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UM ranks average 
in benefit review 

Compared to other Big Eight and Big Ten 
public universities, UM ranks about average 
in the value of its benefit programs and the 
University's contribution to those programs 
- 10th out of 17 on the value of programs 
to faculty and 11 th out of 17 in terms of the 
University's contributions to them. 

Compared to other Big Eight universi
ties, UM is slightly above average both in 
terms of the value of its programs and the 
University's contribution. In both categories, 
UM ranks fourth out of eight institutions . 

UM ranks 4 percent below average in 
the value of its benefits and 8 percent below 
average in employer contributions when com
pared to the eight public Big Ten schools. 

The comparative data is the result of a 
study completed by Hewitt and Associates, 
an actuarial and benefit consulting firm com
missioned by UM to analyze the University's 
benefit programs and compare them to offer
ings in other Big Eight and Big Ten universi
ties. Average values , gauged at 100, were 
computed excluding UM. In addition, the 
comparison was for faculty plans, as many 
institutions have separate plans for faculty 
and non-faculty employees. UM's benefit 
programs are the same for both groups of 
employees. 

The study was called for by a new 
objective in UM's long-range plan that man
dated a review of UM faculty and staff 
bene-fit programs during calendar year-1987. 

'Both in terms of cost and 
extent of programs , the benefit 
area is complex, extensive and 
requires a significant commit
ment of resources. We now 
have for the first time a data 
base by which we can evalu
ate our benefits.' 

-McGill 

UM Vice President for Administrative 
Affairs Jim McGill shared the findings of the 
study with the UM Board of Curators at its 
meeting last week in Rolla. 

The total UM expenditure for benefit 
programs is $60 million , 10 percent of its 
total current fund expenditures. Salaries and 
wages comprise 55 percent of total current 
fund expenditures. The University has full 
programmatic control over its retirement 
and medical benefits programs. Social Secu
rity costs constitute a sizable expenditure . 
Other programs, although essential , are less 
costly. 

"Both in terms of cost and extent of 
programs , the benefit area is complex, exten
sive and requires a significant commitment 
of resources," McGill told the curators. 
" We now have for the first time a data base 
by which we can evaluate our benefits ." 

McGill presented an itemized list of 
comparisons. 

Long-Term Disability Program: Com
pared to other institutions, UM's plan has a 
very high total program value , more than 29 
percent higher than the average of other 
universities. That puts the program in third 
place among the Big Eight and Big Ten 
schools. 
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UT president to head Columbia campus 

Haskell M. Monroe 

Haskell M. Monroe Jr. , currently presi
dent and professor of history at the Universi
ty of Texas at El Paso, is the new chancellor 
of the University of Missouri-Columbia. 

Monroe's appointment was announced 
Saturday by UM President C. Peter Magrath 
and members of the Board of Curators. 

"Haskell Monroe is imbued with the 
land-grant philosophy, and he will be a 
strong and positive leader," Magrath said. 
"Student~~ ii!.cuJty, staff an<! , j ndeed. all 
Missourians will find him a man who will 
work unceasingly to justify their trust and 
to strengthen and promote the Columbia 
campus." 

Magrath addresses 
minority concerns 

Calling the improvement of minority 
education a fundamental goal, UM President 
C. Peter Magrath told the Board of Curators 
last week the University is committing 
$500,000 to attract and retain more minority 
students, faculty and staff. 

In announcing the $500,000 allocation 
of UM funds for intensive efforts to improve 
minority programs , Magrath told the board 
the University could not take a "business as 
usual" approach. "We must set our sights 
higher and move with greater effectiveness 
and creativity in achieving this most funda
mentally important goal of the University," 
Magrath said. 

Noting that black enrollment has de
clined both nationally and at the University 
since 1978, Magrath said the University 
must develop new means of expanding educa
tional opportunities for academically superi
or minority students and must aggressively 
recruit and retain outstanding minority facul
ty and staff. 

"It is incumbent upon the University of 
Missouri to provide quality education, inno
vative research and public service that will 
enable all young men and women to prepare 
themselves for leadership roles at a time 
when our country must compete effectively 
in the world's economic, cultural, diplomatic, 
social and educational spheres," Magrath 
said. 

Magrath told the board there was an 
immediate need for comprehensive recruit
ment, counseling and advisement programs 
to benefit minorities. He also noted the need 
for strong staff and faculty support and a 
continuing commitment to minority educa
tion as an institutional priority. 

Monroe will assume his $95,OOO-a-year 
position July 1. 

As a faculty member who joined Texas 
A&M in 1959, Monroe was promoted from 
instructor to professor, served as assistant 
graduate dean (1965-68), assistant vice presi
dent for academic affairs (1972-74) and dean 
of faculties (1974-80) before being appoint
ed president of UTEP in 1980. 

