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UM System focuses on Proposition B 

T he University of Missouri 
System Board of Curators 
has announced its support 

of Proposition B, the $385 million 
funding proposal for support of 
education. The Board took the 
action at its September meeting. 
UM System President C. 
Peter Magrath told the 
board the statewide effort 
to promote the referen
dum has raised more 
than $700,000 toward its 
$2 million goal. 

Magrath said the 
group has been very 
active, but the bulk of its 
ad vertising will be done 
closer to Nov. 5. 

"We've raised a substantial 
amount of money already, but it 
is limited," said UM System 
Curator Sam Cook, co-chair of 
Missourians for Quality Educa
tion. "We'll use that for things 
like television and radio close to 
the election." 

Curator John Lichtenegger 
said he had already been active in 
promoting the proposition. "I've 
been on a call-in television pro
gram, I've spoken at my local 
Rotary club, things like that," he 
said. 

The statewide campaign is 
being directed by a coalition 
called Missourians for Quality 
Education, and staff from the 
governor's office and the office of 
Missouri Senate President Pro 
Tem James Mathewson, D
Sedalia. 

Magrath said University 
and college leaders have orga-

nized themselves to provide 
information about higher educa
tion needs to voters around the 
state. In late August he and other 
higher education officials met to 
map out a game plan. 

Committees were estab-

tter Schools 

proved student fee increase at the 
UM System's four campuses will 
be diluted if voters do not pass 
Proposi tion B. 

"The fee increase would 
have to be used to combat prob
lems such as maintenance and 

repair deficiencies and 
low faculty salaries if 
Proposition B fails," 
Russell said. "The propo
sition does not address 

for a Better Future 
the issue of competitive 
faculty pay. Approval of 
the measure would make 

lished and presidents and chan
cellors were given specific duties 
related to the campaign. UM
Columbia chancellor Haskell 
Monroe, for example, is in charge 
of contacting members of the 
state's professional organizations 
and informing them about the 
vote, Magrath said. 

Other committees will 
coordinate efforts to register 
students to vote, inform U niver
sity employees about Proposition 
B, recruit more volunteers and 
keep in contact with elementary 
and secondary school leaders. 

Other activity will include 
mailings to the 88,000 MU 
alumni living in Missouri as well 
as parents, faculty and staff. 
Informational speeches and 
meetings will also take place. 

UM System President
designate George Russell said the 
benefits from the recently ap-

it easier to address that 
issue with money gener
ated by the fee increases." 

Russell stresses that 
Proposition B earmarks money for 
specific purposes. "This money 
goes into a trust fund," Russell 
said. "The act spells out where the 
money must be spent." 

The measure also calls for 
reforms in higher education, he 
said, but no matter what happens 
in November, there will be re
forms in higher education. "It's 
either reform and additional 

continued on page 2 
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Curator McHugh 
stresses global 
skills for graduates 
of UM Systetn 

James L. McHugh, a member of the UM System Board of 
Curators and an expert on international trade, considers him
selfa true product of the St. Louis area. He was born there in 1931, 

and his family on both his mother's and father's sides were from 
farming communities in Jefferson and Franklin counties. McHugh's 
father, a dentist who graduated from St. Louis University and prac
ticed in the St. Louis area for more than 50 years, also served in the 
Missouri General Assembly in the mid '30s. 

Curator McHugh attended St. Louis University High School 
and then St. Louis University. In 1954, he graduated with a bachelors 
degree and married Patricia McMullan, the daughter of Judge David 
McMullan. After a tour of duty as an air force officer, the McHughs 
returned to St. Louis. 

The McHughs will celebrate their 38th anniversary in February. 
They have two daughters and four sons and two grandchildren. 

Curator McHugh says his career and his hobbies are one in the 
same. 

"I don't look to outside interests for entertainment," he said. 
"I think whenever you're performing to the best of your ability in 

concert with what you believe to be your purpose in life, you get your 
share of self satisfaction and enjoyment." 

McHugh says it was observing his fa
ther-in-Iaw's career during the early years of 

"I don't believe that there's a better example in the country of 
University Extension working with and serving the local community," 
McHugh said. "If more people could see how the Delta Center is 
contributing to the development of the local community and the rest 
of the state, they would have an entirely different view of the impor
tance of extension./I 

The Board of Curators is equipped to deal with the issues of 
today, McHugh says. "The governor has built a very strong board and 
I am honored to serve on it." 

