


ds and colleagues, 

here. All of us in the school have been planning our 100-year celebration 
st )I r, and now it's here. Our annual banquet is just a few months away, and 
£ ou who plan on attending, we are not only featuring our past but where we 

n the future. Before you put down Mizzou Nursing, turn to page 26 and fill 
out the form to reserve your place at this spectacular event. 

Also that weekend, we are inducting the founding members of our Nightingale 
Society. For me, it is so exciting that our donors can now be recognized for all they con
tribute to the school. Throughout the years, we have had both large and small gifts come 
our way, but it's been my experience that we've received many more small gifts designated 
for a larger, more specific goal. That's how we've achieved many of our successes to this 
point. If you'd like to know more, see the Nightingale article on page 32. 

As if that weekend won't be busy enough, we are also holding a reunion weekend. 
There are many of you who haven't even been through our building, and it was built in 
1979. After the last issue, a few "class representatives" volunteered to bring their class back 
together to tour University Hospital, our school and the MU campus. 

Speaking of campus tours, check out our special back-to-campus guide on page 17. 
We've tried to show you how much campus has changed - and it's changed a lot over the 
last 30 years. So please take advantage of.this specially-arranged weekend to visit us. 

l would also like to invite you to visit our Web site. We've added a special streaming 
time line that highlights not only our successes during the last 100 years, but events that 
were happening in the health-care industry and in the world. To find our time line, go to 
www.munursing.missouri.edu and click on the historic button in the upper left-hand cor
ner. If you have any additional information to add about the photographs, please e-mail 
Mizzou Nursing's editor at mizzounursing@missouri.edu. 

We are also including a special section in this and the next issue of photos found in 
our archival files that came without any explanation (see page 9). If you can identify any of 
the people, explain what is going on or even give us a date, we would greatly appreciate it. 
This information can also be sent to the e-mail address above. 

l am very excited to celebrate our past, present and future with you, and l hope you 
feel the same about what you've achieved since graduating from MU. l urge you to come 
back to attend all the events happening the weekend of April 30 and share your memo
ries, accomplishments and dreams with us. 

With warm regards, 

Rosemary T. Porter, PhD, RN 
Dean, MU Sinclair School of Nursing 
University of Missouri-Columbia 
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Reducing joint stiffness 
so seniors can gallop 

Known for their fluid motion and power

ful strides, horses are leading one MU 

nurse researcher to a method that diagno

ses the joint stiffness of osteoarthritis. 
A motion-analysis system that mea

sures stiffness, speed and damping, the 

distance the knee naturally bends, was 

already in use by Kevin Keegan, an associ

ate professor of veterinary medicine, to 
track the movement of horses. The tech

nology of the VICON Motion Analysis 

System is also used in video-game devel

opment, film production, biomechanics 

and sports medicine. 
By sharing this technology, Kathryn 

Burks, assistant professor of nursing, is 

able to collect the data she needs to treat 

or measure joint stiffness. Doctors know 

how to treat pain, she explained, but treat
ing pain in osteoarthritis patients is only 

addressing one of the main symptoms. 
"Medication may provide relief of 

pain, but if a person is still experiencing 

stiffness, they may still be too stiff to walk 

a couple blocks," Burks said. "Many older 

adults want to be mobile but are frus
trated with how stiff they feel." 

To collect the data, she attaches a 
small reflective marker to the patient's 

hip, knee and ankle. Then three light

sensitive cameras positioned around 
the room detect the marker's reflection 

and track the movement pattern of the 

patient's knee. This information is trans

ferred to a special computer system that 

displays a visual graph of the knee's stride 

and speed. 
Burks believes that by combining 

stiffness assessment with a pain-relief pro

gram, doctors can begin effectively treat

ing both arthritis joint pain and stiffness. 

Measuring stiffness and damping also 

should help doctors determine whether 

treatments are improving the patient's 

joint function. 
''I'm working on developing a method 

that will prevent or treat knee stiffness, 
with the ultimate goal to improve joint 

function," Burks said. 
Burks' next step in her research will be 

to evaluate the extent that stiffness and 

obesity contribute to joint function. ■ 

T.J. Ortbals, left, and Sandy Preston, right, assessed a patient during rounds at University 

Hospital. Ortbals and Preston are a part of the school's first accelerated class that will 
graduate in August 2004. Based on this class's success, the second class has doubled in 

size and 20 students will begin in May 2004. 

A modern-day 
Florence Nightingale 

Going above and beyond in work and 

life, Virginia Griffith is a modern-day 

Florence Nightingale. She is a home
health aide with Senior Care, a home

health agency of the MU Sinclair School 

of Nursing, and five days a week she goes 

to work at Oak Towers in Columbia, Mo. 

Here, Griffith assists clients with baths, 

cooks their meals, cleans their apart
ments, handles their laundry and goes 

grocery shopping for them. Whatever 

they need her to do, Griffith does. She 

even cleans their windows, although it's 

not a part of her job description, and 

runs to the restaurant across the street to 

pick up food. 
Recently, the Oak Towers Resident 

Association surprised Griffith by present

ing her with their Angel Award. "We give 

this award to individuals that go above 

and beyond their job responsibilities," 

said Pat Jones, the association's president. 

"Those of us in the resident association 

watch what's going on and Virginia excels 

Virginia Griffith 

at her job. She helps not only her clients, 

but anyone in the building." 
Griffith makes a point of being in

volved with the people where she works 

by volunteering for committees that head 

up specific projects such as Unity Day 

and the residents' Halloween party. This 

involvement allows her to notice seem

ingly small things that have a huge impact 

in people's lives, such as the difference an 
animal can make in someone's life. 

"Virginia takes an interest in all her 

patients and she is a great problem 



solver," said Gene Taylor, the home-health 
aide coordinator for Senior Care. "We are 
very lucky she chose to work with us." 

But it is Griffith that feels lucky to 
be where she is today. "It's a great feeling 
knowing that what I do at my job is ap
preciated and that I am helping others," 
she said. 

"She is part of our family here at Oak 
Towers and this is just one way we could 
publicly recognize Virginia's hard work 
and generosity," Jones said. ■ 

Combatting a world
wide problem together 
As Russia continues taking steps in their 
newly established democracy, many con
cealed issues are rising to the surface. 
One such issue is domestic violence 
prevention coupled with how to train the 
Russian medical community to screen for 
domestic abuse and provide complex sup
port to victims. 

This was the reason Natasha 
Lokhmatkina came to the United States, 
Columbia and the MU Sinclair School of 
Nursing. A neurologist in the far eastern 
region of Russia, Lokhmatkina created 
basic training sessions for domestic abuse 

programs in 2000. 
"I started a small nonprofit organiza

tion called Anastasia in 2000 to help 
battered women in my city," 
Lokhmatkina said. "The Russian 
translation of this word means reincarna
tion for a new life or changes that lead 
to a new life. Through Anastasia, I've 
been able to create programs for battered 
women including a hotline, booklets, 
mass media attention to this subject and 
crisis centers." 

However, this wasn't enough for 
Lokhmatkina. She wants Russian women 
to have the same access to domestic 
violence prevention programs that are 
offered in the United States. So she 
submitted a proposal for the Freedom 
Support Act (FSA) Contemporary Issues 
Fellowship Program. 

"By discussing domestic violence, we 
are now in the beginning stages of the 
creation process. Currently there are no 
laws or departmental policies regarding 

this domestic violence. There are no 
special departments in governmental 
social services to help these women," she 
said. "Women non-profit organizations' 
programs are good examples of how de
mocracy is spreading through my country. 
They are also great examples of women 
helping women." 

Lokhmatkina has a practical goal 
in mind for the research she is conduct
ing in the United States. She wants to 
take back a formula for a domestic 
violence prevention program to her hos
pital, the Far Eastern Regional Medical 
Center, and then measure and publish 
the results. 

"I want to show that this program 
can work in my hospital," Lokhmatkina 
said. "And in the process, show other 
hospitals how to use this program in their 
part of the country, so that all Russian 
women realize they have someone they 
can reach out to during a difficult period 
in their lives." 

The program was sponsored by the 
Bureau of Educational and Cultural 
Affairs, Department of State and admin
istered by the International Research 
and Exchanges Board. Kay Libbus, 
professor at the MU Sinclair School of 
Nursing, was serving as Lokhmatkina's 
host advisor during her three-month stay 
in Columbia. ■ 

Striking gold 
The news is spreading fast about the 
school's 100-year celebration. And one 
alumna has taken the news clear to the 
Yukon Providence in Canada. 

Jean Thompson, BSN '65, travelled 
through the well-known town of Watson 
Lake with her family this past summer 
on their way to Alaska. Thompson knew 
about the infamous Sign Post Forest locat
ed there and took an MU Sinclair School 
of Nursing 100-year celebration sign. 

The forest was started in 1942 by a 
homesick U.S. Army G.l., Carl K. Lindley 
of Danville, Ill., Company D, 341st 
Engineers. While working on the Alaska 
Highway, he erected a sign here pointing 
the way and stating the mileage to his 
hometown. Others followed his lead and 
are still doing so to this day. In 1990, the 
10,000th sign was posted. Today, there 
are more than 48,000 signs. 

Today, the town of Watson Lake 
maintains the site, erecting more posts 
as they are needed through the Adopt
A-Post Program. This is often the first 
Yukon stop for northbound travellers. 

"I knew that I wanted to post a sign 
for my alma mater along with our family 
sign," Thompson said. "The 100-year cel
ebration just made it a more memorable 
occasion for me." ■ 

Don and Jean Thompson stopped in Watson Lake, Yukon, on their way to Alaska last sum
mer to post personal family and School of Nursing signs in the Sign Post Forest. 
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A new tiger in town 
There's a new tiger in town. And it's not 
here to compete with the Mizzou Tiger, 
but to compliment it. The school's long
awaited vision of vibrant senior care 
community is here - Tiger Place. And the 
entering "senior class" now has its class 
president. 

Charles "Chuck" Servey has come 
on board as the executive director of 
TigerPlace. For more than 25 years, his 
career has been in the field of non-profit 
health care and social service, with a 
concentrated focus in serving indi
viduals with developmental disabilities. 
Additionally he played a key role in the 
merger and subsequent management of 
several non-profit social service agencies 
focused on women and children's issues. 

Now for the icing on the cake 
- Servey is an MU alumnus. He earned 
a master's degree in public administra
tion from the MU College of Business & 
Public Administration. 

"I've been working in the health and 
human services arena all of my adult life," 
Servey said. "I've always been a strong 
advocate for the individual's wants and 
needs within every organization I've 
been a part. That's the whole focus at 
TigerPlace - bringing the right services 
to the resident when they need them 
and in their own apartment. I'm proud 
to be part of such an innovative project 
and working with two such visionary or
ganizations as the MU Sinclair School of 
Nursing and Americare." 

For more information about 
TigerPlace or to reach Servey call 
TigerPlace's toll-free number at 
866-287-3440 or e-mail him at 
tigerplace@americareusa.net • 

Charles 
Servey 

Nursing faculty from Dalhousie University School of Nursing in Halifax, Nova Scotia, 
Canada, visited the University of Missouri-Columbia this past fall. While on a campus tour, 
they met Provost Brady Deaton, left, and Vice Provost of Undergraduate Studies Lori Franz, 
right. Pictured (from left to right) are: Lucille Wittstock and Debbie Sheppard-Lemoine, 
Dalhousie faculty; and Alice Kuehn, school of nursing faculty. 

Bridging borders 

By bridging both the northern and 
southern borders of North America, the 
school is creating a greater understand
ing of cultural differences in nursing 
education and care. Nursing faculty from 
Dalhousie University School of Nursing 
in Halifax, Nova Scotia, Canada, visited 
the University of Missouri-Columbia 
campus this past fall. 

