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Committee begins 
chancellor search 
on UMC campus 

Work has begun on the process to identi
fy the next chancellor of the Columbia 
campus . UM President C. Peter Magrath has 
appointed a 13-member screening advisory 
committee to conduct a nationwide search 
for a successor to Barbara S. Uehling, whose 
resignation is effective Dec. 31. 

The committee, headed by Truman 
Storvick, will recommend five to eight poten
tial successors. The list of prospects is ex
pected around Jan. I. 

Members of the committee are Storvick, 
UM-Columbia professor of chemical engi
neering; Helen Anderson, UMC professor 
of nutrition; Jay Barton, UM vice president 
for academic affairs; Michael Chippendale, 
UMC professor of entomology; John Hall 
Dalton, former member of the Board ofCura
tors; John M. Foley, UMC professor of Eng
lish; Milton D. Glick, dean of UMC arts 
and science. 

Mary Lenox, dean of UMC library and 
information services; Joseph Moseley, presi
dent of the UMC Alumni Association; Jo 
Pflieger, chairwoman of the UMC Staff 
Council; Charles D. Schmitz, UMC associ
ate professor of education; Brad M. Scott, 
president of the UMC Missouri Students 
Association; and Robert B. Smith, director 
of the UMC Hospital and Clinics. 
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Television series hosts leaders 
A look at the lives of leaders and their 

leadership styles is featured in a University
produced television series hosted by UM 
President C. Peter Magrath. 

"Leaders of Distinction: Conversations 
with the President" premieres this month on 
television stations throughout Missouri. 

Gov. John Ashcroft is the first J?uest on TV series. 

"Leaders in our world are very special 
people," says Magrath, who will interview 
leaders on the program. "Since leaders are 
the people who set the standard for us, an 
examination of their lives, how they devel-

, oped their leadership style, how they work. 
their hopes and fears is interesting and 

educational.' , 
Magrath's conversation with Gov. John 

Ashcroft in the first program of the series 
reveals, for instance, that Ashcroft began his 
political career as president of his school 
while a fifth grader in Springfield public 
schools. 

Ashcroft recalls developing his style 
and philosophy of leadership early in life. He 
tells of sharpening and focusing his leader
ship skills through an excellent education 
and experience as an attorney, a college 
professor and Missouri's state auditor and 
attorney general. 

During the 30-minute program, Ashcroft 
describes his philosophy of leadership as 
"setting noble objectives and motivating 
yourself and others to attain those objectives." 
He also reveals some of the challenges to 
these high standards that he has faced during 
his political career. 

The series of eight programs is being 
produced by the University as an effort to 
increase Missourians' exposure to the quality 
of the University of Missouri and to illustrate 
the role of higher education in the develop
ment of effective leadership. 

In the second program of the series, 
Magrath interviews retiring U.S. Sen. Thom
as F. Eagleton of St. Louis for a retrospective 
look at the senator's long and distinguished 
career of public service in state government 
and Congress. The program will be broad
cast in November. 

Medical insurance includes deductible options 
Television stations broadcasting the pro

gram include KBSI, Cape Girardeau; KOMU, 
Columbia; KHQA, Hannibal/Quincy. llI.; 
KODE and KOZJ. Joplin; KTVO, Kirksville; 
KPLR, S1. Louis; KYTV and KOZK, Spring
field; and KQTV. St. Joseph. Local listings 
will provide dates and times. 

Choosing one deductible option over 
the other in the University's medical benefits 
program need not be an irreversible decision. 
The University offers time each year for an 
employee to apply for a move between the 
two options. Depending on the choice made 
originally, that process can be easy or more 
complicated. 

_for 
your 
bei)efit 

-$ 
For an employee enrolled in the $100 

deductible option, moving from the $100 
deductible to the $500 deductible is as easy 
as filling out a form and sending it to the 
appropriate employee benefits office. 

For an employee enrolled in the $500 
deductible option, a move from the $500 
deductible option to a $ 100 deductible option 
is more complicated - and the process it
selfis more costly. And there is a possibility 
that the request for changing to the $100 
deductible option will be rejected. 

A difference in premiums is a major 
difference between the two options. The 
monthly premium for an employee enrolled 
in the $500 deductible option is about half 
the monthly premium paid by an employee 
enrolled in the $100 deductible plan. The 
premium difference applies whether the cov
erage is for the employee or retired employee 
only or a spouse or family is included. 

The maximum amount of money an 

Insurance changes due next month 
University employees who participate in medical benefits programs may apply for 

changes in the program options from Nov. 3 to 14. Changes made in November will 
become effective Jan. 1. Premiums are deducted a month in advance, so changes will be 
reflected in December payroll deductions. 

