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Retirement: It's more than the end of working life 
By Mary Weaver 

UM University Relations 
For seven years Nancy Harris has worked 

at a desk at the University of Missouri
Kansas City. This month Harris, manager of 
media relations for UMKC, will be one of 32 
University employees who will retire, but 
she'll return to a desk there - this time to sit 
at a student's desk. 

Harris begins a class this fall, and 
thanks to the University's retirement, disabili
ty and death benefit program, her fees were 
waived. The fee waiver is just one of a 
variety of benefits the University offers re
tired employees. 
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"The University has excellent retire
ment benefits," says Harris. "It gives you a 
chance to continue being part of the U ni versi
ty community in a very special way." 

In addition to education benefits, retir
ees receive continued insurance benefits and 
monthly retIremenf -oenefifCfiecks. -TneSe 
checks are especially rewarding because the 
employee has made no monetary contribu
tion to the retirement program. All "benefit 
eligible" employees who work at least 1 ,500 
hours each year are vested for retirement 
benefits after five years of credible Universi
ty service. 

Program changes 
Recent changes in the retirement, death 

and disability benefit plan that go into effect 
Sept. 1: 

• Retirees receiving benefits as of Sept. 
1, 1984, will receive a 3 percent cost-of
living increase. 

• Retirement benefits could increase for 
faculty receiving summer session teaching 
and research compensation. The change al
lows for all compensation up to 20 percent of 
the faculty member's nine-month salary to 
be included in calculating retirement benefits. 
Currently, any compensation under 10 per
cent of the nine-month salary is not included. 

• An employee who is vested in the 
retirement plan and who leaves the University's 
employ after Sept. 1, 1986, can choose an 
option that would provide death benefits to 
the former employee's surviving spouse in 
exchange for reduced benefits for the former 
employee at age 65. 

• The maximum cashout option was 
raised from $1,750 to $3,500. This option 
allows an employee with at least five years of 
service to forfeit all retirement benefits in 
return for an immediate lump-sum payment 
equal to the present cash value of the retire
ment benefits. Any benefits worth more than 
$3,500 are deferred until age 65. 

Retirement benefit checks are mailed to 
retired University employees and retired for
mer University employees who reside in all 
50 states and in several foreign countries. Of 
the $60 million University benefits package, 

The rewards of retirement 
The University offers a wide variety of benefits for its employees. Retirement doesn't 

mean an end to a good thing . Most of those benefits continue after retirement from the 
University. wherever the retiree goes . 

University benefits that continue: 
Medical and dental insurance, life insurance, accidental death and dismemberment 

insurance - Premiums are paid through a deduction in the retiree's monthly benefit check. 
The University continues to pay its portion of the premium cost. 

Education - All fees for UM classes are waived for retirees. 
Credit union - Membership can continue. 
Library use, discounts at University functions and bookstores, use of recreational 

facilities - Retirees need to present their retirement ID card. 

37 percent is devoted to the retirement trust 
fund - $23 .3 million was deposited into the 
trust in 1985-86. More than $11 million in 
annual retirement benefits was paid in 1985-86. 

The University pays the entire cost of 
the retirement benefits plan; therefore, no 
money is deducted from employees' paychecks. 
The amount of each retiree's benefit check is 
based on a four-point formula: average salary 
from a retiree's five highest consecutive sala
ry years out of the 10 final salary years; 
years of service, with a 35-year maximum 
and a five-year minimum (accrued sick leave 
included); age; and summer research or teach
ing compensation. 

It is a large program administered for 
more than 3,000 retirees. 

Early retirement at ages 55 to 59 follow
ing 10 years of service or at ages 60 to 64 
with five years of service is possible. Benefits 
for early retirement are actuarially reduced, 
or the retiree can choose to defer the monthly 
payment until age 65. Those who retire at 
age 65 with at least five years of service 
receive full retirement benefits. 

The retirement, disability and death 
benefit plan also provides retirement benefits 
for employees who are permanently disabled. 
The employee must have worked for the 
University for five years. The plan allows for 
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Personal development high 
among priorities, survey finds 

Personal improvement and computer 
training scored high among both manage
ment/professional and office staff in the most 
recent needs analysis survey conducted by 
UM Human Resource Development. 

The first study, completed three years 
ago, was used to develop the management/ 
professional and office staff programs of
fered today. This year's study went beyond 
the previous project to gain additional infor
mation, including management's perceptions 
of the needs of employees they supervise. 

New additions to the questionnaires 
also included questions to determine com
puter-related training requirements. Feed
back also was requested on employee partici
pation in and evaluation of existing courses 
in the four HRD program categories: organi
zation, supervision, communication and per
sonal improvement. 

A random sample of 451 management/ 
professional and 519 office staff employees 
received questionnaires. Response rates 
were 52 percent for management/profes
sional and 55 percent for office staff. 