"By every account, he has done an 
excellent job of both leading and managing 
at EI Paso. He has energized the faculty 
academically, he has championed minority 
education needs, he has developed strong 
ties with the community and with legislative 
supporters and has developed a real sense of 
enthusiasm about the university, " Magrath 
said. 

"Haskell Monroe has led a successful 
campaign for funding and building a $28 
million library, research support has tripled 
and private giving has increased by five 
times. New gift funds have supported profes
sorships, faculty chairs and scholarships." 

Magrath also noted that Monroe came 
highly recommended. " The University of 
Texas system board chairman Jess Hay de
scribed Dr. Haskell Monroe as a suPerb 
individual, accomplished and widely re
spected. 

"In addition, he comes with built-in 
Missouri connections. He has a working 
relationship with a number of our state's 

business leaders, including Henry Bloch, 
Zane Barnes, Charles F. " Chuck" Knight, 
Clarence Barksdale , August A. Busch III 
and others, with whom he serves on the 
board of directors of Southwestern Bell 
Corp. , " Magrath said . 

Monroe, 56, was born in Dallas. He 
earned a B.A. degree in history and English 
in 1952 and an M.A. degree in history in 
1954 from Austin College in Sherman, Texas. 
He earned a Ph.D. degree in history from 
Rice University in Houston in 1961. Austin 
College recognized him with an honorary 
degree in 1984. 

Monroe and Jo Phillips of Mebane , 
N.C., were married in 1957. They haVe four 
children, Stephen, Melanie, Mark and John, 
all in their 20s. He served in the U.S. Naval 
Reserve for eight years , including two years 
of active duty. 

As a faculty member and administrator, 
Monroe has received ma~y awards for 
teaching, scholarly activities, writing and 
public activities. He has written 21 scholarly 
books and articles and a similar number of 
book reviews. 

He has held positions of leadership on 
many campus committees and in profession
al organizations. He also has exercised lead
ership in hospital, church and civic organiza
tions. He is a member of the board of 
directors of Security Southwest Life Insur
ance Co. and Southwestern Bell Corp. 



May is Mental Health Month. The following articles tell how UM employees 
can receive assistance in bettering their emotional and mental health. Help 
is only a phone call away. 

UM offers range of life management services 
It's no secret that stress can affect job 

performance. 
Personal or work-related problems may 

lead to low productivity - more and more 
time invested in getting less and less done. 

Although stress can often be turned into 
a positive force drawing us to those things 
needing our attention. few people know the 
basics of stress management or where they 
can go for help on the University's four 
campuses for counseling or referral to a 
helping professional. 

When stress, for whatever reason, be
comes too much to handle, Betty Hosokawa 
suggests people block out a little time in each 
day for themselves. 

"You can't start to make changes in 
your life without giving them some thought," 
says Hosokawa, who directs UM-Columbia's 
Employee Assistance Program. . The first 
step is to shut your office door for a few 
minutes or break out some time at some 
other point in your day for thought about 
your situation. 

• 'Then make a list of what you think 
you need to be doing. This list needn't serve 
just as a reminder to do something. Prob
lems tend to go around in our minds in a 
circular fashion. Breaking them down and 
putting them on paper stops that circular 
behavior, and we can start to approach 
things more constructively." 

The next step in handling stress. accord
ing to Hosokawa, is to prioritize. If all of 
your priorities are in just one area of your 
life, such as work. you are adding to stress 
by creating imbalance in your life. "There 
will be conflict if there are thousands of 
number ones on your priority list," she 
says. 

"Of course, enough sleep, a proper 
diet and sufficient exercise are all important. 
Often personal care habits are the first to go 
when we're overloaded. 

"And watch for 'yes' types of behavior. 
When we keep adding on responsibilities, 
that's a clear sign that we're into some 
circular thinking. All of us have choices, but 
some times we'd rather not have to make 
them. We'd rather just add to the list." 

It's not unusual for someone to need 
professional help in breaking the stress cycle. 
UM employees can benefit from the counsel
ing and referral services located on each 
campus. 

The University Counseling and Place
ment Center on the Kansas City campus 
offers a number of services that include 
individual, couples and group counseling. 
Career development services range from 
vocational interest testing and career counsel
ing to job placement. 

"Although the majority of our clientele 
is UMKC students, we also see quite a few 
faculty and staff," says Avner Stern, associ
ate director of the center. " For the past four 
years over 13 percent (300 individuals) of 
our counseling clients have been faculty and 
staff. 

"In addition, we have provided a num
ber of workshops and seminars to various 
staff and faculty groups on topics such as 
stress management. dealing with conflict and 
increasing communication." 

Stem says faculty and staff bring a 
varietv of concerns to the center. These 
might include marital difficulties, problems 
in dealing with children and conflicts with 
other employees and supervisors. 