Each curator has an area of special strength, McHugh says. 
"When you look at the Board, although we may be a bit heavy with 
legal credentials, we are an unusually diverse group. President 
Gilmore is a recognized expert in public finance. Curator Lichtenegger 
is an expert on farm law and farm management. Curator Cozad has an 
extensive legal background including statewide leadership in trans
portation, public affairs and corporate law. Curator Kummer is an 
engineer and an expert in construction and facility management. 
Curator Cook is a leader of the banking community as well as being 
one of the state's outstanding civic leaders, Curator Thompson is an 
expert in human resources and human nutrition and is a leader in 
primary and secondary educational issues. Curator Runge, a lawyer 

and civic leader, is a conservationist with 
extensive experience in agricultural and envi

his marriage that encouraged him to attend 
law school. 

"Judge McMullan was one of the pio
neers of the juvenile court system and the 
principal architect of the juvenile court build
ing in St. Louis. He was always out in front on 
important issues," McHugh said. "He took a 
leadership role in addressing the problems of 
the community and I saw through him how 
effective a lawyer can be as an instrument of 
progress. His example focused my interest." 

After working for the Hussmann Corpo
ration in St. Louis in engineering and market
ing, McHugh entered Washington University 
Law School and graduated in 1966. 

"Let's address these 
problems innovatively 
and creatively, for neces
sity is truly the mother 
of invention. Let's ac
cept change as a fact of 
life and welcome it." 

ronmental issues. Curator Sterling is an experi
enced journalist and leader in the profession, 
with a background in newspaper and media 
management. 

"Then, you have me, with experience in 
international trade, economic development 
and agri-business. If you review these back
grounds you find an unusual balance of talent 
and expertise. It is clear that there was serious 
thought given to the selection process by the 
governor." 

Each curator brings to the board his or 
her own experience and perspective. As an 
internationalist, Curator McHugh wants the 
University to take a more aggressive role in 
expanding its curriculum to prepare graduates 
to operate in an international economy. This 

"When I graduated from law school, I 
was fortunate to be selected as a law clerk by 
United States Circuit Judge M.C. Mathis, the chief judge for the 8th 
Circuit Court of Appeals," McHugh said. "That was another out
standing learning experience for me because Judge Mathis really 
knew how to use a law clerk. He required his clerk to read all the 
briefs prior to oral arguments, then discuss the case with him and test 
his thinking. Those were the days of the Warren Court and landmark 
decisions in criminal law. It was an experience I will never forget." 

After he finished his term with the court of appeals, McHugh 
joined Pet Incorporated, as a general attorney. He developed a legal 
career in the area of agribusiness and international law. In the early 
'70s, Pet established an international division and McHugh was 
named its first president. He also served as president of Hussmann 
technology, the research and development division of the Hussmann 
corporation. In 1978, McHugh was elected to the Missouri Academy 
of Squires with the citation, "For Outstanding Ability as a Lawyer and 
Businessman. " 

McHugh chose early retirement after 32 years with Pet and 
Hussmann and returned to private law practice. He now focuses on 
the areas of corporate law, economic development and international 
trade. 

Curator McHugh says throughout his many years in the 
agribusiness industry he was always aware of the important role the 
University of Missouri plays in the field of agriculture and 
agribusiness. He also has served on the advisory council of the UM
Columbia College of Agriculture since the early '70s and gave the 
commencement address at the college in 1982. 

At the Sept. 5-6 meeting of the Board of Curators in Portageville 
the curators visited the Delta Center, a University Extension research 
station and demonstration farm. 

includes a greater focus on foreign languages taught as a functional 
skill and more emphasis on understanding foreign cultures. He also 
wants to see business courses that include international trade, finance, 
marketing and economics. 

"I also wish to see an increase in exchange student programs, 
and more exchange programs between faculty with foreign universi
ties as well as the expansion of collaborative research between the 
University and other foreign universities," he said. "The University is 
doing a good job in developing these programs. I'm going to see that 
these programs are further expanded." 

As president of the Japan Alnerica Society of St. Louis and 
chairman of the Missouri District Export Council of the U.s. Depart
ment of Commerce, Curator McHugh sees first-hand the importance 
of international trade to the state. He also is chairman of the World 
Trade Center of St. Louis, Inc., and is taking a leadership role in the 
coordination of international business activities and the promotion of 
international trade. 

