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Inauguration nears 
University of Missouri President e. Peter Magrath's inauguration will give him a 

unique opportunity to meet a broad cross-section of Missourians. The inauguration, 
hosted by the UM system Board of Curators, is April 25 in Columbia. 

More than 3,000 invitations have been mailed to organizational representatives, state 
leaders in many fields, elected officials and leaders of major businesses and industries 
throughout the state. University students and employees from all campuses are welcome 
to attend the event, which is open to the public, but invitations have not been sent 
individually to them. 

The inauguration is also an opportunity for the University to remind Missourians that 
it reaches out to all parts of the state through education, research, extension and public 
service programs. 

The ceremony begins at 10 a.m. in Jesse Hall Auditorium. Doug Russell, president 
of the UM system Board of Curators, will preside. Gov. John Ashcroft, representatives of 
the General Assembly and representatives of UM alumni, faculty, staff, students and 
cooperative extension have been asked to make brief remarks . 

An address by the principal speaker, Robert L. Clodius, president of the National 
Association of State Universities and Land-Grant Colleges, and a response by Magrath are 
the features of the ceremony. The program's theme is "Show Me Tomorrow." 

A large choir of students representing all campuses, formed for the first time, will 
perform special music. Donald E. McGlothlin, chairman of the UMC music department, 
is coordinating the effort. 

The UMC Philharmonic and the UMC Brass Choir will also perform . 
Music by the UMC Sunrise Jazz Combo will be featured at the reception, which 

will be held in a large reception tent on Francis Quadrangle. 
Special parking will be available for faculty, staff and other guests attending from 

outside UMe. A shuttle bus will transport guests from the parking lot at the Hearnes 
Multipurpose Building to Jesse Hall. Campus tours will also be offered, weather 
permitting, and an exhibit of presidential memorabilia will be on display. 

Campus radio stations in Columbia and Rolla will broadcast the ceremony live. 
Stations in Kansas City and St. Louis will run delayed broadcasts. 

Student musicians who travel to Columbia from other campuses will stay in a 
dormitory offered for that purpose by Stephens College. 
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New flexible benefits plan 
can increase take-home pay 

A flexible benefits plan that will in
crease the amount of take-home pay for 
University employees who choose to partici
pate has been approved by the UM system 
Board of Curators and is effective June 1. 

The plan will reduce employee taxable 
income and increase take-home pay by de
ducting most of an employee's insurance 
premiums from gross pay before federal, 
state and Social Security taxes are computed. 

Now premiums are deducted after taxes 
are assessed. 

The flexible benefits plan allows em
ployees to individually elect which premi
ums to deduct on a pre-tax basis or an 
after-tax basis. The plan also offers employ
ees the option of not contributing to a benefits 
program and receiving in taxable cash an 
amount equal to the employee contribution. 

Group meetings are being planned to 
discuss the options with faculty and staff 
before each employee is asked to elect wheth
er to participate, says R. Kenneth Hutchinson, 
UM assistant vice president for human re
source services. 

Election forms will be mailed to each 
employee and will also be available at the 
group meetings. Forms must be returned no 
later than May 17. 

Premiums that can be deducted from 
gross pay are those for medical, dental, life 
and long-term disability insurance programs. 
Premiums for accidental death and dismem
berment insurance will not be included in the 
deduction options; those premiums will con
tinue to be deducted from after-tax income. 

For income tax purposes, an employee 
who itemizes deductions when filing an in
come tax return will not be able to deduct 
medical and dental premiums if they were 
deducted on a pre-tax basis for increased 
take-home pay. 

The individual employee's savings will 
depend on the employee's tax bracket and 
amount of benefit premiums. As an example 
of how the flexible benefits plan works, 
consider an employee earning a base salary 
of $15,000 a year. Suppose the employee 
pays $1,133 annually in insurance benefit 
premiums. The premiums are for a $100 
deductible family medical plan with an annu
al premium of $794, a family dental insur
ance plan with a premium of $162, Plan C 
life insurance with a $72 premium and a 
long-term disability insurance premium of 
$105. 

Under the current payroll procedures, 
the employee has federal and state taxes 
deducted from his $15,000 base salary, leav
ing $12,380. (For purposes of illustration, 
this employee has two dependents and files a 
standard deduction on a joint federal tax 
return.) 

The $1,133 in insurance premiums is 
then deducted, giving the employee $11,247 
in take-home pay. 

Under the new program, the $1,133 in 
benefit premiums can be deducted from the 
$15,000 salary, leaving $13,867 to be taxed . 
After taxes, the employee's take-home pay is 

$11,533, $286 more than current annual 
take-home pay. 

