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Revenues provide 4% increase in salary pool 

Board approves $354.6 million budget 
. The UM Board of Curators at its m~et- tion of. $~30.4 milli~n: a one-ti~e st.ate the budget represents an increase of nearly 
109 last week passe~ .a general operatmg approprIatIOn of $2 m!lhon for engmeerIng $19.7 million over fiscal 1986. The state's 
bu~get of $354.6 mIllIon for fiscal 1987, equipment and $122.2 million in non-state appropriation increased $17.4 million, while 
whIch began July. 1. funds. non-state funding increased $2.3 million. 

The budget mcludes a state appropria- With the one-time engineering funds, "This budget will allow the University 

Board approves salary guidelines 
The following salary and wage guidelines have been set for the allocation of pay 

adjustments that go into effect Sept. 1: 
. • Average salary and wage increases of 3 percent for teaching, research and extension staff 

WIll be based on relative quality of performance and/or market circumstances. At least 1 percent 
of the salary and wage base will be used for increases based on special market considerations or 
needs of areas ~argeted for enhanceT?ent by the board's long-range plan. Not every employee's 
performance WIll warrant a salary adjustment. There is no upper limit on the increase that can be 
given for unusually high quality of-performance. 

.• Average salary and ~age increases of 3 percent will be available for administrative/pro
feSSIOnal .st~ff. Personal ment and market circumstances will determine the raises. Adjustments 
to the mmImum level of the pay range are mandatory for administrative/professional staff 
mem?ers performing at a satisfactory level. At least another 1 percent of the salary and wage 
base IS targeted for special salary increases in program areas outlined for enhancement. Not every 
employee's performance will warrant a salary adjustment. There is no upper limit on the increase 
that can be given for unusually high quality of performance. 

• Members of the service and support staff who receive office/technical salaries receive 
sala~ or wage increases of 3 percent if job performance is satisfactory. Determination of 
uns~t.Isfactory work must be based upon documented performance appraisal. At least an 
addItIonal 1 percent can be provided for merit increases. Salary range minimums and maximums 
will increase by 3 percent. 

. .• Funds available for pay increases for employees in the service and maintenance category 
WIll mcrease by 4 percent. Increases will be announced following establishment of appropriate 
wage rates. ProbatIonary and longevity increase policies will continue. 

Past UM president gains emeritus title 
Former UM President C. Brice Ratchford 

was named president emeritus at the July 
meeting of the Board of Curators. The board 
voted unanimously to bestow the honor in 
recognition of Ratchford's years as president 
and his continuing service to the University. 

Ratchford came from North Carolina 
State College in Raleigh to the University of 
Missouri in 1959 as director of the Missouri 
Cooperative Extension Service. He was named 
dean of extension in 1960 and vice president 
of extension in 1965. 

In October 1970, Ratchford was named 
interim president of UM. He became the 
University's permanent president in 1971 
and served in that position until his resigna
tion in 1976. In a statement at the time of his 
resignation, the Board of Curators commended 
Ratchford for "planning and diligence in the 
implementation of the one-University con
cept." 

Following his resignation, Ratchford took 
a one-year sabbatical from the University. 
During that year, he served in the agricultur
al economics extension department at Kan
sas State University, focusing on research in 
international marketing of agricultural com
modities. 

He returned to the University of Mis
souri in the fall of 1977 to serve in extension 
and to teach agricultural economics at UM
Columbia. Ratchford continues to teach in 
that department and also heads the UM 
South African Educational Program Com
mittee. In addition, he continues his work in 
international marketing with major overseas 
projects in Tunisia and Liberia. 

Ratchford graduated from North Caro
lina State College in 1942 with a bachelor's 
degree in agricultural economics and in 1947 
with a master's degree. In 1951, he earned 
his doctorate in economics from Duke Uni-

C. Brice Ratchford 

versity in Durham, N.C. 
Other emeritus titles approved by the 

board at recent meetings: 
Marcus Allen, associate professor emeri

tus of French, UM-St. Louis, effective Sept. 
1, 1986. 

Thomas R. Hamilton, professor emeri
tus of medicine, UM-Kansas City, effective 
April 1, 1986. 

Clarence J. Hein, professor emeritus of 
public administration, UMKC, etTective Sept. 
1, 1986. 

Lewis S. Schanker, professor emeritus 
of pharmacology, UMKC, effective Sept. 1, 
1986. 

Chester Siegel, professor emeritus of 
dentistry, UMKC, effective Sept. 1, 1986. 

Charles D. Walthall, professor emeritus 
of dentistry, UMKC, effective Sept. 1, 1986. 

to make some modest improvements in a 
number of areas given priority in our long
range plan," says UM President C. Peter 
Magrath. 

New University revenues will provide a 
4 percent increase in funds available for 
salaries and wages. Individual salary and 
wage increases will be based on performance 
and market considerations. There also will 
be a 4 percent increase in funds for expenses 
and equipment. 