"A number of statf and faculty experience 
stress because of job pressures, low morale 
or financial insecurity," he says. "Some 
experience substance abuse problems, particu-

larly alcoholism. Therefore, they may be per
forming poorly in many areas of their lives." 

Following an initial visit. the center 
staff. composed of psychologists. doctoral 
psychology interns and a consulting psychia
trist, determines if the center is the appropri
ate counseling site for an individual. Assess
ments are made to determine what kind of 
help is needed. Stern says center staff may 
see an individual for as many as 12 sessions. 

In some cases, clients are referred to 
more appropriate helping agencies that can 
offer more specialized treatment. 

On the St. Louis campus. staff of the 
Counseling Service offer free and confidential 
personal and career exploration counseling 
to employees. The service is staffed by 
professional psychologists and advanced 
graduate students. 

"Our staff works with individuals and 
with couples who have relationship or mari
tal difficulties," says Robert Carr, director. 
"In addition, we offer a range of skill 
building and personal growth workshops." 

The Counseling Service was originally 
established in 1966 to provide professional 
assistance to students. Soon after, it expand
ed its services to accommodate faculty and 
staff. 

Individual counseling helps employees 
focus on educational, personal or vocational 
problems. Often referrals are made for em
ployees to other helping professionals. 

The service also provides a series of 
workshops primarily for students covering 
such topics as test anxiety, relaxation train
ing and career development. Workshops are 
open to faculty and staff as well. 

In addition. the center staff is available 
for consultation with faculty and staff con
cerning another employee who might benefit 
from counseling. 

Services are limited to 15 sessions per 
client due to a limited staff size and high 
demands for counseling services. 

UM-Rolla's Faculty-Staff Assistance Pro
gram provides free and confidential short
term counseling and referral services to 
campus employees and members of their 
families. 

"Most clients come in on their own 
initiative." says George Schowengerdt, di
rector of the Counseling and Testing Center, 
, 'but supervisors may refer employees whose 
problems are affecting their work perform
ance. The great majority of problems are 
personal with most involving relationship or 
marital issues." 

The program was established in 1978. 
In addition to personal and family counseling, 
the program offers training and consulting 
services in conjunction with personnel ser
vices. Workshops including sessions on as
sertiveness training, dealing with problem 
employees, career development and sub
stance abuse have been presented for employ
ees and their supervisors. 

Workshop topics are chosen on the 
basis of needs assessment survey results. 
Future programming needs include personal 
fitness, the effect of stress on job performance, 
family stress and positive job attitudes. 

The Personal Resource Development 
Program is a series of workshops and presen
tations for employees designed to help them 
develop personal skills. The Step-up Pro
gram is a career development program that 
helps employees assess their career status 
and plan for improvement in their career or 
occupation. 

UMC's Employee Assistance Program 
offers free consultation and referral services 
for all employees, including extension staff 
and central administration staff based on the 

Columbia campus. Consultation assistance is 
also available to administrators, deans. direc
tors and other supervisors. The program is 
open to full- or part-time staff. graduate 
assistants and spouses and families of em
ployees. 

Services are designed for people in 
need of information or professional help in 
overcoming a personal problem that inter
teres with work performance or relationships. 
Referral services are available for most areas 
of concern including substance abuse, emo
tional difficulties, financial emergencies. le
gal matters and vocational needs. 

In addition, the program can direct 
employees to services designed to help with 
career planning. stress management, pre
retirement planning and improved communi
cation skills. 

Troubled faculty and staff may express 
their difficulties through erratic performance, 
increased absenteeism, tardiness, missed 
deadlines or appointments, poor work quali
ty or work relationships or excessive use of 
sick leave. Supervisors can discuss the mat
ter with the individual and possibly refer 

them to the program' s counseling and refer
ral services. 

"We generally see more staff than 
faculty, " Hosokawa says. ' 'One reason for 
that i; staff make up a higher percentage of 
the employee population. But I think another 
factor is that professional employees, includ
ing academics, function more independently 
and are less inclined to share their problems 
with their coworkers. Their colleagues are 
less inclined to intervene in a faculty mem
ber's situation fearing that it may be per
ceived as an invasion of privacy. 

.. Staff are much more likely to use the 
services on the referral of a supervisor or 
coworker.' , 

According to Hosokawa, about 20 per
cent of the employees who utilize the servic
es of the Employee Assistance Program are 
experiencing some kind of problem with 
substance abuse. a possible indicator of too 
much stress. Another 25 percent are dealing 
with relationship and family issues. Another 
15 percent present emotional problems of 
some kind. 

UM employee benefits help 
with psychiatric treatment 

Editor's note: Although the story is 
true, the name Carol isa fictitious one. 

One day while working at her desk. 
Carol started to cry. 

Nothing unusual had happened. 
Suddenly overwhelmed by tremendous 
feelings of sadness and worthlessness, 
Carol · began to have feelings that life 
wasn't worth living. 

