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Assistant professor of history receives 
10th UM Curators' Publication Award 

Curator Kenneth Heath 
killed in farm accident 

Condolences are expressed to the family 
and friends of Kenneth Heath who was killed 
July 18 in an accident on the 1, 100-acre farm 
he managed and co-owned near East Prairie, 
Mo., in Mississippi County. 

John L. Bullion , UMC assistant pro
fessor of history, is the winner of the 
Curators' Publication Award of $2,500 for 
his book " A Great and Necessary Mea
sure: George Grenville and the Genesis of 
the Stamp Act, 1763-1765." 

The presentation of the award was 
made July 22 by William G. Cocos Jr., 
president of the UM system Board of 
Curators. Bullion is the 10th recipient of 
the award established by the board in 1967 
to encourage scholarly research and writ
ing of the highest caliber among UM 
faculty members. 

The award is given no more than once 
a year for the best book-length manuscript 
by a UM faculty member accepted for 
publication by the University of Missouri 
Press. Manuscripts are evaluated and a 
winner selected by a University Press 
editorial committee . 

In March, the curators opened com
petition for the award to all UM faculty 
members and increased the stipend to 
$2,500. Originally, the award was limited 
to assistant professors and the stipend was 
$1,000. 

Based on a close textual analysis of 
materials in archival depositories in Great 

John L. Bullion 

Britain and the United States, Bullion' s 
work is the first book-length exploration 
of the political , economic and fiscal mo
tives that made up George Grenville's plan 
for colonial taxation. Grenville was En
gland's First Lord of the Treasury from 

1763 to 1765 , and it was under hi s 
direction that the planning of taxation, 
bitterly resented in the American colonies, 
took place. 

Grenville , following the political 
sentiment of the time, tried to devise taxes 
that would not only yield revenue but also 
affirm British control over the colonies, 
Bullion explains. Ironically, Grenville's 
apparent success at accomplishing both 
goals alienated conservative Americans , 
and virtually guaranteed that extremists 
would dominate the resistance movement 
and use violence to obtain their ends. 

Bullion received his Ph .D . in history 
from the University of Texas in Austin. He 
joined the UMC faculty in 1978 . 

"A Great and Necessary Measure" is 
an expansion of a portion of Bullion' s 
dissertation research. He is currently re
searching a sequel to the Grenville book , 
covering the Rockingham administration 
of the Briti sh treasury and the repeal of the 
stamp act. Eventually, he ho~es to com
plete a multi -volume set ofbopks covering 
the impact of British fiscal policy and the 
American Revolution from' 1760-1776. 

Heath, 44, was appointed last December 
as a member of the UM system Board of 
Curators . He served on the board 's finance 
committee and had been named last month to 
serve on the final presidential selection 
committee. 

" We are all shocked and dismayed," 
UM President James C. Olson said . "Ken 
Heath made a valuable contribution. We all 
appreciated and admired his dedication to the 
University. " 

In addition to other business, profession
al and community interests, Heath had been 
active in Univers ity affairs for many years. 
Last spring he concluded nine years of service 
on the President's State Advisory Council for 
Extension. He was vice chairman of the group 
during his last year on the council. 

A 1960 graduate of the UMC College of 
Agriculture, Heath was a member of the 
Agricultural Alumni Board from 1961 to 
1979 , serving a term as president of that 
group. 

Heath is survived by his wife, Nancy, 
and three children: Brian , Alan and Emily. 

Board finalizes UniverSity's 1983-84 budget plans 
The UM system Board of Curators has 

formally approved the plans for utilization 
and allocation of general operating funds 
available to the University in 1983-84, as 
discussed at last month's meeting. 

Board approval of the plans permits the 
University administration to move ahead with 
implementation of the 1983-84 budget. 

For the current year, UM was appropriat
ed $167.3 million in state funds. The state had 
appropriated $170 million for UM in 1982-83 
but the appropriation was reduced to 167.1 
million because of a shortfall in state revenue. 

An additional $116.9 million in non
state funds will make a total general operating 
budget of $284.2 million for 1983-84. Non
state funding is expected to be $11.5 million 
more than budgeted in 1982-83 , largely due to 
an average increase in student fees of 14.9 
percent. 

Another $4 .2 million in non-state funds 
will come from internal reallocations to meet 
new budget priorities. University officials 
indicated to the board that the internal reallo
cations are largely routine and are not expect
ed to result in program eliminations, further 
curtailments in professional school enroll
ments, or termination of tenured faculty. 

UM President James C. Olson said that 
in the budget he proposes no general salary 
increases for University employees . Highly 
selective special adjustments may be made on 
the basis of relative quality of performance 
andlor extraordinary market circumstances 
within designated maximum salary ranges for 
various classifications. 

