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Compensation guidelines set 
The guideljnes for the mid

year salary and wage adjustments 
approved' by the UM system Board 
of Curators are as follows: 

• Teaching, research and ex
tension staff, including graduate as
siStants: 3 percent of the salary and 
wage base allocated for -merit rais
es. Adjustments will be made in 
special circumstances 'of unusually 
hfgh qtIaIity of performance andlor 
extraordinary market circum
stances with no individliallimits. 

• Administrative/professional 
staff: J percent of the salary and 
wage base allocated for merit rais
es. Adjustments will be made in 
special circumstances of unusually 
high quality of performance and/or 
extraordinary market circum
stances. Salaries will be adjusted to 
at least the minimum of each salary 
range . but raises will be awarded 
only witbin the designated maxi
mum of the range . The exception is 
staff members with current salaries 
which exceed the newly estab
lished salary range maximums or 
are within 6.5 percent of the newly 
established range maximums may 
be recommended for an increase 
not to exceed 6.5 percent. 

• Non-exempt service and sup
port staff on the office-technical ma-
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trix: a minimum 5 percent taise. or 
an adjustment equal to that re
quired to bring salaries to the class 
rate of the new salary matrix . 
whichever is greater, Merit in
creases, not to exceed I percent, 
may also be granted. 

Part-time employees will re
ceive proportionate adjustments. 
The probationary and perfor
mance/se rvice pay increase pol
icies will be continued . 

The second and final phase of 
implementing the revised office
technical matrix will be completed 
this year. Because of extreme mar
ket competition. selected positions 
including office/technical titles 
have been assigned to higher salary 
ranges. Because of this, affected 
individuals may receive more than 
the 5 percent minimum adjustment. 

• Service and support staff as
signed to the four-step wage matrix: 
adjustment of 5 percent or 25¢ per 
hour, whichever is greater. Shift 
differential s will be adjusted this 
year to accommodate market defi
ciencies in the evening and night 
shifts. Probationa ry and longevity 
increase policies will be continued. 

• Students: an approximate 3 
percent adjustment of salary and 
wage rate schedules. 
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Board of Curators approves 
mid-year salary, wage raises 

Following a review of the U M sys
tem's 1981-82 budget situation, the Board 
of Curators approved U M President 
James C. Olson's request for a modest 
mid-yea r salary and wage increase for 
employees beginning Ja n. I. 

The salary and wage guidelines, orig
inally schedu led for submission to the 
board last June , were withdrawn by Olson 
when Gov. Christopher Bond decided to 
withhold 10 percent of the sta te appro pri
ation. 

The salary and wage guidelines pro
vide for a minimum 3 percent salary and 
wage pool for faculty and adminis
trative-professional s taff. from which 
merit sa lary increases will be provided. 
For office. technical and support staff. a 
minimum 5 percent across-the-board 
wage increase will be provided. (See 
accompanying story on compensation 
guidelines .) The compensation improve
ments also would include a dental plan 
option as part of medical benefits begin
ning Jan. I. 

U M officials point out that if no 
salary increases were made this year, 
ranked U M faculty may end up last in 
comparison to comparable Big 8/Big 10 
universiti es. Certain non-academic staff 
would drop nearly 32 percent below the 
average of market competition. 

The UM syste m' s total new resource 
requirement s this fiscal year amount to 
$27.9 million. This includes $ 17.4 million 
caused by the governor's veto and 10 
percent withholding. $5.4 million for the 
proposed sal a ry and wage package and 
$5 _ 1 million for other specific campus 
commitments. To accommodate these re
quirements. UM expects a $ 13 .7 million 
increase in non-state inc o me , primarily 
from student fees. The University also is 
reduc ing programs by $ 11 .5 million and 
has $2 .6 million in carry forward or one
time funds. 

The program reductions will have 
the following impact: 

• Columbia campus: Programs re
duced $6.7 million. resulting in a loss of 
145 classes or sections th is fall a nd 250 
next semester. U M C is nor filling 209 
positions . 85 of which are faculty ~posi
tions. 

• Ka nsas City campus: Program re
ductions total $ 1.8 million involving 22 
class cancellations and the closing of 
U M KC s Center for Managem ent De
velopment and the Student Hea lth Ser
vices. This move will leave at least 50 
faculty. support and st udent positions 
unfilled. Administrative units will reduce 
15 positions. 

Staff benefits to include dental plan 

• Rolla campus: U M R must accom
modate $ 1.2 million in program reduc
tions. Since increased stud ent enrollment 
has placed pressure on already strained 
ins tructional resources. the campus is 
reducing special equipment funds and 
faculty are teaching larger classes . A dental plan for UM employees , a 

long-sought staff benefit by faculty and 
staff, is part of the salary and wage 
package and employee medical benefits 
changes approved by the UM system 
Board of Curators. 