Raises effective Sept. 7 
for some UM employees 

Annual pay increases approved by 
the UM Board of Curators for employees 
who receive their paychecks biweekly go 
into effect at the beginning of the pay 
period nearest to Sept. 1. 

In recent years, biweekly pay periods 
closest to Sept. 1 began in August. Last 
year, for example, the pay period closest 
to Sept. 1 began Aug. 25, and pay increas
es were effective with work Aug. 25 and 
after. 

This year,-affiloiinces Ken HutcblnS6ii, 
assistant vice president for human re
source services, the beginning of the bi
weekly pay period closest to Sept. 1 falls 
on Sept. 7. Paychecks issued for the pay 
period that starts Sept. 7 will reflect salary 
increases. 

Targeted investments specified by the 
legislature and approved by the governor are 
Food for the 21st Century, UM-Columbia 
($2 million); molecular biology, UMC ($1 
million); basic life sciences, UM-Kansas 
City ($685,000); and intelligent manufac
turing, UM-Rolla ($550,000). 

Nearly $8.6 million will be used for 
specific goals of the University's long-range 
plan, including increases for student aid 
($1.5 million), academic programs ($5 mil
lion), research ($500,000) and extension and 
service ($340,000). 

Allocation of the general operating funds 
by campus and programs: 

UMC - $164,993,440 
UMKC - $71,799,245 
UMR - $42,306,159 
UMSL - $40,321,196 
Academic research - $4,604,004 
Extension - $17,773,283 
Support services - $9,775,350 
Executivemanagement - $2,225,756 
Other - $829,294 
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UM board revises 
personnel policies, 
benefits programs 

Changes in personnel policies and bene
fits programs first discussed by the Board of 
Curators in June were approved by the board 
at its July meeting. The changes are effec
tive Sept. 1. 

Changes in personnel policies 
• Employees can take sick leave as 

soon as it is accrued . Currently, probationary 
employees cannot use their accrued sick 
leave until probation has been completed. 

• Employees may take personal days in 
half-day, as well as full-day, increments. 

• In accordance with federal regulations, 
military leave may be provided to probation
ary employees. 

• A full-time employee who has sus
tained an on-the-job injury or illness may use 
personal days until worker's compensation 
benefits are payable. 

Retirement, disability and death benefits 
plan changes 

• Retirees receiving benefits as of Sept. 
I, 1984, will receive a 3 percent cost-of
living increase. 

• There will be some increase realized 
in retirement benefits to faculty receiving 
additional compensation during the summer 
session. The change allows faculty to receive 
service credit for summer compensation up 
to 20 percent of the faculty member's nine
month salary. Currently, any compensation 
under--10 ·-- percent--is- not --credited -towm'd- 
retirement. 

• Employees vested in the retirement 
plan who leave the University's employ after 
Sept. 1, 1986, can choose an option that will 
provide benefits to the employee's surviving 
spouse in exchange for reduced benefits for 
the employee at age 65. 

• The maximum cash amount payable 
to an employee vested in the retirement 
program and who leaves the University's 
employ increases from $1,750 to $3,500. 

Amendments to medical, dental and 
long-term disability benefits 

• The medical and dental plan will use 
the earliest birth date in the year to determine 
who provides primary coverage for depen
dents - the employee or the employee's 
spouse who has included the dependents on 
his or her policy offered by another em
ployer. 

• The medical benefits plan will contin
ue to cover the cost of sterilization but will 
not cover the cost of sterilization reversal. 

• In accordance with state law, the 
maximum number of days for care in a 
rehabilitative facility increases from 28 to 
30, and the limit of two 28-day visits per 
lifetime is eliminated. Non-residential, as 
well as residential, facilities are covered. 

• Maximum long-term disability pay
ments increase from $3,000 to $5,000 per 
month. 



University, Pfizer corporation sign major licensing agreement 
The University signed the largest licens

ing agreement in its history this month, 
authorizing Pfizer Inc. to market a patented 
chemical agent for animal sterilization or 
castration. The compound was developed by 
Mostafa Fahim, a professor in the UM-Co
lumbia medical school's Department of 
Obstetrics and Gynecology. 

Fahim says the agent will make more 
meat available and can help improve the 
quality of human life. 

Under terms of the agreement, Pfizer 
will make an advance payment of $2,050,000 
to the University and offer a 6 percent 
royalty for the life of the patent for the 
exclusive license to market the zinc tannate 
compound, a chemical sterilization and cas
tration agent that research has shown offers 

Board round-up 

tremendous potential benefits to the livestock 
industry. 

UM President C. Peter Magrath calls 
Fahim a brilliant researcher. "Dr. Fahim's 
research in comparative medicine holds great 
hope for the future . His zinc tannate com
pound will benefit human beings throughout 
the world," Magrath says. "The University 
of Missouri is proud of Dr. Fahim and his 
colleagues, and we look forward to our 
partnership with Pfizer." 

