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Salaries still highest priority 

Faculty participate in budget meetings 
UM faculty participating in the Univer

sity's planning and budgeting process through 
recent campus meetings are hearing that 
salaries remain a high priority on the list of 
requests for the fiscal year 1988 budget. 

Chancellors and the general officers met 
with UM-Kansas City faculty Oct. 9, with 
UM-Rolla faculty Oct. 13 and with UM-St. 
Louis faculty Oct. 23. The UM-Columbia 
meeting is scheduled for Nov. 3. 

"The purpose of the gathering is two
fold," says UM President C. Peter Magrath. 
"We want to share infonnation about the 
University's request to the state for our fiscal 
year 1988 budget and answer any questions 
faculty might have about that request. 

"It is also to provide the opportunity for 
some discussion about where we are headed 
with the priority setting and planning process 
in terms of our objectives." 

Jay Barton, UM vice president for aca
demic affairs, echoes Magrath's concern for 
faculty participation. 

"We're trying to involve the entire uni
versity community in our planning process. 
This program represents a report on what the 
pattern looks like for fiscal year 1988," 

Barton says. "We have a diverse multi
campus university, but there is a pattern and 
there is a plan. The numbers are just the 
numerical representation of the long-range 
plan for the University. 

"The participation issue is critical. We 
need to develop a consensus across the Uni
versity that this indeed is the direction we 
should go. The only way 1 know to do that is 
to talk and listen throughout the entire multi
campus institution." 

According to Barton, a new planning 
council will be formed composed mostly of 
faculty from the four campuses. The council's 
primary charge will be to develop an agreed 
upon set of assumptions about the University's 
future environment to aid the planning process. 

In addition, Barton notes Magrath rou
tinely seeks advice from the intercampus 
faculty council on all aspects of budgets and 
planning and informs them of all procedures 
involved in achieving the objectives of the 
long-range plan. 

"In December, the president has to 
report to the curators on our performance in 
meeting the terms of the long-range plan this 
year," Barton says. "There are going to 

be changes. We think that in many ways we 
have achieved many of the objectives. We 
may need to set some new ones and come to 
grips with the fact that some of the objectives 
were totally unrealistic. The most important 
objectives are the financial ones." 

Regarding the request for salary increas
es for 1987-88, James McGill, vice president 
for administrative affairs. says the Coordinat
ing Board for Higher Education indicated it 
would support only 4.5 percent salary in
creases for faculty and staff. 

,. It is the judgment of the general officers 
that a 6.5 percent salary increase is entirely 
appropriate 1987-88," McGill says. 

Chancellors or their representatives are 
assuring faculty that salaries top the list of 
funding priorities on each of the four UM 
campuses. 

"I know it is the view of the 
leadership on the Rolla campus that the 
highest priority in the budget is a significant 
increase in salaries for faculty," says UMR 
Chancellor Martin Jischke. "The ability to 
accrue and obtain first-rate people is at the 
heart of the university." 

Blunt: UM can prepare Missouri for future 
Missouri is preparing for the 21 st century, 

and UM can play a major role in that 
preparation. That was the message Secretary 
of State Roy Blunt delivered to the Board of 
Curators. 

Blunt, who co-chairs the Missouri Op
portunity 2000 Commission, suggested sever
al ways the University might develop appro
priate responses to the pressing needs of the 
future, including needs in higher education, 
energy conservation, economic development 
and teacher training. 

"I believe that through exercises like 

Missouri 
Opportunity ~ .... 

2000 

the Missouri Opportunity 2000 Commission, 
we can become more cognizant of how 
crucial the University is to our future," 
Blunt told the board. 

Gov. John Ashcroft charged the commis
sion with assessing the strengths and weak
nesses of the state economic outlook and 
analyzing long-term policy issues for both 
state government and the private sector. UM 
administers the commission, providing tech
nical and research support as needed. The 
commission includes representatives of gov
ernment, business and labor, civic and volun
teer leadership, local education, agriCUlture 
and agribusiness, the medical community, 
the media and higher education. 

"As the commission explored the oppor
tunities that await Missouri, one of the early 
items of · consensus was the linkage to 
education. Whether we are studying employ
ment issues, work place issues, economic 
development issues, health care, family 
problems, mental health or productivity, many 
of the discussions have ended up revolving 
around the educational system," Blunt said. 