A second interest of McHugh's is increasing the role of the 
University in supporting and stimulating econOlnic development 
throughout the state. Examples of this include technology transfer, the 
commercialization of the products of university research and the 
increased role of extension in delivering the services of the university 
to the local community. 

The area he considers most significant, however, is the applica
tion of information technology to the delivery of University services. 
At the September board meeting, the curators formed an advisory 
committee on telecomlnunications technology which McHugh will 
chair. 

continued on page 2 
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MQE prepares for Proposition B vote as Nov. 5 draws near 
continued from front cover 
money, or just reform," he said. 

According to information prepared by 
Missourians for Quality Education, Proposi
tion B includes these provisions: 

• A special earmarked trust fund will 
ensure that, unlike other programs, Proposi
tion B education dollars will go to help stu
dents in the classroom and cannot be directed 
to other programs. 

• Elementary and secondary schools, 
colleges and universities will be required to 
make reforms before receiving additional 
funding. 

• Schools will report to taxpayers on 
how education funds are spent and how 

students are performing. 
• Services of community colleges are 

expanded so post-high school education is 
more accessible, more affordable and better 
equipped to match students with available 
employment opportunities. 

• Student financial aid is increased 
through loans, grants and scholarships. 

• Proposition B dollars cannot be spent 
on administration. 

Proposition B calls for a combination of 
tax reforms to raise revenues for elementary, 
secondary and higher education. The tax 
reforms provide family tax relief by doubling 
the dependent exemption; limit federal taxes 
that upper-income tax payers may deduct 

Develop use of distance education, McHugh says 
continued from page 1 

The committee will 
focus on the develop
ment of information and 
telecommunica tions 
policy and directing tlle 
application of telecom
munications technology 
to the university's mis
sion. 

"The linking of the 
four campuses with a 
telecommunications 
system is one of the most 
exciting developments at 
the University," McHugh 
said. "We have almost 
fifty hours of lectures a 
week on this video network. It permits us to 
leverage our faculty in a way that was not 
possible before. In the near future it will link 
us with universities throughout this country 
and throughout the world. We are now at the 
cutting edge of distance education." 

Curator McHugh understandably has a 
special connection to UM-St. Louis. He was 
there when it began. He watched one of his 
classmates at St. Louis University, Chancellor 
Blanche Touhill, start her career there in the 
early sixties. Despite ties that exist between 
curators and one campus of the UM System, 
McHugh says he has yet to see a curator 
press for a parochial interest. 

iiI think the 

the rather expedient way 
the Board selected the 
president. 

"At that time we were 
convinced that a leadership 
vacuum was not in the best 
interest of the University. 
We had too many critical 
decisions that had to be 
made, we had chancellors 
to choose, we had policies 
to set and we had Proposi
tion B to pass. By accident 
of history, we had a unique 
situation. We had a person 
who had been tested by the 
selection process. When Dr. 

Magrath was selected, there was an exten
sive- grass roots search that took place with 
the full participation of everybody in the 
system. Dr. Russell was a finalist in that 
selection process." 

"In the long run, the Board of Curators 
is constitutionally empowered and respon
sible for this selection. If it's a bad decision 
and the University seriously suffers, the 
responsibility lies squarely on our shoul
ders." 

Turning to the University's fiscal 
situation, McHugh points out the UM Sys
tem is not alone in its troubles. 

This is an issue that's being wrestled 
with by every public 

curators truly have 
the best interest of 
the University 
System and the best 
interest of the 
citizens of the state 
at heart," he said. 
"We have people 
with a wide variety 
of experience and 
professional creden
tials who see their 
responsibility as 

"The linking of the four 
campuses with a tele
communications system 
is one of the most excit
ing developments at the 
University. " 

institution of higher 
education in the 
country," he said. 
"There's no question 
that we have a serious 
financial problem, but 
this should not dis
courage us. We have 
a collection of prob
ably the brightest 
people in the country 
within this organiza
tion. These economic 

serving this state and at the same-time have 
emotional ties and affection for their home 
community. All of this is brought together in 
a very interesting and cooperative way at the 
board leveL" 

McHugh says the board was focused 
on making the best decision for the state of 
Missouri when they unanimously chose UM
Kansas City Chancellor George Russell to 
succeed Peter Magrath as president of the 
UM System. 

