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The coffin and mummy of 
Pet-menekh , an Egyptian who 
lived 2300 years ago, is the 
focal point 0/ an upcoming 
exhibition and celebration of 
Egyptian art at U M -c olumbia. 

Pet-menekh's journey to the 
afterlife has brought him to the 
UMC Museum of Art and 
Archaeology where his mummy 
has been stablized and his coffin 
cleansed of centuries of grime. He 
has been X-rayed, scanned and 
studied in revolutionary ways 
that have been documented on film 
so other conservators can follow in 
UMC's footsteps. 

Read more about Pet
menekh's past and future inside 
on page 2. 
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Curators approve additional pay hikes 
University employees will 

soon see an increase in their 
paychecks. 

At its meeting earlier this 
month, the UM Board of Curators 
approved additional pay increases 
for faculty and staff, retroactive to 
Sept. 1. 

The board approved an 
additional .9 percent increase to 
the salary and wage rates for 
permanent employees in all 
categories with an 0.75 or greater 
FTE appointment. The funds for 
the salary increases became 
available when actuaries determined 
University retirement benefits could 
be maintained with a smaller 
University contribution. The 
board chose pay raises over an 
improvement in retirement benefits. 

The .9 percent increase will 
be based on salaries that were paid 
during 1986-87; in other words, 
the increase will be based on the 
salary that employees were being 
paid in August of 1987. 

Employees who are paid 
monthl y will see the increase 
reflected in the paychecks they 
receive at the end of October, at 
which time they will, in essense, 
receive two installments of the .9 
percent increase. Employees who 
are paid bi-weekly will see the 

increase in a catch-up payment in 
one of their upcoming paychecks 
this fall. 

In discussing the status of 
faculty and staff salaries with the 
board, UM President C. Peter 
Magrath cited the improvement of 
faculty and staff salaries as among 
the objectives of the University's 
long-range plan. Magrath used data 
from the Kansas Ci ty and St. Louis 
campuses to demonstrate the 
University's need to make staff 
salaries more competitive. 

"Service and support staff are 
on the average 25 percent behind 
local market averages in the two 
metropolitan campuses of the 

Employees to 

see additional · 9 
percent. 
University," Magrath told the 
curators. 

"Administrative and 
professional staff stand 14 
percent behind the combined Big 
Eight and Big Ten averages ." 

Magrath noted that unranked 
faculty are approximately 9 percent 

UM trims administrative services 

by reallocating to campuses 

by Judy Stolz 

Through an effort to stream
line University administration, 175 
employees and nearly $6 million 
had . s4ifted to the four UM 
campuses by the first of September. 

This move was a response to 
the recommendations of the 
Committee to Improve the 
University of Missouri, headed by 
Charles F. Knight, chairman and 
chief executive officer of Emerson 
Electric Co. President C. Peter 
Magrath commissioned Knight to 
study ways the university could 
improve efficiency and cut ex
penses. 

In 12 years, 
senlor manage
ment POSItIons 
were decreased by 
10. 

Such efforts should help dispel 
notions that University administra
tion is growing. Instead, says UM 
Vice President for Administrative 
Affairs Jim McGill, it has been 
shrinking for the past several years. 

For example, in the early 
1970s, senior management posi
tions at the university level 
numbered 25, today - 15. 

Budget figures also show a 
continuing decrease. In 1974-75 
executive management, which 
includes the Board of Curators, the 
president and vice presidents, legal 
counsel, budget office and institu
tional research, spent $1. 95 million 
of the annual budget. This past 

fiscal year, it was only $1. 67 
million. Expenditures after adjust
ing for inflation actually are 63 
percent less now than they were 12 
years ago. 

On an even larger scale, the 
budget of University supporting 
services, which include executive 
management as well as financial 
services, personnel services, public 
relations, student services, plant 
costs and insurance costs, has 
consistently dropped from 2.09 
percent of the annual budget in 
1974-75 to 1. 34 percent of the 
budget this past fiscal year. 
Adjusted for inflation, that's a 30 
percent drop from costs 12 years 
ago. 

More recent changes in 
administrative functioning include 
the following: 

Facilities management, which 
includes design, construction, 
rehabilitation and remodeling, has 
moved to the campuses, with the 
exception of hiring design consul
tants and managing the contracting 
processes. UM also will be 
responsible for maintaining the 
University policies and practices 
and systemwide facilities data 
bases. 

Printing services and records 
management and storage have 
moved to the Columbia campus, 
which uses these two services more 
than the other campus. 

Employee training has moved 
to the four campuses, except for 
those services used in common by 
all the campuses. Those have been 
retained at the University level in 
Columbia. 

The shift to the cam pus level 
of sponsored activities, which 
include management of grants and 
contracts, has just been completed . 

behind the average of the Big 
Eight and Big Ten institutions. 
Turning to ranked faculty, Magrath 
noted the University is less than 1 
percent behind the average of other 
Big Eight institutions; the prob
lem, he said, is in the comparison 
with Big Ten institutions, a group 
that UM trails by 16 percent. 

"Combining the total faculties 
of the public Big Ten and the other 
Big Eight institutions, UM is 11. 7 
percent behind," Magrath said. 

Magrath's data demonstrated a 
negative faculty salary trend over 
the past several years . 

"In 1979-80, the University 
was within 3 percent of the average 
salary for faculty in the Big Eight 
and Big Ten institutions combined. 
The next year that figure rose to 4 
percent, then to nearly 9 percent, 
ranging between 7 and 12 percent 
thereafter." 

In explaining the slide, 
Magrath noted that Big Ten 
schools have consistently been able 
to provide annual salary increases 
averaging between 5.5 percent and 
10 percent in the same time 
period. In its salary increases, UM 
has ranged between 2 percent and 
9. 5 percent. 

Another reason, according to 
Magrath, is a declining share of 

state revenue. In 1978-79, UM 
received 9.9 percent of the state's 
general revenue; for the next three 
years the percentage ranged 
between 8.9 percent and 9.1 
percent. In 1986-87, it began to 

fall to a level of 7.3 percent. 
"Also," Magrath said, "faculty 

salary increases have risen less, 
cumulatively, than the overall 
growth in the general operating 
budget of the University, which 
means that UM has used its funds 
for priorities other than faculty 
salaries." 

Magrath noted that 55 percent 
of additional funds available to the 
University through new state 
appropriations, growth of tuition 
income and reallocations in each of 
the last three years has been 
budgeted to areas other than salary. 

"The University has multiple 
objectives," Magrath said. "Salaries 
are important, but so are other 
activities requiring our resources." 

Magrath said only $0.5 
million is necessary for salaries for 
ranked faculty at UM to achieve 
parity with Big Eight institutions. 
To be comparable to Big Ten 
schools, $14.7 million is necessary. 
Overall, a total of $31. 5 million 
would bring all employee groups 
near their target level. 

V niversity stands financially sound 
If the University of Missouri 

were ranked among the largest 
Fortune 500 industrial corporations 
of (he United States, it would be 
ranked at approximately 400 on the 
basis of annual revenues and 
approximately 200 on the basis of 
assets. 

Last year, the University's 
assets increased by 11 percent to 
nearly $1. 7 billion. 

Jim McGill, UM vice 
president for administrative affairs, 
told the UM Board of Curators at 
its September meeting thac money 
for the day-to-day operations of the 
University has remained constant. 
Although there was a decrease of 
about $4 million in general 
operacing funds this past fiscal year, 
thac decrease was offset by an 
increase in private gifts, grams and 
contracts. 

And although the budget was 
balanced at the beginning of the 
fiscal year, expenses and transfers to 
plant and loan funds exceeded 
revenues by $ 3.7 million. The 
revenue shortfall was caused by a 3 
percent withholding of the state 
appropriation for the University 
and a transfer of $800,000 in 
excess of the previous year to 
physical plant funds for critical 
maintenance and repair projects. 
McGill said the University drew on 
reserve and contingency funds to 

cover reduced revenues and 
increased physical plant expen
ditures. 

Of great importance, McGill 
said, is that the University 
continues to make progress in 
reducing administrative costs and 
channeling those savi'ngs into 
education efforts. 

"University-level management 
costs have decreased in the last 12 
years as a result of shifting 
executive-level responsibilities to 

the campuses and improved 
productivity," McGill told the 
board. 

Also, all central administra- . 
tion supporting service costs have 
decreased since fiscal year 1981 and 
in the last year in absolute dollars, 
inflation-adjusted dollars and as a 
percentage of the University'S 
overall expenditures. 