In addition to the University general 
operating funds, the state also provided the 
UM system $12.8 million for the UM
Columbia Hospital and Clinics, $1.9 million 

Information About Utilization & Allocation Plans for 1983-84 General Operating Funds 

1. Funds Available for 1983-84 
State 
Non-State 

TOTAL 

2. Estimated Continuing Expenditures 
from 1982-83 
Salaries & Wages 
Staff Benefits 

Subtotal 
Fuel & Utilities 
Library Acquisitions 
Other Expense & Equipment 

TOTAL 

3. Proposed Adjustments for 1983-84 
Salaries and Wages 
Staff Benefits 

TOTAL Compensation Increases 
Fuel & Utilities 
Other Campus Specific Items 

TOTAL 

Required Reallocation 

UMC 

$ 78,491 ,733 
52 ,236,029 

$130,727,762 

$ 82,755 ,710 
15,135 1790 

$ 97 ,891 ,500 
3,900,000 
2,200,000 

24,165,065 

$128,156,565 

$ 150,000 
1,382,210 

$ 1,532,210 
600,000 

1,538 1952 
$ 3,671,162 

1,099,965 

4. Total Proposed Budget for 1983-84 $130,727,762 

for the Missouri Institute of Psychiatry, $2 
million for the Missouri Kidney Program, 
$427,000 for the State Historical Society of 
Missouri , $71 ,000 to finance the Missouri 
Fire and Rescue Training Institute , and 
$890,000 in higher education research fund
ing to support cooperative research projects 
designed to benefit the Missouri economy and 
increase employment opportunities. 

UMKC 

$33 ,225 ,727 
22 ,893 ,057 

$56,118,784 

$36 ,804,478 
6,371 ,258 

$43 ,175 ,736 
2,204,070 

759,691 
7,851 ,907 

$53,991,404 

$ 225,000 
269,000 
494,000 
140,000 

1,772,300 
$ 2,406,300 

278,920 

UMR 

$19,880,479 
14,852,890 

$34,733,369 

$22,398 ,041 
4,122 ,733 

$26,520 ,774 
997 ,692 
352,734 

5,506,933 

$33,378,133 

$ 1,335,000 
207,730 

1,542,730 
59,862 

831,306 
$ 2,433,898 

1 ,078,662 

UMSL 

$19,751,454 
13,180,733 

$32,932,187 

$22,698 ,543 
4 1261 ,486 

$26,960 ,029 
1,045 ,664 

717 ,914 
4,538,948 

$33,262,555 

$ 50,000 
124,042 
174,042 
198 ,544 
773,310 

$ 1,145,896 

1 ,476,264 

UMca 

$15,997,197 
13,730,951 

$29,728,148 

$20 ,532,449 
3,236,568 

$23 ,769,017 
310,420 

0 
5 1399,033 

$29,478,470 

$ 90 ,000 
324,109 
414,109 

38 ,802 
75,000 

$ 527,911 

278,233 

Total 

$167,346 ,590 
116,893 ,660 

$284,240,250 

$185,189 ,221 
33 1 127 ,835 

$218 ,317 ,056 
8,457 ,846 
4 ,030,339 

47,461,886 
$278,267,127 

$ 1,850,000 
2,307,091 

4 ,157,091 
1,037,208 
4,990,868 

$ 10,185,167 

4,212,044 

$56,118,784 $34,733,369 $32,932,187 $29,728,148 $284,240,250 
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University adopts new admissions requirements 
The UM system Board of Curators 

adopted newly revised admissions require
ments for entering freshmen and transfer 
students during its meeting July 21-22. 

The adopted proposal is slightly differ
ent from the document approved in principle 
by the board last month. 

The new standards do not include a 
foreign language requirement for entering 
students, although two units of a foreign 
language still are "strongly recommended." 

Faculty from the UMR campus asked the 
board's Academic Affairs Committee to in
clude a one-year foreign language require
ment, but the proposal failed to gain support 
from the committee . 

In addition to some minor wording 
changes, the newest admissions standards 
contain a more general description of the types 
of supportive materials that may be submitted 
by UM applicants who do not fulfill the usual 
admissions criteria. 

Student who do not meet the Univer
sity's coursework, class rank and test score 

requirements for admission' 'will be consid
ered for admission and are encouraged to 
apply to the director of admissions, who may 
later request additional data," according to 
the new requirements. 

The earlier proposal listed the types of 
additional data that could be submitted, such 
as evidence of high school leadership, a 
statement of work experience, letters of rec
ommendation and other information. 

