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Affirtnative action central 
aspect of long-range plan 
UM System President C. 

Peter Magrath called af
firmative action the most 

important issue facing the Uni
versity's Long-Range Planning 
Task Force, which held its first 
meeting this month. 

'If we don't have 

the right attitude, 

all the money in 

the world is not 

going to make a 

difference. ' 
- C. Peter Magrath 

"While the task force will be 
concerned with many matters," 
he said at the August Board of 
Curators meeting, "none will be 
more important than how we 
develop a practical affirmative ac
tion program to enhance minority 
participation and contribution in 
the ~ork of the UM System." 

In an effort to make the UM 
System "truly a culturally diverse 
institution that is responsive to 
the needs of our total society," 
Magrath outlined seven steps that 
would intensify affirmative action 
throughout the System. 

He asked the four chancellors 
and the vice president for academ
ic affairs to create: 

1 Workshops in cultural di ver
sity for all new students as part 

of their orientation to the Univer
sity 

2Similar workshops for faculty, 
administrators and staff 

3A policy to facilitate the report
ing of racial incidents and a 

plan for responding immediately 
and effectively when they occur 

4Programs with Lincoln Univer
sity, Harris-Stowe State College 

and Missouri's community col
leges, which enroll large numbers 
of African-American and other 
minority students, to increase the 
number of their graduates who 
will attend the University 

5Targets for the recruitment, 
retention and graduation of 

black students 

6Targets for the recruitment, 
retention and advancement of 

black faculty, administrators and 
staff 

7Expanded programs with 
public secondary schools to 

identify and encourage minority 
students to prepare for college, 
especially in the sciences and 
mathematics 

Minorities increasing 
Early in the next century, 

Magrath said, minorities in this 
country will constitute one third 
of the traditional, college-age (18-

24) students. 
"While the campuses have 

developed numerous programs to 
attract and retain minority stu
dents and faculty, the results in 
the 1980s confirm that we are, at 
best, in a holding pattern, with 
modest progress in some areas 
and actual decline in others," he 
said. 

"We cannot wait until new 
resources can be found to deal 
with the challenge we face," 
Magrath added. "Attitude is just 
as important. If I had to assign a 
value to the two, I'd have to put 
attitude first, because if we don't 
have the right attitude, all the 
money in the world is not going 
to make a difference. 

"We must move forward now 
to make the UM System an institu
tion that values the contributions 
and- aggressively seeks the par
ticipation of blacks and members 
of other minority groups as stu
dents, faculty and staff." 
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briefs briefs briefs 

'For Missouri's Sake': 
'Renaissance or retreat?' 

"Renaissance or retreat, a new dawn or 
gathering dusk -- the trend could go either 
way as Missouri and its largest University 
stand at a crossroads/' writes President C. 
Peter Magrath in his introduction to "For 
Missouri's Sake," a newly released booklet 
that condenses the message he carried to 
some 1,400 Missourians this summer. (See 
related article, this page.) 

"Decisions now being made will affect 
not only the quality of public higher educa
tion, but also the quality of Missouri life in 
the decades ahead. 

"Am I overstating the case? Most em
phatically not/' Magrath concludes. 

In the booklet, Magrath outlines the 
central arguments for a tax increase and 
urges Missourians to "speak up in the 
months ahead when the conversation turns 
to higher education." 

Copies of the eight-page booklet are 
available from University Relations, 828 
Lewis Hall, UM System, Columbia, Mo. 
65211; (314) 882-4591. 

Why is the quality of the four-campus 
UM System endangered? "In a word, un
derfunding," Magrath concludes. 

Retirees' pay to increase 
In an article on pay increases in the July 

Spectrum, we neglected to mention UM Sys
tem retirees. Thank you to the retiree who 
brought this oversight to our attention. 

All retirees who retired before Sept. I, 
1988, and receive benefits under the Univer
sity's retirement, disability and death bene
fit plan will receive a 2.23 percent increase 
in their retirement pay, effective Sept. 1. 