Panicked and afraid. she called the 
psychiatrist who had been treating her for 
depression for more than five years. Her 
physician and Carol agreed that she needed 
more intense treatment. Hospitalization 
was necessary to help her deal with the 
immediate crises in her life. 

Luckily for Carol. she, as a 
University employee, was entitled to 
insurance benefits for her psychiatric 
treatment under the University's medical 
benefits program. Her hospital treatment 
was partially covered, as had been her 
semimonthly outpatient visits to see her 
psychiatrist. Since Carol's condition was 
one that could be treated with med.ication, 
she had received partial coverage on her 
pharmacy charges since she had joined the 
University five years earlier. 

Caro,l's condition was not an unusual 
one, Millions of Americans suffer from 
some sort of mental depression, often 
requiring medical care. Left untreated, 
depression manifests many symptoms, 
among them decreasedabiIity to 
concentrate or be productive on the job. 
Patients become immobilized by stress 
caused by life events and problems. 

The Universi:ty'smedical benefits plan 
allowed Carol to coocemtrateon her 
treatment while in .the hospital. not on the 
bill that would beawaitmg her when she 
was released. Carol's hOSpiUtliza1;ioo· w8s .8 
lengthy one~ but upon her discharge, caro!l 
owed the hospital Jess than $1,000. Her 
insurance covered the remaining S25,OOO. 
She returned to· her desk a happier. more 
productive employee and believestbe 
money was. well-invested. 

Joanne Westbrook. supervisor of 
benefits and records on the St. Louis 
campus, says the benefits for psychiatric 

treatment are similar to benefits for other 
medical care. 

Westbrook says the University's 
medical insurance carrier, Provident Life 
and Accident Co., will pay 50 percent of" " 
the charge for an outpatient visit to a 
licensed psychiatrist or psychologist after 
the deductible is met. The maximum 
reimbursable per visit is $30, sin(fC the 
reasonable and customary charge 
established for these outpatient visits is 
$60. Once an employee reaches $1,000 in 
out-of-pocket expenses for these visits 
(under the $100 deductible option), the 
University will pay $60 per visit. 

"Many times individuals will see a 
social worker or an unlicensed 
professional." Westbrook says. "Under 
those circumstances, the cost for the visit 
would not be covered. The provider needs 
to be licensed." 

The same guidelines apply for 
outpatient group therapy. The plan will 
cover up to $30 per group session. 

For hospital stays and physician 
charges while in the hospital, the plan will 
pay 80 percent until the patient reaches 
charges of $1,000 out-of-pocket expenses 
(under the $100 deductible option). Then 
the plan pays 100 percent. Once again, the 
hospital treatment must be under the 
supervision of a licensed psychiatrist or 
psychologist. Group therapy sessions must 
also be led by one of these licensed 
professionals. 

The plan will pay . at 80 . percent for 
medication charges. 

CaroJ may need to be under 
psychiatric c~ for some time; Asa 
UNv~tsity ,employee, she has the 
reassurance of knowing that the cost for 
such treatment . will . not prohibit her from 
~ivin~tb:e 'medication and coun,seling 
sbeneeds. 

"rm very grateful for the generous 
mediCal coverage, H Carol says .. "Without 
it my treatment would be ,il1cffecdve 
because I . would be w()medso :m\1ch about 
the money. With the help of the UniversiJ}'t-s 
medical plan. lean concentnlte on 
getting beuer, not paying ,billS." , 



Of medicine, music and history 

Three UM faculty recognized for excellent teaching 
Three University of Missouri faculty 

noted for outstanding teaching are the recipi
ents of this year's $4,000 Burlington North
ern Foundation Faculty Achievement Awards. 

The awards are part of a Burlington 
Northern grant that has allowed the Universi
ty to gi ve the awards for the past three years. 

Winners of this year's awards, given 
for outstanding teaching in 1986, are Martin 
Alpert, UM-Columbia associate professor of 
medicine; Joanne Baker, UM-Kansas City 
professor of piano; and Jack B. Ridley, 
UM-Rolla professor of history. 

A systemwide committee made the se
lections from a group of nominations submit
ted by the campuses. Recipients are chosen 
on the basis of "unusually significant and 
meritorious achievement in teaching ." The 
awards will be presented at the Board of 
Curators meeting in June in Kansas City. 

Members of this year's committee were 
William Fisch and Ted Tarkow, UMC; Jack 
Heysinger and Robert Sandmann, UMKC; 
William Andrews and Leonard Koederitz, 
UMR; Karen Schutzenhofer and James 
Tushaus, UMSL; Kevin Edwards , UMR (stu
dent representative); and Nancy Marlin, UM 
assistant vice president for academic affairs, 
chairwoman. 

