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Teacher education: "Education in the nation's schools, in short, can be no better 
than our teachers," says U M President C. Peter Magrath. it Put another way, the 
quality of teachers, the quality of education in our schools and the quality of teacher 
education are inseparable." Wanda Brown, instructor of English at Hickman High 
School in Columbia, is the product of good teacher education - a teacher with 
knowledge, creativity, enthusiasm and dedication. Read more about UM's efforts to work 
cooperatively with other institutions in improving teacher education inside on page 1. 
Photo by P at Nichols. 

UM's efforts to improve Stucky takes new position. Extensjon's new look. 
teacher education. Page 4. Page 2. Page 2 . 



Magrath advocates teacher education reform 
Pointing to a "national 

emergency" in teacher education, the 
presidents and chancellors of 37 public 
and private colleges and universities 
from across the nation, including UM 
President C. Peter Magrath, developed 
a series of proposals for improving 
teacher education and, working under 
the auspices of the American 
Association for Higher Education, 
circulated those proposals to their 
colleagues through an open letter in 
September. 

Magrath has been a leader in the 
national effort to improve teacher 
education and the nation's schools. In 
1985 he chaired the National 
Commission for Excellence in Teacher 
Education that issued its annual 
report, "A Call for Change in Teacher 
Education," at an annual meeting of 
the American Association of Colleges 
for Teacher Education. The report 
received national attention for its 
proposals for improving teacher 
preparation. 

This year Magrath collaborated 
with others in authoring and editing a 
book on improving teacher education 
entitled "Strengthening Teacher 
Education." 

"We pay lawyers and doctors and 
engineers and many other professionals 
more than we pay elementary and 
secondary school teachers," Magrath 
says. "Jhat has got to change. 

"We are doing a lot to improve 
teacher education at Missouri," 
Magrath said, "but we are looking at ways 
to do more. (See related story, Page 4.) 
Education should be a seamless 
web - a common enterprise with a 
whole range of new professional 
linkages. Teacher education is at least 
as important as intercollegiate 
athletics." 

The open letter signed by 
Magrath and 36 other administrators 
outlines an agenda for a new campaign 
in teacher education and calls upon all 

Magrath joins 
36 .other admin
istrators in addres
sing the crisis in 
teacher education. 
administrators to "act together as 
persistent and passionate advocates for 
reform." 

Some key points of the open letter 
include: -

• The problems of elementary, 
secondary and higher education are 
deeply intertwined. The aspirations of 

Curators hold investment hearing 
The Finance Committee of the 

UM Board of Curators conducted a 
public hearing Oct. 13 concerning its 
investment policy. The hearing was 
part of a review process specified in the 
investment policy adopted by the 
board on Dec. 6, 1985. 

The hearing provided an oppor
tunity for expression of views on the 
UM policy governing investment of 
retirement and endowment funds. 

Taking part in the hearing were 
curators W.H. "Bert" Bates, Sam 
Cook, Edwin S. Turner, Peter Raven, 
Jeanne V.Epple and UM President C. 
Peter Magrath. 

Thirty-seven people provided 
testimony on the investment policy. 
Thirty-three spoke in favor of 
divestment; four spoke in opposition. 

In opening remarks, Magrath 
said: "I regard this hearing as an 
important occasion on this issue, 
which has been a troublesome one for 
this and other universities. The 
dialogue here today will have an 
important impact on the policy 
recommendations that I will bring to 

the board in December." 
John Bauman, chairman of the 

UM-Columbia Faculty Council who 
was the first to speak, stated: "As 
a result of the current policy, an 
important educational linkage with a 
South African university has been 
developed, and UM investments in the 
U.S. companies doing business in 
South Africa have been reduced. 
Faculty resolution, passed by 50 (of 
the 56 faculty who attended the 
meeting) of the 1,500 UMC faculty, 

has called for divestment. Divestment 
should proceed because (1) Sullivan has 
repudiated his principles; (2) the state 
has J'noved . to have South Africa-related 
investments removed from state
controlled retirement funds and has 
asked the University and others to do 
likewise; and (3) divestment is needed 
to change opinions about racist 
attitudes at UM-Columbia, which is 
working hard to . encourage more 
participation by minorities." 

Donna Kuizenga, UMC associate 
professor of romance languages, told 
the board that recruiting black 
students and faculty was made more 
difficult by the current investment 
policy. 

In addition, Michael Ugarte, 
UMC associate professor of romance 
languages, testified that he did not feel 
the "prudent man" philosophy of 
fiduciary responsibility was being 
followed when the policy allowed 
investments in companies that had 
interests in South Africa. "I don't want 
my money invested in a place that is a 
political powder keg," he said. 

Mushira Haddad, president of the 
UM-St. Louis Staff Association, 
testified that a majority of the people 
polled in the organization she 
represents favored divestment. 

Jim Maher, president of the UMC 
student body, testified that the 
Missouri Students Association had 
voted to encourage divestment, while 
Sean Foote, UM-Rolla student body 
president, testified that in a referen
dum UMR students opposed divest
ment. 

UM safe under market conditions 
The dramatic losses in the stock 

market recently may cause some 
concern and questions on the part of 
UM employees and retirees regarding 
their University benefits. 

UM Vice President for Adminis
trative Services Jim McGill has issued 
the following statement: 

"The University of Missouri will 
continue to meet all of its retirement 
benefit commitments to retirees of the 
University and to the accrual of such 

benefits for current employees. While 
the sharp decline in the stock market 
is unforcunate, it does not affect the 
University'S commitment nor ability to 

honor those obligations." 
McGill says reserves for benefit 

programs are invested primarily in 
securities that were nOt substantially 
affected by recent market actions. 
There will be no changes in these 
benefits as a result of market 
fluctuations. 

parents and children can be enhanced 
by provi'ng that each child can be 
taught more than was thought possible 
before. At the same time, it must be 
communicated that resources for such 
reforms are scarce. 

• The group pledged to work 
with schools "in a spirit of mutuality." 
'Teaching is the first business of our 
universities, just as it is the first 
business of the primary and secondary 
schools across the country. Recognition 
of that deep community of profession 
should therefore underlie all of our 
efforts," the letter reads. 

In an effort to take immediate 
action, the administrators agreed: 

- to initiate and publish 
inventories of forms of collaborations 
in which they are engaged 

- to use their offices to 
convene university and school officials 
and create agendas for new partner
ships 

- to encourage forms of 
collaborations that are genuinely 
mutual such as appointing master 
teachers to positions on their faculties 

- to issue regular progress 
reports 

• The authors of the letter pledge 
to give schools of education a higher 
priority. "We need to look at our 
investment, including the investments 
of our own time, that we make in our 
schools of education relative to that in 
building our business schools or our 

law schools," Magrath says. 
The letter encourages administra

tors to reevaluate schools and colleges 
of education and be content with 
nothing less than first-rate programs; 
see that teachers have a strong 
command of the subject they teach; 
take a more active role in the 
continuing professional development of 
teachers; ensure the curriculum in 
education schools is attractive to, and 
effective with, minorities; and increase 
the presence of minorities on the 
faculties of their schools. 

• The group agreed to undertake 
a new commitment to bring more 
minorities into teaching. "Our need 
for able, well-prepared, compassionate 
teachers is great; our need for minority 
teachers with the same qualities is 
desperate. Minority school children 
will soon constitute one-third of all 
children in schools," the letter says. 
"Meanwhile, if present trends 
continue, minority teachers will 
constitute less than 5 percent of our 
teaching force ." 

Commenting on the significance 
of the document, president of AAHE, 
Russell Edgerton, said: "Here you had 
37 presidents and chancellors taking 
time out during the busiest month of 
their year to talk about elementary and 
secondary education and the education 
of teachers. This is an extraordinary 
statement of the priority they attach to 

these issues." 

CBHE endorses operations lncrease 
The Coordinating Board for 

Higher Education has endorsed a 
13.93 percent increase in UM's 
appropriations for general operations 
for fiscal year 1989. 

CBHE endorsed as . 9 percent 
increase over last year's appropriations 
for the UM-Columbia Hospital and 
Clinics and as. 3 percent increase for 
the Missouri Institute for Psychiatry. 

New in the operations request 
this year is a request for $220,000 fo( 
a fund to subsidize Alzheimer's 
research, a request that CBHE 
endorsed. 

UM President C. Peter Magra~h, 
testifying before the CEHE Fiscal 
Affairs Committee in October, called 
UM's request and CBHE's response 
both "responsible and progressive." 

"Under the University'S budget 
for fiscal year 1989 we can sustain our 
ability co respond to Missouri's 

economic and social needs through 
education." 

In addition, Magrath urged that 
CBHE respond favorably to UM's 
capital appropriations request . 

"This is the last request to be 
presented by the University of 
Missouri in the decade of the 80s - a 
decade which marks a difficult period 
for higher education in Missouri, and 
that has certainly been crue for the 
University of Missouri. 