Evaluations from staff on the four cam
puses and in UM reflect well on the depart
ment. More than half of the management/pro
fessional and office staff responding ranked 
the programs "good" or "excellent." 

Computers topped the list of employee 
interests. Blake Danuser, UM's HRD mana
ger, says computers topped the last survey 
too, so he was not surprised that it ranked 
high again this year. "We've made some 
strides in the area with various efforts, 
including our computer awareness pro
gram." 

The management/professional respon
dents showed the most interest in personal 
improvement but showed high interest in the 
other three categories also. The personal 
improvement area includes such programs as 
career development, stress management, 

wellness and retirement planning. 

Administrative assoCiates are 
interested in data processing, 
administrative secretaries in phy
sical fitness and senior secretar
ies in computer training. 

- HRD needs analysis 

Among individual areas of interest, 
management/professional staff cited a need 
to motivate employees to work effectively 
and efficiently, computer work and stress 
management. Basic computer training and 
IBM personal computer training ranked high 
among computer-related training needs. The 
top three needs expressed were working with 
computers, managing time and developing 
departmental goals and objectives. 

Management/professional staff evaluat
ed personal improvement courses to be the 
greatest need among the employees they 
supervise. The personal improvement cate
gory was ranked highest by supervisors on 
all campuses except UM-St. Louis, where 
management said the greatest need for their 
employees is communication, followed by 
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Magrath urges 
CBHE to reveal 
full capital needs 

UM President C. Peter Magrath last 
week encouraged the Missouri Coordinating 
Board for Higher Education to request from 
the governor and the General Assembly the 
total capital needs of higher education - not 
just the needs the board feels can be met next 
year. 

Magrath, testifying in Jefferson City in ' 
support of the University's 1987-88 capital 
appropriation request of $137 million, ex
pressed disappointment that the CBHE staff 
is not recommending capital funding for UM 
for anything other than maintenance and 
repair projects. 

"I realize that your staff recommenda
tions were prepared to tailor the CBHE 
request to fit rather pessimistic estimates of 
available revenue. However, I encourage the 
CBHE staff and the board to communicate 
the full extent of our documented needs to 
the governor and the General Assembly; to 
do less simply reduces awareness of the 
magnitude of our capital problems, " Magrath 
said. 

Magrath expressed gratification that of 
a total CBHE staff recommendation of $36 
million for maintenance and repair for all 
institutions of higher education in Missouri, 
$27 million had been recommended for UM. 
"Unfortunately, funding at this level would 
support less than 20 percent oL ow:_total 
capital needs," he said. 

The UM Board of Curators' request for 
capital appropriations for 1987-88 seeks $53.4 
million for maintenance and repair; $27.3 
million for life safety, handicapped accessi
bility and animal welfare projects; $14.6 
million for capital equipment replacement; 
and $41.9 million for new construction and 
major renovation. 

The curators' request for 1987-88 reflects 
the addition of $6 million to cover the 
amount the governor has announced he will 
withhold from 1986-87 capital funding. The 
withholding, the governor says, is necessary 
because revenues for this fiscal year are 
projected to be less than anticipated. 

Edu,cation secretary 
to lecture Sept. 17 

u.s. Secretary of Education William 
Bennett will be in Columbia Sept. 17 to 
deliver one of the 1986 Thomas Paine lec
tures in Religion sponsored by UM-Columbia. 
Faculty and staff from all UM campuses are 
invited to attend. 

To kick off the national celebration of 
the Constitution, Bennett will speak on 
"Religious Beliefs and the Constitutional 
Order." 

The lecture will begin at 7:30 p.m. in 
the Hickman High School Auditorium, 1104 
N. Providence Road. The event is free and 
open to the public. 



Retirement: It's more than the end of working life 
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eligible disabled employees to draw full 
retirement benefits even if they are not age 
65 . 

Death benefits 
The plan also provides death benefits to 

an employee's eligible spouse. In the event 
of the employee's death. the spouse receives 
50 percent of the monthly benefit the employ
ee would have received at retirement. If an 
employee dies and has no spouse or depen
dent children. 25 percent of the employee' s 
final salary is paid in a lump sum to a 
beneficiary. 

Benefits also are provided for employ
ees with at least five years of eligible service 
to the University who leave the University 
before retiring. These benefits are usually 
deferred until age 65. However. in some 
cases the employee may opt to receive a cash 
payment when leaving the University. The 
cashout option enables a vested employee to 
forfeit all retirement benefits in return for an 
immediate lump-sum payment based on the 
present cash value of the deferred vested 

Calculating benefits 
Looking ahead to retirement? You can figure your retirement benefit using 

this formula. Calculations are for normal retirement at age 65. 