Another change in the requirements 
gives each campus faculty governing group 
the option of changing certain admissions 
requirements for transfer students. The new
est measure stipulates that a student with 
fewer than 24 semester hours of college 
coursework must apply for admission as a 
freshman. That requirement could be adjust
ed to 12 hours or to some other figure upon the 
recommendation by Jan. I, 1985, of each 
campus faculty governing body. 

Most of the new proposal is identical to 

Connell to retire after 35 
"Adjustment is just part of survival," 

Phil Connell, executive assistant to the presi
dent, says. And, Connell should know, be
cause in his 35 years of higher education 
administration he "adjusted" to six presi
dents (three at the University of Iowa and 
three at UM). 

Connell , who announced last week that 
he will retire from the post Aug. 31, carne to 
UM in March of 1970 as assistant to then 
Presidentlohn Weaver. In 1971, Brice Ratch
ford became president of the UM system and 
Connell stayed on as his assistant. In 1974 
Connell became executive assistant to the 
president, a position he retained when UM 
President James C. Olson took office in 1976. 

The executive assistant to the president 
is responsible for assisting the president in the 
performance of his duties. Connell says that 
liaison is a key word describing the assistant' s 
position. "You work as a liaison between the 
president and all the people who deal with 
him." 

Connell has assisted Olson with the 
day-to-day operations of the president's office 
for the past seven years . "He has done a truly 
outstanding job in helpiJ,lg to manage the 
affairs of the University and seeing that we 
have been responsive to requests and other 
needs associated with the president's office," 
Olson says. 

"Few people can lay claim to the type of 
contribution Phil Connell has made to the 
administration of higher education and to the 
University of Missouri. Phil has played an 
integral role in the development of the four
campus University system," Olson told the 
Board of Curators following Connell 's an
nouncement of his retirement plans. 

The idea of administering a university 
system, as opposed to a single campus, 
intrigued Connell 14 years ago and attracted 
him to UM. "It has been a most exciting 
opportunity to see from an early point in its 
history how a system develops, "he says. 

Connell says it surprised him that he has 
remained in the same area of higher education 
for so many years, but' 'I always found what 1 
was doing so interesting and fascinating that 1 
stayed with it." 

In his 35 years, Connell has seen a lot of 
change in higher education administration. 
Much of the change was traumatic and often 
painful at the time, Connell says, but, "by 
and large, most of what has happened is 
basically good and was overdue." 

One of the most important changes has 
been the increase in input from different 
University groups in the decision-making 
process, according to Connell. 

Connell describes a situation after World 
War II in which academic administration was 

low-key and out of sight. " When I started at 
the Universit~ of Iowa right after World War 
II, there was ivy on the walls, symbolic of a 
certain pastoral tranquility and orderliness. 
The administration administered lightly; the 
faculty taught and did research, and maybe 
some public service; and the students were 
interested in going to class and getting on with 
lives that had been delayed by the war. 

"As for students, there were few set 
rules. All we had was a gentleman's agree
ment that students carne to school , behaved 
themselves and were sent home if they didn't. 
A panty raid in the spring was probably the 
most serious problem we had." 

But, Connell says, that situation didn't 
last. The late '60s and early '70s became a 
"volatile and explosive" time. 

The era of dissellt fostered positive 
changes in the decision-making processes. 
"The students sought more power; the faculty 
pushed for more voice in governance; govern
ing boards asserted more authority in both 
policy and operations; the legislature de
manded a higher degree of accountability and 
in many instances created a new level of 
authority in coordinating and superboard 
boards ," Connell reflects. 

As a result, universities now have input 
from all sides, Connell says . He cites UM's 
long-range planning and presidential selec
tion processes recently adopted by the Board 
of Curators as prime examples of input from 

the measure submitted for the board's approv
al last month. 

The new admissions standards, which 
would take effect with the fall 1987 semester, 
would require entering freshmen to have 
completed at least 14 units of high school 
credit in specific subject areas, and to meet 
the current 75 percentile standard of com
bined high school class rank and aptitude test 
score. 

The required 14 units (one unit equal to 
one year in class) include: four units in 
English, two of which must be in composition 
or writing skills, with one allowed in speech 
or debate; three units of mathematics at the 
Algebra I level and higher; two units of 
science (not including General Science), one 
of which must be a laboratory course; two 
units of social studies; and three additional 
units selected from foreign language, Eng
lish, mathematics (Algebra I and higher) , 
science or social studies. Among those 
options, two units of foreign language are 
strongly recommended. 

her education 

faculty, staff, students, alumni and the gener
al public into University administration. 

In the future, Connell says he sees 
continued input from faculty and students and 
perhaps more activity and input from staff 
groups . "Of course, what you can't predict 
are external groups such as legislators and 
CBHE and the impact they will have," he 
adds . 