"If we hope to improve the 
prospects and possibilities for Missouri 
in the decade of the 90s, we must 
Degin now. Missouri simply must keep 
pace with progressive and future
oriented commitments if the quality of 
life in the absolutely critical 
foundation of our agricultural, 
technical, educational, industrial and 
social systems is to be preserved and 
srrengthened." 



Stucky assumes post in economic development 
After a career of playing many 

roles at the University, Duane Stucky, 
currently vice chancellor for adminis
trative services at UM-Columbia, has 
been cast in a role that he's well
prepared for and welcomes with 
enthusiasm - that of UM executive 
director for economic development and 
associate vice president. 

He will assume his new post no 
later than Nov. 1 at a salary of 
$84,000. 

Stucky, himself, will admit that 
the term "economic development" is 
nebulous, and in his new position, he 
hopes to clarify his role. 

"This is a tough, challenging and 

Duane Slurky 

extraordinarily significant assignment, 
one uniquely suited to Dr. Stucky's 
experiences, talents and creativity as an 
engineer and an administratOr," says 
UM President C. Peter Magrath. 

Stucky is a novice to neither. 
Before entering higher education he 
was a mechanical engineer. He holds 
three degrees in mechanical engineer
ing from Ohio State University. He 
held administrative posts both there 
and at the University of Oklahoma 
before corning to UM in 1979 as 
director of institutional research and 
planning. Stucky has been administra-

tive vice chanceIJor since 1983. He 
served the Columbia campus as interim 
chancellor between the resignation of 
Barbara Uehling in late 1986 and the 
arrival of Chancellor Haskell Monroe 
in July of this year. 

After all this, he says his greatest 
challenge in preparing for his new 
position is simply to "first do my 
homework thoroughly, survey all that 
is going on and develop a deep 
understanding of the major thrusts 
that we should pursue in economic 
development. Six months from now, 
progress will bring me other major 
challenges. " 

A large portion of Stucky'S 
responsibilities will revolve around the 
two major research parks being 
developed by the University near Sf. 
Louis and in Kansas City. 

"We are breaking new ground in 
both Kansas City and the St . Louis 
area by establishing University-linked 
research parks," Magrath says. "1 am 
convinced that the economic future of 
Missouri will be greatly benefited by 
the activities of the University and 
these research park initiatives." 

Stucky agrees. But he won't do 
the job alone. 

"At this time there are people on 
the UM-Kansas City staff who are 
directly coordinating the efforts of the 
North Campus Development. In the 
St . Louis area, we have asked George 
Sloan, who is vice president of the St. 
Louis Regional Commerce and Growth 
Associatiun, to spend half of his time 
with the University to be coordinator 
of the Missouri Research Park. 

"1 will be working with those 
two staffs adding the overall coor
dination and direction from the 
University'S standpoint as needs arise. 
Additional staffing for the parks will 

~~probn:blyi:>e developed -a-s the growtlf of 
the parks dictates. Plans for the kinds 
of industries that may locate there have 
been developed, but neither park has 
its first tenant yet." 

However, Stucky'S responsibilities 
won't be limited to working with the 
research parks. 

Extension gets facelift 
Missouri extension has a new 

name. 
Effective in September, University 

Extension is the umbrella identification 
for extension services offered by the 
University of Missouri campuses at 
Columbia, Rolla, St. Louis and Kansas 
City and by Lincoln University. The 
changes were announced by Gail lmig, 
UM interim associate vice president for 
academic affairs-extension. 

rL\l University 
\..;I Extension 

UNIVERSITY OF MISSOURI 
. UNCOLN UNIVERSITY 

The term Missouri Cooperative 
Extension Service will no longer apply 
to extension's field operations in 
Missouri's 114 counries. (To reduce 
printing expenses, however, offices will 
continue co use stationery with the 
MCES and other campus designations 
while supplies last.) 

"Extension in Missouri extends 
the tOtal resources of the University 
and Lincoln to the people of the 
state," Imig says. "We want our name 
to emphasize that extension is a 
combined effort of the campuses and 
the field staff." 

In addition to a new name, 
University Extension has a new logo. 
Designed by Fieishmann-Hillard Inc. 
of St. Louis, the logo will be used on 
brochures, letterheads and other 
printed pieces as well as in video 
presentations. 

Accompanying the new logo is a 
new University Extension slogan: 
"Knowledge at work for Missourians." 

"The slogan succinctly states what 
we're all about," Imig says. HLand
grant universities were established by 
the Morrill Act of 1862 with the 
mission of applying knowledge to solve 
citizens' problems." Imig notes that 
although the problem-solving emphasis 
in 1862 and beyond was mostly on 
agriculture and mechanical arts, 
University Extension addresses a 
broader scope of problems reflecting 
society today. 

In a mandate for action approved 
by the UM Board of Curators in 1986, 
University Extension focuses on four 
main areas: increasing agricultural 
profitability, economic development, 
strengthening families and youths as 
social and economic units and 
continuing education for professional 
updating and life enrichment. 

Since extension offices and 
departments are nor yet listed as 
University Extension in Missouri 
phone books, citizens may call a newly 
established toll-free number to locate 
the extension office nearest them. The 
number is 1-800-882-2193. 

"Part of my work will involve 
technology transfer - now a new 
catchword," he says. "That will require 
promoting established University 
patents, encouraging faculty to apply 
for new patents and developing programs 
that help develop the rapid transfer 
of our research results to commercial 
enterprise. We need to promore transfer 
of what our faculty are doing into the 
industrial setting." 

Stucky will also be involved in 

New role will 
involve work with 
research parks, 
patents and 
technology 
transfer. 
the coordination of the president'S, vice 
presidents' and chancellors' roles in the 
promotion of economic development . 
"There are many activities that don't 
require the attention of central 
leadership, so we must put our time 
and resources where they can be most 
productive. 

"My sense is that this is such a 
broad area that we could easily become 
spread too thin and become involved 
in things that don't have much return 
for the state or the University. We'll 
have to set some priorities." 

Stucky also will be a go-between 
for the University among the interests 
of the state and private industry and 
corporations . 

"It appears to me that whenever 
there isa ~maj6r ihteresf6n: -the~part~bl 

a corporation in moving to this state, 
the question always comes up about 
what educational resources are available. 
There are questions about the 
opportunity for graduate study for 
technical staff and access to graduates 
for the work force. So the University is 

intricately involved when major 
corporations look for a location. I 
suspect I'll be a liaison to answer those 
questions. " 

Stucky admits there will be a 
distinct difference in his new, more 
global perspective and the one he had 
as a campus administrator. 

"There is an extremely exciting 
element in knowing that the Univer~ 
sity extends far beyond the boundaries 
of its campuses and that its mission is 
more than just serving the needs of a 
particular campus," he says. "As 
interim chancellor, I saw many 
opportunities for the University to 
extend its work beyond the campus 
boundaries . 

"On the other hand, I'll be 
removed from const~nt contact with 
students and faculty - the eager faces 
of students and the learned faces of 
faculty. I'll miss that contact . But 
there comes a time when you have to 
make some choices. 

"I like to work on problems 
where the path to a solution is unclear. 
Wi th regard to economic develop
ment for the University, no one has a 
road map. We'll have to figure out 
where to go on our own as we build 
on our successes." 

Stucky feels his combination of 
education and experience will stand 
him in good stead. 

' 'I'm not sure that anyone could 
be educationally trained for a position 
like this," he says. "But I think my 
education as an engineer gives me 
certain problem-solving skills and 
analytical skills that will be helpful. 
And 1 can be helpful in planning 
physical facilities. 

"Also, 1 have a deep understand
ing of the University, its role and its 
strengths. 

"The University of Missouri is 
awesome when compared to many other 
universities in terms of its ability 
to get things done. It is relatively 
unconstrained by externally imposed 
restrictions. 1 believe we have much to 
offer." 

'Tis the season for benefit changes 
The time is fast approaching 

when UM employees can make a host 
of changes in their benefits options. 

The dates: Nov. 2-Nov. 13. 
Changes made during that time 

become effective Jan. 1, 1988. 
The options:' 
• UM employees may use these 

dates as an enrollment change period 
in the University'S medical benefit 
program. They may change from the 
$100 deductible option to the $500 
deductible option; or they may change 
from the $500 deductible option to 

the .$100 deductible option. This year 
only, employees may change from the 
$500 deductible option to the $100 
deductible option without having to 

provide evidence of good health. This 
one-time-only opportunity is in 
response to the initiation of the 
University'S preferred provider organ
izations. (For more information on 
PPO, see the September issue of 
Spectrum.) 

In addition, UM employees 
participating in an HMO, or health 
maintenance organization, in some 
cases may transfer to the University'S 
medical benefit plan. UM employees 
participating in the University'S plan 
may transfer their coverage to an 
HMO. 

• A new long-term disability 
option will be available to UM 
employees. Employees will have the 
opportunity to remain enrolled in 
option A, in which the University pays 
25 percent of the plan's cost; the 

employee pays 75 percent. Or they 
may change to option B in which the 
University will pay 41 percent of the 
plan's COSt; the employee will pay 59 
percent. The basic benefits of the plan 
under either option are identical. 
Option B only is available to 
employees who are not currently 
enrolled in the LTD program. 

