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Worthy of honorable mention: The University's heritage of awards and honors 
for its best and brightest is a rich one demonstrated each year through numerous 
commendations awarded to University faculty and staff. In this issue, we 
spotlight some of those winners in a season of awards and grants that merely serve 
to enhance the already excellent teaching, research and service the University 
offers. Here Kenneth J. LaBudde receives the Thomas Jefferson Award presented 
by Board of Curators President Jeanne V. Epple and UM President C . Peter 
Magrath. Photo by Kathy Matthews. 

Meet the curators . Withholding to have Faculty honored by 
Second in a series. Page 3 . impact on salar ies. Page l. Burlington Northern . 
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We're pleased to welcome UM retirees to the Spectrum mailing list. It's our 
pleasure to keep you informed about the activities at the university to which 
many of you gave much of your working life. We'll add some retiree news as 
we can, and of course our 'employee/retiree benefit information should be of 
interest to you. Welcome! We're glad to have you with us. 
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State withholding will affect UM budget 
A .J percent withholding of the 

state appropriation and unusually high 

fixed expense increases will severely 

limit UM's budget flexibility this year. 

UM President C Peter Magrath 

told the Board of CuratOrs meeting in 

Rolla in April these factors will limit 

new revenue for salary increases to an 

average of only 2 percent. 

The 1989 budget is expected to 

be approved by the board at a meeting 

in June in Sc. Louis. 

Magrath told the curators that 

before the withholding was announced 

estimated 1989 revenue for the base 

budget was expected to be up 5 

percent to $398.3 million, $18.9 

million more than in 1988. These 
revenues include a 5.9 percent increase 

in state support to $264 million (up 
3£ 14.6 million) and a 3.3 perce. ,t 

increase in non-state revenues ro 

$U4 .3 million (up 54.3 million). 

But after reserving $7.9 million 

co cover the withholding, the increase 

in revenues for the core budget is only 

2.9 percent or $11 million. 

In addition, Magrath enumerated 

other required expend i tures that will 

affect the University's hudget flexi

bility: 

• $2 .1 million to pay the cost of 

opening new buildings (Ellis Library 

addition, the new Law School 

building and Brewc:r fieldhouse 

addition on the Columbia campus; the 

Multipurpose Building, the Nelson 

School, the Henry \V Bloch School of 

Business and Public Administration 

and Lynn Building on the Kansas City 

campus ; and the Science Building on 

the Sr. Louis campus) ; 

• 32.6 million for Improvements 

in programs including veterinary 
medicine at UM-Columbia and for 

University Extension's commercial 

agriculture initiative; 

• $1.6 million to meet increased 

medical benefi t and Social Securi ty 

costs; and 

percent 
withholding will 
restrict budget 
flexibility and 
will hinder ef-
forts toward sala-
ry Increases. 

• S750,OOO (0 srrengthen campus 
and UM development efforts. 

"Despite our goals and our strong 

desires to move our faculty and staff 

salaries to a more competitive level 

with those paid at the public 

universities in neighboring states, core 

budget increases this year, after these 

mandated exptnses are deducted, will 

allow us funds for on ly an average 

salary increase of about :2 percent," 

Magrath said. 

"Should rhe scate financial piCL Ire 

permit the governor to release the) 

percent he has ordered withheld, the 

highest priority for funds will be 

salaries. 
"As usual we are requiring that 

salary increases for faculry and staff be 

made on the basis of an individual's 

pert(lrInance and/or market consider

atlOns. 

The preliminary allocation and 

utilization plan for 1989 anticipates 

the University will reallocate approxi
mately S 3.8 milli on from current 

programs to those considered to have 

higher priority. 

Board names two U MC scholars Curators' Professors 
Two UM-Columbia faculty mem

bers were named Curators' Professors at 
the April Board of Curators meeting in 
Rolla. 

The honor of Curators' Professor 

is reserved for outstanding scholars 

with established reputations in their 
profession . 

The two are Noble E. Cunning

ham Jr., Frederick A. Middlebush 

Professor of History, and Karl D . 

Nolph, professor and chief, division of 

nephrology, at the UMC Hospital and 
Clinics, 

Cunningham, who holds both a 

master's degree and doctorate from 

Duke University, first came to UMC in 

1964. He was named professor of 

history in 1966 and served as 

department chairman from 1971 co 

1974. He was named the Byler 

Distinguished Professor for 19S0-Sl. 

Cunningham's research is focused 

on early US. history, particularly early 

American political parties and presi

dents. Some of his most recent work 

on Thomas Jefferson has achieved 

national acclaim. His book, "The 

Process of Government Under Jeffer
son," was published by Princeton 

University Press. It was praised for its 

significant new interpretations of the 

Jeffersonian era. 

Cunningham's recently published 

one-volume biography of Jefferson, "In 

Pursuit of Reason: The Life of Thomas 

Jefferson," has been widely and 

favorably reviewed by academicians. 

The biography has been called 

"brilliant" and "scholarly" with an 

appeal to diverse audiences. 

In addition to writing five books, 

Cunningham has edited five volumes of 

histOrical documents and has published 
a number of chapters in edited 

volumes as well as many articles in 

prominent historical journals. 

Cunningham'S numerous honors 

include a Guggenheim Fellowship and 

a Senior Fellowship from the National 

Endowment for the Humanities. In 

1979 he received the Thomas Jefferson 

Award from the UM Board of Curators 

and the UMC Chancellor's Award for 

Outstanding Research in the Humani

ties. In 1986 the Alumni Association 

honored him with the faculty Alumni 

Award . 

In their nomination letter for 

Cunningham, UMC Chancellor Has

kell Monroe and Provost Lois DeFleur 

stated: "Professor Cunningham has had 

a significant influence on the 

undergraduate and graduate studems 

he has taught, and he has offered 

srrong service to the campus through 

his participation on many committees 

and task forces. In short, Professor 

Cunningham has achieved an outstand

ing national and imernational scholarly 

reputation , and he has made significant 

contributions to our campus." 

Noble E. ClIIminRhalll Jr. 

Milton Glick, dean of the UMC 

College of Arts and Science, calls 

Cunningham a "truly distinguished 

scholar." 

"He is considered one of the 

leading, if not the leading, Jeffersonian 

scholars in the nation," Glick says . 

"His most recent book has been named 

a main selection of the HistOry Book 

Club, a highly coveted honor." 

Cunningham has been the 

recipient or the Savitar Outstanding 

Professor Award. During the mandated 

review process in 1984, he served on 

the Arts and Science Program Review 

Committee and played a leadership role 

in setting priorities for the college 

which later were adopted as campus 

priorities by the Campus Program 

Revie\v Committee. 

"His reputation goes beyond 

historians," Glick says. "I was recently 

recrui ting a young political scientist to 

our faculty, and she especially wanted 

to meet with Dr. Cunningham. She 

indicated that Dr. Cunningham's 

presence here would add considerably 

to her research potential. 

"Beyond all this, Noble is a 

gentleman of considerable dignity. He 

brings a presence to our campus which 

stands for the best of what a university 

can be." 

Nolph graduated from the 

University of Pennsylvania Medical 

School in 1965 and completed his 

Nephrology Fellowship at the Uni

versity of Pennsylvania Hospital in 

1966. He first came to UMC as 

assistant professor of medicine in the 

division of nephrology in 1969. In 

July 1974 he was named chief of the 

division of nephrology. 

Nolph is a member of the 

American Society of Nephrology and 

the International Society of N eph

rology. He is a fellow of the American 

College of Physicians. He is secretary

treasurer of the American Society for 

Artificial Internal Organs and the vice 

president of the International Society 

of Peritoneal Dialysis . 

Nolph's research efforts have been 

significant in the area of blood 

purification procedures in renal failure. 

Recently he and his colleagues have 

developed techniques to improve 

peritoneal dialysis as a renal replace

ment therapy. His studies include a 

very basic focus concerning the 

physiology of the peritoneal membrane 

as well as clinical trials of new 

solutions and devices used in dialysis 

procedures. 

Nolph's research has been 

supported with several million dollars 

from the National Institutes of Health 

as well as the Veterans Administration. 

Nolph and his colleagues have also 

Cunningham 
and Nolph are 
honored by the 
curators as out
standing schol
ars in their 
fields. 
developed the Clinical Coordinating 

Center of the National CAPD Regisrry 

[Q collect and disseminate information 

concerning patients and their peritone

al dialysis. Nolph helps to organize 

and sponsor the primary conference on 

continuous ambulatory peritoneal 

dialysis that attracts mOre than 1,000 

participants throughout the worid . 

In 1979 Nolph received the 

Chancellor's Award for Outstanding 

Research in the Biological Sciences. In 

1980 he received the President's Awaru 

for Outstanding Research and in 1983 

the faculty Alumni Award for 

Outstanding Research. More recently, 

he was recognized by Sigma Xi with 

its research award. In 1984 he was 

named the Broaddus Distinguished 

Professor of Medicine , a professorship 

Karl D. No/ph 

supported by Marvin Millsap of 

LexingtOn, Mo. 