Population trends discovered by the com
mission have implications for UM. Data 
indicate Missouri's total population will be 
5.5 million by the year 2000. High school 

and college populations are expected to shrink 
by 19 percent, but the early adult population 
will comprise the largest part of the popula
tion by 1990 - 1.6 million. The late adult 
population will grow slowly until 1990, when 
it will increase to 1.2 million people. 

As a result, part-time college attend
ance will increase. Increasing numbers of 
people older than the traditional college stu
dent will return to school to complete degrees, 
do graduate work or gain specific skills to 
keep up with changing technology. 

"Because of the rapidity of change, the 
need for increased and expanded educational 
services should not be underestimated." Blunt 
said. "Colleges will need to build new 

relationships with this different student 
constituency. It may be necessary to restruc
ture the role the University plays with this ' 
type of student and modify the mechanisms 
by which knowledge is transferred to these 
students. " 

Economic development and education 
are closely related, Blunt said. • 'A concentra
tion on the improvement of undergraduate 
education is one of the most important objec
tives we can have to ensure the opportunity 
for economic progress in the state." Blunt 
said. To generate an environment of econom
ic growth, a healthy atmosphere of innovation, 
technology development and economic enter
prise must exist. 

"If we study those geographic areas in 
which great economic gain is being made, 
we find an essential element of that environ
ment is the contribution of major research 
universities," Blunt noted. "With this in 
mind, you must carefully consider where and 
how the University commits its resources as 
it builds its research base and enhances the 
state's reputation as a leader in research and 
development.' • 

Blunt mentioned other efforts the Uni
versity can undertake to help the state move 
forward: 

• Encourage development of energy 
crops to reduce energy imports into Missouri. 

• Pioneer the use of high sulfur coal 
and fluidized bed boilers and advanced coal 
cleaning techniques. 

• Encourage the development of Mis
souri coal and heavy oil deposits. 

( Continued inside) 
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UM considers 
changes in tenure 
regulations 

In response to procedural difficulties in 
the current provisions for termination of 
tenured faculty, the Board of Curators has 
asked UM President C. Peter Magrath to see 
that certain changes are made in UM's aca
demic tenure regulations. 

Jay Barton. UM vice president for aca
demic affairs, says the difficulties became 
apparent in the review of two cases this year. 

"It's not that surprising there are problems 
because the procedure is so seldom used," 
Barton says. "The process is very complex, 
the regulations are very formally written and 
the potential for error is high. 

,. I think we have the opportunity to do 
some housekeeping and clarify some places 
where there has been difficulty in the past." 

According to Section 5.0102.521 of the 
academic tenure regulations, each campus 
has to identify a committee to hear cases 
involving the termination of a tenured facul
ty member. The faculty by-laws of two 
campuses do not specify how the committee 
is to be identified. "This lack of a written 
rule has already resulted in a procedural 
challenge that is likely to recur," Barton 
says. 

Secondly, Section 5.0102.523 stipUlates 
that "Persons who devote a substantial por
tion of their time to administrative duties shall 
not be eligible for membership on the com
miu.ee." 

"We need to clarify what 'substantial' 
means," Barton says. "Does that mean 10 
percent .or more than half? There needs to be 
more specificity there." 

A third concern appears in Section 
5.0102.6212. 

"At the present time the president is the 
only one who can terminate a tenured faculty 
member, ,. Barton says. "'Appointing au
thority' is unclear when chancellors have 
been delegated to employ, but not to tenni
nate tenured faculty. The chancellor should 
be allowed to terminate faculty as well." 

Finally, Section 5.0102.65 currently 
states a faculty member who has been termin
ated receives a year's notice following the 
termination pi'OCCdures. 

"This is a fair procedure, but it's un
clear wbenthatyear's clock starts ticking for 
a tenured faculty member," Barton says. "1 
shall propose that the year begins at the time 
when the chancellor makes the final determi
nation b8sed on the recommendations of the 
hearing committee .• , 

Barton notes such procedures are deep
I y embedded in the faculty governance struc
tures of the campuses. "No changes should 
be made without extensive consideration by 
the faculties," Barton says. 

"The board has been in close contact 
with the heads of each campus governance 
association. The president has kept the 
intercampus faculty council fully advised as 
well as the academic affairs committee. The 
chief academic officers on each campus have 
been included since they will be working 
with the faculty governance group to develop 
the appropriate language." 



Proposals sought from faculty 

UM proceeds with South African agreement 

South Africa's University of the Western Cape 

The cooperative agreement between the 
University of Missouri and South Africa's 
University of the Western Cape took 8 step 
forward recently with the visit of UWC's 
Rector Richard van der Ross to UM. 

