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Board completes next step in planning process 

Magrath unveils program priority recommendations 
The Board of Curators last week en

dorsed UM President C. Peter Magrath's 
priority recommendations for strengthening 
the University's teaching, research , exten
sion and public service programs. 

Setting of program priorities is part of 
the board's IO-year plan for improving the 
University, a plan described by Magrath as 
one' 'that reflects ideals and vision and yet is 
realistic, tough minded and practical." 

"The time for planning and discussion 
has now passed," Magrath added. "The time 
for action - decisive, exciting and creative 
- is at hand." 

In presenting his recommendations to 
the board, Magrath noted that during the past 
six years the University has been "forced 
through a fiscal wringer," sustaining a real
dollar loss of $21.4 million in state support. 

Magrath estimated the long-range plan's 
targeted goal of reallocating about $22 mil
lion in University resources during the next 
three years can be achieved, despite the fact 
that during the past six years the University 
had been forced to redirect about 24 percent 
of its state appropriations to offset serious 

financial problems .caused by withholdings of 
state funds and inadequate appropriation i~
creases. 

The $10 million savings anticipated from 
the program reductions and eliminations over 
a three-year period are based on estimates 
provided by the chancellors and vice presi
dents. The estimates do not include costs of 
developing programs for eminence. 

Savings generated by a campus will re
main on that campus, Magrath said, but the 
money saved will also be applied to meeting 
objectives of the long-range plan not related 
to specific programs, such as salaries and 
affirmative action efforts. 
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But Magrath added that it was never 
intended that all of the $22 million reallo
cation goal or all of the funds required for 
meeting the long-range plan's goals and ob
jectives for improvement of the University 
come from program priority savings. He 

emphasized that additional support must come 
from the state and be supplemented by other 
savings and growth in private support, grant 
and contract income and student fee income . 

"State government and Missouri's peo
ple must commit themselves to greater invest
ment in the University if it is to reach its 
potential to improve their lives," he said . 

The board's endorsement of Magrath's 
recommendations means the University can 
now begin implementing efforts to enhance, 
reduce and eliminate programs and services. 
Magrath recommended to the board that it 
receive annual updates on progress of the 
plan. Specific proposals requiring board action 
will be presented to the board as needed. 

Magrath said he based his proposals 
largely on suggestions made by the Universi
ty's two vice presidents and four campus 
chancellors. These proposals were the result 
of in-depth reviews of all academic, adminis
trative and service units. 

Magrath recommended that the board 
delay its selection of programs to be devel
oped to national or international eminence by 
1994. 

Magrath said he hopes to bring recom
mendations about eminence candidates to the 
board later this year after he has given further 
consideration to campus proposals. 

"The chancellors have made some intel
ligent and provocative recommendations 
under this heading, but the costs and implica
tions of speCifically endorsing up to approxi
mately 10 University programs for eminence 
(they have proposed 23 candidates) need to be 
reviewed by me in collaboration with the 
chancellors and the vice president for aca
demic affairs." 

In addition to the recommendations 
Magrath made for enhancement, reduction 
and elimination categories, the president en
dorsed studies of consolidations and mergers 
of UM-Columbia academic programs and 
reserved for further review some recommen
dations made by chancellors on the Rolla and 
St. Louis campuses. 

Board names vice president for academic affairs 

Magrath recommended UMC proceed 
with its plans to study the possibility of 
merging or consolidating several programs: 
merging agricultural economics and rural 
sociology; merging agricultural education 
and extension education; merging modern 
language programs; consolidating geography 
with a related program; consolidating public 
administration programs; consolidating Col
lege of Home Economics, College of Public 
and Community Services and School of 
Health Related Professions; consolidating 
fine arts programs into a School of Fine Arts: 
transferring health services management to 
the College of Business and Public Adminis
tration; and transferring the School of Library 
and Informational Science to the College of 
Arts and Science. 

A University of Missouri graduate noted 
both as a scholar and national education 
leader is returning to his alma mater to serve 
as vice president for academic affairs for the 
four-campus system. 

Jay Barton, former president of the 
University of Alaska Statewide System and 
former vice president for academic affairs at 
the University of West Virginia, will assume 
his new post at the University of Missouri 
around April 15. 

Barton , 62, currently heads The Barton 
Group, a Tucson, Ariz., enterprise he found
ed last year and dedicated to creating physi
c~l, social and psychological environments ' 
for the aging. Barton's appointment as suc
cessor to Melvin D. George, vice president 
for academic affairs since 1975, was made at 
last week's Board of Curators meeting after a 
nationwide search that included input from 
faculty on all campuses. 

