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ROLLA BUILDING TO BE REPAIRED-The UM system Board of Curators approved 
plans for exterior repair work on the Rolla Building on the UMR campus. Es timated cost of 
the project is $140,632 which will be financed from campus physical plant funds and 
preservation funds received from the state. The four-story building was erected in 1871 as 
the Rolla Public School Building, and the top two fioors were rented to the newly 
established UM School of Mines and Metallurgy. In 1875 the Board of Curators purchased 
the building for $25,000 and acquired the 20 surrounding acres, which today are the main 
part of the UMR campus. 

Documents outline policy, 
procedure in financial exigency 

Two documents in the works since 1976 , 
which detail policies and proccdures for 
eliminating programs or di smiss ing tenured 
faculty members in extreme fi nanc ial emer
gencies, have been approved by the UM 
system Board of Curators. Representati ves 
for several faculty groups, while proposing 
amendments that were not accepted, did 
endorse the general principles of both plans. 

UM President James C. Olson said the 
timing for approval of the policies by the 
curators is unrelated to the current budget 
situation. He said the documents have been 
under consideration for several years. 

A four-campus committee of more than 
20 faculty members and administrators com
pleted work- on the plans in 1978 , but final 
drafts were delayed , awaiting revision of the 
tenure regulations. These regulations were 
subsequently adopted in the summer of 1980. 

The procedures in the financial exigency 
document would be followed if a financial 
exigency is declared by the Board of Curators 
upon the recommendation by the president of 
the University . Financial exigency, which 
could last for two years, would only be 
declared in the event of such a severe finan
cial crisis that the quality of the University 
was in jeopardy and tennination of some 
faculty was necessary to prevent further 
erosion of program quality .. Prior to any 
declaration of financial exigency, there 
would be reviews on the campuses to assure 
that alternatives short of declaring exigency 
had been exhausted. 

Olson said that he could not foresee the 
University ever reaching a point where a 
formal declaration of financial exigency would 
be needed . 

" I sincerely hope that the proposal will 
be adopted , put in the record book and never 
referred to again," said Olson. 

The procedures for discontinuance of 
programs or departments recognize that edu
cational policy may dictate the soundness of 
discontinuing programs that have now served 
the purposes for which they were establi shed. 

See complete text 
of documents 

inside. 

A review process as thorough as that required 
to establish such programs will be followed in 
considering their possible di scontinuance. 

Melvin D. George, UM vice president 
for academic affairs, said the two documents 
act as procedural safeguards to protect the 
faculty in the event of a financial crisis or 
program discontinuation . 

Outlined in both plans are the following: 
• Systematic reviews and recommenda

tions required at all levels of the University , 
with significant faculty involvement in the 
processes . 

• All tenured and those non-tenured 
faculty with more than two years service must 
be given 13 months notice before they can be 
dismissed. Other faculty would be given six 
months notice. 

• A venues and grounds for appeal are 
specified. 

• The University is obligated for three 
years to consider faculty terminated under the 
plans for reappointment within the University 
and is prohibited from recreating discon
tinued programs within three years unless 
those terminated are offered their prior posi
tions . 
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Rolla to begin experiment 
in enrollment management 

UM President James C. Olson cndorsed 
an enrollment management experiment for 
UMR at the Board of Curators meeting Feb. 
12 in Kansas City. 

UMR ' s resources have not kept pace 
with the 40 percent increase in campus 
enrollment over the past five years, said UMR 
Chancellor Joseph M. Marchello. The exper
imental program will maintain UMR' s en
rollmellt at the present record level of 7.000 
or less, depending upon funds, beginning 
next fall. 

" Deteriorating salary and wage levels 
combined with the high workloads fo r fac ul
ty, crowded facilities and worn out equipment 
that have resulted from increased demands of 
a rapidly rising enrollment have necess itated 
thi s enrollment management plan , ,. Marchello 
said. "UMR has never employed admission 
limits, and there are many uncertainties in 
establi shing and ach ievi ng enrollment man
agement. While enrollment projections pro
vide general guidance. any effort to manage 
enrollment must be viewed as an experiment 
done out of necess ity due to limitations of 
both faculty and facilities. We must guarantee 
academic quality . " 

Glen Haddock , chairman of the UMR 
Academic Council and member of the cam
pus ' budget review committee. said the com
mittee recommended to thc chancellor that 
steps be taken to stab ilize and perhaps de
crease enrollment. 

Haddock said the committee suggested 
giving priority to more highly quali fied 
freshmen. He said it was recommended that 
other applicants be admitted on a space and 

faculty available basis, with qualified Mis
souri students admitted first. 

The petroleum engineering department, 
where the enrollment has doubled in the past 
two years, wi ll begin enrollment management 
in the fall. The dean of UMR's School of 
Mines and Metallurgy, Don Warner, said the 
department will limit enrollment to 60 first
time freshmen and 30 transfer students. 

According to Robert B. Lewis. UMR 
director of admissions. holding first-ti me 
freshmen to 1,200 in the fall of 1982 and 1983 
would result in a steady enrollment at about 
the present level. 