"The next big step for the University is 
to encourage faculty participation in submit
ting preliminary proposals for cooperative 
educational programs between the two insti
tutions, " says C. Brice Ratchford, UM presi
dent emeritus and chairman of UM's South 
African Educational Committee. 

The deadline for those proposals is Nov. 
14. Forms are available from chancellors on 
the four campuses. 

During his visit to UM. van der Ross 
participated in work sessions to develop and 
facilitate the cooperative educational agree
ment and delivered a lecture. "Challenges 
Facing Education in South Africa Today, " at 
UM-Columbia. 

A subcommittee of the South African 

Educational Committee traveled to UWC in 
May. In June, Rector-elect G .J. "Jakes" 
GerweI vis'ited UM and signed a memoran
dum of academic cooperation. Gerwel will 
succeed van der Ross as rector at UWC in 
January. van der Ross is expected to remain 
active in the international program. 

During discussions with van der Ross, 
it was agreed that Ratchford will visit UWC 
in January to develop plans and propos
als in keeping with the purposes of the 
cooperative program and to discuss prelimi
nary proposals from UM faculty. 

Cooperative activities under the agree
ment will be determined by considering the 
factors of educational need, risk, potential 
impact, availability of resources, receptivity 
to collaboration, potential for goal attain
ment and possibility of third party support. 

The committee also worked with van 
der Ross in identifying the initial emphasis 
areas for proposed activities: developmental 

education to build competency in math, sci
ence and English; adult and COn-tm.lling 
education; management and leadership 
development, including small business devel
opment for blacks; and other high priority 
special projects. 

, 'As soon as the initial projects are 
identified, UM and UWC will work together 
to pursue external support for the 5-year 
effort, " Ratchford says, "including opportu
nities for faculty and student, particularly 
graduate student, exchange between the two 
universities." 

Additional information about the pro
gram and procedures for submitting prelimi
nary proposals should be directed to mem
bers of the committee: Ratchford, Otis Jack
son and Carl Leistner, UMC; Henry Mitchell, 
UM~Kansas City; Bobby Wixson, UM-RoUa; 
and K. Peter Etzkorn, UM-St. Louis. 

Magrath seeks higher appropriation fromCBHE 
UM President C. Peter Magrath has 

challenged the Coordinating Board for High
er Education to support a $31.4 million 
increase in the state general operations appro
priation to the University for 1987-88. boost
ing UM's request for state support to $261.7 
million. 

Magrath says the money is badly need
ed to ensure the future economic health of 
Missourians. which depends on the results of 
University teaching. research and service. 

CBHE's Fiscal Affairs Committee has 
recommended $259.6 million for UM's gen
eral operations, an increase of $29 million 
over this year's appropriation. CBHE is sched
uled to meet in Columbia Oct. 31 to consider 
appropriation recommendations. 

"Our success as a state is directly 
related to the success of our colleges and 
universities: and success at the University of 

Missouri depends on the state's investment 
in the entire University." Magrath says. 

Speaking to the Fiscal Affairs Commit
tee Oct. 10. Magrath noted many University 
programs already paying dividends on state 

'Our success as a state is directLy 
related to the success of our col
Leges and universities; and success 
at the University of Missouri de
pends on the state's investment in 
the entire University.' 
investment. He also noted the University has 
financed improvements in its programs through 
$13 million in internal reallocations and last 
year's private contributions that reached a 
record $29 million. 

"We are helping ourselves at a time 
when help from the state of Missouri has 

been inadequate to meet our needs," Magrath 
says. "Please understand, we value and 
appreciate the support provided by the state , 
but the level of state support for the Universi
ty of Missouri is insufficient as Missouri 
competes for economic and social develop
ment." 

The University is seeking a $14.6 mil
lion increase in its $230.2 million state 
appropriations base for continuing operations. 
The increase would provide a 6.5 percent 
increase in funds available for salary increas
es and a 5.5 percent increase in the expense 
and equipment budget. 

The appropriations request also includes 
$16.3 million more from the state to fund 
program improvements and programs man
dated by legislative action, such as Food for 
the 21 st Century, molecular biology and 
improvement of writing skills. 

Changes made in 
UM travel policy 

The University's travel management 
program, which has featured agreements with 
travel agencies to provide discounts and 
other travel benefits, no longer includes 
lVI/Global Travel Agency in Columbia. The 
agency provided services for the entire 
University. 

· 'The lVI/Global Travel Agency has 
been sold and is no longer a part of the IVI 
organization," says Charles Cottingham, UM 
coordinator of management support and 
analysis. No other travel agency in Columbia 
is expected to become an IVI agency. 