George leaves UM March I to become 
president of St. Olaf College in Minnesota. 

In making the announcement, UM Presi
dent C. Peter Magrath noted Barton's exten
sive experience as a teacher, researcher and 
administrator at land-grant universities. "Jay 
Barton's decision to join us is happy news for 
the University of Missouri. He is a proven, 
dynamic national academic leader who brings 
strength, experience and vision to this key 
position. Mel George has been an outstanding 
vice president; Jay Barton will build on the 
strong foundation and tradition he inherits." 

Barton, whose wife, Ann Taylor Barton, 
also graduated from the University of Mis
souri, says he is eager to return to the state and 
university that educated him and launched his 
career more than 30 years ago. 

, 'I know firsthand of the quality of the 
University of Missouri," Barton says, "and 
that made this opportunity especially attrac
tive to me. Not only is it a return to my 
educational roots, it's an opportunity for me 
to contribute to a university that gave me a 
very good education. Its standards are high 
and I'm eager to maintain those standards of 
academic excellence." 

Barton's father and father-in-law also 
graduated from the University of Missouri. 

As president of the University of Alaska 
Statewide System from 1979 to 1984, Barton 
was chief executive officer for the university, 
a land-grant institution, and executive officer 
of the Board of Regents. The statewide 
system has three university centers, II com
munity colleges, nine rural education centers 
and several research institutes and experiment 
stations throughout the state. 

During his five··year tenure, Barton re
solved longstanding frictions with the state 
over management of the University's lands, 
developed an agreement with the Commis
sioner for Education for cooperative planning 
of vocational education, conceived and di
rected development of a statewide instruction
al telecommunications network, upgraded the 
university's computing resources and was 
instrumental in the creation of a new perform
ance-based compensation plan for universi
ty employees. 

From 1968 to 1979 Barton was vice 
president for academic affairs and provost of 
West Virginia University, where he and the 
vice president for administration implement
ed a new planning system. 

He participated in a National Science 
Foundation-sponsored Science Development 
Program in India, spending several months 
there in 1968 and 1970. 

Barton was professor and chairman of 
the biology department at West Virginia 
University from 1967 to 1968. Before that, he 
was visiting professor of biology at George 
Washington University from 1965 to 1967 
while serving on the Commission of Under
graduate Education in the Biological 
Sciences, a National Science Foundation
supported science cur.iculum project in Wash
ington, D.C. 

From 1955 to 1965 he was a member of 
the faculty at St. Joseph's College in Indiana. 
In 1961 and 1962 he spent a sabbatical leave 
at the Biological Institute of the Carlsberg 
Foundation in Copenhagen, Denmark, on a 
National Science Foundation fellowship. 
With a Fulbright Senior Scientist travel 
award, he made a lecture tour of universities 
in Italy. 

Barton's first academic appointment was 

Jay Barton 

in 1950 at Columbia University, where he was 
instructor and later assistant professor of 
zoology. 

The Chicago native entered the Univer
sity of Missouri-Columbia in 1940 and, after 
time out for military duty during World War 
II, received a bachelor's degree in 1947, a 
master's degree in 1948 and a Ph.D. degree in 
zoology in 1951. He served with the U. S. 
Field Artillery in the Pacific Theater from 
1943 to 1946. 

He has been a leader in several national 
associations, including the National Associa
tion of State Universities and Land-Grant 
Colleges. ' 

COLUMBIA 

Magrath said he will give further consid
eration to UM-Rolla's recommendations for a 
cooperative undergraduate engineering pro
gram at UM-St. Louis and a cooperative 
undergraduate business administration pro
gram in conjunction with UMSL and UMC. 

UMR suggested a teacher education 
program at the Rolla campus in cooperation 
with UMC and UMSL, but Magrath said, "In 
view of the University's present significant 
commitment to teacher education programs I 
am unwilling at this time to endorse a sugges
tion for a teacher education program, but I am 
willing to leave the door open for further 
discussion.' , 

Magrath endorsed the development of 
proposals for these new degree programs at 
UMSL: M.S. degree in computer science, 
Ph.D. degree in physics (developed in cooper
ation with the Department of Physics at 
UMC), master of social work degree, Ph.D. 
degree in management, executive MBA de
gree, M.S. degree in gerontology and M.S. 
degree in physio-optics. 

Magrath said UMSL's recommendation 
for a Ph.D. in political science should be 
studied further after the UMSL Department of 

(Continued inside) 
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Legislators propose new programs, law changes 
Several bills that have been introduced 

during the 83rd General Assembly may be of 
interest to the University community. Sum
maries of the proposed legislation were pro
vided by the office of the assistant to the 
president for governmental relations. 