Martin Alpert received his under
graduate degree from the Universi
ty of Akron in 1969. He complet

ed his M.D. degree at Ohio State University 
in 1973 and first joined UMC as an intern in 
internal medicine that same year. 

He completed his residency in internal 
medicine , a fellowship in cardiology and his 
chief residency in medicine at the UMC 
Heatttr-Sciern..-es- E-enter:-He-Th--currently -an
associate professor of medicine and on the 
staff of both the UMC Hospital and Clinics 
and the Harry S. Truman Memorial Veterans 
Hospital. At UMCHC Alpert directs the 
echocardiography laboratory; he serves as 
chief of the cardiology section at the VA 
hospital. 

In his letter of nomination for Alpert, 
Michael Whitcomb, dean of the UMC School 
of Medicine , writes: "Marty is a particular
ly effective member of the faculty who is 
highly committed to teaching . In the face of 
the tremendous demands placed on our facul
ty for research productivity and providing 

Martin Alpert 

service to patients, it is extremely reassuring 
to see that someone of Marty's stature can 
make the kind of commitment to student 
teaching that he has made." 

During 1986, Alpert's teaching activi
ties were directed primarily at medical stu
dents and resident physicians in internal 
medicine and cardiology. He also participat
ed in training postgraduate fellows in cardiol-

ogy and in continuing education activities 
for University physicians, paramedical starr 
and private practitioners. 

Alpert has served the past eight years as 
course coordinator for the cardiology elective, 
which attracts more students than any other 
elective. He developed the cardiology cur
riculum, which utilizes multiple media learn
ing tools available to students in the Cardiolo
gy Learning Center. Both the curriculum 
and the center have been well-received. 

Faculty evaluations document Alpert's 
effectiveness as a teacher. During 1986, 100 
percent of Alpert' s students rated him either 
"outstanding" or "good" on faculty evalua
tion questionnaires . 

In 1986 Alpert received the American 
Student Medical Association Golden Apple 
Award as the outstanding teacher of clinical 
medicine in the medical school. He was also 
elected faculty councillor of the UM chapter 
of Alpha Omega Alpha, the national medical 
honor society. Alpert supervised the creation 
of a scholarship fund now totalling $26,000 
endowed primarily by members of Alpha 
Omega Alpha to provide two or three schol
arships per year for medical students. 

Alpert also was named an American 
College of Physicians Teaching and Re
search Scholar for 1980-1983. In 1984 he 
was elected to membership in the Society of 
the Sigma Xi . Alpert is also a fellow of the 
American College of Physicians, the Ameri
can College of Cardiology, the American 
College of Angiology and the Council on 
Clinical Cardiology of the American Heart 
Association. 

Alpert has served on the National Board 
of Medical Examiners Patient Management 
Problems Committee and has been a mem
oeT of-me trMC--CampusDlsmuuonal({F 
search Board . He presently serves on the 
medical school's Research Council. 

He is currently a member of the Phar
macy and Therapeutics Committee, the Coro
nary Care Unit Committee and the Research 
and Development Committee, all at the VA 
hospital . 

J
oanne Baker first joined UMKC in 
1948 as a teaching associate in piano . 
Currently she serves as chairwoman 

of the keyboard division of the UMKC Con
servatory of Music . 

Baker received her bachelor of music 
with distinction from the University of Michi
gan in 1947 and her master's degree in 
music in piano performance there in 1948. 

In his letter in support of Baker's 
nomination, David Kuehn, dean of the 
conservatory, writes: "Mrs. Baker has an 
outstanding record as a teacher; in my 12 
years as a college administrator I have not 
witnessed anyone more successful in the 
private studio. She seems to possess just the 
right blend of experience, patience, artistic 
flair, professional knowledge, administrative 
savvy and good common sense to be sought 
after as an instructor and friend. She is 
undoubtedly one of the finest piano teachers 
in the United States." 

Baker maintains a full load of piano 
students who receive private and group 
instruction. Last year, 35 students audi
tioned for Baker. She was able to accept only 
two. She attends her students' recitals and 
performances, often offering additional in
struction as needed. 

Recently Baker has begun videotaping 
her students' performances. Then she meets 
with individual students to evaluate their 
performance. 

Leroy Pogemiller, chairman of the 
conservatory's Good Teaching and Other 
Awards Committee, writes in the committee's 

nomination letter: " The students respond 
more quickly to their own evaluation of their 
performance by watching themselves as well 
as listening to their playing. Since students 
spend so many hours practicing without 
supervision, it is essential that they under
stand the importance of paying attention to 
their physical approach of playing in order 
not to cause long-term damage." 

Baker has conducted many master class
es and lectures. Her latest opportunity took 
her to the Central Conservatory of Music in 
Beijing, China. She also has taught at Brig
ham Young University. the University of 
Texas-Austin and at the Georgia Music Teach
ers Association Convention . 