The University is honoring charges that 
were submitted by Aug. 29. The new owners 
of Global Travel have been instructed to no 
longer accept or process ticket purchase 
requests submitted after that date. 

Travel arrangements and ticket purchas
es for Columbia-based employees should be 
made through one of the CCT consortium 
agencies associated with the program
Canterbury Travel, Cooper Travel or Tiger 
Travel. 

Employees at UM-Rolla may use any 
travel agency to make arrangements for 
University-related travel. UM-St. Louis em
ployees will continue to use a St. Louis IVI 
agency. UM-Kansas City employees will 
continue to use their choice of agencies in 
the Kansas City area. 

UM can prepare 
state for future 
(Continued from front) 

• Initiate speculative oil and gas explo
ration in the Bootheel and northwest regions. 

• Continue voluntary efforts to con
serve Missouri energy dollars even though 
supplies seem to be inadeqmite at present. 

• Provide incentives for energy recov
ery from solid and liquid waste. 

Blunt praised UM-Columbia's applica
tion of energy technology and the University's 
efforts to examine and restructure its exten
sion efforts. He gave high marks to UMC's 
Food for the 21 st Century effort, noting that 
the interdisciplinary program has great sig
nificance for the University and the state. 
"This program not only focuses on an area 
where it makes sense for Missouri to be a 
leader but also takes advantage of the unique 
opportunity presented by a campus with a' 
medical school, a school of veterinary medi
cine and an agricultural school," Blunt said. 

In the area of elementary and secondary 
education, Blunt said two crucial issues are 
emerging: who will teach our children and 
who will prepare our teachers. 

"Certainly our children are going to 
need the best educational system we can 
make available to them, " Blunt said. "This 
University and each of its campuses must 
make a significant contribution to the prepara
tion of the best trained teachers possible." 

Blunt said the commission intends to 
finish its study by early next year and submit 
a report on its findings and recommendations 
to Ashcroft by July I. 

Visitors study 
UM structure 

John Hicks, executive secretary to the 
University of Alabama Board of Trustees, and 
Lane Rawlins, University of Alabama aca
demic dean, visited the UM-Columbia cam
pus recently to meet with members of UM's 
administrative team. 

"They're studying a number of systems 
in the nation that they think have compara
bility to Alabama," says Jay Barton, UM 
vice president for academic affairs. "and 
are interested in various governance struc
tures for a multicampus institution." 



Dates are Nov. 3-14 

Period set aside for changing employee benefits 
UM employees participating in medical 

benefits programs may make changes in the 
program options from Nov. 3 to 14. Changes 
made in November become effective Jan. 1. 

CURRENT EMPLOYEE MEDICAL BENEFITS 

Employees currently enrolled in the 
University's self-insured program may trans
fer from the $100 deductible option to the 
$500 deductible option without submitting 
evidence of good health. Employees may 
also transfer from the $500 deductible option 
to the $100 deductible option. However, 
evidence of good health is required. 

"The change period is not an open 
enrollment period for employees who are not 
currently enrolled in the University's medi
cal programs," says Mary Ann Tipton, man
ager of UM employee benefits. "Unless 
employees enroll within the first 60 days of 

_for 
YOy!. 
bel)efit.$ 

their employment with the University, evi
dence of good health will be required to 
enroll." Tipton adds that alterations in fami
ly status, such as those brought about by 
death, divorce, marriage or birth, must be 
made within 30 days after the change. 

UM-Kansas City and UM-St. Louis 
employees have other options during this 

Maxicare Group Health Plan Total Health Prime Health 
(St. Louis) (St. Louis) (Kansas City) (Kansas City) 

Employee $ 32.76 

Employee & Child 98.92 

Employee & More 
Than One Child 178.50 

Employee & Spouse 58.90 

Family 115.88 

two-week period. From Nov. 3 to 14. they 
may transfer from the University's medical 
benefits program to a health maintenance 
organization, or HMO. They may transfer 
without providing evidence of good health. 
Employees enrolled in an HMO who wish to 
switch to the University plan may do so. 
However, evidence of good health may be 
required in some cases. 

"This is an open enrollment period for 
HMOs," Tipton says. "So employees in the 
Kansas City and St. Louis area who are not 
enrolled in any program may choose to enroll 
in an HMO at this time." In the Kansas City 
area, 29.3 percent of the benefit-eligible 
employees are enrolled in an HMO; in the St. 
Louis area, HMO enrollees number 18.7 
percent of the benefit-eligible population. 