In addition to several books and 

more than 300 scientific publications , 

Nolph has played a key role in the 

affairs of the UMC School of Medicine 

and the University. He currently serves 

on the school's promotion and tenure 

committee and is chairman of the 

School of Meuicine's dean search 

committee. Monroe and DeFleur call 

Nolph "a superior member of our 

University community." 

"During the nearly 20 years 1 
have worked with Dr. Nolph here at 

the University, 1 have continually been 

impressed with his tOtal devotion w 
academic and professional excellence," 

says Hugh Stephenson , interim dean of 

the lJJ'vlC School of Medicine. "Karl 

has lectured throughout the United 

States and around the world. He 

brought a great deal of credit to the 

medical school and to the University at 

large. His contributions in the field of 

nephrology have benefited literally 

hundreds of thousands of victims of 

severe renal insufficiency, 

"Karl will be a credit to the 

Board of CuratOrs in every way. In my 

opinion, it is only a marcC'l' of rime 

before Karl is selected for rhe National 

Academy of Science. " 
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V Me child study clinic aids children in school progress 
Peggy Otradovec believes in 

Cinderella stories. 

Mter all, her daughter is living 

one. The hero in the story is not a 

handsome prince, bur a small unit in 

the UM-Columbia College of Educa

tion called the Child Study Clinic. 

"They literally rescued Lena," 

Ocradovec says. "I don't know what we 

would have done if we hadn't found 
them." 

Lena was born near Camdenton. 
She was raised in a home in which she 

was environmentally deptived and 

neglected. As a result, her personal 
and academic development was 
suffering. 

Through the machinations of 
cusrody and adoption proceedings, 

Lena is now Ocradovec's daughter. And 
as any mother would, she wants the 
best for Lena. 

The Child Study Clinic has Lena 
well on the way co a happier and more 

normal school life. And although the 

clinic is more than 40 years old, its 

director, Robert Busch, professor of 

special education, says that outside of 
the school networks most people know 

of the clinic only through word of 

mouth. But tucked away in one corner 

of Townsend Hall, the staff there 

works wonders for children with 
language and learning problems -
children like Lena. 

T he clinic helps 
schools determine 
what and how to 
teach children 
with learning 
problems. 

"Presently the clinic is working 

under an interdisciplinary model," 
Busch says. "We have joined cog ether 

with the speech and hearing clinic and 

the educational and counseling 

psychology staff co offer a training 

program for graduate students in 

interdisciplinary management. In so 

doing, we offer a valuable service co 

families throughout the state who have 

children with learning difficulties." 

Working with the public schools, 

Busch and the team of students and 

faculty provide assessment to students 

of any age. Five areas are assessed, 

namely physical, including vision and 

hearing; intellectual and cognitive 
development, including the chi ld's IQ 

and his or her strengths or weaknesses 
in completing tasks ; language; 

achievement assessment, which helps 

determine a child's readiness for certain 

tasks; and social and emotional 

adjustment, including interviews with 

family members and the child. 

The students doing the assess 

ments work with their supervisors in 

writing up diagnostic reports for the 
parents and the school personnel. They 

then make recommendations regarding 
how best to work with the 

child - what ro teach and how to 

teach it. Around a table, the 
diagnostic team, the parents and the 

staff from the child's school arrive at a 

plan for the child 's future instruction. 

After the child has returned to his or 

her school, the clinic follows up with 

periodic visits and assessments co see 

if, indeed, the recommendations are 

being followed and to see the impact 

of the findings. 

"In Lena's first school, she had 

been segregated and in a way branded 
as a child who was not capable of 

learning," Otradovec says. "As time 

went by with Lena in her new home, 

it became apparent co me that she was 
capable of much more with the right 
instruction. 

"We took her to the Child Study 

Clinic for two days of tests. If it was 
at all possible, I didn't want Lena 

placed in a special education class. She 

performs up to the level of those 
around her, and I knew she was 

capable of some things in the regular 
classroom and in the learning 
disabilities class. 

"After her assessment and our 

conference with the staff at the clinic, 

Lena was placed for part of the day in 

a regular classroom and for part of the 

day in the learning disabilities group. 

Her improvement has been remarkable. 
Her test results consistently show that 

she oft~n performs at higher levels than 
expected. Had we not brought her to 

the clinic and received the staffs rec

ommendation, Lena might not be 
achieving nearly as well. " 

There are many children like Lena 

in school districts throughout the 

swte. She will return to the clinic this 
summer for a re-evaluation. The clinic 

staff will then determine the next step 
in Lena's program. 

"This clinic is a graduate 

practicum site for our graduate 
students and , from time to time, for 

personnel from the public school," 

Busch says. "We have a waiting list of 

chi ldren who are waiting to be 

assessed. This summer, during the 

eight-week summer school session, we 

will see eight students." 

At the same time, Busch, for the 
second year, has received funding (0 

offer programs for teachers already in 
the field . The program has three parts. 

First the teachers view videotapes 

of seven professional disciplines 
working together in (his kind of 

interdisciplinary effort. They read an 

accompanying text and write a paper. 

Then they come to the UMC campus 
for a week to spend time at the clinic 

and go through the staffing process . 

They return to their school , try to 

implement what they have learned, 

and in the third part of their program, 
Busch visits the school to see how the 

team approach is being integrated. 
''I'm trying to shorten our 

waiting list," he says. "Some cases 

have more urgency than others. We try 

to attend to those first." 
Busch emphasizes the effort is a 

team approach that touches on the 

child and parents both. Part of the 
social and emotional evaluation of 

chi ldren includes interviews with 

parents . O(radovec found this to be a 

valuable part of the assessment. 

"They inrerviewed both me and 

my husband individually," she says. 

"And they talked to Lena abour us as 

well. They were all loving and 

concerned about Lena's perspective on 

things. They were very interested in 
how she felt . Our tests were to 

demonstrate how we interacted with 

Lena. The staff was very outgoing and 
caring. At the same time, they didn't 

pull any punches. If there was 

something we needed to know or see, 

we could observe. They didn't try to 

make us feel good if there was 
something we needed to know that 

might hurt us but help Lena. 

"And they tOld us (hat although 

right now they did not feel a special 

education class was the place for Lena , 

there might come a time in the furure 
when Lena would not be able to 

progress much further. Bur that's not 

as important to me as how Lena feels 

about her self. And although her 
self-image isn't all we'd like right now, 

it's much better than it was when we 

found her." 

Lena is a typical lO-year-old 
child. She wants to know if she's 

pretty. There are tOys and clothes she 

wants to have. And, Otradovec says, 
she's like every other girl in her hopes 

and aspirations. 
"One day she wantS to be a 

wai tress , the next day, a ballerina, " 

Otradovec says. ' 'I'm not sure she's 
really aware of all that's happened to 

her and how much change there is. For 

many years when she looked in the 

mirror, she saw a different little girl 

who was categorized as stupid or 
incompetent. Now she gets S's on her 

report card, gets up in the morning, 
makes her bed, brushes her teeth and 

goes to school happy." 

The crucial element of Lena's 
story is that of cooperation 

- cooperation among her school 
district, her family and the clinic. She 

has had counseling at her school to 

give her the opportunity to talk about 

her new family and her new classes . 

And her progress is monitored 

cons tan tl y. 

"Talking with the parents and 

school staff is extremely important," 
Busch says. "Often they will articulate 

that they are working tOgether, bur in 
reality they are not. There must be 
solidarity if the child is to progress. 

There are often very fragile relation

ships in some families . Through our 

efforts, we cry to cement those 

relationships and make [he overall 

experience better for [he child ." 

The clinic, begun in 1947 by 

A.S. Artley, was originally one of only 
four such clinics in the country. Artley 

conceived the idea of working to 
improve the whole child, not JUSt his 

or her reading ability. As a result of 

the number of students the clinic has 
trained and helped, it was selected in 

the 1970s to receive monies from the 
Alumni Development Fund . The area 

in Townsend Hall was remodeled and 

now includes a reception area, offices 
for faculty and staff, space for files and 

equipment , a seminar room, a library 

and 13 smaller rooms for assessmenr 
and instruction . 

"We also have an ongoing 
remedial program," Busch says. "This 

summer we will have a tmoring 

program .where we work one-on-one 

with students referred to us. We work 

to remediate the child 's learning 
problems." 

Although Busch does not collect 

objecti ve data on the impact of the 
center and its recommendations , his 

files are full of letters from appreciative 

parents , teachers and students. 

"1 have to admit there are some 
schools that, for whatever reason, do 

not always follow our recommenda
tions," Busch says . "But most do. In 

one case a child was referred to the 

clinic because of behavioral and 

academic problems. One recommenda

tion was that the student be given an 

opportunity to talk each morning with 

someone about his feelings before he 

went into the classroom. The talking 
relaxed him, and he wenr to his classes 

with a more positive attitude. His 
behavior and achievement improved. 

Lena smother 
believes the clinic 
rescued her 
daughter from a 
poor school 
enVironment. 

"The prognosis for our recom

mendations being effective is much 

g reater if the child is younger, but we 

have worked very successfully with 
high school students as well. 