• PUBLIC SCHOOLS-TEACHER ED
UCATION (Senate) would require state col
leges and universities to offer free economics 
courses from 1986 to 1989 to public school 
teachers who include economics in the cours-' 
es they teach; would require the state Depart-
ment of Education to pay each teacher a 
$500 bonus upon completion of the course. 

• STATE COLLEGES, UNIVERSI
TIES -APPOINTMENT OF REGENTS 
(Senate) would provide that one regent be 
appointed each year by the governor to the 
boards of regents of the regional state col
leges and state universities (presently, two 
regents are appointed every two years to the 
boards); would require that at least four of 
the members of the board at Harris-Stowe 
State College be residents of the city of St. 
Louis; would provide that no more than four 
members of any board of regents could 
belong to the same political party. 

• STATE EMPLOYEES-COMPENSA
TION (Senate) would require the state per
sonnel director, in establishing pay rates and 
plans for state employees, to give consider
ation to the required level of skill, effort, 
responsibility, judgment, knowledge and work
ing conditions of each class of employee , in 
addition to the other factors he is presently 
required to consider. 

• DEPARTMENT OF HIGHER EDU
CATION-ADVISORY COMMISSION 
(Senate) would increase the size of the advi
sory committee to the Coordinating Board 
for Higher Education from 18 to 22 members; 
would make the chancellors of the Universi
ty of Missouri members of the advisory 
committee. 

• 11iACHER-,;{;RAI~I.Wc...I2RGCRAMS

EVALUATION (Senate) would require the 
Board of Education to establish standards 
and procedures for the evaluation and approv
al of teacher training institutions in the state 
(graduates from approved teacher education 
programs would be granted a certificate or 
license to teach in the public schools). 

• TEACHER CAREER CORPS (Senate) 
would establish a Missouri Teacher Career 
Corps to encourage and reward excellence in 
teaching (teachers completing certain contin
uing educational program requirements and 
receiving high performance ratings would be 
entitled to bonuses; teacher-training institu
tions supported in whole or in part by state 
funds would provide continuing educationl 
professional development programs for mem
bers of the corps). 

• BUSINESS-INVESTMENT CAPI
TAL (Senate) would allow state tax credits 
for taxpayers who purchase stock or partner
ship interests in a new state corporation or 
other qualified entity established for the pur
pose of providing investment capital for 
Missouri businesses; not less than 5 percent 
of the net income of the state corporation 
would go to state universities and colleges 
for research intended to develop business and 
industry in the state. 

• GENERAL OBLIGATION BONDS
CREDIT INCREASE (Senate) would em
power the board of fund commissioners to 
issue $400 million in general obligation 
bonds previously approved by the voters . 

• INCOME TAX-CREDITS (Senate) 
would allow tax credits, not to exceed $500 

. per year, for donations made to institutions 
of higher education located in the state and 
accredited by the North Central Association 
of Colleges and Schools. 

• DIVISION OF HEALTH-ESTAB
LISHMENT OF PROGRAMS (Senate) would 
establish a IS-member Missouri Genetic Ad
visory Committee to advise the Division of 
Health on all genetic programs, including 

metabol ic disease screening programs, hemo
philia, sickle-cell anemia and cystic fibrosis 
programs; would require the division to estab
lish regulations and standards for genetic 
programs and make such material available 
to the public; would provide that persons 
who cannot afford such .services be entitled 
to them without · charge; would require the 
division to establish a program for the care 
and treatmeI:lt of persons suffering from sickle
cell anemia; would provide financial assis
tance to people with sickle-cell anemia or 
cystic fibrosis. 

• HIGH TECHNOLOGY TRAINING 
f\ND INDUSTRIAL INNOVATION AU
THORITY-CREATION (House) would cre
ate a five-member state high-technology train
ing and industrial innovation authority that 
could establish programs for training or re
training workers for high-technology jobs. 

• LIBRARY RECORDS-CONFIDEN
TIALITY (Hollse) would require libraries to 
have a written request or court order before 
releasing or disclosing a personal library 
record . 

• POST-SECONDARY EDUCATION
EMPLOYMENT AND TRAINING PRO
GRAM (House) and EDUCATION-DE
VELOPMENT AND TRAINING PRO
GRAM (Senate) would establish a program 
for employment and training of students at 
approved post-secondary educational insti
tutions; would provide funds to finance 
reimbursement of compensation paid to 
qualified students serving in a position under 
this program. 