An employee earning $25,000 who has 
the same insurance but a higher premium 
package (premiums are higher because some 
insurance premiums are based on salary) 
could save $405 annually. The savings for 
higher salaries are $535 with a $35,000 
annual salary, $554 with a $45,000 salary 
and $681 with a $55,000 salary. 

Meetings set 
The schedule of meetings to discuss 

the new flexible benefits plan: 
UMca, UMC 

April 23 - 1 and 3 p. m., Memorial 
Union Auditorium 

April 25 - 7 p.m., 41 Arts and 
Science Building 

April 26 - 10:30 a.m., Campus Fa
cilities Garage 

April 29 - 10 a.m., Memorial Union 
Auditorium 

UMC 
Hospital and Clinics 

April 24 - 7:30 a.m., Medical School 
Auditorium; 9 and 10:30 a.m., Rock Quar
ry Center; 3:30 p.m. and midnight, Medi
cal School Auditorium 

UMKC 
April 30 - 3 and 5 p.m., Medical 

School Theater A 
May I - 9 and II a.m. and 1:30 

p.m., University Center Pierson Stage Area 
UMR 

April 26 - 10 a.m. and 1:30 p.m., 
University Center Centennial Hall 

UMSL 
April 25 - 8:30 and 10:30 a.m. and 

3:30 p.m., 222 J.e. Penney Building 

The Social Security Administration has 
told the University that FICA contributions 
must be calculated on the reduced taxable 
income of an employee participating in the 
program. Employees will be encouraged to 
give serious consideration to the impact re
duced taxable earnings would have on their 
Social Security benefits at retirement. The 
change will not affect University retirement 
income. 

Paychecks issued for earnings commenc
ing June 1 will reflect the change for employ
ees who choose to participate. Because of 
IRS regulations, University retirees are not 
eligible to participate in the flexible benefits 
plan. 

Committee appointed 
Doug Russell, president of the UM 

system Board of Curators, has appointed 
curators W.H. "Bert" Bates, Jeanne V. Epple 
and James S. Anderson to the board's Execu
tive Committee. 

Anderson is chairman of the committee. 
The Executive Committee is appointed to act 
in behalf of the Board of Curators when the 
board is not in session. 
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New guidelines set for Research Assistance Act 
The Missouri Research Assistance Act 

Steering Committee, chaired by UM-Kansas 
City Chancellor George A. Russell and com
posed of UM and industry representatives, 
has revised the operating guidelines of the 
Research Assistance Act. 

The Research Assistance Act was enact
ed by the Missouri General Assembly in 
1982 to partially fund projects designed to 
enhance employment opportunity, stimulate 
economic development and encourage pri
vate investment in the state. State money 
approved by the UM system Board of Cura
tors must be matched by at least twice as 
much from non-state and non-federal sources . 

Since the first RAA awards were ap
proved by the curators in 1983, 38 projects 
have been fully or partially funded by nearly 
$1 million in state funds and more than $2 . 1 
million in private grants. 

The major changes in the RAA guide
lines are: 

• Fixed cycles: Sept. 15 and March 15 
will be the deadlines for submission of full 
proposals to the office of the vice president for 
academic affairs. The MRAA Steering Com-

mittee will meet in late November and late 
May so that investigators may be notified of 
funding decisions for each cycle by Dec. I 
and June I. 

• Elimination of preproposals: Prepro
posals will no longer be solicited by the 
committee. Investigators will be asked to 
submit full proposals by the deadlines . 

• Elimination of extensions to secure 
matching funds : If an MRAA award recipi
ent has not arranged for the required match
ing funds by the end of six months, the state 
portion will be returned to the committee for 
use in the next competition. Extensions to 
obtain matching funds will no longer be 
considered. 

• Elimination of partial release offunds: 
The full amount of matching funds, as listed 
in the budget of the proposal , must be 
obtained before MRAA funds are released. 

• Multiyear awards: Investigators with 
multiyear MRAA awards must obtain match
ing funds or a funding commitment for the 
full amount of the matching funds within six 
months. 

Further information about the Missouri 

University reaches settlement in suit 
The University has agreed to a $500,000 

settlement with 225 former employees named 
in a 1979 class action suit filed against UM 
over provisions for payments in the Univer
sity's long-term disability plan. 