"Limiting first-time freshmen and tigh t
ening probation rules should initiate a stabili
zation in enrollment beginning in the fall of 
1982. Lewis said. " The impact of federal 
cuts on student aid wil l also contribute to 
enrollment management. Demographic effec ts 
probably wi ll take over about 1984." 

Of the enrollment management experi
ment Marchello said the enrollment plan is 
directed toward managing UMR's limited 
resources. "As additional fu nds become avail
able to the campus. appropriate adjustments 
will be made . " 

UMR 's plan will be the first attempt on a 
UM campus to manage undergraduate en
rol lments, but enrollments in professional 
school s have been limited for some time. 
Steps have already been taken to reduce the 
enrollments of the dental and medical schools 
at UMKC beginning ne xt fa ll. Enrollments at 
the UMC laV: school were reduced because of 
facility limitations. 

UM asks court for clarification in ruling 
UM has filed a motion in Boone County 

Circuit Court to seek clarification of the 
court's Jan . 20 ruling pertaining to the state's 
open meetings and records law. 

Circuit Court Judge John M. Cave ruled 
that UM is a public governmental body and is 
therefore subject to the state's sunshine law 
which requires that meetings be open when 
" public business is discussed, decided or 
public policy formulated." In 1978 the Co
lumbia Tribune filed suit against the Univer
sity when a reporter was denied administra
tive reports on operations of the Columbia 
campus' Health Sciences Center and certain 
internal audits. The suit also charged the UM 
system Board of Curators of conducting 
business during an evening dinner gathering. 

UM President James C. Olson said the 
University is asking the eourt to clarify what 
records and which meetings should be made 
public. 

"The only meeting mentioned in the 
court's decision was one associated with the 
Board of Curators, but language in the ruling 
would seem to make all meetings of the 
University public meetings," Olson said. 

The U M president said if this is the case, 
then University employees should know now 
that advanced notice of all meetings should be 
provided. 

"University faculty and staff need to 
know they may be in contempt of court if thi s 
is the intent of the court 's rulings." Olson 
said, noting that UM employees conduct 
meetings daily throughout the state. 

Olson pointed out that Cave 's ruling 
about open records also is unclear. He noted 
that a federal law protects student records 
from public disclosure and that state laws also 
discuss closed records. 

" The recent circuit court ruling relates 
specifically to documents sought by the Tri
bune but does not offer guidance about other 
records that should be considered public 
documents," Olson said. 

The motion filed by UM suggests that 
unless the injunction order is rescinded or 
amended to specify the exact meetings or 
records covered under the ruling, the Univer
sity and its employees will have difficulty in 
determining what are prohibited activities. 
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The term " financial exigency" appears 
in the University of Missouri Tenure Regula
tions among the reasons for which the ap
pointment of a tenured faculty member may 
be terminated or the appointment of a 
nontenured faculty member may be termi
nated before the expiration of a term ap
pointment. In the paragraphs below. financial 
exigency is defined, and procedures for deal
ing with financial exigency are established for 
the protection both of the institution and the 
faculty involved. The University ' s plan for 
equal opportunity and affirmative action must 
be considered in such a difficult financial 
situation; financial exigency must not become 
a cloak for abandoning the University's com
mitment in these areas . 

I. Definition of Financial Exigency 
Financial Exigency is a financial crisis 

which jeopardizes the quality of the institu
tion as a whole and hence which requires the 
termination of the appointments of members 
of the faculty in order to prevent serious 
erosion of program quality in the University 
as a whole. To constitute such a crisis. the 
financial problems must be so great that, after 
all other possibilities have been considered 
and those remedial actions that are feasible 
have been taken. there is no reasonable 
alternative and no balanced way to maintain a 
quality university-level institution except to 
terminate the appointments of tenured faculty 
members (or non-tenured faculty after normal 
notice deadlines for reappointment) on one or 
more campuses as part of a total retrenchment 
process . 

II. Procedures for Declaration and Ter
mination of a Financial Exigency 

A condition of financial exigency exists 
only when it is formally declared by the Board 
of Curators upon recommendation of the 
President. Before making such a recommen
dation, it is the responsibility of the President 
to be sure that full consideration has been 
given to retrenchment steps short of financial 

Policy and procedure statement on financial exigency 
exigency and to provide opportunity for 
discussion and consultation, as provided here-
in. 

On each campus , a Campus Exigency 
Committee , consisting largely of faculty. is to 
be designated in advance by the Chancellor 
with the concurrence of the campus faculty 
governance body. The President may initiate 
a recommendation that financial exigency be 
declared. after consultation with the Inter
campus Faculty Council and the University 
Cabinet, and notice to the Chancellor and the 
Campus Exigency Committee on each cam
pus on which appointments of tenured faculty 
members (or nontenured faculty members 
after normal deadlines for reappointment) 
might have to be terminated. After giving 
these campuses no less than twenty-one (21) 
days in which to respond, having provided 
appropriate information about the anticipated 
crisis, the recommendations from the Chan
cellor and the Campus Exigency Committee 
should be presented to a joint meeting of the 
University Cabinet and the Intercampus Fac
ulty Council, each of which may promptly 
recommend to. the President as to whether or 
not a financial exigency should be declared . 

