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The events of recent months have been hard. We've been challenged. We've been scrutinized. 
The eyes of the world are upon us as we wrestle with weighty topics such as racism. civil liberties 
and educational governance - loudly and quietly. in solidarity and in conflict. We've been spurred 
to re-examine our priorities and reinvigorate our leadership. But what Mizzou experienced in the 
fall 2015 semester represents an opportunity for real progress. This is what universities do: We 
think, listen, challenge, reflect and push one another to be better. Right now we have the chance to 
buoy our (many, many) strengths, to learn from missteps and to make an even better Mizzou - to 
become a more inclusive place for Tigers of all stripes. Here are a few things you should know: 



STATE OF MIZZOU 

1. The problems we face are 
much bigger than any one 

• persono 
The situation at Mizzou in fall 2015 cannot be re
duced to any one administrator, any one student 
or group of students, or any one problem. Many 
incidents and decisions con tributed to the cli
mate: cuts to graduate student health insurance 
benefits and teach ing waivers; changes to refer
and-follow privileging processes at our health 
system; multiple acts of racism, including racial 
slurs and vandalism; multiple demonstrations 
related to racism, including walkouts, boycotts, 
a Hom ecoming parade protest, "Racism Lives 
Here" rallies, a studen t's hunger strike and a foot
ball team strike; the release of a study revealing 
the prevalence of sexual assaults on campus; a 
lawsuit regarding conceal-and-carry restrictions; 
the burning of an ISIS flag on the Quad; a Post
it note protest of a statue of Thomas Jefferson, a 
slave owner, and a pro-Jefferson counter-protest; 
and several votes of no confidence and state
ments of concern abou t leadersh ip from multiple 
academic departmen ts, faculty groups and deans. 
Things were complicated. 

2. Students alway: have pu hed 

Progress can be slow, and sometimes activism and 
demonstrations serve as catalysts th at shift the 
culture in a positive way. Think abou t it. Where 
would we be withou t studen ts pushing to make 
us better? When the University of Missouri was 
founded, there were no women and no people of 
color in the studen t body. Now more than half of 
all Mizzou students are women, and in fall 2015, 
176 years after ou r founding, we set a record in 
en rollment of underrepresen ted students; since 
2000, we've seen a go percen t increase in black 
student en rollmen t. But our work isn't done. We 
still have inequalities. We still grapple with dis
crimination . We still don't consistently treat one 
another with fairness, respect and kindness. We 
can do better. 

In the fall 2015 sem ester, protests similar to those 
led by Mizzou students took place at universities 
th roughout the United States, including the Uni
versity of Cincinnati, Claremont McKenna Col-
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lege, Ithaca College, Amherst College, Yale Uni
versity, Brown University, Princeton University 
and Harvard University. This is a time of change, 
and Mizzou is helping to lead the way . 

After Tim Wolfe stepped down from his position 
as University of Missouri System president and 
R. Bowen Loftin stepped down from his position 
as University of Missouri chancellor, two adept 
and experienced administrators took their places, 
temporarily. Former MU Deputy Chancellor Mike 
Middleton came out of his (very brief) retirement 
to take over duties as interim president of the UM 
System. Hank Foley, MU's senior vice chancellor 
for research and graduate studies - and the UM 
System's execu tive vice president for academic af
fairs, research and economic development - took 
over duties as interim chancellor. Both leaders 
have tremendous experience and knowledge. We 
do not yet have a permanent replacement for ei
ther position, but we definitely have highly quali
fied people at the helm. In fact, Jesse Hall and our 
schools and colleges are packed with smart peo
ple who collectively and ably run the university 
every day. (See stories on Pages 22 and 25.) 

THE DIFFERENCE BETWEEN THE CHANCELLOR A ND THE 
PRESIDENT1The chancellor is in charge of the University of 
Missouri , aka MU, aka Mizzou. Mizzou is both a freestanding 
university and the flagship campus of the University of Mis
souri System, aka the UM System. The other three campus
es are the University of Missouri -Kansas City (UMKC), the 
University of Missouri-St. Louis (UMSL) and the Missouri 
University of Science & Technology (Missouri S&T) . The 
president of the UM System oversees all four campuses. In 
some university systems, these titles are reversed . 

Our campus is calm, and the recent protests were 
peaceful. There was no destruction of property, and 
no one involved was physically harmed. 

HOW WE KEEP TIGERS SAFE1 Mizzou has more safety 
measures in place than many other universities. We have 
our own dedicated police department, and it's growing. 
We have blue-light emergency phones located throughout 
campus. We provide crime-prevention and personal-safety 
training. Our residence halls are locked, accessible only to 
student residents with proper ID cards. We also have emer
gency alert systems, including email, text, phone and so
cial media alerts. Students, faculty and staff can sign up at 
mualert.missouri.edu. 



Mizzou supports freedom of expression, aca
demic freedom and the robust exchange of 
ideas and knowledge. We comply with Missouri 
State Bill 93, the Campus Free Expression Act, 
which protects peaceful, lawful, noncommer
cial demonstrations and free expression in the 
outdoor areas of public university campuses. 