Employees can 
make a variety 
of changes in 
benefit plans 
Nov. 2-13 . 

However, under the current 
option A, if you are disabled and at 
the same time draw Social Security or 
other public disability income, the 
integrated benefits from all plans can 
total up to 85 percent of your salary. 
Under the new option B, the 
integrated benefits can total no more 
than 66 2/.) of your salary. 

• Employees enrolled in the 
accidental death and dismemberment 
plan can change their amount of 
coverage. It can be increased in 
increments of $5,000. 

(Continued on page 7.) 



by Judy Stolz 

Ken Blundell's Subaru Turbo XT 
gave him an idea designers someday 
may be able to use. Panels of buttons 
and switches flank the steering wheel. 
In place of a dial speedometer and a 
tachometer, digital readouts glow 
golden. A computerized model of the 
car indicates whether four-wheel drive 
is engaged. 

Blundell envisions design engi
neers sitting at a computer with a 
similar instrument board. 

"Our idea is to have what we call 
a designer's tool kit. The designer can 
sit at the controls, literally, and on the 
computer screen he could see a series 
of gauges like in an automobile. He 
would be able to 'drive' a design and 
have all these gauges keeping track of 
where the design's going and what the 
cost is and whether he's satisfying what 
his goals are." 

It's the stuff that dreams are made 
of - now. 

Blundell, director of the Design 
Productivity Center on the UM-Kansas 
City campus and associate professor of 
mechanical and aerospace engineering 
for UM-Columbia, embraces such 
creativity by working 80 hours a week. 
''I'm just one of those crazy characters 
who enjoys what he does, and 
relaxation to me is doing more of the 
same," he says. 

BlundeU2atlG 
others work to 
find the ideal 
artificial······ iritelli~ 
gence system 

. 
creatIve, 
imaginative and 
kn.ow ledgeable . 

Asked about the stereotype people 
seem to have of engineers, he tosses 
back: "Real boring types. Unimagi
native. Yes, I am." Asked if he thinks 
he fits it, he replies with mock 
seriousness: "Oh, I'm a totally 
unimaginative person." 

In a more serious vein he 
explains: "Engineers are usually 
thought of as being very meticulous 
and very thoughtful - not making step 
jumps. I'm atypical from that 
standpoint. I don't think I'm what 
you'd call a detail engineer. Most of 
my best work, I think, is when I'm 
given some shot at seeing what the big 
picture is like - the environment of 
the future." 

The future includes technology, of 
course, and preparing for that future 
includes figuring out how best to 
develop the technology. That's the 
purpose of the center, which is funded 
by private corporations. "Our aim is to 
do fundamental research into the 
process of design," he says. "That is, 
how do we develop better techniques 
of capturing innovation, capturing 
ideas, capturing concepts for products, 
and how do we best bring them to an 
economic and performance-related 
solution?" 

There is a gap, he says, between 
ideas and finished products. "It's fairly 
easy to conceptualize. Ideas are cheap. 
The hard part is bringing them to a 
successful product in a reasonable 
length of time at a reasonable cost." 

Sitting in his office, a functional, 
unadorned room in a functional, 
unadorned building, he elaborates on 

Ken Blundell 
the challenge with enthusiasm. 

"One. of the big problems in 
product design right now is that many 
things we design cannot be manufac
tured because the people designing 
them don't understand the ramifica
tions of required accuracy of parts, the 
type of materials, how you actually 
make something." 

Ideally, Blundell says, a computer 
program would contain the informa
tion of experts in both design and 
manufacturing. One area of emphasis 
at the center is to develop an "expert" 
system that will be able to question 
the designer about factors that will 
affect the design: environment, 
stresses, purpose of product, for 
example. By doing so, the computer 
will be able to quickly hone a huge set 
of data down to the pertinent 
information for the designer. 

This is the realm of artificial 
intelligence, where the line between 
reality and science fiction blurs. The 
effort to develop Al is the attempt to 
mimic human responses, cognitive 
processes, even emotions, in machines. 
It covers an array of possibilities, 
including computers that have natural 
language, vision systems or pressure
sensing capabilities, and it's a slow 
process. 

Blundell and research associate 
Bryan Greenway have been working on 
an AI system, a materials-selection 
program that designers can use to save 
them time yet give them a breadth of 
options. 

"There are about 80,000 materi
als available to the designer," Blundell 
says. "It's been found that designers 
who are in a particular industry and 
design the same thing time and time 
again will use maybe not more than 10 
or 20 different materials because 
they've used them before, and they've 
worked. But their choice may not be 
the best material; it may not give the 
best performance for the amount of 
weight or the amount of cost." 

The ideal expert system would be 
creative and imaginative as well as 
knowledgeable, Blundell says. It would 
process information the wayan expert 
does. "Experts do two things," he 
says. "One, they learn, they change the 
rules as they go along, they learn 
something new. So experts tend to get 
better. They make different decisions, 
they get different solutions. 

"And the second thing is in many 
cases, they realize rules are bad. You 
don't want to artificially restrict people 
from stepping outside the fixed area in 
which they've been told, particularly in 
the product development process." 

Being able to step outside the 
rules and to look at a process in a 
novel way is part of creativity, Blundell 
says, which in turn is a factor in 
design. Yet the components of design 
and its process have eluded under
standing; the center is focusing 
attention on them. 

"Engineering design is very much 
a seat-of-the-pants kind of operation. 
You design something for 20 years, 
and you know how to design it. The 
problem is that it's usually very 
difficult for experts who know how to 
design to pass their design knowledge 
on to juniors. In many companies, if 
the leading designer in a particular 
area were hit by a bus and killed, 
they'd be in a terrible mess. All that 
knowledge and expertise would go 
with him. So we're looking for 
basically how to design products on a 
fundamental basis. 

"How do you design a photo
copier, or a typewriter or an 
automobile or an airplane or a missile? 
The basic concepts in design, which 
nobody really has a handle on right 
now, should be the same no matter 
what you're trying to design." 

It seems Blundell comes by his 

Ken BlundeLL, director of the UM-Kamas City Design Prodllctivit), Center and associate professor of 
mechanical engineering, usually is a blur of aeti/iity. The nonsensical saying shawn beside him ilitiStrates a 
stumbling block in developing natural-language computer programs. one of the areas lif artificial intelligence. 
Computers cannot yet differentiate meanings when the same words are used il1 difjel"f:nt contexts. Photo by 
Jlldy Stolz. 

interest naturally. "My whole back
ground is in design and manu
facturing. I mean, I come from a 
manufacturing family back in England. 
We have a company started in 1864, 
so manufacturing'S always been in my 
blood, and I've always been fascinated 
by the power and potential of 
computers." 

They're here to stay, he says, 
despite the fear and vehemence with 
which some people have resisted them. 
''I'm not a computet jock or a 
computer scientist. I'm just a guy who 
thinks computers are useful in their 
place." 

Their place, he says, is as an aid. 
"They shouldn't dominate the designer; 
they should let the human being do 
what he's best at, which is coming up 
with brand new, vibrant ideas. What 
the computer's good at is dealing with 
the routine process of making decisions 
where there's a lot of data involved, a 
lot of conflicting evidence involved." 

Blundell completed his studies in 
England in mechanical engineering in 
1977, then became a lecturer in the 
department of mechanical engineering 
at the University of West Indies, 
Trinidad. "It was quite an experience," 
he says. "I was lucky to get there, and 
I think the biggest benefit was that it 
put me in position to get this job over 
here. 

He does plan to stay in America; 
in fact, he is eligible to apply for 
citizenship. "Americas the greatest 
country in the world for getting on," 
he says. "There's a thing called the 
brain drain in Britain, and I guess I'm 
just part of that. 

"My teaching and research has 
been in the design and manufacturing 
area. This center really is a heaven-sent 
opportunity for me and for the staff we 
have here to try and make an impact 

on American and world industry." 
He's made an impact on several of 

his students. Greenway for one. A 
former student of Blundell's, he 
received a master's degree in 
mechanical engineering and now is an 
instructOr for UMKC as well as a 
research associate at the center. "I sure 
wouldn't be in academics if it weren't 
for him," he says. "He's been a real 
inspiration for me." 

Blundell exudes enough energy to 

make a politician hot on the campaign 
trail seem lethargic. Ken Ragsdell, his 
supervisor and the chairman of 
mechanical and aerospace engineering 
at UMC, likens working with him to 
trying to contain a hurricane in a 
thimble. "He's one of the most 
creative, hard-working professional 
people I've ever known. That is, he 
likes to work, and he likes what he 
does so much that it's fun to work 
with him." 

