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IN HIS FUTURE, Howard Petrie of Jefferson I 
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mentlng his education with a business 
minor and business co-op at Columbia's 
Centerre Bank, one of 191n the state. The 
20-year-old teller handles customer trans
actIons, counts coins and balances the 
automatic teller machine. petrie, who at
tends classes In the mornings and works 1 
In the afternoons, has been watching the 
rates drop with great Interest. "Now 
would be the time to borrow money to go 
Into business," he said In a June Interview. 
Because Of a steady paycheck, Petrie's 
not In the market for an educational loan. 
"This Job's helping me stay out of that." 

By KAREN WORLEY I A PAllTNERSHIP between Mizzou and 
Photos by LARRY BOEHM employers offers slUdenfs the knowlt:dge of 

education and the experknce of work 
Through cooperative education, paid, 

career-related e mployment is infegrated 
with a studcm's academic prognuo. P:lrtici

, pants alternate school and work semesters, 
I or work part time while in school, rcaping 
I self-confidence, income and a leg up on their 
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longer, and academic credit mayor may not 
be given. 

"If students begin coopcr,ltive educa
tion as freshmen or sophomores, they can 
completc college degrees in four years," says 
Ruth BrJUnous, direct.or of job development 
programs at the Cllreer Planning and Place
ment Center. 

In some divisions, like journalism, in
ternships outnumber co·ops 5210 o. Intern
ships arc shorter than co-ops, usually lasting 
one summer or semester, may be p;tid or 
unpaid, and mayor Illay not include aca
demic credit. The College of Agriculture 
offers a hybrid possibility that involves em
ployer, s tudent and faculty. TIle summer 
after their Junior year, students work for a 
company. Then, during their senior year, 
students complt:te a company projcct under 
faculty supervision. 

While most co-op students are engi-



nee ring and agricultun: students, C['PC is 
expanding efforts to place arts and science 
students. 

Interest is high. In a three·month period 
last winter, 102 students filled out co-op 
applications for positions that pay from 
minimum wage to $9 an hour. BounOllS 
thinks students are insecure about the job 
market. "A&S majors can't see the relevance 
ofthcir studies to what they're going to do 
when thL'Y get out of school." Many busi
neSSL"S today need technical writers, for 
instance. "English majors arc a natural," she 
says. "It's harder to take computer scientists 
and make them writers than to take writers 
and make them computer Iiter.lte." 

Employers look for a respectable grade· 
point average, extracurricular activities, 
leadership ahilitic. .. and some work experi. 
ence. "It boils down to someone who is 
really excited about that company-an as
sertive, high-energy level person," she says. 

Benefits to employers include lower 
recruitment costS, improved employee re
tention, decreased labor COStS and develop
ment of a managerial pool. 

St. Louis' McDonnell Douglas Corp. fill s 
100 co-op positions a year. "The company 
hope ... for 100 percent hires," Bounous says, 
"but students get hired aw-.ty by other em
ployers because they're prodlldng the min
ute they're on board." 0 

MARVEEMABR 
AT THE COLUMBIA SAFETY COUNCIL, assistant to the executive director Marvee Marr 
complies a coloring book to be distributed to preschoolers this fall. At the non-profit 
organization, the speech communications and women studies Junior from Florissant, 
Mo., Is honing her people skills by working with volunteer groups who sponsor safety 
events, registering students for defensive driving classes, and placing public service 
announcements and advertising spots with the media. Although she'd consider 
working in the safety field after graduation In 1987, Columbia can't hold her. The 
20-year-old is headed for the East Coast to pursue a master's degree and career In 
fashton merchandising. advertising or public relations. 



DAVID GRIESE 
AS A MARkETINC SALES ASSISTANT fOr IBM In Jefferson City, David Crlese, 22, 
teaches software and hardware seminars to business customers, does mass 
mailings of new product announcements or upcoming seminars, and makes 
phone calls to update IBM's data base of current and prospective customers. "I'd 
Just as soon have a Job In my major than flip hamburgers some place," says the 
senIor computer science major from St. Louis. Although there's no guarantee, "3 
full-time JOb [at IBMlls definitely a POSSibility," Crlese says. He hopes to earn 
$27,000 a year after graduating next spring and eventually to work In software 
development. His entr,Y Into corporate tlfe means a switch from blue Jeans to 
white shirt. "It'S a pain to get up and put a tie on every morning," the student 
admits, "but the money 's good and I get to work with some bright people. I'm 
learning tons." 

SUE MA'ITESON 
PEOPLE OFTEN ASK sue Matteson, 19, a 
lobbying Intern at the Missouri Public 
Health Association In Jefferson City, Ifshe 
wants to run fOr offlce. "I'd rather be 
behind the scenes pulling the strings than 
having my strings pulled by someone 
else," says the Junior political science 
major from LaPlata, MO., who plans a 
career In lobbying. She spent winter se· 
mester 1985 and will spend winter se· 
mester 1986 doing legwork at the state 
capitol. "I fOund out what was happening, 
and who was voting how and why on 
health'related Issues." 

LORI GREEN 
AT McDONNELL DOUGLAS CORP. In St. LouiS, 
Lori Greer, 22, designs a system to mea· 
sure pilot workload. "While you're here, 
they give you real problems their engl' 
neers are working on," says the senior 
electrical engineering major from St. 
Charles, MO. Greer has alternated school 
and work since her sophomore year. "It 
will delay my graduation only one se
mester. There's no way you could get thiS 
knowledge and experience In school a· 
lone." A fringe beneflt Is that she met her 
husband, Rick, also an EE major at Mlzzou, 
while working at MCDonnell Douglas. 



BY SURVEYING LAND, TOdd Mason shared 
soll'eroslon reduction methods with farm' 
ers as a student trainee soli conserva' 
tlonlst for the U.S. Department of Agrlcul· 
ture In summer 19B4. Working out of the 
California, Mo., 5011 Conservation Service 
office, Mason, 22, staked out and designed 
terraces and waterways, and recom· 
mended crop rotation and no·tlll tech, 
nlques to reduce erOSion, fOr which Mis· 
sourl has the distinction of being NO. 1 In 
the nation. "Last summer I learned more 
working on the lob than I did fOr two 
years previous," Mason says. " One of the 
most Important things I learned was I 
have a lot more to learn." The Columbian 
has since earned degrees In agricultural 
mechanization and agronomy and will 
Join SCS full time Sept. 1. 