The Canadians' visit was in conjunc
tion with the North American Mobility 
in Higher Education grant project that 
brought Mexican dignitaries to the nurs
ing school earlier in the year. 

Sponsored by the U.S. Department 
of Education, this project is an interna
tional collaboration among six schools 
and colleges of nursing located in 
Canada, Mexico and the United States. 
Each school provides participating stu
dents with one semester of classroom 
instruction and clinical experiences 
focusing on cultural awareness, role and 
scope of nursing practice, health care sys
tems and health care beliefs and values 
held in each country. 

Students who complete this course 

will have the opportunity to participate 
in a "cultural immersion experience" as 
exchange students. The web-enhanced 
course is being offered for the first time 
this semester, following a preparatory 
semester in which students received free 
lessons in medical Spanish. 

"Having already visited the campuses 
of our four partners in Canada and 
Mexico, meeting their faculty and stu
dents, it was nice to be able to show them 
our campus and clinical site opportuni
ties," said Alice Kuehn, associate nursing 
professor emeritus and project director. 
"I believe this project is helping the 
school write a new chapter in internation
al outreach as well as provide a first-time 
opportunity to link positively with our 
continental colleagues in Canada 
and Mexico." 

Debbie Sheppard-Lemoine, a 
Dalhousie University nursing faculty 
member, said the visit made her feel 
very confident when sending Canadian 
students to MU because the two institu
tions had so much in common and the 
people were so friendly. • 



A 100-year capping 
ceremony in the making 
A nursing tradition that went by the 
wayside 27 years ago was recreated for a 
special occasion this past fa ll. 

O n Dec. 17, the dean performed the 
final capping ceremony of the school's 
100-year history for another historic oc
casion . Dean Rosemary Porter; Marilyn 
Rantz, nursing professor; Jean Summers, 
vice president of the assisted living divi
sion for Americare Systems, Inc.; and 
C harles Servey, Tiger Place executive direc
tor; helped place a MU Jesse dome replica 
on Tiger Place. The dome represents the 
unique partnership formed among the 
school, Americare and the U niversity. 

"We spent years planning this in
novative approach to senior care, and 
we couldn't be more pleased that it was 
Americare that stepped forward in mak
ing our vision a reality," Porter said. 

The vision ofTigerPlace formed al
most a decade ago (see related story on 
page 22) under the guidance of Dean 
Toni Sullivan. The dream became a reality 
when the school of nursing entered into a 
partnership with Americare in 2001. 

This unique partnership allows 
Americare to handle the business of 
Tiger Place while the school conducts 
much-needed gerontological research. 
This faci lity is part of the school's pilot 
project allowing residents to age in place. 
The aging-in-place concept is essential fo r 
growth in an industry that will be facing 
record numbers as baby boomers age. 

Aging in place means seniors remain 
in their residence of choice even as their 
need for medical care increases. This con
cept is unlike the current tiered system 
that requires individuals to move to new 
facilities to accommodate their increasing 
medical and nursing care needs. 

This p ilot research project also will 
chart a new course in conventional se
n ior care legislation. "This research will 
help change nursing home legislation 
in Missouri," Rantz said. "This type of 
care will also help combat some of the 
most common challenges facing the aging 
population , such as depression." ■ 



NEWS BRIEFS 

Nursing outreach con
ferences focus on the 
mind, body and spirit 
The fall conference season for Nursing 
Outreach and Distance Education has 
been full and diverse. But, then again, this 
year isn't different than any other year. 

"We try to offer as many different 
conferences as we can," said Shirley 
Farrah, assistant dean of NODE. "We 
work with many different agencies to keep 
our finger on the information pulse that 
working nurses need. Getting the most 
current information into the hands of the 
people who need it is our primary goal." 

BREASTFEEDING EDUCATORS 

This intense 3-day program provided a 
comprehensive overview of lactation man
agement for breastfeeding educators, dieti
tians, nurses, midwives and others wishing 
to promote breastfeeding to families. 

MIDWEST REGIONAL 

PERIOPERATIVE CONFERENCE 

This conference did more than just fea
ture the latest information needed for 
health-care professionals in the periopera
tive field. It focused on the well being of 
those practicing in this highly stressful 
area of nursing. 

The 11 th annual conference featured 
two major speakers - Odie Dickens and 
Susan Kleinbeck. 

Dickens encouraged participants to 
formulate their own personal action plan 
to help them set priorities and focus their 
energy in the preferred direction. 

Kleinbeck also empowered the nurses 
by explaining how to obtain evidence
based information and use it to effect 
needed changes in their workplace. 

2003 PSYCHIATRIC UPDATE 

This multidisciplinary conference provid
ed a forum for professionals in the fields 
of chemical dependency and mental 
health to learn the latest evidence-based 
information regarding substance abuse 

and violence. 
Rep. Vicky Riback Wilson also spoke 

about what is being done at the state level 
to support reimbursement for treatment 
of mental illness and drug dependence, 
and how to influence public policy. Judge 
Christian Carpenter spoke about drug 
and mental health courts. 

CARING FoR THE CARETAKERS 

The fall conference season ended with 
the longest-running program - the 
15th Annual Gerontology Nursing 
Conference. 

The opening session was an emo
tional, yet highly informative, personal 
story of a man who cared for his wife of 
50 years during her 13-year struggle with 
Alzheimer's disease. 

Above: Odie Dickens, of Dickens Com
munications, talked about her "Manual for 
Maintenance and Operation of a Little Red 
Wagon" at the Midwest Regional Periopera
tive Nursing Conference last September. 

Left: Participants in the breastfeeding 
educator program received "hands-on" 
experience in explaining and demonstrat
ing various ways a new mother could hold 
her child during breastfeeding. 

Other conference speakers continued 
to discuss the issues of caregivers. Topics 
included such items as family coping 
strategies, how families should decide 
when a loved one should stop making 
decisions for themselves and the ethics 
related to free will, self determination and 
autonomy. ■ 

The sands of time 
Revisit the school's history through our 
new interactive time line. This great visu
al tool not only provides highlights of our 
history, but offers historical tidbits from 
the health-care industry and the world. 

For example, in 1937 a new student 
health center was built adjacent to Noyes 
Hospital. Click on the "Nursing & 
Health" link to discover that during that 
same time period insulin was discovered. 
Then click on the "World" link to find 
out that Amelia Earhart mysteriously dis
appeared over the Pacific Ocean. 

You can find the link to this time line 
in the upper left-hand corner of our Web 
site at www.munursing.missouri.edu. ■ 
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Another incredible year for researchers and grants 
It's been another remarkable year for grant awards at the school. For this past fiscal year, the school's grant expenditures 
exceeded the $4 million threshold for the first time. The surge has moved us up the ranks of nursing schools funded by the 
National Institutes of Health as we now rank 15th nationally. Recently funded research, training and public service grants 
and contracts include: 

Constance Brooks .................. $51,250 
Evaluation of the Regional Arthritis 
Center System 
Missouri Department of Health and 
Senior Services 

Marilyn Rantz ...................... $370,000 
Evaluation of the Use of Bedside 
Technology to Improve Quality of Care in 

Nursing Facilities 
Research Triangle Institute 

Marilyn Rantz ...................... $125,200 
MissouriPRO 
Missouri Patient Care 
Review Foundation 

MONA scholarship 
recipient focuses on 
Hispanic population 
For Kara Lierheimer, an eighth-semester 
student, nursing is more than a career, 
it's a lifestyle. "I chose nursing because I 
wanted a more tangible way to make a 
vital difference in other's lives," she said. 

This is just one reason the Missouri 
Nurses Association (MONA) named 
Lierheimer as one of its three scholarship 
recipients at their biennial convention 
in October. 

As the philanthropic arm of MONA, 
the Missouri Nurses Association 
Foundation awarded this annual scholar
ship for the first time in the fall of 2002. 
The first scholarship was awarded to 

Wilma Avniel, BSN '03. This year, the 
fund had grown enough to award three 
$500 scholarships. 

The scholarship awards committee's 
selection was based strongly on the 
letters of recommendation from instruc
tors, but the committee also looked for 
school involvement, professional and 

Cynthia Russell ....................... $7,500 
A Descriprion of the Patterns, Predictors, 
and Outcomes of Immunosuppressive 
Medication Noncompliance in Adult 
Renal Transplant Recipients 

. American Nurses Foundation 

Cynthia Russell ....................... $7,500 
Immunosuppressive Medication 

Noncompliance in Adult Renal 
Transplant Recipients 

MU Research Council 

Kara Lierheimer 

community activities and high academic 
achievement. They felt these qualities 
were an indication of a high degree of 
personal integrity. 

Upon graduating from the program, 
Lierheimer plans to specifically help the 
Hispanic population, which she feels is 
underserved at this time in the health 
care industry. 

"I'd like to add a spiritual dimension 
to the nursing care Hispanics receive in 
this country," she said. "Health is just 

Jill Scott ............................... $940,545 
Technology to Improve Medication Safety 
in Nursing Homes 

Agency for Healthcare Research 
and Quality 

Jill Scott ............................... $234,000 
Technology to Improve Medication Safety 
in Nursing Homes (match for AHRQ 
grant) 
MU Prime 

not physical wellness, it's a marriage of 
mind, body and spirit." 

She also strongly believes in 
preventive medicine. "I believe that 
people can prevent illness by developing 
healthy living habits. And that is some
thing as a nurse that I want to strongly 
promote." ■ 

Mizzou and MONA 
At the fall MONA convention in 
St. Louis, the MU Nursing Alumni 
Organization held a "Meet Mizzou 
Breakfast" with Dean Rosemary Porter. 
All convention attendees were invited to 
join the Dean for breakfast and an up
date on the latest happenings at Mizzou 
and the Sinclair School of Nursing. ■ 

Ten years of Mizzou 
doctorate degrees 
In 1994, Mizzou admitted its first PhD 
student. Fourteen years in the making, 
the doctoral program began as a multi
campus endeavor that has evolved into 
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three separate programs. To date, the 
Mizzou program has graduated 30 PhD 
students with enrollment remaining 
steady at 25 students per year. ■ 

A touch of home 
Sending a loved one with Alzheimer's 
disease to a nursing home is never easy, 
but a collaboration between Missouri's 
Division of Aging and a team of 
University of Missouri-Columbia research
ers may make the transition easier for 
Alzheimer's patients by giving long-term 
care units a homemaker's touch. 

In 1999, the Missouri legislature 
authorized a demonstration project 
to test ways to improve the environment 
of long-term care facilities for Missouri 
citizens with Alzheimer's disease or re
lated disorders. Since many of Missouri's 
long-term care facilities resemble hospi
tals, the legislature wanted to explore a 
creative, holistic approach. 

"The new units are designed to be 
more like a home than a hospital," said 
Myra Aud, a member of the research 
team and an assistant professor at the 
school. "Facilities participating in the 
demonstration project are developing 
therapeutic environments that are 
uncluttered yet stimulating, that promote 
health and wellness, and that are more 
flexible than a hospital or traditional 
nursing home." 

Garden spaces, walking paths, full 
kitchens and back porches with rocking 
chairs are some of the home-like features 
incorporated at these model special care 
units, which currently house 89 residents. 
Aud explained that one special care unit 
has a laundry station where older resi
dents help the staff fold the laundry as it 
comes out of the dryer. 

"Even something as simple and famil
iar as folding laundry can be comforting 
for Alzheimer's patients," Aud said. 