The average salary and wage increase 
goal for continuing employees will be at 
least 4 percent also effective Sept. 1. 
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Summer tour summary 
starts with 'the T -word' 

By Bob Samples 
University Relations 

Although taxes in Missouri are about as 
popular as cod liver oit University Sys
tem President C. Peter Magrath openly 

discussed the need to increase taxes for higher 
education as he met some 1,400 Missourians 
during a summer tour of the state. 

"Nobody likes to talk about tax increases/' 
Magrath said, "and nobody likes to pay taxes. I 
have an obligation, however, to layout the legi
timate needs of higher education and to argue for 
the value of investing more competitively in our 
own people for the sake of Missouri's future." 

Missourians in 35 communities heard Ma
grath's argument on behalf of the state's system 
of higher education and the state's economic and 
cultural health. Missouri higher education is 
severely underfunded, he told the groups as
sembled, and will not be able to help the state be 
competitive without a tax increase. 

The initial response, according to partici-

pants, has been positive. Among the Missourians 
who heard Magrath's plea were 34 legislators and 
numerous other elected officials and opinion 
leaders. 

In addition, four curators served as hosts in 
their communities. Two recently reported to the 
full Board of Curators that they see long-term 
dividends arising from the tour. 

"I can report that the message was very well
received," Curator Ed Turner said. "There was a 
positive reaction and you all should be very 
proud of our president and the way he repre
sented the University and the needs of higher 
education across this state." 

Curator John Lichtenegger hosted a meeting 
at the University Extension office in his native 
Jackson in southeast Missouri. 

"(The meeting) in Cape Girardeau County 
was very beneficial, both in terms of stating the 
needs of the University and in terms of thanking 
county commissioners and extension people/, 
Lichtenegger said. "We had a good response. 
There's no substitute for being on their turf." 

Jim Snider, Magrath's assistant for govern
mental relations, said the trip should pave the 
way for future successes in the Missouri General 
Assembly. 

"In: terms of our relationships and how well 
the General Assembly understands the dilemma 
that we face, I think we are far better off today 
than we were at the beginning of the summer," 
Snider said. "There is nothing better than to sit 
down with legislators and their constituents, ex
plain our situation and provide them answers to 
their questions." 

William McKenna, a state representative from 
Barnhart, sent Magrath a note of support follow
ing his recent stop in Jefferson County. In part, 
McKenna praised Magrath for "having the 
courage and vision to get out front on our state 
needs .... Keep up the good work and I hope the 
other state leaders in all branches will soon share 
your concern and, more importantly, your 
forthrightness." 

The tour, which spanned June and July, 
covered approximately 2,300 miles and garnered 
considerable media coverage. 

$70 million increase unlikely without tax hike 
For the third straight year, the University of 

Missouri System is asking the state to sub
stantially increase its support of the Univer

sity. But, as history indicates, the University is 
not likely to receive anything near its request un
less a tax increase provides additional state 
revenue. 

The Board of Curators voted in August to re
quest that the state appropriate $370.1 million -- a 
$70 million increase -- to operate the system's 
four campuses and extension program in fiscal 
1992. The curators requested increases of $52 mil
lion for fiscal 1990 and $70 million for fiscal 1991, 
but received considerably less due to limited 
growth in overall state revenues. 

State appropriations the last two years have 
been disappointing for higher education as a 
whole and the University in particular. The Uni
versity adopted a new five-year financial plan in 
June 1988 to restore the University'S position 
among the top research universities in the United 
States. 

Recession damaged the state's economy in 
the early 1980s,lowering tax receipts and drying 
up appropriations to the University. The effect 
was a University System faced with faculty com
pensation levels dropping, deferred maintenance 
projects piling up and basic teaching tools such as 

computers and library materials being left unpur
chased. 

"I am forced to sound an alarm that the Uni
versity System, with all of its strengths and ener
gy, cannot sustain itself for the benefit of Mis
souri with its current funding level/' University 
President C. Peter Magrath said, when he an
nounced in June 1988 the need to raise University 
funding by $147 million over five years. "A look 
at the University System's financial condition and 
associated educational quality is disturbing." 

