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Russell examines campus budget plans 

C hancellors of the four 
University of Missouri 

campuses and the director of 
University Extension have 
submitted five-year budget 
plans to UM System President 
George Russell. The plans, if 
completely implemented as 
proposed, would result in 
annual infusions totaling more 
than $21 million in Fiscal Year 
1997, through reduction of 
lower priority programs and 
redirection of resources. 

Funds to be redirected next 
year' and the cumulative total 
to be redirected by Fiscal Year 
1997 are as follows: 

FY1993 FY1997 
UMC $2,384,000 7,971,858 
UMKC 1,801,000 6,530,000 
UMR 3,600,000 4,800,000 
UMSL 116,000 580,000 
UE 735,000 1,310,000 
Totals $7,901,000 $21,191,858 

Russell indicated that he 
was forwarding the plans to 
the Board of Curators, but he 
emphasized that the board's 
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members must be satisfied 
with the outlines. The Curators 
are scheduled to discuss the 
proposals at their meeting 
March 19 and 20 in St. Louis. 

Submission of the plans is 
the latest in a series of steps 
taken since Russell's appoint
ment to the presidency N 0-

vember 1, 1991 and the failure 
of Proposition B, the statewide 
referend urn on increased 
education funding and reform, 
four days later. 

In December, Russell laid 
out a plan to members of the 
Board of Curators for pulling 
together a total of nearly $81 
million in five years so that the 
UM System could "solve some 
of its own problems." 

Systemwide problems, as 
identified by the Long Range 
Planning Task Force and 
reiterated by Russell, included 
deterioration of physical assets 
and competitive salaries, 
declining support of library 
acquisitions and insufficient 
student aid. The total required 
to solve those problems came 
to nearly $60 million. (The plan 
aims to set aside enough 
dollars each year to support 
ongoing repair and mainte
nance of facilities. An infusion 
of II catchup" funds-for 
bringing facilities up to accept
able standards-would come 
from a one-time Voluntary 
Early Retirement Incentive 
Plan. VERIP progress is re
ported on page 3 of this issue.) 

The four campuses-in 

Columbia, Kansas City, Rolla 
and St. Louis-added institu
tion-specific priorities totaling 
more than $21 million. 

Nearly $16 million of the 
$81 million total was to come 
from reductions in lower
priority programs throughout 
the UM System. The plan calls 
for student fees, increased 
gifts, grants and contracts and 
the annual capital appropria
tion from the General Assem
bly to make up most of the 
balance. 

Under Russell's original 
plan, campuses and System 
administration were assigned 
the following five-year goals, 
to be reached through cumula
tive reductions in lower prior
ity programs: 

UMC 
UMKC 
UMR 
UMSL 

$ 7.38 million 
1.64 million 
3.10 million 
0.58 million 

System 3.15 million 
Total $15.85 million 

continued on page 3 

Spectrum production has 
been changed to correspond 
with meetings of the Board of 
Curators. Instead of 12 issues, 
there will be eight issues in 
1992. 

In addition to this issue, 
Spectrum will be published 
in the following months: 
April, June, July, August, 
October, November and 
December 1992. 



Teacher Donna Young evaluates a student at the clinic 

All parents want the best for their 
children: good health, happiness and 

a bright future based on a solid education. 
Unfortunately for some children, however, 
problems arise early. For some reason they 
cannot learn the basics -reading and 
writing - as easily as their classmates. 
What are supposed to be the most carefree 
years of their lives can be incredibly chal
lenging for them, as well as for their fami
lies and their teachers. 

Experts in the field of learning disabili
ties speculate that as many as one in ten 
American children has some kind of special 
education need. What is critically important 
for these children is that they receive the 
correct service for their specialized need. 

Brent Lichtenegger, 14, son of Univer
sity of Missouri System Board of Curators 
President John Lichtenegger, started having 
trouble learning to read as a first grader in 
Jackson, Missouri. 

In his first report as president of the 
Board of Curators, John Lichtenegger gave a 
personal account of how research done by 
the University of Missouri-Columbia Col
lege of Education's Child Study Clinic made 
it possible for his son to learn. 