The chairman and president of Pfizer 
International. Barry MacTaggart. agreed, 
saying, "Zinc tannate injectable solution 
holds great promise for the world's cattle 
producers at a time when economic and 
sociopolitical conditions are placing pressure 
on the agricultural industry." 

July board topics include 
programs, contracts, fees 
Missouri Research Park moves forward 

Progress on the Missouri Research Park continues, marked by approval last week by the 
Board of Curators of the selection of the St. Louis architectural/engineering firm of Horner 
and Shifrin Inc. to provide engineering services for site development of the park. 

Jay Barton, UM vice president for academic affairs, told the board the University 
continues to discuss possibilities for linking the park's resources and locational advantages, 
the opportunities of research and development firms and the intellectual resources of UM's 
four campuses. 

The first formal endeavor being considered, Barton told the board, is the creation of a 
food and agricultural policy research institute to benefit the agricultural industry and to study 
farm policy and agricultural economics. Several corporations and organizations have 
expressed interest in the idea, and the University and its developer have talked to individuals 
throughout the country about forming the institute. 

Representatives of Trammell Crow Co., developer and manager of the project, reported 
to the board that physical preparation and marketing of the site are progressing. 

Fee inc'rease in line with education h,flation 
An increase of 5.5 percent in 1987-88 educational fees at UM was approved by the 

board. Increases will go into effect for the 1987 summer session. The rate increase is in line 
with projected inflationary costs for fiscal 1988 and is based on a student fee policy adopted 
last year by the curators. That policy ties educational fee increases to the Higher Education 
Price Index. 

Fiscal 1988 projections indicate a 5.5 percent rise in the HEPI, which historically runs 
1.5 percent above the Consumer Price Index. Next year's CPI is expected to increase about 4 
percent. 

Differentials adopted last year for law educational fees at UM-Columbia and UM
Kansas City and engineering course fees at UMC and UM-Rolla will continue. 

GTE wins UMSL telecommunications contract 
The board approved a contract for installation of a telecommunications system at UM-St. 

Louis. A $1,371,929 five-year lease/purchase agreement was approved with the low bidder, 
General Telephone Co. of the Midwest of Grinnell, Iowa. 

UMKC program to help dislocated wor'kers renewed 
The board renewed a contract with the Missouri Division of Job Development and 

Training for Project Refocus. a program offered by UM-Kansas City for area displaced or 
dislocated workers. The program uses UMKC counseling and testing services and last year 
helped 89 percent of those who applied find long-term jobs within six weeks. 

The services provided include skills assessment, career counseling, resume writing. 
interview techniques, job-seeking techniques, placement assistance and on-the-job training 
with employers. Last year 650 job-seekers and 235 employers signed on-the-job training 
contracts with Project Refocus. The project can give employers cash payments of up to 50 
percent of the worker's salary for the training period. 

UMKC assumed full administrative responsibility for Project Refocus in July 1985, after 
several years of providing counseling and testing services. Last January, the project was cited 
by the Labor Department as one of the country's 10 exemplary programs for dislocated 
workers. 

School of Fine Arts established atUMC 
A School of Fine Arts on the UM-Columbia campus was fonnally established by 

board action. The proposal for the school resulted from the board's long-range planning 
process. The school consolidates the three existing arts programs of art, music and theater 
and will be administered as a unit of the College of Arts and Science. 

A communication department, to be part of the College of Arts and Science but not the 
School of Fine Arts, will replace the speech and dramatic art department and combine that 
department's existing radio-TV-film and speech communication programs. 

Plans call for the chainnan of one of the school's departments to serve as director. A 
Fine Arts Council, consisting of the heads of the current art and music departments and 
theater program. will provide additional direction and address the common issues facing the 
three disciplines. No new administrative costs are anticipated for the school, and no new 
degree programs are proposed. 

Zinc tannate, when administered in a 
small dose, has been found to render a male 
animal sterile but does not stop production of 
the male hormone testosterone. Studies have 
found that chemical castration of beef cattle 
is preferable to surgical castration because 
the weight gain that follows the chemical 
injection results in more lean and tender 
meat and less fat. In general, injected ani
mals increase their live weight by 10 percent. 

According to David Fenton, a Colum
bia veterinarian who worked with Fahim, the 
compound is simple to use. "Any farmer or 
cattle producer can use it, and it's 100 
percent safe compared to surgical castration 
where 1 0 percent of the animals experience 
problems ranging from infection to death," 
Fenton says. 

Zinc tannate sterilization also can pro
vide financial gains for the farmer. Animals 
can be injected after weaning or at 1 year of 
age or older. Surgical castration, which nor-

mally occurs when the animal is 2 to 3 
months old, causes it to grow more slowly 
than injected cattle. 