• STATE EMPLOYEES-QUALIFICA
TIONS (House) would require any person 
employed as a public school teacher or as a 
county, municipal or state employee to be a 
bonafide citizen and resident of the state. 
(Nonresidency would be cause for termina
tion of employment. Nonresidents who are 
employed prior to the effective date or non
residents .whose job descriptions requite resi~ . 
dence outside of the state would be exempt. 
The law would allow the hiring of persons 
with special qualifications who are nonresi
dents if an agency certifies that there is a 
need for such hiring and there is no qualified 
candidate who is a resident of the state.) 

• OPEN RECORDS AND MEETINGS
UNIVERSITIES (House) would provide that 
any records retained by university officers, 
departments or divisions relating to adminis
tration and governance of the university would 
be made available to any citizen of the state 
at any time. 

• SCHOOLS-REQUIRED COURSES
ALCOHOL, DRUGS (House) would require 
the Board of Education to adopt rules neces
sary to provide coordinated programs of 
instruction in the elementary and secondary 
schools. commencing at the kindergarten 
level, on the effects of the consumption and 
use of alcoholic beverages and controlled 
substances; would require the Coordinating 
Board for Higher Education to develop a 
program to train teachers to teach these new 
courses; would require all teacher-training 
institutions receiving state aid to implement 
the programs. 

• STATE UNIVERSITIES-ESTAB
LISHMENT (House) would designate North
east Missouri State University in Kirksville a 
statewide institution of liberal arts and scienc
es to be governed by a board of curators 
similar to that presently governing the Uni
versity of Missouri ; would realign the state's 
present eight state teacher college districts 
into seven districts. 

• SAFETY-FIRE SAFETY PROTEC
TION (House) would establish in the Depart
ment of Public Safety a Division of Fire 
Safety, which would be responsible for train
ing firefighters and investigators; would pro
vide for the establishment and maintenance 
of a statewide reporting system on all fires; 
would establish the Missouri Fire Safety 
Advisory Board to advise the fire marshal. 

• MINORITY BUSINESS-AS
SISTANCE (House) would establish a set
aside procurement and contract program for 
minority businesses; would require the com
missioner of administration to award to mi
nority businesses 10 percent of the value of 
the anticipated total state procurement of 
goods and services. including construction. 

• GUARANTEED STUDENT LOANS
TEACHER SHORTAGES (House) would 
allow the principal amount of a guaranteed 
student loan to be reduced by 10 percent 
each year for five years if the borrower 
teaches in a field in which there is a critical 
shortage of teachers. 

• COUNCIL ON WOMEN'S ECO
NOMIC DEVELOPMENT AND TRAIN
ING (House and Senate) would create in the 
Department of Economic Development a 
IS-member Missouri Council on Women's 
Economic Development and Training to pro
mote and increase women's economic and 
employment opportunities through educa
tion and training programs. 

• GOVERNING BOARDS OF CER
TAIN STATE COLLEGES AND UNIVER
SITIES (House) would establish a 12-member 
nominating committee composed of three 
members of the faculty selected by the entire 
faculty, three students selected by the stu
dents and six residents of the community in 

which the college or university is located. 
• GRANTS TO ENGINEERING COL

LEGES (House) would establish a program 
of grants for the engineering colleges of the 
University of Missouri to assist in the pur
chase of teaching and research laboratory 
equipment other than laboratory or class
room furniture. 

• UNIVERSITY OF MISSOURI
MOTOR VEHICLES (House) would · pro
vide that all motor vehicles operated on any 
road or street owned and maintained by the 
University of Missouri and located on any of 
its campuses would be subject to the same 
provisions as other motor vehicles; would 
establish a speed limit of 20 mph on all 
university roads and streets . 

• STATE EMPLOYEES-COMPAR
ABLE COMPENSATION (House) would 
require all state departments, agencies and 
institutions to pay comparable compensation 
to all employees. regardless of sex. for 
positions that require or impose similar effort. 
responsibilities. skills, working conditions 
and job characteristics; would require the 
director of personnel to conduct by July I, 
1988. a job evaluation study of positions and 
their classifications and compensation in or
der to determine the value of the work 
performed; would require complete imple
mentation by J ul Y 1, 1991. 

Asbestos sites to be identified 
The University has received proposals any asbestos sites that pose an immediate 

from independent consulting contractors to health hazard. The survey will reassure us on 
undertake a comprehensive survey of the our present condition and be the basis for any 
physical plants of all four campuses to identi- required action in the future." 
fy locations of asbestos. says L. Thomas The University has filed a $130 million 
Hussey, assistant vice president for business claim against an asbestos manufacturer, the 
services. Johns-Manville Corp., to recover the cost of 

" The federal government has called removing asbestos from all UM sites , includ-
asbestos a potential hazard to health," Hus- ing the costs of relocation during the removal 
sey says, "but we do not belieY~ tb.a.t w.~.llilY-e. . _ . .. Pf.oCe££. 

