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Chapter 1: Introduction 
 
 

 I am fascinated by gender dynamics, and growing up I was always acutely aware 

of my femininity. As an only child who attended an all-girls school from age nine to 

eighteen, I learned about the world through rose-tinted glasses, surrounded by supportive 

women that hailed collaboration and open discussion. From my point of view, women 

were equal to men in every way, and I could not fathom the idea of a woman being 

stereotyped or seen as “less than” because of her gender. I was blissfully ignorant of the 

hardships women faced in society, simply for being female. 

 When I went to college I began to comprehend that my gender affected how I was 

viewed and treated. I subconsciously felt like my female peers and I were pressured to 

follow a certain social script, while men were “predestined” to follow another. When I 

graduated with my undergraduate degree and started my first job in marketing, my 

suspicions of gender bias followed me into the workplace. That’s when it hit me: 

professionally, I was not being seen as equal to my male counterparts. As a result, 

naturally I was drawn to research the gender dynamics in broadcast journalism, the 

profession I have chosen to dedicate my career to.  

 While pursuing my research, I was fortunate enough to have the opportunity to 

intern at the NBC Washington Bureau, for the MSNBC show Andrea Mitchell Reports. It 

proved to be an ideal environment to study gender dynamics, at a time when gender bias 

and harassment have become topical in the public eye. I have learned so much working 

for such a professional and competent news team, and observing how they cover sexual 

harassment on the show. I feel like I have established a strong foundation to help me 

reach my professional goal, which is to work as a producer or a field producer at the 
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network level. Yet above all, I believe that my research on the state of female broadcast 

journalists during a potentially watershed moment for women in society will serve as a 

roadmap for how young women just starting out in the industry should navigate their 

careers. Information is power, and greater awareness of the obstacles a woman may face 

because of her gender will hopefully lead to greater opportunities for women to fight the 

system, and be treated as the professional equals we know we are.  
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Chapter 2: Activity Log 
 
 
 

Week 1 Field Notes  
 
Hi everyone! For the first weekly report of the semester, I am thrilled to finally tell 

Jeimmie and Frogge about my internship for the fall – I will be working for NBC News 

on Andrea Mitchell Reports! 

  
Even though the fall semester has technically begun, NBC internships do not start until 

after Labor Day, with orientation scheduled for Thursday, September 7. I am grateful for 

the extra time I have to enjoy the summer, and more importantly the extra time to 

mentally prepare for the intense work experiences ahead. 

  
As part of my preparation, about a week ago I had lunch with previous Andrea Mitchell 

intern and KOMU friend, Zack Newman. He gave me great advice, and painted a picture 

of what the work would entail and how Andrea’s office operates. I’ve been keeping up 

with the news, and watching Andrea’s show at noon most days of the week (my dad is 

now hooked as well!). I have also purchased Andrea’s autobiography, Talking Back, and 

am looking forward to reading it this week before I begin work. 

  
I had a wonderful time at the first weekly seminar, aka Orientation. It felt like such a long 

time coming! Aside from meeting our small group, about half of whom I knew from 

campus, I really enjoyed talking to former program participant Alex Mallin, who now 

works for ABC’s Washington Bureau. He had great advice that seems to be echoed from 

every direction (including from the second speaker of the day, Wally Dean) – constantly 

work on your writing, and go above and beyond your responsibilities to prove that you 
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are trustworthy. Orientation set a positive, collaborative tone of the semester, and I am 

excited to grow and learn with this group. We ended the day with a tour of the National 

Press Club – SO cool and historic, it felt like a living museum. I plan to join for the 

semester so I can utilize the beautiful space! 

  
In regards to progress on my research project, I have dusted off my approved proposal 

and will start putting together a plan of attack for the work ahead of me. I will divide up 

my goals into scheduling interviews, conducting interviews, and analyzing my 

conclusions. In addition, once my internship officially begins I will revisit the proposal 

and see if there are any logistical changes I will need to make in order to be able to 

balance my professional work with my research. 

  
I am so excited for the upcoming weekly seminar – a guided tour of the Newseum! 
  
Week 2 Field Notes 
 
The Washington Program weekly seminar took place at the Newseum this past Friday, 

and we had the privilege of speaking with Gene Policinski, the Newseum’s chief 

operating officer. I am so thrilled we had the opportunity to talk to Gene about the state 

of journalism in our country now, as well as learn more about the multifaceted Newseum 

Institute. 

 
He clarified the misconception that the Newseum is solely a museum on the history of the 

press. In reality, the Newseum Institute is committed to informing and educating the 

public about all five freedoms of the First Amendment, via the physical museum, the 

Religious Freedom Center, the First Amendment Center, and NewseumED, a teaching 

tool database that generations lesson plans on the First Amendment. One of the most 
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interesting takeaways from the session was when I learned that, according to a Newseum 

Institute survey, only 6% of Americans can name all five freedoms of the First 

Amendment (and only one-third of American can name any of the freedoms). I must say, 

learning this statistic was a reality check, especially considering when I tested myself I 

completely forgot to name freedom of petition! I found Gene to be a brilliant man who 

spoke eloquently about the struggles of journalists today, from both a legal and 

journalistic point of view. 

  
I had been to the Newseum only once before in high school, and I must say, it is a much 

more fulfilling experience with Barbara Cochran as a tour guide. Some highlights from 

our museum tour were learning more about how the Watergate scandal unfolded in the 

Washington press, as well as learning about how the murder of reporter Don Bolles in 

Phoenix led to the establishment of IRE (and seeing the car firsthand). 

  
I have not made much progress on my research project since my last weekly update.  I am 

now only two days away from my NBC orientation, so I’ve been hyper focused on 

preparing for my internship. This week I’ve been doing a lot of paperwork to make my 

employment official – specifically signing various NBC Internship contracts, filling out a 

security background check, and writing a personal bio for the Bureau. Still keeping up 

with the news, watching Andrea’s show, and I’m about a quarter of the way through her 

book!  

Week 3 Field Notes 
 
I am THRILLED to report I have finally started my internship! The research project is 

again on the back burner of my priorities, but that will change in the coming weeks. 
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 My work experience began with a general orientation at the NBC Washington Bureau on 

Thursday. I met the other interns for the semester, received a general overview of intern 

responsibilities, got a tour of the building, and set up my email and ID badge. At the end 

of that day, I met Andrea and her researcher Haley Talbot. They both could not have been 

nicer and warmly welcomed me to the team. Haley printed out “The Andrea Mitchell 

Reports Intern Handbook” for me, which summarized my specific day-to-day duties. 

 
Today I had my first official day on the job, but with a twist – Haley called me on Sunday 

to tell me that she and Andrea would be in New York on Monday and Tuesday, and so 

instead of going to Nebraska Avenue, I would report directly to the MSNBC studio 

across from the Capitol to shadow the EP in the control room for the show. A friendly 

desk assistant helped me get my bearings and answered questions I had, and I spent the 

morning self-teaching myself the workflow based on my observations and the 

instructions in my intern handbook. 

 
I am grateful I have two days to learn as much as possible on my own before my ‘real’ 

workflow begins on Wednesday when Andrea returns from New York.  Today was a 

challenge, but I think I am doing a good job of putting the pieces together on my own so 

far. I’m understanding how I will need to balance constant news monitoring with logging, 

verbating, and clipping videos for social. I’m figuring out how the team uses iNews and 

other social channels to communicate. In the control room, it was fascinating to watch the 

EP work with the team in New York, incorporating last minute phoner guests into the 

show, and rearranging the rundown as we went along. I definitely will still need help as I 
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go along, but having time alone to play around with new systems is a good place to start, 

so I move faster towards those types of actions becoming second nature. 

 
On top of a positive start to the work week, I had a jam-packed Friday with the 

Washington Program! We visited Senator Claire McCaskill’s office and spoke with her 

communications team – they could not have been nicer, and had some fascinating insight 

into how they manage Claire’s brand (or how sometimes they can’t!). I loved hearing 

about how they interacted with journalists, how they compiled clips of all mentions of 

Claire to stay informed, and especially about Claire’s independence with social media 

(for example, running her own Twitter account). Our group asked great questions and it 

fostered a healthy and informative conversation for this week’s seminar. 

 
That evening, we attended the Alfred Friendly Press Partners dinner at the National Press 

Club, and it was a truly special evening. It was an honor to be there and hear from these 

incredible international journalists about what their newsroom experience in the U.S. 

have taught them. I teared up on multiple occasions, and it was a touching reminder as to 

why journalism matters. It’s bigger than the individual, but begins with the individual. As 

one of the fellows said in his graduation speech, “A doctor can save a life, but a journalist 

can save a country.” 

Week 4 Field Notes 

My first week as Andrea Mitchell’s intern has gone well overall! Once Andrea and her 

researcher Haley returned to the DC Bureau from New York I began to put the pieces 

together of the workflow each day. The number one challenge I have faced is keeping up 

with the speed at which Andrea and her team process and implement breaking news into 
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the show. My first morning working with Andrea, Hillary Clinton gave her first live 

interview on the Today Show while promoting her book. As we prepared for Andrea’s 

show, it was a rush to compile as much previous research as possible about Hillary while 

at the same time paying attention to what Hillary was saying live, transcribing it quickly, 

and then being able to incorporate the soundbites in Andrea’s show shortly afterwards at 

noon. The next day, Thursday, in the aftermath of President Trump’s Chinese dinner with 

“Chuck and Nancy,” we experienced breaking news up to and during the show, having to 

abandon parts of the rundown to show live footage of various press conferences 

and include various statements people on the Hill had commented on the dinner. In my 

time working so far, I am endlessly impressed with the efficiency of Andrea’s team and 

their commitment to having the latest information on the show. I think I am doing a good 

job of assisting Haley with research (or anything she needs) and becoming comfortable 

with the systems I am responsible for using. 

  
For Seminar this week, we visited the Politico newsroom and had a very informative 

discussion with Angela Keane, the deputy technology editor and a Mizzou Washington 

Program alum. In addition to learning about this history of the operation, and how 

Politico is structured (differences between regular Politico and Politico Pro, their Europe 

newsroom, etc.), Angela has great advice for advancing a career in Journalism: develop 

an expertise. In her own life, she accidentally became an expert on freight trains through 

her reporting, knowledge that eventually led to reporting on more general transportation 

for Bloomberg. The group also spent some time discussing social media presence, and 

how it can set you apart (especially if you’re applying for a job at a digital-first news 

operation). 
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This week I spoke with Barbara about progress on my research project, and the next steps 

I should take. I am beginning to form a list of journalists I will be interviewing. I plan on 

speaking to Haley Talbot, Andrea’s researcher, and hopefully Andrea when I have a free 

moment to ask her (I will also be sourcing some comments on gender I learned from 

reading Andrea’s autobiography, once I begin writing). I will definitely speak to at least 

two from NBC, and I am beginning to research people I could reach out to at other 

stations in the DC area (in a variety of positions – not all reporters for example). 

Week 5 Field Notes 
 
The professional challenges I faced during my second week in my internship centered on 

being a self-starter and learning how to be helpful/of use, without anyone telling me what 

to do. The week was unique in that Andrea was not in Washington at all – she was in 

New York for the United Nations General Assembly. Instead of reporting to the NBC 

Washington Bureau in the morning, where I would typically go to start my day because 

Andrea’s office is there, I reported directly to 400 N. Capitol Street, the MSNBC studios 

right next to the Capitol, where Andrea does the show. 

 
I continued to keep in touch with Haley, Andrea’s researcher, and the rest of the team in 

New York via email and through the morning conference calls, in addition to working in 

the control room alongside Michelle, Andrea’s executive producer, during the shows. It 

was quite a busy week for news! From all the activities and controversial moments at the 

UN, to changing the show last minute for breaking news in Puerto Rico and Mexico, 

there was never a dull moment. 
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I think I’ve done a good job so far of anticipating people’s needs, and acting accordingly. 

I assisted with a variety of tasks, specifically logging and transcribing interviews, cutting 

video of segments from the show, and monitoring news sources and wires for the latest 

news. Some of these tasks were assigned; others I did on my own because I noticed 

people needed support. By the end of the week, I felt a lot more comfortable in these 

responsibilities, and I am continuing to ask questions and anticipate my colleagues’ needs 

to be as helpful as I can be. 

 
With Andrea back in Washington today, I worked late, helping her prepare for another 

New York trip (she is there Tuesday and Wednesday this week). I put together a Trump 

v. North Korea timeline for the past week (UNGA speech, reactions to speech, Trumps 

tweets, etc.), as well as conducted research for some of the guests on tomorrows show 

(for example Peggy Noonan). 

 
There was no weekly seminar this week – the week coming up will be a big one though, 

with an earlier seminar on Friday, and Meet the Press on Sunday morning! I am quite 

excited. I’ve made progress on my research project by reaching out to a handful of people 

for interviews – Barbara and I will discuss this further when we meet with my supervisor 

later this week (or early next week). 

Week 6 Field Notes 
 
Hi everyone, this week’s report is long today. Much to discuss. 
  
Today was a difficult day to be working in news, after I woke up to reports of the 

devastating mass shooting that had occurred in Las Vegas last night. Tragic breaking 

news like this would impact any human’s day, but then as broadcast journalists we have 
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to face the tragedy head on and report on it as best we can. Needless to say, covering the 

deadliest mass shooting in modern U.S. history impacted my day. It was also yet another 

example (after working on the show during Hurricane Irma and Maria) of how in news, 

you have to abandon all your preparation at the drop of the hat, and completely shift 

focus. 

  
Today, the rundown the team had been preparing since early Sunday evening was 

abandoned, and Andrea’s show was preempted for wall to wall coverage of the Las 

Vegas shooting. Even though the DC shows were suspended, the newsrooms at 30 Rock 

were all hand on deck, and Andrea’s segment producers reached out to me directly to 

help them. I monitored MSNBC and the local NBC affiliate in Las Vegas all day for 

strong bites from eyewitnesses. I time coded them and logged the transcripts, which I 

know was a big help to the producers putting these segments together. I know that no 

matter how small of a task in the grand scheme of things, I know I helped contribute to 

the coverage, and I’m proud of that. But it didn’t make it any easier – watching the 

aftermath unfold on television continued to break my heart every time. 

  
Last week, in addition to researching and picking out interview bites for social media, a 

lot of my focus was on researching and logging/verbating important clips from 

newsmakers that could be used in the show – for example, transcribing interviews given 

on Maddow the night before / earlier in the morning on Morning Joe, in regards to Roger 

Stone’s testimony to Congress. Also, when Andrea and Haley were in New York, I 

helped with a Nightly News piece, by transcribing for producers the Fox & Friends 
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interview with Otto Warmbier’s parents speaking in response to North Korea tensions 

escalating. 

  
This week was probably my favorite weekly seminar so far. It started with an incredibly 

inspiring talk with Marina Walker Guevara, Pulitzer Prize winning journalist for the 

Panama Papers and Mizzou alum. I had heard her speak before, at Mizzou’s 2017 Spring 

Commencement, however that did not compare to this intimate experience we had being 

in a small room with her, having thoughtful discussions. She is a brilliant speaker, and an 

all around inspiring human being. I loved listening to her talk about the power of 

collaboration between journalists, which can lead to the story of the lifetime (obviously 

the Panama Papers is the perfect example). We also touched on the importance of being 

tech savvy journalists (importance of data, secure channels, etc.) and why journalists 

have to stick to a story for the long haul. Once the story is published, that doesn’t mean 

the story is over. 

  
If that wasn’t cool enough on its own, yesterday morning we had the privilege of 

watching the taping of Meet the Press live in the studio at Nebraska Avenue. We got a 

first-hand look behind the scenes at the talented team who make the NBC Sunday show a 

reality week after week! We got to see (a very stiff) Mnuchin up close and on the 

defense, and witnessed discussion on Trump and racism in America from the panelists 

and Ta-Nehisi Coates. One cool moment was that after the show, when Chuck’s mic was 

still hot, we overheard a conversation between him and his EP about how the show ended 

up being slated toward an anti-Trump point of view (not on purpose).  
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The group was also incredibly fortunate that we got a good chunk of time talking of face-

to-face talking time with the executive producer and Chuck Todd himself. Barbara also 

told us how lucky we were to get about 15-20 minutes of Chuck’s time (normally he’s 

only available for 5 minutes!). I appreciated his candidness, and it was particularly 

interesting to hear his thoughts on polarity in the news – he thinks it stems from the local 

level. Chuck mentioned, for example, from his observations, local news spends more 

time now covering national issues, as opposed to diving deep into local investigations. He 

specifically pointed to the decline in scam reporting in local news as an example. His 

point reminded me what I learned from B2 to Producing to Advanced Reporting – the 

viewers care about scam stories. It also made me grateful for the hyper-local focus of the 

6 o’clock newscast at KOMU. Shout out to KOMU! Miss you guys! 

  
Lastly, I am feeling confident about my research project – I have compiled a list of 

people to interview, which has been signed off on, after Barbara and I went over my plan 

of attack in a meeting on Friday. I have two interviews scheduled for this week, starting 

with Andrea’s researcher Haley on Wednesday.  

Week 7 Field Notes 
 
Now that I’ve been working with the Andrea Mitchell Reports team for about a month, I 

feel a lot more comfortable with my coworkers, and I have a much better understanding 

of my responsibilities and how I can be of use. I’ve done a good enough job so far that 

I’ve earned some trust – and I am taking on more important tasks. For example, I’ve 

demonstrated my ability to be a good live transcriber, and so last week Haley asked me to 

be on an official State Department call to help record the content for our records. The call 

was for reporters on background, in which the reporters could only attribute the 
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information to “a member of the State Department.” The call was in reference to the US 

removing the majority of personnel from the Cuban embassy, partially in response to the 

mysterious attacks that have been happening to American diplomats in Havana. It was a 

very cool experience, and exciting to see work I had helped with then be emailed out to 

every person subscribed to foreign affairs updates at NBC news. I’m enjoying seeing my 

own growth in the month I’ve been working. I’ve found out that the best way I can be 

helpful to Andrea is to anticipate what research she will need ahead of time – and then be 

prepared when she might ask for it. That’s a personal goal of mine this week – to 

continue to strengthen my radar for newsworthy bites and information in my anticipatory 

research. 