While there have been changes in the 
costs of enrollment in the HMOs, there is no 
change in the premium costs for employees 
in the University's plans. 

"The last changes in employee costs in 
the University's plan were made in October 
1984," Tipton says. "It has been two years 
now without an increase in those costs." 

$ 25.88 $ 30.80 $ 29.64 

92.86 96.78 74.38 

92.86 96.78 74.38 

52.84 80.06 52.62 

99.96 141.68 108.04 

In addition to the opportunity to make 
changes in medical coverage options, em
ployees may also make changes in their 
accidental death and dismemberment plan. 

"Employees may make changes in the 
principal sum of their AD&D coverage," 
Tipton says. "Coverage can range from 
$10,000 to $150,000, and changes can be 
made in multiples of $5,000. Employees 
may also change from employee only to 
family coverage, or vice versa." 

In addition, employees may enroll or 
change their enrollment in the University's 
flexible benefits plan that allows employees 
to redirect their salaries on a pre-tax basis to 
cover medical, dental, life and long-tenn 
disability premiums. Changes will be effec
tive Jan. 1. 

"We are moving toward a single time 
annually when employees may make a host 
of changes in their benefits options, " Tipton 
says. "Forms for completing those changes 
are available at the campus benefit offices." 

Those office addresses and phone num
bers: 

UM/UMC: Heinkel Building east and 

A season of administrative changes 
Stucky named 
interim chancellor 

Duane Stucky, currently UM-Columbia 
vice chancellor for administrative services, 
will assume the duties of interim chancellor 
for the UMC campus beginning Jan. 1. 

UM President C. Peter Magrath appoint
ed Stucky to serve until a successor to 
Barbara Uehling is found. Uehling's resigna
tion is effective Dec. 31. 

Truman Storvick, UMC professor of 
chemical engineering, will lead the screen
ing committee appointed by Magrath to lo
cate Uehling's successor. Stucky has an
nounced that he will not be a candidate for 
the position. 

Duane Stucky 

"As we move ahead with our selection 
of a new chancellor for the Columbia campus, 
it is important that we have a smooth period 
of transition," Magrath says. "It is for this 

reason that I have asked Vice Chancellor 
Stucky to serve as interim chancellor. I am 
very grateful that he has agreed to take on the 
commitment. 

"Dr. Stucky is profoundly committed to 
the program under way at UMC, and he and 
Provost Lois DeFleur will work closely with 
me and others to maintain the momentum we 
have going." 

Stucky, who has been administrative 
vice chancellor since 1983, came to UMC in 
1979 as director of institutional research and 
planning. He held a similar post for two 
years at the University of Oklahoma. Prior to 
that, he served as director of planning studies 
for five years at The Ohio State University. 

Stucky received three degrees in me
chanical engineering from Ohio State and 
worked as a mechanical engineer for private 
enterprise before· entering public higher 
education. 

"I am pleased and honored to accept 
the position of interim chancellor," Stucky 
says. "I look forward to serving the presi
dent and the faculty, staff and students of the 
University of Missouri-Columbia. I am work
ing closely with Provost DeFleur, who will 
continue to provide the academic leadership 
for the campus." 

Snider to assist 
in governmental 
relations program 

Jim Snider. assistant dean of the UM
Columbia law school since 1984, will be
come the new assistant to the president for 
governmental relations Nov. 1. 

He will succeed Duana Linville, who 
has served in that capacity for 10 years. She 
will move to UM-Kansas City where she will 
be responsible for developing and marketing 
graduate engineering education to be made 
available in Kansas City through telecommu
nications in cooperation with UMC and 
UM-Rolla. 

"Duana Linville has done an excellent 
job in a most sensitive, difficult, draining 
and incredibly . time-consuming position," 
says UM President C. Peter Magrath. "I 
appreciate her contributions to the welfare of 
the University of Missouri and am pleased 
she will be a part of this important new 
cooperative effort by UMC, UMR and UMKC 
in support of the Kansas City Research Park." 

Snider is a graduate of the UMC 
School of Law and did graduate work at 
UM-St. Louis. As assistant dean Snider has 
been responsible for developing funding for 
the new law school building, both from 
private sources and from the state in coopera
tion with Linville and Magrath. 

Snider taught in Columbia and St. Louis 
schools and was registrar at Northeast Mis
souri State University. He has served as an 
assistant public defender, a staff attorney for 
the Missouri General Assembly's Joint Com
mittee on Legislative Research, counsel for 
the General Assembly's Joint Committee on 
Correctional Institutions and Problems and 
has been in private law practice. 