A dental program will go into effect 
Jan. I. 

Employee rates for a dental program 
have not finally been established since 
proposals have only recently been re
ceived by U M from prospective insur
ance carriers. The proposals now are 
being evaluated . Rates for employees and 
UM's share of the costs will be an
nounced after a carrier has been selected. 

While participation in a dental plan 
would be optional for present U M em
ployees . persons hired after Jan . I, would 
fi nd it necessary to enroll in the dental 
plan if they wish to participate in the 
medical benefits program. However, the 
new employees wou ld have to be em
ployed by U M for one year before they 
are eligible for dental benefits, and during 
that first year no contributions for dental 
coverage would be required . 

Donald S. Holm Jr., U M treasurer 
and chairman at the University's Retire
ment and Staff Benefits Committee, said 
dental coverage would provide three lev
els of service-A, B and C. A-level would 
include preventive care such as dental 
checkups, x-rays and cleaning and would 
have no deductible. with the plan paying 
100 percent of costs . B-Ievel would in
clude services such as fillings and extrac
tions. while C-Ievel would be items such 
as bridge work. inlays and dentures. The 
Band C levels together would have a $100 
deductible, after which the plan would 
pay 80 percent of B-Ievel costs and 50 

percent of C-Ievel costs. Maximum bene
fits paya ble per covered person in a year 
would be $ 1,500. Orthodontics work such 
as braces is not covered by the plan. 

A dental program was recommended 
by the Retirement and Staff Benefits 
Committee in it s comprehensive report 
of February, 1980, and has remained the 
highest priority of any contemplated new 
staff benefits program. A dental plan was 
in large part made possible by increasing 
the cost-efficiency of the medical benefits 
program. 

In another action by the curators, 
the $50 and $200 deductible plans in the 
medical benefits program were elimi
nated and replaced by a single $ 100 de
ductible plan. This change became es
sential in view of the increasing inflation
ary press ures on medical costs and the 
inequity in the relationship between con
tribution amount to the amount of reim
bursement of the deductible portion. 
Since 1972, medical costs has risen about 
150 percent. 

Holm said employees in the medical 
benefits plan will receive a s light in
crease in rates by going to the $ 100 plan. 
However, he said if the $50 and $200 plans 
had been retained. rates would have had 
to be increased almost 23 percent. This is 
due to the fact th at claims pa id by the 
medica l benefits plan in the past year have 
exceeded $9 million. an increase of al
most $2 million over the previous year. 
And, Holm said, employees still would 
not have had a dental program. although 
they would have been paying 23 percent 
more into the medical benefits plan. 

An example of how rates would have 
increased to retain the $50 deductible 
plan is as follows: coverage for an em-

ployee. spouse and child (children) now 
costs $32 .03 per month. but would have 
gone to $39.27 per month . Uncler the $ 100 
deductible pl an, the rate would be $34 per 
month. with the added benefit that a 
dental plan will be available to U M em
ployees for the first time. Furthermore. 
the share of employer costs of both plans 
is not subject to individual taxation. 

Holm said employes will receive a 
letter soon outlining the new medical 
benefits rates. The medical benefit s plan 
is self-insured by the University. 

Two other changes are being made in 
the medical benefits program: Employees 
will be able to have their children covered 
without having the spouse covered, if the 
spouse is already in another program: and 
coverage will be provided for treat ment 
received in specialized alcohol treatment 
facilities. 

Holm said University representa
tives will hold a series of meetings on the 
four campuses between the end of Octo
ber and the end of November to explain 
the new dental program and the medical 
benefits changes. Current employees will 
be able to sign up for the dental program 
before Jan. I. 

• S1. Louis campus: U MSL will re
allocate $1 million by assigning a 2 per
cent reduction to al l campus units and is 
ass igning a 2 percent differential to other 
units. U MSL also will eliminate it s down
town center. 

• Central Administration: Reduc
tions in excess of$700.000 were required. 
Examples of affected areas include state
wide extension not tilling 14 off-campus 
positions, delaying installation of infor
mation systems and the computer assisted 
library system, and reducing the Univer
sity's ab ility to process medical claims on 
a timely basis. 

"The most se rious consequence of 
the state's 10 percent withholding is that it 
hinders the attainment of one of the most 
important U M objectives . Despite a mod
est salary increase at mid year. the Uni 
versity is sill unable to obtain adequate 
compensation for it s faculty and staff." 
Olson said. 

