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Reaction following Magrath appointment is positive 
Reaction to the appointment of C. Peter 

Magrath as 17th president of the University 
of Missouri has been very positive, accord
ing to news media reports from around the 
state. 

Here are some of the reactions reported 
by Missouri newspapers in the days follow
ing the University's announcement: 

The Columbia Daily Tribune reported 
Shaila Aery, Missouri commissioner for high
er education, as saying about Magrath: "He's 
one of the outstanding leaders in the nation 
for running major public universities." 

Aery told the St. Louis Post-Dispatch: 
"Pete Magrath is one of the most outstand
ing leaders and managers in higher education 
today, and there are not many people who are 
both. They couldn't have made a better 
choice." 

David Luethold, chairman of the UM
Columbia Faculty Council, told the Tribune, 
''I'm delighted. He's (Magrath) out in front 
on some major issues in higher education: 
early retirement, handling reallocation. I 
don't think we could have found a more 
qualified candidate." 

In an editorial, the Columbia Tribune 
said: " ... Magrath has a nearly ideal back
ground for the Missouri job. In recent years, 
he presided over a program of retrenchment 
and resource reallocation at Minnesota, even 
retaining the respect of those directors whose 
programs wound up on the hit list. 

"The choice of Magrath should encour
age everyone on the Missouri campuses. 
He's got a great reputation, the right kind of 
experience, youthful energy and a desire to 
be here for the right reasons." 

Reactions of Minnesota colleagues, leg
islators and governing board members indi
cate Magrath will be missed there. A sample 
of the reactions reported in the news media: 

Lauris Krenik, chairman of the Uni
versity of Minnesota Board of Regents, told 
The Kansas City Star Magrath was known 
for pulling the university through rough eco
nomic times and was especially supportive 
of the university's agricultural programs, 
making special efforts to travel to rural parts 
of the state to meet with agricultural groups. 

Kenneth H. Keller, vice president for 
academic affairs at the University of Minne-

George: Toward excellence 
Editor's note: The following is a statement made by Melvin D. George, vice 

president for academic affairs, at last week's Board of Curators meeting in Kansas 
City. George has been appointed by the curators to serve as interim president 
through December. 

I'd like first to express my thanks to the curators for their confidence in me. I accept 
this appointment as interim president with a great deal of enthusiasm and a special pride in 
the University of Missouri that goes back to 1960, when I first set foot on the Columbia 
campus as an assistant professor of mathematics. I pledge to the board, to the faculty, 
staff, and students of the University, and to the people of Missouri that I will do my very 
best. 

It is a great privilege and a real responsibility to serve as president in between two 
people of the stature of Jim Olson and Peter Magrath. 

A special tribute is due Dr. Olson, whose leadership of the University during eight 
difficult years has been marked by a grace and dignity that would have been hard for most 
of us to achieve in easier times. All Missourians thank him and Vera for all they have 
done, and I wish them joy as they move on to a new phase in their lives. 

And I look forward with great anticipation to working again with Peter Magrath. He 
will be a superb president, and he and Diane will continue the tradition of leadership 
which Missourians have come to expect in their University. I welcome them both to this 
great state. 

The title of the report of the Long-Range Planning Steering Committee is "Toward 
Excellence." I am committed to the aspiration reflected in that title. It is our job now to 
maintain the momentum of the University during the next six months, so that this fine 
institution, which serves Missouri and the nation so well, will be even stronger and more 
excellent on Jan. 1, 1985. I am absolutely confident that, working together, we can do just 
that. 

Olson given emeritus titles 
UM President James C. Olson was made president emeritus and professor emeritus of 

history at the June meeting of the UM system Board of Curators, his last meeting as president. 
The titles are effective July I, the date Olson retires after serving eight years as president. 
In a statement to the board, Olson thanked students, faculty, staff and others for their 

friendship and support during his presidency. He gave special thanks to the curators for their 
support and leadership. 

"In all of the 145 years of its history, the future of the University of Missouri has never been 
brighter than it is today," Olson told the curators. "Ther~ is, I am convinced, a growing 
recognition among the people of Missouri and particularly among its leaders that the University 
is central to the economic, social and cultural well-being of this state, and that the future health 
of Missouri is inextricably intertwined with that of this University." / 

Board member.; expressed their appreciation for Olson's leadership. Bert Bates of Kansas 
City said, "We have been very, very fortunate in your leadership and the University has 
benefited from it. The good thing about your retirement is that you are coming home to Kansas 
City." 