Fenton says the new chemical product 
leads to feed efficiency. "Bulls tend to fight 
with each other, and they don't eat or gain 
weight in a feed lot. The zinc tannate treated 
animals are docile, gain weight quickly and 
can outperform castrated animals and bulls 
in yielding a higher percentage of lean meat 
to fat." 

Don Blount, UMC graduate dean and 
vice provost for research, has announced a 
proposal to establish a campus center for 
reproductive biology, where Fahim and his 
colleagues can conduct interdisciplinary 
research. The center would engage in basic, 
clinical and applied research pertaining to 
animal and human reproduction and cooper
ate with scientists of other national and 
international institutions and universities. 
Fahim would direct the center. 

Former school of mines 
defines its role as UM-Rolla 

As part of the University's · long
range planning process, each campus is 
developing a mission statement to accom
pany UM's mission statement, which was 
approved by the Board of Curators in 
February 1984. The UM-Rolla statement 
is the third of the campus mission state
ments to ~ approved by the board. 

The statement: 

The University of Missouri-Rolla, estab
lished in 1870 as the Missouri School of 
Mines, is the land-grant institution in Mis
souri for engineering and mines. The school 
has .a long tradition as the leading center in 
the state for education in engineering and 
related sciences. In keeping with its land
grant tradition, the graduates of the Universi
ty of Missouri-Rolla have aided in the devel
opment of the industrial and technological 
economy of the state and the nation. 

The University of Missouri-Rolla is com
mitted to excellence in all of its endeavors 
and to both national and international emi
nence in selected areas, including intelligent 
industrial systems and materials engineering 
and science. The University of Missouri
Rolla fulfiIIsits missions of teaching, re
search and public service through its College 
of Arts and Sciences, School of Engineering 
and School of Mines and MetallUrgy. The 
campus . offers residential programs at the 
undergraduate and graduate levels that in
clude a full range of engineering programs, 
as well as a number of arts and sciences 
programs that complement the engineering 

offerings and ensure a superior general educa
tion for all students. 

The University of Missouri-Rolla shares 
in the commitment of the University of 
Missouri to research and scholarly work. 
Research, both basic and applied, is conduct
ed to advanced knowledge and to address the 
needs of the citizens of Missouri and of the 
nation. The University of Missouri-Rolla, 
with its emphasis on engineering and tech
nology, assumes a special responsibility in 
assisting and promoting the economic devel
opment of the state of Missouri. Through 
support of existing businesses and . industries 
and in efforts to attract new enterprises to 
Missouri, the University of Missouri-Rolla is 
committed to utilizing its resources to ensure 
a bright economic future for all Missourians. 

The campus is committed to public 
service and to providing educational delivery 
systems to serve both on-campus and off
campus students, including practicing pro
fessionals, industry and agencies of govern
ment. This mission is enhanced further through 
the UMR Engineering Education Center in 
St. Louis and through cooperative efforts 
with other campuses in furthering the avail
ability of engineering education throughout 
the state. 

The University of Missouri-Rolla will 
continue to pursue the goals of affirmative 
action and equal opportunity employment. 
UMR actively seeks to bring its resources 
and opportunities to .all qualified individuals 
regardless of race; creed, age, sex or nation
al origin. 



Board OKs FV 1988 state appropriations requests 
1987-88 Capital Appropriation Request (Revised) 

Maintenance and Repair 
Columbia: 

General Campus 
Hospital and Clinics 
Agricultural Experiment Stations 

Kansas City 
Rolla 
St. Louis 

Rehabilitation of Existing Facilities 
Columbia: 

General Campus 
Hospital and Clinics 
Agricultural Experiment Stations 

Kansas City 
Rolla 
St. Louis 

Capital Equipment Replacement 
Medical Equipment (UMCHC) 
Engineering Equipment (UMC) 
Engineering Equipment (UMR) 
Fixed Scientific Equipment 
Teaching & Research Lab Equipment (UMR) 
Video Classroom-Intercampus Instruction 

$ 47,630,305 

18,484,741 
9,615,707 
4,310,785 
3,753,762 
9,987,830 
1,477,480 

$ 26,690,984 

10,971,197 
2,100,653 

158,013 
3,571,859 
7,307,644 
2,581,618 

$ 14,624,400 
6,150,000 

888,000 
1,646,400 
2,000,000 
1,540,000 
2,400,000 

$ 41,945,000 

A revised UM capital appropriation re
quest and a general operating appropriations 
request for state funds for fiscal 1988 were 
passed by the UM Board of Curators at its 
July meeting. 

The revised capital appropriation re
quest seeks nearly $130.9 million in state 
funds for capital improvements on the Uni
versity's four campuses during the budget 
year beginning July I , 1987. 

The curators' original $140.6 million 
request, approved at their June 13 meeting in 
Portageville, was revised after Gov. John 
Ashcroft approved $16.5 million in fiscal 
1987 capital funds, which covered some of 
the capital items that appeared in the original 
fiscal 1988 request. 