Largely, the needs outlined by Magrath re
main. The University itself has reallocated funds 
and raised private donations to help improve the 
situation, but appropriations from the state have 
fallen short of the mark. The relatively strong in
crease -- about 8.5 percent -- in state appropria
tions for fiscal 1990 was followed by a 4.5 percent 
increase and a higher-than-expected withholding 
for fiscal 1991. 

"Those who doubt the severity of our finan
cial status -- the status of higher education in Mis
souri as a whole -- need to be convinced that un
derpaid faculty are teaching students on out
dated equipment in deteriorating buildings," 
Magrath said recently. "It is no longer a matter of 
reallocation; we have reallocated $30 million over 
the last four years in an effort to maintain our 
competitiveness. The fact is, we cannot reallocate 
ourselves to excellence." 

The excellence Magrath seeks is intended to 
help better educate the state's citizens and to pro
vide direct help in numerous areas of economic 
development. During visits to more than 35 Mis
souri communities this summer, Magrath again 
outlined the financial needs of the University in 
order to meet state demands and called on con
cerned citizens to approve a tax increase for 
higher education. 

"We need a tax increase," Magrath told the 
1,400 Missourians he met. "I believe a modest, 
targeted tax increase is the only method of raising 
the money needed to improve our system of 
higher education. Natural revenue growth will 
not provide the money necessary to meet the 
demands on higher education by Missourians." 

FY 1992 STATE 
APPROPRIATIONS 

REQUEST 
The UM System will ask Missouri for 

$370.1 million for fiscal year 1992. The 
total request includes an average salary in
crease of 11.5 percent for faculty and staff. 
This is how the request breaks down: 

(In million dollars:) 
1. Cost to continue $19.1 

2. Repairing the base $26.3 

3. Program improvements $24.7 

TOTAL INCREASE 
(from 1991) 

(1991 Appropriations 

TOTAL REQUEST 

$70.1 

-$300.1) 

FOR 1992 _____ --'$ojUo3~7~O~.1 
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Non-traditional students to be Jnew majority' 
A traditional college student is someone 

who might show his or her grades to a 
parent. A non-traditional student might 

be more likely to share college milestones with 
his or her children. 

Undergraduate higher education, traditional
ly, has been geared to students who proceed 
directly from high school into full-time college 
study. Traditions are changing. 

Paul Matteucci, a non-traditional UM-St. 
Louis student serving as student representative 
to the Board of Curators, gave the board a presen
tation on non-traditional students in August. 

Current trends predict that the "non-tradition
al" student -- undergraduates age 25 or older and 
younger undergraduates who attend part-time or 
who took time off after high school or for more 
than one year during college -- will be the new 
majority by the end of the 20th century, Matteucci 
said. 

The trend is nationwide, including Missouri. 

Here, nearly 32,000 students fitting the descrip
tion of non-traditional student attend public four
year colleges and universities. Of that number, 
14,000 are UM System students. More than two
thirds of the students in Missouri public two-year 
colleges are non-traditional. 

Within the UM System, non-traditional stu
dents make up 35 percent of undergraduates, in
cluding 53 percent of the student body at Kansas 
City and 63 percent of the st. Louis student body. 
The St. Louis campus has 800 more non-tradition
al undergraduates than the other three campuses 
combined. 

Non-traditional students often are tied to a 
specific geographical location because of family 
ties, employment or financial needs, and they 
balance work, family and educational commit
ments. Universities accommodate non-traditional 
students by offering flexible scheduling, includ
ing entire degree programs available through late 
afternoon and evening classes. Student services, 

Paul Matteucci 

such as academic advis
ing, placement services, 
computing and 
libraries, are made avail
able during evenings 
and weekends. 

