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We take it for granted that we will be housed, fed and comfortable. Hundreds of homeless 
on the streets of St. Louis and nearly every other city in America find temporary comfort at 
shelters and soup kitchens like the Shamrock Club in St. Louis. Here, Mike Stein (center), 
assistant professor of sociology at U M -St. Louis, demonstrates how his research interest has 
grown into a personal concern and commitment to volunteer and help the homeless whenever 
possible. Stein's innovative research techniques, coupled with an unusual amount of 
compassion, have resulted in research with far-reaching policy implications for the homeless 
and the hungry. Here he assists volunteer Bill Krenn. Read more about Stein"s research on 
page 2. Photo by Darlene McGee. 

New Curators' Professor. UMSL hunger research. A bener baseball. 
Page 1. Page 2. Page 3. 
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Cheng named Curators' Professor 
Franklin Y. Cheng, professor of 

civil engineering at UM-Rolla, was 
named a University of Missouri 
Curators' Professor of civil engineering 
at the UM Board of Curators meeting 
in October. 

Franklin Y. Cheng 

The professorship is awarded to 

outstanding scholars with established 
reputations in their professions. Cheng 
is internationally known for his 
research work in the areas of structural 
dynamics and earthquake structural 
engineering. 

"Dr. Cheng has made a number 
of significant contributions through his 
research efforts, especially in the areas 
of the effects of earthquakes on 
sttuctures and improving building 
design codes," says UMR Chancellor 
Martin C. Jischke. 

"This select honor nor only will 
enhance Dr. Cheng's status as a 
researcher and educator but also will 
bring prestige to the Department of 
Civil Engineering and to the enme 
campus as well." 

Cheng has been engaged in 
research on the effects of earthquakes 
on structures for more than 20 years 
and has directed numerous grants from 
various organizations on the subject. 

He has received a total of 
$1,053,932 for various research 
projects and has collaborative research 
programs with five leading universities 
in China, Taiwan, Mexico and the 
United States. He has served as a 
member of seven U.S. delegations to 

For your benefit: questions 
and answers 

Q: Recently an employee in our 
department went to the employee 
benefits office to check some 
information on her insur:ance 
coverage. and found that she had 
neglected to change hel' coverage 
after her children had grown and 
left home and were no longer 
eligible for University insurance 
coverage. For some time she had 
been paying for coverage for her 
children that she did not need. 
Naturally, she made the change, but 
it pointed out to all of us how 
important it is to keep our 
insurance information updated. 

A: You make a good point in 
relating this incident. You certainly 
don't want to pay for coverage that you 
don't need. Employees are responsible 
for letting their employee benefits 
offices know of changes in family 
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status that affect their benefit coverage. 
Unfortunately, in the aftermath of a 
death or divorce, for instance, this is 
something that is frequently over
looked. 

The University has been aware of 
this problem and is gearing up to deal 
with the concern with the institution 
of the dependent beneficiary sub
system - a portion of the overall 

payroll personnel information system. 
It's a computer program that will 
allow employee benefit offic~s to 

~Q.~n cOlllPpt¢:rized records of the 
dependents and beneficiaries UM 
employees have nameJ in their bellefll 

programs. The computerized system 
should be up and running within JUSt 
a few months. 

Up to the initiation of the 
subsystem, these records are kept on 
cards that are cataloged and updated 
manually. Mary Ann Tipton, manager 
of UM employee benefits, says the 
system has always been unwieldly and 
inconvenient . 

"Once ' the computerized system is 
installed, when someone calls with a 
question about their dependents or 
beneficiaries, we can call the 
information up on the computer screen 
and not have to go searching through 
drawers of enrollment cards," TiptOn 
says. 

Q: Is there currently a way in 
which the employee benefits offices 
can periodically remind employees 
to review their dependent 
beneficiary coverage? 

A: Up until the installation of the 
system, those changes will have to be 
made at the employee's initiative. But, 
Tipton says, one of the major benefits 
of the new computerized system is that 
it will provide employees the 
opportunity to make a yearly update of 
all their benefit information. 