"As a small child, Brent was very ac
tive," Lichtenegger said. "He insisted on 
having books read to him and he memo
rized stories and flash cards. 

"But when he started first grade in the 
Fall of 1983, the remedial teacher at his 
school said he had a learning disability." 

The Lichteneggers' family doctor recom
mended that Brent be tested at St. Francis 
Medical Center. There they were told that 
Brent's learning disabilities were so great he 
would have to be in learning disabled 
classes all through school, that he couldn't 
compete in a regular classroom, and that he 
would never be able to pass a high school 
course with regular students. 

"That was one of the low points of my 
life," Lichtenegger said. 

Brent finished first grade at Lutheran 
School in Jackson, and attended special 
learning disabilities sessions at the public 
school. 

In the Fall of 1984, Brent was tested at 
Washington University. Results showed he 
was bright, and medications were pre
scribed to control hyperactivity and help 
Brent concentrate. 

The Lichteneggers enrolled Brent in the 
learning disabilities program at Jackson 
Public School for second and third grade, 
and it appeared he was progressing. 

At the end of Brent's fourth grade year, 
however, the Lichteneggers were told Brent 
was having severe problems. They arranged 
for him to attend a remedial reading pro
gram. 

After the summer of 1987 passed with
out progress, John Lichtenegger told his 
friend, Jeanne Epple, at that time a fellow 
member of the Board of Curators, of Brent's 
troubles. 

"Jeanne immediately told me of Dr. 
Veralee Hardin, who had pioneered the 
Child Study Clinic at the University of 
Missouri," Lichtenegger said. "We met Dr. 
Bob Busch, who was the new director at the 
time, and for two days they tested Brent 
and interviewed my wife and Ine./I 
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Brent's Story 
Lichtenegger family learns how to help 
son learn through research done by 
UM-Columbia's Child Study Clinic 

"Dr. Busch said we were dangerously 
close to losing Brent academically, socially 
and psychologically, due to the constant 
failure he had known. Only his soccer play 
and athletics were keeping him going. He 
also said he thought Brent was very bright. 
He said not to do any more tests, all we were 
doing was testing his deficiencies. He said, ~ I 
can help you,' words we were told for the 
first time." 

"I knew Brent had been evaluated several 
times," Dr. Busch said. "So, in our evaluation, 
I decided to focus on two things: What to 
teach Brent, and how to teach him." 

Dr. Busch and his graduate assistants 
made new educational plans for Brent, and 
worked closely with his teachers at the 
Jackson school system. Brent Inade it through 
fifth grade, but not without problems. 

As part of the Child Study Clinic's inter
disciplinary process, Brent was evaluated at 
the University's Speech and Hearing Clinic. 
Tests indicated he was suffering from dys
functional central auditory processing. 

"Sixth grade appeared normal to us on 
the surface," Lichtenegger said, "But Brent's 
attitude about school had changed 
dramatically. He hated it." 

Child Study Clinic faculty meeting with graduate students. 
Left to right: John Gianladis, Shirley Patterson (faculty), 
Susan Nebel, Director Bob Busch, Debbie Stoll, Mary 
Meinhardt, Annette Iverson (faculty), and Ruth Davenport 

Dr. Busch recommended they try the 
Churchill School in Clayton, a private school 
for bright students with learning disabilities. 
The school was named after Winston 
Churchill, who also had learning disabilities. 

Churchill school is staffed by many 
graduates of the UM-Columbia College of 
Education's learning disability education 
program, the most demanding program in 
the state. To earn a learning disabilities 
teaching certificate from UMC, students must 
earn a master's degree and complete 30 or 
more hours of special training. 

Brent was accepted to Churchill despite 
his borderline test scores, but before he could 
be enrolled, Churchill required that he prove 
it was his choice to attend. After struggling 
with the decision, Brent made the call to the 
school on his twelfth birthday, June I, 1989, 
and was accepted for the summer term. Brent 
and his mother, Donna, left Jackson and 
moved to St. Louis, returning home for week
ends. 