The President may then decide that a 
state of financial exigency need not be de
clared . If so, that decision will be conveyed in 
writing to the University Cabinet and the 
Intercampus Faculty Council. If the President 
concludes, upon consideration of all recom
mendations , that a financial exigency should 
be declared, the President should publicly 
announce the recommendation to be pre
sented to the Board and reasons therefor, 
together with any reports submitted by the 
Intercampus Faculty Council and the Cabi
net. 

During the period of financial exigency, 
The President shall continually review the 
resources of the institution with appropriate 
faculty and administrative groups and the 
Board of Curators. and shall make periodic 
reports to the University community. In 
addition . the Intercampus Faculty Council 

shall be sent agendas and its Chairman shall 
continue to participate in all meetings of the 
University Cabinet, and shall attend all open 
meetings of the Finance Committee of the 
Board of Curators during the period of finan
cial exigency. Each Chancellor will insure 
that the Campus Exigency Committee has 
access to all relevant financial information 
during such a period. 

A period of financial exigency automati
cally expires at the end of the second fiscal 
year following the fiscal year in which the 
exigency is declared or when the end of the 
exigency is declared by the Board, whichever 
comes sooner. If the President believes that 
the period of financial exigency must be 
extended, the same procedures used for origi
nal declaration must be instituted in order to 
renew it. 

III . Procedures to be followed in termina
tion of faculty appointments during 
financial exigency 
If a financial exigency is declared by the 

Board, the President shall promptly announce 
the adjustments to be made in each campus 
budget. The Chancellor on any campus af
fected shall then, after consultation with 
appropriate faculty groups and administrative 
officers , identify specific programs in which 
faculty appointments may have to be termi
nated. The Chancellor shall forward a final 
set of recommendations to the President. 
After receiving all campus recommendations, 
the President shall review with the Cabinet 
and the Intercampus Faculty Council recom
mendations about programs to be affected and 
shall then announce a decision about specific 
program adjustments to be made. 

The chairman, director, or dean of each 
affected program unit shall then recommend 
individuals to be released as a part of the 
adjustment required in the program unit ' s 
staffing , having explored thoroughly alterna
tives other than release . Such recommenda
tions shall be made giving due consideration 

to tenure status and seniority in the order: a) 
academic rank, b) length of service in rank at 
the University of Missouri, c) total length of 
service at the University of Missouri. All 
recommendations , with justifications, are to 
be presented to the next higher administrative 
authority, up to and including the Chancellor, 
with opportunity for review by appropriate 
regularly constituted faculty groups at each 
level where they exist and, ultimately, by the 
Campus Exigency Committee. 

The Chancellor shall notify each indi
vidual whose appointment is to be recom
mended to the President for termination. 
Notice shall be given in person or by certified 
mail addressed to the last address currently on 
record with the employing administrative 
unit. Failure of any appointee to have a 
current correct address on record with the 
employing administrative unit shall not be 
construed to invalidate such notice. 

When the appointment of a tenured 
faculty member or a nontenured faculty mem
ber in the third or subsequent year of service is 
terminated hereunder notice of such termina
tion shall be given at least thirteen months 
prior to the date of termination, and in the 
case of a nontenured faculty member in the 
first or second year of service such notice 
shall be given at least six months prior to the 
date of termination. Such a faculty member 
shall be given the option of postponing the 
termination date for up to three years, during 
which time the faculty member will be on a 
non-paid leave of absence. 

An individual receiving such notice shall 
be given fifteen (15) days to request a hearing 
before the Campus Faculty Tenure Commit
tee as designated in Section .52 of the 
University Academic Tenure Regulations. 
The appeal may be based only on the grounds 
that procedures specified in this document 
have not been followed, or that the decision to 
recommend termination was based signifi
cantly on considerations violative either of 
academic freedom or of governing policies on 
equal employment opportunity . The tenure 

committee shall follow the procedures gov
erning conduct of the hearing under the 
Academic Grievance Procedures and shall 
report to the Chancellor, as provided in Step 
3, 2c of the Academic Grievance Procedures. 
Whether or not there is an appeal , the President 
shall notify affected faculty members as soon 
as possible as to final action in each case. 

Before the termination date of an ap
pointment because of a financial exigency, 
the University, with faculty participation. 
will make every effort to place the faculty 
member concerned in another suitable posi
tion within the University system. When a 
faculty appointment is terminated, if during 
the period of financial exigency or within 
three years from termination there is an 
opening in the same discipline on another 
campus, it shall be the responsibility of the 
President's office to notify the hiring campus 
of the availability of that faculty member. The 
hiring unit shall carefully review the 
qualifications of the faculty member in ques
tion and determine whether such individual 
meets the announced criteria established for 
the position . If so, the faculty member in 
question shall be considered for the position . 
If that faculty member is hired , the appoint
ment need not be continuous. 