Connell, who is an adjunct professor in 
the UMC College of Education, plans to keep 
his hand in higher education after retirement 
by involvement in teaching a course in higher 
education administration. He will continue 
part-time duties as a consultant to the Human 
Resources Development program and work 
with Olson on some projects the UM presi
dent wants to complete before his retirement 
next July. 

His retirement plans will also include 
more time with his family. Connell and his 
wife, Isabel , have been married for 41 years 
and have two daughters and 3 grandchildren. 

There is a standing joke at University 
Hall that whenever something happens , it's 
another chapter in the book Connell will 
someday write. Connell won't confirm the 
rumor that he's going to write a book with the 
" inside" story of University administration, 
but he does say if he ever does he has a title for 
it. 

"I think I'll call it 'Presidents Who Have 
Known Me,'" Connell says . 

UM to ask state for $206.4 million in 1984-85 
The UM system will request a state 

appropriation of $206.4 million for general 
operation of the University system and the 
Columbia, Kansas City, Rolla and St. Louis 
campuses during the 1984-85 fiscal year. 

"I hope all concerned will recognize that 
it is in Missouri's best interest to fund the 
University's request," says UM President 
James C. Olson. "The University of Missouri 
is one of the most important tools the state has 
for economic progress. It is a major supplier 
of the educated people needed by Missouri's 
commerce and industry; and it is a major 
source of the research knowledge necessary 
to keep Missouri ' s economy productive, 
efficient, competitive and growing," Olson 
says. 

Olson notes that in support of the 
University's efforts to assist the state in 
economic development, UM's request in
cludes funds: 

• To expand teaching and research in 
high tech areas of computing, computer 
science and telecommunications; 

• To increase research in agriculture , 
natural resources management, industrial 
processes, and information processing, stor
age and retrieval through support of 12 
distinguished professorships; 

• To increase educational opportunities 
in business, industrial management, produc
tion and service fields directly related to 
metropolitan St. Louis; 

• To expand food production research in 
support of Missouri's vital agribusiness 
economy; 

• To strengthen research in the biomedi
cal area, expected to be a dominant industrial 
field in the late 1980s and 1990s. 

• To support greater involvement of 
graduate studies areas in water and mineral 
resource management, applied mathematics, 
physics and applied technology. 

The 1984-85 UM operating request is 
$39. I million (23 percent) more than the 
$167.3 million appropriated by the state for 
the 1983-84 fiscal year which began July I. 

Contributing to the non-state income, as 
outlined in the appropriation document , 
would be an average 8. I percent increase in 
student fee rates (see story to right) , expected 
to generate $4.2 million, about 5.2 percent 
more than 1983-84. 

Of the $39.1 million increase sought in 
state funds, about $10.1 million would help 
offset inflationary cost increases, and about 
$29 million would allow the University to 
maintain and improve the quality of its 
programs. 

Of highest priority is a 5 percent infla
tion increase in funds available for salaries 
and wages, plus a 10.5 percent increase in 
staff benefits, and $11 million for merit 
compensation improvement. 

Also in the request to improve the quality 
of University programs is $5.7 million to 
replace obsolete or worn out equipment; $1.5 
million for increased library holdings, and 
$10.8 million to maintain and improve the 
quality of instructional, research and public 
service programs. 

The request makes provisions for infla
tion with a 10.4 percent increase for fuel and 
utilities , five percent for general expenses and 
equipment, and seven percent for books and 
journals vital to operating a major research 
university. 

Following similar guidelines for infla
tion and program maintenance and improve
ment increases, the University will request 
$14,050,714 for the UM-Columbia Hospital 
and Clinics, $3,737,1 70 for the Missouri 
Kidney Program, $2,066,091 for the Mis
souri Institute of Psychiatry, $554,320 for the 
State Historical Society of Missouri, $76,516 
for the Missouri Fire and Rescue Training 
Institute, and $1 million for the Higher 
Education Research Fund. 

Appropriations Request for Operations 
General 

FY 1984-85 

Planned Expenditures 1983-84 

CATEGORIES OF INCREASE 

INFLATIONARY INCREASES 

Compensation: 
Salaries and Wages - 5% 
Staff Benefits - 10.5% 

Telecommunications - 11.5% 
Library Acquisitions - 7% 
Fuel and Utilities - 10.4% 
Expense and Equipment - 5% 