"Once a year, we'll be able to 

generate a verification form that lists 
the employee's participation in 
programs and who they have listed as 
dependents and beneficiaries," Tipton 
says. "Any changes can be noted at 
that time." 

After the first of the year, 
employees will be sene the first 
verification form and enrollment 
change form with which to update 
their dependent and beneficiary 
information. That new data will be 
entered into the new system and 
verified yearly by employees. 

international meetings including the 
U.S. delegation for the United 
States-China-Japan Trilateral 
Symposium/Workshop held in Beijing, 
China. in 1985. 

Cheng received a B.S. degree in 
civil engineering from Taiwan National 
Cheng-Kung University in 1960. He 
received an M.S. degree in civil 

Research has an 
tmpact on 
building design 
codes and 
structural 
dynamics. 
engineering from the University of 
Illinois-Urbana-Champaign in 1962 
and a Ph. D. degree in civil 
engineering from the University of 
Wisconsin-Madison in 1966. 

He joined the UMR faculty in 
1966 as an assistant professor of civil 
engineering. He became an associate 
professor of civil engineering in 1969 

and professor of civil engineering in 
1974. 

Cheng is publications secretary for 
the Journal of Structural Engineering 
Division of the American Society of 
Civil Engineers. He is active in several 
other professional committees, includ
ing committee chairmanship of the 
Structural Stability Research Council. 
He also has served as a member of 
consulting and advisory groups such as 
the Los Alamos National Scientific 
Laboratory in New Mexico. 

He is a member of Chi Epsilon 
and Sigma Xi honoraries. 

Cheng has prepared more than 
130 technical publications and 
authored or co-authored four books. 
He is the recipient of numerous honors 
and awards, including the Faculty 
Excellence Award and the Halliburton 
Excellence Award from UMR in 1987 
and 1986, respectively, and the 
Honorary Professorship from the 
Harbin Civil and Architectural 
Engineering Institute in China in 
1981. He. is listed in 16 international
ly known biographies including Who's 
Who in Engineering, Who's Who in 
the World, Men of Achievement and 
the International Scholars Directory. 

The university and the community 
by C. Peter Magrath 

U M President 

Our University is known for its 
ability to respond to a wide range of 
educational, research and seJ:Vite needs, 

Just as \\'C arc four I.mil1ue 

c<lmpuses comprising one institution. 

we live and work in four distinct 
communities characterized by locale 
and demographics. It is important to 

remember that we exist in conjunction 
with, and not separate from, those 
communities. 

All universities and colleges, large 
and small, are sensitive to the needs of 
the larger world extending well beyond 
the confines of their own campuses. It 
is in this real world, this technicolor 
world, that our colleges and 
universities go about their missions of 
discovering knowledge, challenging 
conventional wisdom and practices and 
educating men and women for 
productive lives. 

In short, it is in these 
communities our institutional responsi
bilities can co-mingle with our 
personal commitments, our inherent 
interests and our diverse contributions. 

It is essential to remember that 
we, as an institution, do not exist in a 
vacuum. It is equally as essential that 
as we teach about the world around us, 
we become involved and stay apprised 

of its condition, needs and colorations. 
Although it may be safer to remain 
strictly in the institutional setting, the 
accurate, realistic and contemporary 
picture of the world comes only from 
becoming a part of the community in 
which we work and contribute. 

It 15 important that we reco~nize 

thl: needs of our communItIes and 

those of others and through our 
research and service seek to fill those 
needs and meet the obligations as 
informed and concerned citizens. As 
much as we are needed in the 
classrooms, the laboratOries, the 
conference halls and the seclusion of 
our offices, let us not forget our 
commitment to the communities that 
support us and draw on us for 
guidance, education, entertainmenr 
and leadership. 

We should welcome collaborations 
with all individuals and agencies in 
teaching, research and in cultural and 
intellectual interchange so long as we 
can accomplish our basic educational 
purposes. 

What we do each day can, and 
does, have an impact on the 
community around us and the world at 
large. Our responsibility does not scop 
at our office door; it extends to our 
neighbors and fellow citizens of all 
stations. It is to us they so often turn. 
Let us respond with all the resources at 
our disposal. 