"We have children tell us 

frequently that they would like to go 
to school here. But we try to be 

understanding of the stresses that this 

kind of problem can place on a family. 

These situations must be approached 10 

a very sensitive way. We often write 

children before they arrive for their 

assessment and tell them that we know 

they are coming and we are looking 

forward to having them with us. Then 

the battery of tests they go through 
doesn't seem so ominous. 

"What I would evemuall y like to 

see happen is that what we do here has 

an impact on many schools so that 

they can beg in doing similar things in 

their own districts. That way the child 

doesn't have to leave his Or her school. 

But our assessment is often more 
informal than those conducted at 

schools. We gather information in a 

less standardized format. We often 

videotape and use these as teaching 
tools. We enjoy what we do." 

Otradovec describes the staff at 

the Child Study Clinic as one big 

happy family. And she's anxious to see 

more evidence of Lena's improvement 
this summer. 

"It really is like a Cinderella 
stOry," she says . "She went from 

having absolutely nothing to having 

everything. She tries to thank us , bur 

seeing her finally comfortable with her 

peers and happy is thanks enough for 
us. Without the clinic, 1 don 't think 

any of it would have been possible." 



Jeanne Epple says one of the 

most exciting experiences she ever had 

was her first commencement. 

And she doesn't mean her own 

when she graduated from the 

UM-Columbia College of Home 

Economics in 1949. 
She's referring ro the first 

commencement she a((ended as a 

member of the UM Board of CuratOrs. 

"I sat there on the platform and 

suddenly realized that all the parents 

sitting Out there were no different 

from me, and I was no different from 

them," she says . "But they were 

looking at me , wondering what it was 

I really srood for and realizing that I 

had some measure of responsibility for 
the institution from which their 
children were graduating. I had 

responsibility for what the institution 

meant to their children and what they, 

as parents, were paying for at the 

University. I then recognized the large 

issue of accountability and responsibili

ty that came with serving on the 
board ." 

That sense of responsibility for 

the health and welfare of the 

institution and the people it serves 

hasn' t left Jeanne Epple in all her 
nearly six years as a member of the 

board. It's a responsibility that her 

years of service and volunteer work 

prepared her for, and it's a 

responsibility that she freely admits 

she will miss at the end of her last 

year, a year during which she serves as 

president of the board. 

Nevertheless, her ties with the 

University will undoubtedly remain as 

strong as they have for many years. 

Epple's husband graduated from 

the UMC College of Engineering. Her 

son works as a respirarory therapist in 

St. Louis after having graduated from 

UMC four years ago . Her daughter is 

currently a student at UMC in art 

hisrory and archaeology. And Epple 

looks forward ro one of her last 

commencements when she may be able 

to present her daugther with a diploma 

in December. 

Epple has two brothers, both 

graduates of the University, and her 

husband's brother and sister-in-law 

graduated from the medical school. 

Another brother is also a graduate of 

the College of Engineering. 

"We are indeed a university 

family," Epple says . "Our children all 

attended the UMC LaboratOry School 

when it was still in existence, so they 

grew up in a wonderful university 

setting. Naturally, I have always felt 

dose to the Columbia campus as a 

Columbia resident being able to enjoy 

all the benefits of a university 
community. 

''I'm simply thrilled when I see 

an artifact of our community that the 

University has restOred and preserved 

as it has the Conley house ," she says. 

Jeanne V. Epple 
"I love knowing that the building is 

being put to such wonderful use now 

as it houses the Missouri Cultural 

Heritage Center. " 

Epple's first conract with the 

University was when she came to the 

UMC campus at the age of 12 for a 
4-H program. 

"From that point on I just knew I 

wanted to go to the University," she 

says. "It was just one of those 

wonderful experiences in a young 
person's life . And my ties to extension 

are strong for that reason . It has been 

a big part of my life. I was reared in a 

rural setting, and I can remember my 

father consulting with county agents. 

I followed the extension path into 
home economics ." 

Epple has been involved with the 
UMC Friends of Music, the Museum 

of Art and Archaeology and served as 

president of the Museum Associates for 

a few years. She has also been active in 

the College of Home Economics 

Alumni Association . 

Epple says she does not bring to 

the board a traditional professional 

perspective as many members do, but 

she does bring with her a tradition of 

service and volunteerism, a willingness 

to work and an abiding interest in 

higher education. 
"The service component of our 

mission as a land-grant university 

speaks to me ," Epple says. " I feel very 

strongly about our mission to serve the 

people of the state. A public university 

must accept that responsibility and be 

allowed to carry it out. There are many 

ways to do that , and I feel we do a 

good job. 
"For insrance, the people at the 

Rolla campus with their business 

innovation centers and their outreach 

to people in their area provide an 

excellent example of the kind of service 

we can offer to the state. They are 

helping people develop ideas , become 

more self-sufficient and successful. 

That's charaCteristic of a public 

university. If we don't do it, who 

will?" 

Epple feels very strongly about 
the University's commitment to 

education as well. She admits students 

are close to her heart, that she enjoys 

interacting with them and that she has 

often over the years provided oppor

tunities for employment for many 

students in her home. 

"When you have srudents with 

you in a one-on-one situation like that, 

they almost become members of the 

family," she says. "I still hear from 

students who have helped me in the 

past. So 1 not only am aware of our 

obligation to scudents as a member of 

the board , but I am aware of what 

it means to a young person to be able 

to work and receive an education. If 

they are able to handle the workload, 

we should offer them the opportunity. 
I suppose I feel very strongly about 

that since I worked all through my 

university years, and I would not have 

been able to attend the University had 

it not been a public, land-grant 

institution." 

In some ways, Epple feels that her 

rural background and her experience as 

a consumer of higher education was, in 

part , one of the reasons Gov. 

ChristOpher Bond asked her to serve on 

the board. And she feels the presence 
of a woman on the board is crucial. 

" I hope we can continue to have 

someooe on tbe board who has the 

perspective of running a household, 

sending children through college, a 

traditional component of service work 

and knowing what it means to be 

highly involved in activities such as 

those at the University," she says. 

"And 1 think the rural perspective is 

important as well. I think I have been 

representative of a large segment of 

Missouri citizens. " 

Epple is quick to add that as an 

individual on the board , one is not 

keenly aware of any legacy he or she 

will leave behind , but is aware of the 
legacy of the decision; and policies 

with which the board deals as a unit. 

Although she does not single anything 

Out as a truly personal accomplish

ment, as the current president of the 

board she is proud of and vitally 
interested in the planning effort in 

which the board has engaged tbe past 

few years. 

" I feel we have really made 

planning work," she says. "And I push 

pretty hard on that. Along with the 

president and his staff, we have turned 

the long-range plan into an effective 

tool for our future development . It has 

been a challenging effort." 

Epple also refers to the hiring of 
the University president and dealing 

with the concerns over divestment as 

twO challenging times for the board. 

"When you're trying to choose an 

individual to lead the University, you 

become keenly aware of how important 

that position is to the healrh of the 

institution, and you rea li ze there are 

huge ramifications from your deci

sion," Epple says. "By and large, most 

of us are not tremendously expe rienced 

at hiring on that level, especially in 

the field of education. It's a whole new 
ball game." 

Epple was also in on the early 

discussions concerning divestment 

when she served as president of the 

board 's Finance Committee. 

"That was a painful issue, " she 

says. "It was a learning experience for 

me , and it was a time when I had to 

deal with my own Christian perspec

tive at the same time I had to consider 

my responsibility to the board and the 

health of the institution. Those 

perspectives did nOt always match. It 

was an emotional and certainly 

challenging time for us all." 

When asked why the University 

seems to fall short of its state 

appropriations goals, Epple admits that 

she is a native of a rather conservative 

state - a state, she says , that seems to 

take a certain degree of pride in being 

conservative in terms of taxation. 

When the majority of Missouri citizens 

are conservative, political leaders , Out 

of necessi ty, become conservative as 

well. 

"We seem to be a state that 

thinks it's doing well as long as we 
don't have to pay tOO many taxes ," 

Epple says. "How we change that 

thinking is a harder question. In some 
circles of higher education, administra

tors have starred referring to the 'big T 

word' when considering advocating 

higher taxes. It's not something people 

like to consider. 

"But I'm pleased that as an 

institution we are beginning to 

investigate and determine more how 

we can be of value to the state. We 

need to show citizens what we are 

doing well now and demonstrate in 

some way how much more we could 

accomplish with g reater support. Then 

we can start talking about taxes. But 

we need to be sure' that we aren't just 

talking about bringing in more money 

without evaluating if we can safely 

make tbose changes cbrough tax 

refo rm . For instance, many of the 

exemptions that have been allowed for 

the sales tax may not be the best kinds 

of exempt ions for us now, even though 

they may have seemed beneficial at tbe 

time they were enacted. It may be 

something that needs to be reviewed . 

"The dollar just doesn't buy what 

it used to ," she adds. ''And we cannot 

increase the resource base of the 

University by increasing tuition above 
a reasonable inflation-based cost. As 

long as I'm on the board , 1 really don't 

want to see tuition rise proportionally 

any hig her than it currently is . 