"I formed a special relationship with my 
daughter, Leigh, who was 11 years old then/' 
Lichtenegger said. "But we sure missed 
Mom." 

Brent's progress at Churchill was discour
aging at first. When he started, he was read-

ing at the second grade level. During his 
first weeks at Churchill, his frustration at 
failing was apparent. He told his teachers 
he couldn' t do the work, and he even threw 
his books across the classroom. 

But after three weeks, his teachers 
expressed real hope, and at the end of the 
summer session the Lichteneggers were 
told Brent was indeed bright. He had Inade 
a dramatic turnaround in attitude and was 
accepted for the regular fall term. 

Brent attended Churchill School for the 
next two years, doing two hours of home
work a day, without any help. Slowly but 
surely his reading improved. 

"We discovered Brent had a flare for 
impromptu speaking and debate, and he 
learned to operate a computer/' 
Lichtenegger said. 

"By the end of the second year, he was 
reading at the eighth grade level, a feat 
remarkable even by Churchill standards." 

The teachers at Churchill recommended 
Brent stay a third year, but both Brent and 
Donna wanted to return to Jackson. With 
ad vice from his teachers and Dr. Busch, the 
Lichteneggers decided to enroll him last fall 
in ninth grade at Jackson Junior High 
School in regular, normal classes. 

"The school was apprehensive," 
Lichtenegger said. "How could Brent 
succeed; the kid who just two years ago 
couldn't read at the second grade level, who 
had scored so miserably on MMAT scores, 
had skipped the seventh and eighth grades, 
and still had an attention span deficit 
disorder?" 

Despite these misgivings, the Jackson 
school cooperated fully. After closely 
monitoring his progress, Brent's parents 
asked the school to provide a tutor for an 
hour each day, and the school agreed. 

Brent completed the first semester in 
public school with a solid "C" average, even 
earning a "B" in English. 

"You can see why we refer to Dr. Busch 
as the great Dr. Busch at our house," 
Lichtenegger said. "He and his students, 
and their knowledge about the process of 
learning, truly are opening the world to so 
many young minds. More importantly, 
they're training people to do this work." 

Dr. Busch says many of the children 
who come to the Child Study Clinic are in 
the same situation as young Lichtenegger. 

"Brent is a testimony to how early 
intervention is most important to children 
with learning disabilities," he said. 

"The clinic has two main purposes," 
Busch said. "First, we provide a practicum 
for graduate students in the College of 
Education, and secondly, we provide 
diagnostic, remedial and counseling ser
vices to any child age 3-21 in the state who 
has a language learning disability." 

The clinic worked with 22 school dis
tricts in 1991, he said. 

"The other day Brent asked me, ~What 
do you have to do to make this honor roll 
thing?,'" Lichtenegger said. "His accom
plishments far exceeded everyone's expec
tations, including mine, but not Dr. Busch's, 
his graduate students' or Churchill School's. 

"The role of research at this University 
has saved Iny son and enriched the lives of 
Iny family." 
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UM-Columbia chancellor search committee named 
A search is under way by a nine-

member committee for a new 
chancellor of the University of Missouri
Columbia to succeed Dr. Haskell Monroe, 
who resigned in December after serving as 
the chief academic and administrative officer 
since 1987. 

University of Missouri System President 
George A. Russell named the committee, 
which includes faculty, deans and curators. 
The committee selected Professor James 
Westbrook of the School of Law as chair. 

Other members of the committee in
clude: 

-Professor Jay Dix, Department of 
Pathology; 

-Professor Don Sievert, Department 
of Philosophy; 

-Dean Larry Clark, College of Arts 
and Sciences; 

-Dean Roger Mitchell, College of 
Agriculture, Food and Natural Resources; 

-Dean Bea Smith, College of Hu
man Environmental Sciences; 

-Curator John C. Cozad, Kansas 
City attorney; 

-Curator Webb R. Gilmore, Kansas 
City attorney and Board President in 1991, 
and 

-Curator Cynthia Thompson, St. 
Louis businesswoman. 