New FAS training begins this spring 
The next phase of an ongoing training 

program to enrich employee understanding 
of the Financial Accounting System imple
mented by the University in 1980 begins in 
early spring. 

Evaluation of the training sessions held 
last year indicated a desire for additional 
training in use of the system. This year's 

sessions will focus on topics suggested by 
last year's participants: reading monthly ac
counting statements, budgeting with FAS, 
special reports, downloading FAS data to 
microcomputers and system update. 

More information is available from the 
FAS Educational Committee, which has de
veloped the spring training sessions. Dennis 
Blossom is chairman. 

Board awards construction contracts 
The Board of Curators has approved 

five firms for construction projects at the 
UM-Columbia Hospital and Clinics. The 
contracts, which total $2,665,199, are part 
of a $19 million improvement project at the 
hospital and clinics . 

Low bids for completion of the interior 
of the lobby-concourse connecting the hospi
tal with clinic buildings and the parking 
garage to the east total $2,406 ,677. For 
construction of an angio/catheterization lab 
on the second floor of the hospital ' s east 
wing, the low bids total $258,522. 

Awarded contracts were: Kidwell Con
struction Co. of Fulton, $481,000 for gener
al work; Braun Plastering Co. of Jefferson 
City, $564,860 for dry wall systems; Allen 
Floor Covering Co. of Jefferson City, 
$165,384 for floor coverings; Butzer Inc. of 
Jefferson City, $914,049 for mechanical work 
and plumbing; and Howerton Electric Co. of 
Jefferson City, $539,906 for electrical work. 

The curators also awarded contracts for 
UMC power plant improvements that will 
allow closer monitoring of electrical use and 
control of distribution. Bailey Controls of St. 
Louis, the lowest bidder meeting specifica
tions, will supply the system's instruments 
and controls for $1 ,582,185. A $260,600 

contract with the low bidder for general 
construction of the system, Prost Builders of 
Columbia, was also approved. 

A $235,762 contract with Fuel Econo
my Contracting Co. of St. Paul, Minn., for 
repair of boiler No. 10 was approved, as was 
a $344,233 contract with Brooks Erection 
and Construction Co. of St. Louis for im
provements to the power plant's flue gas 
handling equipment and baghouses. 

Funding of the power plant improve
ments will be from power plant reserves and 
capital appropriations from the state. 

George appoints acting 
associate vice president 

Herbert S. Goldberg, UMC professor of 
microbiology, will serve as acting associate 
vice president for academic affairs/research 
on a part-time basis. announces Vice Presi
dent for Academic Affairs Melvin D. George. 

Goldberg will fill in for Tom Collins, 
who resigned from the University to accept a 
position at the University of Tennessee. The 
new vice president for academic affairs will 
initiate the search for a successor to Collins . 

Goldberg's appointment was effective 
Feb. I. 



Magrath unveils program priority recommendations 

Number 
Enhancement 

Categories 

Columbia 12 

Kansas City II 

Rolla 13 

St. Louis 17 

UMca 
Acad. Affairs 4 
Extension 5 
Admin. Affairs 4 
Univ. Relations I 
General Counsel I 
Board Secretary 

Total 68 

PROGRAM RECOMMENDATIONS 
Financial Implications 

Estimated Number Estimated 
Enhancement Reduction Reduction 

Cost* Categories Savings 

$2,130,000 10 $4,310,000 

850,000 8 2,200,000 

2,040,000* * 4 I ,400,000 

2,428,000*** 7**** 966,400 

175,000 3 75,000 
620,000 5 380,000 
100,000 4 470,000 
26,000 I 26,000 
50,000 

I 15,000 
8,419,000 43 9,842,400 

Number 
Elimination 
Categories 

5 

2 

3 
4 

14 

Estimated 
Elimination 

Savings 

$ 

6,500 

100,000 
240,000 

346,500 

Estimated 
Subtotal 
Savings 

$4,310,000 

2,200 , 000 

I ,400,000 

972,900 

175,000 
620 ,000 
470,000 

26,000 

15,000 
10, 188,900 

(Continued from front) 
Political Science and the Department of Polit
ical Science at UMC have pursued the possi
bility of collaboration and after UMSL has 
explored the possibility of developing a col
laborative doctoral degree program with other 
institutions of higher learning in the St. Louis 
area. 