"Nor can we cominue to 

reallocate our resources imernally 
unless the state of Missouri is ready to 

accept a very different type of state 
university. Reallocation does not 

provide new funds for new programs. 

Something else suffers in return." 

Epple, as are all the curators) is 
concerned about the .salary levels 

throughout the University. And, if she 

could address the faculty and staff, she 
says she has two messages for them. 

One, although she admits it's a 

simple statement, is to say " thank 
you ." 

"The faculty and staff have had to 

struggle a lot in the period of time 

since 1 have been on the board ," she 

says. "We've all struggled to do the 

type of jobs we do with limited 

resources . But I guess I would say 

' thanks' because we really do appreciate 

the good things we hear as board 

members. When we hear those success 

stOries, it's almost overwhelming to 

know all the wonderful activities in 

which our faculty and staff are 

engaged. My own children have always 

expressed the highest degree of respeCt 

and admiration for their instructOrs, so 

I know from my own studems that our 

employees do a good job. 

"The students are one of our most 

important products. They are th e 

reason we are here. If we didn't have 

the dedication of these people who 

undoubtedly could be compensated at 

a higher level elsewhere who choose to 

stay at the University, we would not 

have the caliber of product we do . And 

the faculty and staff don't do this 

excellem job just so someone will 

thank them for it . It's a lifelong 

commitment to instruction that makes 

our institution what it is. " 

Epple's second message to faculty 

and staff would be to not let the often 

demoralizing situations faced from 

time to time stOp them from being 

challenged, from challenging the 

srudems , the administration and the 

board. 

"Without those kinds of chal

lenges , we could all have a tendency to 

become complacent," she says. "But 

the squeaky wheel gets the g rease. So 

as long as they challenge the students , 

challenge themselves with research and 

have the tenacity to write that One 

more g rant , 1 think we'll all make a 

pretty good team. I've learned so much 

(Collti/wed Oil page 8.) 
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Former library director receives Jefferson award 
One of the University'S most 

prestigious recognitions, the Thomas 

Jefferson Award, goes this year to 
Kenneth J. LaBudde, former directOr 
of libraries at UM-Kansas City. The 
award brings with it $ 1,000 provided 
by the Robert Earll McConnell 
Foundation arld was presented to 
laBudde at the UM Board of Curators 
meeting in Kansas City. 

"While there a[(~ always many 
deserving nominees, there is no one 
more deserving than Professor 
laBudde," says UM Pres idem C. Peter 
Magrath. "As a political scientist, I am 

. absolutely convinced that the Thomas 
Jefferson Award Committee made a 
superb selection." 

The award is presented annually 
to a University of Missouri faculty 
member who "through personal 
influence and performance of duty in 
teaching, writing and scholarship, 
characte~ and influence, devotion and 
loyalty to the University best 
exemplifies the principles and ideals of 
Thomas Jefferson." 

LaBudde, director of the Kansas 
City campus libraries for 35 years, was 
nominated for the award by the 
UMKC Librarian's Council. In its 
nomination letter, the council cited 
laBudde for his development of the 
Kansas City campus library from 
slightly more than 70,000 volumes in 
1950 to more than 756,000 volumes 
today "covering all disciplines neces
sary for a liberal arts and research 
university with strong specialties in 
music , literature, language and the 
social sciences." 

LaBudde retired in 1985 but still 
serves the University by working in 
the library on several collection 
development projects and working 
toward completion of the UMKC 
general library building. 

The librarian's Council praised 
LaBudde for his ability to provide for 
the library needs of growing 
professional schools and effectively 
integrating those collections into the 
overall plan of the library system. As 
director of libraries, LaBudde was 
influential in the establishmem of the 
UMKC branches of the Western 
Historical Manuscript Collection and 
University Archives . 

LaBudde was in the forefrom of 
library technology in establishing dara 
base on-line searching, linking UMKC 
libraries (0 major imernational 
bibliographic utilities and utilizing the 
on-line card catalog linking the 22 
libraries of all four University of 
Missouri campuses. 

In the Kansas City community, 
he was instrumental in the develop
ment of the UMKC Friends of the 
Library organization, the Missouri 
Library Network and the Kansas City 
Metropolitan Library Network. He 
served on the Kansas City Board of 
Landmarks Commission. 

While director of libraries, 
LaBudde was also a member of the 
history department faculty where he 
taught a two-semester course in 
American culture considered a model 
of scholarship, according to Patrick 
Peebles, chairman of the his(Ory 
department. "Ken's ability to maimain 

his standing as a teacher and as a 
scholar in spite of the heavy demands 
of his job is particularly appropriate in 
a nominee for an award in the name of 
Thomas Jefferson ," Peebles says . 

According to Tom Sheldon, 
present director of the UMKC 
libraries , LaBudde epitomizes the 
Jeffersonian ideals of freedom of 
expression , tolerance of divergent 
opinion and individual liberty. "These 
and other Jeffersonian ideals focused in 
his strong belief in rhe absolute need 

Kenneth J. LaBudde 

for easily accessible public education," 

Sheldon says . 
"His interests in collective 

development focused on the need to 
include works voicing different points 
of view. The collections themselves 
stand as a monument to his success 
and to his commitment to the ideals 

espoused by Jefferson . Never did he 
allow censorship of materials in the 
library." 

Helen H. Spalding, associate 
director of University libraries , says 
LaBudde's 35 years as director 
influenced the teaching and research 
support of all faculty and students at 
UMKC during those years. "His 
selections for the collection reflected 
the judgment of an educated person 
with the educational goals of the 
library'S clientele as his first concem," 

Spalding says. 
Area libraries depend on the 

resource-sharing agreements established 
by LaBudde. "He recognized the 
responsibility of the libraries to playa 
role in supporting research needs of the 
community," Spalding says. 

In summing up LaBudde's 
qualifications, James C. Olson, UM 
president emeritus, says LaBudde 
exemplifies to a high degree the 
principles and spirit of Thomas 
J efferson. "He is eminently deserving 
of the Thomas Jefferson Award ," Olson 
says. "The University of Missouri is a 
much better place for Ken LaBudde's 
marvelous contriburions made in 35 
years of distinguished service." 

Members of this year's Thomas 
Jefferson Committee were Marvin 
Cain, UM-Rolla professor of history; 
Margaret Peden, UM-Columbia profes
sor of romance languages; Martin Sage, 
professor of biology and acting 
associate dean of ans and sciences at 
UM-St. Louis ; Felicia londre , UMKC 
Curators' Professor of theater; and 
Nancy Marlin, UM ass istant vice 
president for academic affairs. 

Three teachers honored with Burlington Northern awards 
Three UM faculty noted for 

outstanding teaching are the recipients 
of this year's $4,000 Burlington 
Northern Foundation Faculty Achieve
ment Awards. 

The awards are part of a 
Burlington Northern grant that has 
allowed the University to give the 
awards for the past four years. 

Winners of this year's awards, 
given for outstanding teaching in 
1987, are Donald R. Askeland, 
professor of metallurgical engineering 
at UM-Rolla; Lori S. Franz, associate 
professor of business at UM-Columbia; 
and Joel N. Glassman, associate 
professor of political science at UM-St. 
Louis. 

A systemwide committee made 

the selections from a group of 
nominations submiued by the 
campuses. Recipients are chosen based 

on "unusually significant and meritori
ous achievement in teaching." The 
awards will be presented at an 
upcoming meeting of the Board of 
Curators . 

Askeland received his bachelor's 
degree in engineering science at 
Dartmouth College in 1965. He was 
awarded a mast·er's degree from the 
Thayer School of Engineering at 
Dartmouth College in 1966, and he 
received his doC(orate in metallurgical 
engineering at the University of 
Michigan in 1970. His research 
interests include metal casting, 
welding, metals processing and 
solidification. 

He came to UMR in 1970 as 
assistant professor of metallurgical 
engineering and was promoted to 

professor in 1982. During the summer 
of 1985 he served as visiting professor 

o o 
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Donald R. Askeland 

at the central foundry division of the 
General Motors Corp. He is a parmer 

in Askeland, Kisslinger and Wolf, 
metallurgical and engineering con
sultants. 

In his rlomination of Askeland for 
the award, John Park, UMR vice 
chancellor for academic affairs , notes 
that Askeland is widely recognized for 
his teaching. 

"At UMR he has been voted an 
ourstanding teacher by the students for 
each of the last five years," Park 
writes. "For two of those years he 
received the Amoco Teaching Award. 

"Dr. Askeland has not only 
demonstrated his ability as an 
outstanding lecturer but also has been 
recognized for his overall incerest in 
the student. This recognition by both 
his students and his faculty colleagues 
has been shown when he was named an 
MSM-UMR Outstanding Adviser in 
1985, was elected to the Blue Key in 

1987 and became an Honorary Knight 
of St. Patrick in March. He has also 
been recognized nationally for his 
service to metal casting education with 
the Service Citation of the American 
Foundrymen's Society in 1987." 

Askeland taught seven courses irl 
1987 including Introduction to 
Manufacturing Processes , Metallurgy 
for Engineers and Metals Joining. 