The suit was filed by Clyde R. Cun
ningham, Paul A. Stewart and Robert H. 
Littrell, former employees who contested 
reductions in long-term disability payments 
to persons who became disabled between 
May 1. 1973, and Nov. 30, 1980. During 
that period, the plan's provisions required 
that payments to disabled employees not 
exceed 100 percent of base salary when 
added to benefits income from other publicly 
administered disability plans, such as Social 
Security, worker's compensation insurance 
or the University Retirement, Disability and 
Death Benefit Plan. 

The long-term disability plan was 
changed in December of 1980 to eliminate 
the provision that allowed the University to 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of April 5. Anyone interested in 
a position should contact the appropriate 
department or personnel office. 

UMC: professor, veterinary biomedical 
sciences, news-editorial, veterinary patholo
gy medical diagnostic lab; asst. professor, 
neurology, child health (2), library science, 
food science/nutrition , obstetrics/gynecology, 
pathology, marketing, pharmacology, recrea
tion/park administration, agricultural eco
nomics (2), mechanical/aerospace engineering; 
asst./assoc.lfull professor, mechanical/aero-
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reduce benefits when cost-of-living increases 
were provided by the non-University benefits 
programs. Also changed was the provision 
that benefits integrated with other benefits 
could not exceed I 00 percent of the em
ployee's base salary at the time of the 
disability; the maximum amount payable now 
is 85 percent of base salary. 

A Boone County Circuit Court ruled 
last year that the University did not err in 
reducing benefit payments when those pay
ments plus other payments received by a 
disabled employee through supplemental pub
lic disability programs totaled more than 100 
percent of an employee's salary. 

The plaintiffs appealed the case to the 
Missouri Court of Appeals . A session re
quired by the court to determine if a mutual 
settlement could be reached resulted in the 
$500,000 settlement, which was approved by 
the appeals court. 

Jobs 
space engineering (2); asst./assoc. professor, 
physiology, surgery, recreation/park admini
stration. medicine (4), educational admini
stration , entomology, speech pathology/ 
audiology, nuclear engineering, microbiology, 
child health, veterinary medicine/surgery; 
assoc .Ifull professor, higher/adult education, 
neurology; postdoctoral associate, chemi
stry/biological science; asst. instructor, 
broadcasting; clinical asst. professor, neu
rology; sr. research analyst. family/community 
medicine; librarian IIserials cataloger; librari
an I or lIIhealth sciences collection man
agement; clinical asst. professor, medicine; 
manager, technical services; residence hall 
coordinator; sr. accountant; sr. information 
specialist; sr. research specialist; asst. vice 
chancellor, development; clinical specialist, 
nursing; staff physician; asst. director, alum
ni activities; principal programmer/analyst. 
UMca: accountant; manager, customer ser
vices printing, printing production; sr. fiscal 
analyst. 

UMC Hospital: administrative nurse I; 
asst. manager, patient financial services; edu
cation nurse I; manager, audiology/communi
cation disorders, ambulatory surgery, physi
cal therapy; asst. division director (2); sr. 
information specialist; learning skills specialist; 
nurse anesthetist; staff development coordi
nator. 

UMKC: grader, business/public admini
stration; research assistant. chemistry (2), 

Research Assistance Act and the guidelines 
may be obtained from campus grants and 
contracts officers or from Nancy A. Marlin 
in the office of the vice president for academ
ic affairs. 

Washington office 
to close in June 

UM President C. Peter Magrath has 
announced that the University of Missouri's 
office in Washington, D.C., will close June 
30. The action will save money and also 
enable the University to integrate governmen
tal relations efforts in the president's office. 

The University has operated an office in 
Washington since January 1977 as a liaison 
for faculty, staff and administrators conduct
ing University business with the federal 
government. The two employees of the office, 
Sandra Moody and Heather Dillinger, are 
part-time employees. 

After June 30, interim responsibility for 
federal relations will be assigned to Ron 
Turner, special assistant to the president. 
Turner will work with campus administrators 
and federal relations personnel of Washington
based educational associations with which 
the University is affiliated. 

Grants tallied 
The University of Missouri received 

more than $29 million in grants during the 
last six months of 1984, and more than half 
was directed to research activities. 

The $29,194,325 total included 
$20,821,014 from the federal government, 
$2,975,589 from state and local government, 
$2,618,274 from industry and $1.759 ,894 
from foundations . 

The amount was divided among re
search ($15,783,742), instruction 
($6.407,976), student aid ($6,170,019). 
equipment and facilities ($694,599) and oth
er programs ($137,989) . 