In all cases of termination of appoint
ment because of financial exigency . a faculty 
member will be offered reinstatement with 
the same rank and tenure status and a reason
able time in which to accept or decline if, 
within a period of three years from termina
tion, the same unit seeks to fill a vacancy for 
which the faculty member qualifies . Ifthere is 
more than one faculty member who is quali
fied (as determined by the hiring unit), first 
consideration shall be given to the most 
senior, as defined above . 

Except in unusual circumstances no new 
positions will be filled from outside the 
University during a financial exigency. The 
President is responsible for instituting proce
dures for review of proposed new positions to 
insure that this provision is carried out . 

Policy and procedure statement on discontinuance of programs or departments of instruction 
Under the University Academic Tenure 

Regulations. it is possible to discontinue a 
program or department of instruction and 
consequently terminate certain appointments. 
This document specifies procedures to be 
followed in such circumstances. applying 
only to the discontinuance of a program or 
department of instruction in which one or 
more continuous appointmems would have to 
be terminated. or in which one or more term 
appointments would have to be terminated 
before their expiration. These procedures are 
not intended to apply to transfer of programs 
from one campus to another and need not be 
used in any declared state of financial 
exigency. I 

The discontinuance of any program that 
has been established by the University must 
be made with the same full and detailed 
consideration that is given the establishment 
of a program. This is particularly true when 
discontinuance of a program would entail the 
possible termination of one or more appoint
ments . but from time to time circumstances 
may arise in which the educational missions 
of the University will be best served by the 
discontinuance of a program. Such circum
stances should arise rarely , but procedures 
must be available for eliminating programs 
just as they are for establishing them. A 
decision to discontinue formally a program or 
department of instruction must be based 
essentially on educational considerations, with 
full and specific faculty participation through 
the process described in this policy. Such 
considerations must reflect long-range judg
ments that the educational mission of the 

institution as a whole will be enhanced by the 
discontinuance. Financial considerations may 
playa role in the decision to discontinue a 
program, since occasionally the University 
may have to reduce the range of programs 
offered in order to maintain acceptable educa
tional quality. However, the role of a program 
in the University 'S educati~nal mission should 
be a principal determinant of whether or not it 
should be discontinued . 

In any case in which serious consider
ation is being given to discontinuance of a 
program, the Chancellor and other adminis
trative officers will work closely with appro
priate faculty groups in examining the rele
vant educational considerations, including 
the welfare of students . There must be rea
sonable opportunity for students currently 
enrolled in the program to complete it. 

Upon reaching a tentative decision that a 
program should be discontinued, the Chan
cellor shall present that decision, together 
with reasons, to an appropriate standing 
committee of the faculty and shall simulta
neously notify the affected administrative 
units of that decision . The standing commit
tee of the faculty shall present to the Chancel
lor any response or alternate recommenda
tions within a reasonable time. The affected 
units may also submit to the committee and 
the Chancellor their views and recommenda
tions . 

Having considered these responses. if 
the Chancellor still concludes that the pro
gram should be discontinued, the Chancellor 
shall notify each of the individuals within the 
program whose appointments may be termi-

nated. Notice shall be given in person or by 
certified mail addressed to the last address 
currently on record with the employing ad
ministrative unit. Failure of any appointee to 
have a current correct address on record with 
the employing administrative unit shall not be 
construed to inval idate such notice. 

In the case of tenured faculty or non
tenured faculty in the third or subsequent year 
of service , notice of termination must be 
given at least thirteen months prior to the date 
of termination. When the appointment of a 
nontenured faculty member in the first or 
second year of service is terminated under 
these procedures , the notice shall be given at 
least six months prior to the date of termina
tion. 

An individual receiving such notice shall 
be given fifteen (15) days to request a hearing 
before the Campus Faculty Tenure Commit
tee as designated in Section .52 of the 
University Academic Tenure Regulations. 
The appeal may be based only on the grounds 
that procedures specified in this document 
have not been followed, or that the decision 
to recommend termination was based signifi
cantly on considerations violative either of 
academic freedom or of governing pol icies on 
equal employment opportunity. The tenure 
committee shall follow the procedures gov
erning conduct of the hearing under the 
Academic Grievance Procedures and shall 
report to the Chancellor. as provided in Step 
3, 2c of the Academic Grievance Procedures. 

Following any such appeal , the recom
mendation of the Chancellor, together with 
any responses from the faculty committee or 

the affected units, and the findings and 
recommendations of the Campus Faculty 
Tenure Committee on any appeals shall be 
transmitted to the President. The President 
shall formulate a recommendation and present 
it, together with the campus materials, to the 
University Cabinet for review and advice . 
Following that review, the President shall. 
when necessary, promptly make a final deci
sion, or , where necessary, a recommendation 
to the Board of Curators. 