Preliminary findings from a survey 
of resident families and interviews with 
family members indicate high satisfaction 
with the special care units and their staff, 
although families would like to see more 
activities scheduled during the evening 
hours and on weekends. ■ 

Clinical instructor, Brenda Hanson, looked at the content of 5th-semester student Kyle 
Hammontree's attache case. The cases are part of a new school tradition - the 5th Semes
ter Brunch - that welcomes students into the clinical portion of their education. The cases 
are provided by the Nursing Alumni Organization and the contents are provided by local 
Columbia hospitals and many other health-related industries. 

Columbia connection 
As the school brought their aging-in-place 
concept to fruition in the mid '90s, it 
was decided that a practice component 
needed to be created to carry out the 
daily operations. So five years ago, Senior 
Care was created. 

What Senior Care has accomplished 
in this time is providing options for the 
baby boomer population beyond nursing 
home placement. By using this concept, 
Karen Marek, executive director, and her 
team is able to work with individuals so 
they may remain in the residence of their 
choice for as long as possible. 

Since 1999, they have seen more than 
900 clients in the Mid-Missouri area in 
more than 75,000 visits. 

In a recent study that compared the 
quality of life of older adults served by 
Senior Care compared to nursing homes 
has shown Senior Care clients walk better, 
are less depressed, have better short-term 
memory and are in less pain. Because of 
Senior Care more than 250 seniors have 
avoided nursing home placement. 

"However, the unseen component of 
this challenge," Marek said, "is the need 
to educate society about how to care for 
this aging population." 

To accomplish this, Senior Care is 
working with students to instill the pas
sion of going beyond society's belief that 
the nursing home industry is the best it 
can be. Professionals and students alike 
want to fix this broken industry and real
ize they can not accept the status quo. 

To address these concerns, Senior 
Care has created an educational venue 
for more than 350 students (nursing, 
medicine, social work, business and 
engineering), provides a site for eight 
research projects totaling more than $3.5 
million in research funding and employs 
44 individuals. 

In spite of a severe shortage of work
ers in long-term care, Senior Care has 
waiting lists of individuals interested in 
nursing and home health aide positions. 

"We believe the reason for this is the 
in-depth training we provided and the 
positive work environment our employees 
work in," Marek said. ■ 



Class members from 1955 through 2002 
joined the school for a regional event in 
Kansas City this past fall. 

KC Alums Reunite 
AB the school prepares to enter its 100th 
year of graduating Mizzou nurses, Dean 
Rose Porter and others are hosted region
al events throughout the state in 2003 to 
connect with alumni. 

The Kansas City wine and cheese 
reception held in October connected the 
school with 30 alumni spanning classes 
from 1955 to 2002. Alumnae Eileen Dyer 
and Linda McEwen hosted the event at a 
restaurant in north Kansas City. ■ 

Still looking good at 40 
Another historic landmark for the school 
is the 40 years we have been a part of 
Sigma Theta Tau International Honor 
Society of Nursing. In December 1964, 39 
students, faculty and alumni were initi
ated as charter members of the newly es
tablished Alpha Iota Chapter. Since that 
time, it has inducted more than 1,500 
members with more than 350 of them 
active. Alpha Iota was the 31st chapter of 
the international society, and today there 
are more than 400 chapters worldwide. ■ 

Fore! 
The 4th annual Fund the Drive for Nurses 
golf tournament is doing just what its title 
says it's doing. In 2002, the tournament 
raised $10,000 to endow a scholarship 
fund. Last year, the tournament added 
more than $22,000 to the endowment. 

"What a great way to spend a spectac
ular fall afternoon," said Mary Beck, chief 
nursing officer at Boone Hospital Center 
and Nursing Alumni Organization board 

Calling all history buffs 
We need your help. These photos were filed in our historic 
archives, and we need you to help us identify people, places, dates, 
etc. If these photos hold special memories for you, please e-mail 

ursing@missouri.edu or call our editor at 573-884-2690. 



NEWS BRIEFS 

member. "By playing golf with co-workers 
and friends, we were able to raise money 
that will help ease nursing students con
cerns about paying for their education." 

Much of this success came about with 
the formation of The Driving Force. This 
group donated $1,000 each to help offset 
the tournament's cost. There were also 
those that sponsored holes,gave auction 
items, donated beverages and services, 
and, of course, played. Each contribution 
helped the school obtain its goal of add
ing to the established scholarship fund. 

It takes one year for a newly estab
lished endowment to earn enough inter
est to create an actual scholarship. In Fall 
2004, the first nursing student will receive 
the Fund the Drive for Nurses scholarship. 
When that happens, the school will have 
finished the front nine holes at one under 
par, and will look to the next round hop
ing for an even better score. ■ 

GOLF HONORS 

The first-place team, sponsored by the 
MU School of Medicine and Dean William 
Crist, shot a 53 and was comprised of John 
Thompson, Jon Sundvold, Terry Thornsberry 
and Russ Stott. 

Individual honors went to: 
Shawn Riley- Men's longest drive 
Tracy Evers - Women's longest drive 
Chuck Menke - Men's Closest to the Pin 
Marilyn Gaeth- Women's Closest to the Pin 

Chuck Menke, of the UMB Bank team, was 
the golf tournament's Men's Closest to the 
Pin winner. 

A team consisting of Kerry McCartney, Paul Rubenstein, Larry Gross and Frank Chalfont 
stopped to visit with Dean Rosemary Porter as they captured third-place honors. 

Please send this form to the Developm~n 
Columbia; MO 6521~4120 or caJ.Ltb~P 



One milestone in the school's 100-year 

history was the formation of the four-year 

baccalaureate degree. 
Dee Esry was one of the 15 students 

that entered the Class of 1955. In fact, 

she was one of three that intentionally 
waited to enroll in the BSN program. "I 

attended a junior college for a year just 

to wait for the baccalaureate nursing pro
gram," said Esry. 

And as classes do, the final class of 11 
helped the faculty fine tune this new pro

gram. Typically, nursing students spent 

several years gaining speciality knowledge 

in hospitals throughout the state and the 

Mid-West. 
"As we were pictured on the journal

ism school lions ready to matriculate 
to St. Louis, we didn't realize we would 

be the only class to choose the hospital 
where we would take our clinical courses," 

said Esry. "Six of us went to Deaconess 

and the others went to Jewish." 
Most of the classes were the same for 

these MU students as they were for the 

other nursing students studying in St. 

SPRING 2004 

Louis. Esry recalled that only their funda

mentals and medical/surgical classes dif

fered from the diploma students. 
She also recalled that the biggest health 

care breakthrough she experienced during 

that time was the use of the polio vaccine. 

As they headed back to the MU 
campus in January of 1955 to finish their 
education, they came back to a fairly 
conservative environment. But that was 

about to change. 
"Things were beginning to loosen 

up," Esry remembered. "The panty raid 

episodes were about to take over campus. 

And although Frank Sinatra and Bing 
Crosby were the crooners, and the conser

vative '50s were gone as Elvis hit the air 

" waves. 
Once back in Columbia, the nursing 

students continued their clinical educa

tion in community health and med-surg 

courses. This was still a time that nurses 

had to sharpen their own needles, steril

ize them in alcohol and dissolve medi

cation tablets in alcohol before giving 

injections. 

Mizzou Nursing 

Students in the 1955 class sit on the porch 
and steps of the nursing administration 
building in the spring of 1955. Dee Esry is 
the student standing at the bottom of the 
steps. 

"Saddle shoes and bobby socks were all 
the rage back then," she said. 

To get to classes they had to jump 

fences and walk through the mud - "I 

think you all would call them greenways 
now," laughed Esry. 

They hung out at the Shack, the 
Stables and Hulen Lake. "We spent many 

summer days at that lake," she said. "It was 

in the country just south of the stadium. 

"We had the best of both worlds," 

Esry said. "We gained experience in a 

hospital setting with a University back

ground. We put in hundreds of clinical 

hours, but it prepared us well for the pro

fession we were about to enter." ■ 

11 
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ails of the past. However, as former 
Sinclair School of Nursing Dean 

:yllis Drennan points out, "We stand 
the shoulders of thoee who have gone 

fore us ... 
Looking back at the first century of 

rsing education at MU, we can identify 
any broad shoulders that have brought 
e school to its current position of na,, 

nal respect and prominence. And while 
ey may seem mnote to todays stUdents, 

llections of challenges and triumphs 
still sharp fur the bit former SSON 
ns who semd from 1976 to 1999. 

OUNDATIONS FOR SuCCESS 
though the school's first 17 leaders can 
longer speak about their experiences, 
trait of Success: A Hutor, <>I MiitCN 
mng by Ruby Potter, Phyllis Drennan 
d Ruth Ann Kroth contains valuable 
tails about the school's development 

1901 to 1989. (PortraitofStcccas: 
Update to a Hutor, of Mittcm Nwmng 

0 to 2003 by Priscilla LeMone is due 
t in 2004.) The 153-page book follows 
e school's evolution from the Parker 

· Memorial Hospital Traitung School for 
· )('Nurses. The text nota, •a11 hospitals set 

·. /. 'up training schools for nurses so that the 
.. students and teachers would supply the 

·,. nursing staff ... Thus, the first MU nursing 
· · · • student, Alice Sipple, began her career 

. ::, . as Parker Memorial's head nW1C UP')n 

· · · · ::;~igraduation in 1904. 
------ · • NIMm;. The school's first four leadett. in-

. ._ ... ...._~ . · eluding Sipple, bad exceptionally short 
• • tenures, serving within a three-,ear pe,-

. . ~-q,riod. In October 1904, Joaephine Shields 
_ • ,. · became the training school's principal, a 

. .· · •: ., post she held until January 1910. Shields 

. ;a.._ • 

basic science courses tau,eht by 
medkal faculty and~ morms 
to modernize the nursing curriculum. 

Followina Shield&'~ a aeriea 
of short-term principals setwd while 
the Univenity considered the school's 
futwx!. Under ~imnentl unpo,ed by 
the newly formed Missouri State Nursd 
Association , nd State &ard of Nurse 
Examiners, the school recruited m.ore stu
dents and tellised curriculUlll, ~ 
the hospital ceNUtc aiemained too kiw to 
offer consistent clinical~. 

From 1920 to 194'2, the«h.ool had 
only three principals. This period of rela
tively stable leadership allowed the school 
to flourish and ~ the way i>r a bao
calaureate degree program. 

Nance Taylor, the acbool's prihcipal 
from 1920 to 1926, introduced the idea 
of making the training progNtn a proper 
"School for Nurses• under the medical 
school's .academ,ic umbrella. created the 
Missouri School of Nursing Alumnae 
Association and made the fttst official 
student recruitment visits to rural high 
schools. Despite these advances, Taylor 
~ concern about the laclc of clini
cal experiences available to nuning stu
dents in Columbia. 

Pearl Flowers' tenwe from 1926 to 
1935 coincided with the early years of the 
Depression, temporarily shelving plans for 
a nuning baccalameate. By the time she 
resigned, however, a new ltUdent health 
center neared completion. During this pe
riod of renewed growch,HelenNahm ar
med. The UM System Board ofCuraton 
approwd Nahm's plan fora~ 
bachelor's degree program, whidt gradu
ated its first~ class in 1941. '"'-t -,ear, 
Ruby Potter became the sc:hool' 10th 
principal, ~ until 194i • 

WorldWatll ~ an~ 
awatene880f and demand fur. Qune& 

along with ttemendouJ~ br tb.« 
1.Jni:vemt.y. &om 1947 to 1948, the~ 
cloaed ilJ doois.due to the co~ 
laclc of adequate clinical~ for 
nursing students. 

From 1947 to 1973, Potter returned f • ·. . ~:~.:.+-,,-__ •-.-,-i.' · •••. ··-- . • avcd the way for students to enroll in 
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to her leadership position at the school. 
Her long tenure included a significant 
change in title from director of the 
School of Nursing to associate dean of 
the School of Medicine in charge of the 
School of Nursing. 