Total Inflationary Increases 

State 
Appropriated 

Funds 

Other Than 
State 

Appropriated 
Funds Total 

$167,346,590 $116,893,660 $284,240,250 

5,490,947 3,842,948 9,333,895 
2,188,120 1,526,530 3,714,650 

424,792 292,031 716,823 
167,624 113,574 281 ,198 
585,437 402,050 987,487 

1,248,537 873,428 2,121,965 

$ 10,105,457 $ 7,050,561 $ 17,156,018 

TO MAINTAIN AND IMPROVE QUALITY 

Compensation Improvement (Position 
Adjustment) - Including 
Related Staff Benefits 11 ,029,258 11,029,258 

Computing/Computer Science/ 
Telecommunications 4,009,300 500,320 4,509,620 

Library Support 1,459,240 1,459,240 
Missouri Economic Development Program 950 ,000 950,000 
Dentistry Improvement 1,059,000 30,000 1,089,000 
Special Equipment (6% of Inventory) 5,670,655 5,670,655 
Veterinary Medicine & Medicine 1,496,552 1,496,552 
Economic Development in St. Louis 
Metropolitan Area 478,000 238 ,770 716,770 

Food for the 21 st Century 500,000 500,000 
Education for Career Advancement 
in Health Sciences 481,000 240,810 721,810 

Biomedical Trace Element Research 350,000 350,000 
Development & Improvement of 
Basic Life Sciences 508,800 508,800 

Graduate Research Program 900,000 100,000 1,000,000 
Research & Dissemination of 
Knowledge About Aging 75,000 75,000 

Total to Maintain & Improve Quality $ 28,966,805 $ 1,109,900 $ 30,076,705 

Total Increase Requested $ 39,072,262 $ 8,160,461 $ 47,232,723 
TOTAL REQUEST $206,418,852 $125,054,121 $331,472,973 

Curators approve increase 
in '84-85 student fee income 

The UM system Board of Curators ap
proved a proposal last week to increase 
revenue from students for 1984-85. The fee 
hike, an average of 8.1 percent, is the 
smallest for UM students since 1979. 

The new fees will generate an estimated 
$4.2 million. Undergraduate incidental fees 
at UM have increased 67 percent since 1979-
80. In the past three years, increases in 
student fees have helped offset shortfalls ' in 
state support. 

Fees will be increased for full-time 
resident undergraduates by 7 percent , $602 to 
$644 per semester, and for full-time graduate 
students by 9.3 percent, $756 to $826. Full
time students are those taking 14 or more 
credit hours per semester. 

Non-residents' charges will rise by 9.5 
percent to $1,288 for full-time undergradu
ates and by 9.8 percent to $1 ;414 for full-time 
graduate students. 

Supplemental fees in professional pro
grams - such as dentistry, law, medicine, 
pharmacy, optometry, veterinary medicine 
and engineering - also will increase between 
8.3 and 10 percent. 

The fee increase will take effect with the 
1984 summer semester. Full- and part-time 
students at all four UM campuses will be 
affected. 

According to a report prepared for the 
curators Finance Committee, the increase 
was designed to keep resident undergraduate 
fees as low as possible. 

The report also noted that college stu
dents in public institutions of higher educa
tion, including Missouri, have been asked in 
recent years to pay a higher percentage of 
their educational costs. 

UM students in 1982-83, for example, 
paid for 28.7 percent of their educational 
costs , ranking ninth among the 17 Big 8/Big 
10 public universities in percentage of costs 
paid by students. In comparison, pupils at the 
University of Colorado last year paid 47 
percent of the cost of their education, while 
students at the University of Illinois picked up 
18.2 percent. 

The curators also were provided infor
mation on maintaining access to UM through 
a combination of available student aid and 
appropriate student fees. 

Springfield engineer joins 
UM system Board of Curators 

James S. Anderson of Springfield , who 
was appointed to the UM syst~m Board of 
Curators July 8 by Gov. Christopher Bond, 
participated in his first curators' meeting last 
week in Columbia. 

Anderson replaces Larry L. Robinson, 
who resigned from the board last month to 
relocate in Colorado. Rnderson will serve a 
term ending Jan. I, 1987. 

Anderson will also fill the positions on 
the Physical Facilities Committee vacated by 
Robinson. Doug Russell will fill the opening 
on the Executive Committee left by Robinson. 

Anderson, 50, is president and chairman 
of the board of Anderson Engineering, Inc. 
He received a bachelor's degree from the 
Missouri School of Mines and Metallurgy. He 
recently served as chairman of the Chancel
lor's Commission on Modification of Activi
ties at UMR. 

James S. Anderson 

Anderson is active in numerous civic 
and community organizations, including 
the Chamber of Commerce and the Council 
on Business, Labor and Training . He served 
five terms as director to the National Society 
of Professional Engineers, and two years as 
president of the Missouri Society of Profes
sional Engineers . 

American Water Works Association. 