Average salary (among five highest consecutive salary years) x 1 % 
+ Average salary - $4,800 x .6% 

Subtotal x Years of Service = Yearly benefit payment 

benefit. A recent change in the retirement 
benefit plan raises the maximum amount of 
the cashout option from $1.750 to $3.500. 
Benefits with a cash value greater than $3.500 
are deferred until age 65. 

Early retirement for faculty 
Tenured faculty members also are eligi

ble for retirement under a separate program. 
the early retirement incentive program. The 
program. funded by the academic departments. 
offers an eligible faculty member an annuity 
worth 120 percent of the faculty member's 
base salary at retirement. The annuity. when 
added to the University retirement benefit. is 
equal approximately to the University retire-

ment benefit that would have been received if 
the individual had retired at the mandatory 
retirement age of 70. Twenty-five faculty 
members will retire under this program Sept. 
1. 

Employees can apply for retirement 
benefits by filling out and returning applica
tion forms available at campus and UM bene
fits offices. 

Employees who are preparing to retire 
are urged to attend local pre-retirement classes. 
More information is available from campus 
and UM employee benefits offices. 

Emeritus titles granted 

Personal development high 
among priorities, survey finds 

Emeritus titles approved by the Board 
of Curators at recent meetings: 

E. Virginia Calkins, UM-Kansas City 
assistant professor emeritus of medicine . 
effective May 1. 1986. 

John B. Clark. UM-Rolla professor 
emeritus of metallurgical engineering, effec
tive Sept. 1. 1986. 

(Continued from front) 
personal improvement. Management's per
ceptions of individual interests among their 
employees were topped by working with 
computers, followed by managing time. 

In the campus breakdown of manage
ment/professional staffs perceptions of em
ployees' individual needs. UM-Columbia. 
UM-Kansas City and UM staff said time 
management is their employees' top need . 
UMC Hospital and Clinics and UMSL put 
written communication at the top of their 
rankings. UM-Rolla's ranking- waS" topped 
with stress management. Four of the six 
campus and UM groups surveyed included 
working with computers on the list of needs 
of their employees. 

The office staff respondents also re
vealed an interest in computers. They placed 
working with computers at the top of their 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of Aug. 22. Anyone interested 
in a position should contact the appropriate 
department or personnel office. 

UMC: asst./assoc . professorofeconom
ics/director of Missouri Council on Econom
ic Education; asst. professor. food science/ 
nutrition. speech/dramatic art . public admini
stration. agronomy. animal science, plant 
pathology. veterinary biomedical sciences; 
asst./assoc. professor. agricultural engineering. 
animal science (2), finance, veterinary bio
medical sciences, agronomy. political science. 
biological sciencea (2). sociology. social work; 
instructor/asst./assoc .I full professor, microbi
ology (2), anesthesiology; assoc. professor/ 
professor and farm management specialist. 
agricultural economics; instructor/asst./assoc. 
professor. business administration; clinical 
instructor, health related professions/radiologic 
sciences; assoc. dean of clinical affairs . 
medicine; asst./assoc.lfull professor. agricul
tural engineering; Missouri Bankers' Chair/ 
professor. finance; program director and 
assoc.lfull professor, 4-H and youth; lecturer 
and director of real estate programs, law
continuing legal education; postdoctoral re
search fellow, biological sciences, biological 
sciences/medicine; associate dean for gradu
ate students and research. journalism; profes
sor/chairman. biochemistry~ research associate. 

list of needs, followed by utilizing word 
processing and interpreting financial data . 

The personal improvement category is 
important to office staff too, according to the 
survey. That category was ranked highest in 
importance by all office staff except those at 
UMSL, where personal improvement was 
ranked second behind communication, 
matching the perception indicated by UMSL 
management . 

Interests by office staff title indica~e 
admimstnitlve associates are most interested 
in data processing, administrative secretaries 
in physical fitness and senior secretaries and 
secretaries in computer training. 

HRD staff members will consider the 
results of the survey in developing future 
programming. 

Jobs 
plant pathology. microbiology; postdoctoral 
fellow. animal science (3); research special
ist (4); asst. director. Museum of Art and 
Archaeology; information specialist (2); 
director. development fund; spectrometrist; 
computer programmer/analyst II; continuing 
education coordinator. educational/counseling 
psychology~ coordinator of special education 
projects. Special Education Dissemination 
Center; design engineer; executive staff 
assistant; organizational development specialist; 
training and development coordinator; TV 
producer. UM: computer programmer/analyst 
II; research specialist; assoc. director. UMSL 
branch of Western Historical Manuscript 
Collection/State Historical Society of Mis
souri Manuscripts. 

UMC Hospital: assoc. hospital director. 
nursing services; asst. hospital plant engineer; 
physical therapist; manager. hospital security. 
sterile processing/distribution. surgery services. 
pathology; clinical dietitian; sr. pharmacist; 
staff pharmacist; administrative nurse I; clini
cal nurse specialist (2); education nurse; 
management analyst; occupational therapist; 
safety coordinator. 