Before the date of termination of an 
appointment because of the discontinuance of 
a program or department of instruction, the 
University, with faculty participation , will 
attempt to place the faculty member con
cerned in another suitable position in the 
University system. If the appointment of a 
faculty member is terminated , and if there 
develops within three years a faculty position 
on any campus for which the faculty member 
is qualified , it shall be the responsibility of the 
President ' s Office to communicate with the 
hiring campus about the availability of the 
faculty member. The hiring unit shall care
fully review the qualifications of the faculty 
member in question and determine whether 
such individual meets the announced criteria 
established for the position. If so. the faculty 
member in question shall be considered for 
the position. 

In all cases of termination of appoint
ment because of discontinuance of a program 
or department of instruction, the University 
may not reinstitute that program or a substan
tially similar program on that campus within a 
period of three years, unless the faculty 

members whose appointments were termi
nated have been offered reinstatement with 
the same rank and tenure status and a reason
able time in which to accept or decline. 

IThe term "program" is used in many 
ways. Here , however. the specific intention is 
to identify the designation " program" with 
the typical academic department; the pro
gram consists of the productive effort of that 
administrative and budgetary unit most often 
designated as a "department." which usu
ally corre~ponds to widely recognized disci
plinary designations. There are limited ex
ceptions to this definition of program. such as 
when a school or college is not organized into 
departments, or when ~pecializations within 
the department or school are so unique in 
content thatfaculty members normally cannot 
cross from one area to another. 

It is clearly not the intent that discontin 
uance of a "program" should be equated 
with elimination of a "degree program" 
within a department nor the termination of a 
specific individual faculty member. unless 
these represent the kind of unique ~pecializa
tion described above . The procedures estab
lished assume that each campus will prepare 
a 'statement of policies and procedures consis
tent herewithfor the selection of programs to 
be discontinued. will designate the appropri
ate faculty groups to advise whether a pro
posed discontinuance of a program meets 
prescribed criteria, and will provide for full 
participation of faculty in an established 
appeal process. 

Federal budget proposal threatens financial aid 
The Reagan administration has sent to 

Congress a new federal budget which would 
severely slash programs aimed at helping 
students pay for college and university 
educations. 

The proposed cut in student financial aid 
could have an extreme impact on the UM 
campuses, says Phillip Rokicki , UM director 
of scholarships and student financial aid 
services. 

"Significant numbers of professional 
and graduate students would be forced from 
the University. Middle-income students would 
be forced to attend institutions in their home 
communities, to attend lower cost community 
colleges for the first two years or to delay 
entry into school," Rokicki predicts . 

The president's reductions effective in 
1983 would pare $1.5 billion from need
based programs now costing $3 .3 billion, a 
46 percent reduction from levels set for fiscal 
year 1982. Funding for 1982 has already been 
reduced below 1981 funding and could be 
reduced further in March. 

Rokicki says on the UM campuses, the 
reductions could result in an estimated en
rollment loss of 9,000 students who are 
dependent on financial aid and an estimated 
loss of $2 I million in financial aid funds. 

Projected cuts in federal student finan
cial aid programs include: 

GRANT PROGRAMS 
• Pell Grant Program-Proposal 

would reduce the program by 45 percent 
eliminating all recipients with incomes more 
than $15,000. 

• Supplemental Educational Oppor
tunity Grant Program-Proposal would 
eliminate the total program. 

• State Student Incentive Grant 
Program-Proposal would eliminate total 
program. This federal program partially funds 
the Missouri Student Grant program. It pro
vides about $1. 5 million of the total $9 
million program. Since Missouri grants are 
determined not only by a student ' s need but 
also by the cost of education, the elimination 
of the SSIG funds would probably make it 
impossible for any public university or col
lege students to receive a grant. 

LOAN PROGRAMS 
• National Direct Student Loan 

Program-The proposal would eliminate all 
new federal capital contribution from the 
current program. While the revolving fund 
would still provide some funds for loans, the 
fund would only allow for half as many 
students to borrow. 

• Guaranteed Student Loan Pro
gram-The proposal would eliminate grad
uate and professional students from eligibil
ity for the loans. These students could 
borrow under a new "alternate" loan pro
gram, one which requires that they begin 
repayment 60 days after making the loan at an 
interest rate of 14 percent per year. Few of 
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these students have the resources to repay 
loans while going to school, says Rokicki. 

For all undergraduates , the origination 
fee would be increased from 5 percent of the 
total loan to 10 percent and borrowers would 
be required to pay market interest rates two 
years after entering repayment. 

WORK PROGRAMS 
• CoUege Work-Study Program-The 

proposal would reduce the total program by 
27 percent. 

While all students receiving financial 
aid would be hurt by the program reductions, 
professional and graduate students seem to be 
one of the groups hardest hit, Rokicki says. 
Approximately one half of all graduate and 
professional students receive guaranteed stu
dent loans . 

In the UM system, 1,263 professional 
students (medicine , law, veterinary medi
cine, dentistry , optometry and pharmacy) and 
1,350 graduate students received guaranteed 
student loans last year. The reductions in the 
loan program could eliminate all of those 
students from financial aid programs and in 
many cases force them to drop Ollt of school 
or alter their education plans, says Rokicki. 