St. Louis curator Marian Oldham said, "We have been fortunate to have the team of Jim 
and Vera Olson to help us do our jobs as curators better. We're deeply grateful." 

sota, told the Star Magrath was a hard 
worker and a "rapid decision maker. He's 
very, very dynamic and an energetic popu
list - a man of the people. 

"At the time he came in 1974, the 
relationship between the administration at 
the University of Minnesota and the faculty 
was quite strained and he took immediate 
steps to correct that." 

In a Columbia Tribune story, Chris 
Freeman, a spokesman for Minnesota Gov. 
Rudy Perpich, said Magrath is known for his 
ability to cajole tight-fisted lawmakers into 
freeing funds for education. 

"Unlike some of his predecessors who 
had low profiles in the legislature and let 
lobbyists do all the work," Freeman said, 
"he was over here talking to the lawmakers 
on a regular basis. He was quite frank, open 
and personable. He knew how to deal with 
the legislature." 

The Tribune also reported David 
Lebedoff, a member of the University of 
Minnesota Board of Regents, as saying, "The 

best thing about Peter Magrath is that every
body respects his integrity. When tough deci
sions have to be made, people go along with 
Peter because they trust Peter." 

University Hall offices begin summer hours 
Effective June 18, University Hall in 

Columbia is operating on a summer sched
ule. Office hours are 7:30 a.m. to 4 p.m. 

Regular office hours will resume in mid
August. 

CE TRAL A INISTRATION 
HAVEN JR. RALPH S 
706 La IS HALL . 



Curators table action on early retirement plan 
Early retirement incentives that include 

an annuity plan purchased with 15 to 120 
percent of an eligible faculty member's cur
rent base salary were discussed by the UM 
system Board of Curators last week. The 
board tabled action on the plan until July to 
give members more time to study the proposal. 

A draft plan sent in April to faculty and 
staff representatives for discussion included 
an annuity option at 50 percent of a 62-year
old faculty member's salary, and an ad hoc 
committee's revised plan recommended to 
the University Cabinet earlier this month 
called for an annuity purchase at 100 percent 
of a 62-year-old faculty member's salary. 

In an effort to make the incentives even 
more attractive, the cabinet recommended 
UM President James C. Olson present the 
plan to the board with the higher percentage 
ranges, from 15 percent of a 69-year-old 
retiree's current annual base salary to 120 
percent of a 62-year-old's base salary. 

The plan was initially developed by the 
Ad Hoc Committee on Early Retirement 
Incentives/Program Discontinuance Policy. 
More than 200 tenured faculty members on 
all UM campuses could be eligible for the 
early retirement incentives. Benefits from 
the institutionally owned annuity, when added 
to the University retirement benefit, would 
provide a total retirement benefit closely 
approximating the benefit the faculty mem
ber would have received at the mandatory 
retirement age of 70. 

Tenured faculty members would be eligi
ble for early retirement incentives if they are 
eligible for benefits under the University'S 

Retirement, Disability and Death Benefit 
Plan (normally five years of service) and if 
they meet one of the following criteria: 

• they were born between Sept. I, 1916. 
and Sept. I, 1920 

• they were born between Sept. I, 1920, 
and Sept. I. 1923, and are not employed in a 
department or unit designated by the campus 
chancellor or UM president as ineligible for 
the program 

Cabinet members gave serious discus
sion to the percentage of base salary at which 
the University should fund the annuity. Dis
cussion specifically focused on the "long
term gains (of reducing faculty ranks in the 

units and departments) versus the short-term 
pains" (the one-time cost of the incentives, 
which would be financed by individual de
partments and units) . 

UM-Kansas City Chancellor George Rus
sell urged the cabinet to recommend the 120 
percent level for 62-year-old retirees. "This 
program has tremendous implications for 
academic renewal, so it should be as attrac
tive as possible. The one-time cost is great. 
but the academic flexibility it would provide 
would be worth it." 

Concern was expressed about the cash
tlow problem that would be created initially. 

In recommending Olson take the plan as 

New policy outlines benefits 
The UM system Board of Curators last 

week tabled until July action on a plan of 
benefits for faculty and staff affected by 
program discontinuance. 

The plan, developed by the Ad Hoc 
Committee on Early Retirement Incentives/ 
Program Discontinuance Policy, outlines ben
efits for those employees with five years of 
creaitable service in the University'S Retire
ment, Disability and Death Benefit Plan who 
are employed in an area mandated by the 
Board of Curators for program discontinuance. 

The plan improves upon a draft for
warded to campus administrators and faculty 
representatives for discussion in April. 