"The University succeeded 
again in fiscal year 1987 in shifting 
funds from administrative areas to 

its primary purposes of instruction, 
research and public service," 
McGill said. "We are committed to 
improving administrative efficiency 
and providing more funds for 
primary missions." 

McGill predicted the U niver
sity would continue to find ways to 
improve administrative efficiency, 
including the improvements made 
possible through computer tech
nology. He noted, however, that 
increasing needs in development, 
increasing costs of legal and 
insurance services and the increas
ing investments in research parks 
will add up to greater administra
tive expenditures in the next year 
or two. 

Even though the University 
spent considerable money on the 
physical plant last year, in large 
part derived from the 1982 state 
bond issue, McGill said he is 
concerned the University will lose 
ground in maintenance and repair 
projects and new building construc
tion in coming years. 

The equity component of the 
retirement truSt fund performed 
well in the past year with a total 
return in the 70th percentile of all 
such managed funds, and the 
equity porrion of the endowment 
fund did better than the Standard 
and Poors 500 index by more than 
3 percent. 
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Pet-menekh journeys to UMC 
In the basement of Pickard 

Hall on the UM-Columbia campus, 
staff of the Museum of Art and 
Archaeology work meticulously 
with tiny swabs dipped in human 
saliva. Concentrating on one 
minute area at a time, they gently 
remove 2,300 years of grime from 
an ornate human-shaped wooden 
coffin that holds the remains of an 
Egyptian named Pet-menekh. 

Following the treatment with 
saliva, the brightly painted surface 
is swabbed with alcohol and then a 
consolidant to preserve what is not 
only an excellem example of 
Egyptian funerary practices of the 
third or fourth century before 
Christ but also a brilliant work of 
art. 

Pet-menekh and his coffin are 
being prepared as the centerpiece of 
one of the most ambitious 
exhibitions ever organized by the 
museum, "Egyptian Art under the 
Greeks and Romans, 332 B.C. to 
A.D. 330." The mummy will be 
surrounded by more than 150 
works of art from the period, most 
of them borrowed from 15 other 
American museums. 

And although the exhibition 
runs only from Sept. 26 to Nov. 
15, Pet-menekh will remain in 
Pickard Hall for 10 years, a 
long-term loan from the Gallery of 
Art of Washington University in 
St. Louis. 

The conservation of the 
mummy and coffin and the 

Museum 
seven weeks of 
celebration. 
numerous activities surrounding the 
exhibition are an excellent example 
of several campus departments 
cooperating to provide an outstand
ing cultural experience for all ages. 

The Mummy and its History 
Pet-menekh was found in 

1896 in the excavation of 
Akhmim, the ancient city of 
Panopolis on the Nile in upper 
Egypt. At some time he came intO 
the possession of Charles Parsons, a 
St. Louis banker. According to 

Maura Cornman, the museum's 
conservatOr who is supervising the 
conservation of the mummy and 
coffin, it was stored in a 
non-climare controlled environment 
in St. Louis for many years. Cracks 
in the wooden coffin reflect the 
changes in climate the piece has 
undergone since its removal from 
its sealed tOmb. 

X-rays and CAT scans taken at 
the UMC's Hospital and Clinics 
reveal that Pet-menekh was 
middle-aged when he died, 
probably of some soft tissue 
disease. Cornman says it could have 
been anything from the flu to a 
plague to poison. The body 
contains no broken bones or 
evidence of a degenerative disease. 
Pet-menekh was tall for his rime, 
standing approximately 5 feet 6 
inches in height. 

Although it was a common 
practice in Egyptian mummifica
tion to secrete amulets in the body 
or wrappings , X-rays reveal no 
amulets hidden in Pet-menekh or 
his shroud. 

"Pet-menekh died at a time 
when this sort of practice was a 
type of mass production, " Cornman 
says. "Everyone was going into the 
ground this way. It was a routine 
procedure, and Pet-menekh was 
actually treated in a rather shorrcut 
manner. They took out all of the 
organs so they could rapidly 
desiccate the body." 

The body was then filled with 
a resin and wrapped in linen on 
which are written prayers from the 
Egyptian Book of the Dead . CAT 
scans reveal how the body was 
wrapped. 

Covering the body is a 
cartonnage, a hard plaster and linen 
covering that is as ornately painted 
as the coffin itself. Hours of 
conservation work will be necessary 
to bring the colors back to life. 

The mummy itself lies 
wrapped in a padded covering in a 
case under which 20 pounds of 
silica gel work to bring rhe body 
back to the original humidiry in 
which it was interred. The body, or 
tissue, composition is primarily 
protein. The inner organs, however, 
were desiccated and are now much 
like a mixture of baking soda and 
baking powder. Exposure to too 
much humidity could cause the 
body to rot, so Cornman says it 
will never be unwrapped. 

The wood of the coffin is now 
being analyzed to determine its 
origin. A retired UMC professor of 
botany will study pollen found in 
the coffin and an ethnobotanist 
specializing in Egyptian plant life 
will analyze the seed discovered ill 
t-ne weoden ~a5e.-0Re·-e.f-rhe seeds 
had actually germinated in the 
coffin. 

The conservation of the coffin 
has been under way for several 
months. Although nearing comple
tion, there is much work that will 
not be feasible for some time. 

Cornman must work to 

preserve the gesso base on which 
the detailed images are painted. 
Then the colors must be "taken 
back" through cleaning to as close 
to the original pigments as 
possible. Cornman notes that at 
some time in the coffin's history, 
other pigmems were applied over 
some of the original mineral- based 
pigments the Egyptians used . 

"The original gesso contains a 
high degree of calcium carbonate 
which indicates a heavy Greek 
influence ," Cornman says. "The 
added red color is a 19th ceneury 
pigment that was added shortly 
after excavation. I'm afraid to try 
to remove it because 1 don't really 
know what's underneath it. There 
might be another color under 
there, and if there is, I would lose 
it. All of the colors are water 
soluble. So it's part of the histOry 
of the piece, as they say, and it's 
going to stay there. " 

Mort Sajadian, assistant direc
tor of the museum, says Cornman's 
work is that of conservation, not 
restoration. 

" RestOration means putting 
things chere that are not there to 
begin with," Sajadian says. "We 
are trying to stabilize the object as 
it is and make it look as good as 
possible without giving a false 
impression. That's extremely impor
tant to Maura, and it's also the 
philosophy we have as an 

institution here at the museum. 
We try to be as honest as possible." 

According to Sajadian, the 
process of conservation work that 
Cornman has done has never been 
done before. She has been, in 
essense, writing the bibliography 
for others who will follow. And her 
standards are exacting . 

The hieroglyphs on the coffin, 
which revealed Pet-menekh's name, 
will all be translated. They should 
provide derail to accompany the 

The mummy's 
. . 

conservatIon IS a 
pioneering effort. 
drawings which include Pet
menekh standing before various 
gods and presenting offerings. In 
one depiction, his heart is weighed 
against the Feather of Truth. The 
scales are in balance, showing that 
Pet-menekh's heart was pure. 

The Exhibition 
"This sort of exhibition is not 

an elitist type of thing," says 
Sajadian. "This is one of our most 
important beliefs - that this is for 
all people to learn and understand 
something of the cultures and 
societies of other times." 

The exhibition will cover the 
period from the conquest of Egypt 
by Alexander the Great in 332 
B.C. to the formal foundation of 
Constantinople by the emperor 
Constantine in A. D. 330. In 
additiot=l-t-G ~he-mummranfl. th~ 
objects borrowed from Other 
museums, the show will feature the 
museum's own collection of works 
from Egypt under the Greeks and 
Romans. Chief among those 
examples is a Roman-period 
Egyptian burial shroud, one of the 
finest in the country, and twO 
painted mummy masks. 

Mummy lIJdsk 0/ painted stllC(O /rom the fint or 

second cent III)'. 

The works in the exhibition 
are organized in four sections -
Portraiture, Egyptian Gods, Burial 
in Egypt in the Greco-Roman 
Period and Egyptian Decorative 
Arts. Their acquisition is primarily 
the work of Jane Biers, curatOr of 
ancient art at the museum, who 
has organized the exhibition. 

The first and second sections 
will include stone, bronze and 
terracotta sculptures, royal reliefs, 
panel portraits and coins depicting 
major Egyptian gods, aristocracy 
and some of the Ptolemies, the 
Greek rulers of Egypt whose last 
descendant was Cleopatra. The coin 

display will also depict Roman 
Imperial portraits. 