President Russell asked the committee 
to conduct a national search lito find the best 
available person" for the chancellorship. Dr. 
Gerald Brouder earlier was appointed by 
Russell to serve as the interim chancellor. 

The UMC search committee invites 
nominations and applications and will begin 
reviewing them April 1. Nominations and 

applications should be addressed to UMC 
Chancellor Search Committee, 321 Univer
sity Hall, Columbia, MO 65201. 

Searches are also under way for perma
nent chancellors at UM-Rolla and UM
Kansas City. 

At UMR, representatives of a variety of 
related interest groups are interviewing 
candidates. The finalists will be interviewed 
at a special March 2 meeting of the Board of 
Curators at the Airport Marriott in St. Louis. 
The number of candidates to be interviewed 
by the board has not been determined. 

At UM-Kansas City, the chancellor 
search cOlnmittee is scheduled to meet Feb. 
25, and is expected to forward a list of 
recommended nalnes to President Russell 
soon. 

University of Missouri System Educational Fees Per Semester 
Approved January 29, 1992 

Educational Fees 1991-92 Rates 

Student Level or Residence Status Per Credit Flat 
Professional Program Hour Rate Rate 

Missouri Undergraduate Nonresident 

Missouri Graduate Nonresident 

Dentistry, UMKC Missouri 
DDS, Years 1 and 2 Nonresident 

Dentistry, UMKC Missouri 
DDS, Years 3 thru 6 Nonresident 

Dentistry, UMKC Missouri 
Graduate Certificate and MS Nonresident 

Law, UM-Columbia Missouri 

JD Nonresident 

Law, UM-Kansas City Missouri 
JD Nonresident 

Law, UM-Kansas City Missouri 
LLM Nonresident 

Medicine, UM-Columbia Missouri 
MD Nonresident 

Medicine, UMKC Missouri 
MD, Years 1 and 2 Nonresident 

Medicine, UMKC Missouri 
MD, Years 3 thru 6 Nonresident 

Optometry, UM-St. Louis Missouri 
00 Nonresident 

Pharmacy, UMKC Missouri 
SSP, Years 1 thru 3 Nonresident 

Pharmacy, UMKC Missouri 
DPharm Nonresident 

Pharmacy, UMKC Missouri 
MS and PhD Nonresident 

Veterinary Medicine, UMC Missouri 
DVM Nonresident 

Dependent Life Insurance 
added to UM Benefit Programs 

Active benefit-eligible faculty and staff 
will soon receive a description and enroll
ment information for a new benefit pro
gram-life insurance coverage for spouses 
and children. The enrollment period for 
this new benefit will end Apri115, 1992, 
and coverage will becOlne effective June I, 
1992. 

Through this new benefit, low-cost, 
group term life insurance coverage may be 
obtained on spouses and dependent chil
dren. Several choices of amounts are 
available. 

$71.00 '" 

$212.40 
~ 

~ 

$89.90 
$244.00 

$2,505.60 
$3,976.00 

$223.20 $3,571.20 
$354.10 $5,665.60 

$3,855.60 
$6,115.20 

$158.00 $2,212.00 
$322.10 $4,509.40 

$163.40 $2,287.60 
$326.10 $4,565.40 

$163.40 
$326.10 

T 
$3,879.00 ,., 
$6,138.00 

" . ., 

~ $3,988.80 
$8,211.20 

~. 

$4,284.00 
$8,679.60 

$229.80 $3,676.80 

$368.30 $5,892.80 

$99.80 $1,497.00 
$256.90 $3,853.50 

$131.40 $1 ,971.00 
$292.80 $4,392.00 

$121.40 
$281 .10 

$161.30 $2,580.80 
$302.60 $4,841.60 

Booklets on this benefit are expected to 
be mailed soon. Contact your caIn pus 
benefits representative with any questions. 

.. 