"The most important function the 
board performs is the selection of the Presi
dent of the University," McHugh said. "If we 
make a good choice, then the University will 
be successful and will serve the state well. I 
have yet to hear one critical comment about 
our selection of President-designate Russell. 
The question has been over the process and 

conditions will require us to use this talent 
creatively to address these problems in new 
ways. 

"I say to the faculty, staff, the Board, 
all of the people in the administration and 
the student body, let's address these prob
lems innovatively and creatively, for neces
sity is truly the mother of invention. Let's 
accept change as a fact of life and welcome 
it." 

McHugh predicts Proposition B will 
pass. "I believe it will pass, but it's going to 
be a tough, tough campaign. I believe that 
the citizens of this state recognize the impor
tance of higher, secondary and primary 
education. I believe they know that the 
quality of our future depends on the quality 
of our education and that they will support 
Proposition B, if they fully understand it." 

from state taxes; add 3/8 cent to sales tax; 
continue 1.5 percent income tax surcharge on 
larger corporations; and increase cigarette 
and tobacco product taxes for the first tilne 
since 1982. 

A Missouri two-earner family, with two 
dependents, earning $32,500 a year 
(Missouri's median family income) will pay 
42 cents a month more. 

A Missouri two-earner family, with two 
dependents, earning $67,500 a year will pay 
$2.38 a month more-about the price of a 
child's meal at a fast food restaurant. 

A one-pack-a-day smoker can expect to 
pay an additional cigarette tax of $1.52 per 
month. 

Chancellor search at 
UM-Rolla resumes 

The search for a new chancellor at the 
University of Missouri-Rolla has resumed 
following the selection of Dr. George A. 
Russell as president-designate of the Univer
sity of Missouri System. 

Dr. Russell said he is adding three 
members to the search committee to provide 
additional input into the search process and 
final selection. 

"With the searches for chancellors, I 
want to have participation of a chancellor 
from another campus as well as from the 
Board of Curators," Dr. Russell said. "I 
believe the search will be enhanced with 
viewpoints from these additional members." 

Curators Andy Runge of Mexico and 
Cynthia Thompson of St. Louis and UM -St. 
Louis Chancellor Blanche Touhill are the new 
committee members. 

Dr. Russell said he met with the Search 
Committee Aug. 30 to review progress and 
the approach to bringing the search to clo-
sure. 

"The committee, under the chairman
ship of Dr. (W,J.) Gajda, has worked hard, 
and I am pleased with their progress," Dr. 
Russell said. "I am grateful for the time and 
talent each has provided to make the search a 
successful one. I also am grateful to the 
additional committee members for their 
willingness to help." 

Each of the four campus chancellors 
also serves as a general officer of the Univer
sity of Missouri System. Chancellors report to 
the University President, the chief adminis
trative officer who reports to the Board of 
Curators. 

Prizes and awards now taxable 
The federal government now requires 

withholding of income taxes and FICA from 
any prizes or awards paid to University 
employees by the University. 

To process a prize or award, a supple
mental Personnel Action Form should be 
prepared and processed through the normal 
campus channels. If a separate check is 
needed for a presentation ceremony, a com
pleted Request for Hand Drawn Check 
Payment (UMUW Form 140) should accom
pany the supplemental Personnel Action 
Form. If you have any questions, contact your 
campus payroll department. 

Personnel manual will be 
on-line soon 

In the near future, the UM System 
Personnel Policy Manual will be available on
line to anyone with access to the Central 
Computing Facility. Data are being entered 
for the manual and it is expected that users 
will be able to access it on-line this month. 
When the system is operational, current 
manual holders will be notified. 
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Blanche M. Touhill was formally inaugu
rated as the sixth chancellor of the Univer
sity of Missouri-St. Louis Sept. 12. 
Touhill, shown here with Board President 
Webb Gilmore, was named chancellor 
April 1. She succeeded Marguerite Ross 
Barnett, who left to become president of 
the University of Houston. 

Touhill said she would work to strengthen 
UMSL's relationship with the area and its 
residents, and would develop new pro
grams to meet the needs of the st. Louis 
area. 