Part-time students, 
who make up 75 per
cent of UMKC's non
traditional students and 
88 percent of UMSL's 
non-traditional stu-
dents, have additional 

financial burdens, Matteucci said, because they 
are ineligible for federal financial aid programs. 
A state program to help part-time students exists 
but without a state appropriation to implement it. 

"More needs to be done in terms of programs 
and financial support," Matteucci said, "if the 
state and the nation are to reap the full harvest of 
the talents of this growing and diverse group." 

Several benefits changes effective Sept. 1 
Several significant benefit program changes 

become effective Sept. 1: The revised Long
Term Disability Plan for active employees, 

the new formula for calculating benefits under 
the Retirement Plan and other changes in the 
retirement program, and changes in the Medical 
and Dental Plans for employees retiring under 
the revised retirement formula. 

Long-Term Disability 
On Sept. 1, the revised Long-Term Disability 

Plan will become effective for all benefit-eligible 
employees who are able 
to work on that date; 
otherwise, it will be
come effective on the 
date the employee is 
able to return to work. 

A new booklet and 
enrollment instructions 
were sent to all benefit
eligible employees the 
. week of Aug. 6. Cover
age for those under 
either option of the cur
rent disability plan will end Aug. 31, 1990. Be
cause payroll deductions for benefit programs are 
taken monthly in advance, no disability deduc
tions are being taken from August paychecks. 

Everyone who is eligible will be enrolled for 
the basic level of coverage (Plan A, benefit is 60 
percent of pay). Plan A is provided at no cost to 
the employee. 

A higher level of coverage (Plan B, benefit is 
662/3 percent of pay)is available. Enrollment 
under Plan B requires a monthly employee con
tribution of $.32 per $100 of monthly pay. This 
contribution will be taken on a pre-tax basis from 
paychecks. Anyone enrolling under Plan B may, 
however, elect to have the employee portion of 
the cost deducted on an after-tax basis. 

Pre-tax and post-tax -- what does this mean? 
When payroll deductions are on a pre-tax basis, 
this means that the employee portion of the cost 
is subtracted from the employee's pay before ap
plicable taxes are computed. A savings on current 
taxes is realized. On the other hand, an employee 
paying for Plan B coverage on a pre-tax basis 
who becomes disabled will pay income tax on the 
full disability benefit when it is received. If the 
employee cost is paid on a post-tax basis, then the 
current taxes are based on the employees' gross 
pay, including the disability coverage cost, but 
the employee will not be taxed on the employee
paid portion of the benefit. 

In addition to the basic coverage level dif
ferences between Plan A and Plan B (60 percent 
vs. 662/3 percent of pay), another, more sig
nificant, difference between the two plans exists. 
This is in the manner in which other income af
fects the amount of monthly benefits payable 
under the program. Income from certain other 
programs -- Social Security (both primary and 
family), federal retirement, worker's compensa
tion, or other state or federal disability plans, 
University retirement and sick leave -- will be ap
plied as an offset to reduce the actual disability 
benefit payable. Plan A benefits will be offset by 

this other income. Plan B benefits will be reduced 
only if the total income, including disability 
benefits, exceeds 85 percent. 

Enrollment under this plan is available to all 
benefit-eligible employees, whether or not they 
were enrolled under the old plan. However, any 
disability that results from a pre-existing condi
tion is not covered under the new plan unless 36 
months has elapsed between the effective date of 
coverage and disability onset. Coverage under 
the old plan counts toward this 36-month period. 

The initial enrollment period for this new dis-

For Your 
Benefit 

ability program will con
tinue through Oct. 31, 
1990. Any benefit-eligible 
employee who does not 
receive the booklet and 
enrollment information 
by the latter part of 
August should contact 
his or her campus bene
fits representative. 

By Ron Monroe 
Manager, System 
Faculty and Staff 
Benefits What does an em

ployee need to do? The 
answer depends on what 

coverage the employee wants: 
For Plan A, don't do anything. Enrollment is 

automatic. 
For Plan B, complete the applicable section 

of the enrollment/waiver form and return it to 
your campus benefits representative. 