Most of the University's programs fall in 
the maintenance category. "We intend to 
maintain these in as strong a position as 
possible as we work to increase the resources 
available to the University." Magrath said. 
"The programs marked for maintenance are 
vital and valuable programs and to the maxi
mum extent possible will be improved 
through the judicious application of discre
tionary salary increases essential to maintain
ing a first-class work force . 

*Estimates submitted by campuses and UMca units in program review reports 
**Includes estimated cost of new and cooperative program development 

***Includes estimated cost of all enhancement and new degrees proposed by UMSL 
****Includes reductions in 17 academic areas 

"They will be strengthened also through 
better equipment we hope to obtain by legisla
tive appropriations, private support and our 
internal savings efforts . Moreover. these pro
grams and activities recommended for mainte
nance are open to become candidates for 
possible enhancement as time and circum
stances change in the years ahead." 

UMca 

UMC 

UMKC 

UMR 

UMSL 

Enhancement* Reduction Elimination 

Academic Afl'ai's: Environmental Trace Substances 
Research Center (chemical composition of sewage sludges 

~r;=~~I~m=~~== _lUIur.",,,, research, toxic effects of Cd and Ph in rats. L'Vov 
t1 platform development. microbiological testing. training _._.:» for Missouri Department of Natural Resources). Sinclair 

Farm (atherosclerosis and diabetes research), Intercampus 
InstructionlCollege-at-Home (merge with UMC Center 

;j'.r •••• ,- i for Independent Study). extension (one agriculture pro-
~.~jiQ;~·."~~·~~.~~"_~:'~~.~;~1 gram. one community public sector program, one 4-HI 

youth program. eight home economics programs) 

(Programs may be listed in more than 
one category, which means, for example, a 
program may enhance one area and reduce 
another. Reduction in a program doesn't 
necessarily mean elimination of personnel or 
services; reduction can mean savings achieved 
through application of technology.) 

Ed. Sp. degree in health and physical education. emphasis 

-::~~=~&?=~~~~=~:J areas of the Ed. Sp. in special education in early child-
f.-tillbJl1Y~:; •• Dsipp ··"Clil_1H1 hood education for the handicapped and orthopedically 

'~);;;~;~;~;~;~~~~~~~~~:1 handicapped. Ed. Sp. emphasis area in practical arts/voc-
~t, tech education - technology teaching. B.S. in Forestry 

(wood products management). A.B. in Italian 

B.A. in music history and literature, veteran certification 
services 

* The president has included in this category programs the chancellors recommended be targeted for eminence 



Board increases student housing, activity fees 
The Board of Curators has increased 

housing rates on the three UM campuses 
offering student housing, student activity fees 
for all campuses and fines for parking and 
driving violations on the S1. Louis campus. 

At UM-Kansas City, student activity and 
facility fees will increase from the present 
$45 a semester to $55 this fall . The summer 
session fee will rise $5 , to $27 .50, effective 
this summer. 

Although UMKC is primarily a com
muter campus, some housing is available . 
Housing fees (including scrip coupons used to 
purchase meals) will rise by $25 for the 
summer session, to $355-$450 depending on 
the number of people per room. The increase 
is effective this summer. For the regular 
academic year housing fees will be up by 
$165, effective this fall. 

UM-Columbia student activity and facil
ity fees increase from $33.50 a semester to 
$39 this fall. Summer session fees rise from 
$16.75 to $19.50 this summer. 

Residence hall charges on the Columbia 
campus will also increase. Room and board 
for the academic year will rise by $107, to 
$2,096 for a double or triple room, and by 
$234, to $2,546 for a single room, effective 
this fall. Summer session room and board will 
increase $26, to $502 for a double room, and 
by $55, to $614 for a single, effective this 
summer. 

Family housing fees increase by $8 a 
month for a one-bedroom apartment and by 
$10 a month for a two-bedroom unit, for 
monthly totals of $157 and $179, respecti ve
Iy. 

On the Rolla campus , student activity 
and facility fees will increase by $12 .05, to 
$135 for the fall semester and $126.50 for the 
winter semester, effective this fall. Summer 
session fees will rise by $6.95, to $60.05. 

UMR housing fees will increase by $145 
or $155 for the academic year, depending on 
the facility. Yearly cost for a double or triple 
room, plus board, in the Quad Complex will 
be $2,590; in the Thomas Jefferson Complex, 
the cost will be $2,795. Summer rates in those 
complexes will rise by $40-$45, depending 
on accommodations and location , to $720 in 
the Quad complex and $805 in the Thomas 
Jefferson complex. 