"I am delighted that Jim Snider will 
join my staff to carry forward our governmen
tal relations program," Magrath says. "He 
believes in the University of Missouri's mis
sion and brings to his new job practical 
experience with the General Assembly and 
with higher education." 

UM-$I00 Deductible UM-$SOO Deductible 
(All Campuses) (All Campuses) 

$ 25.76 $ 12.84 

34.88 17.42 

34.88 17.42 

54.84 27.36 

66.14 33.04 

west lobbies (314) 882-2146 
UMCHC: 1 W-42 Hospital 

(314) 882-1536 
UMKC: 211 Student Services Building 

(816) 932-4408 
UMR: G-I Parker Hall (314) 341-4244 
UMSL: 211 General Services Building 

(314) 553-5805. 

Several meetings have been sched
uled on the UM-Kansas City and 
UM -St. Louis campuses to provide 
information about HMO enrollment. 
In Kansas City, the meetings are sched
uled for Nov. 3, 8:00 to 4:00 in the 
Chancellor's Dining Room ofthe Uni
versity Center and for Nov. 4, 8:00 to 
noon in the Medical School, Room 
M-4COS. 

UM-St. Louis employees may at
tend meetings on Nov. 3 from 1:00 to 
2:00 and 2:30 to 3:30 in the J.C. 
Penney building, Room 229, and on 
Nov. 4 from 9:00 to 10:00, 10:00 to 
11:00 or 11:00 to noon in the same 
location. 

Hussey assumes 
new responsibilities 

UM President c. Peter Magrath has 
announced that L. Thomas Hussey, associate 
vice president for administrative affairs, has 
accepted new responsibilities in the area of 
technology transfer and research park de
velopment. 

"The economic development initiatives 
we've entered into with the state of Missouri 
require a focused administrative liaison to 
enhance our possibilities for success and 
ensure communication," Magrath says. 

Hussey will work with UM-Kansas City 
Chancellor George Russell and campus per
sonnel to complete the property purchase for 
the UMKC research park, support the devel
opers in soliciting tenants for the park and 
provide a liaison with city offices and Univer
sity planning services. 

Hussey will continue as project director 
of the Missouri Research Park in St. Charles 
County and will coordinate the services of 
the manager/developer of that park. Trammel 
Crow Company. 

Gebe Ejigu will now serve as interim 
assistant vice president for business services. 

According to Jim McGill, UM vice 
president for administrative affairs, Ejigu 
will continue to supervise the business man
agement units currently under his supervi
sion as well as units in facilities management 
and planning. 

"I appreciate Dr. Ejigu's willingness to 
take on additional duties while we complete 
the analysis of the best placement of adminis
trative functions within the University," 
McGill says. 



UM maintained 
balanced budget 
for 1985-86 

"The University of Missouri maintained 
a balanced budget in 1985-86 with revenues 
exceeding expenditures for general opera
tions by $1.4 million," Vice President for 
Administrative Affairs James T. McGill told 
the UM Board of Curators. 

"The $1.4 million is available for ex
penditures this year for items that were 
deferred in 1985-86," he told the board in a 
report on University management. 

If the University of Missouri were in
cluded in the Fortune magazine list of the 
500 largest U.S. industries, McGill said, its 
$624 million in annual revenues would rank 
it 41Oth, behind 11 Missouri-based corpora
tions. Its assets of $1.6 billion would rank it 
in the top 200 in the list of 500, ahead of all 
but six Missouri firms. 

"Although not an industrial company, 
the University can be thought of as a con
glomerate whose business is higher educa
tion," McGill said. It is one of the largest 
innkeepers, operating 8,500 residence hall 
beds; it serves .4.3 million meals annually; it 
is among the state's largest owners of 
farmland, with 20,000 acres; it is responsible 
for a newspaper and radio and television 
stations; it operates the largest non-govem
mental nuclear reactor in the United States; 
and it has its own police forces, building 
safety codes personnel, lawyers, architects, 
engineers, accountants, real estate managers 
and insurance professionals. 

In addition to discussing the University's 
fiscal activities in 1985-86, McGill reported 
on his review of the financial status and 
management of the University. Management 
of UM is "prudently conservative," McGill 
said, and there is a prevailing value structure 
that stresses honesty and maximizing the use 
of resources. 