Benefits available to affected faculty 
and staff members would be: 

• 13-month notice of termination and 
right to a one-year leave of absence at full 

pay (available only to faculty) 
• full availability of rights and privileg

es pertaining to seniority and recall (available 
only to staff) 

• right to an unpaid leave of absence 
before termination, with continuation of Uni
versity contributions to medical and dental 
benefits, life insurance, accidental death and 
dismemberment insurance and educational 
assistance benefits (for faculty members, the 
unpaid leave could be extended for up to two 
years) 

• right to a major medical conversion 
policy 

• right to a life insurance conversion 
policy 

• out-placement counseling 
• lump-sum "cash-out" of vested re

tirement benefits 

Board okays Research Assistance Act funding 
Funding for more than a dozen projects 

designedtp"benefit Missouri's . economy has 
been approved by the University of Missouri 
system Board of Curators under the terms of 
the Research Assistance Act. 

Nearly $420,000 in state money and 
$840,000 in matching funds from non-state 
and non-federal sources will fund the 14 
projects. Project directors have six months to 
arrange private support from business firms, 
associations and other sources. 

Seven of the proposals could have a 
favorable economic impacl on agriculture. 
They are: 

• $30,600 to Francis J. Schmidt, assis
tant professor of biochemistry, · and Joseph T. 
Parisi, professor of microbiology. UM
Columbia, "The Coagulase Gene - A 
DNA Probe for Staphylococcus aureus in 
Milk" 

• $65,067 to W.P. Sappenfield, profes
sor of agronomy, UMC, "Production Poten
tials of Short-Season Cotton in Southeast 
Missouri" 

• $31,0 II to George B. Gamer, coopera
tive extension, UMC, "Utilization of Mis
souri's Tall Fescue Pastures Infected with an 
Endophytic Fungus, Epichloe typhina" 

• $16,000 to R.G. Hanson, associate 
professor of agronomy, UMC, "'Mechanistic 
Model Development of Potassium Nutrition 
of Soybean in Cyst Nematode Infested Soils" 

• $14,160 to B.N. Day, professor of 
animal science, UMC, "Controlled Repro
duction in Swine" 

• $19,719 to John A. Paterson Jr., assis
tant professor of animal science, UMC, • 
"Laboratory Evaluation of and Amino Acid 
Rowand Nitrogen Retention in Growing 
Lambs and Calves Fed Wet or Dried Com 
Gluten Feed Fresh or Ensiled" 

• $1.500 to Robert N. Goodman, pro
fessor of plant pathology, UMC, "The 
Threat of Antibiotic Resistance of the Fire
blight Pathogen to Missouri's Jonathan Ap
ple Crop" 

Four other projects could offer industri
al benefits . -They 'arc: 

• $66,643 to Stig E. Friberg, professor 
of chemistry, UM-Rolla, "Foam Stability 
and Polymerization in Colloidal Systems 
with Long-Range Order" 

• $6,732 to Elias G. Strangas, assistant 
professor of electrical engineering, UMR, 
• 'Development of a Finite Element Program 
for Electro-Magnetic Field Analysis and Per
formance Evaluation of Induction Motors" 

• $44,014 to Jack F. Morris, assistant 
professor of electrical engineering, UMR, 
"Rural Electric Cooperative Load Manage
ment Research" 

• $4,769 to H. Frederick Nelson, pro
fessor of aerospace e.ngineering, UMR, "IR 

Signatures of Rocket Plumes" 
Proposals .designed to improve infornla

tion processing, storage and retrieval are: 
• $15,619 to Jack J. Bourquin, associ

ate professor of electrical engineering, 
UMR, "Support Services for Multi-Source 
Integration Study" 

• $14,075 to Gordon E. Carlson, pro
fessor of electrical engineering, UMR, 
"Automatic Target Classification Algorithm 
Development and Study" 

In the applied projects category, one 
proposal approved for funding was for 
$90.000 to P. Darrell Ownby, professor of 
ceramic engineering, UMR, "The Control 
of Oxygen and Carbon Related Defects in 
Czochralski Silicon." 

UMKC scientists announce 
cancer vaccine breakthrough 

A major breakthrough in the treatment 
of malignant melanoma, also called "the 
black mole cancer," has been announced 
by two UM-Kansas City researchers who 
have developed a vaccine that may prevent 
the recurrence of the cancer after the pri
mary malignant tumor has been surgically 
removed. 

The work of Loren Humphrey. clinical 
professor of surgery,and Jerry Volenec. 
professor of medicine and biology, was 
reported in an article in the April issue of 
The Journal of Surgical Oncology. Accord
ing to the published study, the projected 
five-year survival rate is 90 percent for all 
patients showing no signs of cancer spread to 
regional lymph nodes and 68 percent for 
those whose cancer also was found in 
regional lymph nodes. More than 110 post
surgery melanoma patients were treated over 
a seven-year period. 