He is a member of the American 
Consulting Engineers Council, American 
Congress on Surveying and Mapping, and 

According to state statute, Anderson 
must still be confirmed by the Senate, but he 
will serve on the Board of Curators until the 
legislature is in session and can act on his 
appointment. 

Medical benefit plan 'amended, 
rates adjusted, option added 

The UM system Board of Curators approved several changes in the medical benefits plan for 
employees at its meeting July 22. 

The changes include adjustments to the current rate schedule, cost containment features and a 
new $500 deductible option. 

The changes in the rates for the current $100 deductible plan represent a 13 percent increase 
over the present rate schedule. The new rates reflect the cost containment features which are 
amendments to the plan provisions. Rates for the dental program are not affected. 

The rate structure, which will take effect Oct. I , follows. 

$100 DEDUCfIBLE* 

Employee University Total 
cost cost cost 

Employee only - A $ 20.61 $ 41.28 $ 61.89 
Employee and child - B 27.90 55.88 83 .78 
Employee and spouse - C 43.87 87.88 13l.75 
Employee, spouse and child - D 52.91 105.97 158.88 
Widow/widower - E 65.69 65.69 
Widow/widower and child - F 92.92 92.92 

Effective Jan . I employees will be given an opportunity to choose an optional $500 
deductible plan with the following rate structure. 

$500 DEDUCfIBLE* 

Employee University Total 
cost cost cost 

Employee only - A $ 10.27 $ 41.28 $ 51.55 
Employee and child - B 13 .93 55.88 69.81 
Employee and spouse - C 21.90 87.88 109.78 
Employee, spouse and child - D 26.43 105.97 132.40 
Widow/widower - E 54.74 54.74 
Widow/widower and child - F 77.44 77.44 

*The maximum' 'out-of-pocket" expense for each individual in a calendar year is $1 ,000 for 
the $100 deductible plan and $1 ,500 for the $500 deductible plan. 

Plan provisions were amended as follows, effective Oct. I . 
(1) Friday or Saturday hospital room and board expenses will not be paid when a patient is 

admitted on those days for elective surgery to be performed on the following Monday. Sunday 
hospital room and board expenses will not be paid when elective surgery is performed after the 
following Monday. 

(2) The $500 full coverage hospital benefit is to be reduced to 80 percent. 
(3) A one day "room and board" deductible for hospital admittances is applied in addition to the 

current "across the board" deductible. 
(4) The across the board deductible is waived for outpatient surgery. 
(5) Treatment in a hospice is added as a covered expense. 



Planning committee selects 
staff associate, consultant 

Curator Doug Russell, chairman of the 
UM Board of Curators' Long-range Planning 
Committee, announced at the board 's meet
ing in Columbia last week that Richard 
Wallace , UMC professor of economics and 
associate dean of the graduate school , will be 
providing staff support for the committee. 

Russell said that Wallace will assume his 
new responsibilities as staff associate for 
long-range planning Aug. 1 and will be 
assisting the planning committee with data 
collection and document drafting. 

Wallace , who has been acting dean of 
the UMC College of Arts and Science for the 
past year, will have an office in 316 Universi
ty Hall in Columbia. 

Russell also announced that the steering 
committee has selected Robert Shirley, asso
ciate professor and chairman of the Depart
ment of Business Administration at Trinity 
University in San Antonio , to serve as a 
consultant to the committee. Shirley has 
served as a planning consultant to more than 
25 academic institutions. 

Shirley will be using a seven-step plan , 
with the first step calling for the steering 
committee and liaison committees to identify 
five critical issues to be addressed, Russell 
said. 

Russell stressed that Shirley will not be 
doing the planning . He will help the commit
tee design a planning process, but the 
committee will do the planning. 

Curators award contract 
for UMC hospital facility 

The UM system Board of Curators 
awarded a $264,300 construction contract to 
John Epple Construction Co . of Columbia for 
the second phase of work on a new office 
facility for the UMC Hospital and Clinics. 

The work completes interior construc
tion of about 24,500 square feet of office 
space in the warehouse storage/office facility 
now under construction on Rock Quarry Road 
south of Stadium Boulevard in Columbia. 

The work is expected to be completed 
this fall. 

IBM gives UMR $2 million 
in CAD/CAM equipment 

The Board of Curators has gratefully 
approved an IBM corporation gift of a $2 
million state-of-the-art CAD/CAM (com
puter-aided design/computer-aided manufac
turing) system to UMR as part of a $50 
million corporate program for support of 
manufacturing engineering education at Amer
ican engineering schools. 

UMR was one of 20 universities nation
wide to be selected for the program . Proposals 
were submitted from 115 universities. Ac
cording to ffiM, its Manufacturing Engineer
ing Grant Program is the largest such endeav
or in the company's history. 