  
At this week’s seminar at NPR we spoke to Keith Woods, the VP for diversity in 

news/operations, who has been at NPR for seven years. He was a very intelligent and 

thoughtful person, who gave thoughtful responses to our questions, and fostered an 

interesting round table discussion on what diversity means to each of us and to NPR. I 

found it very insightful hearing what Kevin had to say about NPR’s approach to 

diversity. It is broken up into four separate branches: diversity of content, diversity of 

staff, diversity of audience, and diversity as a workplace issue.  Kevin opened my eyes to 

questions NPR should be asking when it tells its stories. “As an organization are we 

serving the whole public? Are we telling the truth as fully as possible?” These are 

diversity issues, diversity expectation that need to be met. Later, when touring the 

building, Barbara brought us by the All Things Considered base and introduced us to a 

few friends – one of them being host Robert Siegel! 
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I am pleased with my progress on my research project – I am confident with the list of 

contacts I have put together to speak to, and I am going down the line as best as I can. 

Last week I conducted my first two interviews, one with a male researcher at a network 

station and the other a female news producer at the local level. It was fascinating to hear 

their responses, and the conversations have been insightful. I’ve been in communication 

with about ¾ of the people I intend to speak to, and I’m working to schedule interviews 

for the remainder of this week and into next. I’m excited to continue to make progress on 

this front. 

Week 8 Field Notes 

This last week went really well – Andrea and Haley were in DC all week so I spent a lot 

more timing working with them, and developing a good rapport. A lot of the news this 

week centered around Trump, his comments and tweets, his executive orders, print 

articles highlighting his ‘pressure cooker’ tendencies, and Forbes coming out with an in-

depth profile of him at the beginning of the week. A North Korea cyberattacks piece that 

Andrea had been working on for months finally aired on Nightly, so I did a lot of 

research and monitoring wires on that beat leading up it. And of course Harvey Weinstein 

was an undercurrent all week – Gloria Allred and Megyn Kelly both came on Andrea’s 

show to discuss the exposé. 

  
I spent an extended amount of time with Andrea alone for the first time – Haley the 

researcher separated from us in order to help set up for an event at the State Department. 

So I rode with Andrea to the MSNBC studio and did my best to assist her in preparation 

for the show for the 30 minute commute. I was pretty nervous, essentially substituting as 

her on-hand researcher without any back up for an hour or so, but it went well! I was 
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actually useful – I was able to find and pull up a livestream on my phone of Trump’s 

announcement of signing a healthcare executive order, so we could listen to it live in the 

car. She was very kind to me, which I appreciated greatly, and it was really nice to have 

the opportunity to connect with her one-on-one, especially since she has been out of town 

so much in the weeks since I started at NBC. 

  
For the weekly seminar, the group visited the Weekly Standard and spoke with Fred 

Barnes, the executive editor of the conservative paper. It was a very interesting 

experience, one that I am certainly grateful for, and it really educated me. It was 

fascinating to hear his perspective on Trump as a leader, the Republican Party, and in 

general his life advice. From learning about his past as a newspaper reporter, I 

appreciated the advice to “not burn any bridges because they might return in positions 

more powerful than before.” And his frankness about his views was refreshing. However, 

after spending about a hour and a half listening to him, and I could think to myself was, 

“he’s mansplaining to us right now.” 

 

When asked about those who are offended by Trump’s comments about fake news, he 

said, “they’re all a bunch of sissies.” A couple of classmates asked questions, he would 

talk over them to make his point. Mr. Barnes said that he believed that when Trump got 

into twitter war fights, he would usually end up being the winner of them. When I asked 

him why he believed that, he used the NFL as the example – the only example.  Did 

President Trump “‘win the argument”’ when he tweeted that Mika Brzezinski was 

“bleeding badly from a face lift?” I didn’t push Mr. Barnes on the topic, but his answer to 

that question showed me he has never experienced being a minority. Talking to Mr. 
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Barnes was an experience in direct contrast to our discussions about diversity of content, 

audience, staff, etc. that we had a week earlier at the NPR seminar. 

  
My research is going well, and I feel like just in the past week it became all the more 

timely to explore and analyze gender social dynamics among TV broadcast journalists! I 

conducted another interview last week on Saturday, with a political digital reporter for a 

24-hour network news station. I have three more interviews scheduled this week, two 

tomorrow, and one on Wednesday. I’ve reached out to around 8 more people, and most of 

them have agreed and I’m just waiting to schedule them. Andrea will probably be the last 

person I speak too, and there are two women I will connect with next week. 

Week 9 Field Notes 
 
Another strong week with the team at Andrea Mitchell Reports! Andrea was in New York 

on Monday and Wednesday (on Wednesday she received like her third lifetime 

achievement award of the year!), but now that I have earned more trust on the team I’m 

still working even when they’re away. Haley and I can talk more candidly now and she 

doesn’t hesitate to call me to help with research now, even when they are in New York. 

Regardless of whether they are in DC or not, I always continue doing my typical tasks of 

composing her tweets during the show, and cutting video of segments of the show. 

  
When Andrea is in DC, the busiest part of my day is the morning, when I prepare the 

research packets/folders for Andrea. I have come a long way in this duty, and it makes 

me proud to see that. Preparing the research folders for the different segments of the 

show is now my sole responsibility – no supervision. Haley used to contribute to the 

folders, and we would both research together, but now she trusts me and my news 
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judgement to do the show research for Andrea solo, allowing her to focus on more 

logistical things. 

  
I also help with research on Nightly News/Today show pieces Andrea does. Specifically 

last week, I did a lot of research on the Niger ambush and the latest on North Korea. In 

addition, I helped prepare research on Cuba for Andrea’s assignment there (she was in 

Cuba this weekend on assignment, she got back today). 

  
Lastly, NBC offers camera training to the interns – and I did that on Tuesday of last 

week. I got to learn how to use NBC cameras, wireless mics, and took the cameras 

outside to practice composition a bit. It was all stuff I already knew how to do, thanks to 

my spectacular education at Mizzou and my KOMU experience. But it was a great 

refresher course, and it was a joy to see NBC offering this amazing opportunity to the 

interns, many of whom had no prior camera experience. 

  
For the DC Program seminar this week, instead of our usual Friday morning session, the 

group was fortunate enough to attend a once-in-a-lifetime event at the National Press 

Club – The Kalb Report: Guardians of the Fourth Estate. Marvin Kalb, former moderator 

of Meet the Press, conducted a Q&A with editor of the New York Times Dean Baquet, 

and editor of the Washington Post Martin Baron. It was really an incredible experience to 

see these powerhouses of journalism on one stage, talking about the problems the two 

most well-respected newspapers in the United States are currently facing in covering the 

Trump Administration. The tone of the evening, in my opinion, centered around both 

editors continually insisting that they are just doing their jobs. 
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Despite being attacked repeatedly by the Trump administration for being “#FakeNews,” 

they said Trump’s daily taunts have become background music – they have gotten used to 

it, which in a way makes it easier for them to just go back to what matters – doing good 

work and reporting quality journalism. Also, a cool point they made was that they 

believed that newspapers had lost some confidence, with the decline of sales – but now 

they have got their mojo back, that the public has demonstrated an increased demand for 

coverage in the aftermath of Trump’s election. 

  
My research is going very well -  in the last week, I have conducted three more 

interviews that I am very pleased with. I have conducted six interviews total so far. I have 

another interview with a digital political reporter lined up for Friday, and I am in the 

process of scheduling the remaining interviews with the people I am trying to speak to – I 

anticipate I will speak to three people by the end of this week. One of my interviews 

scheduled for this week, with Andrea’s researcher Haley, unfortunately had to be 

postponed because Haley’s grandmother died today – she has flown back to California to 

be with her family this week, so I will connect with her again when she’s back in the 

office.  

Week 10 Field Notes 

Last week I didn’t see much of Andrea – Monday, she had the day off because she was 

coming back from an assignment in Cuba. Tuesday and Wednesday, Andrea worked out 

of New York. For those three days, I’d say it was a pretty straightforward week in terms 

of my responsibilities when Andrea is out of town – I focus mostly on social media for 

the show, and research to help the executive producer Mitchell and the segment 

producers (because I report directly to North Capitol Street when Andrea isn’t here – if 
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she’s here, I report to the Nebraska Avenue Bureau and I commute with her to and from 

the studio at North Capitol Street). For example, one of the days that Rep. Adam Schiff 

was on the show (he often is), I went back and transcribed the segment that he did on 

Rachel Maddow the night before, to help the producers construct the elements/questions 

they were preparing, as well as just making sure we know what he has or has not talked 

about before. 

 
However, it was kind of an odd week, which led to a miscommunication on 

Thursday.  On Monday, Haley the researcher (who I directly report to, and she’s basically 

responsible for me) suddenly left work for the week – her grandparent died, and she flew 

back to California to be with her family. The last time Haley and I talked (through email 

on Tuesday) Haley told me what she knew – that Andrea was off on Thursday and Friday 

this week (She was traveling to Canada). So I was prepared to go to North Capitol Street 

on Thursday – however, I get to work and it turns out Andrea changed her schedule at the 

last minute, and decided to stay in town to do the show on Thursday. She expected me to 

be at Nebraska Avenue to help her research. She was really depending on me to do the 

research because Haley was gone, but no one had told me the change in schedule. It’s 

vital for the team to keep me in the loop, because as an intern I am unable to access my 

NBC email from home or on my cell – only if I am logged in on an NBC desktop. 

Usually Haley keeps in in the loop with this stuff, but no one bothered to tell me about 

the schedule change in her absence.  It all worked out OK. I felt bad, because I missed an 

opportunity to prove myself to Andrea and be useful. But at the same time, it was a 

wakeup call to the team at Andrea Mitchell Reports that they need to keep me in the loop 
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– that I’m not dispensable.  Nothing was my fault, I wasn’t blamed for the mix up, but 

Andrea was expecting me, and I didn’t deliver. 

 
I’m pleased with how my research is going – I conducted two more interviews this week 

that went SO well. One with a guy from Newsy who offered a really fresh perspective 

about the ‘millennial gen x’ divide and how that influences gender differences at work in 

the digital realm. Also, Barbara was so kind to connect me with a contact that is high-

level management at another network. That interview went SO well. It was amazing 

actually; I can’t wait to transcribe it. We ended up talking for about an hour and a half, 

and I could have kept talking for hours more! I have 8 interviews now I believe, and as 

the last-minute interviews trickle in (people who have said yes but are not good about 

email communication, people who have had to postpone, etc.) it’s time for me to get 

started on transcribing all the interviews, so I am ready to write in the coming weeks. 

 
For weekly seminar – our trip to USA Today campus in Virginia was an awesome 

experience. Our guide Donna was straightforward, smart, and had the most amazing 

stories from parachuting into war zones. I really enjoyed learning about her progression 

as a journalist, from the Miami Herald covering crime to Washington covering congress. 

She had great advice, for example, “if you can say it better than the person you’re 

quoting, say it better.” She was able to back up that advice as well – USA Today had 

conducted research of how long they can retain audiences online, and it revealed that 

long quotes at the top of a story lose a ton of viewership. I took a ton of notes, but another 

piece of advice she gave really is sticking with me, “no matter where you go, if you’re a 

good journalist, you will do good journalism.” She’s right, and as journalists we have to 
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strive to do our best work, no matter the publication or medium - because if it’s good, it 

will be read.  

Week 11 Field Notes 
 
Work is going well! In fact, I feel comfortable in my role and being a part of the team 

now! It’s cool to see how I’ve evolved from the brand-new intern into someone my 

colleagues expect to see every day, and they know I can deliver on my work. Andrea was 

in town all of last week, so that kept me busy – especially in the mornings with putting 

together the research packets for each block of the show. And even though I feel 

comfortable in my internship duties, the news of last week kept me and everyone on the 

team on our toes. The big news to start off the week was of course the Mueller 

investigation, and the latest about Paul Manafort, Rick Gates, and George Papadopoulos 

took up most of the show. And then of course, everything changed midweek when news 

of the NYC truck attack broke on our TVs. Trump was a big focus on my research, from 

reports of him privately fuming over the investigation, to his public tweets attacking 

Chuck Schumer and the “diversity lottery.” And all the while Facebook, Google, and 

Twitter were testifying on Capitol Hill. 

 
For our seminar this week we didn’t have to venture out very far – the guest speakers 

came to us at the Missouri Office! Over Jimmy John’s sandwiches and potato chips, we 

had a very informative and highly entertaining informal chat with three lawyers from 

Covington & Burling – Hannah Lepow, Steve Weiswasser, and Kurt Wimmer. I 

appreciated the personality they brought into our conversation, which made potentially 

legal talk a lot easier to absorb. We got to walk away with a very thorough pamphlet 

presentation that laid out all the topics we covered in the talk, and more. I enjoyed how 
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the lawyers described the point of the conversation as teaching us “your legal rights to 

avoid losing your job.” One of the main takeaways I had from the seminar is if you are 

giving confidentiality; make sure both parties have a clear understanding of what that 

mean. An interesting topic that came out of this was subpoenas, and what that meant for 

journalists and their confidential sources. You CAN still be sued by a source if you were 

forced to give up his or her information in a subpoena.  Also, the lawyers reminded us to 

basically put nothing in writing ever (emails aren’t safe, and Slack isn’t either) and to 

scrub your documents clean!! A handy tip to do this without expensive software is to 

print out the document, then scan it back into the computer which scrubs it of its meta 

data. 

 
I am in the final stretch for my research project! This week, I am finishing transcribing 

and outlining the article I am writing. Some topics and themes that are coming to the 

forefront are: boys’ club mentality, the feeling of a glass ceiling still for women in 

journalism, and difficulty moving up to higher level management, generational 

differences that may highlight gender differences, and of course harassment (sexual and 

nonsexual). And more! I think the hardest part of this part of the process is not to 

overwhelm my paper with too much information. I still need to keep it straightforward, 

clear and on topic. I plan on submitting a rough draft to Barbara by next week (the 15th) 

and then will be sending it out to Jeimmie and Frogge a week before my defense.  

Week 12 Field Notes 
 
Andrea was in town all of last week, which kept me busy! Earlier in the week, the big 

focus of the show in addition to continued coverage of the Texas shooting, was the 

Virginia race between Gillespie and Northam. On Tuesday, we did in-depth analysis 
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before the show, and most of Wednesday's show was decided to the results of the 

election. That was the bulk of my research on Wednesday, in addition to research on 

Trump's speech in South Korea and his comments on North Korea. Wednesday was a 

really cool show - we had guests Donna Brazile, Madeleine Albright, and Thomas 

Friedman (not to mention Hardball's Chris Matthews and other great guests). It was a big 

week for my tweeting duties, now that twitter has expanded to 280 characters! It’s a game 

changer because now there’s more pressure on me to put my real-time transcribing skills 

to the test. 

  
In prep for Donna Brazile, I went back and did a detailed verbatim of her spot on CBS 

the previous morning (which is harder than it seems when a panel of anchors and 

Brazile are all interrupting one another). Doing research on this spot reminded me of 

when Barbara was talking during seminar about the ultimate goal of the Sunday shows: it 

is to make the news! The prep I did for Donna Brazile being on the show felt like I was 

preparing for something that's going to make the news of the day. 

  
Another reoccurring theme throughout the week was Saudi Arabia, so I did a lot of 

continuous research on those developments. I verbated David Ignatius during his spot 

on Morning Joe, in which he had good insight on Saudi Arabia. Immediately after 

another show, we did a super quick taped interview with John McLaughlin on Saudi, and 

I live-logged that so Andrea/the producers could have a copy to work off of right away, 

while the full verbatim was being done. Andrea was asked to do a Nightly News piece on 

Saudi on Tuesday and Wednesday, but it got dropped early. Eventually on Thursday 
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night she was able to get a short, not-fronted package on Saudi to air. So, I stayed late to 

assist with that. 

  
Our seminar trip to the Washington Post was fascinating! Not only is the office and the 

building absolutely stunning, but we spoke with three highly impressive members of the 

Investigative team – one who was a Mizzou Washington Program grad student who got a 

job at the Post after his internship there. Very inspiring. As a group we spent a lot of time 

discussing when to give up in an investigative project, especially in the pre-reporting 

stage. And one great point that was brought up was when the project has diminishing 

returns. When you’ve explored all your options, and the information has become stagnant 

(no shifting around) and there are no other avenues, you know you should move on. It 

was also pointed out that investigations projects are more sensitive to this now than 

maybe 10 years ago, because of the rapid pace of the digital news cycle. Also, I really 

took to the concept of having a minimum and maximum story that you could tell, while 

in the pre-reporting process. I was taught to use this strategy in my Mizzou classes, 

especially in Advanced Reporting, so it was super cool to see that they actually use this at 

the Washington Post! Yet another nod to how great my education is at the J-school. 

  
My research project is in the home stretch!!! I am writing it now. It is looking like it is 

going to be about 10-12 pages. I am working on weaving all the quotes together under the 

different topics that I am focusing on. My plan is to get the analysis paper to Barbara by 

the morning of the 16th so she can review it that day, and I am on track! My defense date 

of 11:30 am on Wednesday November 29 is confirmed by all parties – so looking 

forward to see you all in 2 weeks! 
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Week 13 Field Notes 
 
As I’m approaching the end of my time working for Andrea Mitchell Reports, I have to 

step back and marvel about how far I’ve come! Responsibilities that I was so nervous to 

mess up in my first month on the job have now become second nature. I no longer worry 

about messing up when transcribing in real-time during the show, because I know from 

experience I know what I’m doing. I’m no longer nervous to be around Andrea one-on-

one, because I know she knows who I am and appreciates my presence (I think/I hope!). 