The general operating request of $262 
million calls for a $31 million increase in 
state-appropriated funds for UM operations. 

"This is a realistic and reasonable 
reqtlest," says UM President C. Peter Ma
grath. "It is designed to move the University 
toward the ~chievement of our long-range 
planning objectives and will, I am convinced, 
put us in a position to serve the state well 
with outstanding programs in instruction, 
research, extension and public service." 

Among the highlights of the general 

operating request is a 6.5 percent increase in 
funds available for salaries and wages of 
University faculty and staff. That amount is 
I percent higher than the projected increase 
in the Higher Education Price Index and 
would help the University come closer to 
matching the average salaries of faculty in 
Big Eight and Big Ten public universities. 

"We must have the competitive salaries 
to retain and attract the quality personnel 
needed to make our programs work for 
Missouri," Magrath says. 

An increase of 5.5 percent is proposed 
for expenses and equipment. 

Related to the request is a reallocation 
of nearly $3.54 million of UM's fiscal 1987 
operating base, shifting resources from low
priority to high-priority programs. 

The request also seeks $16.3 million for 
program improvements related to objectives 
of the University's long-range plan. Those 
improvements focus on three areas of critical 
importance to the state and the University: 
improvement of undergraduate education; eco
nomic development, manpower and research; 
and improvement of libraries and informa
tion resources. 

New Construction and Major Renovation 
(listed in order of UM priority) 
Engineering Lab & Classroom (UMC) 
Auditorium, Music & Alumni (UMR) 
Ellis Library-Phase II planning (UMC) 
Libr~ Addition-Phase II (UMSL) 
Reactor Addition planning (UM) 
Veterinary Medicine Addition planning (UMC) 
Electrical Engineering & Science Renovation (UMR) 
Engineering Complex Renovation (UMC) 
Technology & Agriculture Center planning (MRP) 
Agriculture Research Lab planning CUMC) 

16,350,000 
5,975,000 

120,000 
4,040,000 

250,000 
210,000 

4,000,000 
5,400,000 

250,000 

Board hears about program 
with South African university 

General Library Addition (UMKC) 
Science & Technology planning (UMKC) 

TOTAL 

250,000 
4,850,000 

250,000 

$130,890,689 

University of Missouri President C. Pe
ter Magrath at the July meeting of the Board 
of Curators outlined plans for a precedent
setting cooperative educational program with 
South Africa's University of the Western 
Cape. 

erograms.place-bospital .. -in-forefront of· health-·care 
Last year University of Missouri-Co

lumbia Hospital and Clinics' helicopter emer
gency care service transported more than 900 
critically ill or injured patients to the hospital. 
An estimated 25 percent of these patients 
would have died without the helicopter service. 

Such facts and figures were part of a 
report on UMC Hospital and Clinics given 
by Executive Director Robert B. Smith to the 
University's Board of Curators at its July 
meeting. 

As a 495-bed referral center for the 
state, UMC Hospital and Clinics serves pa
tients from every county in Missouri. More 
than 14,000 Missourians were admitted to 
UMC Hospital and Clinics for care last year. 
About 22 percent of its patients came from 
Boone County, 56 percent from 29 counties 
adjacent to Boone County, 20 percent from 
other Missouri counties and 2 percent from 
neighboring states. 

On an outpatient basis more than 150,000 
patients are seen yearly at the institution's 
primary and specialty care clinics. In addition, 
more than 11,000 patients are seen yearly at 
the Cosmopolitan International Diabetes 
Center, and nearly 8,000 are treated at the 
Mason Institute of Ophthalmology. An addi
tional 18,000 patients are seen yearly in the 
emergency center of the Level I Trauma 
Center. 

According to Smith, the typical commu
nity hospital has less than 1 ° percent of its 
beds dedicated to intensive care. At most 
teaching hospitals, 12 percent to 20 percent 
of their beds are devoted to intensive care. 
However, at UMC Hospital and Clinics, 
nearly 25 percent of the beds are for inten
sive care in such specialized units as neuro
surgery, neonatology, coronary care, pediat
rics and bum treatment. 

Last spring a new $19 million addition, 
called Access '86, was completed. The project 
added a 500-car parking garage, lobby, 
elevators, admissions area and other major 

Hospital studies feasibility of HMO 
In discussing challenges and trends that will shape the future of hospitals, UM-Columbia 

Hospital and Clinics Director Bob Smith told the Board of Curators that the hospital and clinics 
is studying the feasibility of establishing a health maintenance organization - more commonly 
referred to as an HMO. 

Among health care delivery systems, Smith said, there has been an emergence of 
"managed care systems," and the number of HMOs as managed care systems has grown rapidly. 
There are more than 360,000 members in the 10 HMO plans offered in Missouri. 