The success of the vaccine on melano
ma patients parallels Humphrey and Vole-

nee's findings reported last year on the 
effectiveness of the vaccine on breast cancer 
patients. They reported a projected five-year 
survival rate of 94 percent for women 
without breast cancer in regional lymph 
nodes and 77 percent for those whose cancer 
also was found in regional lymph nodes. 

"All of our research is aimed at improv
ing the survival rate of these cancer pa
tients," Humphrey says. "Next to early 
detection and successful removal of a tumor, 
the most important factor in cancer treatment 
is prevention of recurrence. 

"With melanoma patients the vaccine is 
significant because there are no other effec
tive therapies to prevent this particular 
cancer from returning, and if it does it is 
nearly always fatal. Our studies show that 
with the vaccine, the patient has another 
chance. With breast cancer patients, our 
research indicates immunotherapy is more 
effective than chemotherapy or radiation 
therapy but without debilitating side effects." 

amended to the board, cabinet members 
agreed that officials should look into ways to 
ease cash-flow problems created by the plan. 
It was also agreed that departments and units 
to be excluded from the program should be 
identified as soon as possible to avoid disap
pointing faculty members considering early 
retirement. 

Other benefits available to early retirees 
would be continuation of medical, dental and 
life insurance coverage and an optional 
accidental death and dismemberment plan. 

Faculty members would apply for the 
early retirement benefits between Oct. 15, 
1984, and March 31, 1985. Eligible faculty 
members who elect not to participate during 
that period would not be offered the program 
later. Faculty members participating in the 
program must begin retirement no later than 
Sept. I, 1985. 

Faculty members participating could be 
eligible for part-time multi-year employment 
after retirement, if funds are available. 

After Sept. I, 1985, incentive options 
would be available to tenured faculty born 
between Sept. 1, 1923, and Aug. 31, 1924, 
and to faculty who reach age 65 by Sept. I, 
1986, who were in departments or units 
exempted from the program earlier. After an 
annual review, the same options might be 
available to faculty members who reach age 
62 in future years. 

Insurance rates 
to increase Oct. 1 

Employee and University contributions 
to the University's Medical Benefits Pro
gram are expected to increase 25 percent 
Oct. 1, University officials have announced. 
The UM syste'm Board of Curators will 
consider the proposed increase at its July 
meeting. 

The rate hike is necessary because of 
increased utilization of benefits, increasing 
costs of medical care and the continuing shift 
of the cost burden from federal to private 
programs, says R. Kenneth Hutchinson, as
sistant vice president for personnel services. 

"Another factor in increasing insurance 
costs," Hutchinson adds, "is the differential 
inflation rate in the medical field, compared 
to the rest of the economy." 

Both the University's contribution (two
thirds) and the employee's contribution (one
third) are expected to increase 25 percent. 

The expected 25 percent increase in 
benefit contributions is following a national 
trend but is less than it would have been had 
the University not added cost-containment 
features to the program last year. 

"There is some evidence that the chang
es implemented last year have made employ
ees more sensitive to medical costs. Use of 
out-patient medical care, for instance, seems 
to have increased," Hutchinson says. 

A rate increase may also be necessary 
for the Dental Benefits Plan. As a result of a 
recent feasibility study on dental insurance 
options, University officials expect to pre
sent a proposal for a self-insured dental 
program to the curators in July. A self
insured plan would replace the program the 
University has used for the past two years. 



Budgets for next year and beyond reviewed 

University to implement plan for 1984-85 funds 
University administration is moving 

ahead with implementation of the 1984-85 
budget, following Board of Curators approv
al of utilization and allocation plans for 

Board starts planning 
1985-86 budget request 

The Board of Curators at its June meet
ing gave preliminary consideration to a state 
appropriation request being developed for 
general operation of the University system 
during the 1985-86 year. 

The draft presented to the board asks for 
$228.6 million in state support. UM received 
$186 million for the upcoming fiscal year. 

The board is scheduled to consider the 
request again in July. 

"With the recession crisis history and 
its finances in better condition, it is my hope 
that the state will continue the upward trend 
of support for the University that it began in 
the just-completed session of the General 
Assembly," President James C. Olson told 
the board. 

"I am convinced that everyone in state 
government appreciates that the University is 
a major supplier of educated people, profes
sional men and women and has become a key 
force in revitalizing our economy. 

"They realize the University has been 
hurt by several years of little or no increase 
in state support during an inflationary period 
and that this trend must change." 