 
This past week at work was a short one – I was out of town at the top of the week, which 

overlapped with a couple of days when Andrea was working from New York. When she 

and Haley were away, I continued to live-tweet the show per usual, the distance not being 

a problem because then I keep in communication with Haley via email or phone. When 

they were back in the office on Thursday, it was business as usual. Except after the show, 

Andrea had gone to the State Department for a photo op with Rex Tillerson. Pretty 

shortly afterwards, after Andrea had come back to the Bureau, Tillerson made a surprise 

appearance at the White House briefing with Sarah Sanders. Though I didn’t travel with 

her for that, I heard all about it (and saw it on TV), as Andrea was pretty upset about not 

being warned he would pull that move when she was face to face with Heather Nauert at 

the State Department. Other major topics of the week into Monday were Roy Moore 

allegations, the latest in the Mueller Russia probe, North Korea being put back on the 

state sponsor of terror list, and Congresswoman Jackie Speier’s #MeToo bill that she just 

unveiled. Also, Rob Johnston, the coder who cracked the DNC hack, was on the show on 

Thursday, and I thought that was a cool guest to have. 
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I was unable to attend the Meet the Press film festival last Monday, so instead I will talk 

a little bit about a fun outing I had this past Sunday! I took advantage of the fact that 

Andrea was moderating, so I brought my parents to her taping of Meet the Press 2 days 

ago. My parents had a wonderful time, got to meet Andrea and my supervisor, and take a 

tour of the place where I go at 8:00 am Monday through Thursday. The talk was mostly 

focused on Roy Moore and sexual harassment, but there was some tax bill talk as well. 

Roy Blunt was one of the guest which was pretty exciting to see, considering I’ve 

covered him reporting at KOMU (at an NRA event). Mick Mulvaney was also on, and 

very combative with Andrea. She did a good job holding her own. 

 
My research project is going exceptionally well! I am in the home stretch! I am just about 

ready to hit send and share it with the committee. I have already had a meeting with 

Barbara over the analysis portion, and we worked out some tweaks I needed to make – 

general edits, rearranging of themes, removing of some block quotes and making 

smoother transitions. I am proud of this work and I am so excited for you guys to read the 

finished product. Talk soon!  
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Chapter 3: Evaluation 
 

 
 

I am grateful for the invaluable skills I learned during my time interning at 

Andrea Mitchell Reports, I have grown so much professionally since my first day. It was 

important to me to learn as much as I could about the internship and its responsibilities 

before my start date, and former AMR intern Zack Newman was kind enough to meet 

with me before and talk through his experience in the position. That meeting turned out to 

be a huge asset going into the internship, because for the first two weeks I basically had 

to teach myself the ropes. Andrea Mitchell and her researcher Haley (my direct 

supervisor) worked from New York nearly every work day of the first two weeks of my 

internship. I relied heavily on my observational skills during that time, paying attention to 

details on the morning call, and trying to anticipate what my colleagues’ needs were 

before they would have to ask.  

Once I started settling into a rhythm with Andrea and Haley, I slowly but surely 

began to understand my responsibilities and learning how I could be a strong asset to the 

team. By the last few weeks of my internship, I feel confident that I contribute positively 

to Andrea’s workflow, and that the work I do is valuable. I have a good relationship with 

my colleagues, and they know that I will do my best to help them in any way I can. 

Haley, the colleague I work closest with, now trusts me with the full responsibility of 

conducting show research for Andrea every morning. She knows I will always do a good 

job picking out quotes from guests to post to social media during the show, and that I am 

a reliable and fast transcriber. I will make sure to keep up my transcribing skills, so they 

can be of use in any future jobs I hold.  
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Interning at Andrea Mitchell Reports has helped hone my sense of 

newsworthiness. Just from being surrounding by talented correspondents, producers and 

researchers and being in the control room, I listen closely to what they say, and what 

draws them to focus on some topics more than others. The biggest news stories of fall 

2017 that I immersed myself in include the controversy-causing President Trump and his 

administration, North Korea, Mueller’s Russia investigation, Tillerson and the State 

Department’s staffing woes, not to mention an avalanche of sexual harassment 

allegations against powerful men in politics, media and entertainment.  I’ve learned how 

to think quickly on my feet and be all hands-on deck when covering disasters. Some of 

the disasters I’ve covered at Andrea Mitchell Reports include Hurricanes Irma and Maria, 

the Mexico earthquake, the Las Vegas concert shooting, and the Texas church shooting. I 

am proud of my hard work in this internship, and my biggest takeaway from the 

experience is to always say yes. I’m not learning if I’m saying no. 

 Working on an academic research project while interning four days a week was a 

struggle at times, but the number one lesson I learned from juggling both responsibilities 

was time management. I got a late start to my interviews, but once I created a plan and a 

timeline for conducting them I was able to consistently chip away at my research. Then, 

once I possessed all the research, it was a challenge organizing all the different 

perspectives into one cohesive analysis. Everything worked out in the end, and I’m proud 

of the analysis the interviews ultimately yielded.  I was also grateful for the opportunity 

to keep up my interviewing skills, since I am no long interviewing people regularly as a 

reporter at KOMU.  
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 From the content of my research, I learned that I was not alone in my suspicion 

that gender bias still plays a role in the broadcast journalism industry. By chance, I was 

conducting my research at the same time that Harvey Weinstein’s fall from grace 

triggered a new wave in the war on sexual harassment. Overnight my research became 

topical, and reflected the concerns of American society today. I consider myself very 

fortunate that I was able to watch the sexual harassment news unfold sitting in a control 

room of a well-respected MSNBC show, and was able to discuss it at great length with 

the journalists I had the privilege of interviewing for my project.  

 Even though I learned that my initial hypothesis had merit after conducting my 

research, I also learned what mistakes I made that limited my work. I did not have 

enough interviews with women at the executive level of broadcast news organization or 

in higher-management. More executive-level perspectives would have rounded out my 

research, and would have made the one female-executive voice I did showcase less 

polarizing. Lastly, I recognize that my research would have been powerful if my 

interviews were on the record. However, I do not regret the decision to hide identities, 

because in nearly all the interviews, the journalists would clarify that the interviews were 

anonymous, before opening up further on an anecdote or a point they were trying to 

make. I believe the anonymity of the interviews yielded an honest and uncensored 

analysis that can hold up in academia.  
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Chapter 4: Physical Evidence 
 

 
 

Tweets from September 19, 2017 
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Tweets from September 20, 2017 
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Tweets from September 21, 2017 
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Tweets from September 25, 2017 
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Tweets from September 26, 2017 
 



	 40	

 



	 41	

 
 
Tweets from September 27, 2017 
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Tweets from September 28, 2017 
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Tweets from October 4, 2017 
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Carol Lee Transcript from October 4, 2017 

Producer Question: What is the headline of your reporting? 

Carol Lee: Well a dozen sources tell us that secretary Tillerson was very close to quitting 
in July, he was extremely frustrated and he was talked out of it by some of his colleagues, 
defense secretary Mattis and then incoming chief of staff John Kelly…..(long pause)… 
I’m sorry I’m so tired, let me start over… 

(Starts over) 

So a dozen sources tell us that secretary Tillerson was so frustrated with his job in July 
that he considered quitting and he was talked into it by some of his allies in the cabinet, 
defense secretary James Mattis and incoming chief of staff John Kelly. And he came 
back from a trip to Texas and then had a meeting with the vice president and the vice 
president gave him a bit of a prep talk and told him essentially that he needed to get on 
board with the president’s program. 
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Q: let’s do second part again – Texas… 

Carol Lee: Secretary Tillerson in July was extremely frustrated with a serious of policy 
clashes with the White House, particularly the president and he came back from a trip to 
Texas and he had a meeting with the vice president in which the vice president gave him 
a bit of a pep talk but also said you know in order to move forward you’re really going to 
have to get on board with the president’s policy agenda. 

Q: and then just one more with the – in the last day did he say he wanted to quit? Or that 
he was frustrated? 

Carol Lee: I said frustrated do you want me to do it over again? 

Q: yes 

Carol Lee: In July Secretary Tillerson was really frustrated with the white house he had 
repeated clashes over policies, and he was really about to quit, and several of his 
colleagues in the cabinet came and tried to talk him out of it. He was on trip to Texas, he 
returned to Washington, he had a meeting with the vice president, the vice president gave 
him a bit of a pep talk and basically told him that if he wanted to move forward he was 
going to need to get more on board with the president’s agenda. 

Q: We want to do the second option that he had – clashing with Jared – unless you don’t 
think that that– 

Carol Lee: I don’t think so, I think it’s more so, he clashed…. 

Carol Lee: Basically, he was really frustrated after, um how many months… I mean, six 
months in he was really frustrated and it was mostly just white house generally but also 
the president. 

Q: ok let’s just do that top one one more time, and as a way to streamline it we can say he 
would start with how many sources, have told NBC or us that Secretary Tillerson wants 
to quit because he is frustrated, and just so it’s easier so we don’t need to say after the trip 
from Texas, just that Mattis and Kelly have intervened… just the quick, the three made 
him not leave. If that works for you 

Carol Lee: ok yeah. So we want to start with a dozen people…. 

Carol Lee: A dozen current and former administration officials tell NBC news that 
Secretary Tillerson was extremely frustrated in July and on the verge of quitting and two 
of his allies, Secretary Mattis and John Kelly came and tried to convince him to stay and 
afterwards Vice President Pence had a meeting with him where he gave him a bit of a pep 
talk and said…. (messes up) I’m sorry I’m so tired… 

Carol Lee: So what is the goal for this we just want to say that… 
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(Producer conducting interview quotes what Andrea had written and tells Carol to say 
something like that) 

Carol Lee: A dozen and former current administration officials tell us that Secretary 
Tillerson was on the verge of quitting in July and he only agreed to stay after an 
intervention by Mattis and Kelly and then a follow up meeting with the vice president 
where they had a discussion about how he could stay on board with the president’s 
agenda. 

Q: Can you do that one more time? 

Carol Lee: A dozen current and former administration officials tell us that Secretary 
Tillerson was on the verge of quitting in July and he only agreed to stay after an 
intervention by his allies Secretary Mattis and John Kelly and that was followed up with 
a meeting with the vice president where they discussed how he could get on board better 
with the president’s agenda. 

Q: Great, thanks, we got it! 

Tweets from October 5, 2017 
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Nicholas Burns Transcript from October 5, 2017 

3:54 
  
It’s a chaotic administration. It’s not organized, the pres. Doesn’t seem to be connected to 
the senior members of his cabinet. 
 You have secretary Mattis, Secretary Tillerson, and general McMaster on one position, 
on NK and Iran, and the president seemingly on another. I don’t remember anything like 
this happening to the United States from the white house in my entire career and I just 
hope that they can get on the same page for the sake of our country. 
  
So I don’t think Secretary Tillerson should resign now because I do believe he’s a 
responsible, pragmatic person, and that if he and secretary Mattis and General McMaster 
can continue to serve they can perhaps block some of the worst tendencies of president 
trump, uh and make sure that our country can remain stable and effective overseas. I 
think that’s a very important grouping in Washington these days. 
  
13:54:49 
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Well that’s the problem. Unless president trump invests public authority in secretary 
tillerson shows continual and consistent public confidence, secretary tillerson will be 
weakened and therefore he will not have the weight he needs to have when dealing with 
the Russian, the Chinese, the warring parties in the Syrian Civil War, dealing with the 
North Korea Crisis. These are major challenges confronting the United States the 
secretary of state is the senior member of the cabinet, he should be a powerful member of 
that organization, he should be able to represent us with any world leader, and yet we 
have a situation where he is being dramatically, openly publically undercut by the 
president of the United States. 
  
13:56:15 
  
I have to presume that secretary Tillerson believed he had the authority to say publically 
that we are interested in direct diplomatic negotiations with North Korea, he is a careful 
man, he is very experienced in international life, he would not have said it if he didn’t 
feel he had the backing of the president and the rest of the cabinet 
  
To be undercut the next day by the president must have been a jarring experience, for 
him, but it more importantly, it hurt the United States, it hurt our credibility and our 
leadership overseas on arguably the most important challenge we face, that’s containing 
North Korea on its nuclear weapons program. 
  
And china is the key address in that strategy, he had just come out of a meeting secretary 
tillerson with Shi Jung Ping, he wouldn’t have said this if he didn’t believe he would be 
backed up by Washington. 
  
13:57:25 
  
In every prior administration going back to WWII, the secretaries of state and defense 
would not take open public positions of issues if there were not under the impression that 
the president would support them. 
They would speak for the president and they would speak about the president policy. 
Here we have a situation where the two leading and strongest members of the president’s 
cabinet are at a head with the president trying to stake out positions in order in essence to 
limit the ability of the president to go where they think that he should not go 
  
It would be disastrous for the united states to leave the Iran nuclear deal whether you 
agreed with it in 2015 or not we are a part of it and leaving now would mean we would 
leave alone, the British, French and Germans would not leave with us, it would give a 
political, substantial political victory to the Iranians it makes no sense to leave and you 
see senior members of the republican party like senator corker saying the same thing 
  
And so it is extraordinary to watch this spectacle unfold where cabinet members are 
staking out positions on North Korea and Iran and the president is taking issue with these 
positions publically through his tweets 
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13:58:53 
  
This whole episode I think has put sec. tillerson in a very unfortunate position he is 
clearly weakened by it his credibility unfortunately clearly reduced because he is 
publically at odds with the president of the United States 
  
The president has a very important trip ahead of him to Asia a summit meeting with Shi 
Jinping in Beijing, meetings with all the other Asian countries he needs to get through 
that we need to establish a policy to contain north Korea successfully, we need to 
establish a policy to try to control the unconstrained violence in the middle east that is 
breaking apart both Syria and Iraq, so I don’t think this is a time for president trump to 
change secretaries of state after he’s lost his chief of state of the white house his national 
security advisor, two communications directors and various other people 
  
I think he needs Rex Tillerson but if president trump wants to succeed he needs to 
empower Rex Tillerson, and he’s doing the opposite 
  
14:00:20 
It also shows – I said on morning Joe this morning – that ultimately this is all on Donald 
Trump. He’s the one that leads the government, and he’s leading it in a chaotic direction, 
in a chaotic manner. He cannot succeed by undercutting his major cabinet secretaries. So 
what’s the next chapter? Stay tuned right? 
  
14:01:06 
Really tough, really tough. Yeah. 
  
You know in all past administration Andrea, it’s not unusual for a president to disagree 
with the secretary of state, but it always happens behind the scenes its private, it’s never 
public. Why would you humiliate someone publically like this? It tells you a lot about the 
character of the president. 
  
14:01:37 It did. 2001. It did -  it did happen then. 
  
14:02:04 
No it’s not that it’s unpreceded, but the nature of it the crude – these are tweets these are 
not considered public statements – it is, it is, yeah 
  
I’ll watch you’re show tonight! Thanks Andrea. You bet. Bye. 

Sarah Sanders Transcript from October 5, 2017 

14:35:25 
Kristen Welker: Sarah was the president upset that his Secretary of State didn’t deny 
calling him a moron in his public remarks yesterday? 
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Sanders: Look, as the Secretary of State said this is a petty ridiculous accusation and 
frankly I think it's beneath the secretary of state to weigh in on every rumor out there. His 
spokesperson however did come out and clarify that the sec of state never used those 
words 
  
14:35:49 
Kristen Welker: And what is your response to those who say the president has undercut 
the Secretary of State, Sarah, just to quickly… 
  
Sanders: I think the premise of that question is absolutely ridiculous. The president 
cannot undercut his own cabinet, the president is the leader of the cabinet, he sets the 
tone, he sets the agenda, and i think that question makes no sense because of that. 
 
Tweets from October 9, 2017 
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Tweets from October 10, 2017 
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Sarah Sanders transcript from October 10, 2017 
 
2:19 
Q: He wished sec of state was a little tougher today suggesting that has lower IQ… 
Sanders: The president never implied that sec of state was not incredibly intelligent; 
he made a joke nothing more than that. He has full confidence in the sec of state they 
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had a great visit earlier today and they’re working hand in hand to move president’s 
agenda forward 
  
2:23 
Q: President Trump said Corker was largely responsible for Iran-Deal – why does the 
president think it was largely bob corker’s part 
Sanders: Sen. Corker worked with Pelosi and Obama administration to pave the way and 
work out details of Iran deal. That was pretty factual 
  
225 
Q: How does decertifying Iran nuclear deal help get other things done in the region? 
Sanders: I’m not going to get ahead of president’s announcement; that will come out 
later this week 
  
2:27 
Q: Has president reached decision on whether to decertify Iran deal or not? 
Sanders: President has reached deal on overall Iran strategy – broad policy to deal 
with that, not just one part of it, but to deal with all of the problems of Iran being a 
bad actor, beyond that I don’t have anything to add 
  
2:31 
Q: Rolled out red carpet 
Sanders: He worked with the legislation and that’s what made it roll out – he made the 
deal happen he gave it credibly and I stand by that 
  
2:36 – 
Q: [references Forbes piece about how Trump is comfortable leaving positions open, no 
rush to fill them] is the president comfortable with the level of vacancies in the state 
department? 
Sanders: there are still some positions that he is working to fill on a lot of individual that 
are in the queue and going through the vetting process that is very lengthy. Certainly he 
wants to fill some of the open positions but not all of them, the president came to 
Washington to drain the swamp and get rid of a lot of duplication and make 
government more efficient so if we can have one person have a job instead of six that 
we definitely want to do that and save taxpayer money. 
  
2:39 
Sanders [on IQ comments on Tillerson]: again, he was making a joke; maybe you 
guys should get a sense of humor and try it sometime. He’s made it clear 
Sanders: He’s got 100% confidence in the sec. of state; he’s said it multiple times 
 
Tweets from October 11, 2017 
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Senator Cardin transcript from October 11, 2017 
 
Dem. Sen. Ben Cardin - ranking member Senate Foreign Relations 
State Department Stakeout 
NY Rem 119H // DC Fiber 40 
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CARDIN: 16:21:12 Well we had a discussion on several of the major issues including 
current status on the president’s expected speech this week on Iran, the current status on 
North Korea, what’s happening there, some Russian issues of major interest, the 
reorganization of the state department – so it was a variety of issues, it was an 
opportunity for us to basically catch up with each other, to know what’s on his mind and 
for me to express some of the desires of the senate foreign relations committee. 
  
Q: Did he tell you the president’s decision, is he going to decertify? 
CARDIN: 16:22:50 Well if he told me I wouldn’t tell you [laughs] but anyway no he did 
not --- the specifics of what he’s going to say did not come up. 
  