Blundell's research in artificial 
intelligence, and expert systems in 
particular, is especially valuable to the 
development of high-technology indus
try in Missouri, Ragsdell says. 
Blundell also is known internationally 
for his work in flexible manufacturing 
systems, which are the factory designs 
of the future. Ragsdell calls FMS the 
McDonald's approach to manufacturing: 
high-speed production with the ability 
to respond quickly to changing 
customer demands. 

Blundell's dynamism certainly 
underlies his profusion of papers, 
projects and professional activities. Not 
yet 40, he was named one of the 
Outstanding Young Men of America in 
1984. 

''I'm one of those rare instances of 
being in a position where I thoroughly 
enjoy every minute of every day," he 
says. 

Ross, Horton named custodians of records 
UM President C. Peter Magrath 

has appointed Robert 1. Ross, 
University general counsel, and Guy 
M. Horton, executive assistant to the 
president, custodians of University 
records. 

The custodian of records is a 
position called for by a policy on open 
meetings, open records and open votes 
adopted in September by the UM 
Board of Curators. Adoption of the 
policy brought the University into 
compliance with a revised "Sunshine" 
law adopted in the last session of the 
General Assembly. The custodians will 
assist the public obtain access to 
University records. 

"The University of Missouri has 
long made it a practice to make its 
meetings and records accessible to the 
public, and that practice will continue 

to be encouraged," Magrath said. 

"I believe we are well beyond 
what the law and the courts say we 
must do in terms of providing public 
access to information concerni ng 
operation of the University. We spend 
a lot of time and effort communicating 
with the public, as we should." 

Magrath said that as the 
University'S traditional practice of 
openness continues, questions may 
arise on the campuses concerning 
application of the new University 
policy and the revised statute. He 
urged that such questions be referred 
to the campus information offices. 
Campus information officers can bring 
questions they feel should be answered 
by the custodians of records to their 
attemion. 

3 
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UM works to enhance teacher education 
I t may sound ironic, but the fact 

that everyone has gone to school may 
be one of the major problems with 
teacher education. 

"That's different from the legal or 
medical professions," says W. R. 
Miller, dean of the UM -Columbia 
College of Education. "Those profes
sions are cloaked in a special jargon 
that the general public doesn't 
understand. Teaching, on the other 
hand, is a mass profession. Everyone 
believes they know what a teacher is 
and what a teacher does. There's no 
mystery." 

Which may help explain why 
there aren't resources, status, better 
attention to preparation of future 
teachers and why there is what some 
call an actual "crisis" in the area of 
teacher education. 

UM professors and administrarors 
are aware there are some problems. But 
they're thinking of solutions, and the 
picture is getting brighter. 

One of the main problems, 
however, is how to elevate teaching as 
a profession to the status it deserves. 
Teaching isn't considered a glamorous 
job by students, it isn't a highly paid 
profession and it isn't surrounded by 
the glow of opportunity and 
advancement that enshroud other 
professions. 

You may not know a lawyer or an 
architect, but you surely know a 
teacher. 

That takes some of the glitz away. 

Eugene Eubanks Jan Sokoloff 

Making teaching more attractive 
"We need, of course, bener 

salaries," says Doris Trojcak, UM-St. 
Louis professor of elementary and early 
childhood education and coordinator of 
graduate studies in education. 

"Then we need better screening of 
students who want to be teachers. We 
shouldn't just have paper and pencil 
interviews with prospective students; 
we need to personally find out if 
these students have a genuine 
commitment and real desire to 

contribute to the profession. Students 
are more committed than chey were 20 
years ago." 

Miller agrees. 
"We need to ensure that we 

choose the right people to prepare as 
teachers," he says. "That means you 
choose people who have better than 
average ability and achievement 
promise. I don't want to get too elitist 
and say that we should only draw from 
the 90th percentile of students and 
above for future teachers, but I don't 
think we would want ro choose a 
teacher prospect below the 60th 
percencile. 

"We have to be committed to the 
fact that the teacher knows the subject 
matter and how to teach it," Miller 
says. "There is no way teachers are 
going to be respected over the long 
haul if they are content-poor or below 
average in achievement and ability." 

Miller and Trojcak agree that 
prospective teachers also need certain 
personal qualities that will ensure their 
effectiveness as well as a better image 
for the profession. 

"They need ro be able to inceracr 
effectively with a wide spectrum of 
people, not just studencs," Miller says. 
"Teachers need motivational skills and 
creativity. To help teaching gain status, 
we must put those kinds of people in 
the profession who can personally and 
professionally gain the respect of 
society. Our responsibility at the 
university level is something like the 
keeper of the gate." 

In addition to Miller's perception 
of teaching as a mass profession, many 
people still associate few teachers as 
individuals who might have had only 
two years of college experience at a 
state normal school. These individuals 
were somewhat segregated from other 
college and university students, and 
people tended to think of their 
program as being one that was less 
demanding. 

"And a lot of people teach," 
Miller says, "so the perception is that 
it must not be roo hard. And, in all 
deference to females who I believe 
underwrote the teaching profession in 
this country for many years, it was for 
some time considered a typically 
female profession. That, in many cases, 
resulted in lower status. 

"Now, with so many other career 
opportunities open to them, young 
women will no longer underwrite this 
profession. They will demand equiva
lent treatment and salary. Many young 
women like to teach not only because 
they are committed to it but because it 
suits their lifestyle so well. But in 
order for schools to get their fair share 
of the bright and talented young 
women in theworl< forc:c, schools are 
going to have to be competitive. 
Salaries are improving. They are 
substantially better than they were 10 
years ago. Everyone is impatient about 
that, but there are changes, and things 
are improving." 

Another thing that Trojcak says 
can help the image of teachers is for 
colleges and universities to spend time 
and resources telling the good stories. 

"We have started videotaping 
some of our outstanding student 
teachers and using those videotapes at 
various ceremonies," she says. "Oh, 
they're green, but they're going to be 
excellent teachers." 

UMC's effort to promote the 
profession through television public 
service announcements featuring actress 
Kate Capshaw and professional football 
player Kellen Winslow have done a lot 
to improve teaching's image, Miller 
says. The spotS, which feature the (wo 
UMC alumni commenting on what a 
difference teachers have made in their 
lives, have been aired throughout the 
state and receive a good response. (For 
more details on this effort, see the 
Feb. 5, 1987, edition of Spectrum.) 

The power of partnerships 
When it comes to teacher 

education, there is certainly strength 
in partnerships, not only among 
schools and colleges of education and 
the public schools, but among the 
different schools and colleges on 
university campuses as well. UM is 
fortunate to have both the awareness 
and the initiative co have put some of 
those partnerships together. 

"Faculty need to spend more time 
in exchange arrangements with the 
elementary and secondary schools," 
Trojcak says. "Perhaps the public 
school teachers need to do some 
teaching on the college level. It gives 
the information more credibility. We 
need co realize that our counterparts in 
the public school classrooms have 
much to offer." 

One excellent example of such a 

partnership is the Bridge Program, 
part of Project Compete in UMSL's 
Partnerships for Progress initiative 
begun by Chancellor Marguerite 
Barnett. Its goal is to help St. Louis 
high school students succeed in 
college. 

Through the Bridge Program, 
nearly 700 students in the city and 
county secondary schools are taking 

WR. Miller Pat Nichol, 

advanced credit courses for college. 
Another part of Project Compete is 
in-service training for high school 
teachers and administrators. And a 
third component is the enhancement of 
certain UMSL academic programs for 
future math and science teachers. 

Eugene Eubanks, dean of the 
School of Education on the UM-Kansas 

_ qtyc~mpus, sa)':s ~hat. l1o formal 
partnership program exists at present, 
but in the past, the school has used 
community fellows from the UMKC 
faculty to go out and work in the 
public school setting. 

"1 did this from 1983-85," 
Eubanks says. "I left the deanship and 
worked for two years as the deputy 
superintendent of schools for the 
Kansas City School District. I had a 
fulfilling time. One of my responsibili
ties was to help rewrite a curriculum 
for some secondary schools. 

Rrtnerships 
among colleges 
and universities 
and public 
schools are 
essential, but 
even more 
.. . 
tmportant 1S 
.. 
tntercampus 

.. 
cooperatton .. 

"Our efforts are more informal 
- not so systematic. Our lack of 
resources oftentimes precludes our 
doing what we would like." 

Miller says that cooperative efforts 
with the public schools in the 
Columbia area often rake a team
teaching approach. Teachers from the 
school disrrict will assist with methods 
courses for education students. Often, 
the college hires adjunct faculty to 

teach late afternoon or evening classes. 
"For example, right now we have 

a team teaching effort in which one of 
our faculty members is collaborating 
with the state director of special 
education in the teaching of a course 
in special education administration," 
Miller says. 

"In addition, we are using a 
former superintendent from one of the 
school districcs in the Kansas City area 
to teach an evening class for us. He is 
past president of the superintendents' 
association, so we couldn't have a more 
credible source. Next semester we'll 
have a person from the Missouri 
Department of Elementary and 
Secondary Education teaching a course 
in gifted education. So we do utilize 
the professional expertise at our 
disposal." 