The third section will include 
objects related to the mummy and 
its coffin and to the mummy 
shroud. CAT scans and X-rays of 
the mummy, a coffin fragment, a 
mummified cat and hawk, amulets 
and drawings and photographs of 
typical tombs and burials in the 
Greek and Roman periods will be 
included . 

The fourth and last section of 
the exhibit will include Egyptian 
decorative arts, among them finely 
crafted faience vases, stone vessels, 
glass inlay and terracotta lamps and 
sculptures. 

Sajadian says the conservation 
of the mummy and its coffin is 
being recorded on videotape to be 
shown as part of the exhibition. 
"Every inch of this mummy and 
coffin has been photographed," he 
says. "This videotape will also have 
a lighter side to it. For instance, 
we have saved and photographed all 
of the swabs Maura has used to 
clean the coffin so that people will 
have some idea of the work 
involved. 

"And since much of this is 
being done for the first time, the 
videotape will provide a valuable 
record for the future." 

Sajadian says the filming of 
the conservation process is being 
made possible through a grant from 
the Missouri Humanities Council. 

Other events are being held in 
conjunction with the exhibition : 

• A lecture on "Egyptian Art 
Under the Greeks and Romans" by 
Be-Fnard V..,..·&t-hmeF,- Li-la- AchesGi1-
Wallace Professor of Ancient 
Egyptian Art, Institute of Fine 
Arts, New York University, will be 
held Sept. 25 at 8 p. m. in Ellis 
Auditorium. 

• On Ocr. 8 at 8 p .m . , 
Osmund Overby of the UMC 
Department of Art History and 
Archaeology will lecture on 
"Egyptian Art: A Revival." 

• The Archaeological Institute 
of America Lecture will be held 
Oct. 12 featuring Robert Bianchi, 
associate curator of The Brooklyn 
Museum, speaking on "Alexandria, 
Her History and Remains ." 

• A dramatic reading on Oct. 
6 at 11:45 a.m. will feature Larry 
Clark of UMC's Department of 
Theater and Barbara Korner 
performing "Cleopatra and Her 
Consorts Viewed by Shaw and 
Shakespeare. " 

• A panel discussion on Oct. 
25 at 2 p.m. will deal with 
"Mummy Fascination: Why are we 
still so obsessed with mummies?" 
The discussion will feature William 
Bondeson of the UMC Department 
of Philosophy; Alfred S. Bradford 
of the UMC Department of 
History; Armando Favazza of the 
UMC Department of Psychiatry; 
and Vernie Fountain of Fountain 
Mortuary Service Inc. 

In addition, the museum will 
hold a series of midday gallery 
talks from 12: 2 5 to 1 p. m. 

• Sept. 30 - "The Egyptian 
Exhibition," Jane Biers, curator of 
ancient art 

• Oct. 7 - "Conservation of 
Pet-menekh: the Mummy and 
Coffin," Maura Cornman, conserva
tOr 

(Conti11ued on page 7.) 



by Judy Stolz 

Alice Glarden Brand sits at a 
desk in her office, sipping coffee. 
The evidence of her creativity is 
bound up in books and boxes that 
are stacked beneath and atop desks 
and tables that line three sides of 
the narrow room . 

There are no pretensions here. 
No expensive knickknacks, framed 
diplomas, cushy chairs or space. A 
photograph, taken of her three 
children at the beach on a cloudy 
day, hangs on one wall. Scattered 
Post-it Notes cling to another. And 
on the outside of her door, she has 
taped some pictures, some articles 
written about her and a couple of 
sentences that have special meaning 
to her, like this one: Playing it safe 
is a good way to stay perfect . 

She's not playing it safe. 
Since 1980, she has directed 

programs for the Continuing 
Education-Extension Division at 
UM-St. Louis and taught writing 
classes on the St. Louis campus. 
She's juggling her roles of wife, 
mother, friend, daughter and 
sibling. She's researching the parr 
emotion plays in the writing 
process, and she's writing books, 
articles, shorr stories and poetry. 

Publishable, award -winning 
poetry, like this excerpt from 
"daughters and weekends": 
one evening I find myself so relieved 

that she is gone for three days 
I didn't care that she went to Seaside 

in a tumble down van 
whether or 120t she took a sweat shirt 

or lotion or my warnings about 
sunburn 

I didn't care that she took my five extra 
dollars 

and they piled her bike in the back like 
they were stealing it. 

She writes about the oppres
sion of women in India, the 
loneliness of the abandoned elderly, 
the bittersweet give-and-take 
between parent and child. About 
giving birth and daughters. About 
being poor: 
I'm coming to your house tonight because 
I need something to eat! I'm hungry and I 
know you'll serve crackers and cheese 
some slices of apple and wine clear as 
hopei I'm tempted to ask if I Can take 
some home for the kids/ wrap it up for 
tomorrow's breakfast or lunch/ it doesn't 
matter/ it'll be eaten/ old/ stale/or dry/ 
these are lean years/ 

"One of the most significant 
aspects of her writing ' is that it 
deals with important issues," says 
Sharon Kinney-Hanson, senior 
editor of "First Anthology of 
Missouri Women Writers." "It's 
not fluff and flowers, although she 
may use fluff and flower subjects 
in her work to make a point." 

Unlike many poets, she 
doesn't try to be obscure; she tries 
to be understood. Whether she's 
writing or talking, she chooses her 
words carefully, not because she's 
scurrying for the cover of evasion 
but because she wants to be clear. 

However, the accessibility of 
her poetry evokes criticism , she 
says, from editors who would 
rather have to work for the 
meaning. "People have told me it's 
not complicated enough; it's too 
easy. They want another level of 
consciousness. It can be concrete, it 
can be specific, but they don't want 

it all spelled out." 
Nevertheless, she remains 

steadfast. ''I'm old-fashioned," she 
says. "My poetry has to mean 
something. If it works at such a 
level of consciousness that intelli
gent people can't get something 
out of it, then I can't work with 
it." 

Abraham Gilam, a St. 
Louis-based writer, praises that 
accessibility: "In contrast to many 
other poets and artists whom I have 
met, Alice is able to convey her 
feelings, thoughts and opinions in 
an intelligent way. You don't need 
an interpreter to understand her." 

Brand says her poetry is not 
feminist but feminine. It is about 
women and womanliness. In a 
literary world still dominated by 
men, it often is unconventional. 
Sometimes it is controversial, as is 
"the poet does laundry." Here is an 
excerpt: 
this morning I lay on a hotel bed 
not knowing why I still bleed 
with a vehemence that blackens 
like a bruise 
my silt will not use up as 
fast as it is brought down 
so it tumbles over and around itself, 
rivers, initiating new geological cycles, 
flowing in wide loops and bends 
and forming rapids 

She also wri tes about women 
the way she writes about the 
Aborigines and Chinese peasants 
and blacks who still are oppressed. 

"She speaks for the under
dog," Gilam says. "I find her 
poetry very moving because I think 
there are still many underdogs." 

With the general stereotype of 
poets in mind, you might expect 
some high-minded reply if you ask 
her why she writes poetry. You 
won't get one. "When 1 went back 
to school at Rutgers in 1971, I had 
three children," she says. "Poetry 
was fast and short. It was easy for 
me to make dinner and do laundry 
and work with the kids and do 
poetry." 

Brand says she didn't even 
begin writing until she returned to 
school for her master's degree, and 
then it was part of a class 
assignment to keep a journal. "1 

was about 30. I really did not have 
a mode of expression. There are 
people who express themselves in 
the boxing ring or on the football 
field or in piano or dance or music. 
I did not have a legitimate outlet. 
This came, and it worked for me." 

And realizing how much 
poetry does for her, she has studied 
its potential to help others. She 
published "Therapy in Writing," 
written from her dissertation 
research. It deals with how writing 
affects the emotional maturity of 
high school students who practice 
it. 

"She's really fascinating," says 
Sheila Keating, who was a senior in 
elementary education 'when she 

Alice Glarden Brand 

took Brand's Advanced Expository 
Writing class last fall. "She has a 
definite love for writing, for 
putting things into words and 
making things clear on paper." 

Brand says reaching and 
writing and researching cross-

Judy Stolz 

fertilize her ideas, but they pose a 
dilemma. Her enthusiasm for 
communicating and expressi ng 
herself makes her reluctant to 
single out one medium, despite a 
hectic schedule. "1 don't know 
what to give up," she says. 

Development efforts expand 
The University of Missouri 

raised $37 ,877,000 in private gifts 
and grants during the 1986-87 
year, says Rich Turner, UM 
executive director of University 
development. 