"Reduction of support for students en
gaged in advanced study is not only a signifi
cant problem for the students- it's a potential 
tragedy for the society," says UM President 
James C. Olson. "American needs many 
more-not fewer-researchers and technolo
gists, as well as professors to educate the next 
generation . In many scientific fields there is 

already a critical shortage of adequately 
trained manpower." 

The Reagan administration ' s budget calls 
for increases in national defense spending, 
but the UM president contends, "training 
engineers and foreign affairs specialists is 
certainly as important a contribution to the 
national defense as an expanded military 
armaments budget." 

According to Rokicki, most political 
analyists do not see the Reagan administra
tion achieving complete victory with its fi
nancial aid proposals, but they do believe a 
significant number will be adopted. The 
guaranteed student loan reductions seem cer
tain to pass in some form or another, he says. 

Rokicki says the University is worried 
about what might happen to student financial 
aid and is committed to trying to protect 
needy students. 

In a recent New York Times article , 
Charles B. Saunders Jr., vice president of the 
American Council on Education, says the 
proposal to reduce guaranteed student loans 
"would force literally hundreds of thousands 
of students to disrupt their graduate educa
tion ... 

Graduate students, Saunders says, 
"should be alarmed" and should tell their 
representatives in Congress "how important 
the guaranteed student loan program is to 
their education. " 

Lawmakers will vote on the first federal 
budget resolution , a measure setting overall 
spending levels , in late spring. 

Board of Curators award emeritus titles to UMC faculty 
The UM system Board of Curators has 

approved the following titles for UMC faculty 
members: Samuel P. W. Black, professor 
emeritus of surgery; James E. Hart, professor 
emeritus of education; Dallas K. Meyer, 
professor emeritus of physiology; and Robert 
E. Bray, associate professor emeritus of 
finance, all effective Jan. I , 1982. 

Robert G. Cook is professor emeritus of 
management , effective Sept. I, 1979; Robert 
W. Paterson is professor emeritus of public 
administration and economics, effective April 
I , 1980; and James A. Roth is associate 
professor emeritus of agronomy, effective 
June I, 1981. 

Effective Sept. I , 198 I , were Ardath H. 
Emmons, professor emeritus of nuclear engi
neering; Barry L. Levin, professor emeritus 
of social work; L. Ruth Benson, assistant 
professor emeritus of nursing; and Robert E. 
Ruigh, professor emeritus of history . 

Milton E. Gross is emeritus profes
sor of journalism, effective Feb. 16, 1982. 
Titles effective June I, '1982, are A. Sher
wood Baker, professor emeritus offamily and 
community medicine, and Richard C. Smith, 
professor emeritus of forestry . 

Effective Sept. I, 1982, are Helen S. 
Allen, professor emeritus of clothing and 

textiles; Harold J. Bassett , professor emeritus 
of food science and nutrition; Corrine S. 
Cope , professor emeritus of education; Leon 
T . Dickinson, professor emeritus of educa
tion; Orrine Gregory, professor emeritus of 
home economics communications; Herbert F. 
Lionberger, professor emeritus of rural soci
ology; Marcus S. Zuber, professor emeritus 
of agronomy; Harry H. Berrier, associate 
professor emeritus of veterinary pathology; 
Joe Covington, emeritus dean and professor 
of law; Willard L. Eckhardt, emeritus dean 
and professor of law; and Raymond A. 
Schroeder, professor emeritus of horticul
ture. 



Nancy Evans Crozier and Eric Crozier will be 
conducting workshops 011 writing. drama and 
music on the UMC and UMKC campuses. 

Writer, producer 
in residence at UM 

Eric Crozier, a distinguished English 
writer and theatrical producer, will be in 
residence at the University March 8-12. He 
will be accompanied by his wife , Nancy 
Evans Crozier, the noted English mezzo 
soprano. 

The residency is possible with support 
from the doctoral activities fund. a UM 
system fund administered by the graduate 
deans ' council used to subsidize educational 
opportunities for doctoral students. 

Crozier was Benjamin Britten's producer 
from 1945-51. He was co-founder with 
Britten of the English Opera Group and the 
Aldeburgh Festival. Crozier wrote the 
libretto of Britten's opera " Billy Budd." 
which is based on Herman Melville's story , 
with novelist E.M. Forster. 

Evans created the role of Nancy in the 
opera "Albert Herring." She presently 
serves as co-director of singing at the 
Britten-Pears School. 

The Croziers ' residency events, all free 
and open to the public, include: 

• Mon., March 8-Lecture by Cro
zier, "Benjamin Britten's Operas from Story 
to Stage, " 10:40-11 :30 a.m., UMC Fine Arts 
Recital Hall; 

• Mon ., March 8-Voice master class 
by Evans, 2-4 p.m. UMC Fine Arts Recital 
Hall; 

• Tues . , March 9-Playwriting work
shop narrated by Crozier with participants 
from theater programs on the UM campuses, 
2:40-4 p.m., UMC Fine Arts Recital Hall. 