The 1955 graduating class was the 
first to complete a four-year bachelor's 
degree in nursing, and in 1956 the 
University dedicated a new medical 
center. These advances, along with the 
expansion and introduction of other 
nursing programs during the late 1950s, 
culminated with national accreditation 
in 1960, opening the gateway to plans 
for continuing nursing education (1967), 
graduate nursing programs ( 1968) and 
enhanced nursing research. 

The school reached a watershed 
with the 1972 reorganization of the 
University's medical administration, 
which created four distinct leadership 
positions: provost for health affairs, 
dean of the School of Medicine, dean 
of the School of Nursing and director 
of University Hospital. The nursing 
deanship created an autonomous unit 
represented in campus affairs with other 
schools and colleges. 

FOUR FORMER 

DEANS REMEMBER 

Gladys Courtney -
FIGHTING FOR GROWTH 

After Potter's retirement, Jane Brinton 
served as interim dean. During this time, 
planning for a new building began, and 
the school's faculty and students looked 
to the future with a "spirit of optimism," 
according to Portrait of Success. 

It was into this atmosphere that 
Gladys Courtney entered the scene in 
1976. Yet Courtney's recollection of her 
early deanship is not of an optimistic 
time. Instead, "nursing was being down
graded on the national level, and there 
was the threat that many resources woul 
be taken from the school," she says. "I 

fought that because I wanted to help the 
school grow." 

Courtney points to the completion of 
the school's new building as a high point 
of her four-year tenure. With state fund
ing that was secured under Brinton's lead
ership, the new facility was occupied in 
1979. Until then, however, Courtney and 
the school's faculty were scattered across 
campus in temporary offices, making 
even simple things, such as photocopying, 
a challenge. "We had to use the medical 
dean's copier," Courtney remembers. 
"There were three copiers in our new 
building, which was a big step up!" 

In the late 1970s, all tenured MU 
faculty except those in the nursing school 
were required to have doctorates. This 
dispensation undermined the status of 
tenured nursing faculty who were not 
expected to meet the same standards as 
their University colleagues. Courtney 
made recruiting doctorally trained faculty 
a priority and increased their numbers 
from two to about 15 during her tenure. 

"We were building our faculty and 
getting more funds for research develop
ment at a time when the medical profes
sion was downplaying the need for highly 
educated nurses," Courtney says, adding 
that this pervasive attitude was shared 
by many at the MU School of Medicine. 
Within this politically {:harged environ
ment, Courtney clashed with MU's 

of the more influential 
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people in the medical school, who were 
close to the chancellor, wanted to get rid 
of the nursing baccalaureate program 
and institute a nurse technician program 
through the medical school," she says. 
Fearing that the chancellor would strip 
nursing of its undergraduate degree pro
gram, Courtney lobbied the University of 
Missouri System president, who agreed to 
encourage the MU chancellor to retain a 
nursing baccalaureate. 

Courtney served when the school was 
the only state-assisted nursing education . 

program with national accreditation. ~ 
However, accreditation did not protect . • 
the school from the struggles inherent in 
the profession at the time. "There needed 
to be a study of the situation to upgrade • • 

state nursing schools," Courtney says. She 'J. · · 
enlisted the help of the state's commis- · 
sioner for higher education, who agreed 
to convene a task force to study nursing 
education needs. But before the final 
report was approved, Courtney resigned, 
unable to resolve her differences with the 
chancellor and the School of Medicine. 

"The nursing profession in general 
was misunderstood," Courtney says. "And 
many people didn't understand my at
tempts to move nursing forward." 

Gerald Brouder -
MAKING TOUGH DECISIONS 

In this environment fraught with contro
versy, Gerald Brouder served as interim 
dean. "Gladys (Courtney) felt that nurs
ing was being shoved into the medical 
school's shadow, and she knew that she 
wasn't considered an equal to the dean 
of medicine," Brouder explains. "The 
chancellor saw nursing and medical 
schools' relationship becoming more dys
functional and felt that it was detrimental 
to the strength of the University's health 
sciences center." 

In the wake of Courtney's resignation, 
some saw the appointment of a male in
terim dean as a political move. However, ' ~ 

B.rou.der was a natural choice for the jo~b- .

1 
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An active researcher on the nursing fac
ulty, he had served as chair of the school's 
graduate program and was ready to step 
into a more demanding administrative 
position. During the year he served, 
Brouder was more than a mere caretaker. 
Faced with a shrinking budget, he made 
critical decisions about the viability of 
positions within the school, including rhe 
elimination of an associate dean's job. 

Described by Courtney as "very dip
lomatic and capable," Brouder worked 
to improve the nursing school's relation
ship with the medical school, initiating 
what he refers to as a "healing process" in 
which "sensitivities had time to scar over." 
At the same time, Brouder set new priori
ties and created plans to support them. 

Brouder thrived in the dean's posi
tion, his first taste of administration on a 
campus level. The experience set him 
on a new career path that included 
stints as associate provost for academic 
affairs, interim provost, vice provost, 
deputy chancellor, provost and interim 
chancellor. He now serves as president of 
Columbia College. 

In a bit of "poetic irony," Brouder 
notes that "little did I know it at the time 
I was interim dean, but when I became 
provost, the dean of medicine reported to 
me - a nurse. I don't imagine that such a 
reporting relationship existed in a major 
university medical center before or after 
my experience." 

,;_,.~·· .. ·::_,·.:;. ;~iip;7~~~~~ 
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Phyllis Drennan -

BUILDING NEW RELATIONSHIPS 

Phyllis Drennan, who served as dean 
from 1981 to 1989, had been in the 
position for only five months when the 
University's provost told her to prepare 
for a $500,000 budget cut. Stunned, 
Drennan shared the bad news with the 
school's faculty council. It was the begin
ning of a communication process that 
would find Drennan building support 
among the school's faculty, alumni and 
students as well as from fellow deans and 
the broader community. 

Drennan's efforts paid off. The 
school's budget was reduced by $100,000 
over three years - still a major cut, but 
not the devastating blow she had feared. 
"I had been a dean before, so this wasn't 
new to me," she says. "I had learned that 
you don't panic, but you set your course, 
communicate, stay optimistic and give it 
your best effort." That effort was in the 
form of increased development efforts, 
more outside research funding and cost 
savings where possible. "You do what 
you have to do with dignity and grace," 
Drennan adds. 

She also brought a new era of cooper
ation to the nursing school's relationship 
with the medical school, based in large 
part on her view that "we owed a debt of 
gratitude to the medical school for keep
ing nursing education viable on campus." 

With an almost brand-new building 
to fill, the school's enrollment increased 
despite its difficulty appointing more fac
ulty with doctorates in a fiscally stagnant 
environment. At the same time, Drennan 
sought new funds through an enhanced 
continuing nursing education program 
and an emphasis on alumni contribu
tions, which resulted in new scholarships 
and the Potter-Brinton Distinguished 
Professorship in Nursing. 

Drennan also learned of the Sinclair 
family's bequest for a nurses' residence 
and their desire to have the building bear 
the Sinclair name. While the MU College 

.,. 

of Veterinary Medicine had been using 
the Sinclairs' gift to maintain a horse 
farm just outside Columbia, Drennan 
was determined to liberate the nursing 
school's share of the Sinclair legacy. To 
this end, she brought the matter to the 
attention of the MU chancellor and pro
vost as well as the UM System president 
and legal counsel. Years later, after much 
untangling of red tape, the issue was re
solved, creating the modern MU Sinclair 
School of Nursing program. 

Toni Sullivan -

TRANSITION AND GROWTH 

Toni Sullivan became dean after Drennan 
took early retirement in 1989. In review
ing the highlights of her tenure, Sullivan 
begins with the jewel in her deanship's 
crown: establishment of the nursing doc
toral program. She notes that "the goal 
had been articulated some 14 years before, 
but faculty were thwarted in their progress 
toward creating a nursing doctorate at 
MU." At the insistence of the UM Board 
of Curators, a joint program between 
the Columbia, St. Louis and Kansas City 
campuses was approved. The first MU 
nursing doctoral students were admitted 
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in 1994. "The doctoral program changed 
the school dramatically," Sullivan says. 
"It changed the self-concept of the faculty 
and challenged them to rise to that level." 

As dean, Sullivan assessed the school's 
strengths and weaknesses, meeting with 
each faculty member to understand their 
concerns and goals. These meetings led to 
changes in faculty workload requirements 
and the creation of a non tenure, clinical 
track for faculty who wanted to focus on 
teaching and practice. Faculty who chose 
to focus on research were given time, 
training and funding to create research 
programs worthy of federal grants. 

Early discussions leading to the de
velopment of the school's comprehensive 
elder-care model occurred when Sullivan, 
Professor Marilyn Rantz and nursing 
research consultant Meridean Maas met 
for lunch at an American Academy of 
Nursing conference in 1996. Considering 
the school's existing emphasis on geron
tological nursing, the three imagined an 
innovative, multidisciplinary program 
that would allow nursing to take a leader
ship position in elder care. Sullivan later 
proposed the idea to MU's provost. With 
his support, leaders from several health
related MU programs developed a plan. 

The team toured elder-care facilities 
affiliated with nursing schools in the 
upper Midwest. The "aging in place" con
cept was being used in Minnesota, and 
the MU contingent was impressed. Their 
subsequent goal was to combine practice, 
education, research and service in exist
ing low-income housing and specially 
designed apartments for the elderly. 

With the help of Sen. Christopher 
Bond, the school received a $2 million 
grant from the national Health Care 
Financing Administration. Karen Marek, 
professor of clinical nursing and clini-
cal director of Senior Care, the school's 
service-delivery model developed as part 
of the aging-in-place concept, wrote the 
award-winning grant proposal. Meanwhile, 
plans moved ahead for TigerPlace, an 
apartment complex where elderly people 
would receive needed health-care services 
at home instead of being moved to nurs
ing homes or rehabilitation facilities. (See 
related story on page 22.) 

Rosemary Porter -
CONTINUING EXCELLENCE 

"All the past directors, principals and 
deans laid the groundwork for me, so it's 
been easy to move the school forward 
in teaching, research and _practice," says 
Dean Rosemary Porter. For instance, 
since Porter began her term in 2000, 
after serving as interim dean following 
Sullivan's retirement in 1999, the school 
has jumped to 15th in the nation for 
National Institutes of Health nursing re
search funding. 

Collaborative research programs 
are a major element of today's Sinclair 
School of Nursing. The new accelerated 
bachelor's degree program is operated by 
the school and supported by University 
Hospitals and Clinics. Nursing faculty 
work closely with colleagues across cam
pus, and several have joint academic 
appointments with other schools and 
colleges. Other recent accomplishments 

at the nursing school include the creation 
of an endowed nursing scholarship with 
funds raised at the school's annual golf 
tournament and the success of Senior 
Care as a viable home-care business as well 
as a valuable teaching and research lab. 

Porter's tenure has not been without 
its challenges. As a new dean, Porter 
worked under a revamped administrative 
structure in which she and the deans of 
medicine and health professions reported 
to a vice chancellor of health affairs. After 
three years, the vice chancellor's position 
was eliminated, requiring Porter and her ~ 
fellow deans to report directly to the MU . 
provost. At the same time, severe state ~ 
revenue shortfalls led to budget cutbacks 
and withholdings across the UM System. • 
Despite the fiscal difficulties and adminis- l . 
trative shifts, "the school has continued to · 
thrive," Porter says. 