That's an increase of $9,892,000 
over the previous fiscal year figure 
of $27,985,000. It moves UM 
from 11th to 8th place in 
development compared with other 
Big Eight and Big Ten schools; it 
places UM first in comparison with 
other Big Eight schools. 

According to Turner, who 
presented the information at the 
September Board of Curators 
meeting, the increase reflects both 
an intensified effort by campus 
development officers and the 
transfer of $6, 167,000 worth of 
land co UM from the University of 
Kansas City Board of Trustees. 

In 1984, as a result of the 
development of UM's long-range 
plan, the University made a 
commitment to double private 
giving within 10 years. The 
1986-87 figure is 36 percent above 
the 1983-84 figure of $27,677,000 
if the land transfer is included. 

Breaking that information 
down, Turner says private gifts to 
the University are up $8,940,000; 
private grants have risen to the 
tune of $994,000. Private gifts to 
affiliated organizations dropped 
$42,000 from the 1986 fiscal year 
(affiliated organizations are groups 
dedicated to the suppOrt of one 
portion of the educational activities 
at the university, such as the law 

school foundation or medical school 
foundation) . 

By campus, the gifts were 
distributed as follows: UM
Columbia, $17,471,000; UM
Kansas City, $11,768,000; UM
Rolla, $5,716,000; UM-St. Louis, 
$2,352,000; and UM, $570,000. 
Only one campus, Rolla, saw a 
decrease in private gifts, by 
$846,000. 

During the 1987 fiscal year, 
gifts from alumni totaled 
$5,159,000; gifts from friends, 
$6,582,000 for a total increase of 
$1,484,000. Businesses donated 
$ 10, 5 10,000 in fiscal year 1987 as 
opposed ro $10,798,000 in the 
preceding fiscal year. 

A look at a six-year trend of 
private giving to the University 
shows that in 1981-82 gifts totaled 
$21,672,000 and that total gifts 
have continued to rise since that 
time. 

"What is evident here is a 
steady growth in the amount of 
private support to the University," 
Turner says. "We can continue 
along those lines. 

"Nothing is more important 
in. development than getting the 
right people and system in place. 
The future in development for the 
University is in individuals, as well 
as large businesses and foundations . 
Given the progress so far, it seems 
clear that by intensifying our 
effoers we can indeed double 
private giving to the University by 
1992-93." 
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PPO offers employees health • care optl0n 
Most University employees 

will soon have an option when it 
comes to health care. 

It's called a PPO, or preferred 
provider organization. 

And it becomes available Nov. 
1. 

Through a preferred provider 
organization, an employer, such as 
the University of Missouri, 
contraCts with certain groups of 
hospitals and physicians that will 
provide medical care services at a 
discount. 

It's a good deal for the 
employee. Through discounts for 
medical services and a thorough 
review of the use of those services, 
employees realize a financial savings 
and are assured only those services 
necessary for their care are being 
provided. 

At its meeting in September, 
the UM Board of Curators 
approved a contract wi th HealthLink 
Inc. of St. Louis, a statewide 
preferred provider organization. 
They also approved a set of 
incentives for employees to use the 
preferred providers available in 
Columbia, Kansas City and St. 
Louis. Negotiations are currently 
under way between HealthLink and 
Rolla providers. 

When University employees 
use one of the preferred providers, 
they are eligible for the following: 

• The annual $ 100 deductible 
will be waived. 

• The first day room and 
board deductible that now applies 
to inpatient hospitalizations will be 
walwd. 

• For outpatient services, a 
University employee will pay only 
a 10 percent copayment (the part of 
the medical charge for which 
employees are responsible) rather 
than a 20 percent copayment as 
currently exists in the University's 
medical benefit plan . . 

• The charge for a second 
opinion regarding the necessity of a 
surgery will be covered at 100 
percent. 

• For all employees and 
dependents who are 4 years old and 
older, a general outpatient physical 
examination will be included for 
which the employee will pay only 
$25. Exams are limited to one per 
year. 

• Dependents of employees 
under age 4 will be entitled to 

three outpatient general physical 
examinations per year for which the 
employee will pay only $ 10 per 
exam. 

These incentives are available 
only to employees using the 
preferred providers. Although all 
University employees will automa
tically be eligible for participation 
in the preferred provider program, 
they will not be required to take 
advantage of those services. 
Employees can still receive medical 
services from other physicians or 
hospitals and receive the same 
benefits they currently receive 
under the University's self-insured 
medical benefit plan. 

Employees who are enrolled in 
the $500 deductible option under 
the University's medical benefit 
plan may also use the preferred 
providers and receive the contracted 
discounts on services. They will 
not, however, be eligible for the 
incentives listed above. According 

to Mike Paden, director of UM 
employee benefits, employees who 
wish to switch their medical benefit 
enrollment from the $500 deduct
ible option to the $100 deductible 
option will have an opportunity to 
do that during the annual enroll
ment change period. 

And Paden stresses that 
medical benefit premiums will 
remain the same for University 
employees. "The PPO JUSt provides 
extra coverage at no additional 
charge to the employee," Paden 
says. 

University employees in the 
St. Louis and Kansas City areas 
may also choose to be enrolled in 
an HMO, or health maintenance 
organization. Paden says it's 
important for employees to draw 
the distinction between the two 
kinds of organizations. 

The main difference is that 
employees enrolled in an HMO are 
members of that organization. 
There are member providers for 
employees in the HMOs. Those are 
the only providers employees can 
go to and receive coverage under 
their benefit plan. Under the 
preferred provider option, employ
ees mayor may not choose to 
receive services from that preferred 
provider. If they do not, they are 
still eligible for coverage under 
their regular medical benefit plan. 
There is more flexibility under a 
PPO than an HMO. 

HMOs are also geographically 
defined. If an employee receives a 
service from a provider outside of 
that geographical area, the charges 
will nor be covered under their 
HMO agreement. That's not the 
case with a PPO. If a Columbia 
employee chooses to receive a 
service from a PPO physician in St. 
Louis, that employee is entitled to 
all of the normal PPO benefits and 
incentives. 

Utilization Review 
At the heart of the preferred 

provider organization is utilization 
review, or the thorough examina
tion of the necessity of medical 
services offered to employees. 

Through utilization review, 
employees are guaranteed that only 
those services and procedures 
necessary for their complete 
medical care will be provided. 

HealthLink will provide 
medical personnel, typically regis
tered nurses, to review all medical 
services rendered to University 
employees . Whether or not those 
services are provided by a PPO 
provider, HealthLink will carefully 
examine the employee's treatment 
to determine if all of the 
recommended rreatmems are neces
sary. 

"This provides the employees 
the benefit of a third party who 
will help facilitate the best, most 
efficient and most effective rreat
mem for them," Paden says. 

According to Paden, utiliza
tion review will be done in a 
number of ways. 

In pre-admission utilization 
review, the provider will contact 
HealthLink and describe the 
recommended procedures and 
services offered to the employee. 
HealthLink will work with that 
provider to ensure that all of those 
procedures and services are neces
sary and will inform the provider of 
the employee's medical benefit 
coverage for those services. 

In the case of an employee 
who is hospitalized, HealthLink 
will provide concurrent review of 
all medical services offered to the 
employee. This helps guarantee 
that costs are kept under control 
and that no unnecessary treatments 
are rendered to the employee. 

Following a treatment, proce
dure or hospitalization, HealthLink 
will provide a retrospective review 
of treatment to determine the 
necessity 'arideffidency of-serviCes 
provided to employees. 

And, HealthLink will ensure 
that charges for a second surgical 
opinion are covered at 100 percent. 

"It's important that employees 
realize that at no time will 
necessary services be denied to 
them by HealthLink," Paden says. 

UM Associate Vice President 
for Human Resource Services Ken 
Hutchinson agrees. "In the case of 
an emergency, employees will be 
treated or admitted to a hospital as 
necessary," Hutchinson says. "A 
retrospective review of treatment 
will guarantee that the employee 
was not rendered treatments 
unnecessarily. 

"If there is a disagreement 
regarding the necessity of some 
treatment, the employee may have 
to fall back on his or her regular 
medical benefit coverage and be 
subject to a 20 percent copayment 
rather than a 10 percent copay
ment, as well as the applicable 
deductible. That is the worst that 
could happen. No one is going to 

be denied necessary treatment." 
Another advantage to the PPO 

arrangement is that there will be 
less claims paperwork for employees. 
PPO providers will automatically 
submit claims for employees. 

And, Hutchinson says, the 
PPO program does not restrict the 
employee's freedom of choice, 
which is a major drawback of the 

HMO concept. Employees can go 
to any physician or hospital, but 
benefits are only available at 
providers that are part of the PPO 
network. 