Health insurance premiums won't increase in 1992 

G ood news for UM System employees: 
insurance premiums are not expected to 
increase in 1992. Nov. 1 through Nov. 15 

is the time to make any changes to your enroll
ment in University benefit programs including 
the flexible benefits plan - a tax-saving pro
gram open to all UM employees. 

1992 Medical Premium Rates 
While health care costs continue to rise, 

under any conditions not described in 4 a, 
above. 

5. Initially enroll in an HMO without 
evidence of insurability. 

6. Initially enroll in the UM Plan, subject 
to the approval of evidence of insurability, if 
not currently enrolled in either the UM Plan or 
one of the HMO's. 

As indicated earlier, your portion of the 
cost of the UM Plan premiums WILL NOT 

CHANGE for 1992. 

For Your 
Ben'efit 
By Ron Monroe 
Manager, System 
Faculty and Staff 
Benefits 

However, since each 
HMO independently 
establishes it's own 
premium rates, the 
employee payroll 
deduction amounts 
required for HMO 
participation are not 
the same as the UM 
Medical Plan. For 

the University does not 
plan to increase employee 
premiums for 1992. This 
action is being taken to 
avoid a decrease in em
ployee take-home pay in a 
year of no general salary 
increase. The monthly cost 
for medical coverage for 
active employees will 
continue at the following 
rates: 

__ -s~ ____ ~ ____ ~ __ ~ ____ ~~ 

those enrolling for 
HMO Medical coverage for 1992, the monthly 
employee contribution amounts for HMO 
participation are not available at this time, but 
will be included in the packet of information 
each of you will receive in the mail. 

Coverage for: Deductible: 
$250 $500 

Employee only 40.92 27.62 
Employee & Children 

55.40 
Employee & Spouse 

87.12 
Employee, Spouse & 

Children 105.04 

Enrollment Change Period 

37.44 

55.86 

71.06 

$1,000 
9.02 

12.26 

19.24 

23.26 

Nov. 4, 1991 through Nov. IS, 1991 is the 
enrollment change period for the University of 
Missouri benefit programs. Each employee 
will receive a packet of information which 
includes instructions for making benefit enroll
ment changes during this period. Any elected 
change will become effective Jan. I, 1992. If you 
are eligible for coverage but not currently 
enrolled, different rules may apply. 

Enrollment changes may be made as 
follows: 

A. UM Medical Benefit Plan/Health 
Maintenance Organizations: 
Note: Health Maintenance Organizations are 
available only to employees in Kansas City and 
St. Louis. 

During this annual enrollment change 
period, you may: 

1. Transfer to a higher deductible option 
within the UM Plan without evidence of 
insurability. 

2. Transfer to a lower deductible option 
within the UM Plan, subject to the approval of 
evidence of insurability. 

3. Transfer from the UM Plan to one of 
the HMO's without evidence of insurability. 

4. Transfer from one of the HMO's to the 
UM Plan, subject to the following limitations: 

a. Evidence of insurability is not re
quired if the employee has been covered by 
the HMO since initial employment, or if the 
employee previously transferred from the UM 
Plan to the HMO, and has been covered con
tinuously since that date. 

b. Evidence of insurability is required 
for transfers from a HMO to the UM Plan 

B. Dependent child enrollment. 
In order for an eligible dependent child 

to be covered for either the Medical or Dental 
benefits, the employee must specifically pro
vide the relevant identifying information on 
that child by completing the appropriate 
enrollment form. In the case of a newly ac
quired eligible dependent child, the enrollment 
for that child must be accomplished within 31 
days of the date the child becomes eligible. If 
this information is provided within this 31 day 
period, coverage for a newborn child will be 
retroactive to the date of birth, but in the case 
of any other child, coverage for the child will 
become effective on the date the information is 
received by the Campus Benefits Representa
tive. If this information is not provided within 
this 31 day period then coverage for that child 
will become effective as follows: 

Medical Plan - when proof of good 
health (evidence of insurability) is approved. 

Dental Plan - on the first day of the 
month following the date the information is re
ceived by the Campus Benefits Representative, 
however, dental coverage for the first 12 
months will be limited to Type A expenses 
(preventive services only). 

Later in the year employees will receive 
statements verifying the enrollment status of 
each dependent. Any errors or omissions 
should be brought to the attention of your 
Campus Benefits Representative at that time. 