Olson characterized the final appropria
tion request of his presidency as "conserva
tive." He noted that state funding at the level 
sought, along with increases in University
generated revenues and its own improvement 
~ctivities being charted in a long-range plan
niiig--efI6rt, ---snoillCflruTtne- U m verslty--6f 
Missouri "back on the path toward ex
cellence. " 

The request continues the practice of 
sharing the burden of additional funding 
between the state and the University. UM 
will provide for inflation on the non-state 
portion of its budget (about 40 percent) and 
will ask the state to provide for inflation on 
its share (about 60 percent). 

The 1985-86 UM operating request is 
$42.5 million (23 percent) more than the 
$186 million appropriated by the state for 

the 1984-85 year, which begins July 1. 
Of the $42 million increase sought in 

state funds, about $12.5 million would help 
offset inflationary cost increases and about 
$29 .9 million would allow the University to 
maintain and improve the quality of its pro
grams. 

Inflationary increases reflected in the re
quest represent about a 6 percent enlargement 
of the salary and wage base, expected to 
amount to an additional $7.4 million from the 
state. Other anticipated inflation increases for 
which additional state funds may be requested 
are: 9.5 percent for staff benefits, $2.2 million; 
8 percent for books and journals, $207,232; 15 
percent for fuel and utility costs, $839,380; 
and 6 percent for general purpose expense and 
equipment, $1.9 million. 

The proposed appropriation request 
seeks additional state support for the mainte
nance and improvement of quality, including 
$7.3 million for compensation improvement, 
$1.7 million for library support, $11 million 
to replace obsolete and worn-out equipment, 
and $9.7 million to improve instruction, 
research and public service programs. 

The instruction, research and public 
service program improvements would in
clude $550,000 for Food for the 21st Cen
tury, a research effort aiding Missouri's agri
business industry; $4.3 million for computer 
development; $1.5 million for MissouriE,co
nomlF DevelOpilient;- llotl:cl3 :4c;IflillfO'n ' for 
graduate and professional programs. 

Contributing to the non-state income, as 
outlined in the appropriation document, 
would be an average 7.5 percent increase in 
student fee rates, expected to produce about 
$6.1 million. 

Non-state revenues are not expected to 
be sufficient, even with the suggested fee in
crease, to fully fund expected inflation and 
the program improvements outlined. Another 
$2.7 million in income or from reallocation 
will be necessary to fund the request. 

UM requests capital funds 
The UM Board of Curators has ap

proved a request of $172 million in state 
funds for 1985-86 for capital improvements 
on the four campuses and to its other facili
ties throughout the state. 

The request includes the projeCts for 
which state funding was sought for 1984-85 
but not received. For the coming year the 
University requested $155 million but re
ceived only $12.5 million in state appropria~ 
tions for its capital needs. Newly identified 
needs have been added to those carried over 
from last year and an 8 percent inflation 
factor has been added to the cost of the 
leftover projects. 

President James C. Olson noted that 
capital appropriations from the state have 
fallen far short of the University's needs for 
a number of years, but he expressed his hope 
that the next session of the General As
sembly would move forward with issuance of 
bonds authorized by Missouri voters in 1982 
to finance capital projects. 

The $172 million request seeks: 

• $24 million for repairs and mainte
nance on all four campuses 

• $19.5 million for safety measures and 
building code compliance 

• $6.3 million for energy conservation 
• $12.6 million for renovation and reha

bilitation of existing structures 
• $8.6 million for capital equipment 

replacement 
• $2.4 million for compliance with 

state and federal handicapped accessibility 
regulations 

• $98.6 million for new construction 
New construction would include $2.5 

million to complete phase one improvements 
to Ellis Library in Columbia; $8 .2 million 
for an agricultural engineering building at 
Columbia; $13.1 million for a mineral engi
neering building at Rolla; $17 million for a 
law school building at Columbia; $25.1 mil
lion for a science building at St. Louis; $11.4 
million for an engineering laboratory and 
classroom building at Columbia; $7.1 mil
lion for a multipurpose building at Kansas 
City; $2.7 million for an engineering manage
ment building at Rolla; $4.8 million for a 
combination music, auditorium and alumni 
building at Rolla; $6.5 million for a business 
and public administration building at Kansas 
City; $108,000 for planning a second phase 
of improvements to Ellis Library at Colum
bia; and $81,000 to plan a library addition at 
St. Louis. 

general operating funds available to the Uni
versity. 

For the 1984-85 year, UM was appropri
ated $186 million in state funds, compared to 
$167 million appropriated in 1983-84. 