UMKC: asst.lassoc. professor. periodon
tics (2). oral radiology. fixed prosthodontics. 
removable prosthodontics . basic medical 
sciences. oral/maxillofacial surgery. accoun
tancy; visiting professor. theater, instructor/asst. 

William R. Fischer, UMKC professor 
emeritus of music, effective Sept. 1, 1986. 

Robert Gerson. UMR professor emeri
tus of physics . effective Sept. 1. 1986. 

Sylvester J. Pagano, UMR professor 
emeritus of mathematics. effective Sept. 1. 
1986. 

Jack R. Stephenson. UMKC profes
sor emeritus of music, effective Sept. 1, 
1986. 

John M. Vickers, UMR associate pro
fessor emeritus of engineering graphics. ef
fective Sept. 1, 1986. 

Board changes schedule 
The Board of Curators has revised the 

meeting dates for its March 1987 meeting. 
The meeting has been changed to March 16 
and 17 in St. Louis. 

professor, communication studies; research 
associate. Institute for Human Development; 
theater assistant (10); visiting research 
associate. physics; lecturer, health services 
administration. basic life sciences. adminis
tration of justice . geography. history. psy
chology. Chinese. computer science, engi
neering; adjunct faculty. biology; clinical 
faculty. dentistry; asst.lassoc.lfull professor. 
computer science. oral diagnosis/oral medicine; 
assoc .Ifull professor and chair, pediatric 
dentistry; research aide, Institute for Human 
Development (2); research assistant, physics. 

UMR: lecturer, economics , English. 
philosophy. engineering management; visit
ing assoc. professor. electrical engineering; 
asst.lassoc. professor. metallurgical engineer
ing; asst. professor. electrical engineering; 
teaching associate. metallurgical engineering; 
asst. research engineer. chemistry; research 
asst. professor. physics; asst./assoc .Ifull 
professor. geological engineering; research 
associate/research asst. professor. Laborato
ry for Atomic and Molecular Research; com
puter programmer/analyst I. 

UMSL: asst. professor. marketing. 
statistics. behavioral management (2); assoc.l 
full/visiting professor. marketing; asst./assoc.l 
full professor. accounting. finance . manage
ment science/information systems; radio news 
director. 

Health service 
revises policy 
on grant changes 

Recent changes in the Public Health 
Service' s grant policy give the University 
additional authority in the rebudgeting of 
grant funds . The changes. which went into 
effect July 1. bring PHS policy closer to the 
National Science Foundation grant policy. 
Both agencies primarily will provide prior 
grant approval , allowing UM and other insti
tutions to approve certain budget adjustments 
or changes in a project without gaining 
approval from the federal agency involved. 

The funding agency still must be con
tacted if there is a change in a project's scope 
or principal investigator or if a contract is 
signed with an outside agency for major 
work related to the funded program. The 
PHS must be contacted if the program 's end 
date is to be extended. NSF grant programs 
may be extended one time for up to six 
months without NSF approval. 

Other policy changes reduce contact 
with the federal agencies . They are : 

• Pre award costs - Costs incurred up 
to 90 days before the award will be honored. 
without approval, by both the PHS and the 
NSF. 

• Equipment - The institution can fol
low its own special-project budget process 
for special-purpose and general-purpose equip
ment up to $25.000 per item under a PHS 
grant. The NSF must be contacted for approv
al of special-purpose equipment of $1 ,000 or 
more per item and general-purpose equip
ment costs that exceed $500 per item. 

• Consultants - If salaries for consul
tants in a PHS-funded program are within 
award terms. the agency does not have to be 
contacted. NSF policy limits such non
approved salaries to the specified federal 
rate. 

• Audiovisual materials - The PHS 
need only be contacted when such materials 
total more than $25.000 during the budget 
period. NSF does not require approval of 
audiovisual materials. 

• Insurance - The PHS need only be 
contacted for charges for self-insurance or 
for insurance for government-owned property. 
The NSF does not have to be contacted for 
approval of insurance matters. 

• Alterations and renovations - An in
stitution can follow its own budget proce
dures up to $25.000 per budget period if the 
program is funded by the PHS and up to 
$10.000 if it is funded by the NSF. 

• Travel - Domestic travel related to 
either a PHS- or a NSF-funded program can 
be approved by the institution until it exceeds 
the budget by 25 percent or $500. Both 
agencies must approve any foreign travel. 

• Participant costs (training grants) 
- The PHS need not be contacted for such 

costs. Such costs cannot be covered, however. 
by transferring them to other budgeted pro
gram categories. NSF-funded programs must 
have agency approval of participant costs. 
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