Joallne Baker 

Baker is a member of Mu Phi Epsilon, 
the international professional music fraternity; 
PI Kappa Lambda, a-natIonal musIc honorary; 
Phi Kappa Phi ; and the Music Teachers 
National Association . 

She has been the recipient of the $1,000 
AMOCO Award at UMKC for outstanding 
undergraduate teaching. In addition, Esquire 
Magazine named her in a . . Best of America" 
article as being an outstanding teacher of 
piano. She has received the Kansas City 
Musical Club's award for "contribution to 
the cultural life of Kansas City and unfailing 
devotion and brilliant success in develop
ment of the pianistic art." 

At UMKC, Baker has served on the 
Faculty Senate and the UMKC Senate Execu
tive Committee. She has been faculty advis
er to the collegiate chapter of Phi Mu Epsi
lon since 1948, has chaired the conservatory's 
promotion and tenure committee and has 
been chairwoman of the conservatory's schol
arship committee. 

Baker has served as chairwoman of the 
Gina Bachauer International Piano Competi
tion and will chair the event again in 1988. 

"The Gina Bachauer International Pi
ano Competition is truly an international 
musical event," Kuehn writes . "It continues 
to draw attention around the world and 
brings together a judging panel of impres
sive dimensions. It is incredible to have a 
faculty member on the panel of judges, not 
to mention serving as the panel's chairman." 

J
ack Ridley holds a B.A. 11962) in 
history from Southwestern Oklahoma 
State University, a master's degree in 

history from the University of South Dakota 
(1963) and a Ph.D. in history from the 
University of Oklahoma, granted in 1970. 

Since joining UMR in 1969, Ridley has 
taught courses ranging from comparative 
governments to the history of France. His 
research interests include 19th century Eu
rope and the history of engineering education. 

In his letter of support for Ridley's 
nomination, L. O. Christensen, chairman of 

the UMR Department of History and Politi
cal Science, writes : ·'1 know of very few 
individuals who have achieved the excel
lence in teaching of Jack Ridley. It has been 
my good fortune to have been his colleague 
for almost 20 years. and I have learned much 
from him . Recently, this campus bestowed 
on Ridley a Faculty Excellence Award. its 
highest award for facult y members who have 
demonstrated in their careers that rare bal
ance of superb teaching , scholarship and 
service." 

Ridley typically carries a nine-hour 
teaching load. teaching at least three differ
ent courses each year. During 1986, Ridley 
was involved in the development of honors 
courses and team-taught courses combining 
history, art history, literature and film to 
investigate the French Revolution and Na
poleon. 

"This course, as is typical for Jack's 
teaching, is marked for its creative innovation , 
intense participation on the part of the 
students, and rigorous academic standards." 
says John Park , UMR vice chancellor for 
academic affairs. 

With the exception of two years when 
he was not eligible, Ridley has received an 
outstanding teacher award each year he has 
taught at UMR. During the 1985-1986 school 
year, Ridley achieved a cOli1posite score on 
the student evaluations of the Committee on 
Effective Teaching of 3.91 on a 4 point 
scale. 

.. In 1986, Kent King, superintendent of 
the Rolla schools, appointed Ridley chair
man of the Year 2,000 Committee," Christen
sen says. "In so doing, King gave recogni
tion to Ridley's reputation as a fine teacher 
with the expertise to guide representatives of 

-meCOriYir11ffilty iii -analyzing the streng.ths 
and weaknesses of the Rolla schools . By 

Jack Ridley 

accepting this important post, Ridley again 
demonstrated his commitment to education 
and to teaching." 

Ridley is a member of the American 
Historical Association, the State Historical 
Society of Missouri and the European Sec
tion of the Southern Historical Association. 

He was elected to Phi Kappa Phi , a 
national honor society in 1984. His teaching 
awards at UMR include three AMOCO teach
ing awards, and he is listed in "Who's Who 
in Missouri Education" and "Outstanding 
Educators of America." 

Ridley has been a member of the UMR 
Task Force on Elementary and Secondary 
Education and a member and past chairman 
of the Campus Effective Teaching and Facul
ty Awards Committee. He has served on the 
campus promotion and tenure committee 
and has been a member and chairman of the 
College of Arts and Sciences promotion and 
tenure committee. 



Benefit review 
(Continued from front) 

However, the University is 32.3 per
cent below average in terms of the Univer
sity's contribution to the program, ranking 
14th in employer-paid value. 

Retirement: According to McGill, re
tirement programs, including Social Security, 
comprise 70 percent of the cost of benefit 
programs. Only one other university in the 
comparison group provides for its employees' 
retirement exclusively with a defined benefit 
pension - a benefit defined by a formula 
and guaranteed to the employee. 

UM is about 17 percent below the Big 
Eight/Big Ten average in employer-paid por
tions and about 19 percent below average in 
total value - ranking II th in employer-paid 
value and 12th in total value. 