Mizzou also follows a code of conduct and anti
discrimination rules, which prohibit harass
ment, threatening behaviors and abuse. Finding 
a balance between protecting First Amend
ment free-speech rights and protecting students 
from harassment can be tricky, especially in the 
midst of demonstrations and conflicts. The key: 
treating one another with respect. Usually it's 
that simple. 
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Overall, the work of the university has contin
ued. Classes were held every school day all se
mester. Media reports might have painted a 
picture of Mizzou in a state of mayhem - and 
certainly some students might have been afraid 
for a short time - but teaching and learning 
never stopped. Everyone at Mizzou is here for 
education. During protests, most classes contin
ued as scheduled, and students who camped on 
Carnahan Quad kept going to their classes dur
ing the day. Special events and activities were 
held as usual. 

more than aca-

Higher education involves disseminating 
knowledge, conducting research, exchanging 
ideas and having a wide variety of eye-opening 
hands-on learning experiences in an academic 
environment. It also includes responsible citi
zenship. It entails learning to understand, ap
preciate and interact with the people of the 
world, the vast majority of whom are different 
from any one of us. "Diversity" and "inclusion" 
aren't just buzzwords. Addressing diversity is 
about knowing how to function in the world 
as a thinking, respectful human being among 
other human beings on a day-to-day basis. We're 
working to maintain a healthy campus climate 
that fosters this kind of respect. 
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mattersar rivate. 

We treat all Tigers with fairness and respect, 
and that includes respect for privacy. When a 
complaint has been made by or against a faculty 
member or staff member, any action against 
them should be private. That's how we operate. 
It's also the law. We know people are curious 
about some Mizzou employees who have been 
in the news lately, but we won't talk about them. 

Protests have quieted down, and some top admin
istrators have stepped down, but Mizzou is just get
ting revved up. We've held a listening session for 
students and the Board of Curators. We've held a 
teach-in, during which hundreds of Tigers talked 
about race and diversity issues. We have plans 
to hire and retain more diverse faculty and staff. 
We've created a new vice chancellor position for in
clusion, diversity and equity ( currently occupied by 
Chuck Henson from the School of Law). We have 
a new Office for Civil Rights and Title IX to com
bat discrimination. We're reviewing mental health 
services to make sure students' needs are met. 
We're starting two new lecture series - one on 
academic freedom, hate speech and social respon
sibility and the other on the African-American 
experience in Missouri. We're requiring diversity 
training for all employees; diversity classes for in
coming students; and diversity courses for senior 
administrators. And this is just the beginning. We 
want our students to be ready for the world. M 



A few other times students led IJU\lor changes at Mlzzou 
ADMISSIONS 
Prospective students sued the 
university twice - Lloyd Gaines 
in the 1930s and Lucille Bluford 
in the 1940s - before a black 
student attended Mizzou . In 1949, 
the student body voted on the 
matter, with 70 percent in favor of 
admitting African Americans. Gus 
Ridgel, MA '51, DS '96, (see story 
on Page 64) was among the first. 
Other black students followed, 
but the numbers remained small. 
In 1987, about 250 students and 
faculty marched to Jesse Hall to 
demand an increase in minor-
ity enrollment. At the time, 3.2 
percent of Mizzou students were 
black. Now black students make 
up 7.2 percent of the student 
body, and people who identify as 
non-white make up a quarter of 
our student population. 

HOUSING 
Before 1964, students faced 
discrimination in housing both 
on campus and off campus. Then 
Mizzou's Congress on Racial 
Equality {CORE) and the Missouri 
Student Association {MSA) led a 

protest to remove racial identifi
cation from housing applications. 
By 1965, sweeping policy changes 
included allowing students in 
residence halls to have guests of 
any gender and allowing students 
under 21 to live off campus with 
out parental permission. 

BLACK STUDENT ORGANIZA· 
TIONS AND BLACK STUDIES 
Football game fanfare used 
to include the unveiling of the 
Confederate flag and the playing 
of "Dixie." In 1968, students pro
tested, and confrontations arose. 
Activism led to the formation of 
the Legion of Black Collegians 
and the establishment of both the 
Black Studies Program and Black 
Culture Center, giving underrepre
sented students a voice at Mizzou. 

GAY STUDENT ORGANIZATIONS 
In 1972, the university denied a 

request by Gay Lib to become 
an official student organization. 
Students sued. The case went to 
the U.S. Supreme Court. In 1978, 
Mizzou finally officially recognized 
the organization. Now we have 
an LGBTQ Resource Center and 
multiple organizations for LGBTQ 
students, and our nondiscrimi
nation policy includes sexual 
orientation and gender identity 
and expression. 

MARTIN LUTHER KING JR. DAY 
In the late 1980s student protest
ers gathered in Speakers Circle 
requesting that the university 
recognize Martin Luther King Jr. 
Day, which had been established 
as a national holiday in 1986. In 
response to students, Mizzou 
began recognizing the holiday 
in 1991. Now Mizzou also hosts 
an annual MLK event with a 
prominent featured speaker and a 
community leadership award. 

APARTHEID 
In the late 1980s, Mizzou students 
and faculty built a shanty town 
on Francis Quadrangle to protest 
the investment of university funds 
in South Africa, which was then 
under apartheid. In 1988 the 
Board of Curators voted 5-2 for 
divestment in South African firms 
that violated equal opportunity 
standards. These events led to 
a long-standing cooperative 
relationship with the University of 
Western Cape in South Africa. 

NATIVE AMERICAN REMAINS 
Between 1994 and 1998, Native 
American students and community 
members lobbied, successfully, for 
the remains of1,8oo people being 
stored in a university museum col
lection to be returned to their tribes. 

MULTICULTURAL REQUIREMENT 
In 1990 students and faculty 
proposed that the university 
require all students to take a 
multicultural course before 
graduation . Diversity training is 
a requirement in 2016. 
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