Harry Weart, chairman of the 
UMR Department of Metallurgical 
Engineering, says that the high regard 
in which Askeland is held as a teacher 
is demonstrated through his student 
evaluations each year. 

"The steadiness of these high 
ratings over many years must be 
regarded as convirlcing proof of the 
lasting beneficial effects of Dr. 
Askeland's teaching because of the 
substantial body of evidence that 

student ratings correlate very closely 
with those of faculty colleagues, 
departmental chairs and alumni," 
Weart says. 

"Dr. Askeland is the department's 
most energetic and skilled producer of 
written course materials for studenc 

use. His concern over the poor state of 
textbooks for the introductory metal
lurgy COurse led to his preparation of 
lecture notes that first supplemented, 
and then replaced, the course 
textbook. 

"The educational value of this 
text is clearly indicated by its adoption 
at 120 U.S . and three foreign 
universi ties." 

Testimony to Askeland's effective
ness as an instructor is most evidem 
in comments from his studems. 

"Dr. Askeland has been my 
adviser since I enrolled in the 

cooperative education program, " says 

Linda J . Bloomfield, a senior in 
metallurgical engineering. "He is 
always available to assist me when I 
need advice and keeps me up-to-date 
about prospective employers." 

Another student at UMR, Lynn 
Ciskowski, says: "Dr. Askeland is 
definitely the best teacher I have had 
during my college career. He knows 
the material so well he can give an 
entire lecture without referring to his 
nOtes. At 8:30 in the morning Dr. 
Askeland still manages to grasp my 
interest. 

"Dr. Askeland is willing to 'bend 
over backwards' to help any of his 
students. I have gone to his office for 
help many times , and he is always 

happy to help . His patience , 
friendliness and intelligence are virtues 
that have caused me to have great 
respect for him." 

"Being a student of many years , I 
have yet to see a teaching sty Ie 
comparable to Dr. Askeland's," says 
Paul W. Galbraith, a senior majoring 
in metallurgical engineering. "He can 
present material on a level that is equal 

to the students. Books are an 
important tool of Dr. Askeland's as he 
uses them to teach the concepts of the 
course. But he goes beyond the book. 
Through his connections with industry, 
he teaches processes and techniques 
that are currently being used and some 
that are being developed, sLlccessfully 
integrating the topics with the 
concepts taught in the book." 

Askeland has served as adviser to 
the student chapter of the American 
Foundrymen's Society since 1972 and 
is an accomplished metal sculptOr. He 

(Col2ti1llled on next page.) 
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is a member of AFS, ASM 

International and the American 

Welding Society. He also serves as 

faculty adviser to Alpha Phi Omega 

and as academic adviser to all 

metallurgy cooperative education 

students. 

Lori S. Franz 

Franz received a bachelor's degree 

in mathematics from the University of 

Nebraska in 1968, a master's degree in 
mathematics education there in 1970 

and a doctOrate from the same 
institution in 1980 in the area of 

management science. Her research 

interests include multiple criteria 

optimization and applications, manage
ment science applications in the public 

sector and decision support systems. 

Before coming to UMC in 1985, 
she served as an assistant and associate 

professor of management science at the 

University of South Carolina. She is a 
member of the Decision Sciences 
Institute, the Operations Research 

Society of America, Beta Gamma 

Sigma and Alpha Kappa Psi. 

She has been the recipient of the 

Decision Sciences Institute Instruction

al Innovation Award in 1987 and was 

named to honorary membership in 

Alpha Iota Delta honorary society. She 

received the MBA Teacher of the Year 

Award at UMC in 1986 and was 
awarded a UMC Faculty Development 

Grant for implementing computers in 
the classroom in 1986. 

In his nomination letter for Franz, 

E. Allen Slusher, chairman of the 

UMC Deparc:nent of Management, 

writes: "Professor Franz epitomizes 

those qualities that we should be 

striving to identify and promulgate in 

ourselves and in our faculty colleagues. 

First, she has the current expertise in 
her field which comes from an active 

and fruitful research program. Secondly, 

she bridges the gap between theory 
and practice by introducing problems 

and assignments based on her own 

first-hand experience with organiza
tions. Thirdly, she constantly looks for 

new, innovative ways to enhance 

student learning . Fourthly, she sets 

high standards for achievement and 

professional ethical behavior. Finally, 

she is accessible and helpful to her 

students as they pursue their learning 

objectives." 

Objective student evaluations 

consistently show that Franz is an 

outstanding teacher. Her class evalua

tions rank highly in her department. 

Student response to her teaching is 
evident in her receiving the Professor 
of the Year Award from the Master of 
Business Administration S(Udent 

Association in her first year of teaching 
at Missouri. 

Franz has also been active in her 
department's efforts to critically 

evaluate educational objectives and 

methods used to achieve those 

objectives. She joined with another 

faculty member in organizing a 

seminar on intensive writing, and she 

has offered personal help to other 

faculty as they work to expand the 

written and oral communication skills 
of their students. She is a member of 

the Campus Writing Board and the 

Campus Writing Board Subcommittee 

On Science and the Quantitative 
Disciplines . 

"Lori has restructured the MBA 

course in managerial decision science 

to enable students to learn nOt only 

the theory behind solution techniques , 

but also the approach by which such 

problems are approached in real world 
situations," says Robert V. Penfield, 

associate dean and director of graduate 
studies for the College of Business and 
Public Administration. "Using com

puter-generated solutions and computa

tions, students are required to write a 

number of one-page memos proposing 

recommendations to management. 

Scudents make oral presentations in a 

'board meeting' format and also act as 

colleagues who receive presentations 
and offer suggestions to presenters. In 

each course she teaches, Lori integrates 
theory and application through creative 

application of technology and teaching 
skills. 

"We are fortunate to have such a 
dedicated, competent teacher among 

our faculty. Dr. Lori Franz personifies 

the ideal concept of 'professor' - she 

is creative, innovative and has a deep 
concern for her students and for the 

field of teaching. She is constantly 
striving to improve her teaching skills 
and make the learning environment 

better for her students." 

Doug Hunt, director of the 

campus writing program and associate 

professor of English, says that Franz 

ranks in the forefront of professors 

whose teaching methods he has become 
acquainted with. He calls her "an 

extraordinarily thoughtful teacher: one 

with a clear vision of the professional 

skills her scudents needed to master 

and a clear plan for encouraging that 

mastery." 
"She has become one of the 

Campus Writing Board's mainstays in 

evaluating and improving courses 

where students must learn to think 

critically about quantitative data," 

Hunt says. "I have become such a 
believer in Franz's method of 

instruction that I invited her to teach 
it to other teachers at both the August 

1987 and January 1988 workshops for 

faculty members in all disciplines. In 
both cases, she did fine presentations, 

and I believe there is a score of 

faculty members scattered among 
several departments whose syllabi and 

assignments reflect her good influence ." 
"Lori has a track record for 

bringing innovative teaching to the 
classroom, " says Ruth S. Brent, 

chairwoman of the Department of 

Housing and Interior Design. "Lori 

and 1 were involved in a special 

computer science class using artificial 

intelligence expert systems. Lori was 

the preceptor on a project that 

involved a local business firm in 

maximizing efficiency in the market

place. 
"It is also my privilege to 

comment on Lori's track record for 

mcnroring women students in the 

academic environment. As a successful 

woman, Lori is a role model. In 

addition, Lori takes the time to help 

other women students become assimi-

lated in the academic environmem." 

Allen Bluedorn, associate profes

sor of managemem, says: "To me, the 

most impressive evidence of Lori 's 

commitmem to quality instruction 

comes in the activities she undertakes 

that go beyond the minimum formal 

requirements of the University. Not 

only does she utilize several writing 

assignmems in the sections of this very 

large graduate course , but she requires 

group presentations as well. The 
presentations take place outside of and 

in addition to the regularly scheduled 

classes. This means that for each of 

these sections Lori often adds as many 
as 18 additional hours of 'class time' 

and effort to her course, well beyond 
what is either required or expected of 

instructors for any course in our college 
or on this campus. ] find this level of 

dedication extraordinary. 
"These examples illustrate the 

pedagogical leadership she provides for 

our enti re department and college. She 

sets the example for others to follow. " 

Joel N. Glassman 

Joel Glassman first came to 

UMSL in 1973 as an instructOr in the 
Department of Political Science . In 

1979 he was promoted to associate 

professor and from 1980 to 1983 
served as the department chairman. H e 

is associate director of the Center for 

International Studies at UMSL. 
Glassman received his bachelor's 

degree in political science in 1966 

from the City College of New York. 

He received both his master's degree 

and his doctOrate from the University 

of Michigan in 1968 and 1974 
respectively. He is a specialist in the 

field of comparative politics with 
special interest in Asian politics . His 

particular area of interest is Chinese 

politics . 
In 1976 he was the recipient of 

the Amoco Foundation Good Teaching 

Award. He is an associate member of 
the China Council, Asia Society and a 

member of the National Committee on 

U.S.-China Relations. He is also a 
member of the American Political 
Science Association and the Association 

for Asian Studies. 