An additional $123 million in non-state 
funds will make a total general operating 
budget of $309 million for 1984-85. Non
state funding is expected to be $6 million 
more than budgeted in 1983-84, largely due 
to an average increase of 8.1 percent in 
student fees. 

UM President James C. Olson noted 
that after a year without general salary in
creases for University employees, the pro-

Appropriation signed 
Gov. Christopher Bond June 15 

signed a $402 million appropriations bill 
for state-operated higher education institu
tions. The appropriation includes the $186 
million alloted UM for general operations 
for the 1985 fiscal year, which begins July 
1. The $402 million total represents a 10 
percent increase in state higher education 
funding over the current fiscal year. 

posed budget includes about $18 million for 
compensation improvement, enough to allow 
the University to slightly improve its compe
titive position for faculty and staff. 

Of this amount about $15 million will 
be available for salary and wage increases 
and $3 million will cover the increasing 
cost of staff benefits. 

Olson noted that salary and wage in
creases for faculty, administrative and pro
fessional staff will not be across-the-board 
in<;r~a~~s Qut will be'based _on relative _QUali
ty of perfonnance and/or ·ex.traorcfinary mar
ket circumstances. "Not all individuals' 
quality of perfonnance will warrant a salary 
adjustment, and there is no upper limit on the 
increase that is given in cases of unusually 
high quality of perfonnance, " he said. 

Salary increases for office and technical 
staff will be a combination of across-the-

board and merit raises. 
Salaries and wages of service and sup

port staff and nurses will be announced after 
negotiations are completed. Student wages 
will also be adjusted, but the federal mini
mum wage will remain as the entry-level 
wage. 

In addition to general operating funds, 
the state also provided the UM system $13.7 
million for the UM-Columbia Hospital and 
Clinics, $2 million for the Missouri Institute 
of Psychiatry, $3.6 million for the Missouri 
Kidney Program, $474,000 for the State 
Historical Society of Missouri, $78,000 to 
finance the Missouri Fire and Rescue Train
ing Institute and $890,000 in higher educa
tion research funding to support cooperative 
research projects designed to benefit the 
Missouri economy and increase employment 
opportuni ties. 

Printing Services 
to manage records 

UMca University Printing Services in 
Columbia has been renamed University Print
ing and Records Management Services. The 
name change reflects a recent reorganization 
that brought two additional units under UPS 
administration, says Tom Hussey, assistant 
vice president for business services. 

The units transferred to Printing Services 
are the records management unit, which has 
operated under UMca Facilities Management, 
and the fonns management and design unit, 
which has been functioning under UMca 
Computing and Infonnation Technology. 

Wayne Duncan, manager of microfilm 
operations at Printing . Services, has been 
appointed - 'aSSIStant : .. -dlredoi---'--attrrilversity 
Printing and Records Management Services. 
He will manage records management services, 
which will consolidate the interrelated func
tions of microfilming, fonns and records 
management. 

"This consolidation is expected to re
sult in improved operating efficiencies in all 
three areas," Hussey says. 

Cabinet discusses proposal 
for telecommunications study 

Highlights of the June meeting of the 
University Cabinet: 

• Ron Fannin, assistant dean at the 
School of Engineering at UM-Rolla and 
chainnan of the University's telecommuni
cations committee, asked the cabinet to con
sider hiring an academic associate full time 
for one year to study the impact of telecom
munications on instructional programs. Most 
telecommunications activity at the Universi
ty is in voice and data communications, he 
said, but little has been done in delivering 
instruction in such non-traditional ways. 

"The technology exists to do just about 
anything. The difficulty is deciding what we 
ought to do," Fannin said. "We shouldn't be 
pushed into areas where we ought not to be. 
Telecommunication facilities are expensive, 
so we should be sure they are utilized." 

The cabinet approved the idea of con
ducting a study, but how the study will be 
carried out is yet to be determined. 

• The cabinet recommended the Kansas 
City and St. Louis campuses apply for FCC 
licenses for Instructional Television Fixed 
Service for broadcasting instructional ma
terial. According to recent FCC rulings, the 
University would be able to sell excess time 

not used for instructional programming to 
commercial users. The University will de
cide later whether to proceed with use of the 
licenses. 

• The process used during 1983-84 for 
awarding Weldon Spring funds will continue 
for at least one more year. 

Vice President for Academic Affairs 
Mel George recommended continuing the 
process. "The process worked better this 
year than it ever has," he said. 

• The president will issue an executive 
guideline on a new University policy on 
photocopying materials for use in teaching 
and research. The policy was prompted by 
changes in the copyright law and recent court 
cases involving photocopying of materials in 
university libraries. 