"It is an honor for UMR to be recog
nized in this way," says Robert L. Davis, 
dean of the UMR School of Engineering. "It 
is gratifying to know that our CAD/CAM 
program is acknowledged as being one of the 
best in the country. 

is published every other week during the academic year 
and monthly during the summer session by UMca 
University Relations, 400 Lewis Hall , Columbia, in 
cooperation with the Columbia, Kansas City. Rolla and 
St. Louis information offices. 

Editor: Cathy Bien 
Ph . 882-4591 

:1:. 

UMR's proposal , which was selected on 
a competitive basis , included a request for an 
IBM 4341 host computer, 77 graphics termi
nals and several software packages . The gift 
equipment will double the number of terminal 
work stations available. 

"The system that we have requested 
from ffiM is similar to and will complement 
the one we have, " says O. R. Plummer, UMR 
director of computing and information sys
tems. 

UM decreases plan C 
life insurance rates 

The University will decrease the cost of 
life insurance for some employees enrolled in 
plan C effective Sept. 1, Michael O. Reese , 
UM director of employee benefits , an
nounces. 

Under plan C, the amount of coverage is 
equal to the employees' annual salary rounded 
to the next higher $1,000 and multiplied by 
three . (The benefit is reduced after age 55.) 
This coverage is paid for by the employee and 
the University sharing the cost of the first two 
times salary ($.10 per $1 ,000 for the employ
ee and $.135 per $1,000 for the University) 
and the employee contributing premiums by 
age for the third one times salary. 

The rates of the third one times salary 
premium paid by the employee will be 
decreased, as shown below. 

Age Old rate New rate 

(Rate per $1,000 of coverage per month) 
under 40 $ .08 $ .08 

40-49 .25 .20 
50-54 .55 .50 
55-59 .95 .90 
60-64 1. 60 1. 60 

65 or over 2.70 2.70 

The rate changes are due to a declining 
loss ratio for some age groups . General 
American Insurance Company, the carrier of 
the University's group life insurance plan , 
generated the new premium schedule to re
flect this decline. 

All other rates in the group life insurance 
plan will remain the same. UM employees 
desiring to change their life insurance cover
age at any time should contact their local 
staff benefits office. 

Notes issued to offset 
state appropriation delays 

The Executive Committee of the UM 
system Board of Curators July 12 authorized 
issuance of $81.5 million in appropriation 
anticipation notes, to be used to cover operat
ing expenses until state appropriations are 
received. 

The committee accepted a Bank Ameri-

The following administrative/profession
al and academic vacancies were listed with 
Spectrum as of July 22. Those interested in a 
position should contact the appropriate 
department or personnel office. 

UMC: instructors, health related profes
sions/physical therapy, health related profes
sions/occupational therapy; instructor/ 
director computer programmer training , 
TODCOMP/computer science; adjunct in
structor/assoc. museum curator, art and ar
chaeology; asst. professors, history, market
ing, microbiology, philosophy, speech and 
dramatic art, geology (2), romance languages
Spanish; asst./assoc. professor, surgery-plas
tic, computer science; asst./assoc.lfull pro
fessors, industrial engineering, veterinary 
microbiology, civil engineering; assoc . pro
fessor, history; assoc./full professors, psy
chology, family and community medicine; 
assoc.lfull professor, medicine/director of 
pulmonary diseases; professors/dept. chair-

can bid of 5 .59 percent interest for $56.5 
million in notes to come due Dec. 29, 1983 , 
and the Morgan Guarantee of New York bid of 
5.74 percent on $25 million to come due Jan. 
26, 1984. 

Policy allows individuals 
to save on computers 

The UM Board of Curators has approved 
a proposal reaffirming its standing policy of 
encouraging the enhancement of computer 
awareness , literacy and use by the University 
community. 

The policy ,. provides seminars and 
training programs and permits individual 
faculty, staff and students to purchase micro
computers and associated software through 
the University as a means of improving its 
computer education program." 

UM Vice President for Administrative 
Affairs James Buchholz explained that the 
new policy will allow University faculty, staff 
and students to purchase micro-computers 
and associated software through the Universi
ty bookstore operations under contractual 
arrangements between various computer 
companies and the University, which will 
provide substantial savings to the individual. 

Curators make amendments 
in four personnel pOlicies 

The Board of Curators approved several 
amendments to the Collected Rules and Regu
lations related to personnel policies at its 
meeting last week in Columbia . 

Section 5.0002.4 , relating to leave of 
absence without pay; section 5.0202, relating 
to labor union recognition; and section 
5.0204, relating to seniority, were amended to 
extend the provisions of the policies to perma
nent part-time employees classified and work
ing at least 75 percent full-time equivalence. 