As the school celebrates its centen
nial, Porter plans to recognize its former 
leaders at the annual Nursing Banquet. 
"We're looking forward to seeing many 
familiar faces, and I'm looking forward 
to personally thanking my predecessors 
for building such a strong foundation on 
which the school will continue to grow 
and prosper. I've truly stood on the shoul
ders of all past leaders of the MU Sinclair 
School of Nursing." • 

-~~ . . --. -.--.-- - -,-. -.--:~:. 
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2004 ALUMNI NURSING AWARDEES 

Every year the Nursing Alumni Organization co-hosts the Sinclair School of 

Nursing's annual banquet and awards ceremony. At this event, the Organization 

honors nursing graduates and friends of the program for their passionate life-long 

commitment to the profession. 

The recipients of this year's alumni awards are Mavis Thompson, citation of mer

it; Mary Eleanor Eaton Farrell, humanitarian nursing award; Nelda Godfrey, 

alumni achievement award; and Doreen Rardin, alumna of the year. 

Please read on to learn more about these extraordinary individuals and their 

contributions to the profession and the school. 

MU alumna strengthens the law 
using her nursing background 
No matter what career changes Mavis 

Thompson, BSN '79, JD '90, has made 
over the years, she is always first and fore
most a nurse - one who cares for the sick, 
the weak, the indigent and the needy. Her 
bedside manner is one that engenders 
feelings of support, caring and hope. 

Thompson holds the unusual distinc
tion of serving in two professions over 
the past 20 years and upholding the high
est standards of each. She has served as a 
nurse since graduating from MU in 1979. 
Her career in nursing took her from 
Missouri to Washington D.C. and back. 
She has been a labor and delivery nurse 
as well as a head nurse of an obstetrical 
unit. She supports the nursing profession 
by being the Chair of the National Bar 
Association's Health Law Section and 

a board member of the St. Louis AIDS 
Foundation. In 1987, she decided to 
attend the UMC School of Law. After 
graduating in 1990, Thompson worked 
with several law firms that concentrated 
in the areas of personal injury, medical 
malpractice and product liability. 

"The insight Mavis developed from 
her nursing school classes and practicum 
was very important when she looked into 

patient care and safety issues," said Mary 
Gillespie, MU Curator Emeritus. 

Her legal career is focused on support
ing the nursing profession. She is a former 
assistant Attorney General for the State of 
Missouri. In that position, she prosecuted 
Medicaid fraud cases. Her commitment 
to stamping out this injustice was fueled 
by her desire to improve the medical pro
fession and to provide access to indigent 
individuals who are in need of govern
mental support for their medical care. As 
she is aware, violations of Medicaid laws 
increase medical care costs for some and 
limit access to medical care for others. 

Thompson is committed to disman
tling racism, cultural bias and bigotry, by 
conducting workshops in communities 
across the nation in an attempt to bring 
people together to live and work more 
effectively in our diverse world. She car
ried this message to Bejing, China, when 
she attended the World Conference on 
Women. She serves her community as a 
member of countless organizations, hold
ing offices in many. As a servant leader 
and as a member of these organizations, 
she fights for justice, equality, caring and 
human rights for everyone involved. 

Mizzou Nursing 

"As an alumnus of the University 
of Missouri, it is important to me that 
only those who are most deserving are 
selected to represent my alma mater," 
said Julie Middleton, MU Outreach and 
Extension systems program director. 
"Only individuals who embody strong 
values and ethics; individuals who are 
respected, responsible and guided by dis
covery leading to excellence; individuals 
who believe in honor and duty are ac
ceptable. Mavis is that special person." 

Currently, Thompson is a member 
of the health law practice group at the 
law firm of Sandberg, Phoenix & von 
Gontard. "At SPvG, I have found a 
place where my two disciplines compli
ment each other. I'm quite happy here," 
Thompson said. 

Thompson continues to work part 
time as an OB/ GYN nurse at DePaul 
Hospital in St. Louis. She enjoys 
international travel and has visited 
Africa, Brazil, China, Japan, the United 

continued on page 24 
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6. Reynolds Alumni Center 

9. Arts and Science 

12. University Bookstore and Fountain 

21. Cornell Hall ( College of Business) 

30. College of Engineering 

47. J. Otto Lottes Health Sciences Library 

53. School of Nursing and School of Medicine 
(Medical complex) 

54 . Hulston Hall (Law School) 

60 . Stankowski Field 

61. Jesse Hall and Francis Quadrangle 

72. Lowry Mall 

75. McAlester Hall 

76. McKee Gymnasium 

81. Memorial Union 

89. School of Journalism (Lions) 

90. Noyes Hall 

92. Parker Hall 

94. Peace Park 

99. Power Plant 

117. Gillett Hall 

120. Hudson Hall 

121. Johnston Hall 

132. Wolpers Hall 

145. South Quadrangle (Tiger Plaza) 

150. Recreation Center and Brewer Field House 

156. Townsend Hall (College of Education) 

The map to your left is a portion of the University 
of Missouri-Columbia campus. Complete campus 
maps will be available throughout school events 
held April 30 - May 1. 
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Everett's 
Flat Branch Pub & Brewery 
G&D Steakhouse 
Grand Cru 
Great Wall (Chinese) 

Broadway Diner La Casa Nueva 

Booches Les Bourgeois Vineyards 

Buck's Ice Cream Parlor Midtown Deli 

Bullpen Cafe Mugs-Up Drive In 

G&Ds Steakhouse Murry's 

Mugs-Up Osaka's Qapanese) 

Shakespeare's Pizza Pasta Factory 
Q's (Chinese) 
Sake Qapanese) 

RESTAURANTS 
63 Diner 
Sub Shop 

Addison's Shakespeare's Pizza 
Bangkok Gardens Sophia's 
Boone Tavern & Restaurant Tellers Gallery & Bar 
Booches Village Wine & Cheese 
Broadway Diner 
Buffalo Wild Wings 

NIGHT/HAPPY Cherry Street Winery 
Chris McD's HOUR SPOTS 
Colosseum (Katy Station) Big 12 Bar & Grill 

Cucina Sorella By George 

El Maguey Field House 

Harpo's 
Johnny's Beanery 

COLLEGES AND Otto's 
Quinton's Bar & Deli UNIVERSITIES 
Shattered Columbia College 
Shiloh Bar & Grill Stephens College 
Snappers University of Missouri-
Soco Club Columbia 
TP's Bar & Grill 
Tropical Liqueurs ENTERTAINMENT 

Blue Note 
Movrn Cherry Street Artisan 

THEATERS Columbia Entertainment 

Forum Cinema Company 

Hollywood Cinema Deja Vu Comedy Club 

Ragtag Cinema Missouri Theater 

PARKS These lists are not compre-

Cosmo Park hensive, but will serve as a 

MKTTrails helpful guide during your 

Rockbridge State Park next visit to Columbia. 

Stephens Lake 

JusT WHERE You 
REMEMBER THEM 

College of Education 
College of Engineering 

Johnston and Wolpers Residential Halls 
School ofJournalism 

SHOPPING 
Bernadette Square 
Columbia and Biscayne Malls 
Downtown Columbia (The District) 
Marketplace (Business Loop 70) 
Peachtree Plaza (Nifong/Providence) 



Nursing alulllna recognized at the presti
gious MU Alulllni Association cerelllony 
In 1968, the MU Alumni Association 
began recognizing the achievements of 
faculty and alumni by annually presenting 
the Faculty-Alumni Awards. 

This program expresses the 
Association's pride and appreciation 
for these individuals and their service 
to higher education. It focuses attention 
not only on these outstanding persons 
and their accomplishments, but also on 
the vital relationship between faculty and 
alumni in promoting the best interests of 
the University. 

This year, three of the 16 awards 
went to those in the nursing profession -
Vicki Conn, associate dean for research; 
M. Kay Libbus, PhD program director; 
and Karyn Buxman, president and 
owner of HUMORx, a humor-based 
stress management and communications 
company. 

The University of Missouri-Columbia 
Alumni Association recognized outstand
ing faculty and alumni in October 
during its 36th annual Faculty-Alumni 
Awards Ceremony. The awards pre
sented at the ceremony included the 
Distinguished Service Award, the 
Distinguished Faculty Award and Faculty
Alumni Awards.• 

Dean Rosemary Porter celebrated this honorary event with the nursing alumna 2003 award 
recipients (from left): Kay Libbus, Rosemary Porter, Vicki Conn and Karyn Buxman. 

Above: Marge Whitman, instructor 
of clinical education, celebrated her 
husband's, Dale, recognition. 

Right: Kay Libbus, left, and Russian 
doctor, Natasha Lokhmatkina, enjoy the 
festive evening. 

Research team receives the 2004 Hart£ ord Award 
Marilyn Rantz, professor of nursing, 
and her research team received the 2004 
Hartford Institute for Geriatric Nurs
ing/Midwest Nursing Research Society 
award for leadership in geriatric nursing 
research. 

The purpose of this award is to recog
nize MNRS members who have demon
strated outstanding leadership in geriatric 
nursing science, and who have impacted 
quality of care for older adults in the 
MNRS region through their scholarship 
and mentorship. 

Rantz's team has conducted research 
that has guided and improved geriatric 
nursing practice and/ or promoted sci-
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ence-based education in geriatric nursing. 
"Our research team has worked to

gether for more than 10 years with our 
expressed purpose to improve the quality 
of care for older adults needing long term 
care," Rantz said. "Having our contribu
tion to nursing research recognized by 
MNRS is truly rewarding." 

The formal presentation was made 
at the MNRS St. Louis convention in 
February. The school honored Rantz 
and her team during their Ahh ... Sweet 
Success All-Chocolate Dessert Reception 
held on the last evening of the conven
tion. The Hartford Award was first pre
sented in 2001. • 

Mizzou Nursing 

Marilyn Rantz 
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NURSING HIST 

Dreams that change everyday life chal

lenge the limits that society has put in 

place to maintain its comfort zone. Many 

dreams fly in the face of convention, but 

the dreamer's whole-hearted belief in 

them push them forward. Airplanes, tele

phone and now Tiger Place. 

These dreamers envisioned a facility 

that allowed seniors to grow old with dig

nity; without having to move as their care 

needs increase. A home where residents 

could bring their pets to live with them, 

receive transportation to community 

events - a place where they could main

tain their independent lifestyle. 

This dream is now stretching the 

limitations that society, state laws and the 

health-care industry have placed on as

sisted living facilities and nursing homes. 

However, this dream has grown larger 

and included an educational venue for 

students in many degree programs at 

MU to better understand the needs of 

the aging population. 

The dream began in 1996, when 

Dean Toni Sullivan, Professor Marilyn 

Rantz and Assistant Professor of Clinical 

Nursing Constance Brooks sat in a booth 

at The Old Heidelberg. They pondered 

an idea presented earlier that week at a 

conference in Florida. Could a school of 

nursing take the lead in nursing home 

improvements? 

"Initially we thought the whole proj

ect was doable without changing any state 

laws," Rantz said. "Of course, we soon 

found out otherwise." 

There are state laws that determine 

what type of physical activity residents 

in congregate public housing must be 

able to do to stay there. For instance, a 

resident must be able to get themselves 

out of the building in an emergency situa

tion within four minutes. Once a resident 

can't meet these requirements, they are 

required to move to an assisted living 

facility and then to a nursing home; and 

research has shown that each move is det

rimental to the individual's health. 

This became the core focus of the 

dream. How could the nursing industry 

grow and change to keep seniors in the 

home of their choice? These nurses/re

searchers knew if they could determine 

what seniors' values were to age success

fully, work their way through the myriad 
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of state laws and tap into the expertise of 

working professionals they could find a 

way to make their dream come true. 

"Then Keith Boles, an associate pro

fessor in Health Services Management, 

said to us that the role of a University is 

to create new models of care," Rantz said. 

"That's all we needed to hear to get the 

momentum behind this project we had 

already developed a passion for." 