Although prescription drug 
benefits will remain unchanged for 
the present, Hutchinson says that if 
drug discoums are negotiated by 
HealthLink with certain providers 
to the satisfaction of the University, 
incentives may be developed for 
employees to use those prescription 
drug providers in the furure. The 
$100 deductible will still apply to 
prescription drug charges. 

Open meetings to discuss the 
PPO program will be held on the 
four UM campuses in late October 
and early November. Dates and 
times for the meetings will be 
announced at a later date. 

___ ~ _PPQ _ Providers _,-

Currently, the PPO arrange
ment has been successfully nego
tiated with providers in the 
Columbia, Kansas City and Sr. 
Louis areas. Hutchinson is confi
dent that an arrangement for Rolla 
employees will be negotiated soon. 

In Columbia, the preferred 
provider is the UM-Columbia 
Hospital and Clinics and the 
medical school faculty operating as 
University Physicians. 

In the Kansas City area, the 
preferred providers are Baptist 
Medical Center; The Children's 
Mercy Hospital; Humana Hospital
Overland Park; Lee's Summit 
Community Hospital; Liberty 
Hospital; the Medical Center of 
Independence; North Kansas City 
Hospital; Providence-St. Margaret 
Health Center; Research Belton 
Hospital; Research Medical Center, 
Research Psychiatric Center; Sr. 
Mary's Hospital of Kansas City; St. 
Mary's Hospital of Blue Springs; 
and Trinity Lutheran Hospital. 

In the St. Louis area, the 
preferred providers are Cardinal 
Glennon Children's Hospital; 
Children's Hospital, St. Louis; 
Christian Hospital-Northeast; Chris
tian Hospital-Northwest; Missouri 
Baptist Hospital; St. Joseph 
Hospital; St. Luke's Hospital; 
University Hospital; St. Joseph 
Health Center, St. Charles; St. 
Joseph Hospital, Lake St. Louis; 
Alton Memorial Hospital, Alton, 
Ill.; Memorial Hospital, Belleville, 
Ill.; St. Elizabeth Medical Center, 
Grani te City, Ill.; The Aid Station, 
Florissant; The Aid Station, St. 
Peters; The Aid Station, Alton, 
Ill.; St. Luke's Ballwin Urgent Care 
Center, Ballwin; and St. Luke's 
Health Center, Wentzville. 



For your benefit: questions and answers 
UM's employee benefit plans 

are comprehensive and sometimes 
complex, so it's not unusual to 
have questions and concerns about 
ern ployee benefit programs. In this 
column , "For your benefit," we'll 
try to get the answers to some of 
those questions, which we wel
come. Send your benefit questions 
to "For your benefit," Office of UM 
University Relations, 823 Lewis 
Hall, Columbia, and we'll get the 
answers for you. Answers to 
questions in this issue were 
provided by Mike Paden, director 
of UM employee benefits; Mary 
Ann Tipton, manager of UM 
employee benefits; and Brenda 

Davis, senior service representative 
for Provident Life and Accident 
Insurance Co. 

What are the details of the 
new long-term disability option 
that the University will be 
offering this fall? 

The new long-term disability 
option will be available this fall 
and will go into effect Jan. I, 
1988. 

In the current plan, the 
University pays 25 percent of the 
plan's cost; the employee pays 75 
percent. In the new option, the 
University will pay 41 percent of 
the plan's cost; the employee will 
pay 59 percent. The benefits of the 

Employee discovers pharmacy overcharging 

It's the kind of thing higher 
insurance premiums are made of. 

And it's a personal and 
financial loss. 

When Doris Barnhart's pharma
cist of many years told her the 
pharmacy could directly bill the 
University 's medical insurance 
carrier for her family's medication 
charges, she was relieved. She and 
her husband, who is ill with cancer 
and diabetes, have high medication 
expenses. The paperwork needed to 
file the claims personally was quite 
involved. Barnhart was grateful for 
the pharmacy's help. 

She assumed everything was 
being handled "on the up and up." 

However, one day she noticed 
a strange charge on the statement 
she received from Provident Life 
and Accident Insurance Co. On the 
statement, which noted how much 
had been paid to the pharmacy by 
Provident, she noticed a charge of 
$ 37.74 twice on the same day. 

"I assumed those charges were 
for my husband's insulin," says 
Barnhart , who is an administrative 
assistant in the UM-Columbia 
School of Journalism. "But the 
charge was far too high." 

Barnhart did some checking at 
the pharmacy. She was told the cost 
of insulin had risen from $6.97 a 
bottle to $12 . 58 . Barnhart was 
suspicious, so she had a colleague 
call the pharmacy to inquire about 
the cost of insulin. He was told the 
cost was $6.97 with $1. 50 rebate. 

Barnhart went to the pharma
cy and asked for a computer 
printout of all of her family's 
medication and supplies charges. 
She noticed the charges had all 
increased, in one case nearly 90 
percent . 

Once again, her colleague 
called the pharmacy to inquire 
about the cost of two medications. 
He was told the charge for one 
medication was $33.50; Barnhart's 
printout read $63.76. The pharma
cy gave a price of $46.67 for the 
second medication; Barnhart's 
printout read $75.72. 

Confronted with the discre
pancies, the pharmacist stated the 
pharmacy had to add an additional 
billing charge to the cost of the 
medications when the pharmacy 
billed Provident directly for the 
customer. When Barnhart inquired 
about the high "billing charges," 
the pharmacist told her not to 

worry. Her insurance would take 
care of it. 

When Barnhart explained that 

under her insurance coverage she 
paid 20 percent of the charges, the 
pharmacist offered to give her a 20 
percent discount on her 20 percent 
of the cost. 

"It was then I decided that I 
wanted to do business elsewhere," 
Barnhart says. "We have known 
this pharmacist for many years. It's 
sort of a personal loss because we 
trusted these people ." 

In another instance, Barnhart 
picked up the wrong supplies for 
her husband. She returned the 
merchandise, yet the pharmacy 
allowed Provident to pay its share 
of the cost. When she exchanged 
the supplies for the correct ones, 
the pharmacy charged her for a 
larger quantity. The pharmacist 
then offered to credit Barnhan's 
account for the errors without 
reimbursing Provident for its share 
of the cost. 

"I had to change pharmacies," 
Barnhart says. "I wasn't going to 
let him continue to run up these 
bills. It's unfair to me , it's unfair 
to Provident and it's unfair to my 
coworkers . For instance , many 
people I work with hardly ever 
have a claim. Yet through the 
premiums they pay, they shoulder 
some of the expenses for people 
who do have large claims. 

"What frightens me is that 
the pharmacist told me that they 
billed insurance companies directly 
all the time." 

When Barnhart investigated 
further, she found the pharmacy 
had increased the charges for her 
family's medication since the time 
the pharmacy offered to bill 
Provident directly. And because the 
statement from Provident does not 
list specific medications and only 
lists "prescribed drugs," it was 
difficult to see the increase. 

"I really don't want to cause 
this business any disgrace," 
Barnhart says, "but I don't want 
them to continue doing this 
either." 

Her message: keep an eye on 
all medical and medication charges. 
Since many doctors and hospitals 
will bill the insurance company 
directly, it's easy to just assume 
that business is handled properly. 

In Barnhart's case, it was not . 
"The cost of health care is 

escalating so rapidly," Barnhart 
says. ''I'm going to three different 
pharmacies now to get the cheapest 
prices I can. And, I'm doing all 
the paperwork again . We all need 
to keep our eyes open." 

plan under either option are 
identical. However, under the 
currene plan, if you are disabled 
and at the same time draw Social 
Securi ty disabili ty income, the 
integrated benefits from the twO 
plans can total up to 85 percent of 
your salary. Under the new option , 
the integrated benefits can total up 
to 662/ , percent of your salary. 

The maximum integrated 
benefit is lower, but the cost to the 
employee is lower as well. 

Many times the doctor will 
order tests and we find they're 
not covered at all by the medical 
plan. I understood that anything 
a doctor ordered in the course of 
treatment was covered at 80 
percent. 

Anything medically necessary 
to treat an injury or illness will be 
covered. But something that is of a 
general physical nature is nor. 
There must be a medical necessity 
to justify it. You could be admitted 
to the hospital for treatment of 
diabetes . Perhaps while you're in 
the hospital your docror suggests 
you have a totally unrelated 
procedure. You might have 
something like that excluded from 
coverage because it wasn't medical-

ly necessary for the treatment of 
diabetes. 