Date of celebration changes 
The date 0/ the holiday 
friendship celebration planned 
by the docents 0/ the Missouri 
Cultural Heritage Center at 
U M -C olumbia has been 
changed to Dec. 1, 1987, as 
part of the opening of an 
exhibition on friendship 
symbols for the holidays. It 
will be held in the Conley 
House parlor, 4:30-6 p.m. A 
lectm-e will be held at 5 p. In. 
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UMSL sociologist studies, assists hungry 
Michael Stein likes "scenes." 
He likes to "hang out" and 

observe settings most of us would 
avoid. 

As part of his research in graduate 
school, he spent time observing people 
in commune settings, and he even 
hung around an adult bookstOre. 

The academic term for someone 
like Stein, an assistant professor of 
sociology at UM-St. Louis, is 
ethnographer - one who researches 

primarily through observation as 
opposed to statistical analysis. During 

the summer of 1986, when he was the 
recipient of a generous summer 

research fellowship, he was "hanging 
Out" in various food pantries and soup 
kitchens in metropolitan St. Louis to 

study the hungry and how some of 
their needs are being mer. Since that 

time, he has occasionallr dropped in 
these settings to visit the staff. 

The result: Stein has done some 
eye-opening research with publishable 

and policy implications. He also has 
come to care about the people he 
observes . During his research, he 

worked with them in a volunteer 
capacity as his schedule allowed. 

Currently, the Center for 
Metropolitan Studies at UM-St. Louis 

is conducting statistical research on the 
hungry in St. Louis, but they are in 

the beginning stages of that research 
and have not gathered enough data to 

draw any conclusions about the 
number of hungry people in St. Louis 
or the resources available to sen'e 
them. 

Stein's research, although not 

formally connected with the center, is 
the beginning of an effort at UM-St. 

Louis to assess the needs of the hungry 

and help in developing policy to 

coumer the crisis. 

Stein and rhe Shamrock Club 
Ann Rotermund, a staff member 

at the Shamrock Club, one of the soup 
kitchens Stein frequents, says: "Mike 

was the first university professor to 

Come down here and stick with us. We 
have had Other people come in and 

observe, but they don't stick around." 

Stein is quick to admit that his 

work hasn't become a personal crusade 
for him, that he is not a front-line 
advocate for the homeless or the 

hungry. "But I came to care about 
these people, " he says. " I gOt close 

to them. So I helped as I could. I felt 
comfortable there - worthwhile." 

That wasn't always the case. 

\X-'hen Stein first began his 
research, he visited several food pantries 

and soup kitchens in Sr. Louis. 

"Each place 1 went , I have to 

admit, r said to myself, 'Ie can't get 

any funkier than this,'" Stein says. 

"Bur each place was a little bit more 
unserrlin,l:. When I first came into the 
Shamrock Club (which Stein has 

dubbed the Clover Club for research 
purposes), I was flabbergasted . 1 
thought 'This is it. It doesn't get any 
worse than this.'" 

Bill \X/yman , who serves as 

director of homeless services for 
Catholic Charities in St. Louis, 
remembers Stein's first appearance at 
the shelter. "It took me a while to 

figure out that he wasn 't one of the 
clientele," he says. "He folded himself 
up in a chair and just stared at what 
was happening. Since that time, of 

course, we've become very happy with 
him and the work he has done for us ." 

At the Shamrock Club, Stein 
observed a soup kitchen catering 
primarily to the homeless who are 
mentally ill and who have substance 

abuse problems. 
"We get some of the roughest 

guys from the streets inhere," 
Rotermund says. "These are people 

who need help in the worst way. It can 
be kind of a shock at first. " 

Stein was shocked, but he stayed. 

As a participant-observer, he was 
involved in the volunteer work doing 

everything from cleaning up to serving 

food to JUSt "being with the guys." At 
the same time, he "snoops" and 

gathers information and observations 

for his research which he hopes will 

eventually result in some policy 
considerations. 

He says he knew one day that he 
had begun to fit in when he was 
mistaken for one of (he patrons of the 

club and politely asked to leave the 
kitchen area where the staff were 

working. 

The Shamrock Club, which is 

housed in the basement of the St. 