As an alternative to enrollment in the University's self-insured medical benefits program, 
UM employees on the St. Louis and Kansas City campuses are offered enrollment in HMOs 
offered in those cities, but there is no HMO in the Columbia market. An HMO is a form of 
prepaid health care, which places emphasis on preventive medicine. 

Columbia health care providers are considering establishing HMOs, Smith said, and the 
UMC Hospital and Clinics has hired a consultant to help study the hospital's feasibility of 
offering an HMO in Columbia primarily for faculty and staff on the Columbia campus and, 
perhaps, on the Rolla campus. 

Even though the HMO option would help ensure a solid patient base, which is vital to the 
hospital and clinics and to the health professions training that is dependent on the patient base, 
UM Vice President for Administrative Affairs James McGill said there are several issues that 
must be addressed in considering the creation of an HMO. These issues include governance 
structures, the impact of an HMO or similar program on the teaching mission of the hospital and 
clinics and the impact of such a program on the University as an employer. 

If the hospital and clinics decides to recommend creation of an HMO or a similar program, 
the Board of Curators could discuss the issue again at its meeting Sept. 11 and 12 in Columbia. 

improvements. The project also included a 
new SameDay Surgery Center, which offers 
hundreds of surgical procedures on an outpa
tient basis. 

UMC Hospital and Clinics receives fund
ing primarily from two sources: state appro
priations and patient revenues, which in
clude coverage by private and public insur
ance carriers. Although state support has 
increased over the past seven years, Smith 
said, there has been a decrease of 12.5 
percent in real-dollar terms adjusted for 
inflation. At present, state appropriations 
account for 16 percent of UMC Hospital and 
Clinics' total budget. 

Despite declining state support, rising 
levels of indigent care, reimbursement reduc
tions and increased competition, UMC Hos-

pital and Clinics has continued to operate in 
the black. Nationally, hospital admissions 
and the average length of hospital stays are 
dropping. These marketplace changes are 
coupled with reductions in reimbursements 
by Medicare and Medicaid. Twenty-nine per
cent of UMC Hospital and Clinics' patients 
are covered by Medicare, and 12 percent are 
Medicaid patients. 

To remain financially independent, Smith 
said, the UMC Hospital and Clinics has 
continued to introduce new patient care ser
vices in response to consumer needs. He 
concluded his presentation by affirming that 
UMC Hospital and Clinics will continue to 
be in the forefront of health care by analyz
ing and projecting health care trends and 
responding to consumer needs and the 
marketplace. 

Magrath and UWC rector-elect G.J. 
"Jakes" Gerwel in June signed a memoran
dum to promote academic cooperation be
tween the universities. 

"While a few details remain to be 
worked out, we are optimistic and confident 
that this new exchange agreement will pro
vide benefits to the University of Missouri 
fciC-ultY--aIia-itudenis, -as-wclfas-snidentS and . 
faculty in South Africa," Magrath says. 

U.S. State Department officials have 
called the program an imaginative and posi
tive approach to helping South African blacks. 
Last December the UM Board of Curators 
approved the establishment of a program to 
support educational improvement in South 
Africa as part of the University's revised 
investment policy. 

The proposed educational agreement rec
ommends that the University of Missouri and 
the University of the Western Cape: 

• engage in cooperative academic sup
port programs and services to assist UWC's 
math and science resource center, teaching 
center and basic English language instruction 
program, 

• establish short-term exchange programs 
for faculty, and possibly graduate students, 
in anthropology, archaeology, dental educa
tion, teacher education and other areas of 
mutual interest, 

• cooperate in adult and continuing edu
cation programs such as small-business 
development, nutrition and child development, 

• develop research exchange programs 
in dentistry, 

• support the UWC library, 
• work on special projects of mutual 

interest, _ 
• collaborate in securing external sup

port for the program and 
• explore the applicability of the 

"Inroads" concept in South Africa. C"In
roads" is a U.S. program of corporate and 
university collaboration that has been suc
cessful in introducing non-white students 
into the mainstream of community leader
ship and into business and professional 
environments. ) 

Magrath says specific details of the 
program, which will be based on mutuality 
and collaboration, will emerge in the months 
ahead. "This is a mutual, not a one-way 
relationship," Magrath says. "We intend to 
build a collaborative enterprise." 



'Hidden' benefits include discounts for employees 
By Mary Weaver 

UM University ReLations 
The tenn "employee benefits" brings to 

mind insurance, vacations and retirement 
programs. But UM employees also receive 
many infonnal benefits that are not always 
listed in employee handbooks. 

These benefits are hidden treasures that 
employees can benefit from simply because 
they are employees of the University. These 
benefits range from discounts on car rentals 
to travel planning to continued education. 
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UM can promise volume business to 
companies so the University has corporate 
agreements for discounted services with sev
eral companies. Although the corporate dis
counts originally were negotiated for Uni
versity business, as an employee of the Uni
versity, a staff or faculty member can use 
the discounts for personal use as well. The 
individual agency decides whether to extend 
discounts to staff or faculty members. 