If a claim is denied, it may 
mean that Providenr doesn't have 
enough information. Provident 
would normal! y go back to the 
provider for that information. 
Provident won't just deny the 
claims permanently. They would 
deny them on your EOB , or 
explanation of benefits , but they 
would also send a letter to the 
provider asking why these services 
were performed. 

For instance, there was a 
claim from an employee who 
Provident knew had a broken leg 
but they didn't know the 
individual had been involved in an 
auto accident . Provident received a 
claim for a CAT scan of the head 
and an EEG, which are totally 
unrelated to a broken leg. 
Provident initially denied the 
charges, went back and asked why 
they were performed and gOt the 
information that told them the 
person was involved in an 
automobile accident. There were 
multiple injuries. There had also 
been a head injury, and at that 
point in time, Provident paid for 
the services. 

Claim watching prevents unnecessary charges 

Unfortunately, in a case like 
that of Doris Barnhart, there is not 
much Provident can do to recover 
the overcharges from the pharmacy. 

~ 'The best we can hope for is 
that by contacting the pharmacy 
and telling them that we have 
noticed the increase, the practice 
will not continue," says Brenda 
Davis, senior service representative 
with Provident Life and Accident 
Insurance · Co. 

"We have sources that tell us 
what the approximate price of a 
certain medication should be, and 
we let the pharmacy know that we 
are watching these things. We can't 
ask for the money back, and we 
can't deny the claim because there 
may be a justification for the 
increase. Unless the pharmacy 
offers to share its information about 
billing and prices and offers us a 
refund, there is not much we can 
do." 

Davis says that drugs · are 
usually sold based on the average 
wholesale price of the medication 
plus a dispensing fee that can vary 
from $1 to more than 25 percent of 
the cost of the drug. That 
dispensing fee, she says, should 
cover other expenses like those 
involved indirectly biUing an 
insurance company. 

However, Davis adds; having a 
pharmacy or any other provider bill 
Provident directly is simply not a 
good idea. Customers have no way 
of knowing what amount is being 
charged until they receive from 
Provident their EOB, or explana
tion of benefits. 

"TheSe ·EOBs need to be 
scrutinized carefully," Davis says. 
"It's very easy to simply transpose 
numbers. And you as the patient or 
customer know exactly what 
services were performed. You know 
whether you had surgery or not. If 
you didn't, and you find an 
operating room charge listed on 

your EOB, you know there is an 
error. You know whether you had 
X-rays or CAT scans done. Check 
those things against your state
memo We realize there are certa-in - ' 
things that patients cannot keep 
track of, bur the larger, more costly 
items, including medication, 
should be easy to track." 

Still, errors will happen. 
Davis describes one incident 

in which a claim was filed with 
Provident listing a charge for an 
antibiotic as $2,500. A claims 
adjuster at Provident caught the 
error, investigated and found that 
the charge should have been $25. 

In another instance, an 
individual was admitted to the 
hospital for tests and surgery. After 
the tests were performed, it was 
determined that the patient did not 
need the surgery, but was billed for 
it anyway. The employee noticed 
this on the EOBand contacted 
Provident. The matter was cleared 
up easily. 
. "We do want to pay for 

. necessary services that are per
fonned," Davis says. "We don't 
want to pay for things the patient 
did not receive. It doesn't take but 
a few minutes to look over your 
EOBs .and decide if everything 
listed there is accurate." 

Like Barnhart, employees 
should watch their EOBs. Provi
dent employees are watching the 
claims as closely as possible, but 
they can't catch everything. 

And, Davis says, if you notice 
a tremendous increase in pharmacy 
costs, question your pharmacy like 
Barnhart did . 

"Ask the pharmacist to explain 
to you exactly why the price has 
increased," Davis says. "We all 
need to be better consumers. Also, 
never hesitate to call competing 
pharmacies and shop around for the 
best price ." 



General education courses are foundation 
by Lance Williams 

Associate professor of history 
UMR 

"Commentary" is a platform for 
you, the University employee, to share 
your views on issues pertinent to the 
University. We welcome your comments 
on any topic relevant to the entire 
University commtmity. Send your 
contributions to "Commentary" to the 
Editor, Spectrum, 823 Lewis Hall, 
Columbia. We will not edit your 
comments in any way. We do, however, 
reserve the right to withhold publication 
of any material deemed inappropriate to 
the Spectrum audience. Your name 
will appear with your contribution. 

The University community 
can too easily overlook a fundamen
tal pillar of the educational process: 
the first-level, introductory, general 
education course. Such courses are 
basic satisfiers for students if well 
taught, used to stimulate intel
lectual curiosity and hone such 
skills as written expression, 
verbalization and critical thinking. 
In general, they can excite a lust 
for learning that can make the 
major curriculum work all the 
more challenging. 

We need to be attentive to the 
instruction offered in those survey 
courses. They provide an op
portunity for the very best teachers 
to attract srudents into their 
programs. They aid the institution 

Magrath on rising costs 

by C. Peter Magrath 

UM President 
This new column gives me the 

opportunity to do something my 
schedule does not always permit 
- to communicate with the staff 
and faculty of the University of 
Missouri. I welcome that oppor
tunity, and I see it as having the 
potential to develop some dialogue 
among all of us who are working 
toward the same goals of education, 
research and public service. 

First, I would like you to 

know that I welcome your 
comments, reactions, questions 
and cQw:>erns about my . rol~.,,~n,.-. 

University activities, and I'll do my 
best to keep you informed of 
developments in Missouri and 
across the country that affect the 
students, faculty and staff of the 
University. Those developments are 
often complex, rapidly changing 
and critical to the future of higher 
education. 

For example, I was recently 
invited to testify before the U.S. 
House of Representatives Subcom
mittee on Postsecondary Education 
concerning the cost of today's 
college education. The subcommit
tee is investigating factors that 
cause college costs to increase faster 
than the Consumer Price Index. 

In a recent issue of the 
Chronicle of Higher Education, 
Secretary of Education William 
Bennet, in response to rising 
tuition this fall, asked, "When will 
this ever stop?" My answer is 
simple. 

Tuition increases beyond the 
CPI increases will StOP when we 
have restored the buying power of 
our faculty and staff, when we have 
rebuilt the holdings of our libraries 
and when we have restored the 
physical plant of our colleges and 
universities by performing restor-

ative and preventive maintenance 
that was deferred during the recent 
era when we shifted resources to 

salaries and student aid. 
I'm proud of what we have 

done at the University of Missouri 
to trim administrative costs and 
shift those resources to other 
missions. And I'm pleased that our 
faculty and staff continue to 

provide outstanding research, 
instruction and public service in 
the face of budgetary problems and 
limited resources. 

I welcome opportunities to 
represent the University and higher 
education in a national decision-

,' - -makias"f~t-~,~y,""~,,,c 
issues are pivotal to the ~tu.re of ", 
our students and our state,~pirtof 
my role as University president is 
to serve as a spokesman for every 
student, every employee and every 
recipient of the University'S service 
to the state. In these days of 
limited funding, our jobs are not 
easy ones. I am well aware of the 
efforts that faculty and staff of the 
University make to maintain this 
institution's leadership role state
wide and nationally, and I support 
and encourage these efforts. 

In this column, which I will 
present to you in each issue of 
Spectrum, I will do my best to keep 
you informed of the issues, events, 
challenges and concerns that affect 
the University. The picture is not 
always rosy. and so I will use this 
column to give my perspective on 
problems, as well as solutions. And 
I welcome your participation in the 
process through this new channel of 
communication. 

I hope you will let me know 
of concerns you would like me to 

address. Together, we are writing a 
new chapter in the University'S 
history, one that deserves all our 
energy. dedication and enthusiasm. 

I will write again soon. 

in its endeavor to retain students 
- the brigh test to be motivated, 
the strugglers to secure a sense of 
their potential capabilities and the 
bored to find a way out of their 

intellectual stupor. They are a 
subtle signal to the public 
- parents, taxpayers, political 
decision makers - that the Univer
sity is capable of fulfilling its 

responsibility in higher education; 
that it is prepared to assess its 
influence upon the individuals who 
are essential for the future of 
education, the state, the nation and 
humanity. 

Experience suggests the "out
standing teachers" are enthusiastic 
instructOrs in introductory level 
courses. These individuals contrib
ute far more than is accounted for 
in credit hour/teaching load 
statistics. Ultimately, the satisfac
tion and success of graduates is 
linked to the quality of instruction 
received early in their curricular 
treks. All of us do well not to 
overlook this factor in our rush to 
achieve academic stardom and 
research renown. 