C. Supplemental (Metropolitan) Life 
Insurance Program 

If you are enrolled in the Metropolitan 
Life program, you may: 

1. Change from Group Universal Life to 
Optional (Term) Life. 

2. Change from Optional (Term) Life to 
Group Universal Life. 

3. Change to a higher multiple of salary, 
subject to the approval of Metropolitan Life. 

4. Increase the amount of contribution to 
existing Group Universal Life coverage. 

Note: The 1992 premium rates for the 
Optional (Term) Life insurance through Metro
politan are based on the age you will have 
attained as of December 31, 1992. The rate per 
$1,000 of coverage increases every 5 years after 
age 35, and beginning at age 69, the rate 
increases annually. 

Flexible Benefits Plan 
1. Pre-Tax Payment of Premium Contri

butions. 
Unless you have elected otherwise, your 

contributions to basic life, medicat dental and 
long term disability coverages are on a pre-tax 
basis. The description of how your contribu
tions are currently taken from your pay is 
shown on your paycheck. During this enroll
ment change period, you may elect to change 
the manner in which your contributions are 
taken. Any change will be applicable to contri
butions for coverage Jan. 1, 1992 and later. 

When your contributions are on a pre
tax basis, IRS rules allow changes in your 
enrollment status under the medical and 
dental plans - that is, you may add or delete 
dependents - only during this enrollment 
change period unless the reason for the addi
tion or deletion of the dependent is due to a 
family status change. A family status change, 
according to the IRS, includes marriage or 
divorce, birth, adoption, death, unpaid leave of 
absence, a change in your spouse's employ
ment, or a significant change in health cover
age as a result of your spouse's employment. 

2. Flexible Spending Accounts 
Participation in the Health Care and 

Dependent Care Flexible Spending Accounts is 
on an annual basis, from Jan. 1 through Dec. 
31. Flexible Spending Accounts allow employ
ees to avoid paying federat state and social 
security taxes on a portion of their income, and 
to have that portion of their income used to 
establish specific accounts from which 
unreimbursed health care expenses and de
pendent care expenses may be reimbursed. 
Refer to your Flexible Benefits Plan booklet for 
more details on Flexible Spending Accounts. 

1991 was the first year Flexible Spending 
Accounts were available to University employ
ees. In this first year, 860 University employees 
elected to participate in Health Care Spending 
Accounts, and 208 elected Dependent Care 
Accounts. By the end of this year these partici
pating employees will have legally avoided 
paying federal, state and social security taxes 
on a total of $1)55,000. 

Through careful planning and analysis 
of individual needs and expenses, a significant 
tax savings can be realized through participa
tion in either or both of these accounts. 

Unlike other benefit programs, you must 
specifically establish Flexible Spending Ac
counts each year. Enrollment does not carry 
forward from one year to the next. This pro
gram has proved to be an effective means of 
lowering an individual's taxes. You are en
couraged to give serious consideration to this 
program. 
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Cooperative engineering program needs further explanation 

M ention of the role of the 
University of Missouri
Rolla was inadvertently 

omitted from the article on the 
UM-Rolla/UM-St. Louis coop
erative engineering program in 
the July / August issue of Spec
trum. 

The unique relationship 
developed between the Univer
sity of Missouri campuses at 
Rolla and St. Louis will make 
much-needed undergraduate 
classes in electrical and mechani
cal engineering available to 
students in the St. Louis metro
politan area early next year. 

The UMR/UMSL Coopera
tive Engineering Center is de-

recycled paper 

signed to help nontraditional 
students - those students who 
because of unemployment or 
other commitments cannot leave 
the St. Louis area - pursue 
degrees in engineering. The 

center includes the new under
graduate programs, graduate 
programs previously offered by 
UMR in St. Louis and pre
engineering courses previously 
offered by UMSL. 

The new undergraduate 
programs will be offered in the 
evening and on weekends, 
beginning in January 1992. The 
director of the program will 
report to the chancellor at UMR. 
Faculty and administrators will 
have joint appointments in 
academic units on both cam
puses, with the location of the 
primary academic home desig
nated by UMR. 

I 
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is published monthly for University 
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:1:. 
Current UM System employees who have 
address changes for Spectrum should file a 
change of address form (UMUW Form 
282) with their personnel office. 
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