For NO DISABILITY COVERAGE, com
plete the applicable section of the enrollment/ 
waiver form and return it to your campus bene
fits representative. 

Retirement Plan 
On Sept. 1, the revised University of Missouri 

Retirement and Death Benefit Plan becomes effec
tive for all employees who are participants under 
this program. 

Changes include: 
Two of three components in the formula for 

calculating retirement benefits will change: 

1 Average salary (this com
ponent is not changing-

the plan uses an average of 

ability of the Long-Term Disability program will 
receive service credit under the retirement pro
gram for the period during which they are totally 
disabled, up to age 65. 

A retiring employee will select a payment dis
tribution method for monthly retirement benefits 
from several options. The available options in
clude various benefit percentages to designated 
survivors and specific guaranteed periods, as 
well as options for obtaining guaranteed annual 
benefit increases. The election of an optional pay
ment form results in a reduction of the amount 
payable to the retiree, in exchange for the guaran
tees afforded by the specific option. 

A new booklet describing the revised retire
ment program is being prepared for distribution 
to all benefit-eligible employees within the next 
few weeks. 

Medical Plan 
Two medical plan changes are effective Sept. 

1. Both apply only to employees who retire under 
the revised formula of the retirement plan . 

The benefits payable under the medical plan 
for a retiree and for any covered dependent of a 
retiree who is eligible for Medicare will be based 
on what is known as a "Medicare Carve-out" ap
proach. Under Medicare Carve-out, two steps are 
used to calculate the medical plan's benefit: 

1 The normal benefits of the medical plan will 
be calculated. 

2For any individual who is eligible for Medi
care, the amount payable by Medicare (calcula

tion assumes the person is enrolled for both Parts 
A and B of Medicare) will be subtracted from the 
amount calculated in the first step. 

The actual payment of the medical plan will 
be the excess, if any, of the medical plan's normal 
payment over the amount payable by Medicare. 
It is important to noteJhat the amount PAYABLE 
(as opposed to actually PAID) by Medicare will 
be subtracted, whether or not the individual is ac
tually enrolled in Medicare. Reduced premium 
rates are applicable to individuals covered under 

the medical plan on the 
Medicare Carve-out basis. 

the highest five consecutive 
years out of the last 10 years) Group 'whole life' 

The second change in the 
medical plan also applies to 
the dental plan and is ap
plicable only to employees 
who retire under the revised 
formula of the retirement 
plan. The portion of the cost of 
coverage payable by the 
retiree will be based on the 
retiree's age and length of ser-

2A percentage (the percent
age increases as of Sept. 1 

to 2.133 percent) 
life insurance option 

3 Length of service (Prior to 
Sept. 1, the plan included 

a maximum of 35 years of ser
vice. This maximum will no 
longer be applicable.) 

coming soon 
see page 4. 

The cash option for 
vested employees who leave the University will 
be available when the actuarial present value of 
the employee's benefit is less than $20,000. Pre
viously the maximum amount available under 
this option was $3,500. 

Disability retirement will no longer be avail
able to employees who become disabled on or 
after Sept. 1. The revised Long-Term Disability 
program will provide income for total disability. 
Employees who are vested under the retirement 
program and who meet the definition of total dis-

vice at retirement. Under this 
new concept, an early retiree 

with short service will pay more for coverage 
after retirement than will an older and longer ser
vice retiree. 

Your campus benefits representatives will be happy 
to answer any questions on these changes or any 
other aspect of the benefit programs. 

Send your benefits questions to Ron Monroe, 
Manager, Faculty and Staff Benefits, UM System, 
114 Heinkel Building, Columbia, MO 65211. 



Affirmative action 
opinions aired at 
curators' meeting 
Curator Peter H. Raven: "Very highly qualified minority high school 

graduat~s who have excellent grades are being competed for very 
hard natIonal1;:. A.10t of the best qualified ones are leaving the state 

and we ought to be thinkIng about how to compete to keep them here. High
ly qualified black high school graduates can go anywhere they want and the 
more of them we keep here/ the better -- the more directly we address other 
problems like role models and faculty members, because people do tend to 
stay where they go to college." 