Q: Did he give you any indication what’s taking so long with the staffing of state 
department?... 
CARDIN: 16:23:07 I mention this at every one of our meetings because I want to make 
sure we’re doing everything we can to help fill these key positions. The answer is no he 
did not, but I sense there has been difficulty between the state department and the white 
house. 
  
Q: Do you have a sense of what options would exist if they do choose to decertify? 
CARDIN: 16:23:30 We’re not going to speculate on that until the president has made his 
decision. 
  
Q: Did you speak to him about letter you and McCain sent to him today? 
CARDIN: 162342 They’re working hard to try to get us a reply – with we will get their 
thinking about how they plan to implement it – they’re having some challenges with 
definitions and their going to work this out [unclear]. 
  
Q: So do you accept that? Or…. 
CARDIN: Well I asked for a follow up with our staffs so we’ll see how it goes 
  
Q: So are you guys frustrated about Russian sanctions not going through? 
CARDIN: Well there were deadlines in the stature that were not met so yes, we were 
frustrated by that. We wanted to see this law implemented. Secretary Tillerson assured us 
he wants to see it implemented 
  
Q: In same bill there is a designation for IRGC that is coming Oct 31st, do you 
expect the president will…. 
CARDIN: We did talk about that. And I thought that Secretary Tillerson seemed to be on 
the same page as we were in that regard. 
** off camera as he walking away he clarified that this was not an indication that the 
Secretary was leaning one way or another ** 
 
Congressman Ed Royce Transcript from October 11, 2017 

ROYCE OPENING COMMENTS – HOUSE – IRANIAN THREATS HEARING 
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10:11:55;27 

This hearing will come to order. We’ll ask all members to take their seats at this time. 
And today we consider how the United States should confront the full range of threats 
that Iran poses to our national security and poses to the security of our regional allies and 
partners. And I’ll give you my view of this, but, I believe that President Obama’s flawed 
nuclear deal was a gamble. A gamble that Iran would choose to become a responsible 
actor – a country focused on prosperity for its people and security along its borders. And 
unfortunately, and predictively, the Tehran regime clearly sees itself as a movement. 

10:12:51 

One that uses ideology and violence to destabilize its neighbors, to threaten others, 
mainly the United States and Israel. That is why we still hear, “death to Israel. Death to 
the United States. Israel is a one-bomb country.” That’s why we hear this. 

10:13:14 

In Iraq and Syria, Iran’s revolutionary guards have taken advantage of the fight against 
ISIS. And they’re using their shock Troops and Shia militia to brutalize Syrians and seize 
much of the territory. 

As ISIS loses ground the risk is real. That one version of radical Islamic terror, ISIS, is 
simply replaced by another. Meanwhile, Hezbollah ascendant in Lebanon has thousands 
of fighters in Syria. It is well positioning itself to intensify its original mission – the 
destruction if Israel. This terrorist organization is building a deadly rocket arsenal ready 
to rein terror on the Jewish State. 

10:14:20 

I was in Israel during the 2006 Hezbollah Rocket campaign. Its capabilities then, quite 
substantial, are far more concerning today. This is a powder keg. This makes it all the 
more critical that we stop Iran from completing a land bridge -from Iran to Iraq to Syria 
to Lebanon. This would be an unacceptable risk and frankly, a strategic defeat. It’s not 
just Israel’s’ security on the line – I feel that if Iran secures this transit route, it will mark 
the end of the decades long US effort to support an independent Lebanon. 

10:15:11 

Jordan’s security too would be imperiled. This threat grows infinitely worse IF Iran 
develops nuclear weapons capability. In this regard Iran’s continued pursuit of inter-
continental ballistic missiles funded by the cash bonanza it received when sanctions were 
lifted, is telling. No country has run such an expensive program without also seeking 
nuclear warheads to go on top. These missiles are designed to hit us 
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10:15:51 

While the nuclear deal may have constrained Iran’s ability to produce fiscal [?] material, 
these restrictions begin to sunset in less than a decade. Leaving Iran with an industrial 
enrichment capability. The reluctance of international inspectors today to demand access 
to military bases means we do not know to what extent Iran is engaged in the complex, 
but more easily hidden work of designing a nuclear warhead. And that’s why clear 
majorities on this committee and in the house opposed the nuclear deal. Ultimately 
however, the Obama administration ran it [?] through anyway. And as a result, roughly 
100 billion was handed over to Iran. Much of this is now in the hands of the Iranian 
revolutionary guard Corps, an incredible amount of leverage lost. As flawed as the deal 
is, I believe we must now enforce the hell out of it. Let’s work with allies to make certain 
that international inspectors have better access to possible nuclear sites, and we should 
address the fundamental sunset shortcoming as our allies have recognized. 

10:17:17 

This committee will do its part tomorrow by marking up the ballistic missiles and 
international sanctions enforcement act. We must also respond to Iran’s efforts to 
destabilize the region. This includes using our allies in Europe to designate Hezbollah in 
its entirety, as a terrorist organization, and providing the administration with additional 
tools to go after this Iranian proxy, as we voted to do this last week in this committee. 

10:17:53 

Finally we should be supporting the Iranian people who want a better life, who want 
more freedom, instead of suffering under the brutal repression of an ideologically 
inspired hateful regime. 

10:18:09 

We have no will towards the Iranian people. It is their government that gravely threatens 
us and threatens our allies. This is the approach that I believe the United States must take 
for our national security. Later this week the president will make a legislatively mandated 
decision on certification of the nuclear deal. Whatever he decides, it is critical that the 
president lay out the facts. He should explain that his decision – he should explain what it 
means, what it doesn’t mean. 

10:18:49 

And then I hope, as I’ve tried to do here today, the president will define a responsible 
path forward to confront the full range of threats posed by Iran. I now will go to the 
ranking member for his remarks. 

Tweets from October 12, 2017 
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Ernest Moniz Transcript from October 12, 2017 

[12:29:43] If I might say Andrea, one thing is the numbers. But there are other issues that 
I think should be the real focus of attention. One is, for example, our president, the 
president of Russia, doesn’t have enough decision time if information were to come – 
which could be erroneous! It’s happened in the past. About an attack. We really need to 
work on diffusing that issue. The second issue is…. 
  
Andrea: The hair trigger? 
  
[1:30:07] The hair trigger. Certainly, you know, ‘launch on warning.’ We’ve been 
very lucky to dodge bullets in the past on that. We need to stop the bullets from 
coming. 
  
[12:30:28] But secondly, another thing is – and we’re very concerned – we know that 
there is a big nuclear posture review going on, as most- as all administration do early in 
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their tenure, but we’re hearing mixed singles because what’s important is we need to 
decrease the role of nuclear weapons in our military posture. We must maintain 
deterrence, we agree with that, but we should not go around threatening the use of 
nuclear weapons. This goes very very much counter to our own interests. 
 
Tweets from October 16, 2017 
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Tweets from October 19, 2017 
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James Mattis Transcript from October 19, 2017 
 
U.S. Defense Secretary Jim Mattis 
We have troops on the ground. Their job is to help the people in the region learn how to 
defend themselves. We call it foreign internal defense training, we actually do these kinds 
of missions by with and through our allies.  
 
And the loss of our troops is under investigation. We and the department of defense 
like to know what we’re talking about before we talk, so we do not have all the 
accurate information yet. We will release it as rapidly as we get it because we are very 
proud of our troops as you know we investigate anytime we have our troops killed, 
whether it be in training accidents or combat, I don’t care if it’s in a car accident, the 
DoD, we investigate the circumstances surrounding and see how we can address the very 
questions you’ve brought up about what we can do in the future. At the same time war is 
war, and these terrorists are conducting war on innocent people of all religions, they are 
conducting war on innocent people that have no way to defend themselves.  
 
Well just tell you that in this specific case, contact was considered unlikely, but there’s a 
reason we have US army soldiers there and not the Peace Corps, because we carry guns. 
And so it’s a reality, it’s part of a danger that our troops face in these counter-terrorist 
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campaigns but remember we do these kinds of missions by with and through allies. It is 
often dangerous; we recognize that we have been unapologetic about standing by our 
allies. Certainly the French, with 4,000 troops that have been engaged down there for 
years and have lost many many many more troops.  
 
This is an example of how seriously we take this mission that we put our troops in that 
position. And any time we commit our troops anywhere it’s based on answering a simple 
first question – and that is “is the well-being of the American people sufficiently 
enhanced by putting our troops there, that we’ve put our troops in a position to die?” that 
is the number one question when a make the recommend to the president.  
 
One point I would make having seem some of the news reports. The US military does 
not leave its troops behind and I would just ask that you just not question the act of 
the troops that were caught in the fire fight and question whether or not they did 
everything they could in order to bring everyone out at once. And I would also ask 
you don’t confuse your need for accurate information with our ability to provide it 
immediately in a situation like this.  
 
The French response included armed fighter aircrafts, armed helicopter gunships, 
medivacked helio that lifted up our wounded. We did have a contract aircraft that lifted 
up our killed in actions and Sargent Johnson’s body was found later by local nationals, 
and it said something that they would then endeavor to get the body back to us which 
shows the relationship that we have in this area  
 
But a full investigation is underway, the sort of investigation we always conduct and we 
will certainly update you as we have information – accurate information, not speculation. 
And I just close by saying we need to stand together united in this country when these 
heart wrenching times hit. Thank you.  
 
Q: Given that it is possible that this could be ISIS affiliated, is the Department of Defense 
considering changing its footprint in Africa? And about the attacking families of the 
fallen – These families being dragged into this drama – does this bother you? 
 
Mattis: As far as the stance we take the tactical efforts we take in the force protection 
efforts and the capabilities, I don’t telegraph that I don’t want to tell the enemy what 
we’re doing, so, I prefer not to answer that. And we honor our fallen in America and 
[I’ll wait until? – unintelligible] tomorrow to say about the Gold Star thing. Thank 
you very much ladies and gentlemen.  
 
Congressman Adam Schiff Transcript on Rachel Maddow from October 25, 2017 
 
MADDOW: Joining us now is Congressman Adam Schiff. He’s the top democrat on the 
Intelligence Committee – Congressman Schiff it’s really nice to see you thanks for 
joining us. 
  
SCHIFF: You bet 
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MADDOW: Does knowing that the Clinton campaign and the Democratic Party funded 
the research behind the Christopher Steele Dossier for those 6 months last year, does that 
shed any meaningful light in your committee investigation into the Russia attack or 
whether they had help? 
  
SCHIFF: Not particularly no – we’ve known for some time at least it’s been publically 
reported that the dossier or the hiring of Christopher Steele was initially on behalf on one 
of the Republican candidates, and later on on behalf of the democratic candidate, this was 
the first conformation of half of that, but it doesn’t really shed any light where we 
really need light shed, and that is how much of what Mr. Steele found can be 
corroborated, how much of it is accurate. We’ve been working hard to answer those 
questions which are really what the American people need to know. And indeed some of 
the dossier has been corroborated, what I found most significant about it is the fact 
that Christopher Steele, no matter who is paying for his services, may have 
discovered before our own intelligence agencies that the Russians were going to 
interfere in our election on behalf of Donald Trump. So we have a lot of work to do in 
terms of a lot of the claims in the dossier, but I don’t think it really adds much value to 
know who paid for it necessarily and I view this as part of the effort to discredit him 
which really doesn’t advance the investigation. 
  
MADDOW: On the point of discrediting the dossier – if the dossier went to the FBI, 
right, and to me I’ve always seen that as a sign, that not only that the FBI saw 
Christopher Steele as credible, but that Christopher Steele thought his own work would 
check out if somebody like the FBI followed up on it and reviewed his sources and 
reviewed his findings. But if the Steele dossier did go to the FBI and it was taken 
seriously by the FBI, and it became part of the FBI’s interest and part of the roadmap of 
their investigation into what happened here, I can understand why the Republicans would 
want to say that the dossier itself is a scandal, is salacious, is fake, and that somehow 
anything that follows from the FBI investigation including the special counsel 
investigation would be sort of ‘fruit of the poison tree.’ What do you make of their 
overall effort to discredit it? Both the strategy behind it and how well they’re doing at 
that? 
  
SCHIFF: Well I think you’re right, I think the strategy is much what you see in a 
criminal case where if the facts don’t reflect well on the defendant the defendant 
tries to put the government on trial. So here the republicans are less interested in what 
did Russia and how did they do it and how do we protect ourselves, but rather lets shift 
the focus onto any kind of government misbehavior, and maybe if we can suggest that the 
whole investigation goes back to this dossier, and this dossier was opposition research, 
maybe we can discredit the whole investigation and maybe we can get the country to 
ignore what Russia in fact did. You know the plain fact is sometimes what is 
uncovered in opposition research turns out to be true. And here what Christopher 
Steele found, whether it was working for a republican candidate and a democratic 
candidate later, proved to be true, proved to be of concern to the FBI and to the 
country then we need to know it and we can’t ignore it merely because it came to the 
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surface during a political campaign. So the most important thing is – is it true? How 
much of it is true, and how much outside of the dossier have we learned about the 
Russian involvement and indeed we keep on learning more and more, so you know I 
view this as much like frankly what happened during our interviews today, when 
the republican chairman of our committee announced two new investigations of 
Hillary Clinton and the Obama administration as really more of the same to deflect 
attention from the Russia investigation, much as the White House has been urging 
them to do. 
  
MADDOW: Can I as you about those – I know you won’t tell us, and you won’t tell 
anybody what happened behind closed doors in this close door meeting today where your 
committee heard from the digital director of the Trump campaign Brad Parscale and also 
one of the President’s lawyers, Michael Cohen – but there have been published reports 
that described the meeting with Michael Cohen in particular as contentious – are those 
reports accurate? Can you tell us anything more about whether or not there’s anything we 
should know about that meeting today? 
  
SCHIFF: You know, I can tell you that both of the witnesses today I thought answered all 
of the questions that we had. I don’t think the witnesses were contentious, there are 
always debates about some of the questions that are asked, and often those debates are 
with counsel – but no, I thought Mr. Cohen answered our questions as did Mr. Parscale, 
and you know, that’s what we need them to do. We may have more follow up with 
those witnesses, but the really contentious part frankly was what was taking place 
during our interviews outside of the room. And that was the announcement of those 
two other investigations – and I just want to tie it to your next guest Michael Beschloss 
and what he’ll have to say about Jeff Flake. Jeff Flake and I came in together, he is a 
man of tremendous integrity. And I think both of what we saw in the House and 
Senate today amount to a really sad indictment of the institution. In the Senate it 
became clear that Jeff Flake and Bob Corker – that the Senate has no place for 
people of that character and quality who are willing to stand up for what they 
believe the republican party really stands for, that the party has now become the 
Trumpist party and similarly in the House in the actions of our chair and the chairs 
of other committees, to basically have a Benghazi Redux. They’ve shown themselves 
to be the party of Trump and no longer the party of oversight or what we used to 
think of as the conservative Republican Party. 
  
MADDOW: Congressman Adam Schiff, the top democratic on the House Intelligence 
Committee – thanks for your time tonight it was great to have you here. 
  
SCHIFF: You’re welcome. 
		
Tweets from October 26, 2017 
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Pete Williams Transcript from October 30, 2017 
 
PETE WILLIAMS (9:05-9:10ish am) 

It says Manafort laundered the money from scores of US partnerships and bank accounts 

Fueled millions of dollars of payments into foreign companies – opened by them 

In total more than 75 million dollars flowed through the offshore accounts, Manafort 
laundered more than 18 million - used to buy property services in US, concealed from 
treasury dept. of documents 

Based on initial look at this – indictment has charts, showing movement of money, part 
of my understanding of why these charges are coming now – federal prosecutors face 
statute of limitation issue 

If this is correct that this activity continues through at least 2016, I’m not sure about 
that… if they are alleging here that this is still going on after this year… had to hurry up 
on this indictment 

Two things about this – this seems to be entirely financially related on their business 
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Second – we know from people involved in these legal issues that these are not only 
charges the social counsel had been contemplating but this is at least the start of it. 

Contains 12 counts 

Conspiracy against US, to launder money, unregistered agents of foreign principle…. 

Ruhle: Does this mean it could be these 12 counts explicitly or more to come? 

Absolutely could be more to come… 

PETE WILLIAMS on Papadapoulos “negotiated plea”: 
 
This is a plea agreement, but also a negotiated plea, because appears that in exchange, the 
government will recommend a much lower sentence for lying to FBI 

Under plea agreement says sentencing guideline range would be 0-6 month’s 
imprisonment – legal expert consulted said that usually when worked that way, often a 
signal that the government would agree to probation. 

Seems there will be break in sentence for him pleading guilty here. 

PETE WILLIAMS with Ari Melber around 10:30 am: 

There is nothing in these charges that said he directly helped the Russians but it does say 
he attended a national security meeting (Papadopoulos) March 31 of last year with trump 
and other foreign policy advisors – he said he has connections to arrange meeting 
between trump and Putin 

Nothing in charges to say wanted to set up so Russians can interfere in election 

It is a contact - but essence of charges is – false statements to the FBI 

ARI MELBER: 

This is a false statements charge that includes the words dirt on Hillary Clinton, includes 
the words high level Russian government officials, and an individual that is pleading - so 
no dispute here among the parties. He agrees with the Bob Mueller narrative that signed 
to part of plea that DID lie with FBI about contacts with professor that was promising dirt 
on HRC, alleging coming from Russian officials. 

Does not draw line of conspiracy or collusion, does not tell us all of that. But let’s be very 
clear – morning started with financial allegations that have yet to be proven in court, and 
now we’re looking at unsealing of plea agreeing including confession of lying about 
Russia related activity. 