Findings from the review: 
• Investment management performance 

is good. 
• The retirement plan is actuarially 

sound. 
• The debt management record of the 

University is excellent. 
• The self-insurance and staff benefits 

programs are sound and efficient. 
• The balance sheet of the University is 

strong. 
• The general operating budget cash 

flow is positive. 
• Management information systems pro

vide accurate and timely information on 
budgets and expenditures, and the informa
tion is used. 

• The University physical plant is large 
and growing. 

• Both external and internal auditing 
reports are used to continually fine-tune man
agement practices. 

• Incentives for good management are 
built into the management structure at most 
levels. 
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Elections 

Joe Marks. professor and news director 
for the UMC College of Agriculture. is 
president-elect of Agricultural Communica
tors in Education for 1986-87. He will serve 
as president in 1987-88. 

Arthur C. MacKinney. UMSL vice 
chancellor for academic affairs, has been 
elected president-elect of Psi Chi. the nation
al honor society in psychology. He will be 
president for 1987-88. 

Armando R. Favazza. professor and 
associate chairman of UMC Department of 
Psychiatry, has been elected a councilor of 
the American Association for Social Psy
chiatry. 

Robert Denhardt, UMC professor of 
public administration, has been chosen presi
dent-elect of the American Society for Public 
Administration. 

Bernard Lubin, professor and former 
chairperson of the department of psychology 
at UMKC, was recently elected a member of 
the Board of Directors of Psi Chi. 

Richard D. Hagni, chairman of the 
UMR department of geology and geophysics 
and Gulf Oil professor of geology. was 
elected chairman of the Paragenesis Com
mission at the quadrennial meeting of the 
International Association on the Genesis of 
Ore Deposits. 

UMR Chancellor Martin C. Jischke 
has been elected a fellow of the American 
Association for the Advatlc;ement of Science. 
According to William D. Carey, executive 
director of the association, Jischke was cited 
for his research in fluid dynamics and contri
butions to engineering education. 

J. Beverly Clark, professor emeritus of 
metallurgical engineering at UMR, has been 
elected a fellow of the American Society for 
Metals by the organization's board of directors. 

UMC professor and chairman of veteri
nary pathology Joseph E. Wagner was in
stalled as president of the American College 
of Laboratory Animal Medicine at the annual 
convention ofthe American Veterinary Medi
cal Association. 

Nicholas Tsoulfanidis, chairman of the 
UMR department of nuclear engineering, was 
elected to vice chair-elect of the Radiation 
Protection and Shielding Division of the 
American Nuclear Society for the 1987-88 
academic year. 

Gordon Brown, UMC professor and 
director of health services management, was 
elected chairman of the board of directors of 
the Association of University Professors in 
Health Administration for 1986-87. The asso
ciation includes faculty from 150 internation
al universities. 

Appointments 

Michael Vivion, UMKC associate pro
fessor of English, has been appointed direc
tor of region six of the National Writing 
Project. 

Walter C. Daniel, UMC professor of 
English and director of the College of Gener
al Studies, has been appointed to the Ad
vanced Placement English Committee of the 
College Board. 

Eugene Trani. UMKC vice chancellor 
for academic affairs. has been chosen to 
serve on the Council for International Ex
change of Scholars for a 4-year term. CIES 
plays an important role in education ex-

change programs, administering the Fulbright 
scholars program. among others. 

Louanna Furbee, UMC professor of 
anthropology, is one of six persons selected 
nationally to serve a term as a visiting 
associate of the Smithsonian Institution. 
Furbee will act as a resource contact for the 
grant, internship and fellowship programs of 
the Smithsonian available to students and 
faculty. 

Michael C. Perry, UMC chairman and 
professor of medicine, has been selected as a 
member of the technical consulting panel for 
hematology and oncology as part of the 
National Study of Resource-Based Relative 
Value Scales for Physician Services. 

Awards & Honors 

The American Institute of Certified Pub
lic Accountants presented its Outstanding 
Accounting Educator Award to Joseph A. 
Silvoso, UMC professor of accounting. He is 
the second recipient of the award. 

Steven C. Hause, UMSL associate pro
fessor of history, has been awarded a prize 
for the best first book in the field of history 
by Phi Alpha Theta International Honor 
Society. 

Shamsher Prakash, UMR professor of 
civil engineering, was awarded the Federa
tion of Indian Chamber of Commerce and 
Industry Prize for Research and Develop
ment in Science and Technology. 

Larry A. Kantner, professor of art 
education at UMC, was the first national 
recipient of the Edwin Ziegfeld Award pre
sented by the United States Society for Edu
cation through Art. 