• Wed., March IO--Seminar on 
"Billy Budd" with Crozier and a panel of 
American literature professors from the four 
UM campuses , 10 a.m.-12 p.m., UMC Fine 
Arts Recital Hall; 

• Wed., March IO--Performance 
workshop with a critique and rehearsal by 
Crozier, 1:30-4 p.m . , UMC Fine Arts Re
cital Hall; 

• Thur., March II-Opera workshop 
and voice master class by Evans, 2-4 p .m., 
White Recital Hall in UMKC Performing 
Arts Center; 

• Thur., March II-Lecture by Cro
zier on "Benjamin Britten ' s Operas from 
Story to Stage," 4-5:30 p.m., White Recital 
Hall in UMKC Performing Arts Center. 

"Albert Herring ," a chamber opera by 
Britten with the libretto by Crozier, will be 
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performed by a student cast and the UMC 
faculty chamber orchestra at 8 p . m. on March 
10 and 11 in the University Theater on the 
Columbia campus. For ticket information 
call (314) 882-3781. 

Borrowing authorized 
to offset state delays 

The UM system Board of Curators has 
authorized its Executive Committee to 
borrow money as a contingency measure to 
insure adequate working capital during the 
remainder of this fiscal year. 

The board ' s action was taken because of 
anticipated month-to-month fluctuations in 
the receipt of 1981-82 state appropriations. 

The state 's cash flow problems have 
caused delays in reimbursement to the Uni 
versity, but James R. Buchholz, UM vice 
president for administrative affairs. said it' s 
just a problem in timing . 

The board action states the amount to be 
borrowed from commercial banks cannot 
exceed $40 million . 

Curators approve 
campus fee changes 

The UM system Board of Curators ap
proved fee adjustments for the four campuses 
at their Feb . 12 meeting in Kansas City. 

At UMC changes involve the following 
areas: 

• Replacing the present $40 residence 
hall deposit with a $25 non-refundable appli 
cation fee to defray the cost of processing 
applications. 

• Increasing the present $10 athletic , 
education and social fee for residence hall 
students to $15 . effective next fall. The 
increase was supported by a Residence Hall 
Association referendum conducted in No
vember. 

• Increasing rates for residence halls 
and family student housing . effective next 
summer. Summer session rates for the resi
dence halls will increase $30 for single and 
$25 for double room and board . Fall and 
winter semester rates will increase $120 for 
single, double and triple room and board. 

Family student housing monthly rent 
will increase $22 for one-bedroom and $25 
for two-bedroom apartments. 

UMKC fee changes are: 
• Increasing the present dental school 

supplemental fee of $960 per year to $1 ,224, 
or $102 per credit hour. 

• Increasing room rates in the one cam
pus residence hall $135 per academic year 
and $40 for the summer session. The campus 
food service will charge $65 a year more for 
its various scrip coupon plans . The present 
$25 residence hall contract deposit fee will be 
increased to $50. 

• Increasing the campus ' University 

The following administrative/profes
sional and academic vacancies were listed 
with Spectrum as of Feb. 12 . Those interested 
in a position should contact the appropriate 
department or personnel office. 

UMC: asst. professors , sociology. mi
crobiology , art history and archaeology, neu
rology , child health (2), anatomy. accountan
cy , educational and counseling psychology; 
asst./assoc. professors , finance, advertising, 
child health; assoc . professor, anatomy; 
asst./assoc'/full professors. electrical engi
neering (3); professor/dept. chairman, finance; 
postdoctoral fellow , biochemistry; research 
assoc. , plant pathology , rural sociology; li
brarian ll/newspaper reference librarian; ac
countant; clinical specialist. nursing-child 
health; computer programmer/analyst II ; co
ordinator, MASA-ICA; director, academic 
assistance programs; microbiologist , veteri
nary diagnostic laboratory; nurse practition
er, child health; production analyst; regis-

Center fee structure . Students attending a 
regular l6-week semester would be charged 
$25 , an increase of $4 . Medical and phar
macy students attending a 12-week term 
would pay $17.85, up $2 .85. 

At UMR fee changes will include: 
• Increasing the student activity fee 

$9.25 per semester. 
• Increasing the $10 fee charged stu

dents enrolled in the cooperative training 
program to $42 .50 . 

• Increasing housing rates $235 per 
academic year at the Thomas Jefferson Resi
dence Hall and $200 per year for the Quad 
Complex residence halls. Rates for family 
student housing in both Stuart Apartments 
and Nagogami Terrace will be raised $10 per 
month. 

• Charging a $20 orientation fee to 
students who participate in UMR ' s summer 
orientation program . 

• Charging $18 per semester to support 
outpatient health services at the campus in
firmary . 

UMSL fee adjustments are: 
• Restructuring the student parking fees, 

resulting in a $1 per semester reduction . by 
assessing fees at $2 per credit hour up to a 
maximum of $24 per regular semester. The 
ticket for non-registration violation will in
crease from $3 to $10. 

• Increasing the $35 student activities 
fee to $42 per semester. 

83-84 fund request 
gUidelines approved 

The UM system Board of Curators have 
approved guidelines for preparing UM ' s 
1983-84 state appropriations request within 
the framework of the state ' s economic condi
tion. 