"A critical consequence for the state 
may be the e rosion of precisely those 
facu lt y resources which can help boost 
the state's economy and hence state reve
nues through their research and training 
expertise." he added . 
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Olson urges approval of all funds requested 
UM President James C. Olson has 

urged the fiscal affairs committee of the 
CBHE to recommend that the full co
ordinating board approve the entire 
amount of U M' s 1982-83 request for state 
general operating funds. 

The Missouri Department of Higher 
Education (M DHE) staff recommended 
$10 million less than the UM request of 
$199.5 million. 

Appearing before the committee on 
Oct. 8, Olson pointed out that the CBHE 
had recommended $202.8 million in state 
support for UM for 1981-82. "The need 
you recognized in October, 1980, is still 
with us. Indeed. it is greater now than a 
year ago," Olson said. 

UM's request is 17.2 percent more 

Leave policy revised 
The UM system Board of Curators 

has approved several changes in the 
faculty leave policy. Mel George, UM 
system vice president for academic affairs 
said the changes will provide faculty with 
needed time for reflection, research and 
professional developmen t. 

The new policy was approved by 
faculty councils on all four campuses 
before the administration presented it to 
the curators last week . The policy change 
revises existing sabbatical and research 
leaves and ad(js a development leave. An 
added provision makes clear the ultimate 
criterion for leaves (directly or indirectly) 
must be .the well-being of the University 
as an institution. 

Enrollment sets record 
Official fall enrollment for the U M 

system reached an all-time high of 56.801 
students, UM President James C. Olson 
announced. 

The gain of 2,400 students over last 
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than the amount originally appropriated 
by the state legislature for 1981-82 before 
Gov. Christopher Bond's $17 million 
withholding. The higher education de
partment's recommendation of $189.8 
million for 1982-83 is 11.5 percent above 
the original 1981-82 appropriation. 

Olson told the committee that U M is 
committed to maintaining quality, and 
adequate compensation for faculty and 
staff is critical to maintaining quality. 
.. Our compensation problem is so serious 
that first priority for any increase in state 
funds will go to upgrading salaries and 
wages," he said. 

The CB HE fiscal affairs committee 
will make its recommendation to the full 
board on Oct. 26. 

MDHE 
Recommen,dation. 

$189,850,264 
19,610,310 
11.5%*, 

year's record number represents a 4.4 
percent increase. 

Record enrollments were set at the 
Columbia, Rolla and St. Louis campuses 
while the Kansas City campus experi
enced its second highest. 

Enrollment by campus is as follows: 
UMC 25,081, up 502 or 2 percent: U MKC 
11.771. up 325 or 2.8 percent: UMR 
7,559, up 900 or 13.5 percent: and U MSL 
12,390, up 673 or 5.7 percent. 

The figures include on-campus stu
dents as well as those enrolled in credit 
courses in residence centers through off
campus extension. 

Land sales approved 
Two land sales were approved Oct. 

9 by the UM system Board of Curators. 
Proceeds from the transactions will bene
fit the Rolla campus. 

An 80-acre tract in Dent County. 
Mo., southeast of Turtle and given to 
UMR in 1870, is being sold to the U.S. 
Forest Service for $24,000 plus closing 
costs. The gift was from Mr. and Mrs. 
A.W. Orchard the year that UMR (then 

The following administrative/profes
sional and academic vacancies were 
listed with Sp(!CI/'ll/7/ as of Oct. 9. 1981. 
Those interested in a position should 
contact the appropriate department or 
personnel office. 

UMC: Administrative manager, 
medicine (surgery) (2): asst. directors, 
equal opportunity, recreation; asst. man
agers, budget (analysis), programming 
and promotion-KOM U- TV; archaeolo
gist L environmental chemist; radio pro
ducer/news: research specialist: spec
tromelrist; senior buyer: senior computer 
programmer/analyst (2): senior informa
tion specialist; staff physician: post doc
toral fellow, psychiatry; asst. professors, 
geology (3), psychology (clinical), speech 
pathology/audiology: asst./assoc. profes-

the Missouri School of Mines) was estab
lished. 

The other land consists of two ad
joining 40-acre tracts east of Salem in 
Dent County. This land also was donated 
to the campus in 1870. The gift was from 
Joseph and Elizabeth Campbell. A buyer 
for the property has not yet been found. 
but the board action allo'vs the property 
to be placed with a real estate agent for 
sale. 

Lowry renovation begins 
Rajac Construction and Develop

ment Corp. of Jefferson City submitted a 
low bid of$1 million to renovate UMC's 
Lowry Hall for use temporarily by the 
UMC law school. 