The American Chemical Society has 
recognized Charles Gehrke, UMC profes
sor of biochemistry and director of interdisci
plinary chromatography, as this year's out
standing chemist in the 10-state midwest 
region of the society. 

John C. Weaver, former UM president, 
has been awarded the Samuel EB. Morse 
Medal by the American Geographical Soci
ety at the Library of Congress in Washington, 
D.C. He is honored for his pioneering work 
on the agricultural geography of North 
America. 

Items for Laurels may be submitted to 
Spectrum, UM University Relations, 828 
Lewis Hall, Columbia. Items should be limit
ed to faCUlty and staff honors, elections and 
appointments of a national or international 
nature. 

Jobs 
The following administrative/profes

sional and academic vacancies were listed 
with Spectrum as of Oct. 17. Anyone interest
ed in a position should contact the appropri
ate department or personnel office. 

UMC: assUassoc. professor of econom
ics/director of Missouri Council on Econom
ic Education; asst. professor. food science/nu
trition, family economics/management, histo
ry (2), marketing (2), cultural anthropology, 
physical anthropology/archaeology, physiol
ogy/Dalton Research Center. Spanish. com
munication, curriculum and instruction, 
German, philosophy, public administration, 
biological sciences, plant pathology; instructor, 
education and counseling psychology; in
structor/asst. professor, agricultural exten
sion education/Agricultural Editor (2); asst.l 
assoc. professor, management, psychology, 
Spanish, economics (2), English, finance, 
agronomy. art (graphic design), biological 
sciences (2), social work; professor/chairman, 
obstetrics/gynecology, radiology; instructor/ 
asst./assoc. professor, business administration; 
asst.lassoc.lfull professor, Spanish, elec
trical/computer engineering (2); Missouri 
Bankers' Chair/professor, finance; assoc.lfull 
professor and department chairman, market
ing; instructor/asst.lassoc.lfull professor, nurs
ing (3); postdoctoral research fellow, biologi
cal sciences, biological sciences/medicine; 
professor, human nutrition/foods/food sys
tems management; assoc./full professor, 
marketing, biological sciences (2); extension 
child and family development specialist; re
search specialist (3); residence hall co
ordinator; staff nurse, student health; director, 
development fund; spectrometrist; adminis
trative associate I, (2); chief engineer, 
KOMU. UM: computer programmer/analyst 
I; research scientist, research reactor; auditor; 
assoc. director, UMSL branch of Western 
Historical Manuscript CollectiOn/State His
torical Society of Missouri Manuscripts; 
manuscript specialist, UMC branch of Wes
tern Historical Manuscript Collection. 

UMC Hospital: assoc. hospital director, 
nursing services; administrative associate I; 
asst. manager, medical records; social worker; 
supervisor, sterile processing; physical ther
apist; manager, budget/reimbursement, ster
ile processing/distribution, surgery services. 
pathology technical/administrative services; 
marketing analyst; sr. pharmacist; physical 
therapylback school instructor; staff phar
macist; administrative nurse I (3); education 
nurse; clinical nurse specialist; training/ 
development coordinator; information spe
cialist. 

UMKC: assUassoc. professor, basic 
life sciences, oral/maxillofacial surgery, 
accounting; asst. dean, School of Business 
and Public Administration; visiting professor, 
theater; instructor/asst. professor, communi
cation studies; instructor/family day care 
project coordinator, education; research as
sociate, Institute for Human Development; 
theater assistant (0); research associate/co
principal investigator, Institute for Human 
Development; visiting research associate, 
physics; lecturer, arts/sciences continuing edu
cation (foreign language), administration of 
justice, geography, history, psychology, 
Chinese, computer science, engineering; asst. 
professor, mathematics; assoc, professor, 
music; adjunct faculty. biology; clinical 
faculty, dentistry; asst.lassoc.!full professor, 
basic life sciences, computer science; re
search aide, Institute for Human Develop
ment (2); librarian I, School of Law; re
search assistant. physics. 

UMR: asst./assoc. professor, life sci
ences, physics; asst. manager, housing. 

UMSL: asst. professor, marketing, ad
ministration of justice, chemistry, statistics, 
behavioral management (2); asst./assoc. 
professor, English; asst.Jassoc .lfull professor, 
accounting, finance, management science/in
formation systems; coordinator, placement; 
director, affirmative action; coordinator, ex
hibits and collections; sr. accountant; vice 
chancellor for university relations; reference 
librarian. 
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