Employees currently enrolled in the University 's medical benefits plan may apply for 
changes between the $100 and $500 deductible options. This segment of the "For 
Your Benefit" series examines the process for changes. Employees in the Kansas 
City and St. Louis areas also may transfer between the University'S plan and a health 
maintenance organization. 

The change period is not an open enrollme.nt period for the University's program. 
However, employees at St. Louis and Kansas City not enrolled in either the University 
plan or an HMO may enroll in an HMO during the change period. 

Forms for requesting a change are available from UM and campus benefits offices. 
The availability of medical plan alternatives for employees holds down premium 

costs for enrollees of the University's medical plan options. Members of the $100 and 
$500 deductible options have not had a premium increase since the current rates went into 
effect Oct. 1. 1984. No increases are planned for the rest of 1986. A decision is pending 
on rate increases for 1987, but no increase is anticipated. 

The $500 deductible alternative, particularly, has helped prevent increases in the cost 
of the plan, which would increase premiums for employees and the University's 
contribution to the plan. Members of that option have fewer covered expenses, which 
reduces the plan's outlay and curtails the cost of claims processing. 

Nearly 87 percent of the lO,OOO active employees enrolled in the University's 
medical benefits plan are enrolled in the $100 deductible option. Popularity of the $500 
deductible option is increasing. however. When a choice between $100 and $500 
deductibles was first offered Jan. 1, 1984. only 5.7 percent of the plan's enrollees chose 
the $500 deductible option. As of Aug. 31, 1986. 13.1 percent of the members were 
enrolled in the $500 deductible option. 

The next issue of Spectrum will announce premium rates for members of HMOs in 
St. Louis and Kansas City. 

employee would be required to pay for cov
ered medical expenses in anyone calendar 
year is $1,000 for an employee enrolled in 
the $100 deductible and $1 ,500 for an em
ployee enrolled in the $500 deductible. 

(Cvllfillued Oil back) 

Research reactor 
plans observance 
for anniversary 

The University'S research reactor, locat
ed in Columbia. this month observes its 20th 
year of operation. The reactor began official 
operation at 6:14 p.m. Oct. 13. 1966. 

To celebrate the anniversary, staff at the 
reactor are hosting an open house and tour of 
the facility Oct. II from 9 to 11 :30 a.m. 
Videotapes have been prepared for the open 
house, and reactor staff will be stationed 
throughout the facility to answer questions 
and provide information on current activities 
at the reactor. 

The reactor has been the main irradia
tion facility for moon rock for 12 years and 
more recently has been analyzing a mercuric 
oxide crystal grown on the space shuttle 
Challenger in May 1985. 

Reactor staff. in cooperation with UM
Columbia researchers in chemistry. radiolo
gy and veterinary medicine, have developed 
a radioactive compound that holds promise 
as a treatment for bone cancer. The com
pound delivers a lethal dose to cancer cells 
without hurting healthy tissue. 



Changes in administrative functions considered Research guidelines 
require clarification A report to be presented to the Board of 

Curators in January may include recommen
dations to shift some administrative responsi
bilities from UM to the campuses. Among 
the responsibilities given preliminary consid
eration are aspects of facilities planning and 
management, management of research grants 
and contracts, student financial aid, staff 
development and training, and computing. 

A committee charged by UM President 
C. Peter Magrath with preparing recommen
dations on changes in administrative struc
ture of the University is developing the 
report. 

The Knight Committee 
The administrative 'review was called 

for by the Committee to Improve the Univer
sity of Missouri, headed by Charles F. Knight, 
chairman and chief executive office of Emer
son Electric Co. 

The Knight committee's report urged 
the University to build its administrative 
structure around a strong president and strong 
campus chancellors. It recommended the 
chancellors have the administrative tools to 
conduct the day-to-day operation of the cam
puses unless it is clearly demonstrated that a 
central approach is more efficient or dictated 
by the need of the president to exercise his 
corporate responsibilities. 

The recommendations for changes in 
administrative responsibilities are being pre
pared by the committee made up of James T. 
McGill, UM vice president for administra
tive affairs, and administrative vice chancel
lors J. Joseph Doerr of UM-Kansas City, 
John P. Perry of UM-St. Louis, Duane Stucky 
of UM-Columbia and Neil K. Smith of 
UM-Rolla. 

UWC administrator 
to_visit campuses 

Richard van der Ross, rector of 
South Africa's University of the Western 
Cape, will present a lecture, "Chal
lenges to South African Education To
day," Oct. 7 at 7:30 p.m. in the large 
ballroom of UM-Columbia's Memorial 
Student Union. 