In the winter of 1997, they brought 

together professionals across the MU 

campus, including the School of Health 

Professions, School of Social Work, 

College of Human Environmental 

Sciences, Health Services Management, 

School of Medicine and University 

Hospital. About 25 individuals discussed 

what was being done in the area of aging 

and considered ideas about how things 

could be done better. 

Once they identified cutting-edge 

techniques and technology, they devel

oped a strategy regarding the industry's 

direction. Then the team searched for 

and found the very best role models 

encompassing these concepts. They were 

prepared to travel across the nation, 
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but found the best of the best resided in 

the Midwest. So in the summer of 1997, 

Sullivan, Rantz and Brooks along with 

Lori Popejoy, SON research assistant, 

and Victoria Grando, assistant professor, 

rented a minivan and headed north. 

"In Milwaukee we visited two fa

cilities," Rantz said. "One assisted living 

facility had won a national award for envi

ronmental design. The other had a great 

campus and supportive programming." 

From there the group drove to 

Madison, Wisc. , to see an assisted living 

facility for Alzheimer's patients that was 

known for its great environment and pro

gramming. Then they were on the road 

again and headed to Minnesota. 

"The facilities in Minnesota had many 

of the components we wanted," Rantz said. 

"The Wilder Foundation had the home

health agency component that took care of 

patients in public housing and throughout 

the community. Rosewood Estates had in

dividual housing for seniors with in-house 

nursing servi ces that were contracted out 

with agencies in the community." 

"We eventually modeled Senior Care 

after what we experienced at Wilder," 

Brooks said. 
When the group headed back to 

Missouri, they had much to talk about. 

They compared notes, talked about build

ing designs and programming they did and 

did not like, and discussed how to take the 

best of all these incredible places and mold 

it into something unique for Columbia, 

Missouri. It was then that Dean Sullivan 

came up with the name - Tiger Place. 

To assemble a second round of focus 

groups, they cast a wide net to catch as 

many stakeholders as possible throughout 

the community, University, sta te govern

ment and health-care industry. They also 

talked with older consumers and their 

families to better understand their values. 
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"It was interesting to note that the 

older person placed more value on inde

pendence and active lifestyle than their 

family members did. Families rated safety 

as the number one concern," Rantz said. 

One person snared in the stakeholder 

net was Tim Harlan, a Missouri state 

legislator. He was intrigued by this dream 

of developing a new model of senior care. 

He pushed the team into realizing they 

truly needed to pursue legislation. So 

Rantz began meeting with Ron Kates and 

Dick Dunn of the Department of Health 

and Senior Services along with Harlan 

to discuss the issue in getting Tiger Place 

through legislation. 

In 1999, the first round of legislation 

passed the state senate. However, it be

came apparent that this bill needed to be 

revised. There needed to be more written 

into the bill about how the sites would be 

regulated and inspected. 

"1 spent thousands of hours in meet

ings with regulators and hundreds of 

hours with providers going over the logis

tics of how an aging-in-place site would be 

regulated and surveyed," Rantz said. 

But those lo ng hours of hard work 

helped the dream become more tangible 

as the second round of legislation passed 

on the last day of the 2001 session. 

In the meantime, while these meet

ings were going on, Rantz had talked with 

Karen Marek, a professional colleague, 

about moving to Columbia to start up the 

home-health agency component of the 

dream. The project fed Marek's pass ion 

for running a home health agency, han

dling complicated data sets and focusing 

on basic nursing care. She brought the 

home-health agency component of the 

dream into reality in 1998 with the forma

tion of the University Nurses Senior Care. 

"We created a community-based 

practice that focuses on basic nursing care 

in a cost effective method," Marek sa id. 

"We take care of patients throughout the 

Columbia community - in private homes, 

public housing and residential assisted 

living facilities. Knowing the patient's 

community and environment helps us to 

understand their needs in broader terms." 

With this experience under her and 

her team's hat, Marek is certain that be

ing involved in Tiger Place will enable the 

aging population to experience nursing 
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assessments at the highest level. "We will 

have people on-site that will notice if 

someone isn't doing well and then follow 

up with them to find out if they are taking 

their medication and taking it properly," 

she said. As Senior Care nurses and aides 

help residents in their homes, assessments 

will be taking place to monitor if these

niors are taking care of themselves." 

Developing something outside cur

rent legislation was the purpose of going 

through the Missouri General Assembly. 

After the bill passed, an official pilot 

project was established. After review, 

four project sites were approved. Besides 

Columbia, there are pilots in Cape 

Girardeau, Springfield and Kirksville. 

Although they follow the same basic 

guidelines, the service plans and 

administration are slightly different 

among the sites. 
In the fall of 2001, official discus

sions with Americare Systems, Inc. 

started. Dean Rose Porter and Richard 

Montgomery, Americare chairman, met 

in St. Louis at an MU Jefferson Club din

ner. It was this meeting that started the 

unique partnership that would allow the 

long awaited dream to become a reality. 

"This couldn't have been accom

plished without the leadership, vision and 

preserverance of the two deans involved 

in this project," Brooks said. 

Americare agreed to construct the 

building, staff the facility and handle 

renting its residential units. The Sinclair 

School of Nursing, along with all the 

schools and colleges on the MU campus, 

will conduct research, provide education

al experiences for students and provide 

the home-health agency component. 

Although the original dream is nearly 

complete, there is still much to learn. 

In the next manifestation of the dream, 

these Tiger Place seniors will help educate 

the next generation of college students on 

the needs and values of the older genera

tion. It will also give researchers in the 

field of aging a living laboratory to assess 

the latest technological advances and 

their effect and acceptance by this quickly 

growing group of Americans. 

Being pushed out of our comfort 

zone is never easy, but it can lead to a way 

of life that most Americans wouldn't con

sider living without. ■ 
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2004 ALUMNI NURSING AWARDEES (continued from page 16) 

Kingdom, South Africa, the Netherlands, 
Italy and France. Her personal motto is 
"each one must teach one." 

Thompson is receiving the most pres
tigious award presented by the Nursing 
Alumni Organization - the Citation of 
Merit. She has demonstrated outstanding 
achievement in the nursing field. ■ 

Giving uprooted 
children some
thing of their 
own to hold 
The school's humanitarian nursing award 
is given to someone who has given to in
dividuals and families in need of support 
and care through volunteering time and 
effort. It also calls for someone who has 
applied nursing knowledge, compassion 
and caring on an on-going basis. This 
is the essence of Mary Eleanor Eaton 
Farrell, BSN '62, FNP '79. 

After years of collaborative practice, 
Farrell and her husband, Sam (MD '62), 
are still working together in retirement 
to promote and conduct civic and com
munity service. This includes coordinat-

ing the Backpacks for Kids program in 
Washington, Mo., Franklin County. 

"I have always been impressed by 
Mary Eleanor's true compassion for the 
emotional and physical needs of others. 
To recognize a need is one thing, but her 
first thought seems to be, 'How can we 
help?'" said Doris Nappier, friend and co
volunteer at the St. John's Mercy Hospital 
Auxiliary in Washington. "I believe Mar 
Eleanor starts by, tre · 
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respect and builds from there toward a 
solution. Although she has worked with 
several organizations and privately to do 
what she feels she can to help others, the 
plight of children taken from their homes 
and families as a result of drug abuse, 
child abuse or child abandonment seems 
to have moved her the most." 

The Backpacks for Kids program is a 
volunteer-based group that provides back
packs or diaper bags filled with clothing, 
toiletries and comfort items for children 
or babies placed in foster or protective 
care with little or no notice. The items in 
the pack are designed to ease the transi
ion these uprooted youngsters must face 

and to help provide them with the basic 
upplies needed for the first night and 
ay with their foster families. 

It is an expansion of the vision JoAnn 
cAnally of Crystal City, Mo., first had 
' ile working for the Division of Family 
rvices in Jefferson County. 

Farrell's group's modest beginning 
ted by networking with PEO Medical 

· nee and St. John's Mercy Auxiliary. 
roup has grown to help literally 

a.reds of children. Articles have been 
en in local and statewide newspapers 

touting their success and encouraging 
participation. 

In 2003, Farrell was recognized as the 
Outstanding Auxilian by the Missouri 
Association of Hospital Auxiliaries for 
her committment in bringing health re
lated programs to her community. 

Her entry form had this quote, "This 
nominee's joy of service brings enthusi
asm to every project and her health care 
knowledge helps us understand how we 
can be a part of the answer." 

"I like to joke with her that if she's 
not in the local paper that week, some
thing is wrong or she's ill," said her 
daughter, Anne, DVM, '91. "But in all 
honesty, what makes her accomplish
ments all the more telling is that she lives 
with Multiple Sclerosis. When I think of 
my mom, I think of someone who helps 
others, has a great sense of humor and 
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who gives to everyone. So I really do have 
the 'cool' mom that my friends in high 
school thought I had." 

The Farrell's Mizzou connection also 
includes their son, Thomas, MD '89. ■ 

The passion 
of teaching 
A PhD graduate that continues to give 
back to her alma mater, profession and 
the next generation of nurses in a way 
that fuels her passion for the nursing in
dustry. Nelda Godfrey, PhD '00, returns 
every semester as a speaker to talk about 
a topic near and dear to her heart - the 
ethics of nursing. 

"Nelda is a dynamic speaker and obvi
ously loves what she does," said Linda 
Evans, instructor of clinical nursing at 
the MU Sinclair School of Nursing. "The 
students are awed by her when she speaks 
to my class." 

Godfrey currently teaches classes in 
the department of nursing and general 
education at William Jewell College in 
Liberty, Mo., and works as a staff nurse 
in the cardiology unit at the University 
of Kansas Medical Center. Godfrey also 
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ed while attaining her graduate de
. She continues to work in a clinical 
·ng to keep in tune with what nurses 
cloing and feeling "in the trenches." 
"Nelda maintains her clinical exper
and credibility through her practice 

a staff nurse in telemetry," said Ruth 
wards, professor of nursing at William 

well. "She does not have the opportu-
· ty for clinical practice with students 
ut sets the standard from her clinical 
xperiences. Graduates have reported the 

respect gained from working with Nelda 
atKUMED." 

Her self-designed plan for leadership 
in the nursing profession is equal to her 
fierce commitment to her family, an 
organized plan for professional develop
ment, and a loyalty to nursing as a caring, 
cognitive and ethics-grounded profes
sion. While raising her young children, 
Godfrey developed her leadership role in 
the William Jewell's Nursing Resource 
Center. In this laboratory setting, the 
undergraduate students she taught gained 
confidence, organization and a respect for 
perfection. Her expertise and enthusiasm 
for teaching has resulted in recognition as 
an outstanding teacher in all the courses 
she teaches, whether they are general 
education or nursing. Her general duca-
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tion course sections fill quickly. She plans 
learning experiences at the paint ball 
courts or challenges students to create T
shirts. This creative passion also extends 
into her nursing courses. She has stu
dents wear ostomy bags filled with warm 
mashed potatoes or play terminology triv
ial pursuit. Before and after graduation, 
students ofren quote Godfrey's expecta
tions about quality of nursing care. 

Family, community and church always 
have been a priority for Godfrey. Her 
commitment to service and to sharing 
that service through participation with 
her children and husband is apparent 
in everything she does. She and her 
husband support their children through 
their many activities, such as swimming, 
theater and 4-H. Godfrey also is active in 
her church as a youth leader and worship 
presenter. 

"Nelda is an outstanding graduate 
of the University of Missouri School of 
Nursing," Edwards said. "She is a leader 
in the nursing profession." 