Curators to hold investment hearing 
The finance committee of the 

UM Board of Curators will conduct 
a public hearing on its investment 
policy on Oct. 13, it was 
announced at the Board of Curators 
meeting Sept. 10. 

The hearing is part of a review 
process specified in the investment 
policy adopted by the board on 
Dec. 6, 1985. 

Turner said the hearing will 
give individuals an opportunity to 
express views on the curators' 
policy on investments in U.S. 
corporations doing business in 
South Africa. 

The hearing will begin at 
10:30 a.m. in the UM-Columbia 
M~morial Union Auditorium. The 
morning session will conclude at 
12:30 p.m., and the afternoon 
session will be held from 1:30 to 5 
p.m. 

Students, faculty, staff, alumni 
and members of the general public 
who wish to communicate their 

views should make a written 
request to Catherine Hunt, 
Secretary to the Board, 316 
University Hall, Columbia, 65211. 
Requests to testify should be made 
in writing no later than Oct. 1. In 
order for the committee to hear as 
many individuals as possible, it 
will be necessary for each speaker 
to limit remarks to five minutes. 
Those wishing to make longer, 
more derailed statements may do so 
in writing. 

Turner stressed that the 
hearing will focus on investment 
policy issues. He said the board is 
well aware of the political and 
human rights issues arising from 
the South Africal1 system of 
apartheid, so the 'testimony 
presented at this hearing should 
relate strictly to investment issues. 

All members of the board and 
UM President C. Peter Magrath 
will be invited to participate in the 
special hearing. 

New publication reports board news 
UM University Relations, in 

cooperation with campus communi
cations offices, has launched an 
effort to more promptly inform 
University faculty and staff of 
highlights of Board of Curators 
meetings. Through a new publica
tion, Boat'd ret'ieu', faculty and staff 
members can receive a summary of 
board actions and discussions the 
same day the board adjourns. 

The first issue of Board fet.!ieu· 

was Friday, Sept. 11. 
"If all continues as planned, 

Board ret'ieu' will be available to 
faculty and staff mid-afternoon 
Friday following a board meeting," 
says Bonita Eaton, assistant director 
of UM University Relations. 

On the Columbia campus, 
copies are left at the main door of 
most office buildings. 

On the St. Louis campus, the 
copies also are available at most 
office buildings. 

On the Rolla campus, copies 
are delivered to buildings that 
surround the campus mall. 

On the Kansas City campus, 
Board m·'ieU' is in campus mail 
boxes on Monday morning follow
ing the board meeting. Any faculty 
or staff member who wishes to see 
a copy the afternoon the board 
adjourns may pick up a copy in 
UMKC University Communica
tions, 2 Scofield Hall, after 1 p.m. 

Departments or offices that 
would like to receive the 
information via the 5520 inter
campus communication system may 
contact UM University Relations, 
828 Lewis Hall, Columbia, (314) 
882-4591. 

Board sets 
meeting dates 

'Light Way to 1989' theme of celebration 

The UM Board of Curators 
has set its meeting dates for 1988: 

Feb. 4-5, Columbia 
March 17-18, Kansas City 
April 28-29, Rolla 
June 23-24, St. Louis 
July 28-29, Ourstate location 
Sept. 15-16, Columbia 
Nov. 3-4, Columbia 
Dec. 8-9, Columbia 

Thursday, Oct. 1, marks the 
beginning of the countdown to 
1989 and a year-long celebration of 
150 years of public higher 
education in Missouri. 

To kick off the official 
sesquicentennial planning activities, 
the University invites all campuses 
and the community to celebrate 
together in the lighting of the Jesse 
Hall dome. 

Activities will begin at 7 
p.m. in downtown Columbia at the 
columns at the Boone County 
Courthouse. Festivities will then 
move to Francis Quadrangle with 
Marching Mizzou, choral perfor
mances, light refreshments, the 
ceremonial lighting of the columns 
there, the lighting of the dome at 
dark and brief fireworks. 

Illuminated for the first time 

in history, the dome will symbolize 
the University's renewed commit
ment to reach out to all people of 
the state and serve as an invitation 
to alumni and friends of the 
University to celebrate the ses
quicentennial in 1989. 

In case of bad weather, the 
dome lighting will be held 
Thursday, Oce. 15. 



Pet-menekh 
• Oct. 14 - "Pet-menekh," 

Jane Biers 
• Oct. 21 - "Ptolemaic 

Mummification," Aimee Leonhard, 
conservation apprentice 

• Ocr. 28 - "Egyptian My
thology and Religion," Kathleen 
Slane, UMC Department of Art 
History and Archaeology 

• Nov. 4 - "Earlier Egyptian 
Material from the Permanent 
Collection," Susan Langdon, visit
ing professor of art history from the 
University of Texas at Arlington 

• Nov. 11 - "The Coptic 
Collection," Marcus Rautman, 
UMC Department of Art History 
and Archaeology 

The exhibition will also 
feature the following film schedule: 

• Ocr. 4 - "The Mummy" 
with Peter Cushing 

• Ocr. 11 - "Cleopatra" with 
Elizabeth Taylor (including post
viewing comments on historical 
accuracy) 

• Nov. 1 - "Abbott and 
Costello Meet the Mummy" 

• Nov. 8 - "The Mummy" 
with Boris Karloff 

"We want to have something 
for everybody," says Cornman. 

The following administrative/ 
professional and academic vacancies 
were listed with Spectrum as of Sept. 
16 . Anyone interested in a position 
should contact the appropriate 
department or personnel office. 

UMC 
Accountancy: assr. professor (2 ) 

Vice Chancellor for Administra
tive Services: information specialist 
Agricultural economics: professor 
and Robert D. Partridge Chair in 
Cooperative Leadership 
Agricultural engineering: sr. 
research specialist 
Alumni Relations: asst. director 
for alumni activities 
Anatomy: asst. professor 
Animal Sciences: research special
ist (2) 
Art History and Archaeology: 
assr. professor 
Biochemistry: post doctoral as
sociate 
Biological Sciences: asst.lassoc. 
professor, plant systematics; asst.l 
assoc. professor, neurology 
Business and Public Administra
tion (Office of Development): 
director 
Business and Public Administra
tion (Research Center): computer 
programmer/analyst II (2) 
Central Foods: manager, central 
food purchasing, vending and 
stores 
Chemistry: asst . professor; spectro
metrist 
Civil Engineering: asst.lassoc. 
professor 
Computer Science: asst.lassoc. 
professor 
Computer Services (Extension): 
computer programmer/analyst I 
Computing Services: computer 
programmer/analyst II 
Dalton Research Center: research 
specialist 
Office of Development: asst. vice 
chancellor for development 
Economics: asst. professor (2) 
Education Dean's Office: assoc. 
dean and professor 

(Comililled frOIll page 2. ) 

Unique among the programs 
surrounding the exhibition are the 
activities planned for children. 

The first is a fourth-grade 
program being developed by Luann 
Andrews, a graduate student and 
museum docent, with the help of 
Cornman and Sajadian. Connie 

Mummy shroud, tempera on linen , from the 

second century. 

Newton of the UMC art education 
program and the museum will also 
produce a videotape documentary 
with the cooperation of the 
Academic Support Center that will 
feature the museum and the 
exhibition. 

"This will have an Indiana 
Jones type of theme ," Sajadian 
says, "and will detail what a 
museum is , who the key figures are 
and what the purpose of the 
museum is . Then a docent will 
probably go speak to the children 
before they come here for a tour of 
the museum and the Egyptian 
exhibition." 

The second program, "Morning 
with Mummy," will take place on 
five consecutive Saturdays begin
ning Oct. 3. Children will tour the 
museum, see a film about Egyptian 
life, handle actual objects from the 
exhibition and then go to the 
studios at the Department of Art to 
actually make objects like those in 
the exhibition - scarebs, amulets 
or statuettes . 

"We will make costumes for 
them and they will actually wrap a 

plaster cast body for burial, " 
Sajadian says . "Then on the final 
Saturday, which happens to be 
Halloween, the children will 
participate in an Egyptian funereal 
procession on the quadrangle where 
they will entomb theif mummy in 
a pyramid that we will build with 
the help of the College of 
Engineering. 

"Nowhere else but on a 
university campus could this all be 
possible ," he says. 

"Recently I videotaped Dr. 
Tully of the UMC Hospital and 
Clinics working with Maura to do 
the CAT scan. 1 wanted to show 
this idea of a close interaction of a 
scientist , a conservator and an art 
historian working together toward 
the goal of something that will add 
to our understanding and enrich
ment of history. 