Miller says it's rare that a faculty 
member will take off a year and spend 
it in a public school setting. However, 
the Excellence in Education Act of 
1985 mandates faculty who teach 
methods courses and work with 
student teachers to have direct and 
periodic experiences in the elementary 
and secondary classrooms. Miller says 
the college will make an arrangement 
whereby those faculty will work in 
the public school setting for three 
or four weeks every three or four years. 

"1 think the intent of the 
legislation is good in that it does force 
us to have that direct contact that can 
be very helpful," Miller says. 

In addition, the UMC College of 
Education is in the process of 
developing an educational partnership 
with the Columbia Public Schools. 
The agreement will provide for many 
opportunities for school and university 
personnel to design and conduct 
research studies dealing with pervasive 
pr9blems ':lffecting~tbequa1ity of 
education of children, youths and 
adults; provide mutual support 
through the sharing of resources; and 
encourage active involvement of the 
Columbia Public Schools in the teacher 
education program at UMC. 

Yet, beyond the cooperation with 
the public schools, Eubanks, Miller 
and Trojcak all seem co agree that 
intercampus cooperation is just as vital, 
if not more so. 

"We need to strengthen both the 
knowledge of the subject matter and 
the pedagogy," Eubanks says. "That 
means more individual attention, but 
it also means more collaboration 
between the College of Education and 
other colleges on the campus. We need 
co look at the curriculum for preparing 
a teacher as a whole, and not just a 
sum of parts - bits and pieces. 

"There has to be a blend. If one 
doesn't know anything, one obviously 
cannot teach; but even if you know 
something, and you can't get it across, 
you won't be an effective teacher, 
either." 

Trojcak echoes Eubanks' concern. 
"There must be more cooperation 

between the School of Education and 
the College of Arts and Sciences," she 
says. "Basically, we have very little 
contact with that faculty. There needs 
to be a meeting of minds and a 
sharing of information. Our teachers 
must know content. But we get them 
in their junior year and have very little 
idea of what they have had before we 
start teaching pedagogy. 

"There needs to be a whole 
change of mind-set," Trojcak says. "All 
of us are involved in teacher 
education - nOt just the faculty of the 
School of Education. We don't need 
any more of this narrow, myopic view 
of presenting information. This will 
take heavy-duty responsibility from the 
president, down co the chancellors, 
down to the deans and faculty." 

Miller couldn't agree more. 
"Everybody on a college or 



Teacher education (Continued from previolls page.) 

university campus has a stake in 
teacher education," he says. "The 
College of Arts and Science is 
responsible for all of the general 
education of future teachers. Future 
teachers need just as much general 
education background as other 
baccalaureate graduates - maybe more 
so because of their special responsibili
ty as teachers. 

"If you're preparing a math 
teacher, for instance, and a math major 
has 36 or 38 semester hours in math, 
then a prospective math teacher ought 
co have that much - or more. Now, I 
will argue that just a knowledge of 
one's subjecr matter is insufficient 
background co be a teacher. But you 
can' t teach what you don't know." 

Miller believes strongly that the 
preparation of a teacher is an 
institutional responsibility. It is not 
just the job of the college or school of 
education. 

"Now there are certain things 
that only we can do and should do for 
future teachers, " Miller says . "But the 
institution has to provide a supportive 
environment. We should never have a 
professor of history or economics put a 
student down because that student 
wants to be a teacher. It should be a 
compliment - after all the professor is 
a teacher. 

"There are many positive rewards 
co teaching. That is typically why the 
people who get in it and stay in it do 
so. It isn't that they couldn't do 
something else, and we all should 
acknowledge that. To me it ought to 
be a professional obligation of the 
entire university faculty to see to it 
that the young people who go out and 

Doris Trojcak Marc KoSO! 

teach in the elementary and secondary 
classrooms are well-prepared, because 
in a few years, they will send 
well-prepared freshmen to the Uni
versity. There is a cycle. 

"People at the University must 
realize that about 90 percent of the 
young people who come to the 
University of Missouri come from 
Missouri high schools. Anything that 
we can do to strengthen · elementary 
and secondary education we should do, 
even for selfish reasons." 

The need for minorities 
"There is no question as we go 

inco the 21st century that the school 
population is going to be more 
non-white," Eubanks says. "We need 
minority teachers, and right now we're 
seeing an actual reduction in their 
number. 

"We need co expand the pool of 
minority students in college and get 
those students to choose a career in 
education. We need more direct and 
personal involvement in getting those 
students interested. We need addition
al resources to do that." 

Trojcak notes that talented and 

capable minority studencs are nOt 
drawn to teaching as a career. "Ie's not 
lucrative," she says. 

She says there has been an effort 
on the UMSL campus to recruit more 
minorities inca teacher education. A 
committee was formed to give 
presentations on recruitment efforts. 
At a faculty retreat, a guest speaker 
addressed the issue of the emergence of 
the multicultural school. 

"Representatives from the Nor
mandy School District, a mostly 
minority school district in St. Louis, 
have come and spoken with student 
teachers," Trojcak says. 

At UMC, the Office of the 
Provost funded a College of Education 
proposal designed to substantially 
increase efforts designed co recruit 
high-ability minority students into 
teacher education. Two black graduate 
studencs have been hired to implement 
the program. 

"Our strategy is one of using our 
alumni network co help us identify 
those minority students who have the 
ability and personal characteristics 
appropriate for teaching," Miller says. 
"We follow up on those names with 
phone calls, letters and personal visits 
in the home from our twO 
representatives. 

"We have been conducting a 
number of recruitment efforts over the 
past few years, and we always added 
the phrase 'especially minorities.' But 
we haven't had the funding to do 
anything unique until now. We realize 
we have to go after the high-achieving, 
highly motivated black student JUSt as 
you might go after a blue chip athlete . 
It requires a lot of personal attention." 

After graduation 
Trojcak notes there needs to be a 

lot more follow-up for first- and 
second-year teachers, but lack of funds 
often precludes this. 

"The first two years for a teacher 
are crucial," Trojcak says, "and we 
need to know how we can be more 
helpful." 

"One thing that we're probably 
not very good at doing is telling 
students that they can't learn it all 
before they go out there," Miller says. 
"I think we may mislead some of our 
graduates into thinking that we have 
taught them everything they need to 

know co be effective teachers. 

Although 
schools are 
becoming more 
multicultural, 
the number of 
minority teachers 
is shrinking. 

"Most teacher educators will 
admit there is only a certain amount 
that you can provide to a student in 
advance of actual practice. The best 
you can do is make them safe to 

practice and then continue to work 
with them on their professional 
developmenr - not try to give them 
everything before they go out. I think 
teacher educators are sometimes guilty 
of trying to be all inclusive. Telling 
the student more in theory than they 
can assimilate without having had 
practical experience is detrimental. A 
nice balance there is the goal." 

Miller is also a firm believer in 
the University's role in educational 
research and development. 

"We are the research and 
development arm for the profession," 
he says. "There is no place else in the 
profession - public schools, state 
agencies, federal governmenr - that 
does the research and developmenc for 

Teacher 
educators may be 
making a mistake 
in leading 
students to 
believe they've 
taught them all 
they need to 
know to be 
effective teachers. 
the education profession. I'm talking 
about research into teaching and 
learning, classroom interactions and 
motivations, administrative styles -
all kinds of things . If major state 
land-grant universities and colleges 
don't do it, it won't get done. 

"In most other elements of our 
society, whether it's business or 

industry or the military, they set aside 
a portion of their budgets for research 
and development. But education has 
historically not done that - there 
hasn't been a dime of state money set 
aside for research and development. 
Public school districts don't do it. 
That's an area that must be covered, 
because the education profession, like 
any other, must be grounded in 
research. A lot of things we do because 
they have been observed to be 
successful - we don't know how 
successful, under what conditions or 
why, so that's extremely important." 

But then Miller asks the question: 
"Who will empower the universities to 

do the essential research and develop
ment?" 

And again, it comes back to 

resources and what the public is 
willing to invest in education. 

"This gets you into a bigger 
philosophical question about what you 
want to do with your life," says 
Trojcak. "Do I want to better myself, 
or do I want to better mankind? Am I 
just looking at what I'm going to get 
out of it? We need more people to take 
the lesser-paying jobs and be willing to 
contribute something." 

Miller echoes that frustration. 
"It's hard to compete with 

glamour careers and big bucks even 
though those people may be out there 
working and saying to themselves, 
'No, I'm not fulfilled: 

"Yet, many of the rewards for 
teaching are things on which you can't 
put a price tag." 

First-year teacher takes pride in 
preparation, profession and position 

Mary Schilling already knew that 
she wanted to be a teacher. 

But when she enrolled in the 
School of Education at UM-St. Louis, 
she says the faculty really started to 
promote her wish into the reality of an 
esteemed profession. 

Schilling, who graduated in May, 
teaches sixth and seventh graders in a 
special education program at North 
Jefferson Middle School near Sc. Louis. 