His nomination materials read: 

"Because Dr. Glassman is usually 
teaching students about subjeCts 

remOte from their own experiences, he 

treats bridging the gap as a major 

objective in his courses. He brings 

distant subjects to life through the 
creative use of literature and film to 

help students visualize societies very 
different from their own. Student 

assessments indicate that he has been 

quite successful at developing imerest 

in and understanding of political 

systems that initially appear quite 

exotic to his students. He encourages 

students to use the tOols of 

comparative political analysis to bring 

seemingly different systems into the 

mainstream of polit ical science 
analysis . 

"Dr. Glassman encourages stu

dents to view political institutions and 
policies as choices that nations inherit 

or select, each with their own set of 

consequences . This approach helps 

students become sensitive to both 

commonalities in the issues confront
ing different societies, as well as the 

value choices that political elites make 

for their societies. " 

By all accounts, Glassman is an 
exceptionally effective teacher. Reports 

and letters of evaluation and studem 
surveys continue to support this 
judgment. 

A former student, Roger L. 
Ponder, says: "I was at a crossroads in 

my life at this point, and I am not sure 
whether or not I would have attended 

law school if it would nOt have been 

for Professor Glassman's intervention . 

So while he deserves this award for his 

performance as a classroom teacher, he 

deserves it all the more for his 
performance as a teacher olltside the 
c lassroOITI." 

Glassman is routinely praised as 

an exceptionally clear and lucid 

lecturer who creates clarity from the 

complex social realities that he 
introduces to students. He is 
innovative and creative even in writing 

examinations. Diane E. Schmidt, now 
a lecturer at Washington University, 
says: "My favorite final exam for my 
entire academic career was given by 

Professor Glassman . He asked the 
students to write a eulogy for Mao 

Tse-Tung. I found it to be a 
thoughtful and creative way of 

organizing my thoughts on Mao and 

the Chinese revolution. " 

Students repeatedly report that 

Glassman is always very well prepared 

for his classes, is always available 

for consultations and schedules review 

sessions for students before exams. 

Among the many testimonials, 

Stephanie Winter summed it up well: 

"Perhaps the ultimate tribute to 

Professor Glassman , something that 

would please him the most, is the fac t 

that his students can so clearly recall 

what he taught us. Because Joel 

Glassman has used his particular gifts 

so well, all our lives are a little richer, 

which is after all, what the teaching 

profess ion is all abou t." 

On a scale from 1 (outstanding) 

to 5 (poor), 86 percent of the students 

rated Glassman in the top two 
categories for a mean of 1 .7. In other 

recent surveys, the mean for this 

question was 1. 5. Glassman is always 
among the top 5 percent to 10 percent 
of all political science instructOrs. He 

is regularly the highest rated professor 

in the department. 

Glassman coordinates the Ad

vanced Credit Program in the 

Department of Political Science and 

has been instrumental in getting 

schools to participate in the program . 

He remains closely involved with his 

high school colleagues in course 

development, sraff development and 

maintaining quality COntrol. 

Glassman also served as director 
of g raduate studies from 1984 to 

1987. His nominati on materials state: 
"H e performed this task with 

exceptional commitment, and under 

his leadership , g rad uate enrollments 
grew and the number of deg rees 
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Awards represent recognition for achievement} excellence 
by Kenneth J. LaBudde 

Former Director of Libraries 
UMKC 

The last 25 years of the 

University have seen a most desirable 

increase in the awards and grams that 

have become available to faculty. The 

decision to use the income from the 

sale of the Weldon Spring property for 

research and creativity grants was one 
of the mOst important made by the 

University of Missouri. 

I had the privilege of serving on 

the Research Council on the Kansas 

City campus from its origin until I 

retired three years ago . I was put on it 

originally as an ex-officio in my 

capacity as director of libraries, but 
that designation was ignored from the 

beginning by my colleagues because 

there was much work to be done. My 

experience in serving on the humani

ties team of the council was that the 

responsibility was a heavy one, but the 

opportunity to become better acquaint

ed with scholarly life on campus was 

invaluable. It must have been the 

experience of any who served On the 

councilor similar bodies on the other 

campuses. 

Classroom teachers know that 

there is no better way to learn a 

subject than to try to teach it to 

others. Each member of the Research 
Council struggled to put aside the 

technical language of a discipline so 

that those from other disciplines might 

have a better understanding of how the 

scholar works in the particular 
discipline being considered for a gram 

proposal. As we faced each other 

around the table hour after hour, we 

were sometimes teachers but more 

often students. Not only then does the 

awards program provide assismnce co 
those doing research , assistance which 

often resu lts in outside grants later, 
but it can knit together scholars from 

diverse disciplines into a community. 

When a brig ht new Ph.D . arrives 

on campus to take up his or her 

assistant professorship, he or she is 

mentally still with the university from 

which he or she received his or her 

degree and the peers he or she left 
behind. (Librarians learn at this time 

Cost of research returns to UM 

by C. Peter Magrath 

U M President 
During 1987 the University and 

the state of Missouri received a big 

bonus in outside support for research 

projects and educational programs to 

disseminate research findings . 

Faculty of the four campuses 

attracted a record $ 52 million in 

support compared with $49 million in 

1986, 
Throl,lgh outside funding they. 

attracted, University faculty brought 

57 cents to the University for every 

dollar of salary they were paid last 

year. Such research support is crucial to 

the mission of the University - the 

state's only public research University. 

And such support benefits 

students and educational programs and 

provides state-of-the-art equipment. 

Researchers themselves receive no 

additional personal income from this 

outside financial support, Outside 

funding sources include federal and 

state agencies, private industries and 

foundations, 
In the last two years, more than 

$6. 1 million from research grants and 

contracts has been used to buy 

equipment for the University. This 

equipment helps smdents expand their 

knowledge and abilities . We would not 

be able to afford much of this 

equipment if it weren't for the researcl1 

funds faculty attract from outside 

sources. 
Direct smdeJ1( support of $8 .-8 

million has resulted from outside 

funding for research. Such suppOrt 

helps many able students coorinue 

their education, 

Large amounts from the research 

support go to pay salaries and wages of 

technicians who are involved in 

conducting the research projects on the 

campuses in Columbia , Kansas City, 
Rolla and St. Louis. Much is also spent 

on the purchase of supplies from 

Missouri businesses and for the use of 
. University computers. The purchase of 

computer time by faculty researchers 

helps to operate and develop the 

University'S growing computing facili

ties. 
In the last fiscal year, University 

faculty received more than 1,400 
outside awards to continue research in 

such areas as: 

• enabling people to regain sight 
through corneal transplants, 

• early detection of skin cancer, 

• reducing infant mortality, 
• assisting the elderly to remain 

in home settings, 

• combatting liver cancer with 
irradiated glass beads, 

• marketing better cattle, 

• growing better corn, 
• improving manufacturing pro

cesses, 

• teaching mathematics more 
effectively, 

• making businesses more com
petitive, 

• linking computers and tele

communications, and 

• resolving disputes before they 
reach the courtroom. 

Without this outside funding , 

these research activities along with 

continuing educational and equipment 

expenses would cost the taxpayers of 

Missouri $ 5 2 million a year more than 

they do now. 

I t is a truism that faculty 

members - teacher-researchers - men 

and women who are developing new 

knowledge and new applications in 

their disciplines , produce better 

trained and more knowledgeable 

students able to contribute ina 

competitive world. In addition, the 

research they do benefits many areas of 

our society. 

The conclusion is obvious. 

Research doesn 't cost. It pays 

- many times over. 

what is lacking in the library on the 

campus to which the faculty person has 

come.) There is a classic tension 

between loyalcy co the institution of 

which the academic person is now a 

part and loyalty to the discipline he or 

she represems , Ie has to be good for 
the univers ity in the long run that a 

faculty member keeps that interest in 

the work of his or her peers elsewhere, 

for if faculty did not stay up with their 

disciplines, the university would find 
itself in stagnant backwaters. 

Like on the Kansas City campus , 

there are other awards on the other 

campuses for research, creative activity 

and teaching made available through 

funds given to the individual campus. 

The Thomas Jefferson award, funded 

by the Rogert Earll McConnell 
Foundation , in honoring one person 

ftOm one of the four campuses 

annually, attempts to identify someone 

who " throug h personal influence and 

performance of duty to teaching, 

writing and scholarship , character and 

inft uence , devotion and loyalty to the 

University best exemplifies the 
principles and ideals of Thomas 

Jefferson. " This award then attempts to 

identify qualities pertaining to both 

discipline and institutional loyalties . 

I am convinced that the awards 

program at the University of Missouri 

has made for a better university, 

Paradoxically, I also am convinced that 

it was not the awards that make 

reCIpients perform, Academic people 

are self-starters, which has never made 

the role of departmental chairmen, 

deans and chancellors any easier. 
Academicians must first of all satisfy 

themselves in ' their goals and 

objectives. 
However, the award received 

means to the recipient that in the end 

the academic community also has 

recognized the value of the achieve

ment. The road up to that point has 

likely had disappointments and 

set-backs so that recognition by others 

suddenly makes the road not the lonely 

one that it sometimes has seemed. As 

one who has been singled Out, I find 

that I am keen ly aware of those who 

received the award in the past and 

those who may never receive it but 

who deserve it as much or more . 