In addition, the residence hall program 
allotment fee at Rolla will rise from $15 to 
$20 per academic year. This fee is assessed 
only to students living in residence halls . 

Housing for married students at UMR 
will increase $10 a month, to $205 to $235, 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of Feb. 8. Anyone interested in 
a position should contact the appropriate 
department or personnel office. 

UMC: professor, veterinary pathology 
medical diagnostic lab, agronomy (Delta 
Center); asst. professor, sociology, neurology, 
child health (3), statistics, human nutrition/ 
foods/food systems management, family/ 
community medicine, thoracic surgery, man
agement, music, entomology, psychology; 
asst./assoc.lfull professor, industrial engi
neering, mechanical/aerospace engineering, 
clinical psychology (2); asst./assoc. professor, 
medicine (2), nuclear engineering, microbio
logy, social work (2), child health, veteri
nary medicine/surgery, curriculum/instruction, 
electrical/computer engineering; assoc./full 
professor, curriculUm/instruction, neurology; 
asst./assoc. professor and state extension 
specialist, agronomy; asst. instructor, child! 
family development; asst./assoc. professor, 
education/coordinator, continuing profession
al education; research associate, atmospheric 
science; writing program director, English; 
librarian I or IIImedical cataloger; librarian I 

depending on accommodations and location. 
Student activity and facility fees at UM

S1. Louis will rise $5.30 per semester, to $55, 
and summer session fees to $27.50 from the 
present $24.85 . The increases are effective 
this summer. 

UMSL, a commuter campus, will im-

pose stiffer penalties for parking and driving 
violations . The fine for failure to obtain a 
parking permit will jump from $10 to $25 . 
Improper parking or failure to display a 
parking permit will result in a $10 tine, 
instead of the present $3 penalty. Improper 
driving will carry a $20 fine, up from $15. 

University to test potential 
of land as research park 

The Board of Curators has endorsed in 
principle the development of a high-tech
nology research park on University property 
near Weldon Spring. 

The endorsement allows UM President 
C. Peter Magrath to proceed with testing of 
the potential for development of the site. In 
order to minimize financial risk , this phase 
will test the market before the University 
commits to the project. 

The University will hire a developer/ 
manager to produce construction and lease 
documents, and an effort will be made to 
secure lease agreements and examine the 

willingness of the state and other agencies to 
provide the initial costs of development. 

A final decision on development of the 
park will then be made . The pre-development 
marketing of the project is expected to be 
completed by September. 

The board in December received a pre
liminary draft of a feasibility report on the 
development of a research park at Weldon 
Spring. The report assessed the potential for a 
research park in the S1. Louis region at the 
Weldon Spring site and projections of growth 
in employment and research and development 
facilities nationwide. It also suggested goals 
and a land development strategy. 

Applications due for early retirement 
Faculty members are reminded that the 

deadline for filing applications for benefits 
under the University's Early Retirement In
centive Program is March 31, says Leroy 
Sharp Jr., supervisor of staff benefits for the 
University. 

Tenured faculty members who have a 
title of professor, associate professor, assist
ant professor or instructor and whose birth-

dates fall before Sept. I , 1923, are eligible to 
participate in the program if they qualify for 
benefits under the University's Retirement, 
Disability and Death Benefit Plan (normally 
five years of service) . 

More information is available from cam
pus staff benefits offices or from Mike Reese 
(314-882-6267) or Mike Paden (314-
882-4820) in central administration. 

Magraths to host George reception 
Friends and colleagues of Vice President 

for Academic Affairs Melvin D. George and 
his wife, Meta, are reminded of a farewell 
reception honoring the Georges Feb. 22. 

UM President C. Peter Magrath and his 
wife, Diane, are hosting the reception at 
Providence Point, 1900 S. Providence Road, 
in Columbia. The Georges leave Columbia in 
early March for Northfield, Minn., where 
George will become president of St. Olaf 
College. 

Guests from the Columbia, Kansas City, 
Rolla and St. Louis campuses are asked to 
attend the reception between 4 and 5 p.m. 

Jobs 
or IIIsocial science; librarian I or lIIhealth 
sciences collection management; clinical 
instructor, thoracic surgery; clinical asst. 
professor, medicine; research analyst, family/ 
community medicine (3); postdoctoral fellow, 
psychiatry; assoc. professor, education/ 
director, Mo. Testing and Evaluation Service; 
manager, energy engineering, technical ser
vices, bookstore; computer programmer/ 
analyst II (3); industrial hygienist; computer 
programmer/analyst I (2); principal program
mer analyst; sr. information specialist; admin
istrative associate II (2); coordinator, develop
ment; asst. supervisor, building services; 
personnel associate; budget specialist; clini
cal specialist, nursing. UMca: coordinator, 
student loan collections; construction project 
manager; research scientist (2). 