The guidelines indicate that UM President 
James C. Olson plans to submit "an overall 
constrained request" to state officials next 
fall. The UM campuses and central adminis
tration will again be expected to fund infla
tionary adjustments through increased non
state funds and reallocations. 

The document contains these features. 
which are similar to last year' s guidelines: 

• Inflation-related increases for em
ployee compensation, expense and equip
ment, fuel and utilities. and library acquisi
tions will be developed centrally in consulta
tion with campus units . 

• Once annual salary goals are deter
mined-based on adjustments needed to re
store faculty and staff compensation to ap
propriate levels-a request to strengthen UM ' s 
relative position will be developed centrally. 

In non-state funding, student fee in
creases will be determined by inflationary 
adjustments and in comparison to fees being 
assessed by comparable institutions in the 
Midwest. 

Jobs 
tered medical technologist; research speCialist 
(2); sr. fiscal analyst; sr. information special
ist , UED-engineering; UMca: editor. univer
sity press; construction inspector, facilities 
management; sr. fiscal analyst, budget ser
vices ; 

UMC Hospital: asst. director, nursing; 
asst. hospital plant engineer; clinical 
specialist-nursing; computer programmer/ 
analyst 11; managers . materials management, 
patient accounts; nurse anesthetist; nurse ed
ucation specialist; patient care manager; reg
istered cytotechnologist; sr. computer 
programmer/analyst; supervisor, EKG ; 

UMKC: research assts., biology , En
glish. community studies institute; research 
assoc .. medicine; instructors , communication 
studies . business operations and analysis; 
research analyst , medicine; asst. instructor, 
law-trial practice; instructor/asst. professor, 
medicine; asst. professors. physics . 
marketing-quantitative analysis, education ; 
visiting/asst . professors, dental hygiene , music 

Concerning capital improvements . the 
guidelines stress the continuing need for 
funds to preserve existing facilities . The 
document says new priorities may be required 
which could lead to projects being added or 
altered. 

After campus appropriation requests are 
received , additional public discussions will 
be held before an administrative recommen
dation is presented to the board next summer 
and submitted to the state by Oct. I. 

Board accepts bids 
for UMC renovations 

The UM system Board of Curators ap
proved bids for two renovation projects on the 
UMC campus. 

• A bid of $207 ,030 from the B.D . 
Simon Construction Company of Columbia 
was accepted for the second phase of the 
UMC Jesse Hall dome renovation . The sec
ond phase of the project involves work on the 
base area of the dome and repair of damage 
caused by a wind storm last summer. The first 
pbase involved replacement of the dome 's 
slate roof and other work on the cupola . 

Total project cost is $270,885 which is 
being paid from maintenance and repair funds 
and preservation funds received from the 
state . 

• A bid of $248 ,000 from J.c. Indus
tries , Inc. , of Jefferson City was accepted for 
construction of new facilities and renovation 
of an existing building at the UMC Equine 
Center. The contract involves remodeling the 
center ' s clinic, building a two-unit isolation 
area and constructing an addition to the 
hospital barn. The center is a UMC veterinary 
school facility at Middlebush Farm , located 
about seven miles south of Columbia. It 
serves as a treatment center for horses brought 
to the veterinary school from throughout 
Missouri and adjoining states. 

The project is being fin anced by non
state campus funds and by state appropriated 
preservation funds. Total cost of the project is 
$284 ,638 . 

Leaves to be cred ited 
under retirement plan 

At the Feb. 12 meeting of the UM 
system Board of Curators , revisions in sec
tion 5.0010.07 Cd) of the Collected Rules alld 
Regulations and Section 7 (d) of the UM 
Retirement and Disability and Death Benefit 
Plan were approved . 

The change more clearly states that 
sabbatical, research and development leaves 
shaH be credited as service time under the 
University 'S retirement plan , provided the 
staff member returns to the University follow
ing the leave and holds a full-time appoint
ment for a period of one year. 

(2), removable prosthodontics; ass t./ 
assoc .!full professors, accounting. fixed pros
thodontics; clinical faculty, dentistry; 
coordinator-asst./assoc .lfull professor. bio
medical sciences; clinical instructor/asst . , den
tal hygiene; asst. dean for clinical affairs 
asst./assoc./full professor , dentistry ; 
professorial lecturer, law; asst. dean, con
tinuing education (conservatory music) ; 

UMR: research asst. professors, 
physics , cloud physics; asst.!assoc. pro
fessor, engineering mechanics; faculty/ 
teaching assoc., mechanical and aerospace 
engineering; teaching/research assoc., elec
trical engineering; director , renewable re
sources research center; 

UMSL: asst. professors, art , mathemat
ics (2), accounting, finance, marketing; 
asst./assoc./full professors, management be
havior (2), accounting; assoc./full professor. 
finance; instructor/asst./assoc .lfull professor. 
quantative management ; community health 
nursing; medical-surgical nursing. 


	spec19820218p0001
	spec19820218p0002-3
	spec19820218p0004