Section 5.0214.01, relating to payment 
at termination, was also amended to clarify 
notice requirements in the event employees 
are terminated for excessive absenteeism , 
abuse of privileges , etc. 

The amended section 5.0214.01 reads as 
follows: 
".0101 An employee must give at least two 

weeks advance notice in order to 
resign from his/her position in good 
standing. An employee is to be given 
2 weeks advance notice by the Uni
versity if he/she is being terminated 
because of circumstances for which 
he/she is not responsible , such as 
discontinuation of his/her position , 
reorganization , etc. Advance notice 
is not required by the University 
when the employee is terminated for 
circumstances for which he/she is 
responsible, such as excessive ab-

Jobs 
man, mechanical and aerospace engineer
ing, chemistry; dept. chairman/appropriate 
academic rank , agronomy; dean/appropriate 
academic rank, medicine; research as
sociates, anatomy, electrical engineering, 
microbiology, Agricultural Experiment Sta
tion; women's track head coach , inter
collegiate athletics; administrative assoc. 
I; construction manager; director, personnel 
services; executive staff asst. II; sr. in
formation specialist; scientific programmer/ 
analyst I; UMca: manuscript specialist; 
visual communications specialist; 

UMC Hospital: administrative nurse I; 
asst. manager, LV. pharmacy; computer 
project manager; 1. V. nurse; management 
analyst; managers, communication disorders, 
nutrition and dietetics, technical services; 
nurse anesthetist; systems design; 

UMKC: instructors, communication 
studies, nursing, education-computer educa
tion; instructor/asst. professors , music-voice, 
music-composition , computer science, dental 
hygiene; asst. professors, quantitative an-

senteeism, abuse of privileges, etc; 
provided the employee has been 
counseled about the matter and given 
an opportunity to correct the situa
tion but failed to do so. Advance 
notice is not required for serious 
incidents such as theft, intoxication 
on the job, conviction of a felony, 
willful damage to University prop
erty, etc. In addition to pay for 
salaries and wages earned to the date 
of termination , payment for all un
used vacation time, not to exceed the 
maximum cumulative vacation as 
allowed by the policy, will be made 
to all employees terminating their 
employment with the University 
whether by resignation, death or 
discharge , except that an employee 
may be discharged without notice or 
without further pay for willful gross 
violation of rules, misconduct or 
similar causes. 

.0 L02 In the event a new employee does not 
complete a period of six months 
continuous service , no vacation time 
will be due ." 

Bond announces high-tech 
development center at UMR 

A new Center for Technological Devel
opment to be located on the UMR campus 
will help recruit technical entrepreneurs inter
ested in starting businesses in Missouri by 
providing a central location for sharing infor
mation, equipment and ideas , Gov. Christo
pher Bond announced July 25. 

The center will assist in the development 
of new technology-based, or "high-tech," 
companies. It will complement the small 
business development services currently pro
vided by the UMR Center for Applied Engi
neering. 

The new center will also provide guid
ance and assistance for UMR faculty and staff 
members and external entrepreneurs to com
mercialize their ideas and inventions . 

Emeritus titles awarded 
The UM system Board of Curators 

awarded the following titles , all effective 
Sept. I , at its july 21-22 meeting: 

• Melvin L. Garner, UMR associate 
professor emeritus of engineering manage
ment; 

• Solomon E. Levy, UMKC professor 
emeritus of philosophy; 

• William M. Ryan, UMKC professor 
emeritus of English; and 

• Edwin J. Westermann , UMKC profes
sor emeritus of history. 

alysis, economics, education; asst. professor/ 
asst. curator, art history; asst.lassoc. profes
sors, accountancy, economics, music/choral 
director-music education, dental hygiene, 
endodontics, operative dentistry (3), ortho
dontics, periodontics, removable prosthodon
tics , computer science (3); professor, bank
ing; director, computer science programs; 
adjunct faculty, biology, theatre; asst. dean, 
continuing education-music; visiting asst. 
professor, early childhood education; visiting 
professor, theatre; postdoctoral assoc. , chem
istry ; research assts., chemistry, UMKC 
Institute; sr. research asst., UMKC Institute; 
librarian llreference librarian , law; librarian 
I , cataloger; 

UMR: women's head softball coach! 
asst. basketball coach; producer director, 
radio; sr. personnel assoc.; 

UMSL: instructor/asst./assoc.lfull pro
fessor, management science and information 
systems; asst. professor, marketing; asst.! 
assoc.lfull professor, accounting; postdoctor
al fellow, neurobiology. 


	spec19830728p0001
	spec19830728p0002-3
	spec19830728p0004