While in Missouri, van der Ross 
will visit UM campuses and engage in 
discussions with UM administrators 
about the proposed educational exchange 
between UM and UWC. 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of Sept. 26. Anyone interested 
in a position should contact the appropriate 
department or personnel office. 

UMC: asst./assoc. professorofeconom
ics/director of Missouri Council on Econom
ic Education; asst. professor, food science/ 
nutrition, family economics/management, his
tory (2), marketing (2), cultural anthropology, 
physical anthropology/archaeology, physiol
ogy/Dalton Research Center, Spanish, com
munication, curriculum and instruction, 
German, philosophy, public administration, 
biological sciences. plant pathology; asst.! 
assoc . professor, economics (2), English, 
finance. agronomy, art (graphic design), bio
logical sciences (2), social work: professor/ 
chairman, obstetrics/gynecology, radiology; 
instructor/asst./assoc. professor, business 
administration: asst./assoc .lfull professor, 
Spanish, electrical/computer engineering (2): 
Missouri Bankers' Chair/professor, finance: 
assoc .lfull professor and department chairnlan, 
marketing; instructor/asst./assoc .lfull profes
sor, nursing (3): postdoctoral research fellow, 
biological sciences, biological sciences/medi
cine: associate dean for graduate students 

The recommendations will be reviewed 
at all levels of the University and detailed 
implementation plans are expected to be 
completed in December. 

"The report by the committee headed 
by Mr. Knight recommended that we study 
the division of responsibility for providing 
services in the areas of fiscal operations, 
computing services, personnel administra
tion and facilities operation," McGill says. 
"Although we have reached broad agreement 
on changes in these areas, there is now some 
detailed planning that must be completed 
before we are ready to implement the 
changes." 

A Strong Administration 
McGill emphasizes that the key consid

eration in the study conducted internally 

focused on providing an administrative struc
ture that would be most effective in a Univer
sity run by strong chancellors and a strong 
president. 

Detailed planning will address ques
tions of staffing and funding of the new 
campus responsibilities . "We are not dealing 
with a structure in which the activities were 
improper or the staff incompetent. In fact, 
the University has a dedicated and talented 
staff and we hope we can retain these valu
able people, " McGill says. 

The committee's goal, McGill says, is 
to help the University's organization evolve 
into a structure within which the strong 
chancellor-strong president concept can best 
work. 

Researchers are urged to contact cam
pus grants officers for more information 
about the University's prior approval authori
ty for projects funded by the Public Health 
Service and the National Science Foundation. 

Information published in the Aug . 28 
issue of SpectrulIl about recent changes in 
the University's rebudgeting authority may 
have been unclear to researchers. "Because 
of the complexity of federal regulations, I 
suggest researchers discuss the changes with 
research administrators on each campus," 
says Rudy Koch, UM director of sponsored 
programs. 

The rebudgeting request form (UM I 18) 
and instructions for seeking prior approval of 
grants changes are being revised by campus 
research administration offices, Koch says. 

Medical insurance includes deductible options 
(Continued from front) 

After deductibles are satisfied, the medi
cal plan pays 80 percent of covered expenses. 
An employee enrolled in the $100 deductible 
option pays $900 beyond the deductible be
fore the yearly "out-of-pocket" expenses 
maximum is met. An employee enrolled in 
the $500 deductible option pays $1,000 
beyond the deductible before the insurance 
plan starts paying 100 percent of covered 
medical expenses. 

'Many times employees, 
particularly employees who 
signed up for the $500 deductible 
option when they joined the 
University, find they are more 
financially able to pay higher 
premiums for the higher level of 
coverage. They want to change 
while they're healthy.' 

Either out-of-pocket maximum can be 
satisfied faster if an illness requires hos
pitalization. Both deductible options require 
a plan member to pay room and board 
expenses for the first day of hospitalization. 
That expense cannot be used to satisfy either 
the $100 or $500 deductible, but it can be 
applied toward the out-of-pocket maximums. 

Jobs 
and research. journalism: professor, human 
nutrition/foods/food systems management: 
assoc .Ifull professor. mark~ting, biological 
sciences (2); extension child and family de
velopment specialist: research specialist (3); 
asst. director. Museum of Art and Archaeol
ogy: director, development fund: spectrome
trist; design engineer: Sf. continuing educa
tion coordinator: training and development 
coordinator: administrative associate I, medi
cine: asst. supervisor, grounds: continuing 
education coordinator: project planner/sched
uler, campus facilities; chief engineer, KOMU. 
UM: computer engineer: press supervisor, 
Printing Services: assoc. director, UMSL 
branch of Western Historical Manuscript 
Collection/State Historical Society of Mis
souri Manuscripts: manuscript specialist. 
UMC branch of Western Historical Manu
script Collection. 