Tweets from October 31, 2017 
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Tweets from November 1, 2017 
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Nikki Haley Transcript from November 1, 2017 
 
[NOTE: Last year the Obama administration abstained from the vote in an unprecedented 
move ] 
  
10:57:09 NIKKI HALEY WALKS UP 
  
10:57:17 Good morning. I first want to start by giving condolences from US to our 
brothers and sisters in Argentina and Belgium. They were some of victims in terrorist 
attack in NYC. And while our hearts are broken, our resolve is strong. 
10:57:41 This hit our city. This is where we all come together and we work together. But 
we have to always be strong enough to let them know that terrorism wont win. If we 
stand together, we will once and for all defeat the evil. But thank you for condolences and 
support, and all of the good wishes you have sent our way, we certainly do appreciate it. 
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10:58:06 For over 55 years the Cuban regime has used this debate in UN GA as a shiny 
object to distract the world's attention from destruction it has afflicted on its own people 
and on others in the western hemisphere. Even during the Cuban missile crisis, when the 
Castro dictatorship allowed the Soviet Union 
to secretly install nuclear missiles in Cuba, the Cuban regime, and its soviet allies 
claimed the real threat to peace wasn't the missiles aimed at America, the real threat it 
said was the US discovery of these missiles 
10:58:48 At the time the US ambassador to UN Adelai Stevenson identified the Cuban’s 
regime habit of pointing fingers anywhere but at itself. He said " this is the first time I 
have ever heard it said that the crime is not the burglar, but the discovery of the burglar. 
And that the threat was not the clandestine missiles in Cuba, but their discovery and the 
limited measure taken to quarantine further infection." 
  
10:59:24 Today, the crime is the Cuban government’s continued repression of its people 
and failure to meet even the minimum requirements of a free and just society. Our 
response has been to stand with the Cuban people and their right to determine their own 
future. For this, each year, this Assembly’s time is wasted considering this resolution. 
And the United States is subjected to all manner of ridiculous claims - anything to deflect 
attention from the regime that is actually responsible for the suffering of the Cuban 
people. But the United States will not be distracted. We will not lose sight of what stands 
between the Cuban people and the free and democratic future that is their right.  For that 
reason, and for the 25th time in 26 years, the United States will vote against this 
resolution. 
  
11:00:37 One year ago, the United States abstained when voting on the same resolution. 
The reason given was that the continuation of the embargo was not isolating Cuba but 
was in fact isolating the United States. It is true that we had been left nearly alone in 
opposition to this annual resolution. No doubt there will be some here who do not 
understand how we can take such opposite positions, separated by just 12 months. They 
will wonder how we could passively accept this resolution last year and energetically 
oppose it this year. 
  
11:01:06 as is their right under our constitution, the American people have spoken. they 
have chosen a new pres., and he has chosen a new ambassador to UN. as long as Cuban 
people continue to be deprived of their human rights and fundamental freedoms, as long 
as proceeds from trade with Cuba go to prop up dictatorial regimes that deny those rights, 
the US does not fear isolation in this chamber, or anywhere else. To those who are 
confused as to where the United States stands, let me be clear: as is their right under our 
constitution, the American people have spoken. They have chosen a new president, and 
he has chosen a new ambassador to the United Nations. 
  
11:01:40 As long as the Cuban people continue to be deprived of their human rights and 
fundamental freedoms - as long as the proceeds from trade with Cuba go to prop up the 
dictatorial regime responsible for denying those rights - the United States does not fear 
isolation in this chamber or anywhere else. Our principles are not up for a vote. They are 
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enshrined in our Constitution. They also happen to be enshrined in the Charter of the 
United Nations. As long as we are members of the United Nations, we will stand for 
respect for human rights and fundamental freedoms that the Member States of this body 
have pledged to protect, even if we have to stand alone. 
  
The resolution before us aims to end the United States’ “economic, commercial, and 
financial embargo” against Cuba. But let’s be honest about what we really see going on 
here. This assembly does not have the power to end the U.S. embargo. It is based in U.S. 
law, which only the United States Congress can change. No, what the General Assembly 
is doing today - what it does every year at this time - is political theatre. 
  
11:02:42 The Cuban regime is sending the warped message to the world that the sad state 
of its economy, the oppression of its people, and the export of its destructive ideology is 
not its fault. In the spirit of sending messages, I would like to direct the rest of my 
comments towards the Cuban people. The American people strongly support your dreams 
to live in a country where you can speak freely, where you can have uncensored access to 
the internet, where you can provide for your families, and where you can determine your 
leadership. 
  
11:03:22 We know that many of you have been made hopeful by the opening of 
diplomatic relations between the United States and Cuba. That status is not changing. Our 
friendship and good will toward the Cuban people remain as strong as ever. What you 
probably don’t know is that your government responded to this gesture of good will, not 
by joining in the spirit in which it was offered, but by expanding its politically motivated 
detentions, harassment, and violence against those who advocate for political and 
economic freedom in Cuba. What you cannot know because your government won’t let 
you know is that there were credible reports of almost 10,000 politically motivated 
detentions in Cuba in 2016 alone. That’s a massive increase in detentions over recent 
years. 
  
11:04:45  We had hoped our outreach to your government would be met with greater 
freedom for you. Your government silences its critics. It disrupts peaceful assemblies. It 
censors independent journalists and rigs the economy so the government alone profits. 
  
11:04:57 Your government has exported its bankrupt, destructive ideology to Venezuela. 
It has taught the Maduro regime how to silence journalists, crack down on the political 
opposition, and impoverish its people. Now, millions of Venezuelans join you in being 
denied their basic rights. 
  
11:05:28 As we speak here today, your government is busy choosing the successor to the 
Castro dictatorship. It is attempting to fool you into believing you have a voice by 
holding local and regional so-called elections. But the process you are engaged in is not 
freedom. The results were determined before the first vote was cast. 
  
11:05:50 When the United States abstained on this resolution last year, its decision was 
explained by saying, “We recognize that the future of the island lies in the hands of the 
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Cuban people.” There is a casual cruelty to that remark for which I am profoundly sorry. 
Regrettably, as of today, the future of Cuba is not in your hands. It remains in the hands 
of your dictators. 
  
11:06:24 The United States opposes this resolution today in continued solidarity with the 
Cuban people and in the hope that they will one day be free to choose their own destiny. 
We might stand alone today. But when the day of freedom comes for the Cuban people - 
and it will come - we will rejoice with them as only a free people can. 
 
Tweets from November 2, 2017 
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	 112	

 



	 113	

 



	 114	

 



	 115	

 



	 116	

 

 
 
Tweets from November 7, 2017 



	 117	

 



	 118	

 
 
Donna Brazile on CBS Transcript on November 7, 2017 
 
DONNA BRAZILE: Good morning how are you. 

NORAH O’DONNELL: I’m well. Was it a fair fight between Senator Clinton and Bernie 
Sanders? 

DONNA BRAZILE: I believe so. Look, we had 5 candidates in the race. Hillary Clinton 
no question about it ran a very strong campaign, she had resources in the states that 
matter especially those early states. She won three out of the four early states and she 
went on to win more votes than Senator Sanders. 
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But my purpose into looking into what happened was to find out if anything happened 
that we did not anticipate. And what I learned was that there was a memorandum of 
understanding in addition to the joint fundraising agreement that hampered the DNC’s 
ability to control its communication and some of its financial investments. And I pointed 
that out – [interrupted] 

NORAH O’DONNELL: Well that’s not entirely true Donna. What happened was that in 
2015 both Secretary Clinton and Bernie Sanders signed an agreement with the DNC, 
right? The DNC was deep in debt and they agreed to help replenish its coffers. 

DONNA BRAZILE: Norah, I was the vice chair of the Party and I had no idea there was 
a separate memorandum that gave one candidate control over selecting staff in 3 or 4 
departments. Now, it may not be illegal, but I thought – [interrupted] 

NORAH O’DONNELL: This is a supplemental agreement that Hillary Clinton – 

DONNA BRAZILE: A supplemental agreement that when I became chair, when I 
figured out, ‘Why can’t I spend money? Why can’t I go out there and make some other 
strategic investments?’ And because of this memorandum I could not. So I felt obligated 
as I told Bernie I would at the convention that I would get to the bottom of it, and I found 
no instances that the party rigged the process and I wanted to make sure Bernie and 
his supporters understood that. 

GAYLE KING: Your book does not seem to suggest that you think that it was a fair 
fight. That’s why I’m surprised to hear you say to Norah, ‘No it was a fair fight.’ Your 
book seems to suggest that you’re bitter, you’re angry, and on top of all of that you seem 
very hurt. But it doesn’t seem like you think it was a fair fight Donna, you even called 
Bernie to explain to him, ‘I found the cancer here.’ That doesn’t sound like you think it’s 
fair– [interrupted] 

DONNA BRAZILE: So I’m – First of all I’m a member of the democratic establishment 
in terms of – I’m on the rules committee. It is a fair fight. We don’t set primary dates. 
They’re set by the state. We set caucus dates – [interrupted] 

GAYLE KING: You called Bernie to tell him what? 

DONNA BRAZILE: I called Bernie to explain to him that there was cancer that I could 
not destroy. And I could not destroy it because of this memorandum. I had two choices 
to make and I think Bernie agreed with me. One was to expose it, and expunge it, and 
then disrupt the party in December of 2016, or to wait until the election was over it, 
and to rid the party of basically allowing any candidates – but look. Hillary Clinton 
did something to the party that everybody should understand. The party was broke. And 
she gave the party a lifeline of resources in order for us to compete, and that’s what 
she did for the general election. 

NORAH O’DONNELL: But now you claim that Hillary Clinton and her campaign 
treated you like Patsy the slave! Donna! 
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DONNA BRAZILE: No, I said I felt like Pasty the slave. I didn’t say they – I – Look, 
first of all, I want to correct the record because I’ve known Gayle for a long time. She’s 
been my editor so she’s tough. Bu8t there’s no question that I was upset. I was upset 
because we were hacked. This country was hacked by a foreign country, a hostile country 
– we were – we were torn apart… [Interrupted] 

GAYLE KING: Donna you sound like in the book – I read the book – that you were 
upset with Robby Mook certainly, you also sound very angry with Hillary Clinton - 
[interrupted] 

DONNA BRAZILE: No, No… [Interrupted] 

GAYLE KING: Yes – the hacking was an issue; I have a question about that – 
[Interrupted] 

DONNA BRAZILE: My emo – my emotions are my emotions, uh, but there’s no 
question that I was very upset at the time because look I’m chair of the party! I have a lot 
of skin in the game. I don’t – I don’t report to the Democratic establishment, I report to 
the voters. And what I wanted the voters to understand and the people who support the 
Democratic Party is that our party was under attack, we had to deal with a hostile foreign 
government, they’re hacking, and at the same time, I had to – like most campaigns – you 
have family squabbles! I fought with my family! 

CHARLIE ROSE: Are you guys settled on this? Because I want to get to one other thing 
[Interrupted] 

GAYLE KING: [Interrupts] No. No we’re not. No we’re not. 

DONNA BRAZILE: Alright. And I love these two women [points to Gayle and Norah] 
but they’re tough, Charlie! So c’mon, Charlie! Be gentle please. 

CHARLIE ROSE: Of course they are – love them. Now I want to ask you a question 
about the future of the Democratic Party 

DONNA BRAZILE: [laughs] Good. 

CHARLIE ROSE: When you say that Hillary Clinton, Barack Obama, and former DNC 
Chair Debbie Wasserman Schultz, “stripped the party to a shell for its own purposes.” 
Uh, what does that say? 

GAYLE KING: Preceded, Charlie, by the words, “three titanic egos.” 

DONNA BRAZILE: Oh good. The Democratic Party has lost over 900 legislative seats. 
We’ve lost over 50 congressional seats – [Interrupted] 

CHARLIE ROSE: But did they do that to their own purposes? 

DONNA BRAZILE: Here’s what – you make strategic decisions every time you’re 
involved in the campaign. And if you’re only targeting the 18 states and the District of 
Columbia that can bring you the 270 electoral votes and you’re not around people in 
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Louisiana, Tennessee, or Nebraska that get resources, yes I do believe that you starve the 
Party of leadership, you starve the Party of resources, and that’s one of the reasons why 
I’m proud to say that Tom Perez is making a real important investment in all 50 states 
and that’s the goal to restore the Democratic Party. 

We have an election day today! Not just in New Jersey and New York City, but an 
election day in Virginia. These elections matter and everyone should get out there and 
vote. 

GAYLE KING: Donna you seem to be upset as DNC chair that they did not take your 
advice. You reached out to Robby Mook, and you said they were concentrating on 
analytics and data; you wanted the emotion and the energy. 

DONNA BRAZILE: Yes. 

GAYLE KING: They did not take your advice. Isn’t it up to them to decide how they 
want to run their campaign? 

DONNA BRAZILE: Absolutely, and I made it very clear, I was chair of the Democratic 
National Committee, I was not the campaign manager. I was not on their strategic calls. I 
did not go to their strategy meetings.  This was their campaign – [interrupted] 

GAYLE KING: But you wanted to go? 

DONNA BRAZILE: Uh, no I did not want to go. I had enough on my plate – 
[Interrupted] 

GAYLE KING: [Laugh] Donna you wanted– [interrupted] 

DONNA BRAZILE: No Gayle, I’ve had enough campaign experience. I did not want to 
go up to the high command in Brooklyn. I wanted to be in Florida and Colorado, as I 
said, and Pennsylvania – I wanted to be where the people were. I wanted to be with the 
grassroots. And here’s what I wanted – I also wanted the candidate and her campaign to 
respect the Democratic National Committee. I was an officer of the DNC and I felt that 
my job to protect the Democratic National Committee which meant all of the candidates 
not just the presidential but the down ballot candidates as well. 

GAYLE KING: Well you opened the books and you didn’t hear from Hillary Clinton 
until February of 2017. 

DONNA BRAZILE: She was quite busy and I was – she was quite busy, and I 
recognized that, but do you know what mattered? Barack Obama continued to help us 
raise money. Joe Biden showed up and helped us raise money and Hillary allowed 
us to leave the party in good financial shape. 08:12:28 

GAYLE KING:  Ok all I can say is you are naming names and taking numbers in this 
book. 

DONNA BRAZILE: AT 57, Gayle – 57 with almost 50 years in American politics I want 
to tell my truth. I read Hillary’s book, I loved it, but this is my story. I hope people will 
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read it. But more importantly that we take the threat of hacking seriously and that we 
prepare for the next election. 

GAYLE KING: Thank you Donna Brazile. 

DONNA BRAZILE: Thank you all. 

John Mclaughlin Rough Transcript from November 7, 2017 
 
ROUGH LOG JOHN MCLAUGHLIN 

Saudis said missiles came toward them from Iranian sponsors – they’ve said act of 
war by Iran concerned about military outbreak? 

I’m very concerned - this is most volatile time we’ve seen between Iran and Saudi 

Missile concerned – beyond what we know publicly impossible to determine where came 
from – came from Yemen, but also know from sources that Yemen has missiles it 
obtained from NK, it’s also repurposed some Yemeni missiles that can do this 

So at this point we don’t really know where this missile originated and its manufacture 

End game for crown prince? 

I thought of this a lot you can argue that he is engaged in 2 prong effort to stamp out 
corruption and strengthen power 

I think the balance of what he’s doing is strengthen now – he counterpowers power in 
Saudi Arabia (economic etc) and dominates family, if he can get away with it 

This is unique in Saudi history. For last 70 years ruling  Saudi has demanded on 
consensus of family national guard and core established – this young prince has broken 
with all three of these happened in way that hasn’t’ happened in modern history of Saudi 
Arabia 

He could prob have done this without American support, but he wouldn’t have done it 
with the same level of confidence that he’s shown here and since he’s done in and the US 
and pres have spoken out essentially supporting him 

I think it’s a big mistake for pres to praise what is an internal power grab that potentially 
could destabilize one of the most stable countries in Middle East. Is something where 
pres needs to be held back, there may be time when you want president to intervene but 
that’s not now. 

The agenda between prince and trump administration on Iran coincides. But this not a 
good thing necessarily. Iran is outmaneuvering Saudi – we should not be taking bets 

Lebanon for example – crown prince has interviewed in Lebanese politics apparently 
(with Prime Minster) – so far so good but who really has power in Lebanon. 
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The proxy has a role in government, and neighboring Syria has upward of 7000 troops in 
Saudi Arabia 

Tweets	from	November	8,	2017 
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Tom Countryman Transcript from November 8, 2017 
 
NN Tom Countryman Intv for Mitchell  (framerate 29.97) 
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13;58;17;03         there has never been such an exodus both forced and voluntary from the 
department of state senior ranks in history. and it does seem to be not an accident but a 
deliberate result of a very conscious policy pursued by the White House and Secretary 
Tillerson to remove officials from their positions and essentially deconstruct the state 
department 
  
13;58;58;17         well there's a number of people like me once I was relieved of my 
position by the new administration in January chose to retire because I had that option. 
  
13;59;09;21         Their full force of their energy and experience to American diplomacy 
who are receiving the clear signal that your services are not need and the white house 
does not trust you, and you can understand why they move on and why it becomes such a 
loss of institutional memory and experience for what has been the world's greatest 
diplomatic core 
  
13;59;09;21         and certainly there are people like that, senior leaders who are moving 
on to another part of their life, but what's distressing is the number of individuals who are 
in the very prime of their career. Not ready to retire, but ready to contribute 
  
14;00;10;18         I understand his desire to make it look more like the exon mobile 
organization that he headed. I don’t know if there was ever a time where he deliberately 
encouraged the exit of so many senior officials from exon mobile. 
  
14;00;28;22         But the problem here is that the world does not stop and hold its breath 
while we wait for Mr. Tillerson's small team to redesign the state department. there are 
global challenges today that have to be met today by experienced and qualified and 
authoritative individuals 
  
14;00;48;23         and there's been no urgency on the part of either the president or the 
secretary to fill those positions 
  
14;01;04;24         well the long term impact is number 1, in this immediate time the 
vacuum that we are leaving by not exercising leadership in international organizations 
and with our allies 
  
14;01;17;24         means that vacuum is being filled by other powers that do not share our 
interests. china in particular has shown a great ability to take a diplomatic initiative and 
show leadership in the world than the United States has this year. 
  