UMC Hospital: administrative nurse 
II; education nurse I; manager, audiology/ 
communication disorders, ambulatory surgery, 
physical therapy; graduate physical therapy 
assistant; health facilities designer; nurse 
anesthetist; occupational therapist; patient 
assistance coordinator; physical therapist; sr. 
information specialist; social worker; assoc. 
administrator; learning skills specialist; su
pervisor, building trades. 

Guests from central administration and coop
erative extension are asked to attend between 
5 and 6 p.m. 

George was honored at last week's Board 
of Curators meeting for his 20 years of 
service to the University and the state. A 
board-adopted resolution noted his service as 
a UMC faculty member and associate dean, 
as vice president for academic affairs and as 
interim president. 

State Sen. Roger Wilson of Columbia 
presented George a Missouri Senate resolution 
in tribute to the UM administrator's service 
to the state. 

UMKC: grader, business/public admin
istration; research assistant, chemistry (2), 
basic life sciences , biology; asst./assoc. 
professor, removable prosthodontics, account
ancy; visiting professor, theater; adjunct 
faculty, biology; instructor/asst. professor, 
communication studies; research associate, 
Institute for Human Development; laboratory 
assistant, chemistry; theater assistant (10); 
lecturer, chemistry, computer science, engi
neering; choral director, Conservatory of 
Music; music history teacher, Conservatory 
of Music; asst./assoc. professor/director of 
bands, Conservatory of Music; librarian 
IIclinical medical librarian; asst./assoc.lfull 
professor, computer science; computer oper
ator, dentistry; intern, education; director, 
alumni/constituent relations. 

UMR: professor, electrical engineering; 
sr. buyer; technical editor. 

UMSL: asst. professor, microbiology, 
plant physiology, anthropology; asst./assoc. 
professor, computer science (2); visiting asst. 
professor, political science; visiting asst./assoc. 
professor, sociology and nursing; asst./assoc.l 
full professor, optometry; asst.lassoc. dean 
of continuing education, business, arts/ 
sciences. 

Equal opportunity, 
affirmative action 
policy reaffirmed 

The statement printed below was 
submitted by Karen Cottledge-Touzeau, 
director of employee relations and 
affirmative action. Federal regulations 
require publication of an equal employ
ment opportunity/affirmative action 
notice. 

The following equal employment op
portunity policy has been adopted by the 
UM system Board of Curators: 

"The curators of the University of 
Missouri do hereby reaffirm and state the 
policy of the University of Missouri on 
equal employment/education opportunity. 
Equal opportunity is and shall be provid
ed for all employees and applicants for 
employment on the basis of their demon
strated ability and competence without 
discrimination on the basis of their race , 
color, religion, sex, national origin, age, 
disability or status as a Vietnam era 
veteran. Equal opportunity is and shall be 
also provided for all students and appli
cants for admission in compliance with 
existing legislation . The president of the 
University shall establish affirmative ac
tion procedures to implement this policy." 

It is the policy of the University of 
Missouri to provide, ensure and promote 
equal employment opportunities and ad
mission to academic programs on the 
basis of merit without discrimination be
cause of race, color, religion, national 
origin, sex, age, physical disability or 
veteran status. Careful consideration and 
attention is given to ensure that this 
policy is an integral facet of every aspect 
of the University's academic and person
nel policies and practices . 

To implement this policy the Univer
sity of Missouri has developed affirmative 
action plans, which consist of results
oriented activities to encourage the re
cruitment, selection, promotion and reten
tion of women, minorities, handicapped 
workers and veterans. 

Separate affirmative action programs 
have been developed for each campus , 
extension and central administration. Cop
ies of these affirnlative action plans may 
be reviewed by contacting the following 
affirmative action officers during normal 
business hours: 

Columbia - Alton Zanders, director, 
equal opportunity, 217 Jesse Hall. 

Kansas City - Sandra Walker, di
rector, affirmative action and academic 
personnel, 221 Scofield Hall. 

Extension - Patricia Buchanan, co
ordinator, affirmative action, 828 Clark 
Hall. 

Central administration - Karen 
Cottledge-Touzeau, director, employee re
lations and affirmative action, 215 Univer
sity Hall. 

Rolla - Catherine Jenks, director, 
university relations and affirmative action, 
207 Parker. 

St. Louis - Lois VanderWaerdt, 
affirmative action officer, 441 Woods. 
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