controls and monitoring 
systems. The goal is to accumulate a 15 
to 30 percent reduction in energy 
consumption . 

• Energy standards have been 
established for all new buildings to 
achieve maximum practical 
improvements in energy efficiency. 
Design standards will set maximum 
allowable energy consumption for the 

completed buildings as well as establish 
minimum allowable materials to be used 
in their construction. 

• Energy conservation in 
transportation will deal with vehicle fuel 
conservation and with fleet size. 
Activities will include travel 
coordination ; conversion to alternate 
fuels such as propane ; car pooling ; 
buying more fuel-efficient vehicles; and 
high maintenance standards. Goals 
include a 27 percent gasoline reduction in 
five years , conversion of 39 service 
vehicles to propane by 1983 and 
reduction of 84 vehicles by July, 1981. 

• An energy conversion program 
will review on an annual basis the major 
equipment associated with the 
conversion of energy (i.e., boilers, 
turbines , electrical generators and 
central water systems). The program is 
designed to attain maximum operating 
efficiency of the equipment. Projected 
savings are $1 million annually from the 
1978-79 base year. 

• A major equipment purchasing 
program is designed to provide 
alternatives in buying large pieces of 
equipment costing more than $5 ,000. 
Under the program , comparisons will be 
made between purchasing based upon 
the life of a piece of equipment versus 
purchasing based on the lowest initial 
cost. 

Evidence of UM's earlier concern 
with energy conservation may be seen 
in the fact that the University reduced 
its gasoline use by 21 percent during the 
past year. That is more than twice the 
10 percent reduction required of all 
Missouri state agencies by Gov. Joseph 
P. Teasdale in May, 1979. 

CBHE staff supports UM capital request, 
suggests combining library facilities 

UM's capital improvements request 
for 1981-82 and the recommendation of 
the Missouri Coordinating Board 's 
Fiscal Affairs Committee are virtually 
the same, President James C. Olson 
told the Board of Curators Friday. 

Dr. Olson's report stems from a 
hearing of the CBHE committee, which 
will formally submit the recommenda
tion to the full board on Sept. 27. 

The University is seeking $37.5 
million to preserve and to add to its 
present four-campus plants, and the 
CBHE committee is due to recommend 
$35 million. 

He also indicated that the 
University responded to a request from 
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the stafffor the CBHE to consider a 
proposal to combine two high priority 
facilities: the library storage facility and 
the health sciences library, both to be 
located on the Columbia campus. 

Dr. Olson said the concept is being 
explored and will entail operational and 
construction considerations. 

"On the sUlface, such a move is 
conceivable," he said, "but a detailed 
study is needed." He indicated a report 
would be made at the October meeting 
of the Board of Curators. 

The library storage facility has been 
on UM's new construction list for 
several years , but has not recei ved state 
funding . 

The following administrative, 
professional and academic vacancies 
were listed with Spectrum as of Sept. 
12. Those interested in a position should 
contact the appropriate academic 
department or personnel office. 

UMC: Accountant; computer 
programmer/analyst I & II; continuing 
education coordinator (2); editor; 
execu ti ve staff assistant II; managers, 
maintenance & housekeeping, utilities ; 
research specialist (8); scientific 
programmer/analyst I ; senior 
information specialist; senior registered 
medical technologist; student services 
advisor-residential life ; student services 
coordinator-residential life ; supervisor, 
broadcast engineering KOMU-TV; 

Private building bought by University 
The Columbia Professional 

Building, 909 University Ave., has been 
purchased by the University for 
$400,000 . 

Approximately 40 percent of the 
25 ,800 square foot brick structure is 
already being used by the Columbia 
campus. The remainder of the building 
will be converted to campus use as 
present tenants' leases expire. Many of 
those leases run until Aug. 31,1981. 

Oliginally a Methodist women's 
residence hall , the building and its 84 
parking spaces occupy just over one 
acre of land north of Middlebush Hall. 

The building was converted from 
doctors' offices to general office use in 
the mid-60's. University related offices 
now housed in the Columbia 
Professional Building include the UMC 
Public Affairs Information Service and 
the Mizzou Employees Credit Union. 

Elevator, plumbing contracts approved 
Construction contracts for two 

projects on the Columbia campus were 
approved Sept. 12 by the UM system 
Board of Curators. 

One contract is for installation of 
elevators in four buildings , to 
accommodate the handicapped. The 
other is for replacement of plumbing 
and some bathroom facilities at 
University Village , a manied students 
housing complex. 

Rajac Construction and 
Development Corp. , of Iberia , Mo ., 
submitted a bid of $249,987 , the lowest 
of three received, for installation of new 
elevator facilities in Stanley and Stewart 
Halls and the Fine Arts Building , and for 
modification of the present elevator in 
the Agriculture Building. 

The modifications will be paid for 
from state appropriations for 
handicapped facilities and physical plant 
appropriations for safety items. The 
work is expected to be completed early 
next summer. 

The work at University Village 

Jobs 
UMca: Chemist; computer project 
manager; engineering project manager 
(2) ; environmental chemist; senior 
research chemist; senior systems 
programmer; staff benefits specialist; 
systems programmer; 

UMC Hospital: Asst. directors , 
hospital rehabiLitation service, nursing 
service; asst. managers, nutlition & 
dietetics , pharmacy, intravenous 
therapy ; biomedical engineering; child 
life activity therapist; computer 
programmer/analyst II (2); head nurse 
(2) ; health care evaluation analyst; 
manager, research and analysis; nursing 
education specialist I; pharmacist; 
registered medical technologist (3); 
senior accountant ; senior computer 

calls for replacement of plumbing and 
toilets and, in some instances , tubs and 
lavatories in the l56-unit housing 
complex. The plumbing and fixtures are 
about 25 years old. 

Drummond-Officer of Columbia 
was the lowest of two bidders , with a 
bid of $377 ,340. The work will be paid 
for with UMC housing sys tem funds 
and is expected to take 14 months. 

Work will be done on four 
apartments at a time to hold disruption 
to a minimum. 

In further action, the UM system 
Board of Curators changed the names of 
three departments in the UMC College 
of Agriculture . 

The departments of animal, dairy 
and poultry husbandry were renamed 
the departments of animal science , dairy 
science and poultry science, with 
degree names changing accordingly . 

Dean of Agriculture Max Lennon 
indicates that the name changes more 
accurately reflect the scope of activi ties 
in the departments. 

programmer/analyst ; supervisors, 
clinics, food service; 

UMR: Computer programmer/ 
analyst I; dean , School of Mines and 
Metallurgy ; asst. professor, Graduate 
Center for Materials Research ; 

UMKC: Asst. vice chancellor, 
student affairs: coordinator intramurals 
and recreation; directors , institutional 
research , student academic support 
services; senior accountant; 

UMSL: Asst. professors, chemistry 
(2), economics, math (2), accounting, 
marketing (2), management (2); 
associate professor, finance ; university 
relations , exhibits and collections 
coordinator. 
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