Godfrey is this year's recipient of 
the Alumni Achievement Award. She 
was chosen because of her significant ac
complishments in the nursing profession 
during her first five years after graduating 
from MU. ■ 

A career 
committed to 
facing death 
Palliative care is usually something that 
most Americans don't want to think 
about. But one MU RN-BSN graduate 

as given end-of-life care a lot of thought 
uring her career. Dorreen Rardin, BSN 

98, isn't shy about educating health-care 
rofessionals about the acute need for 
lliative care services. 

"She single-handedly developed the 
spectus for why a palliative care team 

ould be developed at Boone Hospital," 
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said Beth Traudes, instructor of clinical 
nursing at the Sinclair School of Nursing. 
"This included recruiting team member
ship, educating hospital personnel, dem
onstrating cost effectiveness and creating 
a feasible budget. Her efforts have made 
Boone Hospital one of the premier hospi
tals in the country for palliative care." 

Rardin worked closely with Michael 
Daly, the program's medical director, and 
Lauren Beard, director of oncology, to 
educate physicians and the board of trust
ees about why a palliative care program 
was needed. 

However, Rardin hasn't rested on her 
laurels since realizing her dream of a pal
liative care consultation service in August 
1998. She is now teaching the lessons her 
patients taught her about dying to health
care individuals throughout the United 
States. People travel to Columbia, Mo., 
to learn about the palliative care program 
and how to start one at their own insti
tution. Rardin has also started working 
toward her new goal of establishing a 

free-standing hospice house in Columbia. 
One area that Rardin is most passion

ate about is that of educating health-care 
professionals on cultural diversities influ
encing individuals during their final days 
of life. She actively researches needs, docu
ments them for the hospital's board mem
bers and legal experts, and campaigns 
energetically to incorporate them into 
clinical practice at Boone Hospital. One 
example of her research is that the Hindu 
population believes the final moments of 
life should be spent in direct contact with 
the earth. Rardin has worked to achieve 
legal support for assisting Hindu patients 
out of the acute-care setting to be on the 
ground at the time of their death. 

"Few people would be willing to 
invest the time and effort needed to ac
complish this, but Dorreen sees it as part 
of what being a professional nurse is all 
about," Traudes continued. "This 'never 
say never' role model she provides for our 

students as the ultimate patient advocate 
is invaluable. Her willingness to stay at 

100-YEAR CELEBRATION 

NURSING BANQUET & GALA 

RESERVATION FORM (Your formal invitation will anive in March.) 

the patient's bedside while developing all 
of these ideas is truly exceptional." 

Her presentations throughout mid
Missouri relate to her belief that all 
health- care workers must be involved 
in palliative care in order to change the 
negative connotations associated with 
death in America. In Missouri, Rardin 
is active with the Midwest Bioethics 
Center and serves on the advisory boards 
of the Missouri End of Life Coalition 
and the Walter Johnson Palliative Care 
Foundation. She has educated state 
legislators about these issues and gives 
presentations across Missouri about main
taining quality of life until death. 

Rardin has made palliative care nurs
ing her life's commitment and works to 
convince citizens that palliative care is 
more about living than dying. 

Rardin is the Nursing Alumni 
Organization's Alumnus of the Year. She 
has distinguished herself in an exceptional 
way, bringing recognition of achievement 
in nursing through her leadership. ■ 

Name: --------------------------------------------
Address: ____________________________________ _ 

Daytime phone: _______________ _ E-mail: _______________ _ 

Guestname(s): __________________________________ _ 

Cl Please reserve __ tickets for me at $40 each. □ I would like to sponsor __ nursing students at $20 each. 

□ Please reserve __ reunion luncheon tickets for me at $8 each, for Vwe will be attending the Saturday morning events. 

□ Please call me, I am interested in being a banquet sponsor for □ $250 □ $500 □ $ 7 50 □ $1,000 

■ Make check payable tot MU Sinclair School of Nursing. Please return this form and your check to: Nursing Banquet&.. Gala, S219 School of Nursing, 

Uniwtsity of Missouri-Columbia, C.Olumbia, MO 65211-4120 by April 16. 

■ Name tags will be held at the registration table and act as your banquet ticket. 
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Quick Reference List 

Admissions 
BSN degree program 
Jackie Vendt 
(573) 882-0277 
VendtJ@missouri.edu 

RN-BSN online option 
Jerry Griffith 
(573) 884-7294 
GriffithJ@missouri.edu 

MS degree program 
Nancy Johnson 
(573) 882-0277 
JohnsonN@missouri.edu 

PhD degree program 
M. Kay Libbus 
(573) 882-0285 
LibbusMK@missouri.edu 

Office of Advancement 
Development Office 
Tracy Peterson 
(573) 884-0421 
Peterson TA@missouri.edu 

Alumni Relations 
Donna Otto 
(573) 884-7293 
OttoD@missouri.edu 

Media and Publications 
Pam Roe 
(573) 884-2690 
RoeP@missouri.edu 

Special Events 
Sandra Davis 
(573) 884-3775 
DavisSB@missouri.edu 

Office of Research 
Assoc. Dean Vicki Conn 
(573) 882-0231 
ConnV@missouri .edu 

Nursing Outreach and 
Distance Education 

Assist. Dean Shirley Farrah 
(573) 882-0215 
FarrahS@missouri.edu 

Dean's Office 
Dean Rosemary Porter 
Sherry Cass 
(573) 882-0278 
CassS@missouri.edu 

Don't see the number you need? 
Contact the Office of Advancement at 
(573) 884-0421 or e-mail us at 
mizzounursing@missouri.edu 

www.munursing.missouri .edu 
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~~:1'\"1'1-llting theme throughout the 
chool is individuals joining 
e the school toward its 
ce. 

That w evident almost 30 years ago 
whe ents, alumni and faculty came 
together to support the school's quest for 
a new building. And it's just as apparent 
today as individuals and families come 
forward to endow scholarships and other 
funds in their loved ones' names. 

As we move into our 100th year, we 
want our alumni to know that all gifts 
- time, talent and treasure - fuse together 
to accomplish our goals and dreams. 

And what better way to commemorate 
being apart of our 100-year history than to 
give back to the school. 

"Never before has there been a wider 
variety of ways to give back while meet
ing the current needs of the school," 
said Tracy Peterson, development officer. 
"Creative Ways to Give is a comprehen
sive list of our needs, and there is some
thing in every price range." 

One of the most pressing needs is the 
funding of faculty. To stay competitive, the 
school must be able to offer competitive 
pay along with state-of-the-art facilities. 

"We have created a fund that will 
allow our alums to give at any level they 
are comfortable with in supporting this 
specific and much needed goal," Peterson 
said. "We also welcome those individuals 
or corporations who are willing to fund a 
faculty fellow or chair position." 

As previously alluded to, the school 
is also in dire need of new facilities. The 
current building isn't large enough to 
house the educational, research and prac
tice needs of today. And with the nursing 
shortage, and the shortage of nursing 
instructors, this need isn't going to dimin
ish in the future. 

Many alums didn't have the opportu
nity to learn in a skills lab. For today's stu
dents, this laboratory is essential. So we 
need those who understand these needs 
to step forward and help purchase manne
quins, equipment and furnishings. 

Many are under the impression that 
if they don't give a substantial monetary 
gift that it won't help the school achieve 
its goals. "We are in the process of dispel-
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ling this myth during the upcoming year," 
Peterson said. "What we want you to 
know is gifts of all sizes join together to 
do BIG things for the school, its programs 
and its students." 

Peterson would literally like to see 
every alum give $100 or more during the 
upcoming year. "Each individual can sig
nificantly impact the future of the school 
by their collective efforts," she said. 

For more information, contact 
Tracy Peterson at 573-884-0421 or 
Peterson TA@missouri.edu. ■ 

treative 
Waus to Give 

This column spotlights a few unique giv
ing opportunities within the MU Sinclair 
School of Nursing. This list is merely a 
snapshot of the interesting things going 
on in the school that could benefit from 
your support. For a complete list of our 
creativie ways to give, please visit our Web 
site at www.munursing.missouri.edu and 
navigate to the development pages. 

I BE A PART OF OUR HISTORY. 
Lend your support by becoming a 
banquet sponsor for the school's 
100-year gala and award ceremony. 
Sponsorships levels available 
include: 

- $250, $500, $750 or $1,000 

2 SCHOLARLY PURSUITS! Contribute to 
the Faculty Fellow Endowment and 
keep students learning from the best 
our industry has to offer. 

- $100 or more 

3 STAYING WELL CONNECTED! To 
compliment a generous gift from a 
corporation, we need to purchase 
lap tops or computers to access this 
exciting new development in our 
skills lab. 

-$12,000 
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C l.Ass N oTEs 

1960s 

Marsha (Kelly) Connor, BSN '63, has 

retired from being an operating room 

nurse, certified , after more than 31 years 

in Missouri and upstate New York. She 

looks forward to traveling , reading and 

playing with her seven grandchildren. 

Judy (Stanley) Fortune, BSN '64, is the 

director of referring physician relations at 

MidAmerica Brain and Stroke Institute at 

St. Luke's Hospital in Kansas City, Mo. 

1910s 

Janet Moll, BSN '72, is the vice 

president of clinical services and chief 

nursing officer with The Visiting Nursing 

Association of Texas. 

Linda (Kovachevich) Klein, BSN '74, 
is the CEO of Bryan & Klein Inc. After 

spending 14 years as a research nurse 

in the pharmaceutical industry, she co

founded a biopharmaceutical market 

development company based in Kansas 

City in 2002. 

Carolyn (Fitzpatrick) Harrison, BSN, 
'72, is the education director for Kansas 

Health Ethics Inc. 

Tracy Schroeder, BSN '77, has been 

an Adult Nurse Practitioner since 1984. 

She received her FNP master's degree 

in May 2003 from the University of New 

Hampshire-Durham. 

1990s 
Angela (Lowe) Compton, BSN '94, 
MS(N) and Post Master's '98, is a 

FNP at Regional Primary Care in Cape 

Girardeau, Mo. She and her husband 

announce the birth of their daughter, 

Anastasia. 

Jennifer Vick, BSN '96, received her 

master's degree in nurse anesthesia and 

is practicing with a group in Denver. 

Shannon (Smith) McHugh, BSN '97, 
is an RN in the cardiac catheterization 

and electrophysiologic labs at the Alto 

Bastes Medical Center in Oakland , Calif. 

Her husband , Mike, is the director of 

football operations for the University of 

California-Berkley. 

Leigh Barnes, BSN '99, and Andy 

Vrooman were married November 2003 

at the Missouri United Methodist Church 

in Columbia, Mo. She is an RN in the 

Neonatal Intensive Care Unit at Boone 

Hospital Center. 

Tracy (Braun) Penfield, BSN '99, and 

her husband , Michael, welcomed the 

birth of their second child , Luke, in July. 

2000s 

Shelby Anne Rohde-Hill, BSN '00, 
currently works on the Open Heart Team 

at St. Mary's Health Center in Jefferson 

City, Mo. , after leaving the Lake Regional 

Hospital Emergency Room/Trauma 

Center. She is studying for her certified 

registered nurse first assistant test while 

planning a December 2004 wedding . 

Krista (Halbedel) Hughes, BSN '00, 
and her husband , Jeremy, welcomed 

their daughter, Jenna , into the world in 

September 2003. 

Keep in Touch - Help us, and your former classmates, keep track of where you are and what you 've 

been up to since graduating by sending in your news. Send to Mizzou Nurs ing, S218 School of Nursing, Columbia, 

MO 65211 or submit on-line at MizzouNursing@missouri .edu 

Degree _____________________________ Date of graduation ____________________ _ 

Name (including maiden): 

Address: 

Business address: 

Phone: 

Notes (please include personal or profess ional activities and achievements): ---- - --------- -------------------
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Nancy Rehmert, BSN '00, and Jay 
Lindner were married in May 2003 at St. 
Paul's UCC in Hermann, Mo. She is an 
RN at Boone Hospital Center. 