Benefits revised for those affected 
by program discontinuance 

The board of curators has approved a 
revision in the University policy governing 
transition benefits for tenured faculty and 
staff in the event of program discontinu
ance. The new policy gives those eligible 
up to a one-year leave of absence at full 
pay, but states this benefit will be termi-

1992-93 Rates 

Per Credit Flat Percent 
Hour Rate Rate Change 

$81.40 14.6% 
$243.40 14.6% 

$103.00 14.6% $288.10 18.1% 

$2,872.00 14.6% 
$4,896.00 23.1% 

,~ 

$255.80 $4,092.80 14.6% 
$436.00 $6,976.00 23.1% 

$4,418.40 14.6% 
$7,530.60 23.1% 

$181 .10 $2,535.40 14.6% 
$369.10 $5,167.40 14.6% 

$187.30 $2,622.20 14.6% 
$373.90 $5,234.60 14.7% 

$187.30 14.6% 
$373.90 14.7% 

$4,446.00 14.6% 
$7,565.40 23.3% , 

$4,571.20 14.6% 
$9,409.60 14.6% 

$4,908.60 14.6% 
$9,946.80 14.6% 

$263.30 $4,212.80 14.6% 
$452.00 $7,232.00 22.7% 

$114.40 $1,716.00 14.6% 
$294.40 $4,416.00 14.6% 

$150.60 $2,259 .00 14.6% 
$335.50 $5,032.50 14.6% 

$139.10 14.6% 
$322.10 14.6% 

$184.80 $2,956.80 14.6% 
$353.30 $5,652.80 16.8% 

~ated if the faculty member accepts full
hme employment outside the University. 

The policy allows such employees to 
participate in Medical Benefits, Dental 
Benefits, Life Insurance, Accidental Death 
and Dismemberment Insurance and Edu
cational Assistance, with continued Uni
versity contributions, for up to two years. 
These benefits also cease, however, if the 
faculty melnber becomes employed else
where. 

For more information about the policy, 
contact your campus Personnel Services 
Office. 
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.1992 Legislative Recognition Day scores big at state capitol 
M ore than 500 Univer

sity supporters gath
ered in Jefferson City Jan. 
28 for the University of 
Missouri System Alumni 
Alliance's Legislative 
Recognition Day, said Jim 
Snider, assistant to the 
president for State Gov
ernmental Relations. 

"All of our people who 
came out to talk with 
legislators were very well 
received in the state 
capitol," Snider said. "We 
also took this opportunity 
to recognize five individu
als for their extraordinary 
service./I 

Sen. James L. 

and CEO of H&R Block 
Inc., received the award for 
Outstanding Alumni 
Service to UM -Kansas City. 
Bloch grew up in Kansas 
City and attended the 
University of Kansas City, 
now UM-Kansas City, 
before earning a bachelor's 
degree from the University 
of Michigan. 

At UM-Kansas City, 
Henry Bloch has been 
actively involved as a 
fonner chairman of the 
board of trustees. He was a 
member of the New Hori
zons Steering Committee, 
leading UMKC's largest 
capital campaign. He was 

Mathewson,D-Sedalia, 
President Pro Tern of the 
Missouri Senate received 

Left to right: Joe Moseley, Mark Wells, Robert Bloch (son of Henry Bloch), Sen. Mathewson, Jim McGrath, 
Gerald Jones and George Russell 

involved in the planning 
process, worked to secure 

the award for service to the University of 
Missouri System. He is owner and manager 
of National Valuation Services, Inc. in 
Sedalia and Springfield, and Mathewson 
Broadcasting, KDRO, in Sedalia. 

First elected to serve in the Missouri 
House of Representatives in 1974, 
Mathewson was reelected twice. He was 
elected to the Missouri Senate in 1980, and 
is presently serving his third term as Sena
tor from the 21st District. 

Sen. Mathewson was elected Majority 
Floor Leader of the Senate in 1984 and again 
in 1986. In January 1989, he was unani
mously elected by his peers to serve as 
President Pro Tern of the Missouri Senate, 
and reelected for a two-year term in January 
1991. During his legislative career, he has 
been the primary sponsor of more than 50 
pieces of major legislation signed into law. 

He has served as chairman of many 
Senate committees and is presently serving 
as chairman of the Senate Administration 
Committee and of the Senate Gubernatorial 
Appointments Committee. 