• All campuses are prepared to proceed 
with the development of on-line student class 
registration. The cabinet approved the testing 
of the system for the second semester of the 
1984-85 academic year. 

• The cabinet approved the creation of 
a Committee for Historic Preservation to 
develop a policy of historic preservation for 
the University's physical heritage, to assist 
in issues of historic preservation and to help 
meet preservation goals. 



More than half of faculty members have tenure 
Slightly more than half of all University 

of Missouri faculty Il)embers - full-time and 
part-time - have tenure. ana 62 percent of 
the University 's full-time facuIty members 
are tenured. 

Those figures were reported by Mel 
George, UM vice president for academic 
affairs, at a recent meeting of the UM Board 

LECTURERS 
Number % 

Campus of w/tenure 

UMC 12 0 

UMKC 3 0 

UMR 10 0 

UMSL 68 0 

of Curators. He also reported that among 
public Big Eight and Big Ten universities, 
UM ranks just above the midpoint in the 
number of tenured faculty members but the 
ranking is based on only part of UM 's 
faculty population. 

In the comparative data, 74 percent of 

UM's faculty members have tenure, but the 
figure excludes part-time facuIty. medical 
school faculty, administrators with academic 
ranks and faculty with principal assignments 
in research or public service. 

The comparative ranking puts UM be
hind Kansas, Wisconsin , llIinois, Minnesota, 

UM FACULTY TENURE* 

INSTRUCTORS ASSISTANT ASSOCIATE 
PROFESSORS PROFESSORS 

Ohio State and Michigan State. 
Using UM 's data, the percentages of 

tenured faculty on UM campuses range from 
38 percent of all UM-Kansas City facuIty to 
66 percent of UM-Rolla' s faculty. Of all 
UMC faculty. 59 percent have tenure, and 39 
percent of all UM-St. Louis faculty are 
tenured. 

PROFESSORS 
TOTAL 

Number % Number % Number % Number % Number % 

175 6.3 405 15 .6 422 85 .5 704 98.2 1,718 65.5 

45 4.4 217 8.8 226 73 259 81.1 750 52 .8 

II 0 77 10.4 96 84 .4 185 98.4 379 71.5 

14 14 .3 107 15 .9 146 95.2 88 98 .9 423 57.9 

*full-time facuIty, including administrators with academic ranks 

Board awards contracts for hospital improvements Grants tallied 
The University of Missouri received 

$4,974,009 in grants during March and April , 
and 85 percent of the funds were earmarked 
for research . 

The Board of Curators has awarded 
contracts for the construction of a parking 
structure for the University of Missouri
Columbia Hospital and Clinics. The parking 
structure is part of a $19 million improve
ment program. 

The board authorized the project's con
struction management firm , B.D. Simon Con
struction Co.lBarton Malow Southern Inc., 
to hire nine firms for the parking structure' s 
construction. 

The firms are Hankins Construction 
Co. , $2,043,000; Prestressed Casting Co., 
$275 ,918; Heibel Masonry Inc . , $310,800; 
Brady's Glass & Paint Co., $69,884; Schindler 
Elevator Co., $132,462; Mexico Heating 
Co. Inc., $61 ,769; J .e. Jacob Co. Inc. , 
$96,485; National Fire. Sprinkler Corp . , 
$28 ,283; and Richard A. Howerton Inc. , 
$157,500. 

The $3,437,652 estimated budget for 
the parking structure project includes 
$3,176,101 for construction and $198,029 
for architect fees. The balance of the budget, 
$63,522, will fund inspection and administra
tion costs . 

The board has issued hospital and clin
ics capital improvement revenue bonds to 
finance the project. 

The 500-car parking facility, which will 
have a connecting concourse to the main 
hospital building, has been identified as one 
of the top priorities for the 495-bed teaching 

The following administrative/profession
al and academic vacancies were listed with 
Spectrum as of June 22. Anyone interested in 
a position should contact the appropriate 
department or personnel office. 

UMC: research associate, medicine, en
tomology; director and professor, biological 
sciences; professor, medicine; asst. profes
sor, medicine, speech and dramatic arts , 
surgery, child health (2), speech pathology/ 
audiology, human nutrition/foods/food sys
tems management, statistics, pharmacology; 
asst.!assoc.lfull professor, industrial engi
neering, veterinary medicine and surgery; 
instructor/asst./assoc .lfull professor, mechan
ical and aerospace engineering; assoc. profes
sor, advertising (2); librarian lIasst. acquisi
tions librarian; librarian I, II or III/science 
librarian; program director, agricultural eco
nomics; asst.!assoc . professor, electrical and 
computer engineering (2), medicine; post
doctoral fellow, entomology, biochemistry; 
assoc . professor/chair, housing and interior 

Revenue bonds 
Low bidder on bids received last week 

for revenue bonds to fund capital improve
ments at the UMC Hospital and Clinics 
was Dean Witter Reynolds with an aver
age rate of interest of 10.371060 percent 
over a 25-year period. 