"Actually, when you think 
about the history, the Egyptians 
did believe in an afterlife. This 
individual, Pet-menekh, is getting 
a lot of attention in his afterlife. 
And he's being kept in a wonderful 
place." 

Cover photo and photos for the story on the Egyptian exhibition all courtesy of the UMC MIiJeJilIl of Art 
and Archaeology. 

Jobs 
Educational Placement: career 
planning and placement adviser 
English: asst. professor 
Environmental Health and Safety: 
manager, hazardous materials 
Extension Technology and Com
puter Services: Sf. computer 
prog rammer/analyst 
Food Science and Nutrition: 
research specialist 
German, Russian and Asian 
Studies: assr. professor 
History: asst ./assoc. professor 
Human Nutrition, Foods and 
Foods Systems Management: 
assoc. professor and educational 
director 
Intercollegiate Athletics: assr. 
football coach 
Labor Education: specialist and 
instructor in extension education 
Laboratory Animal Medicine: 
asst. director 
Libraries: librarian I or II 
Microbiology: coordinator 
Missouri Testing: asst. editor 
Neurology: assoc. / full professor 
Personnel Services: organizational 
development specialist 
Pharmacology: research associate 
Philosophy: assr. professor 
Physical Medicine and Rehabilita
tion: ass t.1 assoc. professor 
Political Science: asst. professor 
Procurement/Materials Manage
ment: computer project manager 
Provost's Office: academic budget 
and resource officer 
Psychology: asst.lassoc.lfull 
professor; asst .lassoc .lfu11 professor 
and counseling psychologist 
Public Administration: assr. 
professor 
Office of Research, Grants and 
Contracts: accountant (2) 
Sociology: asst. professor 
Statistics: asst .lassoc. professor 
Student Financial Aids: 
financial aid adviser 
Student Health: pharmacist 
Student Recruitment! Admissionsl 
Records : asst . registrar-operations 
Surgery: asst .las soc. professor; 

perfusionist 
Veterinary Medicine and Surgery: 
assoc.lfull professor 
Veterinary Medical Diagnostic 
Laboratory/Microbiology: asst. 
professor 
Veterinary Medical Diagnostic 
Laboratory/Veterinary Pathology: 
asst.lassoc. professor 
Veterinary Pathology: research 
specialist 

UM 
Accounting: accountant 
Budget Development and Plan
ning Services: budget specialist 
CIT-Management Information 
Systems: computer programmerl 
analyst I 
CIT-Software and Technical 
Services: Sf. systems programmer 
Financial Information Services: 
computer programmer/analyst II 
Internal Auditing: auditor 
Joint Collection/University of 
Missouri Western Historical 
Manuscript Collection-State His
torial Society of Missouri 
Manuscripts-UMKC: assoc. di
rector 

UMCHC 
Administrative Services: regional 
network coordinator 
Cardiac Cath Laboratory: cardio
vascular technician 
Cardiopulmonary Services: mana
ger 
Communication Disorders: speech 
pathologist 
Development Office: director 
Dietetics: clinical dietitian 
Hospital Plant Engineering: 
manager 
Hospital Purchasing: manager 
Nursing Services: systems analyst 1 
Nutrition and Food Service: 
quality assurance dietitian 
Occupational Therapy/Recrea
tional Therapy: manager, occupa
tional therapis t 
Pathology: medical technologist; 
research lab technician 
Pharmacy: asst. manager; pharma
cy technician 

Radiology: radiologic specialty 
technologist 
Sterile Processing: supervisor 

UMKC 
Basic Life Sciences: research 
assistant; lecturer; research associatel 
research instructor 
Biology: adjunct faculty 
Communication Studies: asst. 
professor 
Computer Science: research as
sociate; asst.lassoc./full professor 
Earth Sciences: lecturer 
Fixed Prosthodontics: assoc./full 
professor and chairman 
Geography: lecturer 
Geology: lecturer 
History: lecturer 
Institute for Human Develop
ment: research aide (2); research 
associate; research assistant 
Intercollegiate Athletics: asst . 
coach, women's basketball 
Law: ass t.l assoc.lfull professor; 
librarian IV 
Marketing: assr./assoc. professor 
Operative Dentistry: asst.lassoc. 
professor (3) 

Periodon tics: ass t.l as soc .I professor 
(2) 
Pharmacy: post doctoral associate 
Physics: visiting research associate 
Psychology: clinical research 
psychologist ; asst. professor 
Sociology: research associate (2) 
Theater: visiting professor; theater 
assistant (10) 

UMR 
Admissions: asst. directOr 
Psychology: clinical psychologist 

UMSL 
Accounting: asst.lassoc.!full pro
fessor 
Behavioral Management: asst. 
professor (2) 
Finance: asst./assoc.lfull professor 
Management Science and Infor
mation Systems: assr .las soc .lfu11 
professor 
Marketing: asst. professor 
University Communications: di
recror 
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Frank Mitchell, UMC professor 
and director of emergency medicine, 
has been appointed chairman of the 
newly established trauma center 
verification committee by the 
American College of Surgeons. 

J. Kt:nt Roberts, UMR professor 
emeritus of civil engineering, is the 
recipient of a National Society of 
Professional Engineers Distin
guished Service Award. The award 
recognizes outstanding service by 
NSPE members for eminence 
attained by technical contributions 
to the field of engineering or 
exceptional contributions to the 
engineering profession. 

William Isley, UMKC assistant 
professor of endocrinology and L. 
Beaty Pemberton, UMKC profes
sor and chairman of the Depart
ment of Surgery, are the recipients 
of the 1987 Alex Sonnenwirth 
Award from the St. Louis Friends 
of the School of Medicine. 

Jerry L. Christensen, dean of the 
UMSL School of Optometry, is the 
new president-elect of the Associa
tion of Schools and Colleges of 
Optometry. Christensen will be 
president-elect before assuming the 
association's presidency for a 
two-year term. 

Arvind S. Kumar, UMR associate 
professor of nuclear engineering, 
has been appointed to the program 
advisory committee of the Los 
Alamos Meson Physics Facility. 
LAMPF is a national user facility at 
Los Alamos, N.M. It is funded by 
the U.S. Department of Energy. 

Carl Settergren, UMC professor of 
forestry, fisheries and wildlife, is 
UMCs new faculty representative 
for the National Collegiate Athletic 
Association. 

William J. Hayden Jr., UMKC 
associate professor of dentistry, is 
the recipient of a $90,000 
fellowship from the Robert Wood 
Johnson Dental Services Research 
Scholars Program. The fellowship 
will take the UMKC professor to 
the University of California in Los 
Angeles for twO years to conduct 
post-doctoral studies. 

Ruth Brent, chairwoman of the 
UMC Department of Housing and 
Interior Design, has been chosen by 
the American Home Economics 
Association to receive the 1987 
New Achiever Award. 

Guy Tunnicliffe, associate profes
sor of advertising at the UMC 
School of Journalism, has been 
appointed chairman of the Ameri
can Advertising Federation's Aca
demic Division. 

Edward Metzen, chairman of the 
UMC Department of Family 
Economics and Management, has 
been named one of 10 recipients of 
the 1987 American Home Econom
ics Association Leader award. 

Robert Crowder, coordinator of 
records and forms management at 
UMCs University Printing and 
Records Management Services, was 
selected as Business Forms Manage
ment Association's "Member of the 
Year" for non-chapter members at 
the national conference. 

UMC Provost Lois DeFleur was 
elected to the governing council of 
the American Sociological Associa
tion. The national association's 
governing council is composed of 
10 people from major universities 
including UCLA, NYU, the 
University of North Carolina, 
University of Texas-Austin, Colum
bia University and, now, the 
University of Missouri. 

Donald D. Myers, UMR associate 
professor of engineering manage
ment and director of the Center for 
Technological Development, has 
been elected a Wilfred L. White 
Fellow of the International Council 
for Small Business by the 
organization's board of directors. 

W. Franklin Spikes of UMSL's 
School of Business Administration, 
Continuing Education-Extension, 
has been elected secretary for the 
American Association for Adult and 
Continuing Education. 

Items for Laurels may be submitted 
to Spectmlll, UM University 
Relations, 823 Lewis Hall, 
Columbia. 

SPECTRUM 
is published monthly by UM University 
Relations, 828 Lewis Hall, Columbia, in 
cooperation with the Columbia, Kansas 
City, Rolla and St. Louis information 
offices. 

Editor: Mary Paulsell 
Phon~ (314) 882-0607 :1:. 
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