Patrick Center, the largest Catholic 
charity in St. Louis, serves lunch seven 

days a week throughout the year to an 
average of 1 SO homeless men and 
women. They have ted as many as 190 
on some days. 

"So many people think of hunger 
only as a winter problem," Stein says. 
"They seem to think hunger is a 
seasonal thing. I guess it's because the 

situation for the homeless becomes so 
much more critical in severe weather." 

Stein stresses that the noon food 
line at the Shamrock Club is really an 
ancillary function. "They have devel

oped a support network for working 

with the deinstitutionalized mentally 

ill, and they target those people, 

actually going our on the streets and 
finding them at rimes ," Stein says. 

"They \vork with them very closely. 

And they offer them a place where for 
a certain part of the day they aren't 

hassled or rousted. It·s a place where 
they can be left .lione ." 

One of the stafL Dan Quinn, is a 
graduate student at Sr. Louis 
University in social work. He finds 
working .~5--i() hours a week at the 
club and going to class provide a good 

dealing with the mentally ill. 
"It was a beautiful letter," 

Rotermund says. "It really made us 
look good. That was a real boost to 
us ." But the club does look good. It 

provides everything that the APA says 
is needed for the care of the mentally 
ill homeless. 

A copy of the letter also went to 

On the need for his research. . . 
"Stlldies concerning the hllngry. homeless and others on the fringes of 

society are necessary. The irony of hllngry people in society which also has a 
sHrpll/s of many graim is difficult to ignore. The people who staff food 
pa11tries and soup kitthem-the front lim-will tell all u!ho listen that the 
problem is growing. Certainly a right step ill addressing the problem is 
assessing its extent mzd examining u'hat is clI1,,"entfy being done about it. That 
is. research 01/ the subject t('ifl be the gllide which points to possible soltltiom. 

"The first task of "esearch o/any science is description. It is to this phase 
that my own efforts are directed. 'J 

balance. "There's a lot of distance 

between the theoretical basis classwork 

provides and the reality of working 
here," he says. ''I'm interested in 

psychiatric social work, and I can't 

think of a better place to be exposed 
to that SOrt of work setting. 1 t' s a 
lot of fun - most of the time." 

The value of observational research 

Rotermund says that besides 
Stein's actual volunteer efforts, it's 

been his occasional pat on the back 
that has helped a great deal. 

"By just being around and 
getting a feel for the people we serve, 

he's really found Out what the program 
is all about," Rotermund says. "He 

gives us the perspective of an outsider, 
someone who isn 't here all the time. 
ttenas gIven us some lnsights ~onnow 

to handle certain situarionsand 

individuals. He hasn't JUSt been 

someone who came in with all the 
answers and left. 

"One day he srood in the food 
line to get some idea of what it was 

like to stand there waiting to be served 

and listening to the conversation. We 
get hassled in here sometimes, and 
Mike has observed all of that." 

Wyman agrees with Rotermund's 
assessment of Stein's contributions. 

"I'm often asked by other 

agencies to give presentations on what 

we do here. Some of those are funding 
agencies," Wyman says. "Until Mike 

Through his 
research, Stein 
found a place not 
only to study but 
also to serve. 
came, we had no research to supporr 
much of what I was telling these 

people. I know there have bt:en a lot of 
statistical studies done on the homeless 
in St. Louis, and frankly, I think 
they're inaccurate and ridiculous. The 
numbers are skewed. They aren't 

representative of the real situation. 
"Mike's research, on the other 

hand, is based on actual observation. 
He has been a breath of fresh air, 

enjoyable, someone who gOt right 

down in there with the guys." 
Stein wrote a letter nominating 

the Shamrock Club for an award from 

the American Psychiatric Association 

for the most innovative program in 

-Mike Stein 

the Veterans Administration. The club 
is now working with the VA in a 

homeless veterans outreach, working 
with homeless veterans with psychiat
ric or substance abuse problems. Abour 
25 veterans a day find a place at the 
Shamrock Club. 

And Wyman, who started 
working with the homeless on the 
streets more than five years ago, 
returns Stein's gestures by lecruring to 

some of his classes at UM-St. Louis. 