"Professors at UMSL really 
promoted teaching as a profession," 
Schilling says. "They encouraged us to 

participate in professional activities, 
join professional organizations and read 
or subscribe to professional journals." 

Schilling followed their advice 
and became president of the UMSL 
student chapter of the National 
Education Association. 

Of [he teachers she works with 
now, she estimates that about 
three-fourths of chern really think of 
their teaching career as a bona fide 
profession and become very involved in 
curriculum development, always look
ing for ways to enhance the school 
district and development community 
awareness of the importance of 
education. There are some who are 
indifferent, she says, but they're in the 
minority. 

Oftentimes, Schilling says, it 
would help to have some assistance 
from parents in helping to make 
students realize how important their 
education is. "Bue you can't put all the 
blame on the parents," she says. 
"There may be other problems in the 
family. In some districts, families 
simply can afford to invest more time 
and money in their children's school 
activities." 

Schilling agrees that perhaps there 
is a need for more minority teachers, 
but she finds that between students 
and teachers in the classroom, the 
racial issue seems to "dissolve." She 
admits that many minority teachers, as 
well as others, are looking for more 

lucrative careers. 
What are the rewards for 

Schilling? 
''I'm a people-oriented person, so 

teaching is one of those professions 
that allows you to interact a lot," she 
says. "I love working with students, I 
love seeing them change, I love seeing 
them learn. I like the close bonds that 
develop between students and teachers; 
I like watching those relationships 
grow. And · 1 love to see them work up 
to their potential." 

Schilling feels she was well
prepared for her classroom role through 
her coursework and activities at UMSL. 

"There are a Jot of theory courses, 
and at first it seemed so distant," she 
says. "It doesn't mean much until you 
get in the classroom. UMSL is really 
good at getting prospective teachers 
with students as quickly as possible in 
the program. 

"1 was well-prepared, but I took 
advantage of a lot of opportunities 
- some of them volunteer - to work 
with students while I was in school. If 
I hadn't done .that, I might have been 
at a disadvantage. 

"Many of my classmates, however, 
sometimes felt like they didn't have 
enough of one subject area or another. 
I have an affinity for science and math, 
and I took a lot of those courses. But 
some of the people I was in school 
with felt like they could have used a 
little more." 

Schilling thinks even more 
"hands-on" work with students is 
needed for prospective teachers. They 
need to have the classroom experience 
before graduation. 

"The main thing professors need 
to communicate is that there arena 
easy answers, and there is no bag of 
tricks from which you can pull a 
solution to every problem you'll 
encounter as a teacher," Schilling says. 

"All the . theory in the world can't 
teach you what one day in the 
classroom can." 
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Who speaks for the University of Missouri faculty? 
by Edwin R. Bailey 

Professor of educatioll 
UMKC 

The argument could be made that 
a more fundamental question than the 
title question is whether there exists, 
in fact, an entity which might 
accurately be enticled the faculty of the 
University of Missouri . That question 
will nor be debated in this 
commentary. I have simply elected to 
make the assumption chac there is a 
collective body which can be properly 
and meaningfully identified as the 
University of Missouri faculty. 

This position implies that faculty 
members possess , in fact, a dual 
membership in faculty status within 
the University of Missouri . Each of us 
is a member of the faculty in a 
department or school on a specific 
campus. Our faculty roles are defined 
according to the academic unit in 
which we hold rank in the professional 
hierarchy from instructor to full 
professor. We are promoted and/or 
granted tenure status based primarily, 
albeit not exclusively, on the 
recommendations sent forward to the 
campus administration by the academic 
unit(s) which evaluate our promotabili
ty andlor tenurability. The chancellor 
sends his/her recommendations forward 
to the president of the University of 
Missouri who, in turn , submits 
recommendations to the Board of 
Curators. The Board of Curators 
approval or disapproval is the final step 
in the sequence of events which was 
initiated at the academic unit level on 
each of the four campuses of the 
University of Missouri system. 

The purpose of citing the 
promotion/tenure review structure is co 
demonstrate that departrnentaiand 
campus level recommendations must 
also pass muster within the University 
system. By the same token, it is the 
University of Missouri system which is 
allocated a budget rather than the 
individual campuses or departments 
vying independently and competitively 
for stare funds. As faculty members, 

we are, in my view, as much a parr of 
the main as we are the specific realms 
of expertise and missions called 
departments and campuses. So, one 
might ask, why belabor the obvious? 

A fair question and appropriately 
related ro the title question. The issue 
of who fairly represents (speaks for) the 
faculty of a department or a college or 
even a campus has markedly less 
ambiguity co it than the question of 
"Who speaks for the University of 
Missouri faculty?" The reason tends CO 

be straightforward and direct, namely 
that a structure exists which delineates 
certain faculty leadership roles . The 
chairperson can relate departmental 
faculty perspectives with confidence . 
Steering committee chairpersons in 
schools or colleges are in close contact 
with the faculties they represent and, 
in general, the same might be said for 
the faculty council/senate chairs. In 
each of these instances, an individual 
has typically been elected, or agreed 
upon, as the spokesperson for the 
group he or she represents. The matter 
of who is speaking for the faculty in 
the University of Missouri system has 
far less clarity than for the faculty 
units cited above. 

Some might contend that the 
chair of the Intercampus Faculty 
Council could reasonably be interpre
ted to be the articulator of the UM's 
faculty views. Others might contend 
that the president of the University of 
Missouri is our faculty spokesperson. 
Still others would say that every faculty 
member is, in part, the voice of the 
faculty. 

I would counter each of these 
perspectives. Relative ro the IFC, I am 
compelled co point out that despite its 
monthly meetings with the University 
president, the IFC cannot be construed 
to -be the type of representative body of 
the faculty which 1 envision is needed. 
It exists at the pleasure of the 
president of the University. It does not 
ensure a direct flow of representative 
campus viewpoints because two of the 
four campuses do not send representa
tives from their faculty councils/ 
senates. From my perspective it is too 

small a group to have the permanent 
commirree structure which could 
promote more effective input into 
diverse issues. Its involvement in 
certain matters is roo frequently merely 
at the level of spontaneous responses to 

ideas or problems introduced by the 
administration of the University. To 
my knowledge, the IFC has never met 
with the Board of CuratOrs. From my 
vantage point of three years on the 
IFC, I would contend that this body 
tends to be far more reactive than 
proactive in its deliberations. 

The notion that the president of 
the University speaks for the faculty is 
also inaccurate. As the chief executive 
officer of the University of Missouri, 
its president speaks borh literally and 
figuratively for the corporate entity 
called the University of Missouri. Even 
though the individual holding the 
position of UM's president has faculty 
status, it is my hunch that most 
faculty would not concur that the 
person in this most important 
administrative post serves as their 
"voice," despite the fact that the 1980 
Yeshiva Case cast barh administrators 
and faculty in the role of "managers." 

There is probably a general 
consensus, at least among faculty, that 
administrators and faculty have quite 
different agendas and priorities. While 
faculty members may applaud the 
leadership skills and political acuity of 
any given presidential incumbent, they 
would, in general, be reluctant to 
identify the president of the University 
of Missouri as their "voice ." 

The contention that every faculty 
member is, in part, the voice of the 
University of Missouri faculty is a 
specious argument . I would negate this 
point of view by stating that if every 
individual faculty member speaks for 
the faculty of the University,- then 
nobody speaks for the faculty. The 
"everyone speaks'· argument is tanta
mount to meaningless cacophony and 
bears no resemblance whatever co a 
reasoned and coherently articulated 
synthesis of the concerns or positional 
commitments of the faculty. It is 
certainly nOt logical to refer to the 

collective comments of individually 
stated faculty viewpoints as the 
faculty's "voice." 

The answer to the title question 
must be, "No one person nor any 
designated group can reasonably be 
called the 'voice' of the faculty of the 
University of Missouri " at the present 
time. This is not meant to suggest, 
however, that the UM faculty in its 
collective sense must remain voiceless 
forever. We must initiate efforts to 
establish some kind of systemwide 
representative assembly whose primary 
purpose is to address the concerns and 
issues which we share in common as 
the faculty of the University of 
Missouri. This is said with full 
awareness that collective bargaining is 
illegal in the state of Missouri. 
Whether that process is ever legalized 
is not the issue and should not be the 
focus of a universitywide faculty 
councilor faculty senate or whatever 
tide it might be designated. A 
systemwide deliberative assembly of 
the faculty is needed for two important 
reasons. Ie is necessary, in my opinion, 
to bring faculty members together 
from each of the four campuses to 

begin to eliminate many of the doubts 
and suspicions and co heal the old 
wounds which have been divisive and 
inimical to our own best welfare as a 
faculty. More important than this, 
however, is the need to assume a more 
positive and constructive role in 
creating the kind of institution which 
will unleash the potential of the most 
important resource available to the 
state of Missouri - namely, the 
intellect and creative genius of its 
people. It is an idea whose time has 
come. The faculty of the University of 
Missouri is long overdue for the means 
by which it can articulate its concerns 

-and--tllFhopes--and--Us-aspnari Ofts-:- The 
University, and the state of Missouri, 
will be the ultimate recipients of our 
collective commitment to the expres
sion of our views on the wide array of 
maners which have an impact on the 
positive development of the realms of 
academe in this state. 