"The University's versitality means it 
has the potential to get involved in many 
discount programs," says Charles Cottingham, 
UM coordinator of management support and 
analysis. "Increased use of these programs 
(whether for business or personal use) means 
there is a greater chance of protecting the 
discounts or of obtaining better discounts." 

UM moving program offers discounts 
UM has corporate agreements with three 

Columbia-based moving companies for dis
counted moving programs: Coy's Moving &. 
Storage, an Allied Van Lines agent; Benton
Hecht Moving & Storage, a United' Van 
Lines agent; and Simmons Moving & Storage, 
a North American Van Lines agent. Although 
the discounts were negotiated as a savings 
for the University when moving expenses for 
new employees are paid by the University, 
employees also can use these discounts for 
personal moves. • 

Coy's Moving offers a 25 percent dis~ 
count on any interstate moves. The cost of 
any intrastate move is discounted 11 percent. 
Benton-Hecht's interstate discount is also 25 
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percent. An intrastate move has a 12-12 V2 
percent discount. Simmons offers a 10 per
cent discount on transportation costs of inter
state moves and a 15 percent discount on the 
entire cost of any interstate move. 

The University also has agreements with 
three car rental agencies: Budget, through a 
cooperative program with the state; National, 
through a cooperative program with the 
National Collegiate Athletic Association; and 
Hertz. Budget offers rental prices of $32 to 
$34 a day. National rates range from $31 to 
$35 for a full-size, four-door car. Hertz dis
count prices start at $34 for a subcompact 
and go up to $43 for a full-size, four-door 
car. City surcharges for certain cities apply 
at all companies. 

An ID sticker entitles UM employees to 
ask for these rates for personal car rental. 
The stickers can be obtained at campus 
business offices. UM employees can get 
stickers from the UM business services 
office. UM claims no liability for personal 
rentals. 

The University is wrapping up its sec
ond year in three-year agreements with IVI 
Travel, a national travel management servic
es finn that provides services for the entire 
University; and CCT, a consortium of three 
Columbia travel agencies - Canterbury 
Travel, Cooper Travel and Tiger Travel 
- that provides services in the Columbia 
area. Discounts and benefits available through 
the travel management plan also are avail
able to faculty and staff when they travel on 
personal business. The benefits include: 

• Discount rates available to large
volume travel agencies, such as IVI and 
CCT. Both agencies guarantee the lowest rate 
for employees on University business; the 
guarantee, however, does not apply for em
ployees using the travel agencies for personal 
business. 

• a single point for making all travel 
arrangements (airline reservations, ticketing 
and seat assignments; lodging reservations, 
including guaranteed rooms; car rental reser
vations; etc.). 

• last seat availability on heavily booked 
flights. 

• international travel arrangements and 
infonnation. 

Cottingham says the size of the agen
cies makes their services valuable to employ
ees. "They are selling a lot of tickets so they 
know most of the possibilities and can offer 
the lowest rates." 

Continued education at a discount 
In addition to those programs that offer 

travel discounts, the University also offers 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of July 18. Anyone interested in 
a position should contact the appropriate 
department or personnel office. 

UMC: asst./assoc. professorofeconom
ics/director of Missouri Council on Econom
ic Education; asst. professor, food sciencel 
nutrition (2), speech/dramatic art, public 
administration, anatomy, surgery, immunol
ogy/rheumatology; asst./assoc. professor, ag
ricultural engineering, animal science (2), 
veterinary biomedical sciences, political 
science, biological sciences (2), sociology, 
social work; assoc. dean, home economics 
extension; instructor/asst./assoc.lfull professor, 
microbiology (2), anesthesiology; instructor/ 
asst.lassoc. professor, business administration; 
clinical instructor, health related professions/ 
radiologic sciences; instructor of journalism! 
KBIA managing editor; department chairman, 
animal science; assoc. dean of clinical affairs, 
medicine; postdoctoral research fellow, bio
logical sciences/medicine; assoc. dean for 
graduate students and research, journalism; 

discounts that can be used on the campuses 
themselves. 

All employees scheduled to work at 
least 30 hours a week may enroll in Universi
ty courses at a reduced educational fee rate. 
Employees may enroll for up to six hours of 
credit during the fall and winter semesters 
and up to three hours in the summer under 
the educational assistance program. 

For active employees 75 percent of the 
educational fee is waived. Retired employees 
may have all fees waived. 

Any faculty or staff discounts offered 
for cultural events on any campus are avail
able to employees on all campuses. Campus 
ticket offices have more information. Cul
tural events planned on the four campuses 
will be reported next month in a special 
annual issue of Spectrum. 

The UM -Columbia bookstore offers a 
10 percent discount to all University employ
ees. The UM-St. Louis and UM-Rolla book
stores also offer a 10 percent discount but 
only for employees of those campuses. 