Renovation work calls for the build
ing to be completely gutted. The exterior 
will not change except for a new entrance 
and brick wall on the east side. 

Renovation of Lowry Hall is being 
paid for from campus maintenance and 
repair funds. Construction is expected to 
begin later this month and be completed 
by next August. 

State funds requested 
to cover storm damage 

U M will submit a request to the state 
for an emergency appropriation of 
$162,000 to cover building damage on the 
Columbia campus caused by violent 
storms last July 20 and 23. 

The request, approved by the Board 
of Curators at their meeting last week, 
will be submitted to the state for consid
eration by the General Assembly session 
which begins in January. 

Damage for which funds are sought 
include repairs to roofs, doors and win
dows, research farms and some other 
exterior and interior losses. 

Dental enrollment limited 
New enrollment limits which would 

ultimately reduce the size of the U MKC 
School of Dentistry from 640 students to 
480 were announced by U M President 
James C. Olson. 

Speaking to the UM system Board 
of Curators at its monthly meeting Oct. 9, 
Olson cited declining demands for den
tists, a decrease in applications at the 
U MKC dental school. overcrowding of 
the campus' dental facility and the need to 
improve the student-to-faculty ratio as 
reasons for initiating the lower enrollment 
limits. 

Olson said the plan to reduce each 

Jobs 
SOl'S, psychology (clinical), statistics (2): 
instructor, physical therapy: dean. veter
inary medicine: UMca: Fiscal analyst: 
information specialist: manager, human 
resource development: manager. person
nel information systems: senior editor: 

UMC Hospital: Asst. hospital plant 
engineer; asst. director, nursing; clinical 
specialist-nursing (4): managers, house
keeping, medical records, patient referral 
systems; nurse anesthetist (5); patient 
care manager (7); pharmacist (2); physical 
therapist (2); safety coordinator: senior 
accountant; senior programmer/analyst 
(2); senior systems programmer (2): su
pervisors, hospital business office, 
housekeeping. pharmacy: registered 
medical tech nologist: registered'respira
tory therapist: certified respiratory ther
apy technician: sr. nuclear medicine tech-

incoming class by 40 students for the next 
four years would be implemented next 
fall. 

Curators award contracts 
The U M system Board of Curators 

awarded two contracts for the renovation 
and provision of new equipment and 
furnishings for Walter T. Schrenk Hall. 
the UMR chemistry and chemical engi
neering building. 

The first contract is for $1.37 million 
and will cover the renovation of the 
structure's interior. Low bidder is R<\jac 
Construction and Development Corp. of 
Jefferson City. 

The second contract is for $204,312 
and will provide for laboratory and in
structional furnishing and equipment. The 
low bid was submitted by American Ham
ilton of Overland Park, Kan. 

UMR dorm gets addition 
The U M system Board of Curators' 

Executive Committee has approved the 
sale of $7 million in revenue bond antici
pation notes to a consortium of St. Louis 
banks and awarded a $4.5 million con
struction contract to Kloster Co. Inc. of 
St. Louis to build an addition to UMR's 
Thomas Jefferson Residence Hall. 

The II-story addition , which will 
add 400 beds to the residence hall and 
raise its capacity to 929. will help relieve 
a severe student housing shortage at 
UMR caused by large enrollment in
creases in recent years. 

Construction is expected to start in 
November with occupancy in the fall of 
1983. 

Use permit authorized 
The Board of Curators have author

ized a right-of-use permit to Friends of 
K.I. D.S .. Inc., a not-for-profit corpora
tion. to plan construction and operation 
of a Ronald Mc Donald house near Uni
versity Hospital in Columbia. The house 
would provide inexpensive lodging for 
out-of-town outpatients and families 
whose children are receiving medical 
treatment. 

1981 holidays announced 
U M President James C. Olson has 

designated the following as the two float
ing holidays for the 1981-82 fiscal year: 
Thursday, Dec. 24 and Thursday, Dec. 
31. 

nologist: sr. programmer analyst/systems 
programmer: 

UMKC: Academic advisor (2); ac
countant: coordinator. outreach center; 
placement advisor: student services co
ordinator: 

UMSL: Ass!. dean, arts and scienc
es; asst. professors, accounting, fi nance 
and insurance, marketing: instructor/ 
asst./assoc'/full professor, quantitative 
management; asst.!assoc.!full professors, 
accounting, management behavior (2): 
assoc.lfull professor, finance; community 
health nursing: medical-surgical nursing: 

UMR: Asst. director, personnel: 
manager, rock mechanics and explosive 
research: producer/director radio; senior 
systems analyst: senior computer pro
grammer analyst; asst./assoc. professor, 
graduate center for materials research. 
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