Engineering management facility 
brings V MR national stature 

A crowd of several hundred 

gathered in early April when 

UM-RolLa dedicated its new Engineer

ing Management Building. 

"The building is more than JUSt a 
structure for teaching and research ," 

said Jeanne Epple, president of the 
UM Board of CuratOrs, "It represents 

the goal of many people pulling 

tOgether to produce a more ideal 

environment for learning. The 

completion of the building represents a 

parrnership with the state and people 

of Missouri that has been in place for 

almost 150 years." 

Curators Clnd staff tOllred tbe nell' UMR 
enp,ineerh7g management facility a/ a recent 
Board of Cllraton meet ill!!.. 

UM President C. Peter Magrath 

~oted that the building is "a symbol of 

progress, It demonstrates in a dramatic 

way the contributions we are making 

at the University through engineering, 

science and technology to a stronger 

and more vibrant Missouri economy, 
"Engineering management, which 

is in effect the fusion of high 

technology research and practical 

application , is critical to the economic 

well-being of our state and nation ," 

Magrath said. "This marvelous new 

building stands today as a critical 

component in advancing Missouri 's 

competitive position in eng ineering 

and scientific development. It is a 

monument to the spirit of this 

University and its strong commitment 
[Q research , reaching and service [Q 

meet the needs of Missourians." 

"This occasion is significant nOt 

only because of the mag nificent new 

building, but because of the stature of 

the depar:rment it houses," said UMR 

ChanceLLor Martin Jischke. "In 1967 
engineering management was not a 

department at UMR and certainly had 

no building. In 1968 the Board of 

Magrath de
scribed the new 
facili ty as a 
'symbol of 
progress that 
will greatly en
hance Missouri's 
economlC com-

o • 

petl tlveness. 
Curators approved the creation of a 

separate department , and today, 20 

years later, that department is a 

national leader. 

"The engineering management 

department has grown to be among 

the largest degree-granting depart

ments in this discipline in the country, 

It was one of the first in the nation to 

offer courses leading to bachelor's and 

doctoral degrees in engineering 
management, and UMR's ),000 
engineering management alumni have 

become leaders throug hout the world." 

The Engineering Management 

Building is believed to be the first 

building constructed at a university 

specifically for the engineering 

management discipline. Its 32,000 

square feet of floor space features 

computer-integrated manufacturing 

facilities for teaching and research , an 

auditorium , classrooms and seminar 

rooms as well as faculty and 
departmental offices, 

The cost of construction for the 
building was about $2 .7 million, with 

20 percent of thar amount having been 

raised from private sources. The 

remaining funds were provided 

throug h state appropriations , 



Winners of Weldon Spring competition announced 
Sixteen proposals for multicampus 

research projects have been named 

winners in the 1988 Weldon Spring 
Endowment Fund competition, 

The projects will share $728,000 

with campus research projects, the 

recipient of the Weldon Spring 
Presidential Award and this year's 

Weldon Spring Humanities Seminar 

Fellows. This year's intercampus 

awards total .$382, 000, Eleven of the 

16 proposals were funded at a level 
differenr from that requested. 

Earnings from the Weldon Spring 

Endowment Fund , created by the 1979 
sale of the University'S Weldon Spring 

property in Sr. Charles County, are 

used to suppOrt scholarly, artistic and 
creative activities of UM faculty, 

A large portion of the money set 
aside for the 1988 Weldon Spri ng 

Awards will be allocated by the 

campuses for research proposals. The 
campus portions of the $728,000: 

UM-Columbia, $134 ,736; UM-Kansas 

City, $28,000; UM-Rolla , $ 162,483; 

and UM-St. Louis, $56,781. 

Winners of this year's inter
campus competition: 

• "Application of a Geographic 

Information System for Environmental 
Impacc Assessment: The Case of 

Hardrock Mineral Leasing in the Mark 

Twain National Forest, " Joseph 

Astroth, Kim Lowell and Michael 

O 'Brien, UMC; David Barr and Ernest 

Bolter, UMR, $ 16,393, 

• "Robust Adaptive Algorithm 
for the Analysis of Adiabatic Shear 
Banding in Viscoplastic Materials ," 

R,e. Batra, UMR; W.e. Connen and 

A,L. Schwartz , UMSL, $38,808, 

• "Tom Benton's Missouri: A 
Documentary Film on The Social 
H istory of the State of Missouri 

Mural," James Bogan , UMR; Edward 

Baumann and Speer Morgan , UMC, 

$28 ,000, 

• "Assessment of In Vivo Delivery 
of Radioactive Glass Fragments to 

Tumor Targets by Antibody-Directed 
Macrophages," Roger Brown, UMR; 
Wynn Volkert, UMC; Gary Ehrhardt, 
UM, $32, 000, 

• "Comparing First Time and 
Prior Offenders : The Case of the 
Elder! y," Scott H, D ecker, UMSL; 

Cathleen Burnett, UMKC, $19,000. 

• "Failure Modes and Toughening 
Mechanisms in Ceramic Marrix 

Composites ," L.R, Dharani and R .E, 
Moore, UMR; V, Gopalaracnam, 

UMC , $30 ,000 , 

• "Intercampus University of 

Magrath testifies for financial 
aid for low income families 

Keeping the American dream 

alive among students from low income 
families will require more financial aid , 

particularly g rants, UM President e. 
Peter Magrath told a congressional 
subcommittee earlier this month, 

Testifying on behalf of groups 

represeming the nation 's colleges and 

universities, Magrath said that reli ance 

on loans, which have become the 

primary source of studenc finan cial aid 

in recent years , hits needy students 

with a "double whammy." 

Financial aid to 
those in need 
keeps dream of 
education alive. 

"Students from low income 

famili es begin their collegiate study in 

a state of financial distress, and they 

end their collegiate study in an even 

more distressed state - namely, they 

are burdened with enormous debt ," 

Magrath tOld the House Appropria

tions Subcommittee on Labor, H ealth 
and Human Services - Education. 

At the University'S four cam

puses , the ratio of loans to g rants has 

risen 2.35-tO-1 in 1975 to 3 .75-to- l, 
an indication of the shift in the form 

of student aid. UM students received 

nearly $80 million in financial aid 

from major federal and UM programs, 

including work study, during fiscal 

year 1987. Additional student aid 

came from other sources, public and 
private, 

According to figures from the 
Coordinating Board for Hig her 
Education, 108,335 studems from all 

institutions of hig her lea rning in 
Missouri received g 3 28,211,4 II in 

financial aid last fiscal year, 

Magrath called fot a $200 million 
increase for the Supplem emal Edu

cational Opportunity Grant program, 

as well as increases at least suffic ient co 
cover inflation for work study and 
other initiatives, 

He also urged greater support for 
grad uate ed ucat ion, whi ch he called 
" the key to maintaining the nation's 

competitive advantage in an era when 

information , knowledge and research 

are essential to progress and advance

nl ent." 

UM President C. Peter Magrath testifies ill 
Washington, D, C., 012 behaLf of LoU' incollie 
sllldel2lS, 

Magrath championed more fund 

ing for a program for talented minority 
undergraduates that has successfully 

add ressed the problem of persistent 

underrepresentation of minorities in 

graduate school. He also ca lled for 

Magrath told 
the committee 
that loans keep 
students too 
deeply in debt. 
increased suppOrt for foreign language 

and area stud ies prog rams and for 

research libraries. 
H e concl uded his testimony by 

pointing out that "a dedication ro 

self-improvement , to growth and 
opportunity," which the nation's 

colleges and uni versiti es foster, is the 

core of tbe American dream. 

Missouri Bid to Host the EditOrship of 

the Comparative Educat ion Review," 

Erwin Epstein and Pacrick H amlett, 

UMR; Irving Epstein , UMC; Joel 

Glassman, UMSL; Young Pai , UMKC , 

$3,675. 

• " Intercampus Humanities Semi
nar," Mihon Glick, UMC; Max 

Skidmore , UMKC; Marvin Barker, 

UMR; E, Terrence Jones, UMSL, 

$26,950. 

• "Assessing the Economic Value 
of Household Services," Thomas 

Ireland , UMSL ; John Ward , UMKC, 
$ 12 ,82 0 . 

• "Wheeler-Delayed-Choice Ex
periment with Neutron De Broglie 

Waves ," Helmut Kaiser, UM ; Samue l 
Werner and Bahram Mashhoon, UMC; 

John Urani, UMKC , $25,000. 

• "ProduCtion and Use of 
Activated Coal Char in the Treatment 

of Rad ioactive Waste from Uranium 

Processing at Weldon Spring, Mis

souri, " David Larsen, UMSL; Stanley 

Manahan , UMC ; Allen Hatheway, 
UMR, $24,96 1. 

• "Colli sion Cross Sections of 
Mixed Aerosol ," S.K , Loyalka and 

R . e. Warder, UMC;]. Podzimek, 
UMR, $2 5 ,000 . 