. C~rator James C. Sterling: "It is obviously extremely difficult to recruit 
mmonty facu~ty me~?ers. So, w~'re faced again with a situation of having 
to co~e up WIth addItional fundmg to try to recruit people, and they can go 
to a BI$S Ten school or go somewhere else where the salary level is consider
ably hIgher than the UM System. It's going to be a difficult thing to ever get 
them. 

"We've talked about funding as a limited resource in this state. I would 
say that minority faculty members are certainly a limited resource too, and 
this goes all across America. And 
that leads to the role model effect: 
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developmental programs with very young children and maybe have more 
programs where we coordinate or have a liaison with other entities, like the 
federal government's Head Start program. It seems to me there are a lot of 
ways where what we are doing in the University can be applied to assist in 
finding solutions for these social programs." 

Curator Sam B. Cook: "Perhaps the UM System could work with a 
school or develop our own schools to produce people who are motivated 
and qualified to come to the University of Missouri. They would be selec
tive, qualified people who would be potential Ph.Ds -- black Ph.Ds -- for the 
future, targeting that sort of situation, perhaps in St. Louis and Kansas City." 

Gail Imig, associate vice president for academic affairs-University Ex
tension: "The Kellogg Foundation is investing $3.7 million with the Univer
sity of Missouri to address some of those issues. We have six sites now in 
state. We are working with local community school systems and organiza
tions to talk about how we can create the kind of environment that supports 
kids and it starts very early." 

George A. Russell, chancellor, UM-Kansas City: "We don't have 
enough resources to do what only the University of Missouri can do -- and 
that's research -- and we would be ill-advised to start spending our money 
to do what ought to be done by others. We can do the research, we can 
show that you can take students and, with special instructions, teach them 
how to learn, but I don't think the University has the resources to do every
thing for everybody." 

Haskell M. Monroe, chancellor, UM-Columbia: "At the present time we 
are spending a sum equal to 1 percent of every paycheck on the campus in 
direct scholarships for minority students. Curator Runge and I know a very 

bright young woman that we tried 

It is extremely difficult to in
crease the number of minority 
students if you have few 
minority faculty members. So, it 
is a problem that spins back to 
funding in many ways. I applaud 
what we're trying to do on the 
surface, but I think/ somewhere, 
it's going to have to come back to 
dollars." 

BLACK* REGULAR FACULTY AT UM CAMPUSES, 1989-90 
Academic Rank Number Percent 

to recruit this year -- a National 
Merit winner planning to major in 
engineering. We offered her a pack
age which would have been about 
$32,000, about $8,000 a year, and 
that would have allowed her to 

Professor 4 .39 % 
Associate Professor 18 2.30% 
Assistant Professor 24 3.87% 

ENTERING BLACK STUDENTS AT UM CAMPUSES, 1982-1989 

pay her expenses and have some 
money left over. We lost to the 
University of Oklahoma because 
they offered her $10,000 a year in 
effect and she wanted to go 'away 
to schooL' 

Freshmen Class 
First Professional Class** 
Graduate Class 

High Low 1989 
500 (1982) 333 (1985) 409 
36 (1983) 23 (1987) 29 
112 (1989) 67 (1985) 112 Curator Edwin S. Turner: "I 

think the root of the problem is 
instilling in very young people, at 
a very early age, a sense of 
values, a sense of value of what 
education is about, and what 

DEGREES AWARDED TO BLACK STUDENTS, 1982-1989 

"At what point do we decide, 
'Gee, that's about as much as we 
ought to offer? The biggest scholar
ships we offer, by far, are to minor
ity students and I think the biggest 
payoff we are getting, by far/ is 
from minority students, so it is 
money well-invested." 