C. Peter Magrath, former president of 
the University of Missouri System, singled 
out Mathewson for his "political courage 
and his personal commitment to the values 
of education. He provided the long-term 
leadership and stamina and imagination to 
fashion statewide recommendations into 
law." 

In 1991, Sen. Mathewson sponsored the 
key legislative initiative that eventually 
became Proposition B, an education reform 
and funding proposal aimed at improving 
the quality of education in the state. Al
though the initiative was eventually de
feated at the polls, Sen. Mathewson's lead
ership served to focus continuing public 
debate on the future direction of the state's 
education institutions and programs in an 
era of fiscal austerity. 

Boone County Prosecuting Attorney Joe 
L. Moseley received the award for Out-

standing Alumni Service to UM-Colulnbia. 
Moseley earned a bachelor of science degree 
from UM-Columbia in 1971, and a juris 
doctor degree from the UMC School of Law 
in 1976. After serving as assistant public 
defender of the 13th Judicial Circuit from 
1976-78, he was named Boone County 
prosecuting attorney in 1978. He was 
elected president of the Missouri Associa
tion of Prosecuting Attorneys in 1988-89. 
Moseley was the national president of the 
University of Missouri Alumni Association 
in 1986-87, and he has served as chairman of 
the alumni association's Legislative Infor
mation Network since 1987. He has been a 
member of the MU Jefferson Club since 
1986, and a member of the board of direc
tors of MU-PAC since 1989. 

Jim McGrath, of St. Louis, was recog
nized for Outstanding Alumni Service to 
UM-Rolla. McGrath earned a bachelor of 
science degree in civil engineering in 1949 
from the Missouri School of Mines and 
Metallurgy, as UM-Rolla was known then. 
He was a four-year letterman, co-captain of 
the football team and was elected St. Pat in 
1947. During World War II, from 1943-46, 
McGrath interrupted his college career to 
serve as an air navigator in the Naval Air 
Corps. 

After graduating, he joined Fruin
Colnon Contracting Company, successfully 
rising from field engineering jobs to project 
manager, director of labor relations, con
struction supervisor, and for 14 years, vice 
president of business development. In 1983, 
he started his current firm, McGrath & 
Associates, Inc. 

McGrath has been active for more than 
25 years in UM-Rolla's Alumni and Univer
sity Affairs, serving as area director, and 
president of the alumni association in 1986. 
Recently McGrath was installed in the UM
Rolla Athletic Hall of Fame. 

Henry W. Bloch, co-founder, president 

UM refocusing process continues 
continued from front cover 

The proposed cuts exceed the targets by 
more than $5 million. That would seem to 
provide some "maneuvering room," 
although additional funds may be required 
for upgrading facilities if VERIP proceeds 
or capital appropriations fall short of 
estimates. 

Russell indicated in December that 70 or 
more positions would be eliminated within 
the System administration. Two associate 
vice president positions, along with several 
support staff, have been eliminated frOlll 
the Office of Academic Affairs. Operations 
at the Sinclair Research Farm and Environ-

mental Trace Substance Research Center 
will be eliminated, as will additional 
positions, in making up the System's 
contribution to reallocation. 

University Extension, which is part of 
Systenl administration, has described 
plans for finding a total of $2.4 million in 
additional resources by Fiscal Year 1997. 
More than half that total-$1.31 million
would result from staff reductions, most 
of which are scheduled as part of Univer
sity Extension's Staffing and Funding 
Plan which culminates in the 1992-93 
budget year. 

major gifts, and personally 
inspired donors with a $1 million gift for 
the School of Business and Public Adminis
tration. 

Bloch also was responsible for spear
heading a recent gift to UMKC of land 
valued at more than $6 million for the new 
University Research Park. 

Mark Wells, senior vice president and 
director of human resources at St. Johns 
Bank & Trust Company of St. Louis, was 
recognized for Outstanding Alumni Service 
to UM-St. Louis. Wells is currently serving 
his second term as president of the UM-St. 
Louis Alulnni Association. 