As an assistant professor, Stein 
teaches large sections of introductory 
sociology. Once a year he usually 

teaches a class in crime and 

punishment. He also teaches a class in 
deviance, his primary research focus. 

'Xlhen Stein speaks of deviance in 
the soclOiogical sense, he do'esn't mean 
criminal deviance. Rather, deviance is 
defined as sociological settings and 
behaviors that differ from the 
acceptable norm. 

.. I consider homelessness and the 
need for soup kitchens evidence of 

deviance - the deviance of de
pendency, being on the dole," Stein 
says. "I came into this research sort of 

through the back door as the proposal 
for the fellowship was based on the 

study of the deviant stigma of certain 

places - how the reputation of 
deviance or a stigma can accrue to 

places as well as to people. 

"That is the case with food 
pantries and soup kitchens. There is a 
stigma attached to those places. I was 

well-supported in finding places where 
I could observe and conduct research 

that has implications in an area that 

is getting a lot of national attention 
right now." 

Stein's observations 
Stein notes that feeding the 

hungry has fallen to a great extent into 
the laps of the churches. They are 
extensively involved. He has also 

observed a high degree of volunteerism 
involved in the effort to meet the 
needs of the hungry. 

"Certainly these places could not 
make it without the volunteer efforts, 
nor the least of which is food 
preparation," Stein says. 

"The motivation of most of the 
volunteers I talked to is far more 
spiritual than political," Stein says. 
"Many see this as a way of serving 
others. 

"In fact, my feeling is chat a lot 
of these places would rather try to 

handle the local problem themselves 

than to get the government involved. 
Many see the government as tOO 
intrusive, too bureaucratic. These 
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volunteers feel like they are here, right 
next to the problem, and they know 
what is needed." 

Stein noted that for a variety of 
reasons, the number of people served 
by pantries and kitchens was important 
to the staff. They take great pride in 
the numbers they reach. 

"Because some of these food 
pantries need to be in touch with state 
or local agencies, numbers become 

important," Stein says. He added that 
for churches, justification for volun
teers and resources was often provided 
through numbers as well. 

One thing Stein and the staff at 
the Shamrock Club have noted about 
the people they serve is their high 
degree of survivability. Stein calls it 
resourcefulness. 

"I noted that it was not unusual 
to see people at one soup kitchen that 
served lunch and then to see them 
again a few hours later at another that 
served supper," Stein says. "When I 
would catch myself not feeling too 
sympathetic, I would have to stop and 
ask myself if it was any different for 
me as a middle-class person searching 
for tax advantages or shopping for 
bargains. 

"One pantry was clearly aware of 
the stigma of getting something for 
nothing, so they sold clothing or small 
appliances for small sums . I asked 
them why they charged, and they 
explained that it was less of a stigma 
for their clientele to pay even a small 
price for something than it was to 

receive charity. This way they can 
consider themselves wise consumers ." 

Gratitude and attitude 
Stein's work at the Shamrock Club 

uncovered an entirely new area of 
research concern for him. The result of 
that concern is a paper entitled 
"Gratitude and Attitude" that has been 
submitted for publication. 

"There is an area of sociology 
called the sociology of emotions," Stein 
says. "It deals with how people feel in 
certain settings and how they express 
it. I decided to apply this to the soup 

kitchen because it was not a work 
setting - it was a volunteer setting -
where no money was exchanged. The 
currency, in essence, was gratitude. I 
began to think a lot about when 
gratitude was owed, under what 
conditions it was owed and how it 
should be expressed. This grew out of 
a couple of incidents in which I was 
involved or observed." 

Stein stresses that these incidents 
are not the norm, but they were 
unsettling. In one instance, someone 
in the food line asked, after receiving 
his food, "Is that all I get? Don't you 
have anything else?" Another involved 
a patron at one of the kitchens who 
expected to be waited on when the 
meal was self-serve. 

"Instead of gratitude, I perceived 
myself receiving 'attitude,'" Stein says. 
"I found myself being very angered. 
The first thing I did was check to see 
if I was alone in those feelings. I found 
I was not. The staff often experience 
them, and I even found the same to be 
ttue of the priest." 