Baccalaureate 
First Professional 
Master's/Specialist 
Doctoral 

High Low 1989 
260(1983) 231(1986) 248 
25(1988) 15(1982) 19 
94(1989) 66(1985) 94 
9 (1985) 4 (1989) 4. 

*Within Missouri, blacks form the largest minority group. 

they can reap from it. If the fami
ly unit is not going to teach that, 
we need to figure out a way 
within our elementary or pre
elementary system to utilize child 
development specialists or other 
types of specialists to instill those 
values to start detouring or derail-

**"First Professional Class" refers to first-year students in dentistry,law, 
medicine, optometry, pharmacy and veterinary medicine. 

Martin C. Jischke, chancellor, 
UM-Rolla: "The competition for 
these very able prospective stu
dents and faculty is part of creating 

ing this constant progression of people that don't have that sense of values 
out there." 

an environment that will inspire 
others. It takes time. I think we ought to continue to do it, if only to send the 
message to others that there is opportunity." 

Curator John P. Lichtenegger: "I think we have to be very careful that 
we're not all spending a lot of money in all these different campuses across 
the state for the same thing for a limited pool and become counterproduc
tive to some degree. We need to concentrate on programs like the Bridge 
Program in St. Louis and other programs that are going to encourage and 
develop these high school kids to where they can go to college." 

Blanche Touhill, interim chancellor, UM-St. Louis: "Our Bridge Pro
gram started out in grades 9 to 12, and then we realized we had to go 
younger, so we now go 6, 7 and 8, and we now have a very small program 
starting in the third grade. Our program is substantially funded by a $3.7 
million federal grant from the National Science Foundation, which we share 
partially with UM-Rolla and a number of other institutions in the 
metropolitan St. Louis area, and from corporate gifts. So, I think there are 
creative ways that one can become involved in schools. It's very compli
cated; it's not a simple thing to lift off." 

Curator Webb R. Gilmore: "I would like to see our educational 
programs and our schools of education spend more time on research and 

Equal Access/Affirmative Action/Equal Access 

University's 'first steps' called not far enough 
The University of Missouri has taken some 

first steps toward creating a truly diverse, 
multiracial institution, said Mark 

Burkholder, associate vice president for academic 
affairs, in an August report to the board. "But, we 
must do much more and do it effectively," he 
added. 

In 1987, the board allocated $500/000 for new 
programs to attract and retain minority stu
dents, faculty and staff. Of this, $200,000 was dis
tributed to the Columbia campus and $100/000 to 
each of the other campuses. These funds have 
been used to hire minority faculty and staff and 
to support minority scholarship programs/ minor
ity student recruitment and a minority teacher 
education program. 

Each campus has established academic pre
paration programs for minority students. These 
include the Access to Success and Bridge pro
grams at the St. Louis campus and the Mizzou 
Summer Academy on the Columbia campus. The 
Kansas City campus has retention programs in 

place for every academic unit and special reten
tion monitoring programs in dentistry, law, medi
cine and pharmacy. Rolla has a special Minority 
Engineering Program. 

Minority scholarship programs have been 
funded on each campus. UMC provides more 
than $500,000 in minority undergraduate student 
financial aid through the Brooks Scholarships and 
another $510/000 in minority graduate scholar
ships and fellowships, principally through the 
Rigel Scholarships. UMKC provides institutional 
scholarships of more than $515,000 to minority 
students, while Rolla has nearly $200,000 in tar
geted scholarship funds. The St. Louis campus 
spent more than $150,000 on minority scholarship 
support last year and will add another $100,000 
to this amount for 1990-91. 

Each campus, as well, has designated funds 
for the recruitment of minority faculty and has 
an active affirmative action, minority affairs, 
and/or equal opportunity office. 

Since President Magrath issued executive 

guidelines for increasing minority participation 
in UM's general procurement and design and 
construction activities in October 1988, minority 
participation has grown significantly. In FY 1988, 
the total dollar value of contracts awarded to 
minority firms was $2,124,378. This increased to 
$5,770,762 in FY 1989 and for the first six months 
of FY 1990, the figure was $4,973,150. 