• "Studies on FraCtal Surfaces of 

Available now ... 
Two valuable communication 

tools are now availab le: 

• A 22-mi nute videotape on 
UM 's land-grant mission may be 

borrowed from UM University 

Relations. The tape includes p resenta
tions made at the March Board of 
Curarors meeting that focused atten 

tion on the hisroric basis, purpose and 
mission of land-grant universi ties and 

how that mission affects the programs 

and outreach of the University. 

To borrow the videotape, COn tact 

Debi Ball or Frank Fillo , University 

Relations , 828 Lewis Hall , UMC , 
652 1l. 

• An updated version of the 
pamphlet "About the University of 

Missouri Symbol " also is available from 
UM University Relations. The 

pamphlet outlines a policy g uide 

explaining the correCt use of the 

University symbol and University seal. 

The policies apply ro all University 
Ull! tS, 

Proteins and of Surface Irregularity on 

Adsorption Isotherms and Kinetics of 

Interacting Proteins in Affinity 
Ch romarography Systems," Peter 

Pfeifer, UMC; A,I. Liapis , UMR, 

$25,000 . 

• "Theoretical and Experimental 
Studies of Layering in Adsorbed 

Films, " James Phillips , UMKC; 
Haskell Taub , UMC, $28, 000. 

• "Experim ental and Theoret ical 
Studies of Hig h-Temperature Oxide 
Conductors," O,A. Pringle , UMR; 

Sas hi Satpathy, UMC; W,B, Yelon, 

MURR, S30 ,000. 

• "Applications of Acomic Force 
and Scanning Tunnelling Microscopy 

to Nonconducting Materials Including 
Those of Biologica l Orig in ," D .L 
Worcester and H ,W, White , UMC; 

P]. Bryam , UMKC , S 16,393. 

Members of the Weldon Spring 

Endowment Review Committee are 
John David and Judson Sheridan, 

UMC; D onald Mocker and Marvin 

Querry, UMKC; Jack Ridley and 
Harry Sauer, UMR; Thomas Jordon 

and Carol Pec k , UMSL; and Nancy 

Marlin , UM assistant vice pres ident for 
academic affa irs , convenor and 
chairwoman , 

For your benefit 
In the April edition of 

Spectrum, the story about medical 

benefit premium increases mentions 

employees, but does not mention 
retirees. Are retirees facing the 

same increase in premium costs? In 

addition, do the instructions about 
questions pertaining to benefits 

apply to retirees as well? 
Yes to both questions, According 

ro Mike Paden , UM director of 

employee benefits , retirees will see an 

increase in medical premiums, At this 

time, the level of that increase has not 

been determined, but retirees may 

expect the same percentage i.ncrease as 

that which will apply ro employees. 

And , Paden says, retirees should 

follow the same procedures as 

employees when they have questions 

about claims or thei r benefit coverage. 

"Questions regarding specific 

claims should be directed ro 

Provident, " Paden says, "Questions 

pertaining to specific coverage should 

be directed to the retiree's campus 

employee benefits staff. " 

Burlington Northern (Colltlnller! fro/ll page 5,) 

completed increased as we ll. We 

cannot overestimate the value of Dr. 
Glassman's conscientious service in this 

capacity," 
Harry M, Murray J r. describes 

Glassman's performance as a graduate 
adviser: "Dr. Glassman's role as my 

advise r often parallels the role as 

teacher, He somehow leads me to 

choose a path that is morc demanding, 

and ultimately rewarding. He has 

always been willing to take the time to 

advise not onl y concerning hi s 

department's classes, but also ro offer 

helpful gu idance concern ing courses in 
other disciplines ," 

Glassman founded the Inter
national Studies Caree r Cluster in 1985 

ro encourage students to pursue 

inrernational careers , Nancy L. 
D 'Antuono, one of Glassman's 

colleagues in the Department of 

Modern Foreign Languages , says: "J oel 

Glassman is tireless in his effo rts ro 

stimu late student interest in inrer

nati onal matters. To thi s end, he has 

arranged for a broad spectrum of 
speakers to address the meetings of the 

Internati onal Career Cluster. " 
E. Terrence J ones, in his letter of 

nom ination for G lassman, writes: "In 

organiz ing and implementing pro

grams , J oel has displayed a wide 

variety of rare skills. He has convinced 

several UM-St. Louis colleagues to 

assist him , he has recruited excellent 

srudents, he has attracted ourstanding 

outside speakers and he has made all 
the parts fit together in a working 
'whole , 

"This is but one of many 

examples of how J oel's dedication ro 

his profession has enlivened and 

enriched th e lives of his students and 

colleagues, He is an example to us 
all." 

7 
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E P P e (Cont;nued Jrom page3 . ) 

from my opportunities to talk to 
faculty, so I would hope that we can 
continue to challenge them as they do 
us." 

Epple feels faculty and staff 
should get to know the board better 
because of the very direct impact 
administrative decisions have on their 
lives and fututes. The board , she says, 
affects who they are and who they may 
become. That , she admits , is a more 
dramatic impact . 

But , it's also important, she feels , 
to get to know the board so its 
members have more credibility. 

Jeanne V. Epple 

UM Board of Curators, Cltrrm"y serving as 
president. Has served as chairwoman of the 
Finance Committee, the Long-Range Planning 
Committee and the Physical Facilities Committee 

Member, Board of Trustees, CoLtlmbia Regional 
Hospital 

Vice President of Board of Trustees of the Cancer 
Research Center in Columbia 

Member, Board of Directors, Columbia United Way 
Chairwoman , Commission on the Arts for the City of 

Columbia 
Member, various citizen committees for economic 

development 
Member, Women 's Committee of Missouri Symphony 

Society 
Member, University of Missouri Friends of Music 
Member, Citizens Committee for Public School Board 

Proposal 
Chairwoman, Conference on Council of Ministries, 

Missouri East Confe1'ence of Missouri United 
Methodist Church 

Treasurer, Area Commissioll on Highet· Edflcation and 
Ministry, MisJouri East Conference, Missouri 
United Methodist Church 

Member. Jurisdictional Council on Ministries 
Missouri East Conference, Missouri United 
Methodist Church 

"It's difficult to truSt an entity 
that you don't understand or know 
much about," Epple says. "Every 
faculty member has heard a dean or 
provost say, 'Well, that's a matter for 
the Board of CuratOrs to consider.' 
That immediately sounds threatening 
or at least ominous. Perhaps it 
wouldn't be that way if they could 
realize that the board is a group of 

people who really love the University, 
really want to do this job , are 
interested in making the best decisions 
they can, weighing all the factOrs as 
thoroughly as possible and considering 
all the restrictions. 

"Ie's important they also know 
that we all don't come to the board 
automatically knowledgeable in the 
ways of higher education, that we all 
have some learning to do, and they can 
help us. Sometimes it may seem that 
we ask naive questions , but it's all in 
an effort to tOtally understand an issue , 
which, I believe is a real strength of 
the board. We will attempt to educate 
ourselves until an issue becomes clear. 
Our limitations are sometimes our 
greatest strength because we cannot be 
judgmental , and we like to be sure we 
are thoroughly educated before making 
any decision." 

Epple says she will miss her 
service on the board when her term 
ends in December. Former board 
members have tOld her that it takes an 
adjustment of SOrtS when one is not 
directly involved in the workings of 
the U niversi ty' s governing board . 

"Once you're hooked, you're 
hooked ," Epple says. "I will continue 
to read and absorb as much as I can 
about the University and higher 
education in general even after my 
term has ended. My perspective has 
been changed permanently after 
serving on (he board. 

"The feeling of power and 
influence is a funny thing. And while I 
don' t feel that I myself am powerful, 
the board as a governing unit certainly 
is . Ie gets a little heady at times , and 
you have to remind yourself that you're 
still Jeanne Epple of Columbia who 
needs to keep her feet on the ground 
and be able to look at an issue with a 
broad brush." 

Epple says she and her husband 

~ENTRAL ADMINISTRATION 
HAVENER JR. RALPH S 
UNIVERSITY ARCHIVES 
706 LEWIS HALL 

enjoy traveling and all the extras such 
as museums , concerts and theater that 
travel brings with it. She is also an 
avid reader. After she has "absorbed" 
as much as she can from the things she 
is "supposed to read, " she enjoys 
reading for pleasure. If she had a 
choice, however, she would travel. 

She says she will miss being in 
touch with administrators, faculty and 
students. She will miss the hands-on 
influence of serving on the board. But 
she plans to keep the friendships she 
has nurtured there intact. 

"One of the things that is 
interesting about a board like this , 
which is a relatively small board with 
huge responsibility, is that it takes 
some time to build a level of trus t, " 
Epple says . "Bur once that is 
established, there is never a hesistancy 
to express yourself and know that your 
colleagues will accept your argument. 
You truSt what they say, and they trust 
you as well. There is never any 
question of the integrity of anyone's 
remarks . When a curator speaks, it 
concerns something abour which he or 
she feels strongly. 

"A true friendship and fondness 
develops that you wouldn't have any 
other way. I'll miss that contact and 
serving the University, but I'll find 
another niche somewhere." 
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