14;01;35;28         in the longer term the impact is first that those who are most 
experienced in very specialized topics, whether they are climate change, nonproliferation, 
trade 
  
14;01;48;16         or whether they are the most difficult regions in the world - the Middle 
East, Central Asia, Africa, will no longer be there to offer their experience 
  



	 133	

14;01;58;20         there are very good people in state department both civil service and 
foreign service. And I know that they will step up to the best of their ability 
  
14;02;08;04         but one of the problems is in the current environment, even those 
individuals in acting roles are not being trusted to show leadership. so we are failing to 
develop the leaders of the future 
  
14;02;36;11         I think it's possible and i think that he does not realize how eager the 
career professionals civil service and foreign service in the state department are to serve 
him, to serve his priorities, to be loyal to him 
  
14;02;54;05         But he hasn't shown any kind of loyalty to the individuals who work 
with him. He could start by doing something other than words to demonstrate that he has 
confidence not just in a few select individuals who he has allowed close to him, but in the 
institution itself. and he has failed to do that 
  
14;03;38;00         I think that the American people would be outraged if this 
administration were pursuing a management approach that resulted in about a third of the 
nation's top military officers choosing to retire or to leave rather than continuing to serve 
their country 
  
14;04;00;08         I've got the greatest respect in the world for the military and i can tell 
you that top military officials have the greatest respect for the department of state 
  
14;04;10;12         but this bifurcation this idea that the only patriotic Americans are those 
who serve in uniform and that those who serve in a civilian capacity are not patriotic, are 
not deserving of respect, is something that's terribly disturbing about this administration. 
  
14;04;31;28         and I think that it points to a future in which we will use military force 
more often and we will lose more servicemen because we fail to pursue nonmilitary 
outcomes to the world's problems. 
 
Tweets from November 9, 2017 
 



	 134	

 



	 135	

 
 
 



	 136	

 



	 137	



	 138	

 
 



	 139	

 
 
 
Heather Nauert State Department Briefing Transcript from November 9, 2017 
 
15:07:15 what’s message trying to send to Saudi about domestic situation? 
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15:07:38 Secretary Tillerson spoke with foreign minister on Tuesday... not going to be 
able to provide a whole lot, I know that's frustrating, I can tell you part of the 
conversation included our recognizing that Saudi Arabia is strong partner of us we 
continue to encourage the gov of saudi to pursue prosecution in a fair transparent manner, 
something we stress 
  
15:08:15 in terms of how these prosecutions may be going in the future, those in Saudi 
will have to address that 
  
15:08:31 Mattis spoke with his counterpart, Trump spoke to prime minster we're in 
constant communication 
  
15:08:47 Yemen - following humanitarian crisis. it's really a manmade situation there. 
Cholera problem as we 
  
15:09:01 announcement that ports would be closed down /limited is of concern to us - 
because Yemenis people are not at fault for their situation. we’d like to see food aid 
medical equipment be brought into ports 
  
15:09:23 ports is key area were food aid can be brought it - we would not like to see them 
suffering anymore 
  
15:09:34 that’s a part of a serious of ongoing conversations, we've often had convos with 
people in region as well as Saudis about our concerns, humanitarian crisis , the US has 
contributed a lot of money to humanitarian  situation 
  
Q: airspace, border closure? 
  
15:10:09 I don’t know about percentages in terms of what comes through 
  
15:10:24 we believe there should be unimpeded access for humanitarian goods to get into 
Yemen 
  
15:10:34 this hasn't changed - we called for that months ago and we call for it again 
  
15:10:42 do you support UN decision to open up boarders immediately? 
  
15:10:50 no comment 
  
15:10:55 that has been a concern of ours. that this could develop into a famine. you know 
it’s close there is tremendous food insecurity in Yemen right now some have said this 
could be top humanitarian disaster in world... don’t know if we've asserted that 
personally, but I’ve heard that 
  
15:11:25 what UN is saying is aligning with our concerns 
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did Secretary Tillerson speak with counterpart about Lebanon situation? status of prime 
minister? free to go back to Lebanon or not? do you plan to take some warnings to US 
citizens about going or staying in Lebanon since Saudi has asked citizens? 
  
15:12:04 I believe we have a travel warning that is in effect right now as we do many 
countries around the world (need to double check this) 
15:12:27 I don’t believe there is anything new on that but there are many countries we 
have many warnings for 
  
15:12:40 overall situation in Lebanon. I addressed part of US citizens who may be there. i 
want to mention that our charge d’affaires - chris henzel - he met with prime minister 
yesterday. so he had a chance to speak with him, i cannot provide you with read out, but 
we have seen him. no specifics 
  
15:13:08 in terms of conditions of him being held and convos between Saudi and prime 
minster of Lebanon id have to refer you to them 
  
15:13:22 im not going to associate that word with it, but where is he right now 
  
15:13:32where is it? 
  
15:13:34 i don’t know personally where he is, I’ve heard different reports, i can't confirm 
where he is right now 
  
15:13:43 he met him - i don’t think im permitted to say that, but i'll check on that 
  
15:13:54 for that - i have not had a chance to talk to our target about that meeting. a lot of 
this is going to be under sensitive, private, diplomatic conversations. you can understand. 
they had meeting, i can confirm that meeting, i can’t confirm details, i will double check 
about that meeting 
  
15:14:41 sayid I’m not going to go there. these are all very sensitive matters not going 
into that right now. 
  
15:15:09 I’ve not seen the comments of those two Lebanese cabinet members, we have 
people around world giving press statements all around world 
  
15:15:30 to update travel warning? not that im aware of but i'll have people check on that 
ban since feb 2017 
  
is the us gov considering changing how it deals with Lebanese gov because of no 
distinction 
  
15:16:17 i dont believe there is 
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15:16:27 KUWAIT CALLED PPL TO LEAVE LEBANON - AFTER SAUDI DID 
SAME - THIS HAPPENED TODAY - speculation in region that is something coming up 
in terms of fighting war in Lebanon. are you concerned first do you have any comment 
on the speedy development 
  
15:16:55 we would say we're monitoring situation very closely. have good relationship 
with prime minister hereiri and gov. of Lebanon. as you know he was here earlier this 
year and met with pres, sec tillerson was part of that. i do not anticipate our relationship 
will change as a result. we've watched news and seen news that some countries are 
encouraging their citizens to leave country - that's something a country has the right to do 
- whether travel bans, etc. - countries have right to do that to protect citizens 
  
15:17:43 we would call for no kind of escalation any kind of threats or anything in that 
area, but we also recognize that gov has right to communicate with it's own citizens. 
about sovereignty. have right to suggest citizens can leave 
  
convo with suadi foreign minister --- anything about missle being an Iranian missile? was 
minister 
15:18:23 that would be an intelligence matter so i cant answer 
  
15:18:28 last year us started working with minster justice in saudi -trying to revamp 
transform judicial system - is that still going on now or was it impacted by what 
happened recently  
15:18:51 I’m not aware of that, some things that predate my time 
  
15:18:59 concerns about corruption in saudi gov, and members of the gov is not 
something that's new, we've followed that closely we continue to follow that matter but in 
terms if that is still taking places were not aware - I will certainly look into it 
 
Tweets from November 15, 2017 
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 Chapter 5: Analysis 
 
 
  

On October 5, 2017, the New York Times broke the news of Hollywood mogul 

Harvey Weinstein’s sexual assaults against women. More than 40 women have accused 

Weinstein of sexual misconduct spanning nearly three decades, and the New York Times 

found he had reached at least eight settlements with female accusers. Once published, the 

Weinstein scandal sent shockwaves through the media, setting the stage for an avalanche 

of sexual harassment claims against powerful men. Though the mass media has 

previously reported on sexual harassment in recent years – most notably accusations 

against Bill Cosby, Roger Ailes, and Bill O’Reilly – Harvey Weinstein’s fall from grace 

marked a pivotal moment in the history of sexual harassment at work. The #MeToo 

campaign emerged, and the ripple effect spread into TV news itself. Four powerful male 

broadcasters were exposed for inappropriate workplace behavior in the two months 

following the ousting of Harvey Weinstein. The national reckoning on sexual harassment 

created an opportunity for networks and newsrooms to examine these issues within their 

own industry. For one female executive at a network bureau, it showed her how gender 

bias in journalism is alive and well. 

It hit me with Weinstein. It really hit me while I was on video conference call, and 
some of our bosses in New York were saying, ‘So you think this is a west coast 
problem? You think it’s just a Hollywood thing? Is that why it’s called the casting 
couch?’ And then one of them said, ‘I wonder if that’s happened to any woman in 
this room.’ I just stared at him in shock for a moment, and said, ‘Ask the woman 
to your left. Ask the woman to your right.’ 
 
At a time when sexual harassment in newsrooms has become topical, I conducted 

anonymous interviews with nine women and men working in television and digital news 

in Washington about their experiences with gender discrimination and sexual harassment 
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in the profession. My findings paint a picture of an industry in flux that still has gender 

discrimination ingrained in its culture. Don’t get me wrong: positive strides toward 

gender equality are being made. Young journalists with less experience in the industry 

are optimistic about being seen and treated as professionals, regardless of gender.  

Yet on a daily basis, simply for being female, women still have to overcome 

workplace hurdles that men do not face. Female journalists experience discrimination 

based on perceptions about female abilities. They experience sexual harassment ranging 

from comments about physical attributes to overt physical contact. The majority of the 

men I spoke to generally did not notice discrimination against women, or they thought 

that it did not exist anymore in the workplace. Though there appear to be more women in 

entry-level positions than in the past, the numbers dwindle as women try to crack the 

glass ceiling and enter higher management and executive levels. A boys’ club culture 

persists and still has the power to exclude women from professional opportunities. 

However, there is potential for a more collaborative work culture to emerge as television 

news evolves. The men and women I spoke to are hopeful that diversity and equality will 

prevail as the television news industry adapts in response to viewers who consume news 

in new non-traditional ways.  

The five women and four men that I interviewed hold a variety of different 

positions in TV and digital news in the Washington, D.C. area, with experience in the 

industry ranging from less than two years to more than thirty years. African-Americans, 

Asians, Caucasians and Hispanics are represented. Of the women, I spoke to a 23-year-

old researcher at a network, a 23-year-old associate producer in D.C. local news, a 23-

year-old political digital producer at a network, a 28-year-old political reporter at a 
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network, and a 49-year-old network bureau executive. Of the men, I spoke to a 26-year-

old White House digital journalist at a network, a 27-year-old researcher at a network, a 

28-year-old political journalist at a digital broadcast news outlet, and a 49-year-old video 

editor at a network. Five different news organizations are represented. All interviews 

were conducted after news of the Harvey Weinstein scandal broke.  

Us versus Them: Gender Roles at Play in the Newsroom 

 Each person I interviewed agreed that there are plenty of women working in 

broadcast journalism, especially in the physical newsroom. They all have had female 

managers, work closely with women on a day-to-day basis, and one even works on an all-

female team. They felt the ratio of female journalists to men, for the most part, was fairly 

even. According to the female political digital producer, “When I was a news assistant, I 

felt we were very female-dominated. In my experience, a lot of the entry-level positions 

are always more girls than guys.” In theory, the perception of female abundance 

nowadays in broadcast newsrooms makes sense, considering that women make up more 

than two-thirds of graduates with journalism or mass communications degrees. But 

perception is not reality. A 2017 report from the Women’s Media Center found that at 

ABC, CBS, and NBC combined, men report three times as much of the news as women 

do. Among producers, men produce 55 percent of the news, and women produce 45 

percent. Across all news platforms men outnumbered women, yet the TV gender gap is 

the starkest.  

For the most part, the young women I spoke to felt like equal players in the 

newsroom, and did not harp on gender defining them professionally. As a woman pointed 

out, “I think it’s really important for me to start out by saying I don’t really classify 
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myself in the workplace as a woman first and then as a digital producer. I see myself as a 

digital producer.” However, every woman I spoke to could recall examples in which 

women were treated a certain way based on gender, or were held to different standards on 

account of being female. The men reported no instances of personally experiencing or 

observing gender discrimination.  

For one female political reporter, the overemphasis on female appearance takes a 

toll. “When I wake up in the morning, especially on the campaign trail, I need an extra 20 

minutes, maybe 30 minutes if I have to do my hair, set aside for just getting ready. 

Especially in an industry where you’re up late at night and up early in the morning, those 

30 minutes can often be the difference between burning out or not.”  A male researcher 

echoed this double-standard. “People talk about females’ looks more, for sure,” he said. 

“Especially in broadcast, that’s often the first thing others say when they mention a 

female anchor or reporter.” Also, every person I interviewed commented on the 

underrepresentation of female anchors the three flagship news networks.  

None of the broadcast network flagship evening news programs are anchored by 

women. Every person I interviewed agreed that the makeup of the evening nightly news 

anchors clearly demonstrates the gender bias in broadcast journalism. “I would love to 

see more women leading the evening newscasts because right now women are really only 

leading the midday newscasts,” the female political digital producer explained. “At night, 

it’s all men.” 

When it comes to differences between men and women who have the same job 

title, the female bureau executive offered an example when it comes to the perception of 

young journalists starting out as off-air digital journalists who have on-air ambitions. 



	 164	

“When the male producers have on-air ambitions, everybody thinks ‘oh that’s really 

great.’ When the women have on air ambitions, they think, ‘Oh she just wants to be on 

TV.’ There’s a different feel in how people feel about women and men wanting to be in 

front of the camera.” The male digital political reporter also noticed how cable hosts are 

expected to ask different questions based on their gender. “For men, it’s like, ‘What are 

the facts? What’s the historical context?’ For women, cable hosts are always like, ‘Well, 

how did the voters feel? When the president said that to you, how did that make you 

feel?’” 

 The three youngest women described instances in which they felt at a 

disadvantage compared to their male counterparts, especially when just starting out in the 

industry. The political digital journalist mused, “I think as a young woman it was really 

hard for me to speak up and voice my opinions when I was in my entry level job.” The 

researcher noted that she has a tendency to say “sorry” and take blame for things that 

aren’t her fault, a trait she feels is uniquely female, in all industries. “I notice that guys 

that are exactly at my same level will not admit fault for those same things, it’s like they 

want to project the blame and won’t take responsibility if it could be traced back to 

them,” she said.  

 The 23-year-old female associate producer in local news described how she is 

stereotyped at work based on her age and her gender.  It is a common occurrence for male 

colleagues to see her hyphenated last name and assume she’s married. Her male reporter 

will argue when she asks him to tape something for her show. One older male colleague 

in particular talks to her like a child, never using a stern voice. “I’m like, ‘Why don’t you 

use the same talking voice you use while talking to a man?’ That bothers me,” she said. 
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At first, as a 23-year-old producer, she assumed the discrimination she experienced was 

age-driven, not gender-driven. But she developed a method to discern between the two. 

This is what I do – I always imagine myself as a six-foot white man. An attractive 
one, who has broad shoulders, the same age as I am. I’ll come into a situation and 
ask myself, “Is this a gender thing?” I’ll ask myself, “Well if a man has a 
hyphenated last name – as a six-foot white man – would he get the same 
question? As a six-foot white man would this be happening to me? If I asked 
someone to tape a tag, would I be getting pushback?” I don’t think so. 

 
What Men Don’t See: Sexual Misconduct and Harassment  

 Women in broadcast journalism are harassed, sexually and non-sexually, on a 

regular basis. The Harvey Weinstein scandal has yielded a cascade of newly reported 

instances of sexual harassment in news organizations, publically exposing Mark 

Halperin, Michael Oreskes, Glenn Thrush, Charlie Rose and Matt Lauer for their 

inappropriate behavior. However, most female journalists I spoke to are unlikely to speak 

publicly about their personal experiences with sexual harassment. In fact, the women I 

spoke to who experience harassment regularly said they have internalized it as normal. 

Sexual misconduct and harassment has long been considered among women in the 

industry as “too common to report,” or something they “have to endure” because it is part 

of the job.  

 The four men I spoke to acknowledge that sexual misconduct does occur, yet 

none of them had personally experienced or witnessed sexual harassment, or harassment 

at all, in the workplace.  As the male researcher described, “I assume girls have to worry 

more about creepy guys at the office, and guys saying inappropriate things to them. As a 

male, I don’t think I have to worry about that nearly as much. But that’s just a guess.”  

 Sexual harassment or misconduct can be overt, or it can subtle. The 23-year-old 

female political digital producer described experiencing subtle misconduct in her first 
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news job as guest-greeter, interacting with many high-profile congressmen and 

journalists. “They would make innocent comments like ‘Oh, you look so pretty today.’ 

They were very innocent, but in a professional realm there are things you say and there 

are things you don’t say,” she said. “I mean as a woman I micro-analyze, and when you 

get 20 micro aggressions, you analyze everything to the core.”  

 The 27-year-old female political reporter, on the other hand, experiences sexual 

and non-sexual harassment on a nearly daily basis. From a reporter’s perspective, sexual 

harassment is just another aspect of the job at hand. Reporters need scoops, and people do 

not usually give out information sitting at a desk. They give it to reporters at a bar over 

drinks, in social settings. According to the political reporter, her relationship with male 

sources is often quite precarious. “It’s not weird to get calls late at night in the journalism 

industry, but it is weird when the person on the other end of the phone is like, ‘You 

know, my hotel is a mile from where you are right now,’ and you have to be like, ‘No, 

I’m not interested in that,’” she explained. Another part of the job is developing tactics to 

prevent the possibility of sexual harassment. She described,  

I tend to wear a diamond ring on my middle finger usually when I’m out so that if 
I feel uncomfortable I can quickly flip it to my engagement finger, because as 
much as I resent the idea that a man will stop hitting on you when he knows you 
are owned by another man, I still think it’s better than having the awkward 
conversation of, “Hey, listen, this is a work thing, not an otherwise thing.”  
 