In addition/ the University has co-sponsored 
with the Governor's Commission on Minority 
Business Development and the state of Missouri 
two very successful Missouri Higher Education 
Minority Business Procurement and Contract
ing Symposia. The symposium's purpose was to 
help buyers and purchasing agents identify meth
ods of increasing their business with minority 
vendors. The University also uses a Minority Ven
dor Directory that has resulted in a significant in
crease in the number of bids sent to minority ven
dors. There has been an increase in dollars spent 
with minority vendors from $216,000 in FY 1988 
to more than $900,000 in FY 1990. 
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Administrators, like faculty/staff, 
receive 4 percent average increase 

Most top administrators in salary for 1990-91 was set earli~r t~s 
the UM System will receive year. as ~~rt of the eff~)Tt to retaIn his 
4 percent salary increases, servIces, Magrath saI~. . 

effective Sept. 1. The Board of Richar~ Wall~ce, ~ce pre~Ident 
Curators this month approved the in- for academIc a~faIrs, wIll receIve a 7 
creases which are consistent with percent salary Increase. 
the ave~age salary increase goal for Blanche '!'0uh!ll, inter~m ch~ncel-
other employees lor at the Uruversity of Missou.n-St. 
of the Univer- Louis, will receive a 4 percent In-
sity System. crease on her base salary as vice 

"The salaries chancellor for academic affairs plus a 
approved today ~10,OOO per ye~r.increase ~n rec?gni-
do not adequate- tion of her addItIonal dutIes as lnter-
ly measure the im chancellor. . . 
worth of our Salaries of general officers for fIS-
talented ad- cal 1991: 
ministrators," C. Peter Magrath, president, 
said board presi- . $148,800. His fiscal 1990 salary was 
dent Eva Louise Eva LOUIse Frazer $143,100. 
Frazer at the Aug. 3 meeting in Kan- James McGill, vice president for 
sas City. "Adequate salary compensa- administrative affairs, $110,000. His 
tion is a continuing challenge not fiscal 1990 salary was $105,800. 
only for our top administrators, but Richard Wallace, vice president 
also for University faculty and staff. for academic affairs, $106,000. His fis-
We will continue to fall further be- cal 1990 salary was $99,000. 
hind in the competition for the Haskell Monroe, chancellor, UM-
talented faculty and administrative Columbia, $120,500. 
staff Missouri needs." George Russell, chancellor, UM-

Exceptions to 4 percent increases: Kansas City, $111,300. His fiscal 1990 
The salary of Haskell Monroe, salary was $107,000. 

chancellor of the University of Mis- Martin Jischke, chancellor, UM-
souri-Columbia, who received a Rolla, $109,000. His fiscal 1990 salary 
$10,000 salary increase and a $24,000 was $104,700. 
housing allowance last winter, will Blanche Touhill, interim chancel-
remain at $120,500, in accordance lor, UM-St. Louis, $96,300. Her fiscal 
with an earlier understanding. 1990 salary was $92,650. 

"In short, Chancellor Monroe's 
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Life insurance 
options expand 

The UM System is working 
out details of a plan to allow 
faculty and staff the option of 
choosing an individual per
manent life insurance plan at 
group rates as part of thei~ . 
benefits package. The option, 
to go into effect Jan. I, was 
authorized by the Board of 
Curators. 

The UM System faculty 
and staff benefits office, work
ing with Metropolitan Life In
surance Co., expects to com
plete the agreement by mid
September. 

The new option will allow 
employees to secure addi~onal 
life in~urance up to three tlffies 
their regular pay, accrue a cash 
value and continue the policy 
after leaving the University. 

A group term life insurance 
plan will continue to be avail
able through the University at 
two times the employee's 
regular pay. 

Benefits staff will schedule 
communication and informa
tion sessions for all UM System 
employees to learn 'about the 
permanent life insurance op
tion. The sessions will be held 
in late fall. Metropolitan Life 
representatives will ~e avail
able to answer questions. 
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