"However, for the past decade it has 
been the practice of the University to pro
vide cost-of-living increases to retirees," 
McGill said. "The cost-of-living adjustments 
add substantially to the value of the retire
ment program. If this benefit is included, 
both the total value and the employer-paid 
value of the program rise to nearly average 
- 97.8 and 99.8 respectively." 

Death Benefit: This comparison in
cludes the group life insurance program, the 
survivors' income program and the post
retirement group life benefits available to 
employees until age 70. 

With the cost-of-living adjustments, UM 
is 10 percent below average in total value 
and 18 percent below average in employer 
contributions. 

"On all long-term security benefits like 
retirement, death and long-term disability, 
the total value of the University's program is 
two percent below average, ranking us eighth, 
and five percent below average in employer
paid value, ranking us 11th," McGill said. 

Medical and Dental: The comparisons 
of the medical and dental programs do not 
include health maintenance organizations, 
only the insurance plans. 

Deductibles in these plans ranged from 
$25 to $750 in the comparison group. Like 
UM, the most common deductible is $100 
per calendar year for each individual, with a 
maximum of two or three deductibles per 
family. 

Thirteen of the 16 institutions have 
dental plans, with large variations in the 
value of those plans. UM's plan is about 
average. 

"If we add all medical and dental benefits 
together, UM is at the average in total value, 
ranking 10th, and slightly above average in 
the employer contribution, ranking sixth," 
McGill said. 
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UM to evaluate some benefit programs 
Twenty-four UM faculty who enrolled 

in the University's Early Retirement 
Incentive Program have been affected by 
changes in the tax codes as a result of the 
Tax Reform Act of 1986. 

The program provides an incentive for 
faculty members to retire at age 62. The 
University purchases an annuity to provide 
post-retirement income for the employees. 
When coupled with the retirement 
program, the income should equal what 
employees would have received had they 
worked until age 70. 

The new tax law no longer allows the 
deferral of this annuity from taxation and 
makes the full value of the annuity taxable 
at the time of retirement. 

At the Board of Curators meeting last 
week, Jim McGill, UM vice president for 
administrative affairs, identified the 
incentive program as one the University 
will consider in its upcoming assessment of 
future benefit programs. 

McGill said he is encouraging the 
campuses to work individually with the 
current enrollees in the Early Retirement 
Incentive Program to be sure they are 
informed of the change and understand its 
implications. 

In addition, the new tax law 
diminishes the amount of income that can 
be tax deferred by employees. McGill said 
UM will examine the retirement program 
with that change in mind. 

McGill told the curators that another 
issue related to the retirement plan has 
been the treatment of faculty who have had 
a mix of nine- and II-month appointments. 

"The provisions of the plan have 
caused what might be characterized as 
inequities and improper incentives," he 
said. "We are about to complete our 
examination of this issue and will likely be 
recommending some changes at the June 
or July curators' meeting." 

McGill said UM is also examining its 

long-term disability program. Only 52 
percent of UM employees are currently 
enrolled in this voluntary program. 

"It has a high value to the individual 
who becomes disabled, but it is costly," 
McGill said. "We are looking at some 
options that would provide a lower benefit 
but would make the program available at a 
cheaper cost." 

McGill noted an evaluation of the 
financial standing of various programs, 
such as the retirement program and the 
self-insured plans including medical, dental 
and life, revealed these programs are all 
financially well-off. 

"Fundamentally. the key issue is 
how best to spend any incremental dollars 
the University might receive for the 
purposes of salaries and benefits." McGill 
said. "A review of benefits indicates the 
University is slightly below average 
compared with Big Eight and Big Ten 
schools. We are well behind those 
institutions in salaries." 

Curators add two efforts to eminence list 
The UM Board of Curators has added 

two academic efforts to the list of UM's 
eminence programs that were identified in 
September 1985. The two programs are 
political science at UM-St. Louis and basic 
life sciences at UM-Kansas City. 

They join a list of eight programs pre
viously targeted for national and internation
al eminence by the board as part of the 
University's long-range plan. The eight: 
chemistry at UMSL; intelligent industrial 
systems and materials engineering and sci
ence at UM-Rolla: telecommunications and 
computer science at UMKC; journalism, 
Food for the 21 st Century and molecular 
biology at UM-Columbia; and University 
Extension's commercial agriculture program. 

The UMSL Department of Political Sci
ence already has international recognition 
because of its established excellence and its 
role in advancing scholarship, fostering re
search and improving educational opportuni
ties and the quality of life for the citizens of 
the region. 

The following administrative/professional 
and academic vacancies were listed with 
Spectrum as of May I. Anyone interested in 
a position should contact the appropriate 
department or personnel office. 