Wyman feels positive about 
Stein's investigation of gratitude and 
attitude. "This is something we all 
feel," he says. "And it was good for 
Mike to get it down on paper so others 
will know that they aren't alone in 
feeling this way. 

"All of us who work here have to 

get through this feeling that if we do 
something for someone , they will love 
us. We have to put it on a more 
professional level and realize that the 
important thing is not whether the 
man or woman is nice, but rather, are 
we getting the job done that we need 
to get done. I think Mike's realization 
and verbalization of this was very 
positive for the staff and for other 
researchers. " 

"Sometimes I'm amazed at the 
optimism and possibilities I see in the 
staff," Stein says. "They are dedicated 
to teaching these people responsibility, 
and to the extent that can be 
accomplished, it is a very worthwhile 
goal. Some of the clientele that are 
seen in these places, for whatever 
reason - whether it be institutional 
failings or personal failings - are 
probably not going to be social 
successes by the ordinary measures of 
those terms. 

"The heartening thing is that 
they do have some successes, and those 
should not be diminished . But there 
are some people they may not have the 
capability ro help. So [hey have to 

make a choice. They can either ignore 
those people or they can do the best 
they can do. Most of the places I have 
visited are doing [he best they can do." 

Stein admits that he has had to 

keep his academic distance for the 
validity of his research. "But there 
have been many instances in that 
setting when I have seen little things 
that would touch me very much. 

"I realized during the research I 
could always go home. I could always 
go to a ball game or out to a restaurant 
for dinner. I don't know that I could 
do what these people do on a full-time 
basis. 

"But I have observed them, and I 
hope there can be some policy 
modification based on what I have 
seen. You can't say my research is 
representative in the statistical sense, 

but it's representative in the human 
sense, and I would like to think at the 
same time it's very accurate ." 

Wyman concurs . "We hope the 
more accurate accounts and descrip
tions that are coming out of Mike's 
studies will help the statisticians in 
getting the honest representation of 
this situation. Many of the agencies we 
depend on respond to numbers. But 
hopefully Mike's observational research 
will lay the groundwork upon which 
the statistical data can be drawn . His 
work is well-done. Perhaps he can 
provide other researchers with a better 
approach. " 
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The following administrative/ professional 
and academic vacancies were listed with Spectrllm 
as of Nov. 13 . Anyone interested in a position 
should contact the appropriate department or 
personnel office. 

UMC 
Academic Support Center: coordinator, video 
communications 
Accountancy: asSt. professor (2) 

Agricultural economics: program director
computer systems 
Agricultural engineering: research specialist; 
scientific programmer analyst 
Agronomy: foreman, agriculture 
Anatomy: postdoctoral research associate 
Animal Sciences: research specialist (2) 

Art History and Archaeology: asSt. professor 
Biological Sciences: asst.lassoc. professor, plant 
systematics; asSt.lassoc. professor, neurology (2) 

Campus Dining Services: food supervisor I 
Campus Facilities: construction engineer; 
facilities project manager, architecture; facilities 
project manager, engineering 
Central Foods: manager, central food purchasing, 
vending and stores 
Center for Dispute Resolution: assr. program 
director 
Center for Educational Assessment: graphic 
designer 
Chemistry: asst. professor; research associate, 
inorganic chemistry; research asSt. professor 
Civil Engineering: assr.lassoc. professor 
Computer Science: asst.lassoc. professor 
Computer Services (Extension): computer 
programmer/analyst I 
Computing Services: computer pro
grammer/analyst I; computer programmer/ 
analyst II; information specialist; training and 
development coordinator 
Dalton Research Center: administrative 
associate I 
Economics: asSt. professor (2) 
Education Dean's Office: assoc. dean and 
professor 
Electrical and Computer Engineering: 
administrative associate I 
Extension Technology and Computer Services: 
sr. computer programmer/analyst 
Family and Community Medicine: asst.l assoc. 
professor (4); clinical instructor; nurse practitioner 
German, Russian and Asian Studies: 
asSt.lassoc. professor 
Hazardous Materials: manager, environmental 
health and safety 
Health and Physical Education: asst. 
professor 
Hearnes Center: asst . director 
History: asst .Iassoc. professor 
Housing and Interior Design: asSt.lassoc. 
professor (2) 
KOMU-TV: promotion manager 