Wells embodies the characteristics of 
non-traditional UMSL student: he earned 
his bachelor's degree in business adminis
tration while working at St. Johns Bank. In 
addition to being a member of the Alumni 
Agents Council, Wells also chairs the 
Alumni Foundation, a comlnittee of the 
Alumni Association that distributes schol
arship monies to schools and departments 
across campus. 

Gerald Jones of Jackson, Mo., received 
the award for Outstanding Service to 
University Extension. Jones began working 
with University Extension as a Cape 
Girardeau County Extension Council 
Member in 1977. He also has served as a 
member of the University Extension Area 
Advisory Councit as a board member of 
Missouri Citizens for Research and Exten
sion, and as a member of the University of 
Missouri President's Advisory Council. 

As publisher-owner of the Cash Book 
Journal newspaper, Jones supports Univer
sity Extension through a variety of printed 
materials: special editions highlighting 
agriculture seminars, news articles and 
photos of various 4-H programs, and 
announcements and articles highlighting 
Extension programs. 

He also served on the University Exten
sion Budget Stabilization Communication 
Committee. 

Feb. 28 is deadline to apply 
for early retirement benefits 

University of Missouri System 
employees who wish to take advan
tage of the one-time only Voluntary 
Early Retirement Program must file a 
Notice of Intent to Retire form with 
their campus benefits representative 
by February 28. 

As of Feb. 8, 250 employees had 
filed for benefits under the program. 
More than 900 employees have re
quested complete personal printouts 
of early retirement benefits. 
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Curators review report on diversity 
The University of Missouri 

Board of Curators got its 
first look at a committee report 
on diversity Jan. 29, but decided 
to defer action on the report's 
recommendations until the 
results of a second study are 
received by UM System Presi
dent George A. Russell. 

The report was con1piled by 
a panel composed of faculty, 
staff and students from the four 
UM campuses. The panel 
members were appointed by 
then-President C. Peter 
Magrath in January 1991. 

Although the campuses 
comprising the University 
System developed numerous 
programs to attract, retain and 
graduate minority students and 
to retain minority faculty, the 
UM Committee on Diversity 
found that the University made 
only moderate headway in 
achieving greater diversity in 
the 1980s. It attributed this in 
part to significant demographic 
changes in the population, 
which underscored a need to do 
better in recruiting, educating 
and graduating women and 
minorities. 

@ 
recycled paper 

-To stimulate progress in 
achieving greater diversity, the 
committee made eight recom
mendations to the university 
president: 

-The UM System should 
adopt a proposed philosophy 
statement directed toward 
increasing diversity. 

-Institutional leaders 
should make clear public 
commitments to diversity, 
develop and institute results
oriented programs, and allocate 
resources to support those 
programs and similar efforts 
throughout the institution. 

-The population of UM 
graduates should reflect the 
demographic diversity of the 
state. 

-UM educational pro
grams should prepare students 
to understand and function 
effectively in a multicultural 
world. 

-Teaching methodologies 
should take advantage of the 
variety of learning styles 
present in a diverse student 
body. 

-The University should 
create and maintain a work 

environment in which there is a 
truly diverse work force marked 
by respect for each person's 
dignity and culture, capacity for 
growth, and desire for personal 
accomplishment. 

-The University should 
take steps to create a social and 
physical climate that stimulates 
and inspires full participation 
by underrepresented groups. 

-The University should 
expend public funds consistent 
with affirmative action and 
equal opportunity goals. 

To obtain additional per
spectives on the actions which 
should be undertaken to en
hance diversity within the 
University, Russell told the 
curators that he had invited 10 
individuals-six from outside 
and four from within the Uni
versity-to serve on a Presiden
tial Advisory Committee on 
Diversity. The new committee 
will consider the report of the 
Committee on Diversity and 
give Russell its recommenda
tions for future action. Profes
sor David Gustafson of the St. 
Louis cam pus will chair the 
panel. 
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:1:. 
Current UM System employees who have 
address changes for Spectrum should file a 
change of address form (UMUW Form 
282) with their personnel office. 
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