UMC: asst. professor, accountancy, 
pharmacology, veterinary medicine and surg
ery, obstetrics and gynecology, medicine; 
asst./assoc. professor, computer science, 
health and physical education, physics and 
astronomy; assoc. professor, medicine, child 
health (2); instructor/asst.lassoc. professor, 
pharmacology (2); asst.lassoc.lfull professor, 
mechanical and aerospace engineering, in
dustrial engineering (2)~ assoc. professor 
and educational director, human nutrition, 
foods and food systems management; profes
sor and department chair, educational and 
counseling psychology; instructor/asst.! 
assoc.lfull professor, nursing (5); postdoctor
al research fellow, biological sciences (2); 
postdoctoral fellow, Missouri Institute for 
Psychiatry (2), ophthalmology (2); language 
and literature librarian; research associate, 
microbiology; research specialist (2); chief 
communications technician; director, develop
ment; manager, engineering, hazardous ma
terials; asst. director, athletics; asst. vice chan
cellor for development; sr. personnel associate; 

Specifically, the UMSL political sci
ence department will be strengthened over 
the next five years by adding staff for such 
areas as science-technology; urban politics 
and transportation; hosting visiting profes
sors from distinguished centers of learning; 
and developing a public policy lecture series. 

"(UMSL) political science graduates 
are improving the quality of life in Missouri 
in the fields of education, business, law, 
government, corrections and law enforcement, 
policy analysis and public management," 
according to UMSL Chancellor Marguerite 
Barnett's report that recommended eminence 
designation. 

The development of a strong base of 
fundamental research in biotechnology at 
UMKC's School of Basic Life Sciences is 
considered vital in efforts to help Kansas 
City become both a world food capital and a 
major health center. 

In 1982, a consultants' report pointed 
out' 'UMKC has an excellent opportunity to 
make major contributions in the area of 

Jobs 
student services adviser, residential life-Greek 
life; sr. photographer; administrative associate 
I; systems programmer II; asst. director, 
campus dining services; information special
ist; clinical specialist/nursing: supervisor, main
tenance operations; coordinator, special educa
tion projects. UM: systems analyst; director, 
office of patent development; sr. computer 
programmer/analyst. 

UMCHC: administrative associate; asst. 
manager, clinical dietetics, pharmacy, nutri
tion and food service; asst. division director, 
operations and planning; certified orthotist; 
coordinator, risk/liability; fiscal analyst; food 
service supervisor II; health care evaluation 
analyst; management analyst; manager, hos
pital accounting, hospital computer center, 
occupational therapy/recreation therapy, nu
trition and food service, surgery services, 
telecommunications; nurse anesthetist; occu
pational therapist; pharmacist; physical thera
pist (4); senior systems programmer; social 
worker; sr. programmer/analyst. 

UMKC: asst./assoc. professor, basic 
medical sciences, dental hygiene, nursing, 
oral diagnosis (2), periodontics, pediatric 
dentistry, accounting; professor and chair, 
department of pediatric dentistry; visiting 
professor, theater; asst. professor, communi-

health education and research. It is time for 
the faculty and administration to jointly as
sist with the transition from a major teaching 
center to a comprehensive education and 
research university and, together, bring a 
new era for the basic sciences in Kansas 
City, which of course can be of great assis
tance to improving the quality of life in the 
city." 

The School of Basic Life Sciences fo
cuses on the following major subject areas: 
anatomy, biochemistry, genetics, histology, 
immunology, microbiology, nutrition and 
physiology. 

Basic and applied research is conducted 
at the school on a wide range of topics in the 
modern life sciences area. Special research 
interests include molecular biology, genetic 
engineering, neurosciences, hybridoma tech
nology and cellular biology. 

The School of Basic Life Sciences pro
vides instructional support to degree pro
grams offered in the schools of dentistry, 
medicine, nursing and pharmacy and the 
College of Arts and Sciences. 

cation studies, pharmacology, sociology (2); 
instructor/asst. professor, communication 
studies; theater assistant (10); research 
associate, Institute for Human Development; 
librarian I; lecturer, basic life sciences, busi
ness and public administration, engineering, 
administration of justice, computer science, 
history, geography, earth sciences, geology, 
Chinese; visiting asst. professor, law~ ad
junct faculty, biology; clinical faculty, den
tistry; visiting asst./assoc.lfull professor, com
puter science; assoc .Ifull professor, music 
education~ assoc'/full professor/director, spe
cial patient care-dentistry; asst./assoc.lfull 
professor, computer science; research aide, 
Institute for Human Development (2); re
search associate; executive director, National 
Training Center for Managed Health Care 
Administrators. 

UMR: asst. manager, bookstore; execu
tive staff assistant III; director, media-based 
programs. 

UMSL: asst. professor, marketing. 
statistics, behavioral management (2): asst.l 
assoc. professor, computer science; asst./ 
assoc.lfull professor, accounting, finance, 
management science/information systems; 
contact lens resident. 
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