The breakdown by campus: UMC, 
$18,999,379; UMKC , $1,854,513; UMR, 
$6,303,264; UMSL, $1,430,310; and UMca 
$606,859. 

biology; asst.lassoc. professor, removable 
prosthodontics, dental hygiene, X-ray den
tistry. operative dentistry, removable/fixed 
prosthodontics, endodontics, accountancy~ vis
iting professor, theater; adjunct faculty, 
biology; instructor/asst. professor, communi
cation studies; research associate, Institute 
for Human Development; laboratory assistant, 
chemistry; theater assistant (10); instructor, 
geosciences; lecturer, chemistry, computer 
science, earth science, history, engineering; 
choral director, Conservatory of Music; mu
sic history teacher, Conservatory of Music; 
asst./assoc. professor/director of bands. Con
servatory of Music; librarian IlIhead of 
reference; librarian I1asst. dental; clinical 
faculty. dentistry; asst./assoc .Ifull professor, 
computer science; intern, education; coach, 
volleyball , soccer; manager, graphic services. 

UMR: asst./assoc. professor, mathe
matics/statistics; asst. professor. music/band 
director, electrical engineering (2), mechan
ical/aerospace engineering; visiting professor, 
electrical engineering; assoc. professor, elec
trical engineering; producer/director, radio; 
radio producer. 

UMSL: asst. professor, marketing, be
havioral studies; assoc .lfull professor, mar
keting; asst./assoc. professor, computer sci
ence; visiting asst. professor. political science; 
asst./assoc .Ifull professor, management sci
ence/information systems; counseling psy
chologist/clinical social worker. 

Curators approve 
increases in fees 

The Board of Curators has accepted 
UM Pres ident C. Peter Magrath's proposed 
1985-86 student fee schedule. 

Magrath recommended instructional fees 
be increased for undergraduate, graduate and 
professional students by about 7 percent over 
last year. His recommendations for under
graduate and graduate students are somewhat 
lower than fees proposed to the curators last 
July. The board delayed a decision at that 
time pending further study. 

Magrath also recommended a 7.5 per
cent increase in all supplemental fees for 
students in professional programs , the same 
as the July proposal. He proposed higher 
rates for some programs that are more expen
sive to provide or have special needs. 

The fee increases are expected to pro
vide the University's instructional programs 
with about $4.4 million in additional revenue. 

The increases include anticipated inflation 
related to higher education goods and servic
es of about 6 percent and an increment to 
improve instructional equipment, library re
sources and operational supplies. Develop
ment of the fee schedule also took into 
account projected increases in Missouri per
sonal income, the extra expense of providing 
certain programs and fee increases projected 
by other Big Eight and Big Ten universities. 

The schedule increases basic instruction
al fees for full-time resident undergraduates 
from $644 per semester to $689.50. Non
resident tuition for undergraduates increases 
from $1,288 to $1,379. Fees for graduate 
and professional students increase from $826 
to $884 per semester; non-resident tuition 
increases from $1,414 to $1,512. 

The programs for which varying amounts 
will be added to the basic 7.5 percent supple
mental fee increase: 

• The supplemental fee increase of 7.5 
percent for medicine and veterinary medi
cine at UMC will increase an additional 10 
percent. The revenue generated will be used 
largely to improve compensation. Medicine 
and veterinary medicine have unique salary 
markets within which they compete for faculty. 

• The additional supplemental fee in
crease for medicine at UMKC. like UMC, 
will be 1 ° percent. The revenue generated 
will be used to more appropriately reimburse 
the Truman Medical Center and other affiliated 
hospitals for the contributions they make to 
the education and training of medical stu
dents at the UMKC medical school. 

• The additional supplemental fee in
crease for UMC law students will be 69.4 
percent, increasing their total cost about 
19.65 percent, from $1.008 to $1,206 per 
semester. This increase reduces the differ
ence between UMC and UMKC supplemen
tal fees for law by about half. The supplemen
tal fees for a full-time UMC law student will 
increase from $182 to $322. UMKC law 
students pay a $413 per semester supplemen
tal fee, which will increase to $448 next 
year. Like medicine and veterinary medicine, 
law has a unique salary market within which 
it competes for faculty; therefore, the reve
nue to be generated by the additional in
crease will be used largely to improve 
compensation. 

• The increase in the supplemental fee 
for engineering at UMR will be used to 
maintain and improve compensation and to 
address critical deficiencies in funds for 
equipment. Given the national need for engi
neers and the extremely difficult markets in 
which UMR must compete for faculty, com
pensation and equipment improvements are 
essential. The increase brings the supplemen
tal fee from $11 per credit hour this year to 
$20 next year for engineering courses only. 

Instructional fees for off-campus credit 
courses , workshops, seminars and correspon
dence courses will also increase about 7 
percent. 
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