University's role in teacher education vital 
byC. Peter Magrath 

U M President 

There is cause for concern about 
the quality of education in the public 
school classroom. Although our 
nation's schools are not a disaster area, 
they are poorer than this country 
deserves and · needs to remain 
competitive. 

There is also cause for concern 
about how the educators. the classroom 
teachers, are perceived and valued by 
their students and others. They are 
underpaid and undervalued and deserve 
commendation, not condemnation. 

The problem of poorly paid 
teachers and poorly educated students 
in the public schools is a problem for 
which there is no simple solution. And 
in this particular case, the public 
should be especially wary of a 
seemingly simple solution for a 
complex problem that begins in the 
elemenrary and secondary classroom 
and extends through the graduation of 
the first-year reacher. 

Solutions, often found through 
experimentation, are needed to solve 
the problem of teacher education. We 
must be willing to experiment on all 
levels - not JUSt in the public school 
classroom. but on the university 
campus as well. 

Of course all the rhetoric in the 

world is meaningless without the 
needed resources. On a national 
average, the investment made by 
educational institutions in the prepara
tion of a professional teacher should be 
comparable to the investment made in 
the graduation of a professional 
engineer. At present, the average cost 
of educating an engineer is approxi
mately SO percent higher than the cost 
of educating a prospeccive teacher. All 
citizens, most particularly our leading 
politicians and public officials, must 
accept responsibility for improved 
funding for teacher education. 

The external environment in our 
schools should be enhanced in the 
following ways: 

• Teachers' responsibilities and 
working conditions should be com
mensurate with the requirements of 
the job. 

• Administrative leadership with
in the schools should be much more 
emphasized and enhanced so that 
school administrators can provide 
instructional leadership and create the 
conditions that will nurture the 
profession of teaching. 

• Teachers should be given 
professional development opportunities 
and incentives. 

• Teachers' salaries should be 
increased to levels commensurate with 
salaries in other professions that 
require comparable training and 
experience. 

Another dilemma that needs to be 
addressed is the insidious fallout from 
the low professional status of teachers. 
Their students see that they are 
underpaid and undervalued and 
thereby learn a subtle lesson about the 
teaching profession. Many of the best 
and brightest students turn to other 
pursuits such as medicine, law or 
engineering. 

Another startling statistic is that 
half of all new teachers leave teaching 
within the first five to seven years. Is 
the same true of the legal or medical 
profession? 

What is needed is an institutional 
commitment co the task of teacher 
education. It requires an integration of 
efforts among schools and colleges of 
education and colleges of arcs and 
sciences, an integration based on the 
premise that teacher education is the 
responsibiliry of the entire institution. 

My own list of critical changes 

thar need to be undertaken in teacher 
education includes the following: 

• A much stronger liberal arts 
component and establishment of a 
five-year curriculum culminating in a 
master's degree. 

• The establishment of a full 
internship year for prospective new 
teachers following the completion of 
their academic studies . 

• The enhancement of relation
ships between teacher education 
programs and the elementary and 
secondary schools in which teaching 
exchange programs between teacher 
educatOrs and teachers in the field 
become a reality. 

• The development and in
tensification of programs to provide 
new stimulation and upgrading for 
teachers and to provide entry into the 
profession for prospective older teachers 
or former teachers who have left the 
profession. 

The appropriate watchword is 
quality in standards, but it must be 
consistent with the ideal of equal 
opporcunity for all students . 

Teaching is a profession; bue the 
unhappy truth is that the teacher is 
not yet ... fully vested professional in 
our society. Are we still philosophically 
governed by the old axiom that "Those 
who can·t do, teach"? The contrary is 
the truth. Those who can teach 
effectively are among the nation's most 
important doers. 



Benefit changes 
• Employees who currently do 

not participate in the University's 
flexible benefits plan - an option that 
increases the amount of an employee's 
take-home pay - may choose to begin 
participation during this period . 
Employees already participating in the 
plan may also choose during this time 
to make changes in that participation. 

Beginning Jan. 1, employees will 
see an approximate 10 percent increase 

University of Missouri 
Health Maintenance 

Organizations 
Open Meetings 

UMKC 

Monday, 1119/87 
10 a.m. - 1 p.m. 
Rockhill Road - University Center 

UMSL 

Wednesday, 1114/87 
1 p.m. - 2:30 p.m. 
JC Penney Building - Room 222 

Thursday, 11/15/87 
9 a.m. - 10:30 a.m. 
JC Penney Building - Room 126 

(Continued from page 2) 

in the amount they contribute to their 
medical benefit coverage. There have 
been no rate increases since October of 
1984. The chart below outlines the 
new rates. 

Also, employees should take note 
of the schedule for open meetings on 
the preferred provider option soon 
available to UM employees. Meetings 
for UM-Columbia, UM, the UMC 
Hospital and Clinics and UM-Rolla 

were held in October. See the schedule 
for meetings at UM-St. Louis and 
UM-Kansas City. 

In addition, meetings on the 
health maintenance organizations will 
be held in November. See the schedule 
for dates and times of those meetings. 

Forms for all UM employee 
benefit program changes are available 
at campus benefit offices. 

Those office addresses and phone 

numbers: 
UMIUMC: 114 Heinkel Building 

(314) 882-2146 
UMCHC: lW-42 Hospital (314) 

882-1536 
UMKC: 211 Student Services 

Building (816) 932-4408 
UMR: G-l Parker Hall (314) 

341-4244 
UMSL: 211 General Services 

Building (314) 553-5805 

Employee Contributions to Employee Medical Benefit Programs 

Active and Retired UM-SlOO Deductible 
(All Campuses) 

Employee $ 28 .36 
Employee and Child 38.40 
Employee and Children 38.40 
Employee and Spouse 60.40 
Family 72.86 

UM-S500 Deductible Maxicare Group Health Plan Total Health 
(All Campuses) (St. Louis) (St. Louis) (Kansas City) 

$ 14.14 $ 37 .52 $ 28.02 $ 29.78 
19.18 111.74 92.72 107.62 
19.18 200.92 92.72 107.62 
30.16 67.76 48.74 89.44 
36.42 132.08 98.40 IS7.80 

University of Missouri 
Preferred Provider Organization 

Open Meeting Schedule 

Monday, 11102/87 

9 a.m. - lO a.m. 
10:30 a.m. - 11:30 a.m. 
1 p.m. - 2 p.m. 

UMSL 

Prime Health 
(Kansas City) 

$ 22.74 
62 .22 
62 .22 
53.24 

105.06 

For your benefit: questions and answers 2:30 p.m. - 3:30 p.m. 

Tuesday, 11/03/87 

JC Penney - Room 126 
)C Penney - Room 126 
JC Penney - Room 126 
]C Penney - Room 126 

UMSL 

What is Provident's policy on 
coverage for AIDS? 

Currently, the University's medi
cal plan treats AIDS as any other 
illness . Some employers have put caps 
on the insurance coverage provided for 
AIDS, but the University has not. 

I have insurance coverage to 
protect me against the big losseS". I 
have the $100 deductible option in 
the medical benefit plan. If in a 
couple of months 1 have to go in 
and have an appendectomy and my 
total bill is going to be $5,000 to 
$7,000, am I correct in assuming 
that the most it's going to cost me 
is $1,000? 

Your maximum cost is $1,000 of 
covered expenses within the reasonable 
and customary limits. In the employee 
benefits book there is a list of expenses 
that are not covered. If some of those 
charges happen to be on that list, and 
even if they are connected with the 
appendectomy, if they are not covered 
or within the reasonable and customary 
limits, they don't count toward the 
$1,000. For example, if you go into a 
private room, the difference between 
the semiprivate and the private does 
not apply toward your deductible or 
the S 1,000 maximum. That is an 
out-of-pocket expense to you because it 
is not a covered charge. 

In an article in last month's 
Spectrum it stated that an employee 
was now shopping at three different 
pharmacies to get the best prices 
she could on medications and 
supplies. Is this a good practice? 

According to Robert W. Piepho, 
dean and professor of pharmacy at 
UM-Kansas City, although the practice 
may be Cost-conscious, it can be 
dangerous. Piepho says: "By obtaining 
drugs from many different sources, the 
patient is unable to receive the benefits 
of the patient profile systems that are 
utilized in many pharmacies today. If 
the pacient drug profile is incomplete 
because the patient is receiving drugs 
from other sources, the pharmacist is 
unable to monitor for drug inter
actions, evaluate the patient's compli
ance with the prescribed medications 
and provide intelligent information in 
the selection of non-prescription 
products for the patient. The cost of 
either poor compliance or an adverse 
reaction associated with a drug 
inceraction will clearly outweigh any 
small savings that might be obtained 

by shopping at different pharmacies. 
"It would be best to suggest that 

all participants in our health care 
program identify a local pharmacist 
with whom they can communicate 
freely. They should avoid having their 
prescriptions filled by a pharmacist 
who does not discuss their medications 
with them or who does not maintain 
parient pronles and urilize them in 
conjunction with a program of patient 
information. In this manner, we can 
obtain the best pharmacy services, and 
ultimately patient care, for all of our 
participants. And, of course, all health 
care bills should be watched closely per 
the advice provided in Spectrum." 