The UM system Board of Curators 
Executive Committee received the bids. 
UM Vice President for Administrative Af
fairs James Buchholz said the interest rate 
offered was a display of confidence by the 
financial community in the University, 
particularly in the management of the 
UMC Hospital and Clinics. 

In addition to the parking structure, 
the improvements include construction of 
a lobby that will connect four present 
buildings and the parking facility, interior 
finishing of a new ambulatory surgery 
unit, the renovation of a portion of the 
second floor of the hospital to provide a 
replacement for the current cardiac cathe
terization and angiography facilities, and 
the installation of an elevator near the new 
entrance. 

hospital. The parking facility will be located 
east of Rusk Rehabilitation Center. 

Curators have also hired the architectur
al firm of Fraser Thomson and Associates 

Jobs 
design; instructor, fire and rescue trammg 
institute; coordinator of computer services 
and adjunct instructor, Missouri School Boards 
Association; administrator, MPIP; executive 
staff assistant II and III ; research specialist; 
information specialist; placement director, 
agriculture; training associate. UMca: reac
tor scientist; staff engineer; manager, salary/ 
wage programs; sf. reference specialist. 

UMC Hospital: administrative nurse I 
and II; clinical nurse I; nurse anesthetist; 
pharmacist; physical therapist; clinical dieti
tian; education nurse I; manager, clinical 
engineering; as soc . administrator, ambulato
ry care; computer project manager; occupa
tional therapist; sr. computer programmer/ 
analyst; social worker; supervisor, social 
services; asst. division director/controller; 
asst. manager, patient admissions; admini
strative associate I; computer shift super
visor; nurse recruiter. 

UMKC: grader, business and pubic ad-

Inc. of St. Louis to provide professional 
design services for the Health , Information 
and Security Building planned at the Univer
sity of Missouri-Rolla. The firm 's fee will be 
7.5 percent of the construction costs, esti
mated at $1 million . 

The building will house UMR Student 
Health Services and University Police, re
placing their current facilities in remodeled 
residences built more than 40 years ago . 
Current facilities are inefficient, inadequate 
and obsolete, UMR officials say. 

The breakdown of the 158 grants by 
campus: 

• UMC - 100 grants, $3 ,274,060 
• UMKC - 10 grants, $209 , 172 
• UMR - 24 grants, $1,234,543 
• UMSL - 22 grants , $172,088 
• UMca - two grants. $84,146 

Computing growth prompts purchase 
The Board of Curators has authorized 

the purchase of computing equipment that 
will enable the University to accommodate 
its continued growth in on-line computing. 

The board authorized the purchase of a 
central processing unit for $2.3 million. The 
University will borrow money to help fi
nance the purchase. 

The new equipment will enlarge the 
central facility's processing capacity, says 
Bill Robinson, assistant director of UMca 
Computing and Information Technology. 

ministration; research assistant, chemistry, 
education, UMKC Institute ; professor, bank
ing; asst .lassoc. professor, fixed prostho
dontics, removable prosthodontics, crown 
and bridge dentistry, endodontics, oral and 
maxillofacial surgery (2), theater/design , 
mathematics/computer sciences (2) , accoun
tancy, computer science, operative dentistry 
(3); adjunct faculty, biology; instructor, speech 
communication; research associate, UMKC 
Institute; coach, tennis; librarian III audiovi
sual medical librarian; sr. research assistant, 
UMKC Institute; asst. manager, cashiering; 
director, university communications; execu
tive staff assistant I (2). 

UMR: asst.lassoc. professor, engineer
ing management; lecturer, engineering man
agement. 

UMSL: asst. professor, behavioral 
studies; research asst.lcomputer programmer, 
optometry; sr. systems programmer; counsel
ing psychologist; director of development; 
sports infornlation specialist. 

"We envision continued growth in this 
area ," Robinson says, "and this additional 
equipment will help us meet our computing 
requirements. " 

The board also authorized University 
units to purchase, lease or lease with option 
to purchase office automation equipment 
(workstations), estimated to cost $1 .5 mil
lion during the next fiscal year. IBM Corp. 
of Jefferson City was the only bidder on the 
volume purchase contract. 

Purchases of office automation equip
ment will be made and paid for by individual 
units needing the equipment. 
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