UMC Hospital: assoc. hospital director, 
nursing services: social worker: supervisor, 
sterile processing, plant engineering: physi
cal therapist: manager, budget/reimbursement, 
sterile processing/distribution, surgery serv
ices, pathology technical/administrative serv
ices: clinical dietitian: sr. pharmacist: staff 
pharmacist: administrative nurse I (2): c1ini-

Changing from the $500 deductible op
tion to the $100 deductible option requires 
proof of good health, and expenses incurred 
in obtaining the proof must be paid by the 
employee seeking the change. An employee 
seeking to change to the $100 deductible 
option must provide proof of good health for 
every family member covered by the plan . 

Employees seeking to change to the 
$100 deductible option can obtain the neces
sary forms from UM and campus benefits 
offices. One form must be completed by a 
doctor who attests to the good health of the 
employee and any other family member 
covered. Completed forms are sent to the 
benefits offices for forwarding to Provident 
Life, which processes claims for the Univer
sity's self-insured medical benefits plan and 
makes decisions on whether good health has 
been proved. 

In general. an employee should .not 
expect a request for a change to the $100 
deductible option to be approved if any of the 
following circumstances exists: 

• the member of the plan has a chronic 
illness, such as diabetes or emphysema: 

• the member of the plan has been 
recovering from an isolated illness or injury 
within the past three or four months (especially 
if recovery of an illness or injury will not be 
completed by the time a new calendar 
year - a new deductible period - is under 
way); or 

cal nurse specialist: training/development 
coordinator. 

UMKC: asst.lassoc. professor, basic 
life sciences, orallmaxillofacial surgery, 
accounting; visiting professor, theater: in
structor/asst. professor, communication 
studies: research associate, Institute for Hu
man Development: theater assistant (10): 
visiting research associate, physics: lecturer, 
arts/sciences continuing education (foreign 
language), basic life sciences, administration 
of justice, geography, history, psychology, 
Chinese, computer science, engineering: ad
junct faculty, biology: clinical faculty, dent
istry: asst.lassoc .Ifull professor, basic life 
sciences, computer science: research aide, 
Institute for Human Development (2): re
search assistant, physics. 

UMR: asst./assoc. professor, engineer
ing mechanics: asst.lassoc .Ifull professor, 
chemistry. 

UMSL: asst. professor, marketing, ad
ministration of justice, chemistry. statistics, 
behavioral management (2): asst./assoc .lfull 
professor, accounting, finance, management 
science/information systems: coordinator, ex
hibits and collections: sr. accountant vice 
chancellor for administrative services. 

• surgery (some types) has been con
ducted on a covered plan member within the 
past year. 

For example, an employee likely would 
be allowed to change from the $500 deduct
ible option to the $100 deductible option if 
the employee recovered in June from an 
illness that is not expected to recur. Provi
dent Life reviews the doctor's opinion about 
the chances of recurrence and can seek 
further medical information from the doctor. 
The company also seeks the opinion of 
medical experts on its staff before deciding 
whether a change will be allowed. 

There are many reasons several enroll
ees of the $500 deductible option apply each 
year to change to the $100 option, says Opal 
Glass, administrative assistant in UM em
ployee benefits. "Many times employees, 
particularly employees who signed up for the 
$500 deductible option when they joined the 
University, find they are more financially 
able to pay higher premiums for the higher 
level of coverage. They want to change while 
they're healthy. 

"Single parents seeking family cover
age may find it very difficult to pay $66 a 
month in premiums when starting a new job, 
so they choose the less expensive $500 
deductible until they get on their feet and can 
pay the higher premiums for the smaller 
deductible, which is better for a family with 
children. Children's medical expenses can 
reach $ 100 very quickly." 

The trend in the employee benefits field 
is to offer more deductible options for 
employees, Glass says. "A single person in 
good health doesn't want as much coverage 
and probably doesn't need as much as an 
employee with dependents." 

The $500 deductible alternative, avail
able since Jan. I, 1984, has been good for 
the University as well as for employees who 
want coverage but don't want to put a lot of 
money into it. Offering a $500 deductible 
option has reduced the processing of small 
claims, because an employee with a $500 
deductible will not submit small claims if it 
appears medical expenses won't total $500 
by the end of the calendar year. 
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