In the September issue of 
Spectrum the story on preferred 
provider organizations seemed to 
imply that University employees 
who are currently · members of a 
health maintenance organization 
could receive no coverage for 
medical services rendered outside 
the plan's geographic service area. 
Is this true? 

No, it is not. Michael B. Wood, 
executive directOr of the National 
Center for Managed Health Care 
Administration at UM-Kansas City, 
responded to that same concern. "I 
know of no HMO that operates with 
such severe restrictions," he says. "All 
HMOs cover enrollees in legitimate 
medical emergencies wherever and 
whenever the care may be needed. In 
fact 1 would be very surprised if the 
coverage under HealthLink for a heart 
attack in Atlanta or a severe sprain in 
Seattle were as comprehensive as 
Group Health Plan of St. Louis, Prime 
Health, Total Health Care or other 
available HMOs." 

Mary Ann Tipton, UM manager 
of employee benefits, provides this 
example: A specific HMO will provide 
physician services for emergency illness 
or injury and hospital confinement 
outside the HMO's geographic area. 
The HMO will reimburse the HMO 
member at prevailing rates, perhaps 
subject to a co-payment per emergency 
visit. This coverage applies only to care 
required before the member's condition 
permits transfer to an HMO facility. 
The HMO must be notified of 
emergency in-patient hospital services 
within 48 hours of admission, medical 
condidon permitting, to ensure 
reimbursement . 

9 a.m. - lO a.m. 
10:30 a.m. - 11:30 a.m. 

Thursday, 11105/87 

10 a.m. - 11 a.m . 
1 p.m. - 2 p.m. 

Friday, 11106/87 

10 a.m. - 11 a.m. 
1 p.m. - 2 p.m. 

New hope for 
kidney patients 

Individuals with kidney disease 
can look forward to an improved 
lifestyle with less interruption fot 
treatment because of a new dialysis 
method developed at the UM
Columbia School of Medicine. 

"Tidal Peritoneal Dialysis offers 
many patients the' opportunity to 
perform dialysis during the night 
while sleeping and to go about normal 
daytime activities without needing 
treatment," says Zbylut Twardowski, 
UMC professor of medicine and one of 
the prime developers of the process. 

TPD is a new type of peritoneal 
dialysis. During PO, a dialysis fluid 
infused into the patient'S abdominal 
cavity does the cleansing work of the 
kidneys by causing wastes to diffuse 
out of the blood and into the solution. 
This differs from conventional hemo
dialysis in which the patient'S blood is 
cleaned in a machine several times a 
week. 

The most common method of PD 
is Continuous Ambulatory Peritoneal 
Dialysis in which a patient has fluid in 
his abdominal cavity day and night for 
the necessary cleansing. 

One night of TPD can match the 
efficiency of a day and night of CAPD 
because [he new method uses a special 
machine to quickly and constantly 
cycle solution in and out of the body. 

"This will be a welcome 
alternative for many CAPD patients 
who cannot tolerate the dialysis fluid 
during their daytime activities," 
Twardowski says. 

The first patient to take the Tidal 
machine home for use started a 
six-month trial with the process in late 
August. Twardowski says TPD is easy 
to learn, and soon other patients will 
also be trying the new method at 
home. 

]C Penney - Room 222 
]C Penney - Room 222 

UMKC 

Dencal School, Room 209 
Medical School, Theater C 

UMKC 

University Center, Pierson Hall 
University Center, Pierson Hall 

Anyone for England? 
Persons wishing to learn more 

about British history and culture may 
want to enroll in one of three credit 
courses being offeted by UM-Rolla 
through the Missouri London Program. 

UMR will offer these courses in 
London from Dec. 27, 1987, co Jan. 
10, 1988. The courses are open to all 
interested persons who may register as 
hearers or for credit, as well as to 
UMR students. 

Participants in these intersession 
courses will receive full credit and 
transcripts from UMR. The courses 
offered are cwo credit hours each and 
can be used for credit toward 
graduation. 

The courses and faculty teaching 
them: 

• HistOry - A Medieval 
Window. Wayne Bledsoe and Harry 
Eisenman, UMR professors of history, 
will [each the course. The course will 
explore the Gothic cathedral as a 
symbol of the medieval era in Europe. 

• London Art will be taught by 
Samuel Bishop of Southeast Missouri 
State University. It will include a 
study of the great masterpieces of art 
located in the London museums. 

• British Theater Today, taught 
by Joan Dean. UM-Kansas City pro
fessor of theater, will take advantage of 
{he London theater scene by offering 
students the opportunity to study and 
see at least five theater productions. 
Classwork will focus on the discussion 
of th~se plays. 

The program includes time for 
personal sightseeing and guided tours, 
including a daylong excursion to the 
city of Bath and StOnehenge. England's 
ancient megalith. 

For more information, contact 
Wayne Cogell, director of MLP, G-4 
Humanities-Social Sciences Building, 
UMR, (314) 341-4869. 
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Ruth Jenkins, UMSL associate 
professor of nursing , recently received 
two national awards : She was presented 
with the March of Dimes National 
Nurse of the Year Award and the 1987 
Maternal-Child Nurse of the Year 
Award by the American Nurses 
Association. 

Ronald E. Gier, UMKC chair
man of the Oral Diagnosis Department 
in the School of Dentistry, has been 
appointed to the American Dental 
Association's Board of Trustees as a 
consultant to the Council on Dental 
Therapeutics in the area of oral 
medicine. 

Annette C. Sanders, coordinator 
of special projects in the UMC 
Department of University Events, has 
been appointed to the national board 
of the National Federation of Press 
Women. The newsletter she edited 
while director of engineering com
munications won third place in its 
category in the National Federation of 
Press Women communications contest. 

Garrett K. Hongo, UMC 
professor of English, was awarded The 
Lamont Society Poetry Selection for 
1987 by the Academy of American 
Poets for his forthcoming book, "The 
River of Heaven." He was awarded the 
David Prescott Barrows Awar~ by the 
Trustees of Pomona College, presented 
in celebration of the centennial of the 
founding of Pomona College and in 
recognition of distinguished alumni . 

Judith Miles, UMC professor of 
medicine, has been elected to the 
American Board of Medical Genetics. 
She was one of three elected for a 
five-year term . The American Board 
of Medical Genetics is the national 
accrediting board for all subspecialties 
in genetics. 

Allen W. Hatheway, UMR 
professor of geological engineering, 
recently was appointed a member of 
the Board on Earth Sciences of the 
National Research Council. The 
appointment runs through June 1990. 
Hatheway is one of 15 board members 
to be appointed from representative 
institutions. 

UMR Chancellor Martin C. 
Jischke has been named chairman of 
the national Congressional Aeronautical 
Advisory Committee . The committee 
provides Congress with independent, 
professional advice about the NASA 
aeronautics program. 

Thomas W. Shaughnessy, 
director of libraries for UMC, has been 
appointed to the Missouri Coordinat
ing Board for Higher Education's 
Library Advisory Committee. 

Louis A. Sherman, professor of 
biological sciences at UMC, was one of 
50 investigators invited by the 
European Molecular Biology Organiza
tion to contribute to an international 
workshop held near Athens, Greece, in 
September. The programs presented at 
the workshop emphasized application 
of recent developments in molecular 
biology toward an understanding of 
energy production and nitrogen 
fixation. 

Ann Wilke, UMSL professor of 
biology, was elected secretary of the 
Association for Biology Laboratory 
Education, a u.S.-Canadian organiza
tion . 

UMSL Chancellor Marguerite 
Barnett received a 1987 Golden 
Gazelle Award from the Project on 
Equal Education Rights of the 
National Organization for Women's 
Legal Defense and Education Fund . 

Mary Lenox, dean of the UMC 
School of Library and Informational 
Science, was chosen as a consultant
evaluator for the Commission on 
Institutions of Higher Education of the 
North Central Association of Colleges 
and Schools. The association provides 
accreditation to educational institutions 
in the 19-state region. 

SPECTRUM 
is published monthly by UM University 
Relations, 828 Lewis Hall, Columbia, in 
cooperation with the Columbia, Kansas 
City, Rolla and St . Louis information 
offices. 

Editor: Mary Paulsell 
Phone: (314) 882-0607 :1:. 


	spec19871001p0001
	spec19871001p0002
	spec19871001p0003
	spec19871001p0004
	spec19871001p0005
	spec19871001p0006
	spec19871001p0007
	spec19871001p0008
	spec19871001p0009

