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Released funds to provide salary boost, back pay 
On Dec. 15, Gov. John 

Ashcroft released 50 percent 
of the funds earlier withheld 
from the University System's 
operating appropriation. That 
1.5 percent of the appropria
tion' or $3.9 million, is now 
available for the Ulliversity 
System's highest priority for 
the withheld funds -- compen
sation. 

UM System President C. 
Peter Magrath said: "I am 
pleased that Gov. Ashcroft 
has released the funds with
held for the current fiscal 
year. They will be applied to 
our highest priority -- faculty 
and staff salaries. These 
funds will provide an addi
tional average salary increase 
of approximately 1.5 percent 
for current faculty and staff 
who were eligible for salary 
increases on Sept. 1, 1988." 

Ken Hutchinson, UM Sys
tem associate vice president 
for human resource services, 
answered the following ques
tions about the withheld 
funds for Spectrum. 

Will all of the released 
money go to salaries 
and wages? 

It will all go to salaries 
and wages and to salary
based benefit programs such 
as Social Security and retire
ment affected as a result of in
creasing salaries. 

How will the use of 
the funds for salaries 
be determined? 

The board issued a set of 
salary and wage guidelines 
for 1988-89 pay increases. 
The new salaries will be 
determined based on those 
same guidelines. It is up to 
each campus to determine 
salary increases, but they --_. 
must follow the guidelines set 
by the board. 

How will the money be 
distributed to the campuses? 

The amounts allocated to 
the campuses will equal 1.5 
percent of the state com
ponent of each campus's 
general operating budget. 

Will the increases cover 
the entire 1988-89 salary 
year? 

Yes. Salary increases will 
be adjusted from Sept. 1, 
1988, for exempt employees 
and Aug. 21 for non-exempt 
staff paid on a bi -weekly 
basis. Employees will receive 
back pay from those dates. 

So employees will be 
compensated for the first 
few months of the 1988-89 
salary year? 

Yes. Checks for back pay 
will be issued Feb. 15 and af
fected employees will see the 
increased 1988-89 pay rate 
reflected in the paychecks 
they receive at the end of 
February. 

Is the campus use of the 
funds prescribed by the 
University System? 

The campuses have a sig-
nificant amount of latitude in 

salary administration for 
faculty and administra
tive/professional employees. 
Office and technical 
employee classifications are 
assigned to salary ranges with 
merit pay administered 

- within-th-ose -ranges. Service 
and maintenance employees 
are assigned to wage steps 
within a salary range. 

Will merit be a consid
eration in determining 
increases? 

Yes, the Board of 
Curators' provisions are 
based on market and merit. 

Why must employees 
wait until February to see the 
back pay and the increase? 

With the holiday season, 
end-of-year financial ac
tivities and the start of a new 
semester, the soonest these 
increases can be incorporated 
into employee paychecks is 
February. 

With regard to additional 
pay for September through 
January, separate checks will 
be distributed to all affected 
employees on Feb. 15, 1989. 
Departments will receive a 
report on the additional pay 
for review and correction 
prior to preparing the special 
paychecks. 

Will employees hired 
since Sept. 1 be eligible for 
increases? 

No, except for mandatory 
adjustments due to salary and 
wage range increases for cer
tain non-exempt personnel. 
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