Lisa (Wayland) Boettcher, RN-BSN '02, 
received a National Institutes of Health 
Fellowship. She worked as a registered 
nurse for 10 years before becoming 
legally blind due to a rare retinal disease. 
Currently she is developing a vascular 
biosensor to detect heart attacks in high
risk patients. 

Mei Fu, PhD '03, joined the New York 
University Division of Nursing faculty this 
past fall. 

Tonya Eddy, MS student, received one 
of four fellowships with MU's Center for 
Religion, the Professions and the Public. 

Daniel Linder, BSN student, and Jessie 
Robertson were married in August 2003 
in the Shelter Gardens in Columbia, Mo. 
He is an RN with Scottsdale Healthcare. 

Jaime Ogren, BSN '02, and Richard 
Basnett were married in September 
2003 at the Nashville Baptist Church in 
Sapp, Mo. She is an RN with University 
Hospital. 

Ardith Finke, BSN '03, is an RN at 
Children's Hospital at University Hospital 
in Columbia, Mo. 

IN MEMORANDUM 

Brett C. Stoddard, seventh-semester 
nursing student, passed away January 
12, 2004, due to heart complications. 
Brett was employed at Lake Regional 
Hospital at Lake of the Ozarks. He was a 
member of Sigma Nu Fraternity at UCA
Conway, loved coaching and playing 

soccer, spending time outdoors with 
friends and family. 

SPRING 2004 

Linda Bullock named a Fellow 
of American Academy of Nursing 
At the annual American Academy of 
Nursing convention in California last fall, 
Linda Bullock received the greatest honor 
bestowed in the nursing profession. She 
was recognized and inducted as a Fellow 
by her peers. 

Bullock is an associate professor of 
nursing at the school and joined the staff 
of the University of Missouri in 1997. She 
is renowned for her research in the field 
of battering during pregnancy. She com
pleted her bachelor's and master's degrees 
in nursing at Texas Women's University 
in Houston and obtained a doctorate in 
public health at the University of Otago, 
New Zealand. 

After working for 10 years overseas, 
she now teaches in the doctoral and pub
lic health clinical nurse specialty graduate 
program. Her research has been instru
mental in the National March of Dimes 
development of a training video for 
healthcare providers, showing them how 

to intervene 
with pregnant 
women to 
decrease the 
effects of 
intimate part
ner violence. 
Membership 
criteria 
includes rec
ognition by 
one's peers 
of making 
outstanding 
contributions 
to nursing 
over and above 

Linda Bullock 

those required in one's position of 
employment. Faculty who previously 
were inducted include Susan Taylor, 
Elizabeth Geden, Marilyn Rantz, Priscilla 
LeMone and Karen Marek. ■ 

Arriving this spring 
The Nursing Alumni Organization proudly presents 

a historic 10-card notecard package entitled "Nurses 

Notes." The perfect gift for a new nurse at graduation, 

a seasoned professional on a birthday or at Christmas, 

your own personal correspondence or for a framed 

collage for office or home. 

The Nurses Notes blank cards feature 10 different 

historic photos from the Sinclair School of Nursing's 

archives that depict the school's course through the 

past 100 years. The package includes envelopes and 

comes shrink-wrapped for easy storage. 

All funds raised from Nurses Notes sales will go to 

the student activity fund set up by the Organization 

to create or foster new traditions for current nursing 

students. 

0N SALE AT THE SPRJNG BANQUET OR BY CONTACTING THE 

ORGANIZATION AT NsGALUMORG@MISSOURI.EDU 
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Calendar of Events 

■ Student Nurses Week 
February 29 - March 6 

■ Developing an Evidence-Based Approach 
to Clinical Evaluation Conference 
April 2 

■ Nightingale Society Induction Ceremony 
April 30 

■ 14th Annual Nursing Banquet 
and 100-Year Celebration 
April 30 

■ Alumni Reunion 
May 1 

■ National Nurses Week 
May 6-12 

■ Transferring Geriatric Research 
Into Practice Conference 
September 10-11 

■ Fund the Drive for Nurses GolfTourn. 
September 20 

■ 7,h Annual Ambulatory Health Update 
(Day l: Office/Clinic Nurses, 
Day 2: Employee Health Nurses) 
September 30 - October 1 

■ 12th Annual Perioperative Nursing 
Conference (Date TBD) 
October - November 

■ 10th Annual Midwest Regional Nursing 
Educators Conference 
October 7-8 

■ 2004 Psychiatric Nursing Conference 
November 12 

■ 16th Annual Gerontological 
Nursing Conference 
December 2-3 

Student Nursing Week -

Cherish th 
WEAR 

FEBRUARY 29 -
MARCH6 

■ Tues., March 2 

"For All We Call 

Mizzou - Nursing" 

presentation 

■ Wed., March 3 

Nursing Olympics 

■ Fri., March 5 

Pancake breakfas 

Recruitment Fair 

Nursing Ball 

■ Service project sponsored by the 

Student Nurses Association 

■ Bake sale 

Check the school's Web site for current 

information as the time nears 
www.munursing.missouri.edu 

Show your support for the school by joining the MU Alumni Association 

A portion of your membership dues helps fund the Nursing Alumni Organization. 

□ Individual, annual $35 □ Individual, 65 or older $25 □ Mr. & Mrs, annual $50 □ Mr. & Mrs., 65 or older $35 

Name: _________________ _ E-mail: ____________________ _ 

Address:---------------------------------------

Phone: ____________ _ Class year: ______ _ Student no. __________ _ 

Make your check payable to: MU Alumni Association, and mail to 123 Reynolds Alumni and Visitor Center. Columbia, Mo. 65211 or charge 

□ Visa □ MasterCard □Discover Card no. ____________________ _ Exp. ______ _ 

Signature ___________________________ _ (required for credit card use) UNA 
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Hold to your nursing caps fellow 
e are headed into the busiest 

time o ar for the MU Sinclair School 
ofNur g. Typically between the holidays 
and summer is a little slower time of year 
- oh, who am I kidding. We are all busy 
all the time any more. And this includes 
those working at and for your alma mater. 

During these past winter months, the 
preplanning has been taking place for the 
100-year nursing celebration. 

The excitement is mounting as the 
Nightingale Society pins arrive from the 
manufacturer, as Donna Otto rounds up 
volunteers to guide classes through the 
University Hospital and the school, and as 
I start reviewing the script for the banquet. 

This is going to be the most incred
ible weekend in the history of the school. 
Graduates from across the state and the 
country have told us they are coming back 
to see how their nursing program has 
grown with the times. And they want to 
see how the MU campus has changed, and 
stayed the same, since they were here last. 

And in my opinion, there is no better 
place to visit than the Mizzou campus in 
the spring. 

It's not too late to be a part of this 
grand gala event or the nursing alumni 
organization. If your passion is students, 
we have many opportunities for you to 
participate in adding to their educational 
experience - fifth-semester brunch, fill
ing attache cases, eighth-semester pizza 
luncheon, wine and cheese reception for 
accelerated students. 

I'm excited to be leading the Nursing 
Alumni Organization during this historic 
time, and I hope you catch some of my 
enthusiasm and visit Ole Mizzou in the 
Spring of 2004 (or anytime for that mat
ter). We'd love to see you again. 

SPRING 2004 

Final Lesson 

Reunion Tango 
The final lesson has finally arrived. The class instructors have taught their 
reunion tango classes well. Now the final exam is all about your performance 
- your appearance at the banquet and the reunion. The dance stage has all the 
scenery, props and sound systems in place. We are just waiting to hear who is 
going to co-star in this grand finale. 

Fill out the RSVP card when your invitation arrives in mid-March or you can 
fill out the form found on page 26 and indicate your class year if you are inter
ested in seating arrangements. We would love to see you at the banquet and the 
reunion, but we understand if you can only make one event or the other. 

So please accept this as an invitation to attend the first Nursing 
Alumni Reunion on Saturday, May 1, 2004, where you can choose to tour 
University Hospital, the School of Nursing and/ or the University of Missouri
Columbia campus. 

Come experience first hand the many changes made to the hospital and MU 
campus since you graduated during this highly retrospective year for the school. 

Reunion Weekend Itinerary 

Saturday, May 1, 2004 

Class reunions and tours 

Welcome and registration in the 

University Hospital lobby ............................ 8:30 a.m. 

Hospital and School of Nursing tours .............. 9 a.m. 

Lunch held in the Health 
Sciences Library Atrium ........ ............ ..... .... 11:30 a.m. 
($8 per ticket; see page 26) 

Campus tours (optional) .............................. 1:30 p.m. 

Classes assume responsibility for planning any Saturday evening or 
Sunday events. 

For questions, contact: 

Donna Otto at 573-884-7293 or OttoD@missouri.edu or 
Sandra Davis at 573-884-3775 or DavisSandraB@missouri.edu 
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As the Nightingale Society reflects the 
values and beliefs of Florence Nightingale, 
it also reflects your unique interests in the 
nursing industry and higher education. 

When you become a member you 
decide where your gift can help the school 
the most, while investing in an area that 
reflects your individual passions. 

For example, by pledging at the 
sustaining level you pledge to contrib-
ute $25,000 during a 10-year period. 
However, while you are finalizing your 
pledge, you decide how to direct your 
contribution. You could establish an en
dowment for a PhD scholarship in your 
mother's name; or put your gift toward 
endowing a faculty chair knowing you are 
helping continue the quality of education 
at the school; or maybe you decide to use 
your gift to purchase necessary equipment 
for our skills lab. 

It's up to you - it's your passion 
that determines what you'd like to do 
with your gift. 

However, you don't have to become 
a sustaining member. You may elect to 
be an annual member by contributing 
$1,000 per calendar year. Either way, you 
become a valued leader in our, and your, 
school's progression throughout the up
coming years. 

Your donations, your way to support 
your school - that's the Nightingale 
Society. ■ 

ltlloae 
/SOCIETY 
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The University of Missouri-Columbia an
nounced its capital campaign publicly on 
Sept. 19 under the mid-Missouri sky. 

The exciting evening was filled with 
dignitaries, celebrities and honored con
tributors under a transparent tent large 
enough to hold 650 dinner guests. The 
tent was placed on Francis Quadrangle 
between the columns and Jesse Hall - the 
original site of Academic Hall that burnt 
down in the late 1890s. 

The For All We Call Mizzou cam
paign's goal is $600 million by the end of 
2005, with the school's individual goal set 
at $3 million. As of Sept. 1, the University 
had raised more than half of its goal. 

This initiative was developed during 
strategic planning discussions on how 
to realize new financial resources for the 
MU campus. Private funds are necessary 
in maintaining and enhancing teaching, 
research and service qualities that the 
University has become known for over 
the years. 

An energetic committee of nursing 
alumni and friends have identified goals 
they'd like to achieve on the school's 

on 

The MU Sinclair School of Nursing recognized its honorees at the campaign kickoff gala 
in tandem with all MU schools and colleges. Those representing the school were (from left 
to right): Bob Feller, Angela Bueche, Tracy Peterson, Kenneth and Barbara Levy (seated), 
Marilyn and Walter Rantz, and Connie and John Yarbro. 

behalf. One committee is urging alums 
to reconnect to the school through 
events. Another is to recruit 100 found
ing members of the Nightingale Society. 
In addition, everyone is encouraged to 
stretch their annual giving to support the 
campaign. 

For more information about the 
school's campaign or how you can give 
back to commenmorate the school's 
100th year of Mizzou Nursing, contact the 
Office of Development, S219 School of 
Nursing, Columbia, MO 65211 or call 
(573) 884-0421. ■ 
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