All UM employees can cheer on UM
Columbia athletic teams at a discount. Public 
season football tickets are $77 this year. 
With their discount, UM faculty and staff 
members can buy tickets for $56. 

The athletic departments at UMSL and 
UMR offer discount programs for campus 
faculty and staff members. 

Employees can get a taste of culture at 
UM's libraries and museums or a bit of the 

recreational life at the University's athletic 
facilities. All facilities are open to UM 
employees. Presentation of a University ID 
card is required in most instances. 

Other benefits include a 10 percent 
discount on any services at the UM-Columbia 
Hospital and Clinics. Employees can buy 
pharmaceuticals at cost from the hospital 
and receive a 10 percent discount on the 
pharmacy "special of the week." 

A relatively new employee benefit is the 
discounted computer purchase programs that 
each campus offers. Interested faculty and 
staff members should contact the campus 
computing services offices for details. (On 
the Kansas City campus contact Paul Haig at the 
University bookstore.) 

As with some of the other discount 
programs, UM's volume purchasing means it 
can offer a discount on computers to qualified 
faculty and staff members. 

Bill Mitchell, director of UMC's com
puting services division, says UMC's com
puter discounts are "part of the overall effort 
to improve faculty access to computers and 
to integrate computers into the University." 

UM patent office seeks director 
The University is seeking a director of 

its Office of Patent and Technology Transfer 
located in Columbia. 

The position was created to enhance the 
development, marketing and licensing of 
University inventions. The creation of the 
position is in response to a recommendation 
made by the Special Committee on Facilitat
ing Faculty Research Efforts. The committee 
was appointed last year by UM President C. 
Peter Magrath to make recommendations to 
help UM meet research objectives outlined 
in the University's long-range plan . 

Candidates for the position must be 
capable of interacting with faculty inventors, 
patent attorneys and state-funded innovation 
centers. Applicants also should be able to 
conduct negotiations with industrial licensees. 
The director will be responsible for assess
ment and promotion of University technology, 
patents and copyrights. 

Jobs 
professor/chairman, biochemistry; librarian 
IIsocial science librarian; research associate, 
horticulture, microbiology (2); postdoctoral 
fellow, animal science (3); research special
ist (2); design/power plant engineer; asst. 
director, Museum of Art and Archaeology; 
graphic artist II; sr. infonnation specialist; 
director, development fund; athletic trainer; 
superintendent, building/maintenance services, 
power plant, campus facilities. UM: manu
script specialist, State Historical Society of 
Missouri; research scientist; computer pro
grammer/analyst n; research specialist; sr. 
systems programmer; computer project mana-
ger. 

UMC Hospital: assoc. hospital director, 
nursing services; asst. hospital plant engineer; 
staff physical therapist; manager, hospital 
security; clinical dietitian; learning skills 
specialist; sr. pharmacist; supervisor, heating 
and air conditioning; staff pharmacist. 

UMKC: asst./assoc. professor, periodon
tics (2), oral radiology, fixed prosthodontics, 
removable prosthodontics, basic medical 
sciences, oral/maxillofacial surgery, account
ancy; visiting professor, theater; instructor/asst. 

Applicants must have experience in pro
moting inventions and patents in an academ
ic or industrial setting and must have an 
advanced degree. Applications and nomina
tions, including three references, should be 
submitted by Aug. 29, but applications will 
be accepted until the position is filled. Send 
applications to Nancy A. Marlin, assistant 
vice president for academic affairs, 309 Uni
versity Hall, Columbia. 

Facilities management 
has interim leadership 

Two interim posts in UM facilities man
agement have been announced. Dennis Cesari 
has been named interim director, and John 
Rademeyer took over as interim associate 
director. Cesari fills the vacancy left by Mark 
Langford, who has taken a position in private 
business. 

The appointments were effective July 1. 

professor, communication studies; research 
associate, Institute for Human Development; 
theater assistant (10); visiting research as
sociate, physics; lecturer, health services 
administration, business/public administration, 
history, cell biology, meteorology, arts/sciences 
continuing education, psychology, Chinese, 
computer science, engineering; adjunct faculty, 
biology; clinical faculty, dentistry; director, 
Warkoczewski Observatory; asst./assoc.lfull 
professor, computer science, oral diagnosis/ 
oral medicine; assoc.lfull professor and chair, 
pediatric dentistry; librarian IIclinical medi
cal librarian; research aide, Institute for Hu
man Development (2); research assistant, 
physics; manager, graduate study. 

UMR: lecturer, economics. 
UMSL: asst. professor, marketing, po

litical science (2), statistics, behavioral man
agement (2); assoc.lfull/visiting professor, 
marketing; asst./assoc .lfull professor, ac
counting, finance, management science/in
fonnation systems; director, Center for Aca
demic Development; administrative associ
ate I; instructional computer systems specialist. 
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