For this political reporter, expectations and pressure from her network force her to 

navigate the hyper sexuality of these precarious situations. She believes women 

journalists more often have to navigate their male source relationships more carefully 

than their female ones. She also believes it’s something men don’t have to think about at 

all. 
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Yet the vilest attacks she has received come from internet harassment. While on 

the campaign trail, she received a series of death and rape threats on Facebook and 

Twitter. “They were pretty graphic, things like, ‘You’ll look good in a body bag, or ‘I 

hope someone throws your body in a pigsty,’” she described. As horrific as those attacks 

were, she emphasizes how disappointed she was in how her network handled the 

situation. Her male boss essentially told her to shrug it off and stay off Twitter for a few 

days. In contrast, her boyfriend (a political reporter for a competing network) received a 

long anti-Semitic email, and his network put him on a Sunday show to talk about it. Her 

boyfriend’s experience with harassment ended up being as a professional advantage for 

him.  She analyzed, 

Women rape allegation, women rape threats? Standard. A man experiences anti-
Semitism? Goes on a Sunday show and talks about what it’s like to cover Trump 
while being Jewish. It was just one of those moments where I was like, hmm, OK. 
We’ve accepted it as normal that women have to deal with death and rape threats, 
the answer being maybe stay off Twitter for a while. A platform I use because it is 
my job. So, stay off your job for a little while, versus going on a Sunday show to 
talk about how unfair the harassment was. Unacceptable. 
 
In addition to her personal experiences with harassment, the political journalist 

expressed frustration about the press seemingly still turning a blind eye to coverage of 

sexual assault allegations. Shortly after the Harvey Weinstein story broke, she recalled an 

hour-long press briefing with President Trump, in which it took 30 minutes for anyone to 

ask the President about Summer Zervos’ sexual assault lawsuit against him. “To me it 

was such a moment of the implicit gender bias because so many of the men that were 

called on were not talking about it,” she lamented. “No one was asking Donald Trump 

the President of the United States about sexual assault, Harvey Weinstein, #MeToo, any 

of that. It was nuts.”	
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Like the 28-year-old political reporter, the 49-year-old network bureau executive 

also detailed her extensive experience with sexual harassment. By extensive, she meant 

that she experienced sexual harassment hundreds of times spanning her nearly 30-year 

career. It was so prevalent, she described a man rubbing his penis against her as a 

“regular hello” in her career. “It wouldn’t even have occurred to me to report that 

because it was so prevalent when I was younger,” she said. “Thank God it hasn’t 

happened to me lately, but it could.”  

The network bureau executive expressed frustration with men in the industry who 

appear to turn a blind eye to the prevalence of sexual harassment against women, or men 

who don’t see it happening at all. She explained,  

I think guys just don’t see it. But then they also say, “If I haven’t seen it it’s not 
happening.” And it’s like, you wouldn’t see it. People don’t usually assault 
women in public. You get assaulted in the edit room when you’re alone with the 
editor, and he starts rubbing your shoulders and then rubbing himself into you. 
That happens. He doesn’t come up and massage the shoulders of his male 
producer. The male cameraman doesn’t go rub the shoulders of the male producer 
who is standing at the live shot with him. They have no problem doing that to a 
woman. 
 

Fighting the Glass Ceiling and Resisting the Boys’ Clubs 

The fear of eventually hitting the glass ceiling looms over women in broadcast 

journalism who are climbing the industry ladder. Nevertheless, among the youngest batch 

of journalists I spoke to, the glass ceiling represented a metaphorical concept too far 

away to fully grasp how it would affect them personally. Though they acknowledged that 

they believed the glass ceiling did exist for women in the industry, they didn’t elaborate 

on how they saw it influencing their career trajectories. When the female associate 

producer in local news worked in network news, she observed men in her news associate 

program being promoted before the women, even though the women outnumbered the 
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men. The male digital White House journalist I spoke to did not feel like there was a 

glass ceiling at all. “The women I work with have big career ambitions just like most of 

our other colleagues do, I don’t think that they see any limits on what they’re going to be 

able to do,” he said.  

Yet the only woman I spoke to with high-level management experience told a 

different story. For the network bureau executive, the glass ceiling is very real, and she is 

very close to hitting it. From her observations, women think they will continue to rise up 

in the company, but they eventually hit an absolute cap, despite the growing number of 

women in the newsroom. “The newsrooms are run by women,” she said.  

Women are really good organizers, really good executors, really good managers 
of people. And the men think big thoughts. It frustrates me so much because when 
I look at say the corporate boards or the executive boards of news divisions, 
you’ve got your CFO, you’ve got your news president, you’ve got your senior 
vice president of news gathering, your senior vice president of news 
programming… They’re all men. Why? Because we hire people who are like us. 
 
Mentorship plays a huge role in the cyclical nature of appointing people to 

executive leadership. Male executives begin to mentor and nurture their male protégés 

early on, prepping the younger men for a succession plan. According to the network 

bureau executive, “As you start mentoring people you pull each other up. And when you 

get that high, the oxygen gets very thin for women.”  

The male political reporter at the digital news outlet also expressed dismay at the 

lack of women at the executive level. He asked, “If you look at the cable landscape or the 

networks in the traditional media, how many women are in charge? I’m not talking about 

the Andrea Mitchells or the Katy Turs, I’m talking about people who are actually running 

the networks.” He observed that big network decisions are made by straight white 
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cisgender men. “They have experiences that matter, and they bring a certain something to 

the table. But the world doesn’t look like that.” 

All the women I spoke to emphasized the positive influence female mentors have 

had in their early careers.  Multiple women praised their strong relationships with their 

female bosses, and some even said they do not think they would have gotten their jobs if 

a woman had not hired them. As the 28-year-old political reporter observed, “The true 

moments where I’ve been able to stretch outside the box of what my job actually is, learn 

new skills, get new opportunities, those experiences have come under women managers.”  

Though the women I spoke to have benefited greatly from their female mentors, 

the network bureau executive painted a grim picture of female camaraderie as fewer and 

fewer women arrive at the glass ceilings limits. “At the round table of executives, there 

are probably ten executives and two of them are women, usually representing HR or PR,” 

she explained. “Women push down other women because there is only room for two.” 

The “boys’ club” culture persists, making it harder for women to breach the glass ceiling 

and join the executive ranks. She recalled a network executive retreat she went on to the 

Bahamas. Two events were offered: you could play golf or go get massages at the spa. 

She explained,  

Where are those friendships made? Those kind of networking moments where 
you find somebody who you didn’t know before and think, “Oh! You could be 
very valuable to me and my career.” You create that relationship while you’re 
playing golf and drinking beer and having a good time together. And the next 
time you have a question, you pick up the phone and it is easy to call them. Well, 
the women over in the spa getting their massages will never have that relationship 
and never be able to pick up the phone and call that person. And that’s a very 
typical thing that still happens on executive retreats. 
 
At the point when she became a network bureau executive, all of her bosses 

became men, and the reality of her situation hit her. “I probably have one more level I 
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can go and not feel like I’ve totally hit the glass ceiling,” she said. “In some ways, I think 

it will be my last job.”  

The Future of Women in Broadcast Journalism: Hopeful Progress in the Digital Age  
 

The structure of broadcast journalism is rapidly changing in response to 

technological advances and the rise of the internet. The male video editor said, 

“Broadcast television news is going to change dramatically when 100 percent of the 

people get the news off their phones as opposed to a nightly newscast.” As television 

news evolves in order to stay relevant and competitive with digital news platforms, the 

majority of the journalists I interviewed are at least somewhat hopeful that the 

restructuring of broadcast journalism will foster diversity in the industry. The 28-year-old 

female political reporter said, “I think women are equipped for that shift because there’s a 

creativity and a collaborative nature to being female that I think newsrooms can benefit 

from, and certainly you need to continue to push newsroom to continue diversifying.”  

 The male political reporter who worked for a digital news outlet echoed this point 

of view, describing his newsroom as female-driven. “From my experience, the company 

culture never feels loaded with all of the history of old boys’ clubs because it wasn’t built 

like that,” he explained. “The company was built by a woman in charge, so she sets a 

tone of ‘we don’t play like that.’ It makes it very easy because I think women set a 

different tone of what’s acceptable, and also what the culture is like, than what a man 

would do. And this is coming from a man.”  

 Also, the male political reporter’s digital news outlet is made up almost entirely of 

journalists of the millennial generation, which he believes greatly influences the 

inclusivity of the company culture. “Everyone feels like they have a voice, and that’s 
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something that’s very explicit when we hire people,” he described. “That we all have a 

voice and we want to hear what you have to say.” He envisions a more racially diverse, 

more female-driven future of broadcast journalism in the digital sphere that is changing 

to reflect how the nation has changed. After all, “Journalism has to change with the 

people who are watching it.”  

 In sum, the Harvey Weinstein scandal created a ripple effect in the broadcast 

journalism industry that opened the door for women to speak more openly about the 

discrimination and harassment they face. Men and women are optimistic that more public 

attention on the issue will foster positive change in the industry’s professional culture. 

However, the female network bureau executive raised a sobering point about the state of 

female broadcast journalists in 2017. She believes female journalist still have not publicly 

said enough to demand equality in the broadcast news industry, but there’s a catch-22. 

Even in the age of the Harvey Weinstein scandal, women who speak up for gender 

equality are susceptible to professional backlash that could damage their careers beyond 

repair. In her words,  

We as women know it’s a problem and we haven’t done enough. We haven’t 
done our #MeToo. We haven’t said enough. And what’s holding me back is I’m a 
divorced single mother of two boys. I can’t jeopardize my children’s future by 
walking away from this job. So, I’m going to bite my tongue. I’m going to keep 
my mouth shut because I want to be present when those jobs open up. I want to 
fight for them.  
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Appendix 
 

 
 

For the most part, I believe I answered my initial research questions proposed in 

my professional project proposal. However, the breaking of the Harvey Weinstein 

scandal and its aftermath made my research project more relevant to today’s social 

culture than I ever would have imagined. It felt natural that the tone of the project should 

have roots in a sexual harassment narrative, connecting it to the public scandals that made 

the research topical in an unprecedented way. As a result, the project lost some of its 

Washington, D.C. focus, but I do not think this impacted the research negatively. Another 

difference is I originally wanted to conduct twelve interviews. Organizing the interviews 

and finding a diverse group of people proved harder than anticipated, and though all of 

my interview were of high quality, I only conducted nine. My research lacked in female 

broadcast journalists at the executive level and high management, only one was 

represented, which I do believe hindered my research’s accuracy.  I had to conduct two of 

the interviews by phone, due to scheduling conflicts. Lastly, I did not include the 

transcripts in the appendix section because they include identifying information that 

would invalidate the anonymity of the interview subjects.  
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INTRODUCTION 

    The newsroom experience is not universal. In the early twentieth century, 

women in the United States started joining men in the workplace. In the 1930s, when a 

female journalist would walk into a newsroom for the first time to start her professional 

career, she was simultaneously walking into a room where her gender had not always 

been welcome.  All-male coworkers might have already established pre-conceived 

notions about her at first glance. Over time, she would have to learn how to overcome 

workplace challenges. And her colleagues would have no choice but to welcome the 

arrival of femininity into the newsroom. 

 Historically, women have made huge strides in evolving their professional roles in 

society. However, a woman’s career experience is not equivalent to the experience of a 

man. With the second wave of feminism in the mid 20th century, women across the 

United States began to make bolder strides in the push for workplace equality. For female 

broadcast journalists, changing social dynamics in the newsroom reflected what was 

happening in society at large. Over time, the playing field has leveled out for women and 

men competing for certain newsroom jobs. Of course, it is significant to note that the 

female newsroom experience would vary geographically. For example, the dynamic 

political climate in Washington, D.C. may have brought overt change sooner. By 1997, 

the idea of a woman serving as a bureau chief in the nation’s capital was no longer a 

novelty.  
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 However, change is gradual, and it is possible perceptions of gender differences 

still linger in newsroom culture. And progress does not come without setbacks. Gendered 

perceptions are rooted in a delicate ecosystem made up of individual subjectivities and 

life experiences, subconsciously manifested in a professional environment. In addition, 

since the concentration of political power shifts in Washington every four years, the 

cultural hegemony of the administration in charge may manifest in D.C. newsroom 

culture.  

 A closer examination of the female newsroom experience is compelling due to the 

nature of the medium. Scholarly research from the last century yields an abundance of 

literature analyzing female journalists working in newspapers. Women working in 

television network news bureaus received little academic attention in comparison. Now in 

the 21st century, in terms of relevance, broadcast television news falls in between the 

dying newspaper industry and the emerging digital age of news. I am curious as to how 

technological innovations in media have altered the TV newsroom culture, and as a result 

how shifting newsroom priorities may influence the female experience on a daily basis. 

An analysis of the female newsroom experience in 2017 could reflect on a wide array of 

environmental influences, such as the changing digital market and the unpredictable 

political culture in D.C., on the female newsroom perspective.  

This project aims to explore a range of perceptions of how women experience 

working in TV newsrooms in Washington, D.C. within the framework of grounded 

theory. In academia, scholars use grounded theory to develop a hypothesis after 

conducting firsthand research and interviews. By using grounded theory to examine 

various accounts of the female point of view, ideally significant themes and concepts will 
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emerge to create a well-rounded vision of the 21st century female journalist in 

Washington. Also, on a practical, “real world” level, a deeper understanding of how the 

female experience in DC newsrooms has evolved in recent decades can serve as a 

roadmap for young female journalists just starting to navigate their professional careers.  

The following literature review offers an overview of existing research that 

describes the gendered experiences of women in journalism. First, the literature 

acknowledges the historical context of the traditional, patriarchal newsroom culture. In 

this environment, various exclusionary strategies were developed in response to women 

entering the news profession. The body of literature also reveals how female journalists 

have had to manage gender dynamics and professional expectations in the newsroom 

environment.  

LITERATURE REVIEW 

The rise of women in the professional workplace in the United States began in the 

1920s and 1930s following women’s suffrage, and within the journalism industry, 

existing patriarchal newsroom traditions set the precedent for the perception of female 

journalists. Working male journalists typically held the women entering the profession to 

the rigid sex-role expectations of the era (Lumsden, 1995, p. 917). Inside and outside of 

the newsroom, the cultural norms of the time frowned upon women competing against 

men in the male-dominated workplace, and instead fostered the perception that women 

should remain in the domestic sphere (Crichton, 2014). Yet the onset of WWI created 

ample opportunities for women to enter male-dominated professions, due to the shortage 

of male labor.  
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 WWII allowed for women, especially white women, to enter the professional 

workforce in greater numbers, and many women were drawn to journalism as writing was 

considered an appropriate skill for young ladies (Mills, 1988). However, Lumsden’s 

(1995) qualitative work on women journalists in the post-suffrage era demonstrates how 

more often than not, women had to conform to their male peers’ expectations, and shed 

their femininity for a shot at success in the newsroom. Lumsden wrote, “Any female self 

confidence… was more than offset by centuries of equating sexual difference with female 

inferiority, and women on the margins of journalism dared not jeopardize their tenuous 

position by confronting gender stereotypes (p. 915).” Despite female journalists having 

successfully entered the profession, gender discrimination persisted, and particularly 

manifested itself in the type of stories and beats women were assigned and ‘expected’ to 

cover. 

Assignment editors would assign stories to females based on stereotypes of their 

feminine qualities and preferences. Delano (2003) argued that the patriarchal 

environment promoted the perception that “women journalists must accept their 

perceived limitations and steer clear of assignments to which they were ‘biologically 

unsuited’ (p. 274).” Thus female journalists were pigeonholed to “soft news” or feature-

type stories meant to draw in female audiences (Crichton, 2014). In contrast, male 

journalists were given “hard news” beats, for example high-prestige topics like politics, 

economics, and war (Hinsley, 2010).  

The gendered subculture in newsrooms evoked an environment of discrimination 

throughout most of the 20th century. Men viewed their female peers as competitors who 

threatened existing newsroom traditions established in a pre-women’s suffrage era. Of the 
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1960s, Mills (1988) explained, “Discrimination against women was accepted practice in 

what was at least an era of candor – that is you were told outright why you weren’t 

suitable. It wasn’t brainpower or table manners or even job experience. It was simply 

your sex (p. 46).”  

 Slowly but surely, 20th century female journalists continued to advance their 

careers as they started to stand up to the discrimination they have historically faced. In 

the 1970s, female journalists took action in court, filing gender discriminations against 

major news organizations such as Newsweek, The Washington Post, and The New York 

Times (Crichton, 2014). It is important to note that the gender lawsuits of the time 

coincided with the rise of second wave of feminism in the United States. Despite this 

progress, negative gender perceptions and stereotypes endured.  Evidence of the 

metaphorical glass ceiling became clearer as news organizations remained reluctant to 

promote their female journalists to higher-paying jobs traditionally held by their male 

counterparts (Steiner, 2009). Professional discrimination against female journalists 

persisted, as showcased through certain exclusionary strategies men would employ.  

All-male networks that developed out of the patriarchal traditional newsroom 

culture highlighted the natural tendency of these men to give preferential treatment to 

other men involved. These types of “boys clubs” can be formal, for example the 

historically all-male National Press Club (Crichton, 2014). However the informal all-

male networks manifested outside of realm of journalism, such as late night drinking or 

golfing, allowed these men to build up their “social capital” (Elmore, 2007, p. 21). As a 

result, men benefited from easier access to promotions and prestigious story assignments. 

Female journalists were almost always excluded from this ‘pub culture,’ which put them 
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at a disadvantage. Delano (2003) argued this type of informal socialization allowed for 

crucial learning situations which offered “highly informal training and passing on of 

relevant occupational knowledge which is characteristic of journalism (p. 277).” Thus, 

women journalists perceived this social exclusion as denying females equal access to 

promotions, insider industry knowledge, and camaraderie in general.  

In addition to boys clubs, verbal and sexual harassment created an environment of 

fear and intimidation for female journalists in the newsroom. Walsh-Childers, Chase, and 

Herzog (1996) conducted a quantitative survey of 227 women newspaper journalists in 

which more than 60 percent perceived sexual harassment might be a problem for women. 

In addition, two-thirds of the women reported experiencing verbal harassment, such as 

degrading comments based on sex. Ross’s 2001 study showed male journalists using 

derogatory language toward their female coworkers, for example, describing a woman as 

a ‘hard-bitten old hag,’ or saying ‘so-and-so slept her way to her job’ (p. 535-6). 

Harassment as an exclusionary strategy in the workplace could have a negative impact on 

female career performance, as male journalists will continue to perceive their female 

counterparts as prime targets in order to maintain a patriarchal newsroom culture.   