Jobs 
Libraries: librarian I and science cataloger; 
librarian II and III and engineering librarian 
Mathematics: assr.!assoc. professor (2) 

Memorial Union: food technologist 
Music: asst.lassoc. professor 
Obstetrics and Gynecology: asSt . professor 
Philosophy: asst . professor 
Physical Medicine and Rehabilitation: 
assr .Iassoc. professor 
Psychology: asSt. professor and psychologist 
Printing and Records Management Services: 
customer service representative 
Procurement/Materials Management: comput
er project manager 
Psychology: asst.lassoc.!full professor; assr.! 
assoc.lfull professor and counseling psychologist 
Residential Life: computer programmer/analyst 
I 
Romance Languages: asst. professor (2) 

Social Work: director 
Statistics: asst.lassoc. professor 
Surgery: asSt'!assoc. professor; perfusionist 
Textile and Apparel Management: asst. 
professor 
Veterinary Biomedical Sciences: assr.lassoc. 
professor (2) 

Veterinary Medical Diagnostic Laboratory/ 
Microbiology: asSt. professor 
Veterinary Pathology: asst.lassoc professor; sr. 
research specialist 
Vice chancellor for administrative services: 
asst. director, Show-Me State Games 
Women Studies: faculty position 

UM 
CIT/CIS: information and computing support 
specialist 
Environmental Trace Research Center: 
research specialist 
Research Reactor: reactor operator; staff 
engineer 

UMCHC 
Accounting: accountant 
Audiology: audiologist 
Budget and Reimbursement: senior 
accountant 
Communication Disorders: speech pathologist 
Development Office: director 
Hospital Plant Engineering: manager 
Hospital Purchasing: manager 
Occupational Therapy/Recreational Therapy: 
manager; occupational therapist (2) 
Pathology: medical technologist; 
Pathology/Blood Bank: medical technologist 
Pharmacy: pharmacy technician 
Physical Therapy: physical therapist (2) 

Professional Services: asst. division director 
Radiology: radiologic specialty technologist 

UMKC 
Basic Life Sciences: research assistant 
Biology: adjuncr faculry 
Clinical Dentistry: clinical faculty 

Communication Studies: assr. professor 
Computer Science: research associate; 
asst.lassoc.!full professor 
School of Dentistry: executive staff assr. 
Education: assoc. professor; assr. professor; 
asSt .Iassoc. professor/director of teacher educarion 
History: lecturer 
Institute for Human Development: research 
aide (2); research associate; research assisrant 
Law: assr.lassoc.!full professor 
Libraries: business reference librarian; catalog 
librarian; librarian IV 
Music: assr. professor; 
Pharmacy: instructor, externship coordinator; 
asSt.lassoc. professor 
Physics: visiting research associate 
Removable Prosthodontics: asst.lassoc. professor 
Sociology: research associate (2) 

Theater: visiting professor; theater assisrant (10) 

UMR 
Chancellor's Office: asst. to the chancellor for 
affirmative action and equal employment 
opportunity 
Minority Engineering Program: program 
coordinator; software engineers 

UMSL 
Academic Adviser 
Accounting: assr./assoc.lfuU professor 
Anthropology: assoc. professor 
Behavioral Management: asst. professor (2) 

Biology: asSt. professor 
Chemistry: asst. professor (2); postdoctoral 
research associate 
Economics: assoc.lfull professor; asSt. professor 
English: assr . professor (2) 
Finance: asSt.lassoc.lfuU professor 
History: asst. professor 
Management Science and Information 
Systems: assr.lassoc.lfull professor 
Marketing: asSt. professor 
Mathematics and Computer Science: assc. 
professor; asSt.lassoc. professor 
Music: asst. professor 
Planning and Construction: manager 
Psychology: asst. professor (3) 
Social Work: assoc.lfull professor 

SPECTRUM 
is published monthly by UM University 
Relations, 828 Lewis Hall, Columbia, in 
cooperation with the Columbia, Kansas 
City, Rolla and St. Louis information 
offices. 

Editor: Mary Paulsell 
Phone: (314) 882-0607 :1:. 
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