Though certainly less offensive than sexual and verbal harassment, another 

exclusionary strategy against female journalists stems from the male journalists’ 

perception that their female colleagues need “rescuing.” Former women journalists have 

described episodes in which their male colleagues perceived a certain story or beat too 

unsavory for a female to report on (Elmore, 2007).  Male journalists would try to shield 

females from war reporting in particular, perpetuating a damsel-in-distress stereotype 

(Steiner, 2009). Delano (2003) described an editor who defended his decision to exclude 
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women from war reporting because “there were stories to which he would not allow 

women to be assigned: ‘there are some things women shouldn’t see (p. 275).’” Former 

New York Times journalist Sara Krulwich described experiencing job discrimination in 

1973 based on this rescue mentality (Mills, 1988). Krulwich said, “there were picture 

editors who specifically said they didn’t hire me because they’d feel bad having me as the 

bottom person on the ladder… They’d feel guilt at putting girls on the street (231).” The 

gendered notion that females need ‘saving’ limited the access women had to “hard news” 

stories and hindered professional advancement.  

Evidence of male journalists and news editors making news-decisions based on 

sex differences emphasizes the exclusionary strategies at play in the newsroom. Elmore 

(2007) showcased multiple scenarios in which men made news judgments rooted in a 

male perspective. For example, one woman described an incident when a male sports 

editor “rejected a high quality gymnastics photo because the girl had spread legs in the 

picture…[The males in the newsroom] viewed it as sexualized (23).” Also, Hinsley’s 

2010 qualitative study of coverage of women journalists in the Columbia Journalism 

Review revealed that, in fact, women were entirely excluded from the publication’s initial 

years in circulation. Through textual analysis, Hinsley established three dominant themes 

regarding female journalists over 30 years in the Columbia Journalism Review: 

invisibility, the framing of female journalists as wives and mothers, and female journalist 

as victims of discrimination. The publication’s representation of female journalists (or 

lack thereof) shows how the news is shaped through a masculine lens, thus offering 

further evidence of how exclusionary gender tactics shaped the female experience in the 

newsroom.  
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Unwanted attention to biological differences in broadcast television, such as the 

ability to bear children, may have had a negative impact on the female newsroom 

experience. Women negotiating maternity, for example, might experience difficulty-

balancing motherhood with sustaining a professional career. In addition, newsrooms 

place strict demands on reporters’ and anchors’ physical appearances (for both men and 

women). However, women’s bodies transform during pregnancy, and female on-air talent 

have experienced management pressure to bounce back quickly to a more industry-

acceptable physical shape. A quantitative study conducted by Engstrom and Ferri (2000) 

used a mail survey to determine TV news anchors’ perceived hindrances to their careers. 

Both males and females mentioned work-life balance as hindrance to achieving success, 

but the women broadcasters in particular perceived overemphasis on their appearance as 

the number one roadblock to professional progress.  In the survey, the male broadcasters 

did not share this perception.  

As a result of exclusionary strategies based on perceptions of femininity, female 

journalists have had to develop coping mechanisms to manage their professional 

identities in the newsroom. One particular strategy to manage perceptions is to adopt 

male characteristics, as typically “masculine” traits, such as being tough and 

unemotional, are prized in the traditional newsroom culture over “feminine” traits like as 

sensitivity and compassion (Elmore, 2007).  

However, in contrast, some female journalists have utilized their perceived 

femininity as an advantage in their journalism careers. According to Ross (2001), in the 

feminist strategy, a female journalist makes a conscious decision to embrace her uniquely 

feminine voice.  Of the academic literature reviewed in this proposal, female sports 
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journalists most commonly exercise this strategy. In Hardin and Whiteside’s (2009) 

qualitative research based on interviewing, one female sports journalist explained her 

femininity made her appear non-threatening, thus allowed her easier access to sports 

players without receiving any hostility. Another female sports journalists described using 

the feminist strategy “to deliberately create sexual tension to get a special relationship 

with actors in the sports world (Schoch & Ohl, 2011, p. 204).” In a patriarchal 

professional culture that puts masculinity on a pedestal, the perception of femininity 

could offer a more unique identity to set the female journalist apart.  

Between the two extremes of adopting male characteristics or playing up one’s 

femininity, some female journalists described experiencing industry pressure to achieve 

androgyny in their professional roles. Historically, female reporters faced contradictory 

gender messages and expectations in the newsroom (Lumsden, 1994). Julia Harpman, a 

former New York Daily journalist, said of the ideal woman reporter, “she was that 

paradoxical creature – the feminine reporter with the masculine touch on news. She had 

that great driving force behind a mellow manner (p. 914).” The newsroom culture expects 

female journalists to employ both masculine and feminine traits in order to be considered 

competent professionals. 

 Despite the rich-variety of academic literature that offers evidence of 

discrimination in the female newsroom experience, a surprisingly consistent finding 

emerged. Regardless of historical context or journalistic medium, many women said they 

did not experience gender discrimination, or in their interviews would downplay the 

negative perceptions of women journalists in the newsroom (Ross (2011), Elmore (2007), 

Delano (2003), Lumsden (1994), Steiner (2009), Hardin & Whiteside (2008), and 
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Schochl & Ohl (2011)). This phenomenon can be understood through Bourdieu’s (1986) 

theory of habitus, which defines habitus as “a set of basic, deeply internalized master-

patterns which may govern and regulate mental processes without being consciously 

apprehended and controlled (194).” The theory of habitus helps explain how female 

journalists may perceive gender discrimination in patriarchal newsroom culture as 

normal, or just ‘part of the job’. Through this analytical lens, female journalists who said 

they did not experience gender differences may have subconsciously internalized the 

patriarchal culture, thus reaffirming the masculine status quo.  

 The historical contexts described in the literature review revealed how certain 

environmental factors in the profession influenced how women subjectively experienced 

newsroom dynamics. My proposed analysis of the female experience will build upon the 

existing body of academic research by delving specifically into women’s careers in TV 

newsrooms in Washington, D.C.  By focusing on one geographical location, I hope my 

research will uncover trends that are unique to the female experience of covering politics 

in the nation’s capital (especially under the political climate of the Trump 

administration’s first year in Washington). Through one-on-one interview with female 

journalists in D.C., I seek to provide an inside look at how women have experienced their 

careers in TV news, and to identify the social or gender dynamics that influence 

newsroom conditions. However, it is important to note that my exploratory research will 

be rooted in the Glaser and Strauss’s (1967) grounded theory, and thus the concepts 

outlined in this literature review are subject to change.  

THEORETICAL FRAMEWORK  
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 Barney Glaser and Anselm Strauss first introduced the grounded-theory approach 

as a methodology in The Discovery of Grounded Theory: Strategies for qualitative 

research, published in 1967. Through the grounded-theory methodology, the researcher 

has the freedom to develop a theory while simultaneously collecting and analyzing data 

(Strauss & Corbin, 1994, p. 273). The themes that emerge from the notes, memos, and 

analysis ultimately dictate the formation of a generalized hypothesis. This process is a 

direct contrast to traditional theory models, in which a preexisting theory dictates how 

data the data is collected, coded, and analyzed.  

Grounded theory is an appropriate method to examine the female experience in 

the newsroom because of its exploratory nature. Harry, Sturges, and Kligner (2005) 

demonstrate how data analysis rooted in grounded theory “moves from the ground up,” 

and showcases the “intuitive leaps” that the researcher makes and builds upon from the 

gradual accumulation of data (p. 4).  Similarly, my professional project will gradually 

develop a theory from the ground up, beginning with initial interviews. As I proceed to 

interview a variety of female journalists, ideally similar significant themes will naturally 

emerge. This method allows the collected data to build off itself, setting the foundation 

for a more realistic analysis of the female experience. 

Using grounded theory to guide my research, I propose four main research 

questions that explore the subjectivity of the female experience in TV newsrooms in 

Washington, D.C.  In addition, the proposed research questions aim to incorporate an 

awareness of influential environmental factors that could impact newsroom culture (i.e. 

the digital age of television, shifting politics in Washington).  

RQ1: How do broadcast journalists in Washington, D.C. describe the female 
experience working in network television newsrooms? 
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RQ2: How do the social dynamics of D.C. newsroom cultures influence women’s 

experiences in the workplace? 
 

RQ3: How do women covering politics in D.C. experience discrimination 
differently than men in nearly identical job positions?  

 
RQ4: How are female journalists faring in network television newsrooms today?  

 
METHODOLOGY 

 To answer my research questions, I will conduct interviews with female 

journalists who have worked in television newsrooms in Washington, D.C. As one of the 

most widely used research techniques, the face-to-face verbal interactions in interviews 

reveal information that cannot be gathered from participant observation alone (Berger, 

2000). Berger’s work demonstrated how the interviewing format encourages subjects to 

verbalize their past, present, and future attitudes and motivations. This is essentially the 

foundation of how overall experiences are formed; making interviews the most 

appropriate method to execute my research.  

Collecting data via interviews fits well within the framework of using grounded 

theory. As Corbin and Strauss (1990) explained, “grounded theory seeks not only to 

uncover relevant conditions, but also to determine how the actors respond to changing 

conditions and to the consequences of their actions (p. 5).” In grounded theory, 

overarching themes gradually develop through the interactive interview process itself. As 

a result, the process encourages more fleshed-out concepts to develop naturally through 

the interviews, and promotes more nuanced, reflective answers from interview subjects’ 

responses. Vivian B. Martin’s (2008) research, which utilizes interviews rooted in 

grounded theory to explore how people negotiate news as a daily regimen, is evidence of 

how this methodology can be successful.   
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In particular, I will use semi-structured interviews in my data collection. In semi-

structured interviews, the interviewer is typically prepared with a list of written questions 

for the informant, yet the conversation takes on an unstructured, casual tone (Berger, 

2000). Semi-structured interviews will allow for a comfortable rapport to develop with 

my informants while still sticking to relevant topics to center the discussion around. 

My ideal candidates for semi-structured interviews are journalism professionals, 

both male and female, who have experience working in broadcast network newsrooms in 

Washington, D.C. I plan to interview a variety of journalists of all ages working in a 

handful of diverse industry jobs. I will make a point to seek out female and male 

journalists that hold higher-level management positions, to ensure that perspective is 

included in my research. Ideally I will connect with both seasoned TV news veterans, as 

well as journalists just starting out in the profession. As a result, my research may 

highlight shifting generational trends, because those who have not been in the industry as 

long may have different gendered experiences in the newsroom. Since my research 

questions explore how men and women experience discrimination differently, I will 

interview male and female journalists who hold similar newsroom positions with 

comparable job descriptions. In addition, I hope to interview journalists who can speak to 

experiences working under female managers, in contrast to male managers, in the 

newsroom.  

To find my interview subjects, I will depend on the snowball sampling method, 

after I have established initial connections with broadcast television professionals in 

Washington, D.C. In the snowball sampling, a trustworthy source will suggest someone 

he or she knows and would be a good fit for my research, and subsequently this process 
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repeats in a continuous cycle (Yin, 1994).  Using snowball sampling to gain access to 

journalists and their experiences will help ensure high-quality interview responses. In 

turn, successful interviews will yield insightful data that will help shape a theory to 

explain the female experience in the broadcast newsroom culture. Even though I am 

planning on an internship placement in a television network newsroom in D.C. this fall, I 

will not interview broadcast journalists whom I meet through my internship, due to a 

conflict of interest.   

I am looking to interview twelve participants – four men and eight women, 

approximately. Research from Guest, Bunce, and Johnson (2006) recommends six or 

twelve interviews as a sufficient sample sizes in which data saturation occurs. Due to the 

flexible and experimental nature of grounded theory, I anticipate I may conduct more 

than twelve interviews, depending on the diversity of gendered experiences that emerge 

from the qualitative data. In the compilation of my interview subjects, I am aiming to find 

2 producers (male and female), 2 on-air correspondents (male and female), 2 upper level 

management positions such as news directors or executive producers (male and female), 

2 show unit deputies (male and female), 1 photographer (female), 1 technician (male or 

female), 1 desk assistant (female), and 1 researcher (female). Ideally, this sample will 

include journalists of all ages who have spent varying amounts of time in broadcast 

newsroom, thus yielding a rich collection of experiences to analyze. This informant wish 

list is subject to change, depending on which industry professionals will be willing to 

speak with me.  

Lastly, after careful consideration, the committee members and I have decided 

interview subjects will remain anonymous. In the context of discussing gender dynamics 
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and potentially gender discrimination in the newsroom, off-the-record interviews will 

allow informants to open up about their experiences without fear of consequences. This 

method will result in more truthful and critical conversations. However, in order to 

successfully portray their experiences in my final project, I would insist the informants be 

forthcoming about certain background information, such as job descriptions and the 

number of years spent working in the industry.  

PROCEDURE 

My strategy for gaining access to a variety broadcast journalists is rooted in my 

participation in Missouri School of Journalism’s Washington, D.C. Program, as a 

component of my master’s degree. In fall 2017, I will work as an intern in a broadcast 

television newsroom in Washington, D.C., while simultaneously conducting research for 

this professional project. In addition, I will attend weekly seminars, hosted by Barbara 

Cochran, which explore Washington’s media landscape through interactive newsroom 

visits and guest speakers. The weekly seminars are an invaluable resource that will allow 

me initial access to D.C. broadcast journalists whom I could interview for my research.  

The semi-structured, one-on-one interviews will last approximately forty-five 

minutes to an hour, in an informal, neutral setting outside of the broadcast newsroom, 

such as at a coffee shop. I will record the interviews with an audio device such as an 

iPhone in order to produce exact transcripts of the interviews for reference and analysis.  

My operational questions will utilize prompts as an interviewing tactic to keep the 

informants talking and keep the conversation on track. Grand tour type questions will 

allow informants to give a “verbal tour” of their experiences, and thus foster conversation 
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in focused manner (Spradley, 1979). I have included a list of 20 operational questions I 

will ask while conducting semi-structured interviews with broadcast journalists. 

OQ1: Describe a typical day working in the newsroom from the perspective of a 
female journalist (question can be more specific to individual job description if needed). 
 

OQ2: Talk about your coworkers, and describe the jobs they hold in the 
newsroom. (Who has the most power? Who has the least?) 
  

OQ3: Describe the social dynamics of newsroom culture.  
 

OQ4: Talk about your coworkers, and describe the social roles they play in the 
newsroom (Who has the most social capital? Who works the hardest?). 

OQ5: How do male and female journalists interact in the newsroom?  Does the 
corporate hierarchy play a role certain coworker relationships? 
 

OQ6: What are your experiences working for a female manager? How does it 
compare to working for a man? (Ex: “What would it be like working for Janet versus 
Chris?”) 

 
OQ7: Have you ever observed a coworkers being treated a certain way because of 

his or her gender? Have you ever experienced this? 
 
OQ8: Have you ever experienced a significant shift in gender dynamics in the 

workplace? What was the context? 
 
OQ9: What are some examples of newsroom experiences that are uniquely 

female?  
 
OQ10: What problems do women perceive with having a family and working in 

the newsroom full time?   
 

OQ11: What’s your perception of equality in the newsroom? How has it evolved 
over time? 

 
OQ12: What differences have you observed between male and female journalists 

who have the same job title, if any? Are they treated in the same way? 
 
OQ13: Do you feel as though certain doors are closed to female journalists? 

Why? 
 

OQ14: Do female producers [insert relevant job title] today still feel like there’s a 
glass ceiling? 
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OQ15: Have gender differences ever dictated news content, or influenced the way 
network bureaus cover the news? 

 
OQ16: In what newsroom context would female journalists have a professional 

advantage over male journalists?  
 
OQ17: How would you describe the experience of a woman covering politics in 

Washington, D.C.? 
 
OQ18: How does the Washingtonian mentality and politically charged climate of 

the city manifest in newsroom behaviors and news judgments?  
 
OQ19: What’s it like being a woman reporting on the Trump administration? 

How does it compare to the your experience reporting on previous administrations?  
 
OQ20: Describe how you envision the future of broadcast television news. How 

do female journalists fit into the picture?  
 

CONCLUSION 

 After memoing, coding, and analyzing semi-structured interviews with broadcast 

journalists, a theory of the female newsroom experience should emerge from the themes 

that characterized my data set. Though my literature review highlighted examples of 

negative female experiences in newsroom rooted in gender discrimination, I cannot 

confidently predict similar results in my professional project research. I anticipate I will 

encounter some stories that expose lingering evidence of a patriarchal mentality in the 

newsroom. However, the TV broadcast news industry is changing at a rapid pace, and 

newsrooms of the 21st century may have evolved to a point where the gendered 

experience is no longer relevant phenomenon in the workplace. Instead, I’m inclined to 

believe women are more likely to describe instances of gender discrimination in their 

political reporting, as a result of the cultural influence the Trump administration has on 

Washington’s political climate.  Regardless of the theory that ultimately emerges from 

my professional project, a comprehensive examination of the female TV newsroom 
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experience in Washington, D.C. will demonstrate valuable analysis and insight that will 

positively contribute to the growing body of research on female broadcast journalists.  

 A major limitation to my research is that my proposed research methods will be 

carried out in one metropolitan city. Though I purposefully concentrated my focus on a 

single geographic location, my research might suffer from data saturation by neglecting 

female newsroom experiences outside the District of Columbia. Also, as a female 

researcher, I anticipate some difficulty maintaining neutrality in my semi-structured 

interviews – however, the written operational questions will serve as a guide to keep both 

researcher and informant on track. One last limitation I will mention, is that as a 

researcher I can never be completely certain the interview informants are telling me the 

truth about their experiences. Thus there is the possibility that inaccurate concepts could 

emerge from skewed data. However, ideally the anonymity afforded to the interview 

subjects will act as a protective barrier against the spread of false information.  

 Both academia and journalism professionals would benefit from further research 

on the female experience in television newsrooms – however, in our rapidly changing, 

technological driven era, digital journalism has soared in importance. The newspaper and 

broadcast industries are rushing to integrate digital components into their platforms. 

Thus, I call for further research that would compare and contrast the female experience 

working as multi-media, multi-platform professionals, who operate within broadcast and 

digital spheres. Also, I call for more quantitative analysis into female broadcast 

journalists via surveys and questionnaires to learn what quantifiable variables female 

broadcasters cite as impacting their experiences with femininity in their professional 

roles.   
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